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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of

Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws” of 2015 to 2021[L.136(1)/2015 — L.132(1)/2021].
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A. Introduction
This part includes basic information regarding the onsite visit.

H mapoloa £kBeon efwteplkng afloAdynong tou MMpoypdupato¢ Imoudwv tou MeTaAukeloKkoU IvoTtitoutou
EnayyeApatikng Exnaidevong kat Katdaptiong (MIEEK) pe titho «HAeKTplKEG EyKATAOTACELS KOl AUTOHOTLOMOL
Baolotnke ota kaTtwoL:

e Jta dedopéva tng Alitnong AfloAdynonc — MNiotomnoinong tou Mpoypdppatog moudwy, To onola
nepAappavouyv Ta otoleia cuppwva pe to Evrumo Ap. 200.1 mou sival anmapaitnTa yla TtV mpoypoLpLaTIKA
afloAoynon Baoel Twv KpLTpLWV mou £xouv kaBoploBel amod tov Qopéa AlaodaAiong kot Miotonoinong tng
Mowotntag tng Avwtepng Ekmaidsuonc (AINAE).

e ta debopéva mou cuAAEXBNKav amd thy Emtponn E€wtepikng AfloAdynonc (EEA) katd Tig emi tomou
enokéPelg otic 30/05/2023 oto Napaptnua MIEEK tng Aepeoot kal otig 31/05/2023 ota MapaptApota
Agukwoiag kat Adpvakag, orou Sle¢nxbnoav culnNTHOELC LE TOUC EKTTPOCWTTOUE Tou MIEEK kat
nipaypatonodnke Eevaynon otic umtoSopEG Tou I8pUupatog Kat €Aape eniong xwpa n mapouaciacn Tou
gpyootnplakol e€omALlopou.

H Emwtponn E€wtepknc Aflohoynonc (EEA) mou ocuotdBnke Emetta amd TPOoKAnon tou appodiov Dopéa
AwoodpaAiong kat Mwotomoinong tng MNowdtntag tng Avwrtepng Ekmaideuong (AIMNAE) peAétnoe Sie€odika ta
avadepopeva otnv Aitnon AfloAdynong, kabwg Kol To ouVOSeUTIKO UALKO Tou adopd otn Asttoupyia Ttou
oLTtNB£vToC MPOYPAUUATOC OTIOUSWV.

10 KUPLO TUAMA TNG altnong, apxlkd, yivetol ektevrg avadopd 0TO GUVOALKO OKOTO KOl Ta TPOoSOKWUEVA
HoOnoLaKA amoTEAECLOTA TOU TIPOYPAMOTOG KAL Ta KPLTApLo £l660XNG Twv utoPndiwv omoudactwv.

AkolouBel ektevig Teplypadn He Tt Hopdr MVAKwV 6cov adopd otn Soun TOU TPOYPALATOS CTIOUSWY avd
g€aunvo, evw yla kabs pabnua Sivetal oe avefaptntn opua avaluTikn eplypadn Tou oTOXoU, TWV Habnolakwyv
anoteAeopdatwy, TnG eBodou Sidaokaliag Omwe kal katdAoyog BLBAloypadiag.

O kataloyog tou Stdaktikol mpoowrtikol (11 péAn) mapatiBetal oto évtumo tng aitnong (Mivakag 3), evOeIKTIKA,
S10TL TO MPOCWTTLKO TO omolo teAkd Ba S16del, Ba yvwaotomnotnBei petd tnv ohokArnpwon tne Stadikaciog emAoyng,
EVW Ta Bloypadikd onuelwpaTa Tou S180KTIKOU PoowTilkou uTtoBAROnkav wg Mapdptnua tng Aitnong (Evtumo
500.1.04).

Mo ta otolxeia mou adopolv otn SLoKNTLKN Sour Kat otn StaodAAilon TG MOLOTNTAG TOU TIPOYPAMLOTOS OTIOUSWY
kaBwg kat ywa ot Swadikaocieg DoltnTikng MéEpLuvag omoudaoTtwy UTAPXEL Tapamounr oto Eyxelpidlo
AwaoddAiong Mowdtntag. Emiong, otnv aitnon avadpEpovtol CUVOTTIKA Ol UTIOSOMEC KAl O €PYACTNPLOKOG
€€oMALOMOG TTOU Ba xpnotomnolnBouv yla Tig avaykeg Asttoupylag tou MpoypAapupatog Zmoudwy.

O MpoTeWVOUEVOG apLlBOG GoLTNTWY KOL OL TIPOOTTIKEG AMAoXOAnong Twv anodoitwv tou Mpoypdupatog Zmoudwv
avadpEpovtal eniong otnv aitnon. Koatd tnv ent témou eniokePn tng EEA tng mapadobnkav Kal oXeTk €kBeon
Slepelivnong NG amacXoAnoLotnTag Twy anodoitwyv twv MIEEK (MeAétn 2022), kabwg Kal PeAETN BlwolpotnTOog
otnv omnola mapatiBevral otoyela Tng Apxng Avamtuéng AvBpwrivou AuvapikoU (ANAA) yla B€oelg anaoyxoAnong
otov kKAado twv Texvikwv HAektpoloylag kat HAeKTpoVIKAG (AUTOUOTLOMOU) yla Ta EMOUEVA £TN).

H EEA peAétnoe tn oxetkn Aitnon AfloAoynong — Miotomoinong mou umoBAROnke pe oAa ta Mapapthpata tne,
KaOw¢ kat tov Kavoviopd Xrnoudwv mou Siénel tnv EmayyeApotikn Exknaidevon kat Katdption ota MIEEK.
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(http://archeia.moec.gov.cy/mi/12/kanonismoi_spoudon_ks.6_2022_2023.pdf).

Téhog €AaPe umoyn tng kot tnv levikr ExkBeon Eowtepikng AfLoAdynong tou I16pupatog MIEEK pe titAo " EkBeon
Mowdtntag tpletiag 2018-2021".

H EEA ylwa tnv aflohoynon tou Mpoypappatog Imoudwv «HAEKTPLIKEG EyKATAoTAOELC Kol AUTOUOATIOMOL» KaTd Thv
gmtomnia eniokePn oto MIEEK- Mapdaptnuo Agpecou gixe tnv eukalpia va cuvavtnBel pe touc:

K. Kuplakou (Zuvtoviotng MIEEK), M. ZaxapomAdotng (AtcuBuvtig Mowdtntag MIEEK), K. Zxowng (Emapxiakog
AtevBuvtiig Napatrpatog MIEEK Agpecou), A. Miepidng (Bonbog AleuBuvtr) MIEEK Agpecou), A. Baowkeiou (BonBdg
AtevBuvty MIEEK Aeukwolag), ©. Avaotaoldadng (Akadnuaikog Zuvtoviotr Mpoypapuatog).

ErutAéov, n EEA ouvavtnBnke pe toug dtbdokovteg mou TpoPAEmeTal va KOAUPOUV TIG SLOAKTIKEG AVAYKEG TOU
TIPOYPAUHATOC, KABWE Kal PE TOUG amodoitouc Kal 6TtoUSAOTEG TOU GUYKEKPLUEVOU TIPOYPAUUOTOC oroudwy. Kotd
™ Sldpkela g emiokedng, ta pPéAN tg EEA elxav tv eukalplo va oxnUAtioouv AUECN ELKOVO TWV XWPWV KoL
UTTOSOUWV TOU TIPOTELVOLEVOU TIPOYPAUATOC OTIOUSWV.
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B. External Evaluation Committee (EEC)
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’sdesign and development
(ESG1.1,1.2,1.7,1.8,1.9

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance

Standards

e Policy for quality assuranceof the programme of study:

@)
©)

o

o

o

o

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and students totake on their
responsibilities in qualityassurance

ensures academic integrity and freedomand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:

o

(@]

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS
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OO O O O

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

o

0O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

o

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates

e Students and staff are involved in providing and analysing information and planning
follow-up activities.
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You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is
involved?

Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Quialifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

How long does it take a student on average to graduate?ls the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?
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How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

1.1 NoAwtikn Atacdaliiong Nowdtntag

H AlaoddAion Motdtntag tou umo afloAoynon Mpoypdupatog Smoudwv TIPOKUMTEL amd T OXETKA TMoALtikn
AlaoddaAiong Mowdtntag twv MIEEK kat e€eldikeletal oto Eyxelpidlo Alaopaiiong Moldtntag, o omoio KAAUTTEL
oha ta mpoypappata omoudwv Twv MIEEK. To Eyxewpidlo auto meplypddel To GUVOAO TWV EVEPYELWV TIOU
npaypotonoouvtal anod tn AteBuvon twv MIEEK, cUpdwva pe tig anattrioelg tou Qopéa Alaodaiiong Ko
Mwtonoinong tng Notdtntag tng Avwtepng Ekmaidsvoncg (AIMAE), oAAG Kal TIC Qmaltioslc tou Eupwmnaikol
MAawoiov Avadopag yia tn Atacdalion tng Mowdtntag otnv EmayyeApatikr Ekmaidsuon kat Kataption (EQAVET).

‘Exouv uloBetnBel mMANpw¢ ol amapaitntot pnxoviopol AtaodpdAiong Mowdtntag ot onoiol BsopoBetnOnkav pe
OXETIKO vopo to 2015 (apb. 13). Ma to okomd autd cuykpotnBnke appodia Kevipikr Emitpomr EcwteplkAg
Mowotntag twv MIEEK, n omola Asttoupyel os amdAutn ocuvepyaoia pe tnv Kevrpwkr Aloiknon twv MIEEK pe
yvwpova tn StaodpdAiion uPnAol emumédou moldtnTog unnpecwyv Twv MIEEK, kabwce kal Tormikég Emitpomec
Eowteptkic Nolotntag mou emthappavovial ta Bépota Staodaiiong moldTNTAC o TOTIUKO eMIMESO KoL OTLG OTOILEG
OUMUETEXOUV:

® O Aettoupyog Alaodaliong Motdtntag
O EmapyLakog AteuBuvtng
Ot Akadnuaikol uvtovioteg MpoypapLdtwy moudwy
‘Evag eKMPOOWIOC TOU HOVLUOU ALSAKTIKOU TPOCWITLKOU
‘Evag eKMpOowog Twv 2moudaotwv
AVo Edikol og Bépata dtachdAiong tng moldtnta, oL omoiol dlopilovtal and tov Ymoupyd Mawdeiag kat
MoALtlopou
Tov pého emomnteiag tng AlaoddaAiong Moldtntag Tou ekAotote MpoypAppatog Zmoudwv we uneuBuvog MoldtnTog
avoadapPfdavel o Akadnuaikog uvtovioti¢ Ttou [poypaupatog. O Emtponég Eowtepikng  Moldtntag
Stadpapatilouv Wolaitepa onUAVIIKO poAo, CUUBATO LLE TIG ATTALTAOELG TOU Beopikol MAaLoiou yla tnv aloAdynon
™G Avwtepng Exnaideuong. O podog Twy Emitponwv Ecwteptkng MoldtnTag cuvVioTATOL OTO CUVTOVLOMO KAl OTNV
UTOoTAPLEN OAWV TWV SLASIKACLWY E0WTEPLKNG Kol €EWTEPLKNG afloAoynong Twv Mpoypauudtwy Zmoudwv
(MIEEK), Baoel twv npodlaypadwv mou £xeL Béoel o Qopéag AtaoddaAiong kat Miotonoinong tng Nowdtntag otnv
Avwrtepn Exnaidevon (ALN.A.E.) Tng KUmpou.

Y10 mAaiolo auto tnpouvtal OAeg ot Stadikaocieg Alooddaliong Moldtntag mou mpoPALMovTaAL O TIC ApPXEG TOU
Eupwmnaikol Xwpou Avwtepng Ekmaibeuonc, yla tn ouvexn BeAtiwon Kot avapaduon twv I6pUUATWY aVWTEPNS
eKTAiSEUONC KOl TWV TPOYPAUUATWY OTIOUSWVY TOUG, E OKOTO T cUUHOpdwon Toug pe Ta Eupwraikd Kpitrpla
Kol Toug Asikteg Mowdtntoag (ESG) kabwg kat pe tnv Eupwmaikn MOALTIKA yla TNV KWNTIKOTNTA Kal thv opotBaia
avayvwpLon mPocoVTWY TwV CTIoUS0oTWV.

O pdAog twv ornovdactwy ato XUotnpa Atachdiiong Nowdtntag cuviotatal ota €£€N¢:
® OTNV EVEPYI CUUUETOXN TOUG otnv Emwtponr) Ecwteptkng Moldtntog
® (OTn CUPMETOXN Toug ota TupPouAla Mpoypdupatog Ymoudwy, otnv Kevipikn Aloiknon, otnv Emttponn
Eowteplkig Motdtntag kat otnv MNeBapyikn Emtponn
® OTNV EVEPYO CUUETOXI TOUG OTNV OLOAOYNON TNG EKMALSEUTIKAC Sladikaoiag LEocw epwTnuatoAoyiwy

10
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® OTNV CUMUETOXN TOUG OTL( CUVAVTAOELG KAl TIG OUVEVTEVEELG e TIG Emitpomég Eumelpoyvwpuovwy Katd tn
SLapKeLa TwV EEWTEPLKWY OELOAOYHOEWV.

1.2 Ixedlaopog, £ykplon, ouVeXNG mapakoAolOnon kot avabswpnon Npoypdppatog Zmovdwv

H katdption tou MpoypAuuatog Smoudwy €YVE UETA QMO €KMOVNON UEAETNG oKOTUOTNTAG amo Tta MIEEK.
MpotdBbnke n UeETOVOUAOLO TOU TOAAlOU Tpoypappoatog Imoudwv Ue TiTAo «Blopnyavikoi kat Ouwklakol
AuTopatiopoil» og «HAEKTPLKEG EyKATAOTAOELG KoL AUTOUATIOMOL» WOTE TO TPOYPAUA VO EVIOXUOEL pe pabnuarta
HAektpoloyiag. Ot amddottol Ba €xouv MALov TNV SUVATOTNTA GUHUETOXNG O €€eTAOELS yia e€aadalion AdsLag
EnayyéApartog TexvikoU HAektpoAdyou. O oxedlaopog Baciotnke otnv PeAETn Tng Apxng Avamtuéng AvBpwrivou
Avvapikou Kompou (http://www.anad.org.cy). Me Bdon tnv mopoamdvw HeAETN, TMPOPAEMETAL AVANTUEN OTOV
SeuTEPOYEVI TOMEQ KAL OTLG KATAOKEVEG 7.4% €V CUYKEKPLUEVA yla Texvikoug HAektpoAoylag kat HAEKTPOVLKIG
(Autopatiopol) avgnon Twv BEcswv anacxoAnong o mocooto 10.1% péxpL to 2027.

Ma tnv €ykplon kot avabewpnon tou Mpoypdupatog Imoudwv akolouBouvtal ol mpoPAemopevec Aladikacieg Tou
Eyxelpldiov Alaodpaiiong Nolotntag. 2tig Sladikaoieg auTtég eumAEKovTaL oL apuodieg Emutponég Twv MIEEK o€
Kevtpko kat Torukd Eminedo katl n miotonoinon yivetal péow tou Qopéa Ataopaliiong kat Miotonoinong tng
Mowotntag otnv Avwtepn Eknaidsvon (Al.N.A.E.)

To mpotelvopevo Mpodypappa Imoudwy Tautonoleital cupdwva e to Eupwnaikd MAaioclo Mpooovtwy (EQF) oto
eninedo 5B NG avwtepng emayyeAHATIKNG ekmaidevong-katdptiong (HIVET) kot mAnpol He cadrvela TIg
OTALTOELG TILOTOTOINONG TMPOCOVIWY Ylo Tou¢ amodoitoug tou. Ewdikotepa 1o MpPOoypappa ImMoudwv £xeL
KOTOPTLOTEL ULOBETWVTAG TIG APXEG XOPHYNONC TLOTWTIKWY HoVASWY O O TO EKTIOLOEUTIKA TOU GUOTATIKA KOT'
edpappoyn tou Eupwnaikol Juotiuotog Metadopdg kal Jucowpeuaong Motwtikwv Movadwv (ECTS).

O oKOmO¢ KoL oL otoxoL tou MpoypAupatog Imoudwv dLaTunwvovtal o Hopdr QVOPEVOUEVWY HaBnoLaKwV
QITOTEAECUATWY KAl CUVASOUV [LE TNV QMOOTOAN KAl TN otpatnytkn Twv MIEEK.

Aappavetal péplpva wote to MNpoypappo Imoudwv vo eival SOUNUEVO UE CUVEKTIKO TPOTO Kol KALLOKOUUEVO,
oUTWC WOTE YVWOTIKA QVTIKE(PHEVA Kal €vvoleG Tou Aeltoupyolv w¢ TPoUmoBEcel va mponyolvtal NG
S16ackaAlog GAAWY TILo CUVOETWV Kol YWWOTLKA TILO ATOLTNTIKWY EVVOLWY (ITPOAmoLTOUEVA KOL CUVATIOLTOU LEVA
pabnuata).

To TEPLEXOUEVO TWV HABNUATWY ETUKALPOTIOLEITAL OTAV KPIVETAL AMOPAITNTO HE TNV EL0AYWYH EVOTATWY WOTE va
avTikatontpilel Tig tedevutaieg e€elifelg otnv texvoloyia. Itn Stadlkacia autr epmA£kovtal ot AlBACKOVTEC, oL
Ymoudaotég kot ¢opeilg g Bopnyaviag. Ot al\ayEéG aUTEG TPEMEL Vo ival nooovog onuooiag SladopeTikd
amalteital ek véou miotomnoinon tou Mpoypdppatog Imoudwy..

210 oxedlaouo tou MMpoypdupatog Zmoudwv TpoPAédBnke n SidaokaAio AyyAwkng Texvikng Opoloyiag oto
mAaiolo Twv padnuatwy, pe otoxo tn PeAtiwon TG LKOVOTNTOC EMKOWVWVIOG TwV OTIOUSACTWY KOTA TNV AOKNoN
NG EMOYYEAUATIKAG TOUG Spaotnplotntag, Kabwg KAl ylo TNV KATAVONON TWV TEXVIKWVY EYXELPLSlwY Tou
efomAlopoU ou Ba xpnotuomnolouv

1.3 Anpooia nAnpodopnon Npoypdpparog Znovdwv
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To Mpoypappa ImMoudwv KabBwg KoL OAEC oL OXETIKEC MAnpodopile¢ mou adopolv otn Sladlkaoia Kal oTLg
TIPOOKANCEL UTIOBOANG aITACEWV yla TNV €Lcd0)n omoudacTtwy €ival avaptnuéva otnv wtooedida twv MIEEK
PoG MANPOodOPNON TWV SUVNTIKA EVOLOPEPOUEVWV.

MapdAAnAa pe tnv avakoivwon tou Mpoypdppatog Inoudwv otnv LotooeAida twv MIEEK akoAouBel kal gupeia
EVNUEPWTLKI KOUTAVLO KUPLWE amod Ta HECA KOWWVLKNAE SIKTUWONG.

INUOVTIKO POAO otnv TAnpodOpncn Tou TPOYPAUUATOG ormoudwyv Tailel n Slopydvwon eKONAWCEWVY avVOoLXTWY
Bupwv (open days) KaBwe e TOV TPOTIO AUTO TAPEXETAL N KATAAANAN evnpépwon Twv umoPndiwv omoudactwy.

H emloyn twv onoudaotwy gival amoAuta Stadavng Kal otnpiletol oe cUOTNUO LOPLOSOTNONG, TO KPLTNPLA TOU
ormolou eival emiong avaptnuéva otn totooeAida twv MIEEK.

EruumAgov, ol mAnpodopieg mou adopouv oto Mpodypaupo Imoudwv avoptwvial Snuocta otnv LotooeAiba Twv
MIEEK kal meptAappavouv:
® Tn Soun Tou MPOYPAUMOTOC
e Ta avapevopeva pabnolakd anoteAéopota
e Ta OVAAUTIKA TEPLYpAUUOTA TwV padnudtwv (Tithog, ECTS, Itdxog, Mabnolakd oamoteAéopara,
MNeplexopeva, MéBobo Albaokaliag, BiBAloypadia, AfloAdynaon)

1.4 Avayxeipion nAnpodoplwv Mpoypapatog ZNovdwv

o TNV TIOCOTLKA HETPNON TOU EKMALSEUTIKOU AMOTEAEGHUATOG Ao TN Aettoupyia Tou Mpoypdppatog Smoudwy Kal
afLoAdynon enitevéng Twv oTOXWV TOU, XPNOLUOTIOLOUVTOL OL TIAPAKATW SE(KTEC EKPONG:

MooooTto emutuyiog otig e€eTAoELg

MooooTo MPowPNG eyKaTtAAeWng

Alapkelo oAokARpwong ocrmoudwv

Moooaoto evpeonc B€ong amaoxoAnong otnv ayopa epyaciag

BaBuoc tkavomoinong omoudaotwv Kal anodoitwv

BaBuog kavomoinong epyodotwy amo tnv amodoon Twv omoudootwy Kotd tnv MPaKTKA Toug
E€aoknon

OL mAnpodopieg mou GUANEYOVTAL OXETIKA UE TNV amodooh tou Mpoypdupatog Smoudwv afloAoyouvTtol MPWTLoTO
and tnv Ermutponn Ecwteplkng Moldtntag pe okomo va yivouv mopepPdoelg BeAtiwong. Emiong AapBavovral
unodn kal oto mAaiolo twv Stevepyoupevwy EAEyxwv EEwtepikng AELoAOyNnong tou MpoypaUpaTog SToudwy.

tn Slaxeipion twv mMAnpodoplwv mou cuAAéyovial oto TAaiolo afloAoynong tou MpoypAppatog Zmoudwv
TNPoUVTaL OL KAVOVEC Ttou TipofAEnovtal otov Kavoviopd Mpootaociag Npoowrikwy Asdopévwy.

Ocov adopd otn Slwaclvdeon twv amodoitwv HE TNV ayopd epyaciag olokAnpwOnke mpoodata Kot
xpnotpornoleitat and ta MIEEK katdAAnAn yndrakn miatpopua (A.E.E.T.E).
Méow tnNg MAATPOPUAC ETUTUYXAVETAL:
e H &leukohuvon twv omoudaotwv/-piwv otnv efelpeon epyaciag Kal, avtiotowa, n SleukOAuvon Twv
£pyodoTWwV otnVv e€eVPeC MPOOWTIILKOU LIE GUYKEKPLUEVA TTPOodVTA.
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e H mapakoAoUBnon tng emayyeApatikng e€EAENC TwV amodoltwyv HECW TNEG EVNUEPWONG TWV OTOLXELWV ToU
npodiA Toug

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Auvarta onpeia tou unto afloAoynon Mpoypappartog moudwy eival Ta KatwoL:

H eldwkotnta «HAEKTPIKEG EyKATAOTACEL KO AUTOHOTIOMOL» TIPOTABNKE WOTE TO MPOYPOULO Vo eVIOXUBEeL pe
poadbnuata HAektpohoyiag. O amodoitol Ba €xouv TMALovV TNV SuVATOTNTA CUUUETOXNC O £EETAOELC Yyl
eCaodpahion Adelag EmayyéApatog Texvikol HAektpoAoyou. O oxedloopog Booiotnke otnv PeAETN tNg APXAS
Avamtuéng AvBpwriivou AuvapikoU Kompou  (http://www.anad.org.cy). Me Bdon tnv mapamdvw HeAETN
TiPoPAETETAL avATTUEN OTOV SEUTEPOYEVI) TOUEN KOl OTIC KOTOOKEUEG 7.4% €VW OUYKEKPLUEVO YLl TEXVIKOUG
HAektpoloyiag kat HAektpovikng (Autopatiopol) ol B€oelg anaoxoAnong Ba avEnbouv os mocooto 10.1% péxpl
10 2027.

OL OmMoUSAOTEGC OUUUETEXOUV evepyd ot OSwadkaoieq Siaodpdaliong mowotntag HECw SOopNUEVWVY
gpwtnuatoloyiwy, afloAdynong tng ekmadeuTIKNG Aettoupylog mou adopouyv os Béparta:

® TIPOYPAUUATOC OTIOUSWV

® TaPEXOUEVNG EKTIALOEUONG

®  SLOOKTLKNG EMAPKELAC TWV SLEAOKOVTWY

® TIOPEXOUEVWY UALKOTEXVIKWY HECWV KOL UTIOSOUWV 0TO TTAALOLO TNG.

Ta gpwtnuatoloyla(éviumo AMA.5)cUUTTANPWVOVTAL OVWVUHA otd TOUC OomoudaoTég ava eédpnvo yia kKabe
HABnua Eexwplotd péow Sladiktuakng Ynolakng spapuoyns. Ta amoteAéopata tng afloAdynong Ttwv
onoudaotwv AapBavovral undyn and tnv Emtponr Ecwtepikng AfLoAdynong oto oxebSlaopd mopeUPacewv
BeAtiwong Tng mapexouevng eknaideuonc.

OeTIkO otoleio otn Alaodalion tng Motdtntag tou Mpoypdupatog Imoudwy amoteAel To YEYOVOS TG CUBOARG
TWV SL6A0KOVTIWVY oTn SLapopdwon ToU MEPLEXOUEVOU TWV HaBNUATWY KaBwg Kal TG 0pyAvwong Kot Aettoupylog
Twv epyaotnplwyv. AUt EMITUYXAVETAL LECW TNG CUMMANRPWONG amd toug Ekmaideutég, os kabes e€aunvo, L6LKoU
evtUmou auto-agloAdynong tou SLSakTikou Toug €pyou (évtumo EAAE.3).

Oetkd emiong Kpivetal to yeyovog tg oupnBoAng efwtepikwv popéwv/stakeholders(m.y. emiotorég Epmopikol
Blopnxavikou EmipeAntnpiou, Juvbéopou AdSsloUxwv HAEKTPOAOYWV KATT) 0TV avoyKalotnTa tou Mpoypdppatog
Yroudwv KoL oTNV SLapdpdwon Tou MEPLEXOUEVOU TwV PaBnuATwy Tou MNpoypaUpaToc omtoudwy.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

1) ZT0o MPOTUTIO EPWTNUATOAOYLO ALOAOYNCNE TWV HOONUATWY Ao Toug oTIouSaoTEG, TO omolo TEBNKe umtoyn
™G Emtpomnn ¢ E€wtepikng AELOAGYNnoNG poteivetal va cuUepAndBel epwtnua amno to onoio va e€dyetat
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ouunépaopa o noto Babuo aflomoleital n mpotewvopevn BBAloypadia, toco péow tng BLBALOORAKNG TOU
16pUATOG, 000 Kol HECW TWV PndLakwy Baoswv Sedopévwy oTLC omolieg Sivetal mpocpach oToug
OTIOUSOOTEG.

Juviotdrtal va mapakolouBeital og etriola Bdcon n mopela TOU MPOYPAUUATOS LECW EVOG CUOTHLATOG
TIOOOTIKWYV SEIKTWY, yla tapadelypa: aplOuog attioswy, aplBuoc etoaxbévtwy, aplBuog onoudaotwyv
TEPAV TNG KOWVOVIKAG/eAdxLotng SLdpkelag omoudwy, aplOpog anoppodnbeviwy anodoitwy, apltBuog
amodolTwy MoU ELCEPYOVTOL OTNV ayopd epyaciag, emayysApotikn e€EAEN amodoitwy. H xprion Twv Selktwy
QUTWV UTTOPEL va yiveTal yla TN BEATIWON TOU POYPAUMOTOG, Yia AOyoUu¢ SNLOCLOTNTAG KOl TTPOWONTIKEG
evépyeleg KATL. H mAatdopua A.E.E.T.E. mou €xet avamntuxBel punopei va SLeupuvBel pog Tnv mapanavw
KatevBuvon.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learningand student-centred
teaching methodology

2.2 Practical training

2.3 Student assessment

2.4 Process of teaching and learning and student-centred teaching methodology
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a Vvariety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.5 Practical training
Standards

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.6 Student assessment

Standards
e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.
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e Assessment is appropriate, transparent, objective and supports the development of
the learner.

e The criteria for the method of assessment, as well as criteria for marking, are
published in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

e |Is the teaching staff using new technologyin order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and
learning?

e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

To eknatdevutiko mMAaiolo Asttoupyiag Twv Metalukelakwy Ivotitovtwy EmayyeApatikig Kataptiong (MIEEK)
kaBopiletal mpwtiotwg amnod to Yrnoupyeio MNadeiag mou anodaacios To 2012 tnv i6pucn Toug, KoL TEPOY TOUTOU Ao
tov Kavoviopo Inoudwv, To Eyxelpidio Atacdaliong tng Notdtntag kat e€sldikeVetal oto Mpoypappa Tmouvdwv, To
ormolo emonrtevetal and Tov AKadnuaikd Tuvtoviotr) tou Mpoypdupatog, Tov Emapylako AlsuBuvtn Kot Tov
Juvtovlotr tou Mpoypapupatog Zmoudwy.

H 0An enkowvwvia Tou croudaotr) og B£pata mou adopolV TIG CTIOUSEC TOU YIVETAL LECW NAEKTPOVIKAG
aAAnAoypadiac, cupudwVA LE TOV KAVOVIGUO OTIOUSWV. H EMLTPOTTH LEAETNOE TA TTAPOTMAVW KEIPEVA ElXE
ouvavtnoelg pe tn AtevBuveon tou MIEEK, pe KaBnyntég tou MIEEK kal toug ormoudaoTtég, kat Slamiotwos otL
UTIAPXEL TTOAU KOAR opyavwon Twv orioudwv, mapéxovtal MANPELS TANPodopLeg yLa TO TPOYPOUA, TO TIEPLEXOUEVO
TWV pabnuatwy, toug S1dAackovteg Kat puBuilovtal 6Aa Ta omoudaoTiKA BEpata.

To mpOypOppa OTIOUSWV UTIAPXEL OvVapTNHEVO 0To SLadikTUo Kal KABE OTIOUSAOTAC UMOPEL PE TOV KWELKO Tou va
£XEL TTANPN POoBacn oTo MePlypappa Kol otnv UAN Tou KABe padrnuartoc. Yrapxel unodopn oto Moodle kal 6Aa
Ta pobnuarta untootnpilovral kat dtadiktuakd. Mmopel eniong va untdpéel kat on-line mapadoon epyaciwy. Me thv
gvapén kabe e€aunvou, o eEKAOTOTE SI6ACKWY TOU LB UATOC UTIOXPEOUTAL VAL EVNLEPWVEL TOUC OTIOUSAOTEC YLa TNV
UAN Tou paBnuatog ou Ba S16ALEL, n omoia MPEMEL adWC VO OVTLKATOTITPLIEL TO 0TOX0 TOU HaBAUATOG KoL Ta
poBnolakad anoteAéopata, TNV MPoTeVopevn BLBALloypadia, Tov TpOmo afloAdynong Kal TG WPEG EMLKOWVWVING e
TOUC OTIOUSOTEG, TOV XPOVO Sle€aywyng TWV EVOLAUECWV KOl TEALKWY EEETACEWV K.QL.

To pabnolakd amoteAéopato Kot N UAN Twv Hadnudtwy £xel oxeSLaoTEeL e TETOLO TPOTIO, WOTE VO KOAUTITEL TIG
QVAYKES TWV oTIoUSaoTWV e SLadopeTiko untdPabpo, kabwg n mPdokAnon yla ormoudaoTteg adopd TOoO
anogdoltoug Aukeiou, 660 Kal amodoitoug TEXVIKWY CXOAWV.

Yrnapxet ndn unodoun unootiplEng Stdaokaliag pe Baon epyaleio AoylopikoU Tou avadpEPovTol 0TO KOVOVIOUO
onoubwv (Baolopévo otnv mhatdoppa Office365) kat urmtootnpen péow moodle dmou oL omoudactég mapadidouv
TIC epyaoieg Toug o Pnodlakn popdn oto xwpo Kabe pabrpartog. H xprion tou Aoylopikol AoyokAomig Turnitin,
Tou ULoBeTABNKe cUUPBAN\eL oTnV e€olkeiwaon Tou omoudaoth pe ta Pndrakd epyaleia eknaibevong (PndLokog
YPOUUATIONOG), KOOWE 0TO MAQLCLO EKTTOVNONG EPYACLWV LE TN XPron Tou Stadiktiou péow TG avalitnong,
enefepyaociag, aflomoinong, kat Snuloupyiag mAnpodopLwy eVioXUETAL N SLEPELVNTIKY LABNnoN.

To emomntika péoa mou dlatiBevral yio tn dtdackaiia Twv padnudtwy sivatl onuavtikd. Ot aibouoeg eival
€€OMALOMEVEG e SLaTAgeLg Tou SLEUKOAUVOUV TNV KAtavonon Twv Jobnudtwy Kat rmopolv va xpnotdornotn8ouv
oo oA pabnpata. YIapyel eMapkng e€EOMALOUOC YL TNV TTPAKTLKA A0KNGN TWV 6ToudacTwy, 0 0moiog, OUWC,
MPEMEL va avaBabpuileTal kol va eKoUYXPOVI(ETAL, WOTE VA AVTATIOKPIVETAL OTLG CUYXPOVEG ATALTHOELS. ITNV
mAsloPnoia Twv pabnudtwy entyelpeital Kal cUVEeon LLE TNV ayopd EpYACLOC KAl TO EpyacLako mepBarlov, péow
T(POOKEKANUEVWY OUANTWYV Kal eTLOKEPEWY 0TN Blopnyavia. INUAVTIKO gival OTL TO EKMALSEUTIKO TIPOCWIILKO EXEL,
eniong, LOXupO gpyacLako umoBabpo.

H nipaktik) doknon Site€ayetal og 800 PACELS, Kol pUrmopel va yivel elte e 6 eBSopASeC KAAOKALPLVA TIPAKTIKN
AOKNON LETA TO TPWTO KL To SeUTEPO £TOG N onola ivatl apelBopevn ano to dopa anacyoAnong, ite Kata tnv
SlapkeLa Twv oroudwv epooov eival epyalOUEVOL KAl TO OVTLKELPEVO TNC Epyaciag Toug ivat cuvadEg e To
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OVTLKELLEVO TV oToLdwV Tou. MpoPAEmetal n SuvatdtnTa eKMOVNONG TTPAKTIKIG A0KNONG 0TO EEWTEPLKO OTO
mAaiolo Eupwmnaikwy Npoypappdtwy Tumou ERASMUS+ mou emitpénouv TV aviaAlayr ormoudaoTwy yla eKmovnon
T(POKTLKAG doknong o€ dlddopeg Eupwmaikég XWPEG.

H mpaktikr aoknon umootnpiletal amno 1o BiBAldplo NpakTikng Aoknong to onoio sival aueco S1a0£01uo oToug
OToUSAOTEC KATA TNV Evapén TwV oTIoUSwWV TOUG KAl TIEPLYPADEL LE GadAVELD TO GKOTO, TIG TPOUTOBETELS
TOMoBETNONG TWV OTIOUSAOTWYV OTLG ETUXELPNOELC, TLG UTIOXPEWOELG TWV ETMLXELPHOEWY, TWV CTIOUSACTWY, TOV TPOTIO
TapakoAoUBnaong TNG MPAKTLIKNAG ACKNGNG KAL TO pOAO TOU €MBEWPNTI TPAKTIKAG Aoknong. Katd tn SLdpkeLa tng
Ste€aywyng tng Npaktikng Aoknong o emBewpnTAG KABNyNnTNG o€ cuvepyacia pe Tov YelBuvo PaKTIKNG AoKNoNG
amo Ty emixeipnon, alodoyel tnv eniboon Tou ackoULEVOU OTIOUSO0TH HECW ETUTOTLWY ETULOKEPEWY,
OUVEVTEUEEWV KATL. 2TO TEAOG TNG TPAKTIKAG AOKNGCNG 0 A0KOULEVOC 0TIouda ot KAatabeTeL To BLBALAPLO MPAKTLKAG
A0KNONG CUUMANPWUEVO KataypadovTag avaAuTIKA og nuepnota kot efdopadiaia Bdon tig 5paoctnpLlOTNTES OTLG
ormolec amaoyoAndnke. O EmBewpntng Kabnyntic mapalappavet to BLBALAPLO HETA TNV OAOKANPWGT TNG TIPOKTLKAG
AoKNoNC KABE £TOUC KOl CUUITANPWVEL TLG TIAPATNPHOELG TOU OXETIKA PE TNV aLloAOYyNaon TNG MPOKTIKAG ALOKNGONG.

H a§loAdynon Twv ocoudaotwv ota padnuota neplypadetal avaluTikd o KABs pabnua, Kot akoAouBel Tig
o6nyieg ou mepypadovrtat otov Kavoviouo crnoudwv, MéBodocg BaBuoroynong Mabnudatwy. MpocapuoleTal oTLg
OMALTAOELG KABe pobApatog xwpLota, av dnAadn elval epyaotnplako, Bewpntiko f KeLKTO. Emiong o Kavoviopog
Inoudwv nepthappavel tnv afloAdynon tng HAektpovikng Ekuadnong kat tng AlaBspatikig Epyaociag (av udplotatatl
oTO MPOypappa orioudwv). Me thv oAokAfpwon tou B’ Etoug ormoudwy, oL oTtoudaoTtéC/omoudaoTpLeg maipvouy,
podi pe to AlmAwpa, kot Katdotaon AvaAuTtikng BabuoAoyiog pe ta padnpata kat twv U0 £Twv omoudwv, otny
omola avaypadovral ta ECTS (EuropeanCreditTransferandAccumulationSystem - Eupwnaikd 0otnua Metadopdg
Kol Zuoowpeuong Akadnuaikwv Movadwv) tou kabe padnuatog. To mpdypappa oroudwv odnyel o mruyio
grunédou 5B.

'OAeg oL SLadikacieg e§€taong, eMAVeEETAOELG, ELSIKA KpLtipla BaBpoAdynong, Tpomog afloAoynong Atadikaoio
AvaBswpnong BaBuwv E¢€taong kat Alakpioelg meplypddovral otov Kavoviopd ormoudwv Kal lval yWwoTEG OTOUG
OToUBaOTEG oo TNV EVapen TwV Hobnudtwv.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H ekmaldeutikn Stadikacio eivot TOAU KOAQ TEKUNPLWHEVN OTOV KAVOVIOO ontoudwv twv MIEEK mou akolouBeital
oo OAa TA TPOYPAUHATA ETTAYYEALATIKAC KATAPTLONG, KABWE Ko ard TO POV MPOYPAHIO CTIOUS WV ToU
TEXVIKOU NAEKTPLKWV EYKATAOTAGEWV KOL LUTOHOATLO LWV,

ISlaitepa BeTIkO oToLKElD (KOAN) TIPAKTLKE) KPLVETAL O IKPOG OPLOLOG TWV OOUSACTWY TToU TtapakoAouBouv to
npoypappa oroudwyv oto TUAUA (18 omoudaoTég avd £T0¢ elodoxnc). Katd autov Tov TpOmo EMITUYXAVETAL
g€alpetikd Kakr) avaloyia ortoudaotwv/Si6aokoviwy Staodalilovtag TNV AUECH KoL AMOTEAECUATIKA ETILKOWVWVIA.
Ot ortoudaotég pnopouv va aAAnAemdpolv He TOUG SIBACKOVTEG yLO TNV KOTAvVONon Kal euBabuvon 6To yVwoTLKO
OVTIKE(HEVO TWV BEWPNTIKWY HABNUATWY KoL VO EKTTALSEVOVTOL OLECOTEPO OTIC EPYAOTNPLAKEG QLOKIOELG.
MapdaAAnAa, AettoupyoUV TO TPOCWTILKA oL SladLkaoieg cUBOUAEUTIKNG (mentoring).
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OL mapox£G Kpivovtan emapkeig yio tnv Ste€aywyr tou mpoypaupatog. Ol aiBouoeg Sibaokaiiag eival kataAAnAa

SLOpOPDWHEVEG KOL TIAPEXOUV ETIOPKI EMOTTIKA LECA KABWCE Kol UTTOAOYLOTLKN uTtodopr] yla Tnv Ste€aywyr Twv
UTTOAOYLOTIKWY OLOKAOEWY KO TWV TIPOCOMOLWOEWY, QIapaitnTtwy yla Tn St8aoKaAia Kot ylo Ta epyootrplLa.

H avofabpiopévn NAEKTPOVLIKK UTTOCTAPLEN TWV TTPOYPOUUATWY CTIOUSWV TTAPEXEL KOTAANAEG CUVONKEG
aolyXPoVNG EKMALSEUONG KoL CUVEPYOTLKAC AAANAETISpaoNnG LETAEY TwV SLEAOKOVTWY KAl EKTTALSEVOUEVWV.
MapdaAAnAa n ekmaldeuTikn Stadikaoia umootnpiletal pe xprion TeXVoAoyLwv cUYXPovng €’ amooTACEWC

eknaidevong. Eniong n enikowwvia tou onoudaoth pe tn SlelBuvon Tou MPOYPAUUATOG oTToUdwV KABWE Kal e

TOUG SL8AOKOVTEG YLA TLG ATALTHOELG KAOE LaBraTOG YIVETAL KAl NAEKTPOVLKA.

H unapyouoa umodoun umootnPLENG TwV oTouSaoTWV(OTIOUSAOTIKA HEPLUVA), TOU TPOTIOU AELTOUPYLAG TWV
TIPOYPAUUATWY HECO OO TNV UTIEP- 10T mapoxn Twy, elval éva podoBeto Suvato oNUELD Kal yLo TO UTO
0€LOAOYNON TPOYPOUO OTIOUSWV.

H ouvéeon twv MIEEK pe to npoypappia ERASMUS+ yla Thv KIVNTIKOTNTA TwV oTtouSaoTwy KoOLoTA To Tpoypopa
omoubwv e€WoTPeDEC Kal eVIOXUEL TOV KOLVWVLKO-ETILKOSOUNTIKO XapaKTHpa TNG eknaideuong. Amd thv dAAn mAeupd
0 Be0UOG TNG MPOKTLKAG AOKNONG OUVOEEL AECO TOUG OTIOUSAOTEC E TO XWPO EPyaCiag divovtag Toug TNV eukalpla

va KaAALEpY|GoUV TIC S£ELOTNTEC TTOU OEKTNoOV amd TNV ekmaldeuTikA Stadikaoia Kat mAouTi{ovtag Toug e
gUnelpleg BLWHATIKAG Kol auBeVTIKAG Ladnong.

To mAaiclo a§loAdynong Twv onoudactwyv PEco armod TNV ekmaldeutiki dladikaoia eival ocadEg kat pubpuilet
gmakpLBwe Kot e KABe Aemtopépetla OAa ta cuvadn B£pata. MNapatiBetol oToV KAVOVIOUO OTIoUSWVY KAl aTnV

PnoLoakn mAatdpopua Tou TPOoYPAUUATOC OTIOUSWV KAl YVWOTOMOLE(TAL OTOUG OTIOUSOOTEG KOTA TNV €vapén kabe

g€aunvou

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

1.

MapotL auto Sev efaptatal amokAELOTIKA amo tn Sloiknon twv MIEEK, aAAd kal amno to Yroupyeio Maideiag,
elval amapaitnto n mpooPfacn oe PYndlakd ocuyypappato kot BLBAloypadikég mnyéc tou Madaywyikol
Ivotitoutou tng KOmpou va yivetal, Oxt povo pe Guolkn mopoucio Twv omoudactwyv otn BLBALOONKn tou
6pUaTOG, AAAG KOL ATIO OTMOKAKPUCUEVEG BECELG LECW TOU TILOTOTIOLNEVOU LEPUHATIKOU Aoyaplacpol Twy
OToUSACTWV.

MpoTteilveTal 0To AVAAUTIKO Tieplypappa Twy padnudatwy (syllabus) n BBAoypadia va Slakpivetal oe Baoikn
KoL TIpOXwpNUEVOU pabnolakou meplexopévou (learningcontent), wote va eival StaBabuiopévn avaloya pe
0 umoPabpo TwvV pABNTWV KAl TOo emimedo Twv HAONOLAKWYV OTOXWV TOu pabnuatog. Itn Baotkn
BBAoypadia avrikouv cuyypApUATO TTOU KOAUTITOUV TIG QMApAiTtNTEG YWWOELG OTO €MiMeSo TOu HaBRUATOC
KOL YrtopoUlV vo. gival Kol OXETIKA TaALOTEPA, OAAQ eYyVWOUEVNC eKMOLSEUTIKAC aflag. YTV mMpoxwpnUévn
(oupmAnpwpatikn) BBAoypadia avrikouv cuyypaupota o clyxpova Kot cuviBwg uPnAol smumédou mou
pumopolV va xpnolwgomolnBouv yia euPfabuvon kot e€eldikevon, aAAd n  KATAVONON TOUC aroltel
e€elbikeupévec yvwoelc uPnAotepou emumédou.

Ot mapeupaocelg mpoodopdg EVICXUTIKWYV HABNUATWY Kol TPOoOeTwy pabnolakwy SuvatothTwy (QUTOVOLN
KOl QUTOPPUBULOUEVN LABNON) OTOUC OTIOUSACTEG TTIOU £XOUV QVAYKN, TIPETEL VL oXeSLATOVTAL OTOXEULEVA
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KOL va UAOTIOLOUVTAL EUEAIKTA, WOTE va AapBdavouv umoyn TO NUEPNHOLO WPOAGYLO TIPOYPOUUA KAl TOV

SLoTBEevo amod Toug oTouSaOTEG XPOVO, TIPOKELUEVOU VO EIVOL OMOTEAECUATIKEG.

H xpnion kaiwvotopwv pebodwv Sibaokahioag kal pabnong Ba mpenel va evioyubel mepaltépw uloBeTwvTOC
ouyxpoveg madaywykég HeBddoug, wote va evioxuBoUv oL HaBnoLOKEG LKOVOTNTEG TWV OTOUSACTWY Kal va

ETULTUYXAVOVTAL Ta BEATIOTA LABNCLOKA amoTeAéopaTA.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
51 Process of tea_lching and learningand student- Compliant
centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.

The teaching staff publications are within the discipline.
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e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

¢ How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e Is teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e |s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

H OpyavwTikr Aour yLa TOV GUVTOVLOUO TOU TIPOYPAHATOC otoudwy, KaBw Kal n dtadikacia avabeong
S16akTKoL €pyou oe ekmalSeuTEG kaBopilovtal o€ yeVIKEG YPAUUES amtd Tov Kavoviopd Asttoupyiag twv MIEEK. Ta
kaBnkovta kabe B€ong oto opyavoypappa neplypddovral pe cadrivela oto Eyxelpidlo Alaodpaiiong Mowdtntac.

Mo to véo Mpdypappa Imoudwv « HAeKTPIKEG EykaTaotAaoelg Kot Autopatiopoinéxel 500el o katdloyog tou
S18akTkoL mpoowrikou (Mivakag 3 Tng aitnong), n katavour tou SLakTikou €pyou otoug dddokovteg (Mivakag 4),
KoBW¢ Kat Ta avoAuTika Bloypadikd toug onpetwpata (Mapaptnua 3).

'OMot oL 8Lbdokovteg €xouv — cUPwWVA e Tov NOUO — TPOCOVTO OVWTEPA ATO TO ETMIMESO TOU SUMAWUATOC TTIOU
avtiotolyel oto eninedo tou Mpoypappartog moudwy mou SLEAcKoUV.

'OMol oL ekmatdeUTEG, Kal LSLaltepa oL TEXVIKAG KAteBUVONG TIoU avaAaBAVOUV TO EPYACTNPLAKO LEPOG TWV
HOONUATWY, £XOUV CNUOVTLKI AVTIOTOLXN EPYOCLOKY EUMELPLO KOL OTLC TAELOTEC TWV MEPIMTWOEWV cuvexilouv va
£XOUVETIAYYEALOTLKI) EVOOXOANOT).

H Emwtponn eixe SLlaitepn cuvavtnon e To eKMalSEUTIKO TIPOCWIILKO Tou Oa amacyoAnOsi oto mpoypappa
OTIOUSWV KAl EUELVE ATIOAUTA LKOWVOTIOLNILEV ATTO TO EMIMESO YVWOEWV KaL TIPAKTIKAG EUMELplag mou Suvavtal va
petadépouv otn Stdaokalia.

OL omouSaoTéG a€LoAoyoUV TO TTAPEXOUEVO EKTTALSEUTIKO £pYO KAL CUVETWG UTIAPXEL aAvVASpaon Pog ToV
Ko eUTH. AUTO neplypddetal oto Eyxeidlo Ataopaiiong Nowdtntag twv MIEEK, 6to poAo Twy omoudactwy otn
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Awaodpaiion MNoldtntag, OMou oTo TPITo MiNeSo 0 POAOC TWV OTIOUSACTWY EYKELTAL OTNV EVEPYO GULLETOXH TOUG OTN
ouM\oyn dedopévwy, eldikdtepa 6oov adopd ota pebodoloyika epyadeia, Le epwTNUOTOAOYLA afloAdynong
S16AoKovTa Kal TPOoYPALHATOG.

OL 816G0KOVTEG HECOL OTIO TO £VIUTIO AUTOOELOAOYNONG TOU EKTTALSEUTIKOU EPYOULXOUV TNV EVXEPELA VA
glonynBouv S1adopomoLoEL OTNV 0PYAVWON Kal UAOTIOLNGN TOU HaBrUaATog, LETA amd EVIOTILOUO ASUVAULWY I
AOYW aVAYKNG YLOL EKCUYXPOVLOHO TOU TIEPLEXOUEVOU KL TWV SLEAKTIKWY LEBOSWV. To EVIUTIO AUTO CUUITANPWVETOL
07O TEAOC TOU aKaSNUAIKoU £TOUC Kal SIVETAL EMAPKNE XPOVOG oTtov AKadnUaikd Zuvtoviotr Tou Mpoypapuatog
Imoudwv, HETA amnod £ykplon TNG AKadnuaikng EMITpomnnc, va mpoxwphoEL O ELCNYNOELS TTPOG EyKplon. AKoAoubwg,
n AtevBuvon MIEEK ta amootéAAel otov Qopea ALLM.A.E. yla Eykplon.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

JUUPWVA LE TOV KAVOVLOUO oTtoudwy, TIOALTIKA TNG Anuootag 2xoAng MIEEK eival va epyodotel S16aKTLIKO
TIPOOWTTLKO TO OTIOLO TIPOEPYETOL OO TOV TOUEQ TNG Blopnyaviag, To mTpoowrtiko va cUVASEL e tn duon Twv
MpoypappATWY STToUSWV Kol va cUUBAAAEL oTNV MOLOTNTA KL TNV EMLTUYXT UAOTOinor touc. Ao ta Bloypadika
oTolxela Tou TpoowTLkoU daivetal OTL 0 OKOTIOC AUTOC £XEL ETUTEVXOEL € TTOAU LkovoToLNTLKO Babuo avadopikd pe
TO UTTO a€LOAGYNON TIPOYPAUA OTIOUSWV.

Ytov Kavoviopd Imoudwv UTIApXEL LEPLUVA YLOL TNV ETILUOPGWON KAl TN KATAPTLON TWV EKMALSEUTIKWY, HECW TWV
Mpoypappdtwy EnMpopdwaong mou npoodépovtat amo to Nadaywyiko lvatitouto KOTpou Kat to omola
dnuootevovrtal enionuo otnv LotoosAida Tou.

Méoa ano ta Mpoypdppata Erasmus+, Lkavog aplBpog eKMOLGEUTWY CUUHETEXEL 08 SPAOELG KLVNTIKOTNTOG pall e
OTIOUSQOTEG YLOL AITOKTNGON EKTIOLOEUTLKWV EUTELPLWYV OE CUYKEKPLUEVA BEpATa TTOU ATovTolL Tou Npoypappotog
Inoudwv.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

1) O Beopog Tou Bonbou Epyactnplou mpémel va evOUVAUWOEL WOTE VA ETILKEVIPUWVOVTAL OL EKTIALSEUTEC OTA
OUOLOOTLKA SL8AKTIKA KaBrKovTa Toug.

2) MNpokelévou va edapprooBbouyv e emtuxia oL cUYXPOVEG EKTIALOEUTIKEG OTPATNYIKEG SLOAOKOALOG Kal
pHaObnong mou evowpatwvouv tig Pndrakég texvoloyieg Ba mpénel va yivetal KatdAAnAn evnuépwaon Kot
KOTAPTLON TOU eKTIOULEEUTLKOU TIPOCWTTILKOU OTOXEUUEVA KL OPYQVWHEVA PE pépLva Tou MIEEK
(6lopyavwon nuepidwy, mapoxr oeUvapiwy KATL.), Kot OXL ATIOKAELOTIKA LOVO HECW TWV ETILHOPDWTIKWV
Mpoypoppdtwy mou npoodépet To Natdaywytkd lvotitovto Kumpou.
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Mépav TG KVNTIKOTNTAG TWV oTtoudactwy Kat dtdaokoviwv oto mAaiolo tng Mpagng Erasmus+ Apdon KA1
CUVLOTATOAL N CUMUETOXNA Kot 0T Apdon KA2 pe okomo tn BeATiwon Twv MPoypopATwY omoudwv Bacel
SLEBVWV KaAWV TTPAKTIKWY, KABWE KoL CUULETOXI O€ EKTIALOEUTIKA projects KOLVOTOWLOG OTOV TOMEQ TNG
ETAYYEALATLKAG ekmaibeuongc.

Mpokelpévou va StaodaAloBel n moldTNTA TG MAPEXOUEVNC ekmaideuaong, Oa mpémel n MoAtteia kot n
Awoiknon twv MIEEK va e€aodalicouy tkavomotntikn pioBoloyikn anolnpiwon tou ekmatdeutikou
TIPOCWTILKOU TIOU QTTAOYXOAE(TOL HECW AyOPAC UTINPECLWY, WOTE AUTH VA OVTOVAKAQ TIC AUENUEVEC
QMALTAOELG TOU pOAOU TOUG, L6lwG o€ CUYKPLON LLE EKTTALSEUTEG ECTIEPLVWV TNUATWY TNG LESNG TEXVLKNG
eknaidevong.

Ta Bloypadikd onuelwpata Twy eknatdsutwy (Mapdptnua 3 Tng aitnong afloAdynong) Ba mpénel va
TumomnolnBouv wote va mapéxouv akpLpwc to idlo eidog mAnpodopLwv yia dAouc.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant
3.3 | Synergies of teaching and research Compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria

Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country
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4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Baoel tng ekmovnBeloog LEAETNG OKOTILLLOTNTAG TOU Mpoypdupatog Zmoudwv €xel kaboplobel to mAnBog Twv
VEOELOBEXOUEVWY OTIOUSOOTWY OVA £TOG KOl aVEPXETAL oTov aplOud 18. O aplBuog autog £xel mpoodloplotel
cUpdwva pe Tn Stadikaoia mou neplypddetal otov Kavoviopod Enmoudwv and tnv Appodia Apxn, kat Aappavel
umoYn TIC AVAYKEC TNG ayopAg pyaciag.

H Stadikaoia urtofoAng untoPndlotntwy neptypddetal otov Kavoviouo Zmoudwy Kot UTIAPXEL Kot ELSLKO EVTUTIO e
To XUotnua Moplodotnong yla emloyr] Twv Inmoudactwy otn Anuoota IxoAr TptoBabuag EmayyeApatikig
Exmaibeuong kat Katdptiong MIEEK.

Emnionc otov Kavoviopod Imoudwv umdpxel avolutikni meplypadn tng Atadikaoiag kot twv Kpitnpiwv Eodoyng
Inoubaotwv.

To SimAwpa omoudwv cuvodeletal pe mpodaBetn mpaén (Mapdptnua AutAwpatog — DiplomaSupplement) cUudwva
pe Toug EupwrmaikoU¢ Kat AteBveic Kavoviopoug. To évtumo tou Mapaptripatog AUTAWHATOG eMLE00NKe ota PEAN TNC
Eritponig E€wtepikng ALoAdynong Katd tnv emi tomnou enioken.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.
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H Stadikaoia elodoxrc omoudaotwy ivot TOAU KOAQ SLATUTIWHEVN KOL GUVASEL UE TOV KAVOVLOO OTIOUSWV KL TO
gyxelpidlo Sltaodpaiiong molotntag Twv MIEEK.

To (610 oyVeL kat yla tn Stadikaoia emttuyxouc oAokAnpwaong Tou Mpoypapatog Zoudwy amo Toug oouSaoTEG Kall
™ ANYPn Suthwpatog anodoitnong, To onolo Tautonoleital oto eninedo 5 tou Eupwnaikou MAatoiou Npoodvtwy.

H xopnynon napaptuatog dSumAwpatog (DiplomaSupplement) StleukoAUVEL TRV KIVNTIKOTNTA TwV amodoitwv oTtov
EVWVLALO EUPWTAIKO XWPOo epyaciag.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

1) HumoPAnBeioa aitnon afloAdynong Tou mpoypappatog ormoudwy £xel uTtoBANOeL otnv AyyALKA Kal otnv
EAANVIKN YAwooa. Yrtdpyouv Stadopeg petafd twv SUo ekBéoswv. AlamotwOnke OTL n eM\nVIKA £€kdoon
TEPLEXEL TIG OWOTEG SLOTUTIWOELG, Tipoteivetal S1opOwan tng AyyAkng ékdoonc.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

e Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources
Standards

e Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources
Standards
e Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).
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e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

o Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.
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Tot UALKA pé€oa TTou TTPOPBAETIOVTOL YL TNV ETILTUXA TPOCGdOPA TOU MPOYPALMATOC OTIoUS WV £lval amoAuTa EMOpK
Kol KataAAnAa, Aappavovtag unton th dpUon KoL TOUg OTOXOUG TOU TPoYpAUpaToC. Mepetaipw, n ocuvadela tou
TipoypAuaToC otoudwy e AdN Aettoupyouvta npoypappota twv MIEEK anotelel mpooBeto Betikd otolyeio,
KaBwg eival Slabéoipol ekmatdeutikol mopol os éva meptBailov olkovouiog KALHaKag.

To péyebog kat n xwpotafia twv atbovowv SidaokaAiog, OMwG eMioNG KL TWV EPYACTNPLAKWY XWPWV, Elval
amOAUTA LKavoTIoLNTIKOL, WoLlaitepa paAtota av AndBei umddn o Ukpog aplBUOC KL EUOUEVWV.

Jadwe, oL dlatiBEpevol mopol uttootnpilouv £va oTtoUSAOTO-KEVTPLKO KO ETAPKWE EE0TOULKEULEVO LOVTEAO
nabnong.

H dueon duvatotnta mpopunOsiag / avavéwong E0mMALoMOoU Kat avOAWGIHwY UALKWY, aAAG KL TWV EKTTALSEUTIKWY
CUYYPOUHATWY StachaAilel TNV emMApKELX TOUC.

H eunepia mou €xeL amoktnBel oe avtiotolya npoypappato ormoudwv twv MIEEK avadopikd pe tnv €€’ anootdoewg
S6aokaAio amote)el éva mPOoBeTo BETIKO OTOLXELO YLa TNV OUAAN KAl ArPOOKOTMTN AEITOUpYia TOU TPOYPALUATOG
oe ouvBnkeg ou dev Ba emitpénouy tn Sla {wong StdackaAia.

Ot omoudaotég péow Tt PndLakng mAatdoppag tou MNpoypappotog Zmoudwy Kal tng totooeAidag twv MIEEK sivat
EVALEPOL TWV TIOPWV KL TWV SUVOTOTATWYV eknaidsuong nou StatiBevral.

Ot avBpwrvol TOPOL IOV Elval amapaitnTol yla tn AELIToupyio TOU TPOYPAUUATOG 6TIoUdWV (EKTTALOEUTEC,
SLOLKNTIKO TIPOCWTTLKO KATL.) elval EMOPKELS Kal eplypadovTal Pe akpiBeLa Kal cadrVELa OTO OPYAVOYPUUA TWV
MIEEK Kall 0TO GUYKEKPLUEVO TIPOYPAUUA OTIOUSWV.

H avadpaon tTwv ormoudaotwy yla TNV mapexouevn eknaidsuvon s€aodpoliletal emopkw HEow TNS YNPLOKAG
mAatdpoppag moodle tooo oto MAaiolo TnG afloAdynong Tou MPoypAUUATOC otoudwy, 000 Kol Katd th ¢aon TN
EKTIALOEUTIKAG AgLToupylag.

‘Ooov adopd TNV MOPEXOEVN UTIOOTAPLEN TWV OTIOUSACTWY AUTH KPLVETAL LKAVOTIOLNTLKY, £lTe adopd BEpata
OMOANG Evtagng oTo Mpoypapa ortoudwy, gite Bépata umooTtNPLENG KOTA TN SLAKPELO TWV OTIOUSWVY, TOCO yLa TNV
mapakoAouOnon Twv HadnUATwY, 0G0 KAl TN CUHLETOXN OTLG EEETACELC, KAl €V YEVEL OAO Ta B£pata GOLTNTLKAG
MEpLUvaG pubuilovtal pe cadrvela 0TOV KAVOVIOHO GTIOUSWV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

KatdAAnAeg umtoSoUEG, APTLOG Kol ETTAPKNG EEOTALOMOG KOBWG Kal eMApPKELR 0€ SLaBEoLa UAIKA Kal avBpwIivoug
TIOPOUC TIOU EYYUWVTAL TNV EMLTUXI UAOTIOLNGN TOU TPOYPAHUATOC OTIoudwy, TOGo 6cov adopd Thv Slefaywyn Twv
BewpNTIKWV HoBnuUaTwy 660 KoL TNV TIPAKTIKY) AOKNON TwV 0TIouSa0TWY 0TO TAALOLO TOU EPYAOTNPLAKOU HLEPOUG
TWV HadnuATwy.

Areasofimprovementandrecommendations
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improve the situation.

1)

Na yivel e€elbikeuon Tng umootnPLENG Tou PopolV va AABOUV oL ELOAKTEOL/-£C
omoubaoTEG/OTIOUSACTPLEC, TIPLY TNV EVOPEN TWV LOONUATWY, TIPOKELEVOU va eE0KELWBOUV HE TN
XPNoN TWV eKMALSEVTIKWYV TIAATPOPUWY TIOU XPNOLUOTIOLOUVTOL KOTA TNV NAEKTPOVLKN paBnon oto
mAaiolo tou MpoypAapupatog moudwy.

H avadepopevn «Aladopomnoinon Tou TpOmou eEETAONG TTOU UMOPEL va YIVeL LETA amo elonynon Latpou
yla tepUTwoelg amodedelypévng SucAediag...» (ogA. 11 tng aitnong), mpoteivetal va emavadlatunwoel
€1¢ TO 0pBOV KaL va avadEPEL KUETA Ao €LoNYNOoN EL6LKOU EMLOTHOVA KATA TOV NOUO» KL OXL «ETA
amnod elonynon LaTpou».

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

o O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages
supporting the authenticity, originality and importance of the dissertation, as well
as the reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards
e The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.
e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
e The duties of the supervisor-chairperson and the other members of the advisory
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committee towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e |Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
6.1 | Selection criteria and requirements Not applicable
6.2 | Proposal and dissertation Not applicable
6.3 | Supervision and committees Not applicable
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

H Emwtpornn E€wtepikng AfloAdynong elonyeital BeTikd wg mpog thv MNiotomnoinon tou Mpoypappatog moudwy Pe
TitAo «HAeKTPLKEG EYKATOOTACELS KOl AUTOLOTLOMOL», TO Omoio Ba AELTOUPYROEL OTLC EYKOTOOTACELS TWV
Napaptnudtwyv MIEEK Agpecol, Aeukwaolag, Adpvakag, OTIou N apTLOTNTO TWV XWPWV AELTOUPYLOG KaL TNG
gupULTEPNG UTtOSOUNAG elval KATAANAEG. H kplon tng Emtporg edpaletal oto yeyovog, OTL To v Aoyw Mpoypappa
Imoudwv elval KOAQ OXESLOOUEVO, OPYOAVWUEVO KOL OTEAEXWHEVO KaL N UAOTIOLNGT] TOU TANPOL OAOUG TOUG
KavoviopoUg Atachaiiong Molotntag.

Mépav Toutou, n Emttpon E€wtepikr g AELOAOYNONC TOU MPOG TILOTOMOLNCN MPOYPALUATOC OTIOUS WV, TIPOTEIVEL
evBépuwe 6mwe AndBolv undyYn oL mapatnpRoeLS eMEPOUG BeATiwong mou apatiBevral avoAUTIKA OTA OXETIKA
nedia Tng mponyoupevng evotntag (“C”)

FENIKEZ NAPATHPHZEIZ ENI THZ AITHZEQZ AZIOANOTHZH2

1) Na avtikataotaBel toco otnv aitnon afloAdynaong, 6000 Kal 0TO AVOAUTLKO TIEPLYPAHUA TWV LaBNUATWY O
0pOG «POLTNTAGH E TOV OPO KOTIOUSAOTAGY.

2) Na StaypadoUlv ta ovopaTa Twv SLI6ACKOVTWY 0Ta AVAAUTLKA TEEPLYPAUUATA TWV HoOnUATWY.

3) Ztov Mivaka 2 Tng altnong agloAdynong kat 6oov adopd oTLG MEPLOSOUG SLEacKaALag avd pabnua va
ovaypadovral oL WPeG TNS BewpnTikAg StdaockaAiag Kol oL WPEC TOU EPYOOTNPLAKOU HEPOUG TOU
poonuarog.

4) 2to avOAUTLKO eplypappa Twv pabnudtwy (Napaptnua 2) oto nedio MeBodoloyia AldaokaAiag va
avadépovrtal oe KaOe pabnua ot pEBodol Stdaokaliag mou mpokeLtaL va epapprocdolv Kal va punv
napatiBevral OAeg oL pEBodot mou SuvnTtikd Ba pmopoucav va xpnodomnotn8ouv katd tn BoUAnon Tou
S816a0KoVTOoG

5) to pabnuarta ota omola yivetal xpron TeXVIKAg opoloyiag otnv AyyAkr yAwooo Ba pEmel auTto va
avadEPETAL OTNV EVOTNTA TWV LOONCLAKWY AMOTEAECUATWY.

Kwdwkag TitAog padbipoatog Noapatipnon

Na pelwBel to pabnolakd aviikeipevo mou adopd Toug
KLVNTAPEG Kal va PeTadepOel OTLG «NAEKTPLKEG
KAaoowkeég EykaTaoTaoeLg HMNXOVEGY. ITO TIEPLEXOUEVO TOU HABNUATOG VAl
AuTOMATIOHWY neplAapBavovtal evotnteg OMwe: TuTtikr Stavopun
LoxUoG o€ olkia kal e Blopnyavia. Méoa levénc, €idn
Slakomrtwy, l6n achalelwv. PeAE kat emadelc.

AUTO 0302
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OepuLKka Kal Bepuopayvntikad. E¢aptripata mvakwy Kal
EYKATOOTAOEWY OLUTOUATLOMOU: XPOVLKA PEAE,
TEPHATIKOL SLAKOTITEC, EMAYWYLKO(-XWPNTIKOL
alodntnpeg, anaplBunteg, diadopa idn
NAEKTPOVOLWV. Zrpavaon Kat apibunon emadwv. Ixedo
OUTOMATIOMWV Kot cUpBoAa oxediou. KaAwbdiwaon
Tiivaka autopatiopol. Mehéteg nepinmtwong (case
study). 1o epyaotnplako pépog va nepthapfavovral
EVOTNTEG OTIWG: HeTadOpLKA Tawvia, dvolypa KAelolo
vykapalomoptag, aodnNTApeG Kol KUPLWG TEpUATLKOL
Slakomrec. AAayn ¢opdc eploTpodng KvnTRpa.

310 TEPLEXOEVO TOU poBnuatog va eloaybet
ELOAYWYLK EVOTNTO OXETIKI E TOUC LLKPOEAEYKTEG.

AUTO 0305 | Autopartiopol pe PLCI EvOexoHéVwe va UTIAPXEL KL EPYOLOTNPLAKO LEPOC UE
Arduino og eninedo uAomoinong r Kot Tpooopoiwaong
(eAeVBepo Aoylopiko tinkercad).
, , , Mpoteivetal n aAAayr Tou ovOUATOG TOU LaBRUatog o
AUTO 0401 2uotnpata Kevipung Ataxelplong kat «E€unva Ktipla kat Aopunpévn KaAwsiwon» pe pikpn

Aounpévng Kohwdiwong

TPOTOTOLNoN TOU TEPLYPAUUATOC.
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E. Signatures of the EEC
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