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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of

Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws” of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].

In Greek: N/A
In English: N/A
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A. Introduction

This part includes basic information regarding the onsite visit.

v
v

H éiadikaaia tng aéioAdynong Eyive dia {wong.

H Emimporry EEwtepikng AEI0AOYNOoNSG LEAETNOE TTPOOEKTIKA TNV aiTnon Kal OAa 1a éyypaga
TTOU TNG QITECTAANOQAV NAEKTPOVIKA WS CUVNUNEVA.

Eyive emmiokewn o€ 6Aoug Toug xwpoug orrou areyaleral To KoAAEyio (uttodoxn, aiBouoceg,
au@IBéarpo, epyaatnpid, Koivoxpenarol xwpol, BIBAIOBAKN KTA.).

H emtporri dev mapakoAoubnoe «dia {waong» didaokaldia epyactnpiakou 1 Bgwpntikou
pabnuarog rou utrd aéloAdynan mpoypauuarog, 0101 OV Exouv EEKIVIOEI AKOUN Ta uabnuara
TOU XEINEPIVOU aKadnuaikou eaunvou.

Eyive «dia {wonc» ouvavinon HE EKTTPOOWITOUC QTTO ThV IEpApPXIa ToU KOAAgyiou, Ttnv
ETTITPOTIN ECWTEPIKNS TTOIOTNTAS TOU KOAAgYioU, TO OIOAKTIKO TTPOOWITIKO TOU UTTO aéloAdynon
TTPOYPAUUATOC, KAl TO OIOIKNTIKO TTPOCWITIKO.

Eyive ouvavrinon pe EKTTPOOWITOUSC TwWV OTTOUOAOTWY TOU TTPOYPAUUATOS AIoBNTIKAS Kai
KoounroAoyiag, ammo@oitous Kai eEwWTEPIKOUS EUTTEIPOYVWIOVES (Stakeholders).

H 1epapyia kai T0 mPoowITIKO ToUu KOAAgyiou nrav auvepydoiuo kai £3cie evolapépov yia
BeAtiwaon mou Ba mpokUwer atro 1a oxoAia tn¢ Emirporng EEwrepikng A&oAdynonc.

Zntnénkav OIEUKPIVIOEIS yIa OUYKEKPIUEVA onuEia TnNC aitnong, Ta orroia Kai amraviiénkav
TTPOPOPIKA.

Eyive avaAuon tng pEAETNG Biwoiudtnrac 1mou €xel Karabéoel 10 KOAAEyIo yia 1O UTTO
aéloAdynon mpdypauua omoudwv o€ Babo¢ xpovou SeTiag.

Eyive mapouaiaon tn¢ avaiuong SWOT ornv omoia avaAubnkav or muAwveg (duvarda kai
aduvara onueEia, EUKQIPIES Kail atTeIAéES) aToug o1Toious BaadioTnke 10 KOAAEyIO yia va avarTuéel
TO OTPATNYIKO TOU OXEQIQ0UO, va EVTOTTIOEI KIVOUVOUS Kal VA OXEQIATEI yId TO UEAAOV.
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B. External Evaluation Committee (EEC)

Name Position University
Vasiliki Kefala Professor University of West Attica
Associate Professor University of Thessaly

Efterpi Zafeiriou

Sophia Hatziantoniou Associate Professor University of Patras
. - Representative of the Cyprus University
Stavri Christofi Association of Aestheticians
. Cyprus University of
Koulia Patsalidou Student Representative Technology

C. Guidelines on content and structure of the report

e The external evaluation report follows the structure of assessment areas.

e At the beginning of each assessment area there is a box presenting:

(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)

(c) some questions that EEC may find useful.

e The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

e Under each assessment area, it is important to provide information regarding the compliance
with the requirements of each sub-area. In particular, the following must be included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how
to improve the situation.
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The EEC should state the compliance for each sub-area (Non-compliant, Partially compliant,
Compliant), which must be in agreement with everything stated in the report. It is pointed out
that, in the case of standards that cannot be applied due to the status of the HEI and/or of
the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG 1.1,1.2,1.7, 1.8, 1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance
Standards

e Policy for quality assurance of the programme of study:

@)
@)

@)
@)

is a part of the strategic management of the program.
focuses on the achievement of special goals related to the quality assurance
of the study program.
has a formal status and is publicly available
supports the organisation of the quality assurance system through appropriate
structures, regulations and processes
supports teaching, administrative staff and students to take on their
responsibilities in quality assurance
ensures academic integrity and freedom and is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students
or staff
supports the involvement of external stakeholders
= js developed with input from industry leaders and other stakeholders
(i.e. industry leaders, professional bodies/associations, social partners,
NGO'’s, governmental agencies) to align with professional standards.
» ntegrates employer surveys to adapt to evolving workplace demands.
» regularly utilizes alumni feedback for long-term effectiveness
assessment.
» s published and implemented by all stakeholders.

1.2 Design, approval, on-going monitoring and review
Standards

e The programme of study:

o

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes
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o

O

o O

O O O O

Aligns course learning outcomes with student assessments using rubrics to
ensure objectives are met.

Connects each course’s aims and objectives with the programme's overall
aims and objectives through mapping, aligning with the institutional strategy.
is designed by involving students and other stakeholders
benefits from external expertise
reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)
is designed so that it enables smooth student progression
is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS
defines the expected student workload in ECTS
includes well-structured placement opportunities where appropriate
is subject to a formal institutional approval process
results in a qualification that is clearly specified and communicated, and refers
to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area
is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date
is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the effectiveness
of procedures for assessment of students, student expectations, needs and
satisfaction in relation to the programme
is reviewed and revised regularly involving students and other stakeholders

= collaborates with industry experts for curriculum development.

» conducts joint reviews with external academic specialists to maintain
academic rigor.

» performs periodic assessments with external stakeholders to ensure
continuous alignment with market needs.

» establishes collaboration with international educational institutions or/&
other relevant international bodies for a global perspective.

» conducts regular feedback sessions with local community leaders for
societal relevance.

1.3 Public information
Standards

Regarding the programme of study, clear, accurate, up-to date and readily accessible
information is published about:

@)
©)

selection criteria
intended learning outcomes
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0 O O O

o

qualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

In addition, the program has established mechanisms of transparency &
communication to ensure that

@)
@)

o

@)
@)

Professional bodies validate program descriptions and outcomes.
Community leaders actively participate in ensuring that the program's public
information is relevant and resonates with the local and societal context.
External auditors review public information for accuracy & consistency vis-a-
vis the actual implementation of the program.

Industry-specific & societal information is regularly updated with expert inputs.
Alumni testimonials are included for a realistic portrayal of program outcomes.

1.4 Information management
Standards

Information for the effective management of the programme of study is collected,
monitored and analysed using specific indicators and data i.e:

o

0O O O O O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates

students’ satisfaction with their programmes

learning resources and student support available

career paths of graduates

industry trend analysis.

feedback mechanisms from external partners/stakeholders
data exchanges with professional networks

employer insights concerning career readiness

Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is involved?
Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?
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Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skKills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study programme
(where appropriate)? What are the pass rates?

How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been

done to reduce the number of such students?

How and to what extent are external stakeholders involved in the quality
assurance process of the program?

How is external stakeholder feedback gathered, analyzed and implemented,?

In what ways do external stakeholders assist in making program information
publicly available?

How do external stakeholders contribute to evaluating graduate success in the
labor market and obtaining feedback on employment outcomes?
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Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

A6 TN uEAETD TOou UAIKOU 1mou 006nke arrd tov ®opéa ornv Emirporry kai amd tnv emroma

aéloAoynon, diarmioTwveral OTi :

V' H moAimikn yia tn d1aa@dAion 1ng moidéTNTAg ToU TPOYPAUUATOC OTTOUOWY, ATTOTEAET UEPOC TNS
oTPATNYIKAS OlaXEipIoNS TOU TTPOYPAUMATOS, ETTIKEVIPWVETAI OTNV ETTITEUEN EIOIKWV OTOXWV
mou oxerifovral ue 11 OIACQPAAICN TTOIOTNTAS TOU TTPOYPAUUATOS OTTOUOWY, EXEI ETTIONUO
Xapaktnpa, civar d1aBéaiun OTO0 KOIVO, UTTOOTNPICEl THV Opydvwaon Tou OuoTnuarog
olaopaAiong ToioTnTasc evw OTIC OI1adIKagieS yia Tn OIao@AAion Tng TToIoTHTAS TOU
TTPOYPAUUATOS OTTOUOWY CUUETEXEI TO OIOAKTIKO KAl TO OIOIKNTIKO TTPOCWITIKO, QOITNTEG,

KaBw¢ Kai eEWTEPIKOI EUTTEIPOYVWIOVECS (Stakeholders).

v YTapxel Tekunpiwpévn UEAETN Biwaiuoétntag tou uméd aéloAdynon mpoypduuarog, o€ Babog
xpovou beriacg, érar drwe amraireital ammo 1o AIMTAE, mou mepidauBaver aéioAoyn avdAuon
SWOT mavw otnv omoia Laciotnke 10 KOAAEyio yia va avamruéel 10 OTPATHYIKO TOU

oxXE0IAOO, va EVTOTTIOEI KIVOUVOUS Kl va OXEQIAOE! yid TO [IEAAOV.

v’ To mpéypauua omoudwv euvbuypauuileral ue 1n oTEATNYIKA TOU 10pUUATOS, TTELIAQUBAVE]
oapwc¢ kaBopiouéva uabnaiaka arroreAéouara, ra omoia eubuypauuilovrai ue Tnv aéloAdynon
TWV QOITNTWV Kal JE T XPHON Kpitnpiwv aéloAdynong mou diac@alifouv tnv emiteuén Twv

OTOXWV.

v O apiBués twv uabnudrwv tou mpoypduuaros Eivar ouvoAika 44 uabnuara, ora ormoia

mepIAauBaveTal n TPAKTIKH AOKNON Kai N TITUXIAKN Epyaoia.

v O apiBudc Twv pabnudrwv ava eEaunvo  gival IKAVOTTOINTIKOC, EVW TO TTEPIEXOLEVO TOU

TTPOYPAUUATOSC OTTOUOWY OTTWS AUTO KATAYPAQETAl OTNV AiTNON KAl OTTWS TTPOEKUWE ATTO TNV
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EMMIKOIVWVIQ UE TNV ETTIKEQPAANS TOU KOAAgyiou, Tn ouvTOovIiOTpIQ TOU TTPOYPAUUATOS, TOUS
KaBnyntéC Kal Touc @oITnTEC Kara 1n diapkeia tne  ola {wong aéloAoynong, e€aopalilei
«TANPwWS» TNV EmiTEUén  TOU  OKOTTOU, TwV  OTOXWV  Kal  TwV  UaBnoiakwv

QATTOTEAECUATWY TOU TTPOYPAUNATOS .

Ta ECTS kai1 0 @o6pro¢ gpyaciac odnyouv 0O€ TPOCOV TToU Eival oapws KaBopIlouévo Kai
avriaToixouv aT1o KardAAnAo emiredo tou EBvikou [NAaigiou lNpoodviwy yia tnv Avwrepn
Ekmraideuon kai kar’ emrékraon, oro MAaioio lNpoooviwy tou Eupwtrdikou Xwpou AvwTtepns

Ekrraideuong.

Karaypaperal o avauevouevos @OpToc epyaaiac Twv amoudaoTwy o€ oxéon ue ta ECTS rou

KaBe pabnuarog .

H amovoun tou oimAwuarog ouvodeverar amo 10 «llapdprnua AimmAwuarocy (diploma

supplement) 1o orroio givar GUUPWVO UE TIC EUPWTTAIKES Kal OIEOVEIC TTPOdIaYPAPES.

To rmruxio mou amovéuerar géuttnperei TIC OIaTAEIS EYYPAPHAS OTOUSC aVvTiOTOIXOUS

ETAYYEAUATIKOUS QOPEIC.

To mpoypauua avabewpeiral TakTIKG aAAG kai TepIodIKA, dlac@alifovrag Ot To TPOypauud

TTAPAUEVEI ETTIKAIPO.

Anuoaoisvovral cageic, akpiBeic, EMKAIPES Kal EUKOAQ TTPOORACIUEC TTANPOQOPIES yia TO
TPOYPAUUA OTTOUBWYV TTOU Q@OpPOUV Ta KPITNPIA ETTIAOYNGS, Ta avauevoueva Labnoiakd
arroreAéouara, TO QATTOVEUOUEVO TTPOOOV, TIC Oladikacics didaokaliag, aéloAdynong, ta
TTOOOOTA EMITUXIAS, TIC EUKAIPIES UABNOoNS 1mou dIaTiBevral OTOUS QOITNTES Kal TTANPOQOPIES

OXETIKA UE TNV ETTAYYEAUQTIKY ATTOKATACTACH TWV ATTOQOITWV.

Emiong, diamotwlnke n 0mapén €0WTEPIKNG NAEKTPOVIKAG TTAaTr@opuas moodle, tou

e€ao@alilel Tnv EMIKAIPOTTOINCN TOU EKTTAIOEUTIKOU UAIKOU.
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v’ 21n 1o100¢€Aida Tou KoAAgyiou https://tic.ac.cy/ utrdpyouv GAe¢ o1 ammaIToUuEVES TTANPOYOpIES.

V' To mpdypauua mepIAauBaver KAAG douNUEVES EUKAIPIES TTPAKTIKAS GOKNONC.

v H aopdAion twv @oitntwv Karda 1 SIGPKEIQ TNS TTPAKTIKAS TOUS AOKNONG.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.
v' To povadiké mpdypauua Aiobntikng Kai KoountoAoyiag mou mapéxeral atnv KOmpo (10610

Kal avTioToIXO TTAVETTIOTNUIAKOU ETTITTEOOU.

v Ta mepiypduuara (syllabus) twv pabnudrwv mepiAauBavouv otéyxoug, 0e€IOTNTES, YVWOEIS,

IKQVOTNTEG.

V' Anuioupyikn 010aKTIKY uEBodOAOYIa e TN XPHON NAEKTPOVIKWY UTTOAOYIGTWYV, TTOU
eéaopalilel mpoéoLacn o NAEKTPOVIKES Baaeic dedouévwy Kal EE0IKEIWON aTn XpPHRon
TTPOYPAUUATWY OTATIOTIKNG ETTEEEPYATIAC OEOUEVWY, KATAAANAN va eQodIATEl TOUS
OTTOUdAOTEC UE OEEIOTNTEC OXETIKES LIE TO ETTAYYEAUQG TOUS Kal TV TTEPAITEPW OTAdIOOpOUIa

Kai eEEAIEN.

V' H gupueToxn Twv QoItNTWV Kal GAAWV EUTTAEKOUEVWY QOoPEwWV (TT.X. EIOIKWV TOU KAGOOU)
aTNV TAKTIKA Kal TTEPIOBIKH avaBewpnon Tou MPoypauuaros uéow tng orroiag aéloAoyouvrai
ol UETABaAABUEVEC avAYKEC TNG KOIVWVIAS, 0 pOPTOC Epyaaciac Twv QoItnTwv, n mpdodoc Kai
oAokAnpwan twv amoudwyv, or diadikacies aéloAdynang, ol TTPOTdOKIES KAl 1) IKAVOTToinon

TWV QOITNTWV OE OXEON E TO TTPOYPAULA.

v' H guAdoyn kai n av@Auan mAnpogopiwv 1mou axetifovral ue TouS Baaikous OEIKTEG
arrédoang, 1o MPOPIA Tou QoITNTIKOU TTANBUGUOU, Ta TTOOOOTA TTPOOOOU, ETTITUXIAS N Kal
EYKATAAEIYnNS oTTOUdWYV, N IKAVOTTOiNaN TWV QOITNTWYV, OI 81aB€01UoI EKTTAIOEUTIKOI TTOPOI, N
emayyeAuarikn o1adpoun Twv arroQoiTwV, Ol ATTOWEIS ELYODOTWY CXETIKA LIE THV ETOIUOTNTA

TWV ATTOYOITWYV YIa TNV ayopa pyaciag.

11
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v' H guvoxn Tou TpoypduuaTroc amoudwy, n Aoyikr akoAoubia Twv uabnudrwy, xwpic va

utT@pxouv aAAnAoemmikaAuweis ueraéu Twv uabnuarwy.

v HdiaopdAion tn¢ akadnuaikng eAcuBepiag, n mpoaracia arré evOexOuUEVN akadnuaikn amrarn
Kal n mpoaTacia Twv @QoITNTWV N/Kal  ToU TTPOCWITIKOU atrd KABe €idous €I BApo¢ TOUC,

OIaKpPICEIS.

v HaopdAion Twv @oitnTwyv Kard tn SIGPKEIQ TNS TTPAKTIKAS TOUS Goknang (AcopdAsia Eubuvng

Epyodorn).

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

2¢€ 011 apopd 10 oxedIaoud Kai TNV avarmTuén ToU TTPOYPALLATOS OTTOUSWY, N ETTITPOTTH dIATTIOTWOE

OT1 UTTAPXEI TTANPNS EVUBUYPAUUION LIE TOUC KQVOVIOLIOUC TTOU A@OopOUV TOUC UTTOTOUEIC:

lMoAimikn drac@dAiong moioTnTac

2XE0Ia0uOGS, EYKPION, OUVEXNS TTapakoAoubnon Kai avabswpnon
Anuooia mAnpopopnon

Aiaxeipion mAnpo@opiwv

AN LD~

Q¢ €K TOUTOU OEV UTTAPXOUV OUCTACEIC TTAPA UOVO TTPOTPOTTH va EVOWNATWOEI OTO aTPATNYIKO
OXEQIQaUO TOU KOAAgyiou n diEpelvnan duvaroTnTag AEIToupyiag UETATTTUXIAKOU TTPOYPAULATOS

OTTOUBWYV OUVAPEC LIE TO UTTO aéloAdynan mpdypapua.

Please select what is appropriate for each of the following sub-areas:

12
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Non-compliant/

Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant
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2. Student - centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learning and student-centred
teaching methodology

2.2 Practical training

2.3 Student assessment

b
L

2.1 Process of teaching and learning and student-centred teaching methodology
Standards

development.

achievement of planned learning outcomes.

teacher.

the use of modern educational technologies and are regularly updated.
e Mutual respect within the learner-teacher relationship is promoted.

the diversity of students and their needs, enabling flexible learning paths.

teaching and learning are set.

allocation.

its importance and time requirement, aiding in balanced curriculum design.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.

e The process of teaching and learning supports students’ individual and social

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the

e Students are encouraged to take an active role in creating the learning process.
e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the

e Teaching methods, tools and material used in teaching are modern, effective, support

e The implementation of student-centred learning and teaching respects and attends to
e Appropriate procedures for dealing with students’ complaints regarding the process of

o Detailed schedules in course materials are included, explicitly stating the expected
hours for lectures, self-study, and group projects, ensuring transparency in time

o A system is integrated where each learning activity is assigned a weight proportional to

e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.
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e The expected hours for different components of practical training, such as lab work,
fieldwork, and internships are clearly documented in the training manuals

e A weighting system is applied to various practical training elements, reflecting their
significance in the overall learning outcomes and student workload.

2.3 Student assessment
Standards

Assessment is consistent, fairly applied to all students and carried out in accordance

with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of the

learner.

The criteria for the method of assessment, as well as criteria for marking, are published

in advance.

Assessment allows students to demonstrate the extent to which the intended learning

outcomes have been achieved. Students are given feedback, which, if necessary, is

linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive

support in developing their own skKills in this field.

The regulations for assessment take into account mitigating circumstances.

e The time allocation for each assessment task isexplicitly stated in course outlines,
ensuring students are aware of the expected workload.

e A balanced assessment weighting strategy is implemented, considering the
complexity and learning objectives of each task, to ensure fair evaluation of student
performance.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment methods
on objectives and intended learning outcomes? Provide samples of examination papers
(if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and learning
aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technology in order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and learning?

15
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e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

A6 TNV peAérn tou UAikou tmou 066nke amod tov dopéa ortnv Emrpory kar amd tnv €mMTOma
aéloAdynon, dIaTmioTwWVETAl OTI:
v' H diadikacia didaokaliag kai uaénong kabwg kai n puebodoAoyia didaokaliag :
1. &ivar QoOITNTOKEVTPIKN KAl QaiveTal va UTTOOTNPICEI TNV QTOUIKN KAl KOIVWVIKN avarrruén
TWV QOITNTWV.
2. evBappuvel TNV EVEPYH CUUNETOXN TwWV OTTOUSACTWY OTNV EKTTAIOEUTIKN OladIkaaia,
EVIOXUEI TO aioBnua autovouiag Tou EKTTAIOEUOLIEVOU, evw TTapdAAnAa eéacpalilsrai
EMAPKNS KaBodnynaon kai uttooTHpIEn arrod Tous OIOAOKOVTEG.
3. ¢ival eUéAIKTn, epiAauBaver ToAAéG ueBddoug didaokaliag, xpnoiuoTroigi ToikiAia
OUYXPOVWV EPYAAEIWV Kal eKTTAIOEUTIKWVY TEXVOAOyYIWYV (TTAaT@popua moodle),
KaBw¢ Kal arToTEAEOUATIKES TTAIOAYWYIKES HEBOOOUS Kal OIEUKOAUVEI TNV ETTITEUEN

TWV TTPOYPAUUATIONEVWY UABNTIAKWY ATTOTEAEOUATWV.
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lMpow6eitar o auoiBaio¢ oeBaocuos ot oxéon omoudaaTwy — Kabnyntwyv, evw kabopidovrai
UE oanveia ol d1adIKATIES yIa TNV AVTILETWITION TWV TTAPATTOVWY TWV OTTOUSACTWY OXETIKA

ue tn diadikacoia dibaockaliac kai udénong.

2TO EKTTAIOEUTIKO UAIKO TTEpIAauBavovral avaAuTika xpovodiaypauuara avaptnuéva aro
moodle, Ta orroia ava@épouv pnNTa TIS AQVAUEVOUEVES WPES YIa OIaAEEEIS, auTodUvan LUEAETN

Kai ouadikéS epyacieg, e€aocpalilovrac tn dIaQAveEIa OTNV KATAVour TOU XpOVou.

H avaAoyia epyaoctnplakwyv Kal BswpnTIKWV LaBnudrwyv utrooTnpidel Tnv eMTEUEN TwWV

HaBnoIaKkwy QrTOTEAECUATWY Kal KATAYPAQETal LIE oapnvela ota syllabus Twv uabnudrwy.

Ymrapxel ouvdeon peraél BswpnTIKWV KAl EPYACTNPIAKWY HAaBnUAatwyv Kai n oxéon ueraéu

TWV B£WPNTIKWYV KAl EPYACTNPIAKWY HABnudTwy gival IKQVOTToINTIKN.

[MpolmrdéBeon Anwnc ruyiou gival n mEAyUATOTTOINGN TTPAKTIKNS AOKNONS (internship), kara

N dIGpKeIa TS oTToiag €ao@alileTal aO@AAIon TwWV QOITNTWYV ATTO TOV EpY0O0TH.

H aéioAdynon twv @oitntwv givai ouvertng, papudleral dikaia o OAOUS TOUS QOITNTEC KAl
OlevepyEiTal e KABOPIOUEVES DIAQAVEIC KAl QVTIKEIUEVIKEC OIQBIKATIES, EVW TA KPITHPIA Kal 1
uéBodoc¢ aéloAdynong, dnuoaicuovral €K TwV TTPOTEPWV Kal UTTApxEl eTionun dladikaoia

utTOB0ANS EVOTAOEWV.

Ymdpyxouv d1adikaadieg eTaveEETAONS O€ TTEPITITWON ATTOTUXIAS TOU OTTOUdACTH.
Yrdpxel ouotnua eAEyxou AoyokAorri¢ Turnitin.

O pubudc amrooitnong Twv QoITNTWV, Kard 0nAwon (Twv utmreuBuvwv Tou KOAAgyiou, Tou
OI0IKNTIKOU TTPOCWITIKOU KAl TwV QoITNTWYV) gival uwnAog. EykaraAsipn omoudwyv
Karaypa@erai o€ mapa 1moAU UIKpPO i avUTTAPKTO TTOO0CTO KAl JOVO KATa TNV OIAPKEIQ TOU

TTPWTOU ETOUC TTOU CUUTTITITEI LIE TNV TTEPIODO TTPOCAPLIOYNS TOU QOITNTH).
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v’ EvBappulverar n OUuUETOXH Twv OTTOUdAOTWY OTIC EPEUVNTIKES OPACTNPIOTNTEG TOU
LIMASSOL COLLEGE RESEARCH CENTRE, yia tnv ekmmévnon apl6uou TTEIpauUaTIKwV

TTTUXIAKWY EQYATIWV.

v EvBdppuvon ouuueToxng Twv @oitntwyv o€ Eupwiraikoug diaywviauougs. Q¢ mapddeiyua
avagéperal n A0y QOITNTPIAC TOU TTPOYPAUMATOS WS EKTTPOOWITTOS ThE KUTTpOU OTOV
Evpwrraiké diaywvioud Euroskills, aTtov o1m0io n QoITNTRIa KATEKTNOE TV 4n 6éon avausoa
o€ 12 EUpWTTAIKES XWPES. ZNIUEIWVETAI OTI N YOITHTPIA ETTIAEXONKE UEOW TOTTIKASG
o1aywvioTIKNS dladikaoiag, ueraéu 11 @oitnTwyv KoAAsyiwv tng KUtrpou 1mou ekdnAwoav
OXETIKO evOIapépov. To KoAAEyio ayk@Aiaoe Tnv TTPooTTdBeia Kal ouvéBaAE ouaIaoTIKA aTnV

TTPOETOILATIA.

v AlamoTtwénke n Urapén ouddag arro@oiTwy ToU TTPOYPAUUATOS O UETA KOIVWVIKAS

OIkTowong (fb) ora mAaioia diarnpnong emaEng e 1o KOAAEyIO.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

v' H evBappuvan Twv goitntwv va avaiauBavouv evepyd poAo atn diauépewaon NS abnaoiakng
oladikaaiag.

v' H evBappuvan twv @oitntwv va avaiauBavouv evepyd poAo atnv gpeuvnTikn ueBodoAoyia
yia tnv ekmrévnon twv mruxiakwy rous (LIMASSOL COLLEGE RESEARCH CENTRE).

v H kabBiépwan kardAAnAwv O1adIkaoiwy yia TNV QVTIUETWITION TTAPATTOVWY TWV @OITNTWV
OXETIKG pe Tn diadikaoia tn¢ d1daokaAiag kai TnS udénong.

V' H gpapuoyn ouariuaro§ otdbuiong yia 1a didgopa aToixEia TNS TTPAKTIKNG AOKNONGS, TO
OTT0i0 avravakAd tn onuaacia Tous oc axéon UE Ta GUVOAIKG uabnaiaka armroreAéouara Kai 1o
POPTO EPYATIAC TWV QOITNTWV.

v H oupuueroxn @oItnTpIias Tou mpoypauuarogs orov Eupwiraiko diaywviouo Euroskills

karaAauBavovrag tnv 4n 6éon avaueoa o€ 12 EupwiTaikéS XWPES.
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eqarz eNaa.

v’ H umootipién 1S @OITATPIAS €K EPOUS TOU KOAAgyiou kaB  6An tv didpkeia NG

TTPOETOILQTIAS yIa TNV CUUUETOXN Kal EKTTpoowrTtnon 1N Kumpou ortov Eupwrraiko

olaywviouo Euroskills.

v' H Umapén ouddag amo@oitwy Tou TTPOYPAULATOS 08 uéoa KOIVWVIKNG OIKTUwanG (fb) ora

mAaioia d1aTRPNONS ETAPRHS UE TO KOAAEYIO.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

2¢€ 011 apopd tnv sioaywyn, £EEAIEN, avayvwpion Kai TIOTOTToINGN @OITNTWV N EMTEOTIN OIATTIOTWOE

OT1 UTTGPXEI TTANPNS EVUBUYPAUUION LIE TOUC KQVOVIOLIOUC TTOU A@OpOUV TOUC UTTOTOUEIC:

AL Db~

Eioaywyn @oitntwv, 01adikaaiss Kal KpITnpia
lMpoodo¢ porrnTwyv
Avayvwpion QoitnTwyv

lMiororroinon goitnTwyv

Q)¢ €K TOUTOU N ETITPOTT OEV EXEI VA KAVEI CUOTATEIS.

[Mporpémeral n pueTe€éAIEN TNC UTTAPXOUCAC OTA UECA KOIVWVIKNGS OIKTUWONS OAdas armmopoitwy

(Alumni Association) ue evowuarwaon NG oTov ITTOTOTTO TOU KOAAgyiou.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
21 Process of teaching and learning and student- Compliant
centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
3. Teaching staff (ESG 1.5)
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Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is regularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.

The teaching staff publications are within the discipline.
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Teaching staff studies and publications are closely related to the programme’s
courses.

The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

Is teaching connected with research?

Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?
What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

Is student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from

the application for external evaluation and on findings from the onsite visit.

Ao TNV UeAéTn TOU UAIKOU 1TOU 006nKe amd tov Popéa arnv Emrpori kar amd tnv €moma

aéloAoynan, diammioTwverai Ot :

v' To idpuua diacpaliler Tnv emdpkeia Kai Tnv KATaAANASTNTA TOU OIGAKTIKOU TTPOCWITIKOU.

v H mpbéoAnyn kai emayyeAuartikn EEAIEN 10AKTIKOU TTPOOWITIKOU Yiveral ue Sikaieg, diapaveic

V' To OI0aKTIKO TTPOCWITIKO £TTIAEyETal BATEI TWV TTPOCOVIWY TOU Kal Ta OTToia gival KatdAAnAa

V' To 3IOQKTIKO TTPOCWTTIKO CUUETEXEI TAKTIKA O ETTINOPPWTIKG TTPOYPAUUATA ETTAYYEAUATIKAG

Kal oa@eic 01adIKaOiEg.

yia Tnv emiteuén Twv OTOXWV KAl TwV UAaBnoiakwy armoTEAEOUATWY TOU TTPOYPAUUATOS

omoudwv Kabwg kai yia n diac@dAion tng moidtnTag 1ng didaokaliag kai ng uaénong.

Kai OI0QKTIKNG KATapTionS Kal avarruéng.
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2NUAVTIKOS aplBUOS UEAWV TOU OIOAKTIKOU TTPOOWITIKOU EUTTAEKOVTAI OE EPEUVNTIKES
0paaTNPIOTNTES, EVW TA ATTOTEAEOLATA QTTO TIC EPEUVNTIKES QUTES OPACTNPIOTNTES dlaxéovral

or1n d16aoKalia Twv OxXETIKWV uabnudarwy tou lNpoypduuarog.

O1 dnuoaoicuoeig Tou OI0AKTIKOU TTPOCWITIKOU EVIATOOVTAl OTO ETTIOTNUOVIKO TOUS TTEQIO Kali
oxetiCovral Queoa e Ta uabnuara Tou mPoyPAUUAToc GTTOUSWV.

O1 mpoaywyég Tou BI6AKTIKOU TTPOOWITIKOU yivovral ue Baon tnv moidtnta ¢ didaockaliag,
TNV EPEUVNTIKN dpaaTnpIoTnTA, TNV EEAIEN TWV BIOQKTIKWYV TOUS OEEIOTHTWY KAl T KIVATIKOTNTA
TOUG.

EvBappuverai n kaivorouia oTic HEBOOOUS OI0AOKAAIAS KAl N Xpron VEWV TEXVOAOYIWV.

O apiBuds Twv ueAwv Tou dIGAKTIKOU TTPOCWITIKOU gival ETTAPKNAC yIa TNV UTTOaTNPIEN Kal TN
01a0@PAAION TWV OKOTTWYV TOU TTPOYPAUUATOS TITOUOWYV, VW akoAouBouvral 6pol
amracxoAnong mmou avayvwpidouv tn onuacia tng o1d0ackaliag kai eubuypauuidovrai ue T

o0nyies Tou popéa.

To kaBeoTwg TOU OIOAKTIKOU TTPOCWITIKOU (Babuida, TANpoucs / HEPIKAS ammacxoAnong) givai
Kata@AAnAo ouuewva e Ta opioueva yia 1y dIa0@AAIon TNS TToIOTNTAS TOU TTPOYPAUUATOS
OTTOUOWV.
2UYKeKpIUéEva, arrd Tous oekarévre (15) dibaokovreg:
o o1 déka (10 ), ftor TooooTo mepitrou 70%, gival TTANPOUS aracxoAnong Kai
o ol mévre (5), nror mooooTo mepitrou 30%, €ival UEPIKNS arracxoAnong.
Ta mpoodvra Tou OIOAKTIKOU TTPOCWITIKOU IKAVOTTOIOUV KAl UTTEPKAAUTTTOUV TO ATTAITOULEVO
mooooT0 (70/30) Kai wg €K TOUTOU Eival IKAVA yia va UtTooTnpiéouv éva TTOIOTIKO  TTPOYPALLUA
ormoudwyv. Noooatd diIdaokoviwy (80%) karéxel TiTAo omoudwy 1-2 emimeda avwrepa amo
TOV TITAO TTOU QTTOVEUEI TO TTPOYPAUMA.
2UyKeKpIuéva, ammo Toug Oekatrévre 15 (d16GoKoVTEG):
o ol 1peic (3) diddokovreg, nroi moooaTd 20%, oiabérouv [lMruyio (BSc), titAo 1diou
EMITEDOU LUE TOV TITAO TTOU QTTOVEUEI TO TTPOYPAUUA
o ol mévre (5) dIddokovteg, fiTol TTooooTé 33%, dlabétouv Merarrruxikako (MSc), TitAo
Eva emmiTedo uWPnAOTEPO QTTO TOV TITAO TTOU QTTOVEUEI TO TTPOYPAULA.
o ol €mTa (7) 010A0KOVTES, NTOI TTO00OTO 47%, diabéTouv di1dakTopiko (PhD), 1iTAo U0

EMTITTESA UWNAOTELPA ATTO TOV TITAO TTOU QTTOVEUEI TO TTPOYPAUUA.
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v H ouvrovioTpia Tou mpoypduuarog diabéter ueramrruxiako (MSc) titAo éva emitredo uwnAdTepo
arroé Tov TiTAO TTOU QTTOVEUEI TO TTPOYPAUUA Kal Eival UTToWn@Ia yia TNV Qrmokrnon 2°V
uerarmrruyiakou (MSc) titAou ommoudwy.

v' EvBappuveral n emoTnuUoVIK paaTnpIOTNTA TTOU EVIOXUEI T oUvdeon ueTaél eKTTaidEUONS
Kal EpEUvag, VW N Karavoun Twv OIOAKTIKWY WPWV OE OXEON UE TOV XPOVO TTOU aQIEPWVETAl
aTnV EPEUVNTIKN 0pACTNPIOTNTA gival KATAAANAN.

v’ Ymdpxer unxavioués aéloAdynong e OIOAKTIKASG ammédoans Twv OI10a0KOVIWY ECW
EpwTtnuaroAoyiwv Tou SIaVEUETAI OTOUS QOITNTES, TA ATTOTEAEOUATA TWV OTTOIWV avaAuovrai
Kal AauBavovrar urown ortnv emAoyn Tou 8I0AKTIKOU TTPOCWITIKOU KaBwS¢ Kal 0 OXEQIAOUO

TTPOYPAUUATWV ETTIIOPPWONS TOU OIOAKTIKOU TTPOCWITIKOU.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

v’ H 6éamion uwnAwv TTOIOTIKWV KpiTnpiwv 010 Béua Twv mPoTAAWwewv TOU OIOAKTIKOU
TPOOWITIKOU , (TiTAoI oTTOUOWYV, TTOAU KaAR yvwaon NS EAAnvIKNS kai AyyAikng yAwooag,
ETAYYEAUQTIKY TTEIDQ TTOV EUPUTEPO ETTIOTNIIOVIKO Kl akadnuaiko Xwpeo).

v' H ouvexnc aéloAéynaon twv 010acKOVTIwY, TTou odnyei o avabean emimAéov kaBnkoOvIwy Kai
eubuvwy ue avaloya auénuéva olIKoOVouIKG 0QEéAN.

v' To kaBearwg Tou O16aKTIKOU TTPoowWTTIKOU (Babuida, mAnpous 70% Kai UEPIKAS arraoxoAnong
30%) cival kardAAnAo ouuewva e ta opifousva yia 1n OIa0PAAIon TNS TToIOTHTAS TOU
TTPOYPAUUATOSC OTTOUOWV.

v H mpéoAnwn twv kabnyntwv ue OIeTEC ouuPBoAaio auvepyaaiac, TARPOUC N UEPIKAC
amacyxoAnong ek Twv ormmoiwv mooooTo 80% katéxel TiTAoug orroudwy 1-2 etrireda uwnAotepa
arro 10 EMMITTEDO TOU TTPOYPAUUATOS OTO OTT0i0 OIOACKOUV.

v' Ta yvwoTIKG avTIKEiueva Twv dI0AoKOVIWY gival auva@n Ue 1a pabnuara mou 010G0KOoUV.

v’ ZnUavTikoS apibuds LEAWY Tou OI0AKTIKOU TTPOOWITIKOU EUTTAEKOVTQI OE EPEUVINTIKES
0paaTNPIOTNTES, EVW TA ATTOTEAEOUATA QTTO TIC EPEUVNTIKES QUTES OPACTNPIOTNTES dlaxéovral

ortn d16aoKalia Twv OXETIKWYV UaBnuaTwy ToU TTPOYPAUUATOC.
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Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

2€ 011 apopd 10 OIBAKTIKO TTPOOWITIKO, N ETITPOTT OIQTTIOTWOE OTI UTTAPXEI TTANPNS EUBUYPALION

LE TOUS KAVOVIOUOUS TTOU Q@OPOUV TOUS UTTOTOLEIC:

1. TpoéoAnwn kair avamruén d16AKTIKOU TTPOCWITIKOU
2. ApIBuoS Kal KaBeoTwS OIOAKTIKOU TTPOCWITIKOU

3. 2uvépyeieg O10aoKaAiag Kal Epeuvag

Q)¢ €K TOUTOU N ETITPOTTH OEV EXEI VA KAVEI CUCTATEIS.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant
3.3 | Synergies of teaching and research Compliant
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.
4.2 Student progression

Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o Institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country
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4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e [s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

A6 TV ueAéTn Tou uAikouU 1Tou 666nke amro tov @opéa otnv Emrporry kai ammd tnv EMITOTIA
aéloAoynon, diammioTwveral OTi:
V' Yméapxouv mpoKaBopiouévol Kai dNOCIEUNEVOI KaVoVIGUOI, OIadIKATIES Kal KPITAPIA, TTOU
aQopoUV TNV EI000XN QOITNTWYV TA OTToIa Epapuolovral LUE TUVETTEIQ Kal OIAQPAVEIQ.

1. AmoAurnpio eéardéiac axoAns Méong¢ Exkmaideuonc i looduvauo lNpoaov, ue eAdxiorn
BaBuoAoyia 15/20 (o€ mepimrwaoei xaunAorepns BabuoAoyiag, o @oitnTric yia 1o A Kai B
eéaunvo mapakoAouBeiral kar kaBodnyeital amrd Tov UTTEUBUVO KabnynTr Tou £TOUS TOU).

2. KaAn yvwaon tn¢ ayyAikng yAwooag, emirédou B2, 1) karoxoc¢ dimAwuarog IELTS, GCE,
IGCSE, TOEFL (otn mepirtwon mou 10 TPOYPAUA TTPOCQEPETAI OTNV ayYAIKA
yAwooa).

3. 2€ mEPITTTWOnN aAAodarrwy QoItnTwy Tou A&V Katéxouv diTAwua ayyAikng yAwooag,
utt@pxel Foundation Course, 6trou divouv géerdoeig, orws PTA, TOEFL, ANGLIA,
IELTS.
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4. TlpoowTTIK CUVEVTEUEN UE TO QOITNTH, OTIS TTEPITITWOEIS TTOU KPIVETAI XPHOIUO N
avaykaio.

5. H mapakoAouBnaon tnS mpoddou TwvV QOoITNTWV YIiVETAl LIE TTPOKABOPIoUEVOUS KAl
ONUOCIEUNEVOUS KAVOVIOUOUGS, EVW UTTApXOUV dIadIKATIES Kal EPYaAAgia yia Tn auAAoyn,
mapakoAouBnaon kai tnv aélorroinon Twv mANPoQopPIWY TTou axeTiovral Ue TNV TTPO0O0
TWV QOITNTWV.

6. Ymmapyxouv mpokaBopIouévol Kal ONUOCIEUNEVOI KAVOVIOUOI TTOU a@opouV TNV
avayvwpIion TwV TTPOCOVIWY TWV QOITNTWYV, YEYOVOC TTOU OIEUKOAUVEI Kal TTPOWOEI Thv
KIVNTIKOTNTA.

7. Ymdpyouv Kar@AAnAeg diadikaoies avayvwpiong, ol otroie¢ Bacoilovrail OTiC:

O TIPAKTIKES TOU 1I6pUUATOC TTOU OUVAOOUV LIE TIC apxEC TS 20uuBaong tns ANioaBovag
yia TNV avayvwpion

o oonyieg tou AIlMAE ue otdxo tn d1ac@aAion ouvoxng arnv avayvwpion o€ e6vIKO
EMiTEdO

. Ymdpyxouv mpokaBopiouévol Kai OnUoCIEUNEVOI KAVOVIGUOI yia TNV TTIOTOTToINGN TwV

QOITNTWYV, EVW OI QYOITNTEC AauBAvouv TTICTOTTOINTIKG (TTapdpTnua SITTAWUATOS) Ta oTToia

£€nyouv 10 ATTOKTNOEV TTPOOOV, CUUTTEPIAQUBAVOUEVWY TWV ETITEUXOEVTWY UaBnoIakwyv

amroTeEAEoUATWY, KABWS Kai Tou TTAQIgiou, Tou EMITTEOOU, TOU TTEPIEXOUEVOU Kal TS 1010TNTAC

TwV OTTOUdWV TTOU aKoAouBnoav Kal oOAoKAnpwaoav ue emiTuyia.

. To TLC ora mAdioia KoIvwVIKNS TTPOOQOPAS Kal TNV TTPOCTTABEIa va OnuIoUpynoel Kivntpa

yia uyi akadnuaiko avraywviouo ueTd amro amopaon AloiknTikNG ETITpoTng, KG6s £T0¢

TTPOOQPEPEI UTTOTPOQIEC TE TEAEIOQPOITOUC UabnTéC arrd Anuooia kai 1diwTika 2xoAsia Méancg

Exmraideuonc kai TexvikéC 2X0AEC TG KUTTPOU Kal O€ UQPIOTAUEVOUS apIOTOUXOUS QOITHTEG.

2UYKEKPIUEVA, N ZX0AN TTPOCQPEPEI apIBUO UTTOTPOQIWY TE TEAEIOPOITOUC UaBNTEC 2ZX0AWV

Méonc MNaideiag. 2uykekpiuéva divovral 2 utroTpoics 25% oe kaBe NUKeIO Neueoou Kai

lNagou, 2 yia o mpoypauua ‘Aicéntikn kar KoounroAoyia. To Oyog tn¢ utrotpo@iag 25%,

kaBopilsrar amo Tov Babud ammoAurnpiou (17 kai Gvw). To The Limassol College mpoogépei

TEPIOPIOUEVO apIBuG UTTOTPOYIWY (EKTTTwon 156%) o€ @oITnTéS TToU avriueTwTTi(ouv

OIKOVOUIKEG OUOKOAIES, KAl O€ TTOAUTEKVES OIKOYEVEIES. EmiTAéov, yiveral 10% EkTTTwan yia

OUO N TTEPIOTOTELA AdEAQIQ TTOU QOITOUV OTNV idla 2X0AN.
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10. To koAAéyio d1aBétel Kwdikd Erasmus* (CYLIMASSOLO03) éxel ouvawel ouvepyaoies e
10puuara tn¢ Eupwirng Kai CUUNETEXEI O€ OpAaEIS Erasmus* Tou agopouv KivnTIKOTNTA
@oITNTWYV, I0AKTIKOU KAl OIOIKNTIKOU TTPOCWITIKOU a1ro 10 2012. Méow TOU TTPOYPAUUATOC
olakivouvral 3-5 oITNTES TO XPOVO, eV N 2X0AN uttodéxeral 8-10 @oITnTéC TO XPOVO aTTo
aAMa Evpwrraika lNavemornuia. 2NUEIWVETAI OTI KaTd TNV OIGPKEIQ TS ETTITOTTIAS ETTIOKEWYNS

0006nke n eukaipia va ouvavrioouue 2 @oitntpies amro MNavemmiarnuio NS MNoAwviag.

11. To mpoypauua Aiobntikn kar KoountoAovyia emAéyeral ammo ueydAo apiud goitntwy amo thv
EAAdGoa.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

v' Xopnynon utroTpo@iwyv O€ apioTOUXOUC UaBnNTEC KAl OIKOVOUIKA UTTOaTAPIEN EUGAWTWY
OIKOVOUIKA OuAdwV, eVw TTPOPBAETTETAI EKTTTWON O€ UEAN TNG idIAC OIKOYEVEIAS.
v' Aélomoinon tou mpoypduuaro¢ Erasmus * yia KIvnTIKOTNTA QOITNTWY KAl HEAWV TOU

O10IKNTIKOU Kai 816AKTIKOU TTPOCWTTIKOU, KABWCS Kal yIa EKTTOVNON TTPAKTIKNC.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

2¢& 011 apopd tnv sioaywyn, €EEAIEN, avayvwpion Kail TTIOTOTToIiNGN QOITNTWV, N EMITPOTTH

olamioTwae 011 UTTAPXEl TTANPNS EUBUYPAUION UE TOUC KQVOVIOLOUC TTOU A@OopOoUV TOUC UTTOTOLEIC:

Eioaywyn @oitntwy, 01adIkaagiss Kal KpITNpia
lNpdodo¢ poitnTwv

Avayvwpion QoitnTwyv

AN LD~

ligromroinon goitnTwyv

Q¢ ek TOUTOU N ETITPOTTN OEV EXEI VA KAVEI CUCTATEIS.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and

learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, efc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).
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All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

Students’ mobility within and across higher education systems is encouraged and
supported.

Students receive support in research-led teaching through engagement in research
projects, mentorship from research-active faculty, and access to resources that
enhance their research skills and critical engagement with current studies.

You may also consider the following questions:

Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/ improved?

What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, eftc.)?

How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

How is student mobility being supported?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

A0 TN UEAETN TOU UAIKOU TTOoU 806nKe amrd tov opéa arnv EmiTporr Kai amrd tnv EmMTOma

aéloAoynon, diammioTwveETal OTI:

1. O1 eKTTQIOEUTIKOI TTOPOI TTPOG TOUS QOoITNTES (TTEPIBAAAOV didaokalAiag kai uabnaong, UAIKO,
BonbBruara kair e€E0TTAIONOS) xapakTnpiovral ETAPKEIS, KATAAANAoI kai TTpooBAaCIUOI KAl

otnpilouv tnVv ETTiTEUEN TWV OTOXWV TOU TTPOYPAUUATOC OTTOUSWV.

2. H @oitntokevtpik ud0bnon Kai ol EVEAIKTES UOPYES udBnong kai didaockaliag AauBavovrai

utTOWwn KArd tnv Karavour, Tov oxXEOIA0UO KAl TNV TTAPOXN TWV EKTTAIOEUTIKWY TTOPWV.

3. H uAikotexvikn utrodoun, onA. eykaraotaoeic, BiBAI0BHKN, xwpol ueAétng, utrodoun TTIE,
gival ETapKeic Kair Kat@AAnAor yia tnv utrooTrnpIén Tou TTPOYPAuUATOS oTToudwy. H emapkeia
TwV TOpwV dlacpalilsTal kal o€ UETABAAOuEVES oUVONKeS (TT.x. auénon apiBuouU QoITnTWy),
EVW OI QOITNTES EVNELWVOVTAI YIA TIC OIABEDIUES UTTNPETIES, VW paiveTal va divouv
101aiTEPN BaputnTa TNV ACEAAEIQ KQl UYIEIVH TWV QOITNTWV KAl TOU TTPOCWTTIKOU (VTOUC,
TOUQAETES, OWPEQV TTAPOXN TE KABE QOITNTN TWV avayKaiwv yia KABe epyaoctnpiak) Goknon,

avaAwaoIuwy TTPOIOVIWV).

4. H emapkeia twv mopwv diaocpalileral kar o€ UeTaBarAdueves ouvOnkes (m.x. avénon
apIBUoU QoITNTWY), WAOTOO0O0 N ETTIKEQPAANS TOU KOAAgyiou OnAwaoe o1 1o KoAAEyIo &€ AauBavel

arro Tnv TOAITEIQ OIKOVOUIKN Evioxuon.

5. O1 avBpwrTivol UTTOOTNPIKTIKOI TTOPOI, ONA. EKTTAIOEUTIKOI OULBOUAOI Kai £EEIBIKEUEVO
OI0IKNTIKO TTPOOWITIKO, Eival KATAAANAOI KAl ETTAPKEIS yia TNV UTTOOTHPIEN TOU TTPOYPAULATOC
ormoudwyv. H emdpkeia Twv mopwv dlac@alileral kai o€ UETABAAOUEVES OUVONKES (TT.X.

auénon apiBuou @oITNTWV), EVW OI QOITNTEC EVNIIELWVOVTAI YIa TIS OIQOECIUES UTTNPETIES.
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6. lNapéxeral utTooTHPIEN OE QOITNTEC OTTWCS OIEOVEIS POITNTES KAl POITNTES LUE EIOIKES
EKTTQIOEUTIKES avAyKeS. YTTApxeEl TTpooLaon ue pauta uovo otn BIBAIOBHKN Kal oToug

XWPOUC TOU I00YEIOU TOU KOAAEYIOU yIa TOUS QOITNTES UE EIBIKES avaAyKes (PMEA).

7. YTApxEl EVNUELWON TWV QOITNTWV YId TIC OIQBETIUES UTTNPETIES.

8. H @oItnToKeVTPIKN UABNon Kai o1 EVEAIKTES HOPQEC udBnonc kai didackalAiag AauBavovrai

UTTOWnN KATd 1NV Karavoun, Tov oxXe0IaCIO KAl THV TTapOox TNS UTTOOTHPIENG.

9. EvBappuveral kai uttooTnPIiCETaI N CUUETOXN TWV QOITNTWYV KQl TOU TTPOCWITIKOU O€

OIAQPOPES EKONAWUTEIS UE KOIVWVIKO Kal QIAQVEPWITIKO XapaKTHPA.

10. To The Limassol College éxel mpoxwpnoel otnv idpuan gpeuvntikou kévipou THE
LIMASSOL COLLEGE RESEARCH CENTRE (w¢ vouikoU TTpoowITOU N KEPOOOKOTTIKOU
xapaktnpa) amré rov Mdaio rou 2014, 1o orroio xpnuarodorei TNV auuueToxn O10aCKOVTIWV Kai
poItnTwv o€ 01E0vh auvédpla, Tn dNUOTIEUTN ETTIOTNIIOVIKWY GpBpwv o€ 81EBvoUC

avayvwpiong mEPIOdIKA Kal TNV UTTOLBOAR EPEUVNTIKWYV TTPOTACEWYV O€ TTpoypduuara ¢ E.E.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. H emdpkeia 1nG UAIKOTEXVIKAC UTTOOOUNG, TWV EKTTAIOEUTIKWY KAl TWV avOpwITIVWV
UTTOOTHPIKTIKWY TTOPWV.

2. H mpoaoBaciudrnra rwv QoITnTwVv OTOUS EKTTAIOEUTIKOUS TTOPOUC.

3. H @oitntokevTpIk ud0bnaon Kai o1 EVEAIKTEC LUOPPEC uGOBnong kai 610acKaliag.

4. H mporepaiotnta tng 010iknong Tou KoAAgyiou yia tn dlaa@aAion tng moidTnTag Tou
Tpoypauuaroc aveéapTnTa NS OIKOVOUIKAS ETTIBGpUVONG.

5. H evBdppuvaon Kai uttooTipién 1S CUMNETOXAS TWV QOITNTWYV KAl TOU TTPOCWITIKOU O&
OIAQPOPES EKONAWOTEIS UE KOIVWVIKO Kal QIAQVEPWITIKO XAPAaKTHOA.

6. H idpuaon kai Asitoupyia epeuvntikou kévipou THE LIMASSOL COLLEGE RESEARCH
CENTRE.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

2€ OT1 agopd Ta uabnaoiaka péoa Kair utTooTnEIEN @OITNTWV, N ETTITPOTTN dIATTIOTWOE OTI UTTAPXE!

TANPNS EUBUYPAUUION LIE TOUS KAVOVICLIOUS TTOU A@OopPOUV TOUS UTTOTOUEIC:

Aibakrikoi kai MaBnaiakoi 1opor
®uaikoi lNépoi

AvBpwrmivor lNopor Yroornpiéng

AL D~

Ymroortipién ®oirnrwv

Q)¢ €K TOUTOU N ETITPOTTH OEV EXEI VA KAVEI CUCTATEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and published:
the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

O O O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages supporting
the authenticity, originality and importance of the dissertation, as well as the
reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards

e The composition, the procedure and the criteria for the formation of the advisory committee
(to whom the doctoral student submits the research proposal) are determined.

e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.

e The duties of the supervisor-chairperson and the other members of the advisory committee
towards the student are determined and include:

o reqgular meetings
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o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Are the criteria reflected in dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
6.1 Selection criteria and requirements Choose answer
6.2 | Proposal and dissertation Choose answer
6.3 | Supervision and committees Choose answer




WA
A ®OPEAZ AIAZGAAIZHE KAl NIZTOMOIHIHE THE NOIOTHTAZ THE ANQTEPHE EKMAIAEYSHE
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which

improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2€ 0TI apopd:

1. To oxediaoud Kai Tnv avamruén Tou TPOoYPAUUATOS GTTOUSWY N ETTITPOTIN OEV EXEI va KAVEI
ouoTdoelg. Q0TO00, TTPOTPETTETAI ) EVOWUATWON OE UEAAOVTIKO OTPATNYIKO OXEOIQCIO TOU
KoAAgyiou, n digpeuvnon duvarotnTag AsIToupyiag UETATITUXIAKOU TTPOYPAUUATOS OTTOUOWY
ouvaQéc e 1o utté aéloAdynaon mpoypaua.

2. Tnv eioaywyn, €€EAIEN, avayvwpion Kai TTIOTOTTOINCN TWV QOITNTWVY 1 ETITPOTI OEV EXEI Va
Kavel ouoTaoeis. QoTO00, TTPOTPETTETAI N UETEEEAIEN TS UTTAPXOUCAC OTA UECA KOIVWVIKNG
OIKTUWONG ouadag amrooitwv (Alumni Association) ue evowuarwaor) Tng oTov IOTOTOTTO TOU
KoAAgyiou.

To 010aKTIKO TTPOCWITIKO N ETTITPOTTH OEV EXEI VA KAVEI CUCTATEIC.
Tnv eicaywyn, €EEAIEN, avayvwpion Kai TTICTOTTOINCN QOITNTWV N ETITPOTIH OEV EXEI VA KAVEI
OUOTAOEIS.

5. Ta uabnoiakd péoa kai utTooTHPIEN QOITNTWYV N ETTITPOTTH OV £XEI VA KAVEI OUCTATEIS.
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E. Signatures of the EEC

Date: 26/09/25
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