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In English:Concentrations

The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of

Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws of 2015 to 2019” [N. 136 (I)/2015 to N. 35(1)/2019].
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A. Introduction
This part includes basic information regarding the onsite visit.

Click or tap here to enter text.

O éAeyxog mpayuartotroin®nke otig 11 Aekepppiou 2021 amd 1ig 10:00 £wg 11 16:00 kal oTIg 12
AekepBpiou 2021 ammd 1ig 12.00 €wg TG 16.00 péow BIABIKTUAKNG OUVOEONG TWV PEAWV TNG
Emrpotm¢ pe tn dioiknon Twv MIEEK KaBw¢ Kal PE EKTTPOOWTTOUG TWV BIOACKOVTWY, TOU
dI0IKNTIKOU TTPOCWTTIKOU, TWV ATTOPOITWV Kal Twv OTToudaoTwv/oTpiwv Tou [lpoypdupatog
ApToTroliag Kal ZaxapoTTAAoTIKAG KaBWg To UTTd agloAdynon TTpoypapua "Mayelpikég TExveg" eival
vEO Kal O¢ BpioKeTal o€ AsIToupyia.

H diadikaoia &ekivnoe pe TTapouaiacn TnG 1I0Topiag kai TnG d1oikNTIKAS doungtwy MIEEK kai Tou utrd
agloAoynon Mpoypdpuarog, €1dikdTEPa, ato Tov [evikd AicuBuvtr) Twv MIEEK, ko Mapkdaptdin. Zn
OUVEXEIQ, N ETTTPOTIA evnuepwOnke atmd Tov Mevikd ZuvtovioTh kKo Kuplakou kai Tov YTreubuvo
Agitoupyd Alao@daliong MoidtnTtag, Ko ZaxapoTrAAoTn, OXETIKA ME TIG EKTTAIOEUTIKEG OIadIKATIES
Kabwg Kal To 1IoxUov ouoTnua diac@AAiong TToI0TNTAG ToU 1I8pUATOC.

H Emitpoti ESwTtepikng AloAdynong (EEA) evnuepwOnke avaAuTIKG aTTd TOV UTTEUOUVO ZUVTOVIOTH)
Tou lMpoypduuatog Ko AvaoTaoiou OXETIKA PE TOUG OTOXOUG, Ta POBNOIaKA atToTEAETUATA KAl TIG
d1adIKaoia KATAPTIONG TOU TTPOYPAUMATOG OTTOUdWYV. TN CUVEXEIA, N ETNITPOTTA €ixe TNV eukaipia va
BEoel epwTAUATA KOl VO oulnNTAOEI PE €1 JEAN TOU POVIOU DIBAKTIKOU TTPOCWTTIKOU, EKTTPOCWTIOUG
TOU OIOIKNTIKOU TTPOCWTTIKOU KABWG Kal JE dUO ATTOPOITOUG Kal €¢I aTTOUdACTEG TOU [poypaupaTog
ApToTroliag Kal ZaxapoTTAAOTIKAG Kal MIa OTTouddoTplaTou 20U €Toug Tou [poypduparog
Mavyeipikwv Texvwv Twv MIEEK Agpeoou. H EmTpotm Eevaynbnke pEow EIKOVIKNG TTEPINYNONG OTIG
UTTOOONEG (EpyaaTrplia Kal aiBouoeg d1IdaoKaAiag) Twy TTapapTnUATwy oTn Acukwaia, Tn AEPETO Kal
TNV MNago.

Kard 1n didpkeia Twv dU0 TNAECUVAVTHOEWY, TO TTPOoWTTIKO Twv MIEEK trapouciaoce otnv EEA tTnv
NAEKTPOVIKA TTAQTQOPUA EKTTAIOEUONG TTOU XPNOIKOTIOIEITAI OTO TTAQIOIO TNG OIECaYWYNS TWV
MaBnudaTtwyv Tou Mpoypdpuatog, evOEIKTIKO BIOAKTIKO UAIKG Kal @UAAG ypattTAG afloAdynong Twv
OTTOUBACTWV/OTPIWY, TO NAEKTPOVIKO cuoTnua TTapoucioAoyiou Twv MIEEK, Tnv véa TTAaT@Opua
ouvdeong epyodoTwyv Kal atro@oitwv (Aiktuo EmmKoivwviag pe EpyodoTteg/-tpieg yia Texvikd
EmayyéAuarta. EmirAéov, n EEA mapélaBe 1o Eyxelpidio AlaopdAliong Moidtntag kai Tov Mevikd
Kavovioué Zmmoudwv Twv MIEEK (A.E. 2019-2020), Tpeig INevikég EkBETeIc EowTePIKAS AEIOAOYNONG
OUVOQWV TTPOYPANMATWY (Mia yia KABe TTapdpTnua), apxeio PE AVOAUTIKEG PaBuoAoyieg Twv
oTToUdACTWV/OTPIWY OTIC TENIKEG EEETACEIC TWV PABNUATWY Tou Xelpepivou e€aunvou 2019, Tpia
avTiypa@a CUUTTANPWUEVWY eVTUTTWV auToagIoOAOYnong O10AoKovTa, TO EVIUTTIO agloAdynong
MaBriuaTog — diddokovTa, Kabwg Kal To MoToTToINTIKG TO OTT0I0 XOPNYEITal KATA TNV aTTOQOITNON.
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B. External Evaluation Committee (EEC)

AleBVEG MNaveTTioTrIO
EANGBOG

Mavemiotuo Kumpou
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C. Guidelines on content and structure of the report

e The external evaluation report follows the structure of assessment areas.

e At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

e The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

e Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.

e The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

e The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

e The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’sdesign and development
(ESG1.1,1.2,1.7,1.8,1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance
Standards

Policy for quality assurance of the programme of study:

@)
@)

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate
structures, regulations and processes

supports teaching, administrative staff and students to take on their
responsibilities in quality assurance

ensures academic integrity and freedom and is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:

35vd

(@)

(@]

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

is designed so that it enables smooth student progression
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is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:

(@)

O O O O O O

selection criteria

intended learning outcomes

qualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management

Standards

e Information for the effective management of the programme of study is collected,
monitored and analysed:

o

@)
@)
@)
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key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
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o learning resources and student support available
o career paths of graduates

e Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e How/to what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?
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e How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Design, approval, on-going monitoring and review

To mpoTevopevo TTPOYPAP A OTTOUdWY ETTIBIWKEI VO KAAUWEI Jia avAaykn TNG ayopds epyaciag otnv
KUtrpo, TTapExXovTag emmayyeAUATIKY eKTTaideucn uwnAou emtrédou oTig Mayelpikég TEXveG oTa
MIEEK Adpvakag, Acukwaiag kal MNMagou. To Tpdypaupa atTOOKOTIEI OTAV APEON ETTAYYEAUOATIKA
atropPOPNON TWV ATTOPOITWY AAAG KAl 0TR dnUIoUPYia TTPOOTITIKWY YIA TN CUVEXT €CENIEN TOUG OTOV
KAGOO TWV PAYEIPIKWY TEXVWV.

2UM@WVA JE AQUTA TTOU IoXUOoUV yia OAa Ta Trpoypduuata otmoudwyv Twv MIEEK, 1o lNpdypapua
2ToudwyVv Mayelpikég TEXVEG €xEl KATOAPTIOTEN PE €ubuvn Tou ZupBouAiou Tou [Mpoypduuatog
2TTOUBWYV HE TNV €VEPYHN OCUMMPETOXN TOou AKAdNUAIKOU ZuvtovioT) KOBWG Kal TwV TOTTIKWV
OUVTOVIOTWV TOU €V AOyw TTpoypdupaTog. MapdAAnAa, AA@Onke uttdywn Kal n Arroyn ouva@wy
ETTAYYEAUATIKWV QOPEWV Kal ETTIMEANTNPIWY (ZUvdeopog Apxipayeipwy Kutrpou kai ‘Evwon
=evodoxwv Kutrpou). H gutrelpia TNV oTT0id £X0UV ATTOKOMICEI OI CUVTOVIOTEG TOU TTPOTEIVOUEVOU
TTpoypduuatog kai n dloiknon Twv MIEKK otn didpkeia TG A€iroupyiag Tou ouvagpoug
mpoypduuatog ota MIEEK Aegyeoou amd 10 2020, KOBWG KOl TNG TTOAUETOUG AgIToupyiag
TTPOYPOUUATWY TNV APTOTTOlIA KOl OXAPOTTAACTIKY, £XEI CUPPBAAEI OTNV KATAPTION EVOG CUVEKTIKOU
Tpoypduuatos. H EEA diatmmiotwoe 611 TO TTPOTEIVOPEVO TTPOYPAUUA OTTOUdWYV JIOKPIVETAI aTTO
oaQEig OTOXOUG Kal atmmd PaBnoiakd oTToTEAECPATA TA OTTOI0 QVTOTTOKPIVOVTAI OTO ETTITTEDO
emTayyeAuatikng karaptiong 5B (120 ECTS). Z10 mrpoTeivOopevo TTpdypapua oTroudwy, yia Kaoe
OI00KTIKO QVTIKEIMEVO KATAYPAPETAI O OKOTTOG, TO QVAPEVOUEVA UABNOIOKA ATTOTEAECUATA KOl TO
TTEPIEXOUEVO TOU, KABWG Kal TTpoTeIvopevn BiBAIoypagia kal evaAAaKTIKOI TpdTToI agloAdynong Twv
oTTOUdACTWV/CTPIWV.

Policy for quality assurance and Information management

H EEA evnuepwBnKe OXETIKA ME TIC UQIOTAPEVES DIadIKOOIEG OuveEXOUG TTapakoAoubnong Twv
TTpoypauudTwy otoudwv ota MIEEK. EmmAéov, n uttoxpéwaon yia ETKAIPOTTOINCN TNG
TMOTOTTOINONG TWV TTPOoYPauudTwy atmd Tov Popéa Alacpaliong kai MNioTotroinong tng Moidtntag
NG Avwtepng Ekmaideuong Kutrpou ava SeTia, atroTeAEl P EUKaIpia yia TNV TOKTIKN avaBewpnon
TwV TTpoypauparwy Twv MIEEK.

O1 vgioTdueveg diepyaacicg dlaoc@AAliong TmoldTnTag epappolovial ota MIEEK Adn €dw kal trévre
xpovia kai Trepiypd@ovtal oto Eyxeipidio Aiaopaiiong Moidétntag (2017). O1 diepyacieg auTég givai
eviaieg yia 0Aa Ta TTpoypduuata Tou IvoTiTouTou. ZT0 €v AOYyWw €YXEIPIOIOTTEPIYPAPOVTAIOAES Ol
EVEPYEIEG TTOU TTpayuaTtoTrolouvTal atd 1n dieubuvon Twv MIEEK, oUu@wva kal he TIG atmaITioElg
Tou Popéa AlaopdaAiong kai MioTotroinong Tng Moidtntag Tng AvwTtepng Exktraideuong Kutrpou, aAAd
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Kal TIg atraitoelg Tou Eupwtraikou MAaiciou Avagopdgs yia Tn Ailco@dahion g MNoidtntag otnv
EmrayyeApariky Ekmraideuon kar Kardaption. To IvoTiTouTo €@apudlel dIEPYATieC €OWTEPIKAG
agloAoynong utro v tiBAewn Tng EmTpoT) ECWTEPIKNG MNo1dTNTag, avaueoa oTIg oTroieg agicel va
ava@epBei n diadikaoia «autoagloAdynong Twv PEAWY TOU EKTTAIOEUTIKOU TTPOCWTTIKOU» KATA TNV
oTToia, oI dIBACKOVTEG, OTO TTAQIOIO XEIpOypa®ng CUUTTAApwWONG evog 180€AIdou atToypa®Ikou
EVTUTTOU VyIa TA HOBAMATA TOUG, €XOuv Tn dUVATOTNTA VO ONUEIOOUV Kal TTAPATNPACEIS KAl
EIONYNOEIG YIa BEATIWON OXETIKA PE TOUG OTOXOUG KAl TO TTEPIEXOUEVO TWV PABNUATWY TTOU TOUG
éxouv avateBei. H EEA ekTipd 611 n diladikaoia autr) Ba YTTopouoe va yivel TTEPICOOTEPO OUCIAOTIKN
MEIWVOVTOG TNV EKTOCT TOU ATTOYPOQPIKOU EVTUTTOU WOTE O1 BIOACKOVTEG VA ETTIKEVTPWVOVTAI OTN
OUPTTANPWON €KEIVWV TwV oOToIxXEiwv TTou Ba ocupBdlouv otn BeAtiwon TnG d1IGAOKAAIAg Tou
OUYKEKPIMEVOU POBAUOTOG KAl TOU TTPOYPAUMOTOG  YEVIKOTEPA, XWwPIC va Xpelacetar va
OUMPTTANPWVYOUV TTANPOQOPIEC OI OTToiEG €ival BIABECINEG OTA ONUOCIEUPEVA TTEPIYPAUMATA TWV
MaBNuaTwy.

2710 UTTO a&loAéynon MNpdypaupa e@apudlovTal ol d1adIKaaieg Ol OTTOIES I0XUOUV Kal YIa Ta UTTOAOITTO
moToTroinuéva Trpoypduuata Twv MIEEK. Otrwg mpoavagépbnke, n EEA mAnpogopribnke, 1600
atré Tov utrelBuvo Alac@daAiong Tng MoidtnTag, 6co Kal ammd Toug dIBACKOVTEG PE TOUG OTTOIOUG
OUVOMIANCE, OTI TTPAYUATOTTOIEITAI auToagIoAOYNON yIa KABE puddnua XwpIoTd PeE TN CUPTTARPWON
€I0IKOU €vTUTTOU OTO TEAOG TOU €EQUAVOU ATTO TOV EKACTOTE UTTEUOUVO EKTTAIBEUTIKO. ETTITTAEOV,
TTPayPaToTIoIEiTal agloAOYNon Twv SIOACKOVTWY Kal TNG EKTTAIBEUTIKAGS O1adIKaCiag atrd TOUG/TIG
OTTOUdACTEG/OTPIEG, ME OCUPTIANPWON €I0IKA OXedIAoUEVWY  epwTnuaToloyiwv  (agloAdynon
MaBAuaTog Kal agloAdynon Tou TTPOoYPANPATOS OUVOAIKA) TTou TTEPIAAPBAVOUY EPWTAOCEIS KAEIOTOU
OAAG Kal avOIKTOU TUTTOU OTO PHECOV TTEPITTIOU TOU £CANNVOU (UETA TNV OAOKANPWON TWV EVOIANECWY
YPOTITWYV €CETACEWV TWV OTTOUdAOTWYV). H €TEgEpyaria TwV CUUTTANPWHEVWY EPWTNUATOAOYIWY
yivetal Baoel piag tuttotroinuévng peBodoloyiag. H cUPTTApwon TwWV EpWTNPATOAOYIWY YiIVETAI JE
TN BonBeia piag NAEKTPOVIKA TTAATQOPPAG, N OTToia €EAC@AAICEl TNV AVWVUMIA TWV CUPPETEXOVTWV.
Aedopévou OTI N €QApUOYR TNG NAEKTPOVIKNG KATAXWPENONG -Nn OTIoid, AVAYKAOTIKA AOYyW Twv
TTEPIOPICHWYV, AVTIKATEOTNOE €0W Kal dUO XpOvia TNV XEIPOypaen / €vTuTin- ouvodeUTNKE aTTd
agloonUEIWTN PEIWON TNG CUMKPETOXNS TwV oTToudaoTwv/oTpiwy, N EmTpot) EcwTtepiknig Moidtntag
avalnTd TPOTTOUG Yia va BeATIWBEI N ocupueTox oTn diadikacia TG agloAdynong oTo PEAAOV.

ISlaiTepa OETIKO KpiveTal TO yEYOVOG OTI TTAPOKOAOUBEITAI OTEVA N EPYOOCIAKN ATTAOXOANON Twv
QTTOQOITWY Kail 0 BaBPOS IKavoTToinong Toug atrd auTr]. AUTO SIEUKOAUVETAI KAl OTTO TOV HIKPO apiBud
@OITOUVTWYV oTa TTpoypduuaTa Twv MIEEK.

Public Information

H EEA diamriotwoe 611 70 KoIvO €xel TTpooBacn oe AeTITopepr) TTANpoeopnon TTavw oTtn OOWr Tou
Mpoypduuartog kai oTIg dIadIKaCieg TTOU aKOAouBoUvTal, OTTWG TA KPITAPIA ETTIAOYNS TWV UTTOWAQIWV
otmoudacTwVv/oTpIWV yia Tnv atmmodoxy Toug oTo [pdypaupa, ol péBodol agloAdynong Twv
oTToUdACTWV/CTPIWYV Kal Ol apuodIOTNTES TWV dIa@OpwV ETTITPOTTWY OTO IVOTITOUTO. AUTEG KOl AAAEG
dladikaoieg kataypdgovtal ota Eviutta Odnydg Ztmoudwyv kal Kavoviouoi Ztmmoudwv Twv MIEEK
2021, Ta oTroiadnuocIoTToloUVTal KOl HEOW TNG OIKEIag 1I0TooeAidag. H 1oTooeAida cival TTARPNG Kal
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QINIKN yIa TO XPROTN, egac@ali¢ovrag opaAn repifynon. Metalu GAAwv, TTEPIEXEI KAl QUTOYPAPIKO
UAIKO atmé TIG ekONAWOeIC oI oTroieg €xouv dlopyavwBei oTo TTAQICIO TNG €KTTaiIdEUONG TWV
OTTOUdACTWV/CTPIWV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

—  MeydaAn gutreipia oTnv €TTAYYEAPQATIKY EKTTAIOEUCN KOl KATAPTION

—  KaBigpwpuéveg diadikaoieg eCWTEPIKAG agloAdynong

— A&IoAdynon Twv padnudtwy atrd Toug utTeUBuvoug BIOACKOVTEG

—  Evnuépwon Kolvou OXETIKA YE TA TTIPOYPAUMATA OTTOUDWY PHECW TWV KOIVWVIKWY OIKTUWYV TNG
10TO0EAIAG Kal TNG dlopydvwaong eKONAWOCEWV

— Emdpkeia xpnuaTtodoTIKWV TTOpWV

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

— To lMNpoéypapua Ba weeAnBei ammd TN CUCTNUATIKA TTApakoAoUuBnon eTTIAEYUEVWV AEIKTWV
MoiéTNTag. H Kataxwpnon kal o d1axpovikog £Aeyxos Twv AeikTwy Moidtntag cuvoAikd, Ba
ETMTPEWEI TNV KAAUTEPN AGIOTTOINON TWV ATTOTEAEOUATWY TNG ECWTEPIKAG AZIoAdYnong kai Ba
OIEUKOAUVEI OTOV KOBOPIOPO PEANOVTIKWY OTOXWV TOu TTpoypduuatog. Or deikteg auToi
MTTOPEI A.X. VO a@pOpOouUV TIG ETTIOOCEIS TWV OTTOUdACTWV/CTPIWV OTA Padrnuara, Tn didpKeia
oTTOUdWV YIa ATTOPOITNON, ToV BaBud IKavoTToinoAS TOUG aTTO TNV EKTTAIBEUTIKA dladikaaia,
TNV €KBAon TNG EPYACIOKAG ATTOKATACTOONG TOUG, TN CUMMETOXH TOU IOAKTIKOU TTPOCWTTIKOU
O€ TTPOYPANMPATA KIVATIKOTNTAG, TOV BABUO IKAVOTTOINONG TWV £PYODOTWV K.0.K).

— H diadikacia autoagloAdéynong Twv dI000KOVTWY Ba JTTopoUCE va Yivel TTEPICOOTEPO
OUCIOOTIKA, OTTWG AVAAUETAI OTN OXETIKA EVOTNTA TTIO TTAVW.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Partially Compliant/Compliant

Sub-area
1 -
Policy for quality assurance Compliant
. . o . Compliant
1.2 | Design, approval, on-going monitoring and review
Compliant

1.3 Public information
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1.4 | Information management Compliant
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.2 Process of teaching and learning and student-centred
teaching methodology

2.3 Practical training

2.4 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology

Standards

The process of teaching and learning supports students’ individual and social
development.

The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

Students are encouraged to take an active role in creating the learning process.

The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the
teacher.

Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

Mutual respect within the learner-teacher relationship is promoted.

The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training

Standards

35vd

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support

achievement of planned learning outcomes and meet the needs of the stakeholders.
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2.3 Student assessment

Standards

Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of the
learner.

The criteria for the method of assessment, as well as criteria for marking, are published
in advance.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

35vd

How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technology in order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and learning?
How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in
research set up?

How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?
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e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

1.1 Process of teaching and learning and student-centred teaching methodology

O1rwg TTPOKUTITEl ATTO TA TTEPIYPAUMATA TWV haBnudTtwy, n didackalia gival cuvOuaaTIKN, KaBwg
yila ta Bewpntik& pabnuara mepIAauBavel Kupiwg dIAAEEEIS, oulATNON Kal TTEPITITWOIOAOYIKEG
MEAETEC. T1a Ta epyaoTnplokd padnuarta Trapaywyng n mapddeong TpoidvTwy n d1I0aoKaAia €XEl
TIPOKTIKO XOPAKTAPA KAl a@Oopd OTNV EVEPYH CUUMETOXN TwWV OTTOUdACTWV/CTPIWY Kal 0Tn XpHon
€CEIDIKEUPEVOU €pYAOTNPIAKOU ) ETTOTITIKOU €£EOTTAIOMOU. H BiwpaTiK péBodog didaokaAiag aTov
XWPO EpYaoiag agopd oTnv TTPAKTIKA e¢doknon. EmTTAéov, oTnv ekTmaideuon TTPOoRAETTETAI VO
OUMUETEXOUV KOl AAAEG OpacTNnPIOTNTEG, OTTWG EKTTAIDEUTIKEG ETTIOKEWEIG, OEPIVApIa  aTTd
TTPOOKEKANUEVOUG, TTPOPOAR video. AISOKTIKO Kol GANO  €€eIBIKEUPEVO UNIKO oxediddeTal va
TTPOCPEPETAI ATTO TOUG DIBACKOVTEG HECW TNG TTAATPOPUAS moodle kal péow Teams evw o1 DIOAEEEIG
Twv BewpnTIKWV PadnudTwy duvaTtal va TTPOCPEPOVTAI Kal JE aoUYXPOVO TPOTTO.

Ta MIEEK ©Oi08étouv  emmapkeic kal  oUyxpovoug padnolakoug TTépous  yia  palnTég,
OUNTTEPIAANBAVOUEVWY TWV EYKATACTACEWV Kal TOU £EO0TTAICHOU, TNG BIBAIOBAKNG KaI TWV a1Bouc wv
d1daokaAiag. H EEA ekppddel Tov TTpoBAnuaTtioud TnG yia Tn ouyxpovn Asitoupyia 2 M (ApToTrolia-
ZaxapotrAaoTikr Kal Mayelpikég TEXVEG) TTOU XPNOIMOTTOIOUV TOUG iBIOUG £pyacTNPIOKOUG XWPEOUG
Kal utTtodopéG. H TTapakoAouBbnon o€ OAa Ta padrjuarta gival uttoxpewTikr). O1 yéBodol didaockaAiag,
Ta egpyoAcia OIdAOKOAIag Kal TO UAIKO yia T OI000KOAIQ @aivOovTal ATTOTEAEOMOTIKG, OTTWG
QTTOTUTTWVOVTAI OTA TTEPIYPAUMATA TwV paBnudTtwy. Qotéoo, TTepINABE aTnv avTtiAnwn NG EEA 6
TA TTEPIYPAPMATA TWV PHABNUATWY TTOU ETTICUVATITOVTAI GTNV AiTnon Tou 18pUuaTog €V CUUTTITITOUV
ME auTd TTOU gival dnuooiotroinuéva otov I0ToToTTo Twv MIIEK. T.x 0TO pdBnua 'Yyieivr) Tpo@ipwy'
ol jaBnolakoi otoxol dev TauTiCovral.H EEA emionuaivel 611 ota MNeplypdupara Twv gadnudtwy Kai
oTo TTedio «MeBodoAoyia TnG diIdaoKaAiag», ava@EpeTal TTAVTOU £vag KOIVOG KATAAOYOG OUYXPOVWY
EVAANQKTIKWV PEBGOWYV, avECAPTATWG TOU TTOIEG Eival OI CUYKEKPIPEVES TTOU £QapudlovTal 0€ KAOE
MABNUa aTTd TOV EKACTOTE EKTTAIOEUTIKO Kal 0€ TT010 BaBud (17.X dev KaBopieTal 0 EAGXIOTOG apiOudg
TWV EKTTAIOEUTIKWYV ETTIOKEWEWV 1 0 OPIOUOS TWV TTAPOUCIACEWY ATTO ETTIOKETITEG, OMIANTEG KATT).
EmmAéov, n EEA mporteivel To medio «BifAioypagia» va petovouaoTei o «AISAKTIKG Bondrpata»
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WOoTe va yiveTal avagopd, 0l HOvo OTa TTPOTEIVOUEVA CUYyypdupaTa (EAANVIKA Kal EevoyAwooa),
OaAAG Kal OTIG ONUEIOEIS Ol OTToIES dlapoIpdlovTal 0TOUG OTToudacTEG/OTPIEG (MECW moodle).

2.4 Practical training

To pdypappa TepIAapBavel duo TTpakTikEG aokoelg (COOK0206 kai COOK0406). H kaBe pia £xel
moTwOEl ue 6ECTS kai £xel didpkeia €61 efOouddwy. AleEdyovTal OTO TTPWTO Kal TO OEUTEPO £TOG
OTTOUdWV, O€ ETTIXEIPAOEIG PIANOEEVIOG Kal ETTIOITIOYOU. 21NV EEA £mddOnke apxeio EpyodoTwy yia
Tnv lpakTikp Aoknon 2020-2021 oTo TTAQICIO TOU QVTIOTOIXOU TIPOYPAUMATOG TTOU Eival €V
Aeiroupyia otn Agheao.

H didpkeia TG TTPAKTIKAG e€Aoknong (12 eBdouddeg cuVOAIKA) BewpeiTal ETTAPKAS YIA TNV EQAPUOYN
TWV OECIOTATWY TTOU ATTOKTOUV Ol OTTOUdACTEG/OTPIEG TOU TTPOYPAPMATOG. H KaBiEpwuévn TTPAKTIKN
ota MIEEK T1rpoBAétrel 611 01 0TTOUdAOTEG/OTPIEG TTOU €pydlovTal O OTO XWPO TTPAYUATOTTOIOUV
TNV TTPAKTIKA TOUG AOKNON OTOV XWPO £PYOCiAg TOUg, eV Ol UTTOAoITTOI/EG KaBodnyouvTal OTnv
avalnTnon Tou TOTTOU TTPAKTIKAG £¢doknong atrd Tov AKadnuaikéd utreubuvo.

O1 otmoudacoTtég/aoTtpieg TNG Anpooiag 2xoAng MIEEK ptropouv va uttoaGAouv aitnon CUPPETOXNAS
oTo Mpdypappa Erasmus Plus yia TTpakTiK) GoKNon, €701 WOTE VA KATAPTIOTOUV ETTAYYEAUATIKA OTO
eCwtepIkd. ZT0 TTACiCIO OPwg Tou Zxediou KivnTikdétnTag yia tnv Avwrarn Exmraideuon, yoévo ta
Idpupata TTou ival katoxol Tou XapTtn Erasmus yia Tnv Avwtarn Ektraideuon [Erasmus Charter for
Higher Education (ECHE)] ptmmropouv va cupuetéxouv. H emtayxuvon Twv d1adiKaoIiwyv yia Thv
atrokTnon Tou Erasmus Charter 6a atroteAéoel éva Briua TTpog Tn d1BvoTToinon Tou TTPOYPAUMATOG.

Omwg avaeépbnke otnv EEA, o Bgoudg 1ng TpakTIKAG €EAOKNONG TTPOCPEPEI EUKAIPIES
€pyodOTNONG yia TOUug/TIC oTToudacTég/oTpieg Tou Mpoypduparog YETA TNV atrogoitnor Toug. H
OUCTNPATIKA KaTaypagr) Tou Babuou IKavoTroinong Twv £pyodoTwyV aTTd TOUG aTTooitoug Tou M
gival mBavwg éva aToixeio TTou Ba TTPETTEl va evowuatwBei aTtoug AcikTeg MNMoidTnTag Tou M.

2.5 Student assessment

Ta kpITApIa agloAdynong Twv oTToudaCTWV/CTPIWY Eival COPWS KABOPIoPEVA Kal ETTAPKWG TTOIKIAAL.
2Tnv TeAIKA BaBuoAoyia cuvuttoAoyiovial PE QVTIOTOIXOUG OUVTEAEOTEG Baputntag TOOO N
TTapoucia (10%) béoo kai ol : Epyaoieg/Projects (Oudda 3 Atouikry): 0% - 50%, MeooTtrpdBeoun
E¢étaon: 0% - 30%, Tehik) E¢étaon: 0% - 40% kai TeAiki Aiemotnuovikr Epyacia/llapouciaon
(Opadikh i Atopikn): 0% - 50%. Ta Tapatmdvw opia ava@épovTal oTa TTEPIYPAPUATA OAwV TWV
MaBnudTwy, evw dev UTTApPXEl TTAAPN avTIoTOoIXNON ME T ava@epoueva otn oeA 16 Tou eyypdgpou
"Kavoviopoi Z1roudwv".

H agloAdynon TnNg TPAKTIKAG €EA0KNONG Twv OTTOUdACTWV/OTPIWY BacifeTal 0TV ATTOBOCT] TOUG
OTO XWPO £pyaciag Kal oTn cUPTTARpwaon Tou BiIBAIapiou/nuEPOAOYIOU TTPOKTIKNAG ££0KNONG.
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H ouppetoxn oTIc €€eTdoeig 1 emmaveCeTdoelg TTPOUTTOBETEl OUVOAIKR TTapakoAouBnon oTo
egeTadduevo padnua peyaAuTtepn r ion Tou 75% ToUu CUVOAIKOU apIiBUOU TWV TTPAYHATIKWY WPWV
d1daokaAiag Tou pabruaTog. O1 oTToudACTEG/TPIEG UTTOPOUV Va £TTAVECETAOO0UV £wg dUO paBruaTta
ava €EAUNVO EVTOG OEKATTEVTE NUEPWV OTTO TNV AVOKOIVWON TWV ATTOTEAECPATWY TOU EEOUAVOU. €
TTEPITITWON TIOU OTTOUBOOTAG/TPIA CUVEXICEl KAl PETA TIG ETTAVECETACEIC VA PNV £Ea0@AAilel
BaBuoAoyia Touhdxiotov ion pe 50/100 ) 6tav n ouvoAIKr TTapakoAouBnor Tou/Tng ival XapnAoTepn
TOoU 80% TOU GUVOAIKOU apIBUOU TwV TTPAYHATIKWY WPwV didackaAiag, &€ dikaiouTal AiTTAwua aAAd
ekdideTal AvaAuTiky Katdotaon BaBuoAoyiag (Transcript) yia éca paBriuata €xel TEPACEl Kal Hid
BeBaiwon MNapakoAouBnong PETA atmd OXETIKA aiTnof Tou/TnNG. EMITPETTETAI N HETAPOPA PEXP! Kal
OuUo (2) padnudtwyv ava Mpdéypapua ZTToudwV PE TNV TTPOUTTO0ECN TNG CUUMPETOXNG O€ YPATITEG
e€eTaoeIg evtog 5 eTwyv. O1 Kavove auToi gival dnNUOCIol KAl ava@épovTal 0Tov Kavoviouo ZTToudwyv
Twv MIEEK até Tov otroio atmouciddel n avagopd otnv  €tmidoon MNapapTthpaTog ATAwaTog
(Diploma Supplement), TTpdTUTTO TOU OTTOIOU GTNV EAANVIKR Kal ayyAIKr YAwooa 668nkav otnv EEA.

2TOUG OTToudaOTEG TTapEXETAl  duvaTtdTnTa avapaBuoAdynong Tou ypatiTou TOuG OTIC TEAIKEG
etetaoeig Ommwg Teplypagetal otn oeh 19-20 oTto €viutmo "Kavoviopoi Ztmroudwv", TTou eival
avaptnuévo otnv 1IotooeAida Twv MIIEK. AvTioToixn upveia uttdpyxel kal otnv evotnta 1.7 oeA. 39
EMXEIPIAIO AIAX®PAAIZHE TOIOTHTAYX TQON MIEEK [9], To oTmoio Ba Tmpétel €miong va
onuoaoiotroigital otnv lotooegAida. H EEA diatriotwoe d1a@OpPETIKA TTPOCEYYION OTIC U0 aVWTEPW
TTNYEG Ol OTTOIEG TTPETTEI VA EVAPHUOVIOBOUV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

— Eo@apuoyn ueBddwv CUPPETOXIKNG HABNoNGS KaBwg dIEUKOAUVETAI KAl ATTO TOV HIKPO apiBud Twv
TTPORAETTOUEVWY OTTOUBACTWV/TPIWV.

—  Xpnon A&ItoupyiknG eKTTAIOEUTIKAG TTAATOOPUAGC OTA adhuarTa.

—  YTOXPEWTIKN TTPAKTIKI adoknon 12 ¢Bdopadwv o€ KatdAANAoOUG XWPOoUGS Epyaaciag.

— Aerroupyia TNG NAeKTpoVIKAG TTAAT@OpPag «AikTuo ETmKoivwviag pe EpyodoTeg/-Tpieg yia
Texvikd EmrayyéApata (AEETE), evog atroteAeopaTtikou péoou dlacuvoeong WE TNV ayopd
epyaociag (Bswpwvtag OTI gival ev AeIToupyia yia 10 UTTO agloAdynon M).

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

— Emkaipotroinon Twv TTEPIYPAPPATWY OTNV 10TOOEAIdA TOU TTPOYPANUATOS CUP@WVA HPE TO
ouvNUUEVO OTNV AiThON apxeio

—  Evnuépwon Twv peBddwyv di1IdackaAiag oTa TTEPIYPAPUATA OTTOUDWY YIa KABE pabnua ocuuewva
ME TIG TTAPATTAVW ETTIONUAVOEIG
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— Emkaipotroinon Tou mediou '‘BiBAloypagia” ota TEPIypAPUaTa OTTOUdWY WOTE VA TTEPIAAUBAVEI
Kal TIG ONPEIWOEIS TOU JaBAuaTOg

— AvaBewpnon Kal evapuovion Twv TTEPIYPAPOPEVWY OIadIKaoIwyY 0€ OAa Ta £yypaga Twv MIEEK

— Améktnon Erasmus Charter.

- Avagopd Tng duvartoTntag emmidoong Diploma Supplement oT1o €yypago 'Kavoviopoi Zmmoudwy'

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

2 Process of teaching and learning and student- Compliant

centered teaching methodology

2.2 Practical training Compliant

2.3 Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.
Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

e The teaching staff is regularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.

e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status

Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research

Standards
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e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.

e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e Is teaching connected with research?

Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e |s student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

3.1 Teaching staff recruitment and development

2tnv Emrtpot Tmapaddbnkav Ta cuvoTITIKA Bioypa@iké Twv d1I0aoKOVTWY, 01 OTToiol SIaTTIOTWONKE
OTI S100£TOUV TA ATTAITOUPEVA TUTTIKA TTPOCOVTA KOBWG KAl ETTAPKI ETTAYYEAMOTIKA EUTTEIQIA yIa TN
d16acKaAia Twv JaBnuAaTwy TToU Toug £Xouv avaTedei. H TTAciovoTnTa Twv d1I6ACKOVTWY Eival KATOXOI
METATTTUXIAKOU TITAOU KalI EKTETAPEVNG EPTTEIPIAG OTO AVTIKEIUEVO TOU TTPOYPAUUATOG.

H diadikaoia TpdoAnwng Tou dIBAKTIKOU TTPOCWTTIKOU Eival oa@ng Kal OIETTETAI aTTd AgIOKPATIKA
KpiThpia Kai diagavela. AauBdavel xwpa HECW PNTPWOU EKTTAIOEUTWY, TO OTTOIO TTPOKUTITEI ATTO TN
MOPI0®ATNON TWV EKTTAIBEUTWY BACEI YVWOTIKOU QVTIKEINEVOU KOl AVAVEWVETAI KABE Tpia €T KATOTTIV
TTPOKNPUENG TTPOCANWNG TTPOCWTTIKOU.

35vd



#
A ©OPEAZ AIAZ®AAIZHE KAI NMIZTOMNOIHIHE THE NMOIOTHTAE THE ANQTEPHE EKTIAIAEYEHE -
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar eNQa.

Mapéxetal N duvatoTnTa oTa PEAN TOu BIBAKTIKOU TTPOCWTTIKOU VA VIOXUOOUV f/Kal BEATIWOOUV TIG
EKTTAIOEUTIKEG TOUG OECIOTNTEG JECW TNG TTAPAKOAOUBNONG OEUIvapiwy TTou dlopyavwvovTal atro TO
Maidaywyikd IvoTitouTo Tou YTroupyeiou MNaidgiag Kal agopouv o€ BEpaTa VEWY TEXVOAOYIWV OThV
ektTaideuon evnAikwy, OI10AOKOAIOG evnAiKwy o0€ gpyaocTApla, Bewpieg pdabnong ektaideuong
evnAikwy, agloAdynong kai dlac@AAiong TToIOTNTAG OTNV eKTTAideUON evnAiKwy, K.4. ETiTTAéov, oTa
MEAN TOu OIDAKTIKOU TTPOCWTTIKOU TTAPEXOVTAl EUKAIPIEG VA OUMPUETAOXOUV O€ ETTINOPPUITIKEG
avtaAAayéG OoTo TTAQIOIO TOu TTpoypdupaTog Erasmus, va ouvepyaoToUv OTOUG TOMEIG TNG
010a0KaAiag T600 evidg TOU 1IOPUPATOG, 000 KAl YE ECWTEPIKOUG OUVEPYATEG aTTO TNV KUTTPO 1) TO
€CWTEPIKO, KAl va TTAOPAKOAOUBOUV TIG TEAEUTAIEG ECENICEIC OTO XWPO TWV HAYEIPIKWY TEXVWV (TT.X.
ouppueToxn otnv EtrayyeAuarikn ‘EkBeon yia Tnv EmoimoTiki kol ToupioTikr Biopnxavia HORECA-
Gastronomia Expo 2021). A1ré mn oulTnoNn PE TOUG EKTTPOCWTTOUG TWV dIdACKOVTWY, N EmTpoTm)
ESwTtepikAg ACloAdynong diatrioTwoe EVTovo evRIOQEPOV Kal dIABECN CUUUETOXAG OTIG TTAPATTAVW
OpacTNPIOTNTEG TOOO £VTOG 600 Kal KTOG Kutrpou. O1 TTEpIcoOTEPOI atTd dooug EAaBav HEPOG OTn
OI1adIKTUOKN OUulATNON avépepav OTI €ival IKAVOTTOINWEVOI PE TOV TPOTIO evnuépwons (MEow
NAEKTPOVIKOU TOXUDPOWUEIOU), EVWD APKETOI £XOUV 1O CUPUETAOXEI TOUAAXIOTOV I Qopd o€ KATTOIX
dpacTnpPIOTNTA £KTOG KUTTPOU Kal e¢€ppacav 101aiTepa BeTIKA oXOAIA yIa TNV EUTTEIPIA TOUG AUTH).

EmmAéov, Ommwg avagépbnke otnv Evotnta 1, é€xel mpoBAe@Oei n e€icaywyr) OUCTAPATOG
QAUTOOEIOAOYNONG TOU DIBAKTIKOU £PYOU TWV EKTTAIDEUTWY, KABWG KAl CUCTAUATOS agloAdynong TNG
a1TOd00NG TOUG ATTO TOUG/TIC OTTOUDAOTEG/OTPIEG TOU TIpoypduparog. Ta arroteAéopata Ba
KOIVOTTOIOUVTAI OTA PEAN ATTO TOV ZUVTOVIOTH) TOU TTPOYPAUMATOG. TEAOG, aTTd TN GUZATNON TTOU £YIVE
TTPOEKUWYE OTI DEV TTPORAETTOVTAI CUYKEKPIPMEVEG WPES YPAPEIOU YIA TNV ETTIKOIVWVIA Kal KaBodrynon
TWV OTTOUBACTWV/OTPIWY aTTO Ta JEAN TOU BIDAKTIKOU TTPOCWTTIKOU OAAG OI TTapaTtTavw O1adIKACiEg
oupTtTrEPIAaPBavovTal yéoa oTov XPOVo dIBACKAAIOG TWV HaBnudaTwy, YEYOVOG TO OTTOI0 eV KPIVETAI
1I010iTEPA BETIKO.

Ooov agpopd oe dpdAceIC TTOU aPopoUV aTnNV TTPOWONGCN Tou BIAKTIKOU TTPOCWTTIKOU AOYW TNG
TToI0TNTAG TOU BISAKTIKOU £€PYOU TTOU TTPOC@EPOUV (TT.X. uywnAn BabuoAoyia katd Tnv agloAdynon
aTTO TOUG/TIG OTTOUBAOTEG/TPIEG), TNG EPEUVNTIKAG TOUG OPaaTnPIOTNTAS 1 TNS KIVATIKOTNTAG TOUG,
auTég Oev Exouv TTPoRAe@Bei. H ETiTpotr AloAdynong Bewpei 0TI n UTTapEN KIVATPWY, OTTWG TTX. N
TTapakoAoubnon dieBvwyv ouvedpiwy, Ba emnpedoel BeTIKA Tnv €miTEUEN TwWV OTOXWV TOU
TTPOYPAUMUATOG.

3.2 Teaching staff number and status

O apIBPoS Twv dIGACKOVTWY ETTAPKEI yIa TNV UTTOOTHPIEN TOU TTPOYPAPMATOS Kal To Trepitrou 1/3
auTwv gival TTAApoug atraocxoAnong. H avaloyia pé€yiotou apiBuou otroudacTwv/Tpiwy (18) TTpog
B¢oeig B1000KOVTWY TTANPOUG aTTacXOAnong (5) ival TTOAU IkavoTroIinTIKA. MpoTeiveTal n TpdoAnywn
EPYQOCTNPIOKOU/TEXVIKOU TTPOCWTTIKOU TTOU Ba BPIiOKETAI GTOUG £PYOCTNPIOKOUG XWPEOUGS KaB’'dAn Tn
OIAPKEIO EKTEAEONG TWV EPYOOTNPIWY, £TOI WOTE VA dIACPAAICTEI N TPNON TWV KAVOVWY QOPAAEIQG
Kal TwWV Kavovwy opBAg EpyacTnpIaKnS TTPAKTIKNG.
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Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H mAciopn@ia Twv OI1I0ACKOVTWY €XOUV ETTAPKNA TTPOCOVTA KOl EKTETAUEVN EMUTTEIPIO OTO
QVTIKEIMEVO TOU TTPOYPAUMATOG.

2UVEXNG KATAPTION Kal avATITugn deCloTATWYV

IMOAU IKavoTTOINTIKI) avaAoyia oTToudaoTwV TTPOG OIOACKOVTEG

Eicaywyr ouoTthpaTog autoagioAdynong Tou dIDAKTIKOU £PYOU TWV EKTTAIOEUTWV

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

MNa ™ BeATiwon TNG TToIOTATAG TOU NMPOoYPANPATOS TTPOTEIVETAI VO TTPOCTEBOUV WPES YPAPEIOU
yIa TNV KOAUTEPN ETTIKOIVWVIA JETALU OTTOUDSAOTWV/OTPIWY Kal dIOACKOVTWY

EmBpdpBeuon Twv peAwv Tou SIBAKTIKOU TTPOCWTTIKOU PE BAon TIG SIOAKTIKEG TOUG ETTIOOCEIG
OeopobETNON KIVATPWY yia TNV ETTIUOPOWON Kal ETTICTNUOVIKA avéAIEN TwV PEAWV TOU
OI0OKTIKOU TTPOCWTTIKOU

MpdoAnwn epyaocTnPIaKoU/TEXVIKOU TTPOCWTTIKOU yia Tn S1ac@AAIon TAPNONG TV KAvOvwvV

0pBNC EpYACTNPIAKAS TTPOAKTIKAC

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3 .
Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant
33 Synergies of teaching and research Not applicable
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1Student admission, processes and criteria

Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition

Standards

e Pre-defined and published regulations regarding student recognition are in place.

e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.

e Appropriate recognition procedures are in place that rely on:

o institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
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o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4.4 Student certification

Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e |s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

4.1 Student admission, processes and criteria

H eicaywyn Twv ommoudaoTwv/oTpiwyv o€ OAa Ta MNMpoypdupara MIEEK yivetar pe popioddtnon, ta
KPITAPIO TNG oTToiag gival dnuooicupéva oTtnv 1IoTooeAida. Atraitouvtal atroAuThpio Méong, Méong
TeXVIKNG EKTTAIOEUONG KAl CUUTTAPWON OTPATIWTIKWY UTTOXPEWOEWY ATTO APPEVES UTTOWNPIOUGS. To
guoTtnua popiodotnong Baciletal katd 70% otnv BaBuoAoyia Tou atmroAutnpiou Aukeiou kal aTnv
TUXOV ouvageia adnuaTtwy Tou pe 1o Mpoypapua Zmoudwyv, Katd 15% pe TNV €TTayyeEANATIKA
kardotaon (T.X. avepyia rp ouva@ng eutreipia) kal Katd 15% oTnv TTPOCWTTIKY) / OIKOYEVEIQKT)
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KOTAoTOon TOU/TNG utTown@iou/iag otroudaoTrh/oTplag. Ta armoTeAéopaTa TG HOopIodOTNoNG
avakolvwvovTal dnudoia.

4.2 Student progression

O 1pé1T0G agloAdynong/BaBuoAdynong TNG atrdédoong TWV OTTOUdACTWV/OTPIWY TTAPOUCIAZETAI OTNV
TTapdypago 2.3 NG TTapoucag €KBeong.

H IMpauparteiok YTroothpign tou MNpoypaupaTog Z1Toudwy Kal n THPNoN Wnelakwy apxeiwv Twv
EMOOCEWV TWV OTTOUdACTWV/CTPIWY KAl TWV OTTOPOITWYV YIVETAI JE CUOTAMATIKO TPOTTO aTTd TN
Mpaupateia Twv MIEEK. H Tpéodo¢ Twv o1ToudaoTwVv/oTpiwy TTapakoAouBeital atrd Tov EKAOTOTE
Akadnuaiké YTreuBuvo Tou MMZ. Zupewva pe TNV evnuépwon Tou €AaBe n EEA emikeital n
eyKataoTaon €101IKoU AOYIOMIKOU dIaXEipIong Twv OTTOUdACTIKWY £TMOOCEWY aTnV papuaTteia Twv
MIEEK.

4.3 Student recognition

O Tithog Zmoudwv 10U atrovépeTal givalr 1o AINMAQMA «MATEIPIKEX TEXNEZ», emirédou
EQF5BT, kai avtioToixei o€ TApn @oitnon 4 e¢aufvwy pe 14 ¢fdoudadeg didaockaliag avd e¢aunvo
kal 120 ECTS ouvoAikd (EupwTraikd oUoTnUa HETOPOPAS KOl CUCCWPEUONG TTIOTWTIKWY JOVAdWV).
O mpoaywyikog Babudg gival 50% kar utrdpyel KAipaka BaBuoAoyiag. H TTANpo@opia OXETIKA PE TO
emimedo EQF dev avagépetal otnv 10ToceAida Tou MZ, aAAG oTto MapdpTnua AITAWPATOG TTOU
oTaABnke otnv EEA. Z1ov Kavoviopo Zmmoudwv Twv MIEEK 1TpoBAétTovTal TIunTIKES BIAKPIOEIG TTOU
QTTOVEUOVTAI OTOUG/OTIC OTTOUBACTEG/OTPIES TTOU €XOuV eITUXEI ME evikd Méoo Opo "ApioTa” (90-
100).Z0ppwva pe 1o Mapdptnua AirAwpaTog 1Tou éAape n EEA, o Tithog Z1Toudwyv Tou TTapOVTOg
TTPOYPAUMATOC TTPORAETTEI KAl TN dUVATOTNTA POITNONG O€ TTAVETTIOTNUIOKO idpupa eKTTaidEUONG.

H 1Tponyouuevn ekTaideucn avayvwpieTal atro To cUoTAUA HopIoddTNoNG TToU EQapuoleTal yia TRV
eliocaywyrn Twv otroudaoTwv/oTpiwy. EmmAéov, e@appoletar Zuotnua petagopds ECTS vyia
MaBriuaTa atmd Ta otroia o/n oToudacTAG/oTPIa aTTaAAAXONKE UETA ATTO KpPion Kal ammégacn Tou
2UuBouAiou TMpoypduuatog Zmmoudwyv AOyw TTapakoAoUBNOAC Toug O€ AGAAa avayvwpIouEva
AvwTtepa EKTTaIdeUTIKG [dpupaTa TEAOG, uttdpxel duvatoTnNTa METEYYPOPNG I ETTAVEIODOXN G
otroudacTh/oTpiag evidg NG Anudoiag ZxoAng MIEEK kai n diadikacia cival dnudoia yvwoTh Kal
mrepIAauBavetal otov Kavoviouo Twv MIEEK.

4.4 Student certification

21NV 1oToo€Aida MIEEK utrapyel mapddeiypa AITAwPOTOg Kal Kardotaong avaAuTIKAG
BaBuohoyiag dAhou MNZ  http://archeia.moec.gov.cy/mi/12/mieek_diploma_sample.pdf kai
http://archeia.moec.gov.cy/mi/12/mieek_transcript_new_logos_sample.pdf.
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To utréderypa MNapaptipatog AITAWPATOG BEV €ival dNUOCIOTTOINKEVO.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

— Anudéoia yvwaoToi kal KatdAAnAol Kavoveg eTTIAOYNS oTToudaoTWV/OTPIWY oTo M2

—  EAéyxetal n mpbéodog Twv oTToudacTwVv/oTPIWV.

— AvayvwpileTal n TTPONYOUNEVN EKTTAIOEUCH TWV CTTOUDACTWV/OTPIWV.

— 2Uhowva pe 10 lMapdptnua AITAwpoTog, 0 TiTAOG 2TTOUdWV TTPOCPEPEI TN duvaTOTNTA
ouveXiong Twy atroudwy oe MNavetmoTnuiakd ETTitredo.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

— Avdptnon otnv 10ToogAida TOU TTPOYPAUHMATOS OTTOUdWY UTTOdEIYUATWY Tou TiTAOU ZTTOUdWV
Kal TnG AvaAuTikAg BaBuoAoyiag

— Avdaptnon Tou utrodeiypaTtog lMapaptriuarog AITTAWPATOS OTNnV I0TooEAIda Tou M2,

— A&iroupyia nAeKTPOVIKOU POITATOAOYIOU PE GUYXPOVO AOYIOUIKO

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4
udent admission,processes and criteria Compliant
4.2 Student progression Compliant
4.3 udentrecognition Compliant
4 4 udent certification Partially compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

5.3 Hu

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

man support resources

Standards
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e Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e FEvaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?
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e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?
e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

5.1 Teaching and Learning resources

MNa v emiteuén Twv oTOXwWv Tou NPOYPAUNATOS XENOIUOTTOIOUVTAl OI TTAGTPOPHES EKTTAIOEUONG
Moodle kai MSTeams. lNa kd6e pdbnua uttdpxel ouviotwuevn BiBAIoypagia. To dIdAKTIKO UAIKO
TTpoépxeTal amo Oidgopeg TNyES. O oTToudaoTEG/OTPIEG €XOUV TTPOCRACN O€ EKTTAIOEUTIKO
UAIKO/TTapoucoidoelg Twv 81I6aoKOVTWY PECW TNG TTAATOpuag moodle kabwg o€ BiIBAia og Eviutin
Kal NAEKTPOVIKN pop®r atrd Tnv BiBAIoBrkn Twv MIEEK.

O mrpouTroAoyiopdg Tou Ba diaTtebei yia TIGC AVAYKES TIG TIPAKTIKAG EKTTAIdEUONG (EpYAOTAPIA) TOU
TTPOYPAUMATOG KPIVETAI UTTEPETTAPKNG. O1 dIaBECIYEG UTTOOOMEG €ival AEITOUPYIKEG KAl ETTAPKEIG Kal
@aivetal OTl KOAUTITOUV TIG QVAYKEG TWV OTTOUDACTWY, OTTWG TTPOEKUYE TOOO ATTO TNV EIKOVIKA
mTepIynon Twv xwpwv tou MIEEK 600 kai atmdé mn culAtnon pe Toug dIOACKOVTEG Kl TOUG/TIG
otmoudacTég/otpieg. Emiong, otnv EmTpoty €mdoOnke apxeio excel pe TiTAo "EEOTTAIONOG
MapahaBi” TTou TTEPIAaPPBAvel TOV TTIPOC@ATA ATTOKTNOEVTA EpyacTnPIaKS £EOTTAIONS, aTTd TO OTTOIO
TIPOKUTITEI OTI €ival IKAVOTTOINTIKOG KAl KATAAANAOG yIa TOUG OKOTTOUG Tou [MpoypaupaTog.

5.2 Physical resources

O1 aiBouoeg didaokaAiag cival e€otTAicpéveg pe HY kai BivreotrpooAéa kal €xouv TTpéoaon OTo
o1adiktuo. O1 8100€01ueC UTTOOOUEG €ival OXETIKA AEITOUPYIKEG KOl ETTOPKEIC Kal PTTOPOUV VA
KAaAUWouUV TIG avaykeg Tou Mpoypduuartod.

H BiBAIoBnkn &iabétel emmikaipotroinuévn auAloyr eE€1BIkeUpévwY BIBAIWY €AANVIKNAG Kal d1EBvoug
BIBAIOypa@iag TTou a@opouv OTn CUYKEKPIPEVN €18iKEuon, Kal Ba gival TTPOORACIUN OTOUG/OTIG
OTTOUdACTEG/TPIEG KATA TIG WPES AsIToupyiag Tou MNpoypdupaTog Zmoudwy. ETiTAéov, n TTpooBaon
oto OI1adIKTUOKSO epyaAgio avixveuong Tng AoyokAoTm ¢ Turnitin Ba emTpétrel o010 OIOAKTIKO
TTPOOWTTIKO va €TTAANBeUEl TN yvnoIOTNTA KAl TNV TTPWTOTUTTIA TWV TTOPAdIdOUEVWY aTTO TOUG
OTTOUDAOTEG EPYATIWV.

5.3 Human supporter sources
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To d10IKNTIKG TTPOCWTTIKO (IMPauPATEIOKR UTTOOTAPIEN) ATTOTEAEITAI ATTO TNV ETTINEAATPIA», N OTTOIQ,
Qv Kal ETIPOPTIOUEVN PE TTOANG KaBrikovTa, JTTOPEI va avTattokplBei aTto £€pyo TNG Adyw Tou UIKPOU
apIOuoU TwV CTTOUdACTWV.

2UpQwva pe 1o Eyyxeipidio Alao@dahiong Moidtntag, aAAd Kal Je TV TTPOQOPIKK EVNEPWON TTOU EiXE
EEA, ota MIEEK 1rpoBAétreTan diadikaoia akadnuaikig OUPPBOUAEUTIKAG WOTE VA EVTOTTICOVTAI KAl
va Bepatrevovtal JaBNOIaKA KEVA TWV OTTOUdACTWV/OTPIWY WG TTPOG CUYKEKPIMEVA PabriuaTa n
ecetaoelg. EmmAéov, n EmTpoty XmoudaoTikAg Mépiyvag padi pe T AlguBuvon  kGBe
TTOPAPTAMATOG JEPIMVA VIO TNV UTTOOTAPIEN TWV CTTOUBACTWV/OTPIWYV Ol OTTOI0I £X0UV dIATTIOTWHEVEG
MaBno1akEG OUOKOAIEG HEOW PPOVTNOTNPIOKNG UTTOR0rBNoNG.

5.4 Student support

O1 wpeg mpayuarotroinong Twv Hadnudtwy (atroyelpaTta) UTTOPOUV va E€EUTTNPETHOOUV Kal
EPYalOPEVOUG OTTOUDAOTEG/OTPIEG.

O1 o1oudaoTEG/OTPIEG evNUEPWVOVTAL OTTO TNV APXA YIA OAEG TIG AETTTOMEPEIEG OXETIKA WE TN
d1adIKaoia TNG eKTTAIOEUONG TOUG PEOW TEAETAG UTTOOOXNAG, TTAPAKOAOUBNONG CEPIVOPIOU OMAARG
EVTAENG VEOEITEPXOMEVWYV, AN Kal HECW TWV avapTAPEVWY OTOV I0TOTOTTO evTUTTWY (TT.X. OdNnyog
21moudwyv, Kavoviouoi 2mmoudwv). O 1o1é10o1T0¢ Twv MIEEK €ival o€ yevikEG ypAUPES AEITOUPYIKOG
KAl EVNUEPWMEVOG. ZUCTAVETAI O EUTTAOUTIONOS TWV TTANPOPOPIWYV HECW TNG avapTnong Twv
OI10BE01IuWYV BECEWV TTPAKTIKIG AOKNONG WOTE VA OIEUKOAUVOOUV 01 OTTOUDACTEG/CTPIEG OTNV ETTIAOYN
TNG KATaAANAGTEPNG YIa AUTOUG/EG.

H utrootrpién Twv oTToudacTwV/CTPIWY ATTO TOUG eKTTAIOEUTEG yiveTal €iTe &G {Wong &iTe NEoW
MNVUPATWY NAEKTPOVIKOU TaXUOPOUEIOU, ATONIKWY INVUPATWY OTO KIVATO TNAEPWVO QKOO KAl JECW
KAEIOTWV ouddwyv oTa PECa KOIVWVIKAG OIKTUwong. H utmootApiEn omoudaoTwv/oTpiwwv AUEA
yivetal epapuolovtag tn oxeTik) NopoBeaoia kal TiG dIEBVEIC TTPOKTIKEC OTTWG AVOPEPETAI OTOV
Kavovioué Twv MIEEK
(file:///IC:/Users/HPUSER~1/AppData/Local/Temp/kanonismoi_spoudon_ks.5 2021 2022-
2(1).pdf).

NAEITOUPYEI UTTNPETIA QOITATIKAG MEPIUVAG JE UTTEUOUVO ToV BonB6 d1EuBUVTA, N oTToia €ival uTTEUBUVN
yia TV EVNUEPWON TWV OTTOUdACTWYV Yia To TTPOYpapua Erasmus+, Tn diopydvwaon eKTTAIOEUTIKWV
EMOKEYEWY, TNV EMPRPABEUCN OTTOUBACTWV/OTPIWY TTOU €xouv €mMOEiEel KA €TTidoon HEow
UTTOTPOQIWV (TT.X. CUVEXION OTTOUdWYV O€ TOTTIKA KOAAEyIa) i Bondnudtwv (0€ cuvepyaoia UE
TOTTIKOUG (POPEIG).

H Yi08£tnon tou MapapTtAuaTtog AITAWPATOS KpiveTal BETIKR KabBws Bondda oTnv KIvnNTIKOTNTA TWV
oTToUdACTWY PETALU IdpUPATWY TNG AVWTEPNG EKTTAIOEUONG.

Strengths
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4

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

—  O1 0100£01hEG UTTOBOMEG Eival AEITOUPYIKEG KOl ETTOPKEIG

— Avo TAaT@Opueg ektTaideuong (Moodle kai MSTeams)

— Amroyeupartivd yabniuata

— YmooTApIEn oOTToudacTwy KAl  OoTToudacTpiwyv  PE  pabnolokd  TTpoBAAuaTa pEow
@POVTIOTNPIAKNG uTToorénong

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

— Avdptnon Twv dlaBEoipwy BECEWV TTPAKTIKAG A0KNOoNG aTov 1I0TOTOoTTo Twv MIEEK

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
5
Teaching and Learning resources Compliant
) Physical resources Compliant
B Human support resources Compliant
5.4 Student support Compliant
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6. Additional for doctoral programmes(ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards

e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and published:

O O O O O

the stages of completion

the minimum and maximum time of completing the programme

the examinations

the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

6.2 Proposal and dissertation

Standards

e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o

@)
@)
©)

the chapters that are contained

the system used for the presentation of each chapter, sub-chapters and bibliography
the minimum word limit

the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation

e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards

e The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.
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e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
e The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e |s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:
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Non-compliant/

Sub-area Partially Compliant/Compliant
6 -
Selection criteria and requirements Not applicable
6.2 Proposal and dissertation Not applicable
6.3 Supervision and committees Not applicable

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

H EEA OGecwpei O11 TO TPOTEIVOUEVO TIPOYPAUUA OTTOUOWY  ETTAYYEAUQTIKNG  EKTTAIOEUONS
onicMayeipikéc Téxvee €xel karaprtiotei arn Bdon opbwv kareuBuvoewv, AauBdavovrac umowiv
MeAérec kai épeuvec ommwg: lMpofAéweic Avaykwv AmacxoAnons oe EmayyéAuara 2014-2024
(http://www.anad.org.cy/easyconsole.cfm/page/project/p _id/404), lMpoBAEweIc Avaykwv
ArmraoxoAnong arnv Kurrpiakn Oikovouia 2017-2027
(http://www.hrdauth.org.cy/easyconsole.cfm/page/project/p_id/221), TMpoBAéweic Yourroupyeiou
ToupiouoU yia auénon ToupiouoU, auénon kKAivwy, idpuon véwv EEvoOoXEIaKWY Hovadwy 4* & 5%
idpuan kalivo (2000 urraAAnAol), ueydAn auvénrikn tdon idpuonc véwv e0TiaTOPIWY, ETAQPH UE TN
éevodoxeiakn LBiounxavia, emayyeAUaTnikoUuc QopEic kKai Zuvoéauous aAAd kai tnv gutreipia 1 éToug
aro Epapuoyn Tapooiou TUTToU TTpoypauuaros oro MIEEK Agugood.

H eutreipia Twv uttelBuvwy ouvtovioTwyv Twv MIEEK TTdvw 0TO OUYKEKPIPEVO QVTIKEIMEVO AAAG Kal
Ol UTTAPXOUOEG UTTOOOMEG YIA TIG AVAYKES AEITOUPYIAG TOU OUVAPOUG TTPOYPAUPATOS APTOTTOla KAl
ZaxapoTrAaoTIKr, SnuIoupyouv TIC TTPOUTTOBECEIS yia éva TTPOYPAUMO OTTOUdWY HE TTOIOTIKG
XAPOKTNPIOTIKA. Ta uéAN Tou dIBAKTIKOU TTPOCWTTIKOU ETTAPKOUV VIO TNV ETTITUXN AEITOUPYIQ TOU VEOU
TTPOYPAUUATOG. ETITTAOV, TWV OTTAITOUMEVWY TUTTIKWY TTPOCOVTWY, OAoI oI SI0ACKOVTEC/OUTEG
d10BéTouv  Kal agldAoyn EPTTEIpia OTNV  ETTAYYEAUQTIK) KATAPTION OTTOUdAOTWY, KOBWGS Kal
dlacuvdéoelg Ue TNV ayopd gpyaciag, evw péow Twv MIEEK, éxouv Tn duvardtnta va AapBdvouv
OUUTTANPWHMATIKR ETTIMOPPWON TTAVW OTNV ekTTaideuon kKal Tn OI1I0AKTIKY. EIdIKOTEPA, AauBAveTal
TTpovola yia TN PBeATiwon Kal TNV TTEPAITEPW AVATITUEN TWV IKAVOTATWY Kal OECIOTATWY TWV
EKTTAUOEUTIKWY MEOW TNG TTapaKoAouBnong €eEEIBIKEUPEVWY TTPOYPAUUATWY ETTIMOPPWONG KAl
Karaptiong (r.x. €mudépewaon otn xpenon Texvoloyiwv MAnpo@opikAg kal ETmikoivwviwy, €I8IKA
ektTaideuon yia Tnv €¢’ atrootdoewg didaockaAia) atmd 1o MNMadaywyiko IvoTITouTo Tou YTToupyEiou
Maideiag.
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H EEA Bewpei 611 n BeauoBETnon KIvATPWV yia tnv avéAiEn Tou Ndn UTTApXoVTOS TTPOCWITIKOU, KaBWS
Kail N TpocAnWn EpyacTnPIAKoU/TEXVIKOU TTPOOWITIKOU, Ba CUVEITQEPOUV TTEPAITELW OTN dIACPAAIon
TG ETTITEUENS TWV OTOXWV ToU VEOU TTpoypauuarog ammoudwyv. Or d1adIKaoieg 1TIoToTToinoNS Twv
OTTOUSAOTWV/CTPIWYV Eival ETTAPKEIC. 2UCTAVETAI N dNUOCIOTToINGN ToU TITAOU 2TTOUdWV EVW UTTAPXE!
mePIBWpPIO yia Tnv mepaitépw avadeién tou MNapapthuaros AITAWUATOS TOU xopnyeital aTous/oTiIc
aTTOQOITOUG.

H EEA odiamriotwaoe o1 yia 6Aa ta mpoypauudrwyv omoudwv tou MIEEK, mpoBAémeral karaypagn
TWV EKTTAIOEUTIKWYV QTTOTEAEOUATWV (A.X. aéloAdynon O16QKTIKOU £pyou, OTOIXEIa PONS OTTOUSATTWV
K.0.K.) OTO TTAQiOI0 TNG EOWTEPIKNS aéloAoynang. To yeyovog auto, Kar’ apxnV, TTApEXEl EXEyyud yia
n d1aTNPENCN TS TTOIOTNTAS TWV TTPOYPAUUATWY Kal Th BeATiwaon Toug ato uéAdov. Qordoo, n EEA
mporeivel n dladikaoia NG ECWTEPIKAS aéloAOynonNg Tou vEoU TTPOYPAUMATOS va UOTHUATOTTOINOET
péow T1NG €mAoyns ouykekpiuévwy  Aciktwv  [Moiotntagc 1mou Oa  karaypdgovral kai  6a
mapakoAouBouvrai dlaxpoVvika. H ouvexng mapakoAouBnon Twv ammoTeEAECUATWY QUTWVY aVauEVETal
va odnynaoel O€ Uia TTI0 ATTOTEAEOUATIKY) ECWTEPIKI aéloAOynan TouU TTPOYPAUUATOC.
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E. Signatures of the EEC

Date: 21-11-2021
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