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The present document has been prepared within the framework of the authority and 

competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher 

Education, according to the provisions of the ñQuality Assurance and Accreditation of 

Higher Education and the Establishment and Operation of an Agency on Related Matters 

Laws of 2015 to 2019ò [Ɂ. 136 (Ƚ)/2015 to Ɂ. 35(Ƚ)/2019]. 
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A. Introduction 

This part includes basic information regarding the onsite visit. 

 

ȼ ˊɘůŰɞˊɞɑɖůɖ Űɞɡ ˊɟɞɔɟɎɛɛŬŰɞɠ ɏɔɘɜŮ Ůɝ ɞɚɞəɚɐɟɞɡ ŭɘŬŭɘəŰɡŬəɎ. 

ɈˊɐɟɝŬɜ 3 ɞɚɞɐɛŮɟŮɠ ŭɘŬŭɘəŰɡŬəɏɠ ůɡɜŬɜŰɐůŮɘɠ ɛŮ ɧɚɞɡɠ Űɞɡɠ űɞɟŮɑɠ əŬɘ ɔɘŬ ŰŬ 2 ˊɟɞɔɟɎɛɛŬŰŬ ůˊɞɡŭɩɜ 
əŬɘ ŮˊɑŭŮɘɝɖ Űɤɜ ůɢŮŰɘəɩɜ ŮɔəŬŰŬůŰɎůŮɤɜ. 

ɇɖɜ ˊɟɩŰɖ ɖɛɏɟŬ ɖ ɛɘůɐ ůɡɜɎɜŰɖůɖ ɐŰŬɜ ɔɘŬ Űɖ ɚŮɘŰɞɡɟɔɑŬ Űɤɜ ɀȽȺȺȾ əŬɘ ɖ ɡˊɧɚɞɘˊɖ ɔɘŬ ůɡɜŬɜŰɐůŮɘɠ ɛŮ 
ůˊɞɡŭŬůŰɏɠ ůɢŮŰɘəɎ ɛŮ Űɘɠ ůˊɞɡŭɏɠ ůŰŬ ɀȽȺȺȾ əŬɘ ɔɘŬ Űɖɜ Ŭɝɘɞɚɧɔɖůɖ Űɞɡ ˊɟɞɔɟɎɛɛŬŰɞɠ ůˊɞɡŭɩɜ 
ɀɖɢŬɜɘəɩɜ ȷɡŰɞəɘɜɐŰɤɜ. ȰɔɘɜŮ ˊŬɟɞɡůɑŬůɖ Űɞɡ ˊɟɞɔɟɎɛɛŬŰɞɠ, Űɤɜ ŭɘŭŬůəɧɜŰɤɜ əŬɘ ŮɝŮŰɎůŰɖəŮ 
ŬɜŬɚɡŰɘəɎ Űɞ ˊɟɧɔɟŬɛɛŬ ůˊɞɡŭɩɜ. 

ɇɖɜ ŭŮɨŰŮɟɖ ɖɛɏɟŬ ɧɚɖ ɖ ůɡɜɎɜŰɖůɖ ɐŰŬɜ ɔɘŬ Űɖɜ ˊŬɟɞɡůɑŬůɖ Űɞɡ ˊɟɞɔɟɎɛɛŬŰɞɠ ȼɚŮəŰɟɞɛɖɢŬɜɞɚɞɔɘəɏɠ 
ȺɔəŬŰŬůŰɎůŮɘɠ əŬɘ Ɋɨɝɖ ůŰɖ ȸɘɞɛɖɢŬɜɑŬ əŬɘ ůɡɜɎɜŰɖůɖ ɛŮ ůˊɞɡŭŬůŰɏɠ əŬɘ əŬɗɖɔɖŰɏɠ Űɞɡ ˊɟɞɔɟɎɛɛŬŰɞɠ. 

ɇɖɜ ɇɟɑŰɖ ɖɛɏɟŬ ŮɝŮŰɎůŰɖəŮ ŬɜŬɚɡŰɘəɎ Űɞ ˊɟɧɔɟŬɛɛŬ ůˊɞɡŭɩɜ Űɞɡ ˊɟɞɔɟɎɛɛŬŰɞɠ ȼɚŮəŰɟɞɛɖɢŬɜɞɚɞɔɘəɏɠ 
ȺɔəŬŰŬůŰɎůŮɘɠ əŬɘ Ɋɨɝɖ ůŰɖ ȸɘɞɛɖɢŬɜɑŬ əŬɘ ɏɔɘɜŬɜ ůɖɛŬɜŰɘəɏɠ ˊŬɟŮɛɓɎůŮɘɠ ůŮ ŬɡŰɧ. ȰɔɘɜŮ Ůˊɑůɖɠ OnLine 
ˊŮɟɘɐɔɖůɖ ůŰɞɡɠ ɢɩɟɞɡɠ ŭɘŭŬůəŬɚɑŬɠ əŬɘ Űɤɜ ŮɟɔŬůŰɖɟɑɤɜ. 

ɄɟɧůɗŮŰŬ ŭɧɗɖəŬɜ ůŰɖɜ ȺˊɘŰɟɞˊɐ ȺɝɤŰŮɟɘəɐɠ ȷɝɘɞɚɧɔɖůɖɠ (EEC) əŬɘ ɓɑɜŰŮɞ ɛŮ ˊŬɟɞɡůɑŬůɖ Űɞɡ 
Ůɝɞˊɚɘůɛɞɨ Űɤɜ ŮɟɔŬůŰɖɟɑɤɜ əŬɘ Űɤɜ ɢɩɟɤɜ ŭɘŭŬůəŬɚɑŬɠ. 

ɄŬɟô ɧɚɞ ˊɞɡ ŭŮɜ ˊɟŬɔɛŬŰɞˊɞɘɐɗɖəŮ ɖ ŮˊɘŰɧˊɘŬ ŮˊɑůəŮɣɖ, ɚɧɔɤ Űɤɜ ůɡɜɗɖəɩɜ ˊŬɜŭɖɛɑŬɠ Covid-19 
ɧˊɤɠ ŮɝŮɚɑɢɗɖůŬɜ, ɖ ȺˊɘŰɟɞˊɐ əɟɑɜŮɘ ɧŰɘ Űɞ ɡɚɘəɧ ˊɞɡ ŮɑɢŮ ůŰɖ ŭɘɎɗŮůɖ Űɖɠ, ŮˊɘŰɟɏˊŮɘ ɜŬ ŬɝɘɞɚɞɔɐůŮɘ Űɘɠ 
ɡˊɎɟɢɞɡůŮɠ ŮɔəŬŰŬůŰɎůŮɘɠ əŬɘ ɡɚɘəɞŰŮɢɜɘəɏɠ ɡˊɞŭɞɛɏɠ ɞɘ ɞˊɞɑŮɠ ŭɘŬŰɑɗŮɜŰŬɘ ɔɘŬ Űɘɠ ŮəˊŬɘŭŮɡŰɘəɏɠ ŬɜɎɔəŮɠ 
Űɤɜ ɄɟɞɔɟŬɛɛɎŰɤɜ Ɇˊɞɡŭɩɜ əŬɘ ɜŬ ŭɘŬɛɞɟűɩůŮɘ Ɏˊɞɣɖ ˊɞɡ ŮɑɜŬɘ ɗŮŰɘəɐ. 
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B. External Evaluation Committee (EEC) 
 
 
 

 
 

ũȽɋɅũɃɆ ȸɃɆɁȽȷȾɃɆ 
 

ȾȷŪȼũȼɇȼɆ 
ȺŪɁȽȾɃ ɀȺɇɆɃȸȽɃ 

ɄɃȿɈɇȺɉɁȺȽɃ 

 

ȾɋɁɆɇȷɁɇȽɁɃɆ ȹȷɈȽȹ 
 

ȾȷŪȼũȼɇȼɆ 
ȹȽȺŪɁȺɆ ɄȷɁȺɄȽɆɇȼɀȽɃ 

ɇȼɆ ȺȿȿȷȹɃɆ 

ɁȽȾɃȿȷɃɆ ɀɄȽȿȷȿȼɆ ȾȷŪȼũȼɇȼɆ ɄɃȿɈɇȺɉɁȺȽɃ ȾɅȼɇȼɆ 

ʃɮɿɮɱɹʍʆɶʅ ʋʄʇʅɮɿɸʁʇ ʊʁɹʆɶʆɶʅ ʃɮɿɳʃɹʅʆɶɾɹʁ ɼʇʃʄʁʇ 

Name Position University 

Name Position University 

Name Position University 
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C. Guidelines on content and structure of the report 

 
 The external evaluation report follows the structure of assessment areas. 

 At the beginning of each assessment area there is a box presenting: 
(a) sub-areas 
(b) standards which are relevant to the European Standards and Guidelines (ESG) 
(c) some questions that EEC may find useful. 

 The questions aim at facilitating the understanding of each assessment area and at 
illustrating the range of topics covered by the standards. 

 
 Under each assessment area, it is important to provide information regarding the compliance 

with the requirements of each sub-area. In particular, the following must be included: 

 
Findings 

A short description of the situation in the Higher Education Institution (HEI), based on 
elements from the application for external evaluation and on findings from the onsite visit. 

 
Strengths 

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc. 
 

Areas of improvement and recommendations 

A list of problem areas to be dealt with, followed by or linked to the recommendations of how 
to improve the situation. 

 
 The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant, 

Compliant), which must be in agreement with everything stated in the report. It is pointed out 

that, in the case of standards that cannot be applied due to the status of the HEI and/or of 

the programme of study, N/A (= Not Applicable) should be noted. 

 
 The EEC should state the conclusions and final remarks regarding the programme of study 

as a whole. 

 
 The report may also address other issues which the EEC finds relevant. 



PAGE \*  

 

 

Sub-areas 

1.1 Policy for quality assurance 

1.2 Design, approval, on-going monitoring and review 

1.3 Public information 

1.4 Information management 

 

1. Study programme and study programmeôs design and development 
(ESG 1.1, 1.2, 1.7, 1.8, 1.9) 

 
 

 
 

1.1 Policy for quality assurance 

Standards 
 

 Policy for quality assurance of the programme of study: 
o has a formal status and is publicly available 
o supports the organisation of the quality assurance system through appropriate 

structures, regulations and processes 

o supports teaching, administrative staff and students to take on their 
responsibilities in quality assurance 

o ensures academic integrity and freedom and is vigilant against academic fraud 
o guards against intolerance of any kind or discrimination against the students 

or staff 

o supports the involvement of external stakeholders 

 
1.2 Design, approval, on-going monitoring and review 

 
Standards 

 

 The programme of study: 
o is designed with overall programme objectives that are in line with the 

institutional strategy and have explicit intended learning outcomes 

o is designed by involving students and other stakeholders 
o benefits from external expertise 
o reflects the four purposes of higher education of the Council of Europe 

(preparation for sustainable employment, personal development, preparation 

for life as active citizens in democratic societies, the development and 

maintenance, through teaching, learning and research, of a broad, advanced 

knowledge base) 

o is designed so that it enables smooth student progression 
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o is designed so that the examsô and assignmentsô content corresponds to the 
level of the programme and the number of ECTS 

o defines the expected student workload in ECTS 
o includes well-structured placement opportunities where appropriate 
o is subject to a formal institutional approval process 
o results in a qualification that is clearly specified and communicated, and refers 

to the correct level of the National Qualifications Framework for Higher 

Education and, consequently, to the Framework for Qualifications of the 
European Higher Education Area 

o is regularly monitored in the light of the latest research in the given discipline, 
thus ensuring that the programme is up-to-date 

o is periodically reviewed so that it takes into account the changing needs of 

society, the studentsô workload, progression and completion, the effectiveness 

of procedures for assessment of students, student expectations, needs and 

satisfaction in relation to the programme 

o is reviewed and revised regularly involving students and other stakeholders 

 

 
1.3 Public information 

 
Standards 

 

 Regarding the programme of study, clear, accurate, up-to date and readily accessible 
information is published about: 

o selection criteria 
o intended learning outcomes 
o qualification awarded 
o teaching, learning and assessment procedures 
o pass rates 
o learning opportunities available to the students 

o graduate employment information 

 
1.4 Information management 

 
Standards 

 

 Information for the effective management of the programme of study is collected, 
monitored and analysed: 

o key performance indicators 
o profile of the student population 
o student progression, success and drop-out rates 

o studentsô satisfaction with their programmes 
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You may also consider the following questions: 
 

 What is the procedure for quality assurance of the programme and who is involved? 

 Who is involved in the study programmeôs design and development (launching, 

changing, internal evaluation) and what is taken into account (strategies, the needs 
of society, etc.)? 

 How/to what extent are students themselves involved in the development of the 
content of their studies? 

 Please evaluate a) whether the study programme remains current and consistent 

with developments in society (labour market, digital technologies, etc.), and b) 

whether the content and objectives of the study programme are in accordance with 

each other? 
 Do the content and the delivery of the programme correspond to the European 

Qualifications Framework (EQF)? 
 How is coherence of the study programme ensured, i.e., logical sequence and 

coherence of courses? How are substantial overlaps between courses avoided? 

How is it ensured that the teaching staff is aware of the content and outputs of their 

colleaguesô work within the same study programme? 

 How does the study programme support development of the learnersô general 
competencies (including digital literacy, foreign language skills, entrepreneurship, 
communication and teamwork skills)? 

 What are the scope and objectives of the foundation courses in the study programme 
(where appropriate)? What are the pass rates? 

o learning resources and student support available 

o career paths of graduates 

 

 
 Students and staff are involved in providing and analysing information and planning 

follow-up activities. 



PAGE \*  

 

 

 

 

 How long does it take a student on average to graduate? Is the graduation rate for 

the study programme analogous to other European programmes with similar 
content? What is the pass rate per course/semester? 

 How is it ensured that the actual student workload is in accordance with the 
workload expressed by ECTS? 

 What are the opportunities for international students to participate in the study 
programme (courses/modules taught in a foreign language)? 

 Is information related to the programme of study publicly available? 

 How is the HEI evaluating the success of its graduates in the labor market? What 
is the feedback from graduates of the study programme on their employment 

and/or continuation of studies? 

 Have the results of student feedback been analysed and taken into account, and 
how (e.g., when planning in-service training for the teaching staff)? 

 What are the reasons for dropping out (voluntary withdrawal)? What has been 
done to reduce the number of such students? 
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Findings 

A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for external evaluation and on findings from the onsite visit. 

1.1 ʃˇ˂ʽˍʽˁʺ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌ 
 

ɶ ɲʽʰˋ˒ʱ˂ʽˋʹ ʃˇʽˈˍʹˍʰˌ ˉˊˇˁˏˉˍʶʽ ʰˉˈ ˍʹ ˋ˔ʶˍʽˁʺ ʃˇ˂ʽˍʽˁʺ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌ ˍ˖˄ ɾɹɳɳɼ ˁʰʽ ʶ˅ʶʽʵʽˁʶˏʶˍʰʽ 
ˋˍˇ ɳʴ˔ʶʽˊʾʵʽˇ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌΣ ̱  ̌̌ ˉˇʾˇ ˁ ʰ˂ˏˉˍʶ ̔̍ ˂ʰ ̱  h̄ ˊˇʴˊʱ˃˃ʰˍʰ ̀ ˉˇˎʵ˗˄ ̱ ˖˄ ɾɹɳɳɼΦ ʆ ̌ɳʴ˔ʶʽˊʾʵʽˇ 
ʰˎˍˈ ˉʶˊʽʴˊʱ˒ʶʽ ̱  ̌̀ ˏ˄ˇ˂ˇ ̱ ˖˄ ʁ ˄ʶˊʴʶʽ˗˄ ̄ ˇˎ ˉˊʰʴ˃ʰˍˇˉˇʽˇˏ˄ˍʰʽ h ˉˈ ̱  ́ɲʽʶˏʻˎ˄ˋʹ ̱ ˖˄ ɾɹɳɳɼΣ ̀ ˏ˃˒˖˄ʰ ˃  ʁ̱ ʽˌ 
ʰˉʰʽˍʺˋʶʽˌ ̱ ˇˎ ʊˇˊʷʰ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ˁ ʰʽ ʃʽˋˍˇˉˇʾʹˋʹˌ ̱ ʹˌ ʃˇʽˈˍʹˍʰˌ ̱ ʹˌ ɮ˄˗ˍʶˊʹˌ ɳˁˉʰʾʵʶˎˋʹˌ όɲɹʃɮɳύΣ h ˂˂ʱ ˁ ʰʽ 
ˍʽˌ ʰˉʰʽˍʺˋʶʽˌ ˍˇˎ ɳˎˊ˖ˉʰʿˁˇˏ ʃ˂ʰʽˋʾˇˎ ɮ˄ʰ˒ˇˊʱˌ ʴʽʰ ˍ ́ɲʽʰˋ˒ʱ˂ʽˋʹ ˍʹˌ ʃˇʽˈˍʹˍʰˌ ˋˍʹ˄ ɳˉʰʴʴʶ˂˃ʰˍʽˁʺ 
ɳˁˉʰʾʵʶˎˋʹ ˁ ʰʽ ɼʰˍʱˊˍʽˋʹ (EQAVET). 

 
ɴ˔ˇˎ˄ ˎ ʽˇʻʶˍʹʻʶʾ ̄ ˂ʺˊ˖ˌ ̌  ̔h ˉʰˊʰʾˍʹˍˇʽ ˃ ʹ˔ʰ˄ʽˋ˃ˇʾ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌ ̌  ̔̌ ˉˇʾˇʽ ̒ ʶˋ˃ˇʻʶˍʺʻʹˁʰ˄ ˃ ʶˋ˔ʶˍʽˁˈ 
˄ˈ˃ˇ ˍˇ нлмр όʰˊʻΦ моύΦ ɱʽʰ ˍˇ ˋˁˇˉˈ ʰˎˍˈ ˋˎʴˁˊˇˍʺʻʹˁʶ ʰˊ˃ˈʵʽʰ ɼʶ˄ˍˊʽˁʺ ɳˉʽˍˊˇˉʺ ɳˋ˖ˍʶˊʽˁʺˌ ʃˇʽˈˍʹˍʰˌ ˍ˖˄ 
ɾɹɳɳɼΣ ́  ̌ ˉˇʾʰ ˂ ʶʽˍˇˎˊʴʶʾ ̀  ʁh ˉˈ˂ˎˍʹ ̀ ˎ˄ʶˊʴʰˋʾʰ ˃  ʁ̱ ʹ˄ ɼʶ˄ˍˊʽˁʺ ɲʽˇʾˁʹˋʹ ̱ ˖˄ ɾɹɳɳɼ ˃  ʁɹ ˄˗˃ˇ˄ʰˍʹ ɻ ʽʰˋ˒ʱ˂ʽˋʹ 
ˎ˕ʹ˂ˇˏ ʶˉʽˉʷʵˇˎ ˉˇʽˈˍʹˍʰˌ ˎˉʹˊʶˋʽ˗˄ ˍ˖˄ ɾɹɳɳɼΣ ˁʰʻ˗ˌ ˁʰʽ ʆˇˉʽˁʷˌ ɳˉʽˍˊˇˉʷˌ ɳˋ˖ˍʶˊʽˁʺˌ ʃˇʽˈˍʹˍʰˌ ˉˇˎ 
ʶˉʽ˂ʰ˃ʲʱ˄ˇ˄ˍʰʽ ̱  h̒ ʷ˃ʰˍʰ ɻ ʽʰˋ˒ʱ˂ʽˋʹˌ ̄ ˇʽˈˍʹˍʰˌ ̀  ʁ̱ ˇˉʽˁˈ ʁ ˉʾˉʶʵˇ ˁ ʰʽ ̀ ˍʽˌ ̌ ˉˇʾʶˌ ̀ ˎ˃˃ʶˍʷ˔ˇˎ˄Υ 

 ʁ ɽʶʽˍˇˎˊʴˈˌ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌ 
 ʁ ɳˉʰˊ˔ʽʰˁˈˌ ɲʽʶˎʻˎ˄ˍʺˌ 
 ʁ ̔ɮˁʰʵʹ˃ʰʿˁˇʾ ʅˎ˄ˍˇ˄ʽˋˍʷˌ ʃˊˇʴˊʰ˃˃ʱˍ˖˄ ʅˉˇˎʵ˗˄ 
 ɴ˄ʰˌ ʁ ˁˉˊˈˋ˖ˉˇˌ ̱ ˇˎ ˃ ˈ˄ʽ˃ˇˎ ɲʽʵʰˁˍʽˁˇˏ ̄ ˊˇˋ˖ˉʽˁˇˏ 

 ɴ˄ʰˌ ʁ ˁˉˊˈˋ˖ˉˇˌ ̱ ˖˄ ʅˉˇˎʵʰˋˍ˗˄ 
 ɲˏˇ ɳʽʵʽˁˇʾ ˋ ʁʻʷ˃ʰˍʰ ʵʽʰˋ˒ʱ˂ʽˋʹˌ ˍʹˌ ˉˇʽˈˍʹˍʰΣ ˇ ̔ˇˉˇʾˇʽ ʵʽˇˊʾʸˇ˄ˍʰʽ ʰˉˈ ˍˇ˄ ʇˉˇˎˊʴˈ ʃʰʽʵʶʾʰˌ ˁʰʽ 
ʃˇ˂ʽˍʽˋ˃ˇˏ 

ʆˇ˄ ˊˈ˂ˇ ʶˉˇˉˍʶʾʰˌ ˍʹˌ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌ ˍˇˎ ʶˁʱˋˍˇˍʶ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ˖ˌ ˎˉʶˏʻˎ˄ˇˌ ʃˇʽˈˍʹˍʰˌ 
ʰ˄ʰ˂ʰ˃ʲʱ˄ʶʽ ̌  ɮˁʰʵʹ˃ʰʿˁˈˌ ʅˎ˄ˍˇ˄ʽˋˍʺˌ ̱ ˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌΦ ʁ ̔ɳˉʽˍˊˇˉʷˌ ɳˋ˖ˍʶˊʽˁʺˌ ʃˇʽˈˍʹˍʰˌ ɻ ʽʰʵˊʰ˃ʰˍʾʸˇˎ˄ 
ʽʵʽʰʾˍʶˊʰ ˋʹ˃ʰ˄ˍʽˁˈ ˊˈ˂ˇΣ ˋˎ˃ʲʰˍˈ ˃ʶ ˍʽˌ ʰˉʰʽˍʺˋʶʽˌ ˍˇˎ ʻʶˋ˃ʽˁˇˏ ˉ˂ʰʽˋʾˇˎ ʴʽʰ ˍʹ˄ ʰ˅ʽˇ˂ˈʴʹˋʹ ˍʹˌ ɮ˄˗ˍʶˊʹˌ 
ɳˁˉʰʾʵʶˎˋʹˌΦ ʁ ́ ˈ˂ˇˌ ̱ ˖˄ ɳˉʽˍˊˇˉ˗˄ ɳˋ˖ˍʶˊʽˁʺˌ ʃˇʽˈˍʹˍʰˌ ̀ ˎ˄ʾˋˍʰˍʰʽ ̀ ˍˇ ̀ ˎ˄ˍˇ˄ʽˋ˃ˈ ˁ ʰʽ ̀ ˍʹ˄ ˎ ˉˇˋˍʺˊʽ˅ʹ ̍ ˂˖˄ 
ˍ˖˄ ʵʽʰʵʽˁʰˋʽ˗˄ ʶˋ˖ˍʶˊʽˁʺˌ ˁʰʽ ʶ˅˖ˍʶˊʽˁʺˌ ʰ˅ʽˇ˂ˈʴʹˋʹˌ ˍ˖˄ ʃˊˇʴˊʰ˃˃ʱˍ˖˄ ʅˉˇˎʵ˗˄ όɾɹɳɳɼύΣ ʲʱˋʶʽ ˍ˖˄ 
ˉˊˇʵʽʰʴˊʰ˒˗˄ ˉˇˎ ʷ˔ʶʽ ʻʷˋʶʽ ˇ ʊˇˊʷʰˌ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ˁʰʽ ʃʽˋˍˇˉˇʾʹˋʹˌ ˍʹˌ ʃˇʽˈˍʹˍʰˌ ˋˍʹ˄ ɮ˄˗ˍʶˊʹ ɳˁˉʰʾʵʶˎˋʹ 
όɲɹΦʃΦɮΦɳΦύ ̱ ʹˌ ɼˏˉˊˇˎΦ 

 

ʅˍˇ ˉ˂ʰʾˋʽˇ ʰˎˍˈ ˍʹˊˇˏ˄ˍʰʽ ˈ˂ʶˌ ˇʽ ʵʽʰʵʽˁʰˋʾʶˌ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌ ˉˇˎ ˉˊˇʲ˂ʷˉˇ˄ˍʰʽ ʰˉˈ ˍʽˌ ʰˊ˔ʷˌ ˍˇˎ 
ɳˎˊ˖ˉʰʿˁˇˏ ʋ˗ˊˇˎ ɮ˄˗ˍʶˊʹˌ ɳˁˉʰʾʵʶˎˋʹˌΣ ʴʽʰ ˍʹ ˋˎ˄ʶ˔ʺ ʲʶ˂ˍʾ˖ˋʹ ˁʰʽ ʰ˄ʰʲʱʻ˃ʽˋʹ ˍ˖˄ ʽʵˊˎ˃ʱˍ˖˄ ʰ˄˗ˍʶˊʹˌ 
ʶˁˉʰʾʵʶˎˋʹˌ ˁ ʰʽ ̱ ˖˄ ̄ ˊˇʴˊʰ˃˃ʱˍ˖˄ ̀ ˉˇˎʵ˗˄ ̱ ˇˎˌΣ ˃  ʁ̀ ˁˇˉˈ ̱  ́̀ ˎ˃˃ˈˊ˒˖ˋʺ ̱ ˇˎˌ ˃  ʁ̱  hɳˎˊ˖ˉʰʿˁʱ ɼˊʽˍʺˊʽʰ ˁ ʰʽ 
ˍˇˎˌ ɲʶʾˁˍʶˌ ʃˇʽˈˍʹˍʰˌ (ESG) ˁʰʻ˗ˌ ˁʰʽ ˃ ʁˍʹ˄ ɳˎˊ˖ˉʰʿˁʺ ʃˇ˂ʽˍʽˁʺ ʴʽʰ ˍʹ˄ ˁʽ˄ʹˍʽˁˈˍʹˍʰ ˁʰʽ ˍʹ˄ ʰ˃ˇʽʲʰʾʰ 
ʰ˄ʰʴ˄˗ˊʽˋʹ ̄ ˊˇˋˈ˄ˍ˖˄ ̱ ˖˄ ̀ ˉˇˎʵʰˋˍ˗˄Φ 

 
ʁ ́ ˈ˂ˇˌ ̱ ˖˄ ̀ ˉˇˎʵʰˋˍ˗˄ ̀ ˍˇ ʅˏˋˍʹ˃ʰ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌ ̀ ˎ˄ʾˋˍʰˍʰʽ ̀ ˍʰ ʁ ˅ʺˌΥ 

 ˋˍʹ˄ ʁ ˄ʶˊʴʺ ̀ ˎ˃˃ʶˍˇ˔ʺ ̱ ˇˎˌ ̀ ˍʹ˄ ɳˉʽˍˊˇˉʺ ɳˋ˖ˍʶˊʽˁʺˌ ʃˇʽˈˍʹˍʰˌ 
 ˋˍʹ ˋˎ˃˃ʶˍˇ˔ʺ ˍˇˎˌ ˋˍʰ ʅˎ˃ʲˇˏ˂ʽʰ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄Σ ˋˍʹ˄ ɼʶ˄ˍˊʽˁʺ ɲʽˇʾˁʹˋʹΣ ˋˍʹ˄ ɳˉʽˍˊˇˉʺ 
ɳˋ˖ˍʶˊʽˁʺˌ ʃˇʽˈˍʹˍʰˌ ˁ ʰʽ ̀ ˍʹ˄ ʃʶʽʻʰˊ˔ʽˁʺ ɳˉʽˍˊˇˉʺ 

 ˋˍʹ˄ ʁ ˄ʶˊʴˈ ̀ ˎ˃˃ʶˍˇ˔ʺ ̱ ˇˎˌ ̀ ˍʹ˄ h ˅ʽˇ˂ˈʴʹˋʹ ̱ ʹˌ ʁ ˁˉʰʽʵʶˎˍʽˁʺˌ ɻ ʽʰʵʽˁʰˋʾʰˌ ˃ ʷˋ˖ ʁ ˊ˖ˍʹ˃ʰˍˇ˂ˇʴʾ˖˄ 
 ˋˍʹ˄ ˋˎ˃˃ʶˍˇ˔ʺ ˍˇˎˌ ˋˍʽˌ ˋˎ˄ʰ˄ˍʺˋʶʽˌ ˁʰʽ ˍʽˌ ˋˎ˄ʶ˄ˍʶˏ˅ʶʽˌ ˃ ʁˍʽˌ ɳˉʽˍˊˇˉʷˌ ɳ˃ˉʶʽˊˇʴ˄˖˃ˈ˄˖˄ ˁʰˍʱ ˍ ́
ʵʽʱˊˁʶʽʰ ̱ ˖˄ ʁ ˅˖ˍʶˊʽˁ˗˄ ʰ˅ʽˇ˂ˇʴʺˋʶ˖˄Φ 
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1.2 ʅ˔ʶʵʽʰˋ˃ˈˌΣ ̫ ʴˁˊʽˋʹΣ ̀ ˎ˄ʶ˔ʺˌ ̄ ʰˊʰˁˇ˂ˇˏʻʹˋʹ ˁ ʰʽ h ˄ʰʻʶ˗ˊʹˋʹ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ 
 
ɶ ˁ ʰˍʱˊˍʽˋʹ ̱ ˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ̫ ʴʽ˄ʶ ˃ ʶˍʱ h ˉˈ ʁ ˁˉˈ˄ʹˋʹ ˃ ʶ˂ʷˍʹˌ ̡ ʽ˖ˋʽ˃ˈˍʹˍʰˌ ̀  ʁ̀ ˎ˄ʶˊʴʰˋʾʰ ˃  ʁ˒ ˇˊʶʾˌ 
ˉˇˎ ̄ ˊˇʷˊ˔ˇ˄ˍʰʽ h ˉˈ ̱ ʹ˄ h ʴˇˊʱ ʁ ˊʴʰˋʾʰˌ ̍ ˉ˖ˌ ́  ɮˊ˔ʺ ɮ˄ʱˉˍˎ˅ʹˌ ɮ˄ʻˊ˖ˉʾ˄ˇˎ ɲˎ˄ʰ˃ʽˁˇˏ ˁ ʰʻ˗ˌ ˁ ʰʽ ɳˊʴˇʵˇˍʽˁʷˌ 
ʁˊʴʰ˄˗ˋʶʽˌ ˁʰʽ ɳˉʰʴʴʶ˂˃ʰˍʽˁʱ ɳˉʽ˃ʶ˂ʹˍʺˊʽʰΣ ˂ʰ˃ʲʱ˄ˇ˄ˍʰˌ ˎˉˈ˕ʹ ˍʽˌ ʰ˄ʱʴˁʶˌ ˍʹˌ ʰʴˇˊʱˌ ʶˊʴʰˋʾʰˌ ˁʰʽ ˍʽˌ 
ˉˊˇˇˉˍʽˁʷˌ h ˉʰˋ˔ˈ˂ʹˋʹˌ ˍ˖˄ h ˉˇ˒ˇʾˍ˖˄Φ 

 

ɱʽʰ ˍʹ˄ ʷʴˁˊʽˋʹ ˁʰʽ ʰ˄ʰʻʶ˗ˊʹˋʹ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ʰˁˇ˂ˇˎʻˇˏ˄ˍʰʽ ˇʽ ˉˊˇʲ˂ʶˉˈ˃ʶ˄ʶˌ ɲʽʰʵʽˁʰˋʾʶˌ ˍˇˎ 
ɳʴ˔ʶʽˊʽʵʾˇˎ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌΦ ʅˍʽˌ ʵʽʰʵʽˁʰˋʾʶˌ ʰˎˍʷˌ ʶ˃ˉ˂ʷˁˇ˄ˍʰʽ ˇʽ ʰˊ˃ˈʵʽʶˌ ɳˉʽˍˊˇˉʷˌ ˍ˖˄ ɾɹɳɳɼ ˋʶ 
ɼʶ˄ˍˊʽˁˈ ˁʰʽ ʆˇˉʽˁˈ ɳˉʾˉʶʵˇ ˁʰʽ ʹ ˉʽˋˍˇˉˇʾʹˋʹ ʴʾ˄ʶˍʰʽ ˃ʷˋ˖ ˍˇˎ ʊˇˊʷʰ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ˁʰʽ ʃʽˋˍˇˉˇʾʹˋʹˌ ˍʹˌ 
ʃˇʽˈˍʹˍʰˌ ̀ ˍʹ˄ ɮ˄˗ˍʶˊʹ ɳˁˉʰʾʵʶˎˋʹ όɲɹΦʃΦɮΦɳΦύ 

 
ʆˇ ˉˊˇˍʶʽ˄ˈ˃ʶ˄ˇ ʃˊˈʴˊʰ˃˃ʰ ʅˉˇˎʵ˗˄ ˍʰˎˍˇˉˇʽʶʾˍʰʽ ˋˏ˃˒˖˄ʰ ˃ʶ ˍˇ ɳˎˊ˖ˉʰʿˁˈ ʃ˂ʰʾˋʽˇ ʃˊˇˋˈ˄ˍ˖˄ όEQFύ ˋˍˇ 
ʶˉʾˉʶʵˇ р ˍʹˌ ʰ˄˗ˍʶˊʹˌ ʶˉʰʴʴʶ˂˃ʰˍʽˁʺˌ ʶˁˉʰʾʵʶˎˋʹˌ-ˁʰˍʱˊˍʽˋʹˌ όHiVETύ ˁʰʽ ˉ˂ʹˊˇʾ ˃ʶ ˋʰ˒ʺ˄ʶʽʰ ˍʽˌ ʰˉʰʽˍʺˋʶʽˌ 
ˉʽˋˍˇˉˇʾʹˋʹˌ ˉˊˇˋˈ˄ˍ˖˄ ʴʽʰ ˍˇˎˌ ʰˉˇ˒ˇʾˍˇˎˌ ˍˇˎΦ ɳʽʵʽˁˈˍʶˊʰ ˍ ̌ ʃˊˈʴˊʰ˃˃ʰ ʅˉˇˎʵ˗˄ ʷ˔ʶʽ ˁʰˍʰˊˍʽˋˍʶʾ 
ˎʽˇʻʶˍ˗˄ˍʰˌ ˍʽˌ ʰˊ˔ʷˌ ˔ˇˊʺʴʹˋʹˌ ˉʽˋˍ˖ˍʽˁ˗˄ ˃ˇ˄ʱʵ˖˄ ˋʶ ˈ˂ʰ ˍʰ ʶˁˉʰʽʵʶˎˍʽˁʱ ˍˇˎ ˋˎˋˍʰˍʽˁʱ ˁʰˍϥ ʶ˒ʰˊ˃ˇʴʺ ˍˇˎ 
ɳˎˊ˖ˉʰʿˁˇˏ ʅˎˋˍʺ˃ʰˍˇˌ ɾʶˍʰ˒ˇˊʱˌ ˁ ʰʽ ʅˎˋˋ˗ˊʶˎˋʹˌ ʃʽˋˍ˖ˍʽˁ˗˄ ɾˇ˄ʱʵ˖˄ (ECTS). 

 
ʁ ˋˁˇˉˈˌ ˁʰʽ ˇ ̔ˋˍˈ˔ˇʽ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ʵʽʰˍˎˉ˗˄ˇ˄ˍʰʽ ˋ ʁ˃ˇˊ˒ʺ ʰ˄ʰ˃ʶ˄ˈ˃ʶ˄˖˄ ˃ʰʻʹˋʽʰˁ˗˄ 
ʰˉˇˍʶ˂ʶˋ˃ʱˍ˖˄ ˁ ʰʽ ̀ ˎ˄ʱʵˇˎ˄ ˃  ʁ̱ ʹ˄ h ˉˇˋˍˇ˂ʺ ˁ ʰʽ ̱  ́̀ ˍˊʰˍʹʴʽˁʺ ̱ ˖˄ ɾɹɳɳɼΦ 

 
ɽʰ˃ʲʱ˄ʶˍʰʽ ˃ʷˊʽ˃˄ʰ ˗ˋˍʶ ˍˇ ʃˊˈʴˊʰ˃˃ʰ ʅˉˇˎʵ˗˄ ˄ʰ ʶʾ˄ʰʽ ʵˇ˃ʹ˃ʷ˄ˇ ˃ʶ ˋˎ˄ʶˁˍʽˁˈ ˍˊˈˉˇ ˁʰʽ ʰˁˇ˂ˇˎʻʾʰΣ ˇˏˍ˖ˌ 
˗ˋˍʶ ɹ ˄˖ˋˍʽˁʱ h ˄ˍʽˁʶʾ˃ʶ˄ʰ ˁ ʰʽ ̫ ˄˄ˇʽʶˌ ̄ ˇˎ ˂ ʶʽˍˇˎˊʴˇˏ˄ ̟  ̩̄ ˊˇːˉˇʻʷˋʶʽˌ ˄  h̄ ˊˇʹʴˇˏ˄ˍʰʽ ̱ ʹˌ ɻ ʽʵʰˋˁʰ˂ʾʰˌ ɦ ˂˂˖˄ 
ˉʽˇ ˋˏ˄ʻʶˍ˖˄ ˁ ʰʽ ɹ ˄˖̱̀ ʽˁʱ ̄ ʽˇ ʰˉʰʽˍʹˍʽˁ˗˄ ʁ ˄˄ˇʽ˗˄ όˉˊˇʰˉʰʽˍˇˏ˃ʶ˄ʰ ˁ ʰʽ ̀ ˎ˄ʰˉʰʽˍˇˏ˃ʶ˄ʰ ˃ ʰʻʺ˃ʰˍʰύΦ 

 

ʆˇ ˉʶˊʽʶ˔ˈ˃ʶ˄ˇ ˍ˖˄ ˃ʰʻʹ˃ʱˍ˖˄ ʶˉʽˁʰʽˊˇˉˇʽʶʾˍʰʽ ˈˍʰ˄ ˁˊʾ˄ʶˍʰʽ ʰˉʰˊʰʾˍʹˍˇ ˃ʶ ˍʹ˄ ʶʽˋʰʴ˖ʴʺ ʶ˄ˇˍʺˍ˖˄ ˗ˋˍʶ ˄ʰ 
ʰ˄ˍʽˁʰˍˇˉˍˊʾʸʶʽ ˍ hˍʶ˂ʶˎˍʰʾʰ ʶˉʽˍʶˏʴ˃ʰˍʰκʶ˅ʶ˂ʾ˅ʶʽˌ ˋˍʹ˄ ˍʶ˔˄ˇ˂ˇʴʾʰΦ ʅˍʹ ʵʽʰʵʽˁʰˋʾʰ ʰˎˍʺ ʶ˃ˉ˂ʷˁˇ˄ˍʰʽ ˇ ̔
ɲʽʵʱˋˁˇ˄ˍʶˌΣ ̌  ̔ʅˉˇˎʵʰˋˍʷˌ ˁ ʰʽ ˒ ˇˊʶʾˌ ̱ ʹˌ ̡ ʽˇ˃ʹ˔ʰ˄ʾʰˌΦ ʁ ̔h ˂˂ʰʴʷˌ ʰˎˍʷˌ ̄ ˊʷˉʶʽ ˄  hʁ ʾ˄ʰʽ ̋ ˋˋˇ˄ˇˌ ̀ ʹ˃ʰˋʾʰˌΦ 

 
ʅˍˇ ˋ˔ʶʵʽʰˋ˃ˈ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ˉˊˇʲ˂ʷ˒ʻʹˁʶ ʹ ʵʽʵʰˋˁʰ˂ʾʰ ˃ʰʻʹ˃ʱˍ˖˄ ˍʹˌ ɮʴʴ˂ʽˁʺˌ ɱ˂˗ˋˋʰˌ ˃ʶ 
ʷ˃˒ʰˋʹ ˍ ́ ʲʶ˂ˍʾ˖ˋʹ ˍ́  ̩ ʽˁʰ˄ˈˍʹˍʰˌ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ˋˍʹ˄ ʶˉʽˁˇʽ˄˖˄ʾʰ ˍˇˎˌ ˋˍˇ ˉ˂ʰʾˋʽˇ ʱˋˁʹˋʹˌ ˍʹˌ 
ʶˉʰʴʴʶ˂˃ʰˍʽˁʺˌ ̱ ˇˎˌ ʵˊʰˋˍʹˊʽˈˍʹˍʰˌ ˃  ʁ̝ ˊʺˋʹ ̌ ˊˇ˂ˇʴʾʰˌ ̱ ʶ˔˄ʽˁ˗˄ ̍ ˊ˖˄Φ 

 
 

1.3 ɲʹ˃ˈˋʽʰ ̄ ˂ʹˊˇ˒ˈˊʹˋʹ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ 
 

ʆ ̌ʃˊˈʴˊʰ˃˃ʰ ʅˉˇˎʵ˗˄ ˁʰʻ˗ˌ ˁʰʽ ˈ˂ʶˌ ˇ ̔ˋ˔ʶˍʽˁʷˌ ˉ˂ʹˊˇ˒ˇˊʾʶˌ ˉˇˎ ʰ˒ˇˊˇˏ˄ ˋˍʹ ʵʽʰʵʽˁʰˋʾʰ ˁʰʽ ˋˍʽˌ 
ˉˊˇˋˁ˂ʺˋʶʽˌ ˎ ˉˇʲˇ˂ʺˌ ʰʽˍʺˋʶ˖˄ ɹ ʽʰ ̱ ʹ˄ ʁ ʽˋʵˇ˔ʺ ̀ ˉˇˎʵʰˋˍ˗˄ ʁ ʾ˄ʰʽ h ˄ʰˊˍʹ˃ʷ˄ʰ ̀ ˍʹ˄ ̔ ˋˍˇˋʶ˂ʾʵʰ ̱ ˖˄ ɾɹɳɳɼ ̄ ˊˇˌ 
ˉ˂ʹˊˇ˒ˈˊʹˋʹ ̱ ˖˄ ɻ ˎ˄ʹˍʽˁʱ ʶ˄ʵʽʰ˒ʶˊˇ˃ʷ˄˖˄Φ 

 
ɶ ʶˉʽ˂ˇʴʺ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ʶʾ˄ʰʽ ʰˉˈ˂ˎˍʰ ʵʽʰ˒ʰ˄ʺˌ ˁʰʽ ˋˍʹˊʾʸʶˍʰʽ ˋʶ ˋˏˋˍʹ˃ʰ ˃ˇˊʽˇʵˈˍʹˋʹˌΣ ˍʰ ˁˊʽˍʺˊʽʰ ˍˇˎ 
ˇˉˇʾˇˎ ʁ ʾ˄ʰʽ ʁ ˉʾˋʹˌ h ˄ʰˊˍʹ˃ʷ˄ʰ ̀ ˍʹ ̔ ˋˍˇˋʶ˂ʾʵʰ ̱ ˖˄ ɾɹɳɳɼΦ 

 
ɳˉʽˉ˂ʷˇ˄Σ ̌  ̔̄ ˂ʹˊˇ˒ˇˊʾʶˌ ̄ ˇˎ h ˒ˇˊˇˏ˄ ̀ ˍˇ ʃˊˈʴˊʰ˃˃ʰ ʅˉˇˎʵ˗˄ h ˄ʰˊˍ˗˄ˍʰʽ ɻ ʹ˃ˈˋʽʰ ̀ ˍʹ˄ ̔ ˋˍˇˋʶ˂ʾʵʰ ̱ ˖˄ ɾɹɳɳɼ 
ˁʰʽ ̄ ʶˊʽ˂ʰ˃ʲʱ˄ˇˎ˄Υ 

 ʆ ́ɻ ˇ˃ʺ ̱ ˇˎ ̄ ˊˇʴˊʱ˃˃ʰˍˇˌ 
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 ʆ  hh ˄ʰ˃ʶ˄ˈ˃ʶ˄ʰ ˃ ʰʻʹˋʽʰˁʱ h ˉˇˍʶ˂ʷˋ˃ʰˍʰ 
 ʆ  hʰ˄ʰ˂ˎˍʽˁʱ ˉʶˊʽʴˊʱ˃˃ʰˍʰ ˍ˖˄ ˃ʰʻʹ˃ʱˍ˖˄ όʆʾˍ˂ˇˌΣ ECTS, ʅˍˈ˔ˇˌΣ ɾʰʻʹˋʽʰˁʱ ʰˉˇˍʶ˂ʷˋ˃ʰˍʰΣ 
ʃʶˊʽʶ˔ˈ˃ʶ˄ʰΣ ɾʷʻˇʵˇ ɲʽʵʰˋˁʰ˂ʾʰˌΣ ɰʽʲ˂ʽˇʴˊʰ˒ʾʰΣ ɮ˅ʽˇ˂ˈʴʹˋʹύ 

 
 

1.4 ɲʽʰ˔ʶʾˊʽˋʹ ̄ ˂ʹˊˇ˒ˇˊʽ˗˄ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ 
 
ɱʽʰ ˍʹ˄ ˉˇˋˇˍʽˁʺ ˃ʷˍˊʹˋʹ ˍˇˎ ʶˁˉʰʽʵʶˎˍʽˁˇˏ ʰˉˇˍʶ˂ʷˋ˃ʰˍˇˌ ʰˉˈ ˍʹ ˂ʶʽˍˇˎˊʴʾʰ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ˁʰʽ 
ʰ˅ʽˇ˂ˈʴʹˋʹ ʁ ˉʾˍʶˎ˅ʹˌ ̱ ˖˄ ̀ ˍˈ˔˖˄ ̱ ˇˎΣ ̝ ˊʹˋʽ˃ˇˉˇʽˇˏ˄ˍʰʽ ̌  ̔̄ ʰˊʰˁʱˍ˖ ʵʶʾˁˍʶˌ ʶˁˊˇʺˌΥ 

 
 ʃˇˋˇˋˍˈ ɳˉʽˍˎ˔ʾʰ ̀ ˍʽˌ ʁ ˅ʶˍʱˋʶʽˌ 

 ʃˇˋˇˋˍˈ ̄ ˊˈ˖ˊʹˌ ʁ ʴˁʰˍʱ˂ʶʽ˕ʹˌ 
 ɲʽʱˊˁʶʽʰ ̌ ˂ˇˁ˂ʺˊ˖ˋʹˌ ̀ ˉˇˎʵ˗˄ 
 ʃˇˋˇˋˍˈ ʁ ˏˊʶˋʹˌ ̒ ʷˋʹˌ h ˉʰˋ˔ˈ˂ʹˋʹˌ ̀ ˍʹ˄ h ʴˇˊʱ ʁ ˊʴʰˋʾʰˌ 
 ɰʰʻ˃ˈˌ ̔ ˁʰ˄ˇˉˇʾʹˋʹˌ ̀ ˉˇˎʵʰˋˍ˗˄ ˁ ʰʽ h ˉˇ˒ˇʾˍ˖˄ 
 ɰʰʻ˃ˈˌ ʽˁʰ˄ˇˉˇʾʹˋʹˌ ʶˊʴˇʵˇˍ˗˄ ʰˉˈ ˍʹ˄ ʰˉˈʵˇˋʹ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ˁʰˍʱ ˍʹ˄ ʃˊʰˁˍʽˁʺ ˍˇˎˌ 
ɳ˅ʱˋˁʹˋʹ 

 
ʁʽ ˉ˂ʹˊˇ˒ˇˊʾʶˌ ˉˇˎ ˋˎ˂˂ʷʴˇ˄ˍʰʽ ˋ˔ʶˍʽˁʱ ˃ʶ ˍʹ˄ ʰˉˈʵˇˋʹ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ʰ˅ʽˇ˂ˇʴˇˏ˄ˍʰʽ ˉˊ˗ˍʽˋˍʰ 
ʰˉˈ ˍʹ˄ ɳˉʽˍˊˇˉʺ ɳˋ˖ˍʶˊʽˁʺˌ ʃˇʽˈˍʹˍʰˌ ˃ʶ ˋˁˇˉˈ ˄ʰ ʴʾ˄ˇˎ˄ ˉʰˊʶ˃ʲʱˋʶʽˌ ʲʶ˂ˍʾ˖ˋʹˌΦ ɳˉʾˋʹˌ ˂ʰ˃ʲʱ˄ˇ˄ˍʰʽ ˎˉˈ˕ʹ 
ˁʰʽ ̀ ˍˇ ̄ ˂ʰʾˋʽˇ ˍ˖˄ ɻ ʽʶ˄ʶˊʴˇˏ˃ʶ˄˖˄ ɳ˂ʷʴ˔˖˄ ɳ˅˖ˍʶˊʽˁʺˌ ɮ˅ʽˇ˂ˈʴʹˋʹˌ ̱ ˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄Φ 

 
ʅˍʹ ʵʽʰ˔ʶʾˊʽˋʹ ˍ˖˄ ˉ˂ʹˊˇ˒ˇˊʽ˗˄ ˉˇˎ ˋˎ˂˂ʷʴˇ˄ˍʰʽ ˋˍˇ ˉ˂ʰʾˋʽˇ ʰ˅ʽˇ˂ˈʴʹˋʹˌ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ 
ˍʹˊˇˏ˄ˍʰʽ ̌  ̔ˁ ʰ˄ˈ˄ʶˌ ̄ ˇˎ ̄ ˊˇʲ˂ʷˉˇ˄ˍʰʽ ̀ ˍˇ˄ ɼʰ˄ˇ˄ʽˋ˃ˈ ʃˊˇˋˍʰˋʾʰˌ ʃˊˇˋ˖ˉʽˁ˗˄ ɲʶʵˇ˃ʷ˄˖˄Φ 

 

 

Strengths 

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc. 

1) ʁ ̔̀ ˉˇˎʵʰˋˍʷˌ ̀ ˎ˃˃ʶˍʷ˔ˇˎ˄ ʁ ˄ʶˊʴʱ ̀ ˍʽˌ ɻ ʽʰʵʽˁʰˋʾʶˌ ɻ ʽʰˋ˒ʱ˂ʽˋʹˌ ̄ ˇʽˈˍʹˍʰˌ ˃ ʷˋ˖ ʵˇ˃ʹ˃ʷ˄˖˄ 
ʶˊ˖ˍʹ˃ʰˍˇ˂ˇʴʾ˖˄Σ h ˅ʽˇ˂ˈʴʹˋʹˌ ˍʹˌ ʁ ˁˉʰʽʵʶˎˍʽˁʺˌ ˂ ʶʽˍˇˎˊʴʾʰˌ ̄ ˇˎ h ˒ˇˊˇˏ˄ ̀  ʁ̒ ʷ˃ʰˍʰΥ 

 ˉˊˇʴˊʱ˃˃ʰˍˇˌ ̀ ˉˇˎʵ˗˄ 
 ˉʰˊʶ˔ˈ˃ʶ˄ʹˌ ʁ ˁˉʰʾʵʶˎˋʹˌ 
 ʵʽʵʰˁˍʽˁʺˌ ʁ ˉʱˊˁʶʽʰˌ ̱ ˖˄ ɻ ʽʵʰˋˁˈ˄ˍ˖˄ 
 ˉʰˊʶ˔ˈ˃ʶ˄˖˄ ˎ ˂ʽˁˇˍʶ˔˄ʽˁ˗˄ ˃ ʷˋ˖˄ ˁʰʽ ˎ ˉˇʵˇ˃˗˄ ̀ ˍˇ ̄ ˂ʰʾˋʽˇ ̱ ʹˌΦ 

 
ʆ  hʶˊ˖ˍʹ˃ʰˍˇ˂ˈʴʽʰ ʰˎˍʱ ˋˎ˃ˉ˂ʹˊ˗˄ˇ˄ˍʰʽ ʰ˄˗˄ˎ˃ʰ ʰˉˈ ˍˇˎˌ ˋˉˇˎʵʰˋˍʷˌ ʰ˄ʱ ʶ˅ʱ˃ʹ˄ˇ ʴʽʰ ˁʱʻʶ ˃ʱʻʹ˃ʰ 
˅ʶ˔˖ˊʽˋˍʱ ˃ʷˋ˖ ʵʽʰʵʽˁˍˎʰˁʺˌ ˕ʹ˒ʽʰˁʺˌ ʶ˒ʰˊ˃ˇʴʺˌΦ ʆ  hʰˉˇˍʶ˂ʷˋ˃ʰˍʰ ˍʹˌ ʰ˅ʽˇ˂ˈʴʹˋʹˌ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ 
˂ʰ˃ʲʱ˄ˇ˄ˍʰʽ ˎˉˈ˕ʹ ʰˉˈ ˍʹ˄ ɳˉʽˍˊˇˉʺ ɳˋ˖ˍʶˊʽˁʺˌ ɮ˅ʽˇ˂ˈʴʹˋʹˌ ˋˍˇ ˋ˔ʶʵʽʰˋ˃ˈ ˉʰˊʶ˃ʲʱˋʶ˖˄ ʲʶ˂ˍʾ˖ˋʹˌ ˍʹˌ 
ˉʰˊʶ˔ˈ˃ʶ˄ʹˌ ʁ ˁˉʰʾʵʶˎˋʹˌΦ 

 
2) ɸʶˍʽˁˈ ˋˍˇʽ˔ʶʾˇ ˋˍʹ ɲʽʰˋ˒ʱ˂ʽˋʹ ˍʹˌ ʃˇʽˈˍʹˍʰˌ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ʰˉˇˍʶ˂ʶʾ ˍˇ ʴʶʴˇ˄ˈˌ ˍʹˌ ˋˎ˃ʲˇ˂ʺˌ 
ˍ˖˄ ʵʽʵʰˋˁˈ˄ˍ˖˄ ˋˍʹ ʵʽʰ˃ˈˊ˒˖ˋʹ ˍˇˎ ˉʶˊʽʶ˔ˇ˃ʷ˄ˇˎ ˍ˖˄ ˃ʰʻʹ˃ʱˍ˖˄ ˁʰʻ˗ˌ ˁʰʽ ˍʹˌ ˇˊʴʱ˄˖ˋʹˌ ˁʰʽ ˂ʶʽˍˇˎˊʴʾʰˌ 
ˍ˖˄ ʁ ˊʴʰˋˍʹˊʾ˖˄Φ 

 
3) ɸʶˍʽˁˈ ʶˉʾˋʹˌ ˁˊʾ˄ʶˍʰʽ ˍ ̌ʴʶʴˇ˄ˈˌ ˍʹˌ ˋˎ˃ʲˇ˂ʺˌ ʶ˅˖ˍʶˊʽˁ˗˄ ˒ˇˊʷ˖˄ (stakeholders) ˋˍʹ˄ ʵʽʰ˃ˈˊ˒˖ˋʹ ˍˇˎ 
ˉʶˊʽʶ˔ˇ˃ʷ˄ˇˎ ̱ ˖˄ ˃ ʰʻʹ˃ʱˍ˖˄ ̱ ˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ˋˉˇˎʵ˗˄Φ 
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Areas of improvement and recommendations 

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to 

improve the situation. 
 

ɲʶ˄ ʴ˄˖ˋˍˇˉˇʽʺʻʹˁʶ ˋˍʹ˄ ɳˉʽˍˊˇˉʺ ɳ˅˖ˍʶˊʽˁʺˌ ɮ˅ʽˇ˂ˈʴʹˋʹˌ όɳɳɮύ ʹ ˃ʶ˂ʷˍʹ ʲʽ˖ˋʽ˃ˈˍʹˍʰˌ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ 

ʅˉˇˎʵ˗˄Φ 
 

ɲʶ˄ ˍʷʻʹˁʶ ˎˉˈ˕ʹ ˍʹˌ ɳˉʽˍˊˇˉʺˌ ɳ˅˖ˍʶˊʽˁʺˌ ɮ˅ʽˇ˂ˈʴʹˋʹˌ ˉˊˈˍˎˉˇ ʶˊ˖ˍʹ˃ʰˍˇ˂ˇʴʾˇˎ ˉˇˎ ˔ˊʹˋʽ˃ˇˉˇʽʶʾˍʰʽ ʰˉˈ 

ˍˇˎˌ ̀ ˉˇˎʵʰˋˍʷˌ ˁ ʰˍʱ ̱ ʹ˄ h ˅ʽˇ˂ˈʴʹˋʹ ̱ ˖˄ ˃ ʰʻ́˃ ʱˍ˖˄ ˁ ʰʽ ˍ˖˄ ɻ ʽʵʰˋˁˈ˄ˍ˖˄Φ 

ɶ ɳˉʽˍˊˇˉʺ ̄ ˊˇˍʶʾ˄ʶʽ ˄  hˎ ʽˇʻʶˍʹʻʶʾ ˁ ʰʽ ʁ ˊ˖ˍʹ˃ʰˍˇ˂ˈʴʽˇ h ˎˍˇʰ˅ʽˇ˂ˈʴʹˋʹˌ ̱ ˇˎˌ ˃ ʰʻʺ˃ʰˍˇˌ h ˉˈ ̱ ˇˎˌ ɲʽʵʱˋˁˇ˄ˍʶˌΦ 
 
 
 

Please select what is appropriate for each of the following sub-areas: 
 

 
 

Sub-area 

Non-compliant/ 

Partially Compliant/Compliant 

1  
Policy for quality assurance 

 

Compliant 

1.2 Design, approval, on-going monitoring and review 
Compliant 

1.3 Public information 
Compliant 

1.4 Information management 
Compliant 
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Sub-areas 

2.2 Process of teaching and learning and student-centred 

teaching methodology 

2.3 Practical training 

2.4 Student assessment 

 

2. Student ï centred learning, teaching and assessment (ESG 1.3) 
 
 

 
 

2.1 Process of teaching and learning and student-centered teaching methodology 

 
Standards 

 

 The process of teaching and learning supports studentsô individual and social 
development. 

 The process of teaching and learning is flexible, considers different modes of delivery, 
where appropriate, uses a variety of pedagogical methodsand facilitates the 

achievement of planned learning outcomes. 

 Students are encouraged to take an active role in creating the learning process. 
 The implementation of student-centered learning and teaching encourages a sense of 

autonomy in the learner, while ensuring adequate guidance andsupport from the 

teacher. 
 Teaching methods, tools and material used in teaching are modern, effective, support 

the use of modern educational technologies and are regularly updated. 

 Mutual respect within the learner-teacher relationship is promoted. 
 The implementation of student-centred learning and teaching respects and attends to 

the diversity of students and their needs, enabling flexible learning paths. 
 Appropriate procedures for dealing with studentsô complaints regarding the process of 

teaching and learning are set. 

 
2.2 Practical training 

 
Standards 

 

 Practical and theoretical studies are interconnected. 
 The organisation and the content of practical training, if applicable, support 

achievement of planned learning outcomes and meet the needs of the stakeholders. 
 

2.3 Student assessment 
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Standards 
 Assessment is consistent, fairly applied to all students and carried out in accordance 

with the stated procedures. 
 Assessment is appropriate, transparent, objective and supports the development of the 

learner. 
 The criteria for the method of assessment, as well as criteria for marking, are published 

in advance. 

 Assessment allows students to demonstrate the extent to which the intended learning 
outcomes have been achieved. Students are given feedback, which, if necessary, is 

linked to advice on the learning process. 

 Assessment, where possible, is carried out by more than one examiner. 
 A formal procedure for student appeals is in place. 
 Assessors are familiar with existing testing and examination methods and receive 

support in developing their own skills in this field. 
 The regulations for assessment take into account mitigating circumstances. 

 
You may also consider the following questions: 

 

 How is it monitored that the teaching staff base their teaching and assessment methods 
on objectives and intended learning outcomes? Provide samples of examination papers 

(if available). 

 How are studentsô different abilities, learning needs and learning opportunities taken 
into consideration when conducting educational activities? 

 How is the development of studentsô general competencies (including digital skills) 
supported in educational activities? 

 How is it ensured that innovative teaching methods, learning environments and learning 
aids that support learning are diverse and used in educational activities? 

 Is the teaching staff using new technology in order to make the teaching process more 
effective? 

 How is it ensured that theory and practice are interconnected in teaching and learning? 
 How is practical training organised (finding practical training positions, guidelines for 

practical training, supervision, reporting, feedback, etc.)? What role does practical 

training have in achieving the objectives of the study programme? What is student 

feedback on the content and arrangement of practical training? 

 Are students actively involved in research? How is student involvement in 
research set up? 

 How is supervision of student research papers (seminar papers, projects, theses, etc.) 
organised? 

 Do studentsô assessments correspond to the European Qualifications 
Framework (EQF)? 
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Findings 

A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for external evaluation and on findings from the onsite visit. 

ɶ ˇˊʴʱ˄˖ˋʹ ˍˇˎ ʵʽʵʰˁˍʽˁˇˏ ʷˊʴˇˎ ˊˎʻ˃ʾʸʶˍʰʽ ˁˏˊʽʰ ʰˉˈ ˍʹ˄ ʰˉˈ˒ʰˋʹ ˍˇˎ ʇˉˇˎˊʴʽˁˇˏ ʅˎ˃ʲˇˎ˂ʾˇˎ ˉˇˎ 

ʰˉˇ˒ʱˋʽˋʶ ˍʹ˄ ʾʵˊˎˋʹ ˁʰʽ ˂ʶʽˍˇˎˊʴʾʰ ˍ˖˄ ɾʶˍʰ˂ˎˁʶʽʰˁ˗˄ ɹ˄ˋˍʽˍˇˏˍ˖˄ ɳˉʰʴʴʶ˂˃ʰˍʽˁʺˌ ɼʰˍʱˊˍʽˋʹˌ όɾɹɳɳɼύ ˍˇ 

2012, ̱ ˇ˄ ɼʰ˄ˇ˄ʽˋ˃ˈ ʅˉˇˎʵ˗˄Σ ̱ ˇ ɳʴ˔ʶʽˊʾʵʽˇ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ̱ ʹˌ ʃˇʽˈˍʹˍʰˌΣ h ˉˈ ̱ ˇ˄ ɮˁʰʵʹ˃ʰʿˁˈ ʅˎ˄ˍˇ˄ʽˋˍʺ 

ʃˊˇʴˊʱ˃˃ʰˍˇˌΣ ˍˇ˄ ɳˉʰˊ˔ʽʰˁˈ ɲʽʶˎʻˎ˄ˍʺ ˁʰʽ ˍˇ˄ ʅˎ˄ˍˇ˄ʽˋˍʺ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄Φ ɶ ˈ˂ʹ ʶˉʽˁˇʽ˄˖˄ʾʰ ˍˇˎ 

ˋˉˇˎʵʰˋˍʺ ˋʶ ʻʷ˃ʰˍʰ ˉˇˎ ʰ˒ˇˊˇˏ˄ ˍʰ ˋˉˇˎʵʷˌ ˍˇˎ ʴʾ˄ʶˍʰʽ ˃ʷˋ˖ ʹ˂ʶˁˍˊˇ˄ʽˁʺˌ ʰ˂˂ʹ˂ˇʴˊʰ˒ʾʰˌΣ ˋˏ˃˒˖˄ʰ ˃ʶ ˍˇ˄ 

ˁʰ˄ˇ˄ʽˋ˃ˈ ˋˉˇˎʵ˗˄Φ ɶ ʶˉʽˍˊˇˉʺ ˃ʶ˂ʷˍʹˋʶ ˍʰ ˉʰˊʰˉʱ˄˖ ˁʶʾ˃ʶ˄ʰ ʶʾ˔ʶ ˋˎ˄ʰ˄ˍʺˋʶʽˌ ˃ʶ ˍʹ ɲʽʶˏʻˎ˄ˋʹ ˍˇˎ ɾɹɳɳɼΣ ˃ʶ 

ɼʰʻʹʴʹˍʷˌ ˍˇˎ ɾɹɳɳɼ ˁʰʽ ˍˇˎˌ ˋˉˇˎʵʰˋˍʷˌΣ ˉˊˇˁˏˉˍʶʽ ˈˍʽ ˎˉʱˊ˔ʶʽ ˉˇ˂ˏ ˁʰ˂ʺ ˇˊʴʱ˄˖ˋʹ ˍ˖˄ ˋˉˇˎʵ˗˄Σ ˉʰˊʷ˔ˇ˄ˍʰʽ 

ˉ˂ʺˊʶʽˌ ̄ ˂ʹˊˇ˒ˇˊʾʶˌ ɹ ʽʰ ̱  ̌̄ ˊˈʴˊʰ˃˃ʰΣ ̱  ̌̄ ʶˊʽʶ˔ˈ˃ʶ˄ ̱̌ ˖˄ ˃ ʰʻʹ˃ʱˍ˖˄Σ ˍˇˎˌ ɻ ʽʵʱˋˁˇ˄ˍʶˌ ˁ ˂ˉΦ 

ʆ ̌̄ ˊˈʴˊʰ˃˃ʰ ̀ ˉˇˎʵ˗˄ ˎ ˉʱˊ˔ʶʽ h ˄ʰˊˍʹ˃ʷ˄ˇ ˋˍˇ ɻ ʽʰʵʾˁˍˎˇ ˁʰʽ ˁ ʱʻʶ ̀ ˉˇˎʵʰˋˍʺˌ ˃ ˉˇˊʶʾ ˃  ʁ̱ ˇ˄ ˁ ˖ʵʽˁˈ ̱ ˇˎ ˄ʰ 

ʷ˔ʶʽ ˉ˂ʺˊʹ ˉˊˈˋʲʰˋʹ ˋˍˇ ˉʶˊʾʴˊʰ˃˃ʰ ˁʰʽ ˋˍʹ˄ ˏ˂ʹ ˍˇˎ ˁʱʻʶ ˃ʰʻʺ˃ʰˍˇˌΦ ʇˉʱˊ˔ʶʽ ˎˉˇʵˇ˃ʺ ˋˍˇ Moodle ˁ ʰʽ ˈ˂ʰ ˍʰ 

˃ʰʻʺ˃ʰˍʰ ˎ ˉˇˋˍʹˊʾʸˇ˄ˍʰʽ ˁ ʰʽ ɻ ʽʰʵʽˁˍˎʰˁʱΦ ɾˉˇˊʶʾ ʶˉʾˋʹˌ ˄ ʰ ˎˉʱˊ˅ʶʽ ˁ ʰʽ on-line ̄ ʰˊʱʵˇˋʹ ʁ ˊʴʰˋʽ˗˄Φ ɾ  ʁ̱ ʹ˄ 

ʷ˄ʰˊ˅ʹ ˁʱʻʶ ʶ˅ʰ˃ʺ˄ˇˎΣ ˇ ʶˁʱˋˍˇˍʶ ʵʽʵʱˋˁ˖˄ ˍˇˎ ˃ʰʻʺ˃ʰˍˇˌ ˎˉˇ˔ˊʶˇˏˍʰʽ ˄ʰ ʶ˄ʹ˃ʶˊ˗˄ʶʽ όʶ˒ˈˋˇ˄ ˁˊʾ˄ʶʽ 

ʰ˄ʰʴˁʰʾˇύ ˍʹ˄ ˏ˂ʹ ˍˇˎ ˃ʰʻʺ˃ʰˍˇˌ ˉˇˎ ʻʰ ʵʽʵʱ˅ʶʽΣ ˍˇ ˇˉˇʾˇ ˉˊʷˉʶʽ ˋʰ˒˗ˌ ˄ʰ ʰ˄ˍʽˁʰˍˇˉˍˊʾʸʶʽ ˍˇ ˋˍˈ˔ˇ ˍˇˎ 

˃ʰʻʺ˃ʰˍˇˌ ˁʰʽ ˍʰ ˃ʰʻʹˋʽʰˁʱ ʰˉˇˍʶ˂ʷˋ˃ʰˍʰΣ ˍʹ ˉˊˇˍʶʽ˄ˈ˃ʶ˄ʹ ʲʽʲ˂ʽˇʴˊʰ˒ʾʰΣ ˍˇ˄ ˍˊˈˉˇ ʰ˅ʽˇ˂ˈʴʹˋʹˌ ˁʰʽ ˍʽˌ ˗ˊʶˌ 

ʶˉʽˁˇʽ˄˖˄ʾʰˌ ˃  ʁ̱ ˇˎˌ ̀ ˉˇˎʵʰˋˍʷˌΣ ̌  ̝ ˊˈ˄ˇˌ ̱ ˖˄ ʁ ˄ɻʽʱ˃ʶˋ˖˄κ ɻ ʽʰ˃ˇˊ˒˖ˍʽˁ˗˄ ʁ ˅ʶˍʱˋʶ˖˄ ˁ ΦʱΦ 

ʆ  h˃ ʰʻʹˋʽʰˁʱ h ˉˇˍʶ˂ʷˋ˃ʰˍʰ ˁ ʰʽ ́  ˏ ˂ʹ ̱ ˖˄ ˃ ʰʻʹ˃ʱˍ˖˄ ˁ ʰ˂ˏˉˍˇˎ˄ ̫ ˄ʰ ʁ ˎˊˏ ˒ ʱˋ˃ʰΣ ̠ ˋˍʶ ˄  h˃ ˉˇˊʷˋˇˎ˄ ˄  h

ˁʰ˂ˏ˕ˇˎ˄ ˍʽˌ ʰ˄ʱʴˁʶˌ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ˃ʶ ʵʽʰ˒ˇˊʶˍʽˁˈ ˎˉˈʲʰʻˊˇΣ ˁʰʻ˗ˌ ʹ ˉˊˈˋˁ˂ʹˋʹ ʴʽʰ ˋˉˇˎʵʰˋˍʷˌ ʰ˒ˇˊʱ 

ˍˈˋˇ ʰˉˈ˒ˇʽˍˇˎˌ ˂ˎˁʶʾˇˎ ˈˋˇ ˁʰʽ ʰˉˇ˒ˇʾˍˇˎˌ ˍʶ˔˄ʽˁ˗˄ ˋ˔ˇ˂˗˄Φ ɶ ʶˉʽˍˊˇˉʺ ʷ˂ʰʲʶ ˎˉΩ ˈ˕ʽ˄ ˍʹˌ ˍˇ ˎˉˈʲʰʻˊˇ ˍ˖˄ 

˃ʰʻʹˍ˗˄ ˋˍʽˌ ˋˎˋˍʱˋʶʽˌ ˉˊˇˌ ʰ˄ʰ˃ˈˊ˒˖ˋʹ ˍ˖˄ ˉˊˇʴˊʰ˃˃ʱˍ˖˄ ˋˉˇˎʵ˗˄Σ ˉ˔Φ ˔˖ˊʽˋ˃ˈˌ ʲʽʲ˂ʽˇʴˊʰ˒ʾʰˌ ˋʶ 

ʰˉʰˊʰʾˍʹˍʹ ˁ ʰʽ ̄ ˊˇ˔˖ˊʹ˃ʷ˄ˇˎ ̄ ʶˊʽʶ˔ˇ˃ʷ˄ˇˎΣ ˁ ˂ˉΦ 

ʇˉʱˊ˔ʶʽ ʺʵʹ ˎˉˇʵˇ˃ʺ ˎˉˇˋˍʺˊʽ˅ʹˌ ʵʽʵʰˋˁʰ˂ʾʰˌ ˃ʶ ʲʱˋʹ ʶˊʴʰ˂ʶʾʰ ˂ˇʴʽˋ˃ʽˁˇˏ ˉˇˎ ʰ˄ʰ˒ʷˊˇ˄ˍʰʽ ˋˍˇ ˁʰ˄ˇ˄ʽˋ˃ˈ 

ˋˉˇˎʵ˗˄ όʲʰˋʽˋ˃ʷ˄ˇ ˋˍʹ˄ ˉ˂ʰˍ˒ˈˊ˃ʰ Officeосрύ ˁʰʽ ˎˉˇˋˍʺˊʽ˅ʹ ˃ʷˋ˖ moodle ̍ ˉˇˎ ˇʽ ˋˉˇˎʵʰˋˍʷˌ ˉʰˊʰʵʾʵˇˎ˄ 

ˍʽˌ ʶˊʴʰˋʾʶˌ ˍˇˎˌ ˋʶ ˕ʹ˒ʽʰˁʺ ˃ˇˊ˒ʺ ˋˍˇ ˔˗ˊˇ ˁʱʻʶ ˃ʰʻʺ˃ʰˍˇˌΦ ɶ ʰˉˇ˒ʰˋʽˋ˃ʷ˄ʹ ˔ˊʺˋʹ ˍˇˎ ˂ˇʴʽˋ˃ʽˁˇˏ 

˂ˇʴˇˁ˂ˇˉʺˌ Turnitin ̒  h̀ ˎ˃ʲʱ˂˂ʶʽ ˁ ʰʽ ̀ ˍʹ˄ ̄ ʽˇ h ˉˇˍʶ˂ʶˋ˃ʰˍʽˁʺ ʁ ˅ˇʽˁʶʾ˖ˋʹ ̱ ˇˎ ˋˉˇˎʵʰˋˍʺ ˃  ʁ̱  h̞ ʹ˒ʽʰˁʱ 

ʶˊʴʰ˂ʶʾʰΦ ʃʰˊʰˍʹˊʺʻʹˁʶ ʁ ˉʾˋʹˌ ̍ ˍʽ ̫ ˔ʶʽ ˎ ˉʱˊ˅ʶʽ ̄ ˊˈˇʵˇˌ ˋʶ ̄ ˇ˂˂ʱ ˃ ʰʻʺ˃ʰˍʰ ̍ ˋˇ˄ h ˒ˇˊʱ ̱ ʹ˄ ̌ ˊʴʱ˄˖ˋʹ 

ʶˊʴʰˋʽ˗˄ ˁʰʽ ˉʶˊʽʶ˔ˇ˃ʷ˄˖˄Σ ˃ʶ ˍʹ ʲˇʺʻʶʽʰ ˂ˇʴʽˋ˃ʽˁ˗˄ ʶˊʴʰ˂ʶʾ˖˄ ˉˇˎ ʰ˄ʰˉˍˏˋˋˇ˄ˍʰʽ ˋʶ ˃ʶˊʽˁʱ ˃ʰʻʺ˃ʰˍʰ ˁʰʽ ˍʰ 

ˇˉˇʾʰ ˃ ˉˇˊˇˏ˄ ̀ ˍˇ ˃ ʷ˂˂ˇ˄ ˄  h̝ ˊʹˋʽ˃ˇˉˇʽʹʻˇˏ˄ ɦ ˃ʶˋʰ h ˉˈ ̱ ˇˎˌ h ˉˇ˒ˇʾˍˇˎˌ ̀ ˍˇ˄ ʁ ˊʴʰˋʽʰˁˈ ˍˇˎˌ ̝ ˗ˊˇΣ ̄ ˔Φ 

ˁˇˋˍˇ˂ˈʴʹˋʹΦ ɶ ʵʽʰʵʽˁʰˋʾʰ ʰˎˍʺ ˉˊʷˉʶʽ ˄ʰ ʰˁˇ˂ˇˎʻʹʻʶʾ ˁʰʽ ʰˉˈ ʰˎˍˈ ˍˇ ˄ʷˇ ˉˊˈʴˊʰ˃˃ʰ ˋˉˇˎʵ˗˄ ˁʰʽ ˇʽ 

ʵʽʵʱˋˁˇ˄ˍʶˌ ˄  h̄ ˊˇˋʰˊ˃ˈˋˇˎ˄ ̱ ʰ ˉʶˊʽʶ˔ˈ˃ʶ˄ʰ ̀ ˍʽˌ h ˉʰʽˍʺˋʶʽˌ h ˎˍˇˏ ̱ ˇˎ ˄ʷˇˎ ˉˊˇʴˊʱ˃˃ʰˍˇˌΦ 

ʆʰ ʶˉˇˉˍʽˁʱ ˃ʷˋʰ ˉˇˎ ˃ˉˇˊˇˏ˄ ˄ʰ ˔ˊʹˋʽ˃ˇˉˇʽʹʻˇˏ˄ ʴʽʰ ˍʹ ʵʽʵʰˋˁʰ˂ʾʰ ˍ˖˄ ˃ʰʻʹ˃ʱˍ˖˄ ʶʾ˄ʰʽ ˋʹ˃ʰ˄ˍʽˁʱΦ ʁʽ 

ʰʾʻˇˎˋʶˌ ̋ ˍʰ˄ ʁ ˅ˇˉ˂ʽˋ˃ʷ˄ʶˌ ˃  ʁɻ ʽʰˍʱ˅ʶʽˌ ̄ ˇˎ ɻ ʽʶˎˁˇ˂ˏ˄ˇˎ˄ ̱ ʹ˄ ˁ ʰˍʰ˄ˈʹˋʹ ̱ ˖˄ ˃ ʰʻʹ˃ʱˍ˖˄ ˁ ʰʽ ˃ ˉˇˊˇˏ˄ ˄  h

 How are the assessment methods chosen and to what extent do students get 
supportive feedback on their academic progress during their studies? 

 How is the objectivity and relevance of student assessment ensured (assessment of 
the degree of achievement of the intended learning outcomes)? 
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˃ʹ˔ʰ˄ʽˁʱ ʁ ˅ʰˊˍʺ˃ʰˍʰΦ ʇˉʱˊ˔ʶʽ ˋˍˇ ̄ ˊˈʴˊʰ˃˃ʰ ̀ ˉˇˎʵ˗˄ ́  ̄ ʰˊˇˎˋʾʰˋʹ ˁ ʰʽ ̱ ˖˄ ˎ ʲˊʽʵʽˁ˗˄ ˁ ʰʽ ́ ˂ʶˁˍˊʽˁ˗˄ 

ʰˎˍˇˁʽ˄ʺˍ˖˄ ɻ ʽʰ˒ˈˊ˖˄ ʁ ʽʵ˗˄Σ ̄ ˇˎ ʁ ʾ˄ʰʽ ̒ ʶˍʽˁˈ ̀ ˍˇʽ˔ʶʾˇΦ ʅˍʹ˄ ̄ ˂ʶʽˇ˕ʹ˒ʾʰ ̱ ˖˄ ˃ ʰʻʹ˃ʱˍ˖˄ ʶˉʽ˔ʶʽˊʶʾˍʰʽ ˁ ʰʽ 

ˋˏ˄ʵʶˋʹ ˃ʶ ˍʹ˄ ʰʴˇˊʱ ʶˊʴʰˋʾʰˌ ˁʰʽ ˍˇ ʶˊʴʰˋʽʰˁˈ ˉʶˊʽʲʱ˂˂ˇ˄Σ ˃ʷˋ˖ ˉˊˇˋˁʶˁ˂ʹ˃ʷ˄˖˄ ˇ˃ʽ˂ʹˍ˗˄ ˁʰʽ ʶˉʽˋˁʷ˕ʶ˖˄ 

ˉˇˎ ̄ ˊˇʴˊʰ˃˃ʰˍʾʸˇ˄ˍʰʽΦ ʅʹ˃ʰ˄ˍʽˁˈ ʶʾ˄ʰʽ ̍ ˍʽ ̱  ̌ʁ ˁˉʰʽʵʶˎˍʽˁˈ ̄ ˊˇˋ˖ˉʽˁˈ ̫ ˔ʶʽ ʁ ˉʾˋʹˌ ˁ ʰʽ ̔ ˋ˔ˎˊˈ ʁ ˊʴʰˋʽʰˁˈ 

ˎˉˈʲʰʻˊˇΦ 

ɶ ˉˊʰˁˍʽˁʺ ʱˋˁʹˋʹ ʵʽʶ˅ʱʴʶˍʰʽ ˋʶ ʵˏˇ ˒ʱˋʶʽˌΣ с ʶʲʵˇ˃ʱʵʶˌ ˁʰ˂ˇˁʰʽˊʽ˄ʺ ˉˊʰˁˍʽˁʺ ʱˋˁʹˋʹ ˃ʶˍʱ ˍˇ ˉˊ˗ˍˇ ˁʰʽ ˍˇ 

ʵʶˏˍʶˊˇ ʷˍˇˌ ʹ ˇˉˇʾʰ ʶʾ˄ʰʽ ʰ˃ʶʽʲˈ˃ʶ˄ʹ ʰˉˈ ˍˇ ˒ˇˊʷʰ ʰˉʰˋ˔ˈ˂ʹˋʹˌΦ ɶ ʵʽʶ˅ʰʴ˖ʴʺ ˍʹˌ ˉˊʰʴ˃ʰˍˇˉˇʽʶʾˍʰʽ ˋʶ ˒ˇˊʶʾˌ 

ˋˍʹ˄ ɼˏˉˊˇΦ ʃˊˇʲ˂ʷˉʶˍʰʽ ́  ɻ ˎ˄ʰˍˈˍʹˍʰ ʁ ˁˉˈ˄ʹˋʹˌ ̄ ˊʰˁˍʽˁʺˌ ɦ ˋˁʹˋʹˌ ̀ ˍˇ ʁ ˅˖ˍʶˊʽˁˈΦ ʆ ̌̄ ˊ̍ʴˊʰ˃˃ʰ ̀ ˉˇˎʵ˗˄ 

ʶ˒ʰˊ˃ˈʸʶˍʰʽ ʴʽʰ ˉˊ˗ˍʹ ˒ˇˊʱ ˋˍʹ ɽʶˎˁ˖ˋʾʰ ˁʰʽ ˋˎ˄ʽˋˍʱˍʰʽ ˄ʰ ʶˉʽʵʽ˖˔ʻʶʾ ˋˎ˄ʷˊʴʶʽʰ ˋˍˇ ˉ˂ʰʾˋʽˇ ɳˎˊ˖ˉʰʿˁ˗˄ 
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ˋ ʁɻ ʽʱ˒ˇˊʶˌ ɳˎˊ˖ˉʰʿˁʷˌ ̝ ˗ˊʶˌΦ 
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ˋˉˇˎʵʰˋˍʷˌ ˁ ʰˍʱ ̱ ʹ˄ ̫ ˄ʰˊ˅ʹ ˍ˖˄ ̀ ˉˇˎʵ˗˄ ̱ ˇˎˌ ˁ ʰʽ ˉʶˊʽʴˊʱ˒ʶʽ ˃  ʁ̀ ʰ˒ʺ˄ʶʽʰ ̱  ̌̀ ˁˇˉˈΣ ̱ ʽˌ ̄ ˊˇːˉˇʻʷˋʶʽˌ 

ˍˇˉˇʻʷˍʹˋʹˌ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ˋˍʽˌ ʶˉʽ˔ʶʽˊʺˋʶʽˌΣ ˍʽˌ ˎˉˇ˔ˊʶ˗ˋʶʽˌ ˍ˖˄ ʶˉʽ˔ʶʽˊʺˋʶ˖˄Σ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄Σ ˍˇ˄ ˍˊˈˉˇ 
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ʵʽʶ˅ʰʴ˖ʴʺˌ ˍʹˌ ʃˊʰˁˍʽˁʺˌ ɯˋˁʹˋʹˌ ˇ ʶˉʽʻʶ˖ˊʹˍʺˌ ˁ ʰʻʹʴʹˍʺˌ ˋʶ ˋˎ˄ʶˊʴʰˋʾʰ ˃ʶ ˍˇ˄ ʇˉʶˏʻˎ˄ˇ ˉˊʰˁˍʽˁʺˌ ʱˋˁʹˋʹˌ 
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ˋˎ˄ʶ˄ˍʶˏ˅ʶ˖˄ ˁ˂ˉΦ ʅˍˇ ˍʷ˂ˇˌ ˍʹˌ ˉˊʰˁˍʽˁʺˌ ʱˋˁʹˋʹˌ ˇ ʰˋˁˇˏ˃ʶ˄ˇˌ ˋˉˇˎʵʰˋˍʺˌ ˁʰˍʰʻʷˍʶʽ ˍˇ ʲʽʲ˂ʽʱˊʽˇ ʃˊʰˁˍʽˁʺˌ 

ʱˋˁʹˋʹˌ ˋˎ˃ˉ˂ʹˊ˖˃ʷ˄ˇ ˁʰˍʰʴˊʱ˒ˇ˄ˍʰˌ ʰ˄ʰ˂ˎˍʽˁʱ ˋʶ ʹ˃ʶˊʺˋʽʰ ˁʰʽ ʶʲʵˇ˃ʰʵʽʰʾʰ ʲʱˋʹ ˍʽˌ ʵˊʰˋˍʹˊʽˈˍʹˍʶˌ ˋˍʽˌ 

ˇˉˇʾʶˌ ʰˉʰˋ˔ˇ˂ʺʻʹˁʶΦ ʁ ɳˉʽʻʶ˖ˊʹˍʺˌ ɼʰʻʹʴʹˍʺˌ ˉʰˊʰ˂ʰ˃ʲʱ˄ʶʽ ˍˇ ʲʽʲ˂ʽʱˊʽˇ ˃ʶˍʱ ˍʹ˄ ˇ˂ˇˁ˂ʺˊ˖ˋʹ ˍʹˌ ˉˊʰˁˍʽˁʺˌ 

ʱˋˁʹˋʹˌ ˁ ʱʻʶ ̫ ˍˇˎˌ ˁ ʰʽ ̀ ˎ˃ˉ˂ʹˊ˗˄ʶʽ ̱ ʽˌ ̄ ʰˊʰˍʹˊʺˋʶʽˌ ̱ ˇˎ ̀ ˔ʶˍʽˁʱ ˃  ʁ̱ ʹ˄ h ˅ʽˇ˂ˈʴʹˋʹ ̱ ʹˌ ̄ ˊʰˁˍʽˁʺˌ ɦ ˋˁʹˋʹˌΦ 

ɶ ʰ˅ʽˇ˂ˈʴʹˋʹ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ˋˍʰ ˃ʰʻʺ˃ʰˍʰ ˉʶˊʽʴˊʱ˒ʶˍʰʽ ʰ˄ʰ˂ˎˍʽˁʱ ˋʶ ˁʱʻʶ ˃ʱʻʹ˃ʰΣ ˁʰʽ ʰˁˇ˂ˇˎʻʶʾ ˍʽˌ ˇʵʹʴʾʶˌ 

ˉˇˎ ̄ ʶˊʽʴˊʱ˒ˇ˄ˍʰʽ ̀ ˍˇ˄ ɼʰ˄ˇ˄ʽˋ˃ˈ ˋˉˇˎʵ˗˄Σ ɾʷʻˇʵˇˌ ɰʰʻ˃ˇ˂ˈʴʹˋʹˌ ɾʰʻʹ˃ʱˍ˖˄Φ ʃˊˇˋʰˊ˃ˈʸʶˍʰʽ ̀ ˍʽˌ 

ʰˉʰʽˍʺˋʶʽˌ ˁ ʱʻʶ ˃ ʰʻʺ˃ʰˍˇˌ ̝ ˖ˊʽˋˍʱΣ h  ˄ɻ ʹ˂ʰʵʺ ʁ ʾ˄ʰʽ ʁ ˊʴʰˋˍʹˊʽʰˁˈΣ ̒ ʶ˖ˊʹˍʽˁˈ ̋  ˃ ʶʽˁˍˈΦ ɳˉʾˋʹˌ ̌  ɼʰ˄ˇ˄ʽˋ˃ˈˌ 

ʅˉˇˎʵ˗˄ ˉʶˊʽ˂ʰ˃ʲʱ˄ʶʽ ˍʹ˄ ʰ˅ʽˇ˂ˈʴʹˋʹ ˍʹˌ ɶ˂ʶˁˍˊˇ˄ʽˁʺˌ ɳˁ˃ʱʻʹˋʹˌ ˁʰʽ ˍʹˌ ɲʽʰʻʶ˃ʰˍʽˁʺˌ ɳˊʴʰˋʾʰˌ όʰ˄ ˎ˒ʾˋˍʰˍʰʽ 

ˋˍˇ ˉˊˈʴˊʰ˃˃ʰ ˋˉˇˎʵ˗˄ύΦ ɱʽʰ ˍʹ˄ ˉʶˊʾˉˍ˖ˋʹ ˍˇˎ ɾʹ˔ʰ˄ʽˁˇˏ ɮˎˍˇˁʽ˄ʺˍ˖˄ ʰˎˍˈ ʵʶ˄ ʷ˔ʶʽ ʶ˒ʰˊ˃ˇʴʺΦ ɶ ʶˉʽˍˊˇˉʺ 

ʵʽʷˁˊʽ˄ʶ ˃ ʷˋʰ h ˉˈ ̱ ʽˌ ̀ ˎ˄ʶ˄ˍʶˏ˅ʶʽˌ ̀ ˉˇˎʵʰˋˍ˗˄ ̄ ˇˎ ʁ ʾ˔ʰ˄ ɲʽʰʻʶ˃ʰˍʽˁʺ ɳˊʴʰˋʾʰ ̍ ˍʽ ʁ ʾ˔ʶ ˃ ʽʰ ̒ ʶˍʽˁʺ h ˉˇˍˏˉ˖ˋʹ 

ˋˍʽˌ ̀ ˉˇˎʵʷˌ ̱ ˇˎˌ ˁʰʽ ˁ ˊʾ˄ʶʽ ̍ ˍʽ ̄ ˊʷˉʶʽ ˄  hʁ ˅ʶˍʰˋˍʶʾ ˁ ʰʽ ̀ ʶ ʰˎˍˈ ˍˇ ̄ ˊˈʴˊʰ˃˃ʰ ̀ ˉˇˎʵ˗˄ ̀  ʁ˃ ʶ˂˂ˇ˄ˍʽˁʺ 

ˉˊˇˋʰˊ˃ˇʴʺ ˍˇˎΦ ɾʶ ˍʹ˄ ˇ˂ˇˁ˂ʺˊ˖ˋʹ ˍˇˎ ɰ˘ ɴˍˇˎˌ ˋˉˇˎʵ˗˄Σ ˇʽ ˋˉˇˎʵʰˋˍʷˌκˋˉˇˎʵʱˋˍˊʽʶˌ ˉʰʾˊ˄ˇˎ˄Σ ˃ʰʸʾ ˃ʶ ˍˇ 

ɲʾˉ˂˖˃ʰΣ ˁʰʽ ɼʰˍʱˋˍʰˋʹ ɮ˄ʰ˂ˎˍʽˁʺˌ ɰʰʻ˃ˇ˂ˇʴʾʰˌ ˃ʶ ˍʰ ˃ʰʻʺ˃ʰˍʰ ˁʰʽ ˍ˖˄ ʵˏˇ ʶˍ˗˄ ˋˉˇˎʵ˗˄Σ ˋˍʹ˄ ˇˉˇʾʰ 

ʰ˄ʰʴˊʱ˒ˇ˄ˍʰʽ ˍʰ ECTS (European Credit Transfer and Accumulation System - ɳˎˊ˖ˉʰʿˁˈ ʅˏˋˍʹ˃ʰ ɾʶˍʰ˒ˇˊʱˌ ˁʰʽ 

ʅˎˋˋ˗ˊʶˎˋʹˌ ɮˁʰʵʹ˃ʰʿˁ˗˄ ɾˇ˄ʱʵ˖˄ύ ˍˇˎ ˁʱʻʶ ˃ʰʻʺ˃ʰˍˇˌΦ ʆˇ ˉˊˈʴˊʰ˃˃ʰ ˋˉˇˎʵ˗˄ ˇʵʹʴʶʾ ˋʶ ˉˍˎ˔ʾˇ ʶˉʽˉʷʵˇˎ 

5. 

ʂ˂ʶˌ ̌  ̔ɻ ʽʰʵʽˁʰˋʾʶˌ ʁ ˅ʷˍʰˋʹˌΣ ʁ ˉʰ˄ʶ˅ʶˍʱˋʶʽˌΣ ʁ ʽʵʽˁʱ ˁ ˊʽˍʺˊʽʰ ̡ ʰʻ˃ˇ˂ˈʴʹˋʹˌΣ ̱ ˊˈˉˇˌ h ˅ʽˇ˂ˈʴʹˋʹˌ ɲʽʰʵʽˁʰˋʾʰ 

ɮ˄ʰʻʶ˗ˊʹˋʹˌ ɰʰʻ˃˗˄ ɳ˅ʷˍʰˋʹˌ ˁʰʽ ɲʽʰˁˊʾˋʶʽˌ ˉʶˊʽʴˊʱ˒ˇ˄ˍʰʽ ˋˍˇ˄ ɼʰ˄ˇ˄ʽˋ˃ˈ ˋˉˇˎʵ˗˄ ˁʰʽ ʶʾ˄ʰʽ ʴ˄˖ˋˍʷˌ ˋˍˇˎˌ 

ˋˉˇˎʵʰˋˍʷˌ ʰˉˈ ̱ ʹ˄ ̫ ˄ʰˊ˅ʹ ̱ ˖˄ ˃ ʰʻʹ˃ʱˍ˖˄Φ 

 

Strengths 
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A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc. 

ʃˇ˂ˏ ˁ ʰ˂ʱ ̱ ʶˁ˃ʹˊʽ˖˃ʷ˄ʹ ɻ ʽʰʵʽˁʰˋʾʰ ̀ ˍˇ˄ ˁ ʰ˄ˇ˄ʽˋ˃ˈ ˋˉˇˎʵ˗˄ ̱ ˖˄ ɾɹɳɳɼ ̄ ˇˎ h ˁˇ˂ˇˎʻʶʾˍʰʽ h ˉˈ ̍ ˂ʰ ̱  h

ˉˊˇʴˊʱ˃˃ʰˍʰ ʁ ˉʰʴʴʶ˂˃ʰˍʽˁʺˌ ˁ ʰˍʱˊˍʽˋʹˌΣ ˁ ʰʻ˗ˌ ˁ ʰʽ ̀ ˍˇ ̄ ʰˊˈ˄ ̄ ˊˈʴˊʰ˃˃ʰ ̀ ˉˇˎʵ˗˄ ̱ ʹˌ ˃ ʹ˔ʰ˄ʽˁʺˌ h ˎˍˇˁʽ˄ʺˍ˖˄Φ 

ɹʵʽʰʾˍʶˊʰ ʻʶˍʽˁˈ όˁʰ˂ʺ ˉˊʰˁˍʽˁʺύ ˁˊʾ˄ʶˍʰʽ ˇ ˃ʽˁˊˈˌ ʰˊʽʻ˃ˈˌ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ˉˇˎ ˉʰˊʰˁˇ˂ˇˎʻˇˏ˄ ˍˇ ˉˊˈʴˊʰ˃˃ʰ 

ˋˉˇˎʵ˗˄ ˋˍˇ ʆ˃ʺ˃ʰΦ ɼʰˍʱ ʰˎˍˈ˄ ˍˇ˄ ˍˊˈˉˇ ʶˉʽˍˎʴ˔ʱ˄ʶˍʰʽ ʶ˅ʰʽˊʶˍʽˁʱ ˁʰ˂ʺ ʰ˄ʰ˂ˇʴʾʰ ˋˉˇˎʵʰˋˍ˗˄κʵʽʵʰˋˁˈ˄ˍ˖˄ 

ʵʽʰˋ˒ʰ˂ʾʸˇ˄ˍʰˌ ˍʹ˄ ʱ˃ʶˋʹ ˁʰʽ ʰˉˇˍʶ˂ʶˋ˃ʰˍʽˁʺ ʶˉʽˁˇʽ˄˖˄ʾʰΦ ʁʽ ˋˉˇˎʵʰˋˍʷˌ ˃ˉˇˊˇˏ˄ ˄ʰ ʰ˂˂ʹ˂ʶˉʽʵˊˇˏ˄ ˃ʶ ˍˇˎˌ 

ʵʽʵʱˋˁˇ˄ˍʶˌ ɹ ʽʰ ̱ ʹ˄ ˁ ʰˍʰ˄ˈʹˋʹ ˁ ʰʽ ʁ ˃ʲʱʻˎ˄ˋʹ ̀ ˍˇ ɹ ˄˖ˋˍʽˁˈ ʰ˄ˍʽˁʶʾ˃ʶ˄ˇ ̱ ˖˄ ̒ ʶ˖ˊʹˍʽˁ˗˄ ˃ ʰʻʹ˃ʱˍ˖˄ ˁ ʰʽ ˄  h

ʶˁˉʰʽʵʶˏˇ˄ˍʰʽ ʰ˃ʶˋˈˍʶˊʰ ˋˍʽˌ ʶˊʴʰˋˍʹˊʽʰˁʷˌ ʰˋˁʺˋʶʽˌΦ ʃʰˊʱ˂˂ʹ˂ʰΣ ˂ʶʽˍˇˎˊʴˇˏ˄ ˇʽ ʵʽʰʵʽˁʰˋʾʶˌ ˋˎ˃ʲˇˎ˂ʶˎˍʽˁʺˌ 

(mentoring). 

ʁʽ ˉʰˊˇ˔ʷˌ ˁˊʾ˄ˇ˄ˍʰʽ ʶˉʰˊˁʶʾˌ ʴʽʰ ˍʹ˄ ʵʽʶ˅ʰʴ˖ʴʺ ˍˇˎ ˉˊˇʴˊʱ˃˃ʰˍˇˌΦ ʁʽ ʰʾʻˇˎˋʶˌ ʵʽʵʰˋˁʰ˂ʾʰˌ ʶʾ˄ʰʽ ˁʰˍʱ˂˂ʹ˂ʰ 

ʵʽʰ˃ˇˊ˒˖˃ʷ˄ʶˌ ˁʰʽ ˉʰˊʷ˔ˇˎ˄ ʶˉʰˊˁʺ ʶˉˇˉˍʽˁʱ ˃ʷˋʰ ˁʰʻ˗ˌ ˁʰʽ ˎˉˇ˂ˇʴʽˋˍʽˁʺ ˎˉˇʵˇ˃ʺ ʴʽʰ ˍʹ˄ ʵʽʶ˅ʰʴ˖ʴʺ ˍ˖˄ 

ˎˉˇ˂ˇʴʽˋˍʽˁ˗˄ h ˋˁʺˋʶ˖˄ ˁ ʰʽ ̱ ˖˄ ̄ ˊˇˋˇ˃ˇʽ˗ˋʶ˖˄Σ h ˉʰˊʰʾˍʹˍ˖˄ ɹ ʽʰ ̱  ́ɻ ʽʵʰˋˁʰ˂ʾʰ ˁ ʰʽ ɹ ʽʰ ̱  hʁ ˊʴʰˋˍʺˊʽʰΦ 

ɶ ʰ˄ʰʲʰʻ˃ʽˋ˃ʷ˄ʹ ʹ˂ʶˁˍˊˇ˄ʽˁʺ ˎˉˇˋˍʺˊʽ˅ʹ ˍ˖˄ ˉˊˇʴˊʰ˃˃ʱˍ˖˄ ˋˉˇˎʵ˗˄ ˎ˒ʾˋˍʰˍʰʽ ʺʵʹ ˋʶ ˈ˂ʰ ˍʰ ˍˊʷ˔ˇ˄ˍʰ 

ˉˊˇʴˊʱ˃˃ʰˍʰΦ ɶ ʁ ˁˉʰʽʵʶˎˍʽˁʺ ɻ ʽʰʵʽˁʰˋʾʰ ˎ ˉˇˋˍʹˊʾʸʶˍʰʽ ˃  ʁ̝ ˊʺˋʹ ̱ ʶ˔˄ˇ˂ˇʴʽ˗˄ ̀ ˏʴ˔ˊˇ˄ʹˌ ˁ ʰʽ h ˋˏʴ˔ˊˇ˄ʹˌ 

ʶˁˉʰʾʵʶˎˋʹˌΦ ɳˉʾˋʹˌ ʹ ʶˉʽˁˇʽ˄˖˄ʾʰ ˍˇˎ ˋˉˇˎʵʰˋˍʺ ˃ʶ ˍʹ ʵʽʶˏʻˎ˄ˋʹ ˍˇˎ ˉˊˇʴˊʱ˃˃ʰˍˇˌ ˋˉˇˎʵ˗˄ ˁʰʻ˗ˌ ˁʰʽ ˃ʶ 

ˍˇˎˌ ɻ ʽʵʱˋˁˇ˄ˍʶˌ ɹ ʽʰ ̱ ʽˌ h ˉʰʽˍʺˋʶʽˌ ˁ ʱʻʶ ˃ ʰʻʺ˃ʰˍˇˌ ɹ ʾ˄ʶˍʰʽ ˁ ʰʽ ́ ˂ʶˁˍˊˇ˄ʽˁʱΦ 

ɶ ˎˉʱˊ˔ˇˎˋʰ ˎˉˇʵˇ˃ʺ ˎˉˇˋˍʺˊʽ˅ʹˌ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄Σ ˍˇˎ ˍˊˈˉˇˎ ˂ʶʽˍˇˎˊʴʾʰˌ ˍ˖˄ ˉˊˇʴˊʰ˃˃ʱˍ˖˄ ˃ʷˋʰ ʰˉˈ ˍʹ˄ 

ˉʶˊʾˉˇˎ млʶˍʹ ̄ ʰˊˇ˔ʺ ̱ ˖˄Σ ʶʾ˄ʰʽ ̫ ˄ʰ ̄ ˊˈˋʻʶˍˇ ɻ ˎ˄ʰˍˈ ̀ ʹ˃ʶʾˇ ˁ ʰʽ ɹ ʽʰ h ˎˍˈ ̱  ̌̄ ˊˈʴˊʰ˃˃ʰ ̀ ˉˇˎʵ˗˄Φ 

ɶ ˋˏ˄ʵʶˋʹ ˍ˖˄ ɾɹɳɳɼ ˃ʶ ˍˇ ˉˊˈʴˊʰ˃˃ʰ ERASMUSҌ ʴʽʰ ˍʹ˄ ˁʽ˄ʹˍʽˁˈˍʹˍʰ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ˁʰʽ ˍʹ˄ ˉˊʰˁˍʽˁʺ ʱˋˁʹˋʹ 

ˉˇˎ ˎ ˒ʾˋˍʰˍʰʽ ̄ ʱ˂ʽ ɹ ʽʰ ̱  hˎ ˉʱˊ˔ˇ˄ˍʰ ̄ ˊˇʴˊʱ˃˃ʰˍʰ ̀ ˉˇˎʵ˗˄Φ 

 

Areas of improvement and recommendations 

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to 

improve the situation. 

- ʅˍʹ˄ ʰʾˍʹˋʹ ʰ˅ʽˇ˂ˈʴʹˋʹˌ ˄ʰ ʴʾ˄ʶʽ ʵʽˈˊʻ˖ˋʹ ˍˇˎ ʃʾ˄ʰˁʰ н ό˗ˋˍʶ ˄ʰ ˎˉʱˊ˔ʶʽ ʰ˄ˍʽˋˍˇʽ˔ʾʰ ɮˊʽʻ˃ˇˏ 

ɳʲʵˇ˃ʱʵ˖˄κ ɮˁʰʵʹ˃ʰʿˁˈ ʁ ˅ʱ˃ʹ˄ˇ ˁ ʰʽ ʅˏ˄ˇ˂ˇ ʃʶˊʽˈʵ˖˄κ ɮˁʰʵʹ˃ʰʿˁˈ ʁ ˅ʱ˃ʹ˄ˇύ 

- ɿʰ ʵʽˇˊʻ˖ʻˇˏ˄ ˇʽ ˍʾˍ˂ˇʽ ˍ˖˄ ˃ʰʻʹ˃ʱˍ˖˄ AUTлмлс ˁʰʽ AUTлнлрΣ ˗ˋˍʶ ˄ʰ ʶʾ˄ʰʽ ʾʵʽˇʽ ˃ʶ ˍˇˎˌ ˍʾˍ˂ˇˎˌ ˉˇˎ 

ʵʾ˄ˇ˄ˍʰʽ ̀ ˍʹ˄ ̄ ʶˊʽʴˊʰ˒ʺ ̱ ˖˄ ˃ ʰʻʹ˃ʱˍ˖˄ όˉˇˎ ˁ ˊʾ˄ˇ˄ˍʰʽ ̄ ʽˇ ̀ ˖ˋˍˇʾύ 

- ʅˍˇ ̄ ʰˊʱˊˍʹ˃ʰ V ̱ ʹˌ h ʾˍʹˋʹˌ h ˅ʽˇ˂ˈʴʹˋʹˌ ˄  hh ʽˍʽˇ˂ˇʴʹʻˇˏ˄ ˁ ʰˍʱ˂˂ʹ˂ʰ ̌  ̔ʁ ˉʽ˂ˇʴʷˌ ɹ ʽʰ ̱ ʽˌ ̄ ʰˊʰʴˊʱ˒ˇˎˌΣ 

мΦмΦммΦ ɳˉʾˋʹˌ ˄ʰ ʵˇʻˇˏ˄ ˋˍˇʽ˔ʶʾʰ ˉˇˎ ʰ˒ˇˊˇˏ˄ ˍʰ ˋʹ˃ʶʾʰ мΦоΦмΣ мΦоΦнΦмΣ мΦоΦрΣ ʰʽˍʽˇ˂ˈʴʹˋʹ ˍˇˎ нΦмΦоΣ ˋˍʹ˄ 

ˉʰˊʱʴˊʰ˒ˇ 2.4 ˄  hh ˄ʰ˒ʶˊʻˇˏ˄ ̱  h̀ ˍˇʽ˔ʶʾʰ ̱ ʹˌ ̄ ˊʰˁˍʽˁʺˌ ɦ ˋˁʹˋʹˌ ̄ ˇˎ y ʹˍˇˏ˄ˍʰʽΣ ̀ ˍʹ˄ ̄ ʰˊʱʴˊʰ˒ˇ 4.2 ˁ ʰʽ 

4.2.5 ˄  hɻ ˇʻʶʾ ̄ ʶˊʰʽˍʷˊ˖ h ʽˍʽˇ˂ˈʴʹˋʹΦ 

ʁʽ ˉʰˊʰˁʱˍ˖ ˇʵʹʴʾʶˌ ʰ˒ˇˊˇˏ˄ ˃ˈ˄ˇ ˍʹ˄ ˉˊˇˋʰˊ˃ˇʴʺ ˍˇˎ ˄ʷˇˎ ʰˎˍˇˏ ˉˊˇʴˊʱ˃˃ʰˍˇˌ ˋˉˇˎʵ˗˄ ˋˍʽˌ ˁʰ˂ʷˌ 

ˉˊʰˁˍʽˁʷˌ ̄ ˇˎ ̫ ˔ˇˎ˄ ˎ ʽˇʻʶˍʹʻʶʾ ʰˉˈ ̱  hˎ ˉʱˊ˔ˇ˄ˍʰ ̄ ˊˇʴˊʱ˃˃ʰˍʰ ̀ ˉˇˎʵ˗˄Σ ɻ ʹ˂ʰʵʺΥ 

- ɮˉˇˍʶ˂ʶˋ˃ʰˍʽˁʺ ˔ˊʺˋʹ ˍʹˌ ʶˁˉʰʽʵʶˎˍʽˁʺˌ ˉ˂ʹˊˇ˒ˇˊʽˁʺˌ ˎˉˇʵˇ˃ʺˌΣ ʽʵʽʰʾˍʶˊʰ ˍˇˎ moodle ɹ ʽʰ ˍʹ˄ ˉʰˊˇ˔ʺ 

ˍ˖˄ ˃ ʰʻʹ˃ʱˍ˖˄ ˁ ʰʽ ̱ ˖˄ ʁ ˊʴʰˋʽ˗˄ 

- ʅˏ˄ʵʶˋʹ ˃ ʶ ˍʰ ɳˎˊ˖ˉʰʿˁʱ ̫ ˊʴʰ 
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- ɯ˃ʶˋʹ ʁ ˅ˇʽˁʶʾ˖ˋʹ ˁ ʰʽ ̝ ˊʺˋʹ ̱ ˇˎ ˂ ˇʴʽˋ˃ʽˁˈ Turnitin ɹ ʽʰ ̫ ˂ʶʴ˔ˇ ˂ ˇʴˇˁ˂ˇˉʺˌ ʁ ˊʴʰˋʽ˗˄ 

- ʃˊˇˋʰˊ˃ˇʴʺ ˍ˖˄ ˎˉʰˊ˔ˈ˄ˍ˖˄ ˁʰʽ ʵʹ˃ʽˇˎˊʴʾʰ ˄ʷ˖˄ ʶˊʴʰ˂ʶʾ˖˄ ˂ˇʴʽˋ˃ʽˁˇˏ ˉˊˇˋʰˊ˃ˇˋ˃ʷ˄˖˄ ˋˍʰ 

ʶ˄ʵʽʰ˒ʷˊˇ˄ˍʰ ̱ ˇˎ ˃ ʹ˔ʰ˄ʽˁˇˏ ʰˎˍˇˁʽ˄ʺˍ˖˄ 

 
ɮ˄ʰ˒ˇˊʽˁʱ ˃ʶ ˍʹ˄ ɮ˅ʽˇ˂ˈʴʹˋʹ ˍʹˌ ʃˊʰˁˍʽˁʺ ɯˋˁʹˋʹˌ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ˋˎ˄ʽˋˍʱˍʰʽ ˄ʰ ˎʽˇʻʶˍʹʻʶʾ ˁʰʽ ʹ ˁʰˍʱʻʶˋʹ ʶˁ 

˃ʷˊˇˎˌ ̱ ˇˎ ʁ ˉʽʻʶ˖ˊʹˍʺ ˁ ʰʻʹʴʹˍʺ ˃ ʽʰˌ ̫ ˁʻʶˋʹˌ h ˄ʰ˒ˇˊʱˌΣ ̍ ˉˇˎ ̒  hh ˉˇˍˎˉ˗˄ˇ˄ˍʰʽ ̱  h̀ ˍˇʽ˔ʶʾʰ ̱ ˖˄ ʁ ˉʽˍˈˉʽ˖˄ 

ʶˉʰ˂ʹʻʶˏˋʶ˖˄Σ ˁʰʻ˗ˌ ˁʰʽ ˃ʾʰ ʰ˅ʽˇ˂ˇʴʽˁʺ ˁˊʾˋʹ ˎˉˈ ˃ˇˊ˒ʺ ˉˇʽˇˍʽˁʺˌ ˁ˂ʾ˃ʰˁʰˌ ʰ˅ʽˇ˂ˈʴʹˋʹˌ ˍ˖˄ ˉʽˇ ˋʹ˃ʰ˄ˍʽˁ˗˄ 

ˋˍˇʽ˔ʶʾ˖˄ ̄ ˇˎ ˁ ʰʻˇˊʾʸˇˎ˄ ̱ ˇ ʰˉˇˍʷ˂ʶˋ˃ʰ ʁ ˉʽˍˎ˔ʾʰˌ ̱ ʹˌ ˎ˂ˇˉˇʽʹ˃ʷ˄ʹˌ ʃˊʰˁˍʽˁʺˌ ɯˋˁʹˋʹˌ ̱ ˇˎ ̀ ˉˇˎʵʰˋˍʺΦ 

ɮ˄ʰ˂ˎˍʽˁʷˌ ˋˎˋˍʱˋʶʽˌ ʴʽʰ ˍˇ ˉˊˈʴˊʰ˃˃ʰ ˍ˖˄ ˃ʰʻʹ˃ʱˍ˖˄ ʵʾ˄ˇ˄ˍʰʽ ˋˍʹ˄ ɳ˄ˈˍʹˍʰ ˃ʶ ˍʰ ˋˎ˃ˉʶˊʱˋ˃ʰˍʰ ˋˍˇ ˍʷ˂ˇˌ ˍʹˌ 

ˉʰˊˇˏˋʰˌ ̫ ˁʻʶˋʹˌΦ 

 
 

Please select what is appropriate for each of the following sub-areas: 
 

 
 

Sub-area 

Non-compliant/ 

Partially Compliant/Compliant 

2 
Process of teaching and learningand student- 

centred teaching methodology 

 

Compliant 

2.2 Practical training 
Compliant 

2.3 Student assessment 
Compliant 
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Sub-areas 

3.1 Teaching staff recruitment and development 

3.2 Teaching staff number and status 

3.3 Synergies of teaching and research 

 

3. Teaching staff (ESG 1.5) 
 

 

3.1 Teaching staff recruitment and development 
 

Standards 
 

 Institutions ensure the competence of their teaching staff. 
 Fair, transparent and clear processes for the recruitment and development of the 

teaching staff are set up. 

 Teaching staff qualifications are adequate to achieve the objectives and planned 
learning outcomes of the study programme, and to ensure quality and sustainability 

of the teaching and learning. 

 The teaching staff is regularly engaged in professional and teaching-skills training 
and development. 

 Promotion of the teaching staff takes into account the quality of their teaching, their 
research activity, the development of their teaching skills and their mobility. 

 Innovation in teaching methods and the use of new technologies is encouraged. 
 Conditions of employment that recognise the importance of teaching are followed. 
 Recognised visiting teaching staff participates in teaching the study programme. 

 
3.2 Teaching staff number and status 

 
Standards 

 

 The number of the teaching staff is adequate to support the programme of study. 
 ɇhe teaching staff status (rank, full/part time) is appropriate to offer a quality 

programme of study. 
 Visiting staff number does not exceed the number of the permanent staff. 

 
3.3 Synergies of teaching and research 

 

Standards 
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 The teaching staff collaborate in the fields of teaching and research within the HEI 
and with partners outside (practitioners in their fields, employers, and staff 

members at other HEIs in Cyprus or abroad). 

 Scholarly activity to strengthen the link between education and research is 
encouraged. 

 ɇhe teaching staff publications are within the discipline. 

 Teaching staff studies and publications are closely related to the programmeôs 
courses. 

 The allocation of teaching hours compared to the time for research activity is 
appropriate. 

 

You may also consider the following questions: 

 
 How are the members of the teaching staff supported with regard to the 

development of their teaching skills? How is feedback given to members of the 

teaching staff regarding their teaching results and teaching skills? 

 How is the teaching performance assessed? How does their teaching performance 
affect their remuneration, evaluation and/or selection? 

 Is teaching connected with research? 
 Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad? 
 What is the number, workload, qualifications and status of the teaching staff (rank, 

full/part timers)? 

 Is student evaluation conducted on the teaching staff?If yes, have the results of 

student feedback been analysed and taken into account, and how (e.g., when 

planning in-service training for the teaching staff)? 

 

 
Findings 

A short description of the situation in the Higher Education Institution (HEI), based on elements from 
the application for external evaluation and on findings from the onsite visit. 

ɶ ʽʶˊʰˊ˔ʾʰ ˋˍˇ˄ ˋˎ˄ˍˇ˄ʽˋ˃ˈ ˍˇˎ ˉˊˇʴˊʱ˃˃ʰˍˇˌ ˋˉˇˎʵ˗˄ ˁʰʻ˗ˌ ˁʰʽ ˍʰ ˉˊˇˋˈ˄ˍʰ ˍ˖˄ ˁʰʻʹʴʹˍ˗˄ ʴʽʰ ˍʰ 

ʃˊˇʴˊʱ˃˃ʰˍʰ ˋˉˇˎʵ˗˄ ˁʰʻˇˊʾʸˇ˄ˍʰʽ ˋʶ ʴʶ˄ʽˁʷˌ ʴˊʰ˃˃ʷˌ ʰˉˈ ˍˇ˄ ɼʰ˄ˇ˄ʽˋ˃ˈ ɽʶʽˍˇˎˊʴʾʰˌ ˍ˖˄ ɾɹɳɳɼΦ ʆʰ 

ˁʰʻʺˁˇ˄ˍʰ ˁ ʱʻʶ ̒ ʷˋʹˌ ̀ ˍˇ ̌ ˊʴʰ˄ˈʴˊʰ˃˃ʰ ̄ ʶˊʽʴˊʱ˒ˇ˄ˍʰʽ ˋˍˇ ɳʴ˔ʶʽˊʾʵʽˇ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌΦ 

ɱʽʰ ˍˇ ˄ʷˇ ˉˊˈʴˊʰ˃˃ʰ ˋˉˇˎʵ˗˄ ˍˇˎ ɾʹ˔ʰ˄ʽˁˇˏ ɮˎˍˇˁʽ˄ʺˍ˖˄ ʷ˔ʶʽ ʵˇʻʶʾ ʷ˄ʰ ˉˊˇˁʰˍʰˊˁˍʽˁˈˌ ˁʰˍʱ˂ˇʴˇˌ т ˃ʶ˂˗˄ 

ʵʽʵʰˁˍʽˁˇˏ ˉˊˇˋ˖ˉʽˁˇˏ ˁʰʽ ˇʽ р ʷ˔ˇˎ˄ ˎˉˇʲʱ˂˂ʶʽ ˍʰ ʲʽˇʴˊʰ˒ʽˁʱ ˋʹ˃ʶʽ˗˃ʰˍʰ ˍˇˎˌ ˃ʰʸʾ ˃ʶ ˍʹ˄ ʰʾˍʹˋʹΦ ʅʶ ˈ˂ʰ ˍʰ 

˃ʰʻʺ˃ʰˍʰ ̀ ˔ʶʵˈ˄Σ h ˄ʰ˒ʷˊʶˍʰʽ ̍ ˍʽ ̒  hˎ ˉʱˊ˅ˇˎ˄ ˁ ʰʽ ̄ ˊˇˋˁʶˁ˂ʹ˃ʷ˄ˇʽ ʁ ˅˖ˍʶˊʽˁˇʾ ʁ ˁˉʰʽʵʶˎˍʷˌ ɹ ʽʰ ˄  hɻ ˗ˋˇˎ˄ 

ˁʱˉˇʽʶˌ ɻ ʽʰ˂ʷ˅ʶʽˌΦ 

ʇˉʱˊ˔ˇˎ˄ ̌ ˊʽˋ˃ʷ˄ʶˌ h ˄ʰˁˇ˂ˇˎʻʾʶˌ ̄ ˇˎ ̄ ˊʷˉʶʽ ˄  hɻ ʽˇˊʻ˖ʻˇˏ˄Φ 
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- ʅˍʹ˄ ɮʾˍʹˋʹ ʴʽʰ ɮ˅ʽˇ˂ˈʴʹˋʹ ς ʃʽˋˍˇˉˇʾʹˋʹ ˍˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ˉˇˎ ʷ˔ˇˎ˄ ˎˉˇʲʱ˂˂ʶʽ ʰ˄ʰ˒ʷˊʶˍʰʽ 

ˈˍʽΥ ζʆˇ ʵʽʵʰˁˍʽˁˈ ˉˊˇˋ˖ˉʽˁˈ ʻʰ ʴ˄˖ˋˍˇˉˇʽʹʻʶʾ ˃ʶˍʱ ˍʹ˄ ˇ˂ˇˁ˂ʺˊ˖ˋʹ ˍʹˌ ʵʽʰʵʽˁʰˋʾʰˌ ʶˉʽ˂ˇʴʺˌ ˉˇˎ 

ʰˉʰʽˍʶʾˍʰʽη όɰΦсύΣ ʶ˄˗ ˋˍʹ ɲˇ˃ʺ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ˋˍˇ˄ ʃʾ˄ʰˁʰ о ʵʾ˄ʶˍʰʽ ʰ˄ʰ˂ˎˍʽˁʱ ʹ ʰ˄ʱʻʶˋʹ ˍ˖˄ 

˃ʰʻʹ˃ʱˍ˖˄ ̀  ʁɻ ʽʵʱˋˁˇ˄ˍʶˌΣ ˁʰʻ˗ˌ ˁ ʰʽ ̱  h̡ ʽˇʴˊʰ˒ʽˁʱ ˍˇˎˌ ̀ ˍˇʽ˔ʶʾʰΦ 

- ɶ ˁʰˍʰ˄ˇ˃ʺ ʃʶˊʽˈʵ˖˄κʶʲʵˇ˃ʱʵʰ ʰ˄ʱ ʵʽʵʱˋˁˇ˄ˍʰ ˎˉˇ˂ˇʴʾʸʶˍʰʽ ʰˉˈ ˍˇ˄ ʃʾ˄ʰˁʰ о ˄ʰ ʶʾ˄ʰʽ ˃ʶˍʰ˅ˏ му ˁʰʽ нн 

ˉʶˊʽˈʵ˖˄Φ ʁ ˉʾ˄ʰˁʰˌ п ʵʶ˄ ˋˎ˃˒˖˄ʶʾ ˃ʶ ˍˇ˄ ʃʾ˄ʰˁʰ оΣ ˖ˌ ˉˊˇˌ ˍˇ ˋˏ˄ˇ˂ˇ ˉʶˊʽˈʵ˖˄ ʴʽʰ ˍˇ˄ ˁΦ ɮ˄ˍ˖˄ʽʱʵʹ 

όˎˉˇ˂ˇʴʾʸˇ˄ˍʰʽ нн ʰˉˈ ̱ ˇ˄ ʃʾ˄ʰˁʰ о ˁ ʰʽ h ˄ʰ˒ʷˊˇ˄ˍʰʽ 17 ʅˍˇ˄ ʃʾ˄ʰˁʰ 4). 

- ʅˍˇ˄ ʃʾ˄ʰˁʰ п ˍˇ ˉʶˊʽʶ˔ˈ˃ʶ˄ˇ ˍʹˌ ˋˍʺ˂ʹˌ ʃʶˊʾˇʵˇʽκʶʲʵˇ˃ʱʵʰ ʵʶ˄ ʶʾ˄ʰʽ ˋʰ˒ʷˌ ˍʽ ˉʶˊʽ˂ʰ˃ʲʱ˄ʶʽ όˉˊʷˉʶʽ ˄ʰ 

ʶʾ˄ʰʽ h ˊʽʻ˃ʹˍʽˁˈ ˁ ʰʽ ̍ ˔ʽ ˂ ʶˁˍʽˁˈύΦ 

ʅˏ˃˒˖˄ʰ ˃  ʁ̱  h̀ ˍˇʽ˔ʶʾʰ ̄ ˇˎ ɻ ˈʻʹˁʰ˄ ̀ ˍʹ˄ ʁ ˉʽˍˊˇˉʺ ̱  ̌̄ ˊˈʴˊʰ˃˃ʰ ̀ ˉˇˎʵ˗˄ ̒  hˎ ˂ˇˉˇʽʹʻʶʾ ʰˉˈ ʵʽʵʰˁˍʽˁˈ 

ˉˊˇˋ˖ˉʽˁˈ ̄ ˇˎ h ˉˇˍʶ˂ʶʾˍʰʽ h ˉˈ 7 ɻ ʽʵʱˋˁˇ˄ˍʶˌ ʁ  ˁ̱ ˖˄ ̌ ˉˇʾ˖˄ ̫ ˄ʰˌ ʁ ʾ˄ʰʽ ̌  ɮˁʰʵʹ˃ʰʿˁˈˌ ʅˎ˄ˍˇ˄ʽˋˍʺˌΣ ό˃ˈ˄ʽ˃ˇˌ 

ɼʰʻʹʴʹˍʺˌύΣ п ʶʾ˄ʰʽ ˃ʶ ˋˏ˃ʲʰˋʹ ʰʴˇˊʱˌ ˎˉʹˊʶˋʽ˗˄ ˉ˂ʺˊˇˎˌ ʰˉʰˋ˔ˈ˂ʹˋʹˌ ˁʰʽ н ˃ʶ ˋˏ˃ʲʰˋʹ ʰʴˇˊʱˌ ˎˉʹˊʶˋʽ˗˄ 

˃ʶˊʽˁʺˌ h ˉʰˋ˔ˈ˂ʹˋʹˌΦ 

ʂ˂ˇʽ ˇʽ ˁʰʻʹʴʹˍʷˌ ˁʰʽ ʶˁˉʰʽʵʶˎˍʷˌ ʷ˔ˇˎ˄ ς ̀ ˏ˃˒˖˄ʰ ˃ʶ ˍˇ˄ ɿˈ˃ˇ ς ̄ ˊˇˋˈ˄ˍʰ ʰ˄˗ˍʶˊʰ ʰˉˈ ˍˇ ʶˉʾˉʶʵˇ ˍˇˎ 

ʵʽˉ˂˗˃ʰˍˇˌ ̄ ˇˎ h ˄ˍʽˋˍˇʽ˔ʶʾ ˋˍˇ ʁ ˉʾˉʶʵˇ ̱ ˇˎ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄ ̄ ˇˎ ʵʽʵʱˋˁˇˎ˄Φ 

ʂ˂ˇʽ ˇʽ ʶˁˉʰʽʵʶˎˍʷˌΣ ˁʰʽ ʽʵʽʰʾˍʶˊʰ ˇʽ ˍʶ˔˄ʽˁʺˌ ˁʰˍʶˏʻˎ˄ˋʹˌΣ ʷ˔ˇˎ˄ ˋʹ˃ʰ˄ˍʽˁʺ ʰ˄ˍʾˋˍˇʽ˔ʹ ʶˊʴʰˋʽʰˁʺ ʶ˃ˉʶʽˊʾʰ ˁʰʽ 

ˋˎ˄ʶ˔ʾʸˇˎ˄ ˄  hh ˋˁˇˏ˄ h ˎˍˈ ̱  ̫̌ ˊʴˇΣ ˁʰʽ ̌  ̔3 ̫ ˔ˇˎ˄ ˁ ʰʽ ̀ ʹ˃ʰ˄ˍʽˁʺ ʁ ˁˉʰʽʵʶˎˍʽˁʺ ʁ ˃ˉʶʽˊʾʰΦ 

ʁʽ ˋˉˇˎʵʰˋˍʷˌ ʰ˅ʽˇ˂ˇʴˇˏ˄ ˍˇ ʶˁˉʰʽʵʶˎˍʽˁˈ ʷˊʴˇ ˁʰʽ ˎˉʱˊ˔ʶʽ ˋˎ˄ʶˉ˗ˌ ʰ˄ʱʵˊʰˋʹ ˉˊˇˌ ˍˇ˄ ʶˁˉʰʽʵʶˎˍʺΦ ɮˎˍˈ 

ˉʶˊʽʴˊʱ˒ʶˍʰʽ ̀ ˍˇ ɳʴ˔ʶʽˊʾʵʽˇ ɲʽʰˋ˒ʱ˂ʽˋʹˌ ʃˇʽˈˍʹˍʰˌ ̱ ˖˄ ɾɹɳɳɼΣ ̀ ˍˇ ́ ˈ˂ˇ ̱ ˖˄ ʅˉˇˎʵʰˋˍ˗˄ ̀ ˍʹ ɲʽʰˋ˒ʱ˂ʽˋʹ 

ʃˇʽˈˍʹˍʰˌΣ ˈˉˇˎ ˋˍˇ ˍˊʾˍˇ ʶˉʾˉʶʵˇ ˇ ˊˈ˂ˇˌ ˍ˖˄ ˋˉˇˎʵʰˋˍ˗˄ ʷʴˁʶʽˍʰʽ ˋˍʹ˄ ʶ˄ʶˊʴˈ ˋˎ˃˃ʶˍˇ˔ʺ ˍˇˎˌ ˋˍʹ ˋˎ˂˂ˇʴʺ 

ʵʶʵˇ˃ʷ˄˖˄Σ ʶʽʵʽˁˈˍʶˊʰ ˈˋˇ˄ ʰ˒ˇˊʱ ˋˍʰ ˃ʶʻˇʵˇ˂ˇʴʽˁʱ ʶˊʴʰ˂ʶʾʰΣ ˃ʶ ʶˊ˖ˍʹ˃ʰˍˇ˂ˈʴʽʰ ʰ˅ʽˇ˂ˈʴʹˋʹˌ ʵʽʵʱˋˁˇ˄ˍʰ ˁʰʽ 

ˉˊˇʴˊʱ˃˃ʰˍˇˌ ʰˉˈ ʅˉˇˎʵʰˋˍʷˌ ˁʰʽ ʰˉˇ˒ˇʾˍˇˎˌΦ ʆʰ ˋ˔ʶˍʽˁʱ ʶˊ˖ˍʹ˃ʰˍˇ˂ˈʴʽʰ ʵʶ˄ ʵˈʻʹˁʰ˄Σ ˁʰʽ ʰˉˇˍʶ˂ʷˋ˃ʰˍʰ ʵʶ˄ 

ˎˉʱˊ˔ˇˎ˄Σ h ˒ˇˏ ̄ ˊˈˁʶʽˍʰʽ ɹ ʽʰ ̫ ˄ʰ ˄ ʷˇ ̄ ˊˈʴˊʰ˃˃ʰ ̀ ˉˇˎʵ˗˄Φ 

 

Strengths 

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc. 

ʅˏ˃˒˖˄ʰ ˃ʶ ˍˇ˄ ˁʰ˄ˇ˄ʽˋ˃ˈ ˋˉˇˎʵ˗˄Σ ɶ ˉˇ˂ʽˍʽˁʺ ˍʹˌ ɲʹ˃ˈˋʽʰˌ ʅ˔ˇ˂ʺˌ ɾɹɳɳɼ ʶʾ˄ʰʽ ˄ʰ ʶˊʴˇʵˇˍʶʾ ʵʽʵʰˁˍʽˁˈ 

ˉˊˇˋ˖ˉʽˁˈ ̱  ̌̌ ˉˇʾˇ ˉˊˇʷˊ˔ʶˍʰʽ h ˉˈ ̱ ˇ˄ ̱ ˇ˃ʷʰ ̱ ʹˌ ɰʽˇ˃́ ˔ʰ˄ʾʰˌΣ ̱  ̌̄ ˊˇˋ˖ˉʽˁˈ ˄  h̀ ˎ˄ʱʵʶʽ ˃  ʁ̱  ́˒ ˏˋʹ ̱ ˖˄ 

ʃˊˇʴˊʰ˃˃ʱˍ˖˄ ʅˉˇˎʵ˗˄ ˁʰʽ ˄ʰ ˋˎ˃ʲʱ˂˂ʶʽ ˋˍʹ˄ ˉˇʽˈˍʹˍʰ ˁʰʽ ˍʹ˄ ʶˎʶ˂ʽ˅ʾʰ ˍˇˎˌΦ ɮˉˈ ˍʰ ʲʽˇʴˊʰ˒ʽˁʱ ˋˍˇʽ˔ʶʾʰ ˍˇˎ 

ˉˊˇˋ˖ˉʽˁˇˏ ˒ ʰʾ˄ʶˍʰʽ ̍ ˍʽ ̌  ̀ ˁˇˉˈˌ ʰˎˍˈˌ ̫ ˔ʶʽ ʁ ˉʽˍʶˎ˔ʻʶʾ ̀  ʁ̄ ˇ˂ˏ ̔ ˁʰ˄ˇˉˇʽʹˍʽˁˈ ̡ ʰʻ˃ˈΦ 

ɾʷˋʰ ʰˉˈ ˍˇ˄ ˁʰ˄ˇ˄ʽˋ˃ˈ ˋˉˇˎʵ˗˄ ʶˉʾˋʹˌ ˎˉʱˊ˔ʶʽ ˁʰʽ ˃ʷˊʽ˃˄ʰ ʴʽʰ ˍʹ˄ ʶˉʽ˃ˈˊ˒˖ˋʹ ˁʰʽ ˍʹ ˁʰˍʱˊˍʽˋʹ ˍ˖˄ 

ʶˁˉʰʽʵʶˎˍʽˁ˗˄Σ ˃ ʷˋ˖ ̱ ˖˄ ʃˊˇʴˊʰ˃˃ʱˍ˖˄ ɳˉʽ˃ˈˊ˒˖ˋʹˌ ̄ ˇˎ ̄ ˊˇˋ˒ʷˊˇ˄ˍʰʽ h ˉˈ ̱  ̌ʃʰʽʵʰʴ˖ʴʽˁˈ ɹ˄ˋˍʽˍˇˏˍˇ 

ɼˏˉˊˇˎ ˁʰʽ ˍʰ ˇˉˇʾʰ ʵʹ˃ˇˋʽʶˏˇ˄ˍʰʽ ʶˉʾˋʹ˃ʰ ˋˍʹ˄ ʽˋˍˇˋʶ˂ʾʵʰ ˍˇˎΦ ɳˉʽˉˊˈˋʻʶˍʰΣ ˇʽ ɮˁʰʵʹ˃ʰʿˁˇʾ ʅˎ˄ˍˇ˄ʽˋˍʷˌ ˍ˖˄ 

ʃˊˇʴˊʰ˃˃ʱˍ˖˄ ʷ˔ˇˎ˄ ˍʹ˄ ʶˎʻˏ˄ʹ ˄ʰ ʶˍˇʽ˃ʱʸˇˎ˄ ˁʰʽ ˄ʰ ˇˊʴʰ˄˗˄ˇˎ˄ ʶˉʽ˃ˇˊ˒˖ˍʽˁʱ ˋʶ˃ʽ˄ʱˊʽʰΣ ˋˏ˃˒˖˄ʰ ˃ʶ ˍʽˌ 

ʰ˄ʱʴˁʶˌ ̱ ˇˎ ˁ ʱʻʶ ʃˊˇʴˊʱ˃˃ʰˍˇˌ ʅˉˇˎʵ˗˄Φ ɾʷˋʰ h ˉˈ ̱  hʃˊˇʴˊʱ˃˃ʰˍʰ Erasmus+, h ˊʽʻ˃ˈˌ ʁ ˁˉʰʽʵʶˎˍʽˁ˗˄ 

ʶˁˉʰʽʵʶˏʶˍʰʽ ˋʶ ̀ ˎʴˁʶˁˊʽ˃ʷ˄ʰ ʻʷ˃ʰˍʰΣ ˍʰ ˇˉˇʾʰ ʰ˒ˇˊˇˏ˄ ˍˇ ʃˊˈʴˊʰ˃˃ʰ ʅˉˇˎʵ˗˄Φ ʆʰ ˉʰˊʰˉʱ˄˖ ˋˎ˄ʾˋˍʰˍʰʽ ˄ʰ 

ʰˁˇ˂ˇˎʻʹʻˇˏ˄ h ˉˈ ̱  ̌̀ ˎʴˁʶˁˊʽ˃ʷ˄ˇ ̄ ˊˈʴˊʰ˃˃ʰ ̀ ˉˇˎʵ˗˄ ̄ ˇˎ ̱ ˗ˊʰ h ˊ˔ʾʸʶʽ ̱  ́˂ ʶʽˍˇˎˊʴʾʰ ˍˇˎΦ 

 

Areas of improvement and recommendations 


