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A. Introduction

This part includes basic information regarding the onsite visit.
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H Emimporry EEwtepikng AEI0AOYNOoNSG LEAETNOE TTPOOEKTIKA TNV aiTnon Kal OAa 1a éyypaga
TTOU THS QTTECTAANCTQV NAEKTPOVIKA WS OUVHUNEVAQ.

H éiadikaaia tn¢ aéioAdynong Eyive dia {wong.

Eyive «d1a {wong» oOuvavinon HE EKTTPOCWITOUS QTTO TNV IEPAPXIa ToUu KOAAgyiou, Ttnv
EMTITPOTT) ECWTEPIKNG TTOIOTNTAS, TO OIOQKTIKO TTPOCWITIKO, TO OIOIKNTIKO TTPOCWITIKO
EKTTPOOWITOUS TWV OTTOUdACTWY, ATTOQoITouS, stakeholder

Eyive emmiokewn o€ 0AOUS TOUSC XwPOUS OTToU aTeyaderal To KOAAEyio. (uttodoxr, aiBouoc,
gpyaarnpia, Koivoxpnortol xwpol, BiBAIoBNkn KTA.).

H emirporri dev mapakoAoubnoe «dia {waonc» OidaoKkaldia BswpnTikoU 1 £pyacTnpiakou
pabnuarog tou umro emravaéloAdynon mmpoypauuarog, O10TI dev Exouv EEKIVAOEI akoun 1a
yabnuara Tou xeiuEPIvou eéaunvou.

Zntnénkav OIEUKPIVIOEIS yId OUYKEKPIUEVA onueia TNS aitnong, 1a orroia Kai amavriénkav
TPOQYOPIKA aAAG Kai e0TGANOav NAEKTPOVIKG puéow Tou Popéa atnv EmITPOTT UETA TO TTEPAS
NG EMTOTTIAC ETTIOKEWNG.

H 1epapyia kai 10 TTPOCWTITIKO TOU KOAAEYioU ATav TTOAU OuveEPYAOoIuo Kail £O€iée EVOIApEPOV
yia BeAtiwon mou Ba mpokUwel amro 1a oxoAia tn¢ Emitporn¢ EEwtepikng A&iIoAdynong.

Aev TaPOUCIAOTNKE UEYAAOS apIBuos Kabnyntwv
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B. External Evaluation Committee (EEC)

Cyprus University of
Technology
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. Guidelines on content and structure of the report

e The external evaluation report follows the structure of assessment areas.

e At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

e The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

e Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

e The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

e The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

e The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’s design and development
(ESG 1.1,1.2,1.7, 1.8, 1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance
Standards

e Policy for quality assurance of the programme of study:
o is a part of the strategic management of the program.
o focuses on the achievement of special goals related to the quality assurance
of the study program.
o has a formal status and is publicly available
o Supports the organisation of the quality assurance system through
appropriate structures, regulations and processes
o Ssupports teaching, administrative staff and students to take on their
responsibilities in quality assurance
o ensures academic integrity and freedom and is vigilant against academic
fraud
o guards against intolerance of any kind or discrimination against the students
or staff
o supports the involvement of external stakeholders
= js developed with input from industry leaders and other stakeholders
(i.,e. industry leaders, professional bodies/associations, social
partners, NGO’s, governmental agencies) to align with professional
standards.
» ntegrates employer surveys to adapt to evolving workplace demands.
= reqularly utilizes alumni feedback for long-term effectiveness
assessment.
= S published and implemented by all stakeholders.

1.2 Design, approval, on-going monitoring and review
Standards

e The programme of study:
o Is designed with overall programme objectives that are in line with the
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institutional strategy and have explicit intended learning outcomes

Aligns course learning outcomes with student assessments using rubrics to
ensure objectives are met.

Connects each course’s aims and objectives with the programme's overall
aims and objectives through mapping, aligning with the institutional strategy.
is designed by involving students and other stakeholders
benefits from external expertise
reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)
is designed so that it enables smooth student progression
is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS
defines the expected student workload in ECTS
includes well-structured placement opportunities where appropriate
is subject to a formal institutional approval process
results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area
is regularly monitored in the light of the latest research in the given discipline,
thus ensuring that the programme is up-to-date
is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme
is reviewed and revised regularly involving students and other stakeholders

= collaborates with industry experts for curriculum development.

= conducts joint reviews with external academic specialists to maintain
academic rigor.

= performs periodic assessments with external stakeholders to ensure
continuous alignment with market needs.

= establishes collaboration with international educational institutions
or/& other relevant international bodies for a global perspective.

= conducts regular feedback sessions with local community leaders for
societal relevance.

1.3 Public information
Standards

Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

selection criteria
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intended learning outcomes
qualification awarded
teaching, learning and assessment procedures
pass rates
learning opportunities available to the students
o graduate employment information
In addition, the program has established mechanisms of transparency &
communication to ensure that
o Professional bodies validate program descriptions and outcomes.
o Community leaders actively participate in ensuring that the program's public
information is relevant and resonates with the local and societal context.
o External auditors review public information for accuracy & consistency vis-a-
vis the actual implementation of the program.
o Industry-specific & societal information is regularly updated with expert
inputs.
o Alumni testimonials are included for a realistic portrayal of program
outcomes.

0O O O O O

1.4 Information management
Standards

e Information for the effective management of the programme of study is collected,
monitored and analysed using specific indicators and data i.e:
o key performance indicators
profile of the student population
student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates
industry trend analysis.
feedback mechanisms from external partners/stakeholders
data exchanges with professional networks
employer insights concerning career readiness

O O O O O O O 0O O

e Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

o What is the procedure for quality assurance of the programme and who is
involved?

e Who is involved in the study programme’s design and development (launching,
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changing, internal evaluation) and what is taken into account (strategies, the needs
of society, eftc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skKills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

How long does it take a student on average to graduate? Is the graduation rate for
the study programme analogous to other European programmes with similar
content? What is the pass rate per course/semester?

How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been

done to reduce the number of such students?

How and to what extent are external stakeholders involved in the quality assurance
process of the program?

How is external stakeholder feedback gathered, analyzed and implemented,?

In what ways do external stakeholders assist in making program information
publicly available?

How do external stakeholders contribute to evaluating graduate success in the
labor market and obtaining feedback on employment outcomes?
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Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN uEAETN TOU UAIKOU 1TOoU 866nKe armrd tov @opéa otnv EmTporn,arrd tnv eMTOTIQ ETIOKEWN,
Kal Ta oUNTTAnPWUATIKA aTolxeia Tou {NTnénkav kai eoTaAnoav artnv Emrporrr diamoTwveral OTi:

1. 211 OI1a0IKQTIEC TOU OUCTHUATOC OIAOQAAIONS TTOIOTNTAS TOU TTPOYPAUUATOS CULETEXOUV
UéAn TOoU OIGAKTIKOU TTPOOWITIKOU KaBw¢ Kal éAnR ToU OIOIKNTIKOU TTPOOWITIKOU TOU
KOAAgYioU eV OEV OUUNETEIXE EKTTPOOWITTOS TWV OTTOUOQCTWV.

2. To mpoypauua ormoudwv gival OOUNUEVO UE OUVEKTIKO TPOTTO Kai akoAouBia. O T1iTAo¢ Tou
TPOYPAUUATOC, Ta HABNOIaKG arroTeAéouara Kai 10 TTEPIEXOUEVO gival auuBard uetaél Toug
EVW TO OITTAWUQA TTOU QTTOVEUETAI QVTIOTOIXEI OTO OKOTTO, TOUC OTOXOUS Kal Ta UaBnoiaka
arroreAéouara Tou TPoypPAaUUATOC.

3. O apiBudS Kai 10 TTEPIEXOUEVO TWV UABNUATWY TOU TTPOYPAULATOS, GUVOAIKG (23 uabnuara )
Kal aplBuog Twv pabnudrwy ava €aunvo &ivai IKavoTToINTIKOS ETOI WOTE O JITTAwWUATOUXOI
va KaraoTouVv IKavoi aTnv AOKNGOn Tou ETayyEALUQTOS TOUS

4. 2mv aitnon, Umrapxouv TTANPOQYOPIESC TTOU a@POoPOUV TO TTPOYPAUUA OTTOUOWYV TTOU
oxetidovral ue TIC QTTAITHOEIC EI000XNS, UE TA KPITAPIA ETTIAOYAC, Ta ETIOIWKOUEVA UaBNOIaKA
arroreAéouara, TNV amovoun TPoooviwy, TIC Oladikaoie¢ Oidaokaliag, uabnong Kai
aéloAdynong, 11¢ BabuoAoyiec Kai TIC TTANPOQOPIEC OXETIKG UE TNV amacxoAncn Twv
ammo@oitwyv. QoTé00, TAPOTI TO KOAAEyIO ONAwoe OTI OIaBETEl EOWTEPIKN NAEKTPOVIKN
mAaropua moodle, aurr) &€ xpNOIUOTTOIEITAl yIA TIC AQVAYKES TOU TTPOYPAULATOS OUTE ATTO
TouS OIOAOKOVTES ,0UTE atTd TOUS QOITNTEC. OI UTTEUBUVOI TOU KOAAgyiou dnAwaoav Ot Adyw
TOU WIKPOU apiBuou @oitnTwy, TO EKTTAIOEUTIKO UAIKO amrootéAAeral ue e-mail 1 diverair o€

EVTUTTN OP®R.

5. 2tn 10T00€Aida TOU KOAAgyiou hitps://www.susini.ac.cy/courses-of-study/?lang=qgr oI
TTANPOQOPIEC OXETIKA UE TO TTPOYPAUUA CTTOUOWYV Eival TTEPIOPIOUEVEC.

6. To TTEPIEXOUEVO TOU TTPOYPAUUATOS OTTOUOWY, OTTWS AUTO KATaypd@ETal OTHV ditnon Kai
OTTWC TTPOEKUWE ATTO TNV ETTIKOIVWVIA UE TOV ETTIKEQPAANS TOU KOAAEYiOU, TN TUVTOVIOTPIA TOU
TPOYPAUNATOC, TOUC KaBnyntéC, Touc atroudaaTéS, TOUC ATTOPOITOUC KATd Tn OIGPKEIQ TNG
emromac aéloAdynong eéacealiler tnv emiteuén TOU OKOTTOU, TWV OTOXWV KAl TwV
pabnolakwy amroreAsoudrwy. QoTo00,

v n BiBAoypagia mou mporeiveral ato syllabus kG6s pabnuarog dev givail mpdoearn
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v' n BiBAioypagia mou mporteiverar aro syllabus kAGBe pabnuarog Oev €xel OAEC TIC
mAnpo@opic¢ mou xapakrnpifouv éva ouyypauua (m.x. 2uyypaeéa, Ekdoriké Qiko,
ISBN, xpovoAoyia ékdoong )

7. To mpoypauua armoudwv ExEl Emionun Hopen, givalr O1aBéTiuo oTo KOIVO Kal KaBopilsl Toug
T001TOUS aéloAGYNONGS TNS ETTIGOONS TWV OTTOUSAOTWYV .

8. E@apudleral o Eupwtraikd ouotnua 2uocowpeuons kai Merapopag MNiotwrikwv Movadwv
(ECTS). Acv karaypderal 0 avapevouEVOS QOPTOS EpYAciac Twv arToudaaTwy OE OXEON IE
ra ECTS rou ka6e uabnuarog .

9. H ueAérn Biwoiudtnrag tou mpoypauuarog, Omws Karaypd@erai otnv aitnon, Oev Eivai
TEKUNpIwuéVN apiBuntika, o€ Babog Seriag, 1ol drwg armraireirar amro 1o AIMNAE

10. Acdopévou O11 1O TTPOYPAUUQA gival OIETEC ETTAYYEAUATIKO, OI KaBnyntéc Ogv arraireiral va
EUTTAEKOVTAI O€ EpEUVNTIKEC dpaaTnpIoTnTes. QaTdoo, aro £ddgio 14 1n¢ aitnong vyiverai
avaQopd o€ «EvacxoAncn Twv SI0ACKOVTWVY Kal QOoITNTWV O€ OIaQOpwV UOPPWV EPEUVNTIKES
0paaTnNPIOTNTECH. AEV UTTAPXEI CUVEPYEIA TNG Epeuvac e Tn OId0aokaAia, dedouévou OTi 1O
TPOypPauua gival ETTAyyEAUQTIKO .

11.To dimAwua TOU ATTOVEUETAI QVTIOTOIXEI OTO OKOTTO, TOUS OTOXOUS Kal Ta LaBnoiaka
arroreAéouara Tou pPoypPAaULATOC.

12.To dimAwua tmou amovéueralr dsv e€uttnperei TIC dIaTaéelc yypapns OTouS avTioToIXOUS
ETAYYEALQTIKOUS QOPEIC OIOTI !

v 1O emayyeAua Ttou UakiyiEp Oev gival VOUOBETIKA KATOXUPWUEVO Kal PUBLICUEVO
emayyeAua.

v OTTWS avagéperal arnv aitnon ol arré@oITol JTTOPOUV va AOKAOOUV TO ETTAYYEAUQ OTN
KUTTpO xwpic TNV UTTOXPEWON ATTOKTNONS AOEIaS EiTE yIa AOKNON TOU £mmayyEéALQTOS
&iTe yia N Asitoupyia arouvrio uakiyidd (un pubuiouévo erdyyeAua).

13.H amovouri tou oimAwpuaro¢ ouvodeverar amd 10 «llapaptnua AimmAwuarocy (diploma
supplement) 1o orToi0 €ival TUUPWVO LE TIC EUPWTTAIKES Kal OIEOVEIC TTPOSIAYPAPES.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

Ta epodia mou bivel TO TTPOYPAUUA OTOUS QTTOQOITOUCS YIA TTEQAITELW ETTAYYEAUQTIKY EEEAIEN.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.
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H emitporrn) ouaTnvel:

1. Evnuépwon-emkaipotroinon Kar avarrpooapuoyn tne 10tooedidag http/www.susini.ac.cy
/courses-of-study mou dnAwverai oTnv aitnon Tou KOAAEyiou 101 WOTE 01 TTANPOQOpPIES va
gival oaQeic , akpIBEIS , ETTIKAIPOTTOINUEVES KAl EUKOAQ TTPOOLACIUES.

2. Na emikaiporroin®ei n BiBAioypagia
3. Na karaypagei o0pBd (ouyypa@éac-ekOOTIKOS Oikog-xpovoAoyia Eékdoong-ISBN) orn

BiBAioypagia mou mporeiveral oto syllabus KGO0 uabnuaroc

4. Na kararebei ueAétn Biwoiudtnrag tou mpoypduuaro¢ o Babog¢ Seriag upe apiBuntika

aroixeia orrwg arraireirar amro 1o AIlAE.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant

11
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2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learning and student-centred
teaching methodology

2.2 Practical training

2.3 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methods and facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance and support from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

o Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

o Detailed schedules in course materials are included, explicitly stating the expected
hours for lectures, self-study, and group projects, ensuring transparency in time
allocation.

o A system is integrated where each learning activity is assigned a weight proportional
to its importance and time requirement, aiding in balanced curriculum design.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.
e The expected hours for different components of practical training, such as lab work,
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fieldwork, and internships are clearly documented in the training manuals
e A weighting system is applied to various practical training elements, reflecting their
significance in the overall learning outcomes and student workload.

2.3 Student assessment
Standards

Assessment is consistent, fairly applied to all students and carried out in accordance

with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of

the learner.

The criteria for the method of assessment, as well as criteria for marking, are

published in advance.

Assessment allows students to demonstrate the extent to which the intended learning

outcomes have been achieved. Students are given feedback, which, if necessary, is

linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive

support in developing their own skKills in this field.

The regulations for assessment take into account mitigating circumstances.

e The time allocation for each assessment task isexplicitly stated in course outlines,
ensuring students are aware of the expected workload.

e A balanced assessment weighting strategy is implemented, considering the
complexity and learning objectives of each task, to ensure fair evaluation of
student performance.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technology in order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and
learning?

How is practical training organised (finding practical training positions, guidelines for

13
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practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)

organised?
e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TNV peAérn tou UAikou tmou 066nke amod tov dopéa ortnv Emrpory kar amd tnv €mMTOma
aéloAdynon diarmioTwveTal o1

1. H diadikaocia didaokaliag Kai uaénong umoortnpilel Tnv avamruén twv omoudacTwy , EVW
EVOappUVeEl TNV EVELYO CUUIETOXH TwV OTTOUdQCTWY OTNV EKTTAIOEUTIKY d1adikaaia.

2. Or1 uéBodor didaokaliag, Ta epyalsia Kai 1o UAIKG TTou xpnaoiuotroiouvral atn O10aokaAia Oev
urrootnpifovrar amdé 1N xpNon OUyxXpovwv EKTTAIOEUTIKWY TEXVOAOYIWY (TTAarpdpua
moodle).

3. Ymdpxelr ouvdeon UeTaéu BswpnTIKWY KAl EpYaoTnNPIAKWY UaBnudtwv Kai n oxéon ueraéu
TWV BewpnTIKWV Kal EPYACTNPIAKWY Uabnuarwyv utrooTtnpilel v emiteuén Twv uabnoiakwy
ATTOTEAEOUATWYV .

4. Ta kpitipia aéloAdynong o6mwe¢ karaypdeovral otnv aitnon, givar oagn Kal yvwaoTtd aTtoug
oTToUdaOTEC

5. Ymdpyxouv diadikaaic¢ eTaveEETAONS O€ TEQITITWON ATTOTUXIAS TOU OTTOUdACTH.

6. llpowbeitar o auoiBaio¢ oefaocuds oty oxéon omoudaoTwy — Kabnyntwy, evw kaBopilovrai
ue oagnveia ol d1IadIKAaCieS yId TNV QVTILETWITION TWV TTAPATTOVWVY TWV OTTOUOAOTWYV OXETIKA
ue n diadikaocia didaokaliac kai udbnong.
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4

7. Agv UTTApXEI OCUUUETOXH TwWV OTTOUdQOTWY OTNV £pEUva OeOOUEVOU OTI TO TTPOYpauuUa givai
EmayyeALaTiko

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

O1 di1adikaoieg aloAdynong Twv QOITNTWV.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitpotr) cuoThvel :
1. O1 uéBodoi didbaokaliag, ta epyalsia kai 1o UAIKO TTou xpnoiuotroiouvral atn O10aoKalia va

urrootnpilovrar ammdé 1N XPHON OCUYXPOVWV EKTTAIOEUTIKWY TEXVOAoyIiwv (TTAarpopua
moodle).

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
2.2 | Practical training Compliant
2.3 | Student assessment Compliant

3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

15
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3.1 Teaching staff recruitment and development
Standards

Institutions ensure the competence of their teaching staff.

Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

The teaching staff is reqularly engaged in professional and teaching-skills training
and development.

Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.
Innovation in teaching methods and the use of new technologies is encouraged.
Conditions of employment that recognise the importance of teaching are followed.
Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status
Standards

The number of the teaching staff is adequate to support the programme of study.
The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

Scholarly activity to strengthen the link between education and research is
encouraged.

The teaching staff publications are within the discipline.

Teaching staff studies and publications are closely related to the programme’s
courses.

The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

How are the members of the teaching staff supported with regard to the

16
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development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e [s teaching connected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

o What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e [s student evaluation conducted on the teaching staff? If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TV ueAéTn Tou UAikoU 1Tou 666nke armro Tov Popéa ortnv Emrpor kair amo 1nv EMITOTIA
aéloAdynaon 1Tou TpayuarorToinénke, SIaTTIOTWVETAI OTI:
1. Ymdpyouv d1adikaadies yia Tnv TpooAnwn kai erayyeAuariky e€€AIEN OI0AKTIKOU TTPOOWITIKOU
2. To kaBeotw¢ TOU OIGAKTIKOU TTPOOWITIKOU (TTApouS / WEPIKAC ammaoxoAnong) oev
evBuypaupileral pe Tnv mPOTEIVOUEVN aTTd Tov Popéa moooaTiaia avaloyia (70% 1TARpoUS
Kal 30% LEPIKACS).
2UYKEKpIUéva, arro Toug evvéa (9) dIOAOKOVTES OTO TTPOYPAUUA :
o ol TéaoepiS (4), nrol TooooTo 44,4.%) cival TAHpous ammacxdAnong-kai

o ol mévre (5) nrol mooooTd (55,5%) cival uepikns amracyoAnong.

3. To O16aKTIKO TTPOOWTTIKO OIaBETEI T QTTQITOUNEVA TUTTIKA TTPOOOVTQ yia TNV ETITEUEN TwV
OTOXWV Kal TwV TTPOYPAUUATICUEVWY UABnoIakwy QarmroTEAEOUATWY TOU TTPOYPAUUATOS
oTToUdWYV Kai yia 1N d1acedAion tng moidTnTas Kai NS BiwoiuotnTac tng o1dackaliag Kai NS
Uabnong Kai IKavoTrolouv 1o amraitouuevo moooorto (70/30 ).
2UYKEKPIUEVA, atTo Toug evvéa (9) dIOAOKOVTES, TTANPOUS KAl UEPIKAS aTTac0Anong :

o Or emrra (7) diddokovreg, nroi mooooto (77.7 %), OiabBétouv TiTAoug OTTOUOWV
AVWTEPOU ETTITTEOOU ATTO TOV QTTOVEUOUEVO TITAO OTTOUOWYV, EK TWV OTTOIWV OI TPEIC (3)

éxouv BSc kai o1 Téooepic (4) éxouv MSc.

17
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o Or duo (2) didaokovres , fTol TTOo00TO (22.3 %),01a0€T0UV TiITAOUS OTTOUOWYV idIOU

EMITEOOU UE TO ETTITTEDO TOU TITAOU TTOU QTTOVEUEI TO TTPOYPAULA

4. Ta yvwaoTIKG aQVTIKEIUEVA TNS TTAEIOWN@Iag Tou TTPOOWITIKOU UTToaTNPIi{ouV TO TTPOYPALLQ.

Qaoréoo, mpoBAnuariouv Tnv ETITPOTN TQ TTAPAKATW :

v H AcpuaroAoyia didaokeral amé 1atpo e 10IKOTNTA Xelpoupyou lMNaidwv.

5. H avaldoyia tou apiBuolU twv OmmoudacTwyV TTPOS TOUS OIOAOKOVTES, UTTOOTNPICEl Kai
olao@alilel Tnv EUTTNPETNON TWV OKOTTWV TOU TTPOYPAUUATOC .

6. Ymapyxouv diadikacie¢ aéloAdynong rou SI0AKTIKOU TTPOCWITIKOU ATTé TOUS OTTOUdQUTEG, N
orToia yiveral ue TNV dlavoun EpWTNUATOAOYIWV.

7. Omwc¢ mPOKUTTTEI ATTO TNV AiTNON, N CUVTOVIOTPIA TOU TTPoYpPAauuaros d1abérel TitTAo ammoudwv
AimAwpa Aio6ntikriic Ecole Technique Privée de Soins Esthétique, 'aAAiag 1981 o omoio
o¢v gival éva eTTiTTEQO TTAVW ATTO TO ETTITTEQO TOU TITAOU OTTOUOWYV TTOU ATTOVELEI TO
mpoypauua. QoTéoo OIabETel TTOAUX POV EUTTEIQIQ OTO AVTIKEIUEVO.

8. H avaloyia tou apiBuolU Twv OmTOUdACTWY TTPOS TOUS OIOAOKOVTES, UTTOOTNPICEl Kai
olac@alilel Tnv EUTTNPETNON TWV OKOTTWV TOU TTPOYPAUUATOC

9. Aev umrdpxel ouvépyela petaéu O10aokaliag kai Epeuvag Kal OV UTTAPYXOUV ONUOCIEUTEIS,
O£O0UEVOU OTI O TTPOYPAUUA Eival ETTAYYEAUATIKO .

10. Aev evBappuverai n kaivorouia ot peBddoug didaokaAiag Kai n XpHon vEwv TEXVoAoyiwv
0edouEVOU OTI O XPNOIUOTTOIEITAI N ECWTEPIKN TTAaT@Opa moodle

11. Yrapyouv diadikacie¢ aéloAdynong rou dI0AKTIKOU TTPOOWITIKOU aTTé TOUS OTTOUdQUTEG, N
orroia yiverai ue Tnv dlavourn EpWTNUATOAOYIWV.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. O1 d1adikaoies aéloAdynong Tou dI6AKTIKOU TTPOCWITIKOU ATTO TOUC OTTOUOAOTEG.

Areas of improvement and recommendations
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A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation

H gmirporrn) ouartnver :

1. Tnv avammpooapuoyn Tou apiBuou Twv UeAwV Tou 810AKTIKOU TTPOCWITIKOU 101 WOTE va
IKavotroinBei n amrairouuevn amré 1o opéa moooaoTiaia avaloyia (70/30) eav autd givai
EQIKTO lUE OEOOUEVO OTI TO TTPOYPAUUA TTAPEXETAI ATTO Eva UIKPO KOAAEYIO

2. Na opiotei ouvTovioTrS TTPOYPAUUATOS UEAOS OIOAKTIKOU TTPOCWITIKOU TTOU va OIaBETE! TITAO
OTTOUdWYV TOUAGXIOTOV éva ETTITTEOO TTAVW ATTO TOV TITAO TTOU QTTOVELIEI TO TTPOYPALUA.

3. Na avarebei n didaokaldia tn¢ AspuaroAoyiag o€ 610ATKOVTEC LIE QVAAOYO YVWOTIKO
QVTIKEIUEVO.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant

3.3 | Synergies of teaching and research

Not applicable
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

b
L

4.1Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.

e Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
e Appropriate recognition procedures are in place that rely on:
o Institutional practice for recognition being in line with the principles of the
Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

21



2 4
A ®OPEAE AIAT®AAIZHE KAI MIZTOMOIHIHE THE MOIOTHTAE THE ANQTEPHE EKMAIAEYIHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egarz eNnaag-

4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

e s the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

ATT0 TN UEAETN TOU UAIKOU TTOoU 06BnKe atrd Tov dopéa arnv EmiTpor kai arrd tnv EmToma
aéloAoynon, diammioTwveral OTi:

1. Ymapxouv OUYKEKPIUEVOI KAVOVIOLOI Kal KPITHPIA yId THV €I000XHN TwV OTTOUSQCTWY OTO
mpPoypauua (mpoUéBean @oitnong 1.x. amoéoitol Aukeiou N amroégoitor éardéiwv
onuUoaiwv N avayvwpIouéEVwY arrd T0 KPATOC IQIWTIKWY OXOAWYV UEONS EKTTAIOEUONS THE
Kurrpou 1 tou eéwrepikou, aveédprnta amd 1o BaBud Tou arroAuTnpiou Toug 1 TTOU KATEXOUV
dAAo 1cobuvapo mpoaoov).

2. H mapakoAouBnon ¢ mpoddou Twv QoITNTWV YiveTal UE TTPOKABOPICUEVOUS KAaVOVIGOUG.

3. Ymdpyxouv mpokaBopiouévol KavovIGLIOoi TTOU a@opoUuV TNV avayvwpIor TwV TTPOTOVTIWY TwV
QOoITNTWV.

4. Ymdpxouv mpoKkaBopiouévol KavovIouOoi yia TV TTIGTOTTOINGN TwWV QOITNTWYV , EVW OI QOITNTEC
AauBavouv «lNapaprnua AimAwpuaro¢» (diploma supplement) mmou givar cUu@WVo UE TIS
EUPWTTAIKES Kal OIEBVEIC TTPOSIaYPAPEC.

22



i
[
&
L4

A ®OPEAZ AIAZGAAIZHE KAl NIZTOMOIHIHE THE NOIOTHTAZ THE ANQTEPHE EKMAIAEYSHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqarz eNaa.

4

5. 2710 €6d@io 16 «Aiebviic diaoTaon Tou TTPOYPAUUATOS OTTOUSWV» TNS AiTNONGS KATAYPAQPETal
OTI TO KOAAEYIO Ex€l LaKPOXPOVIa ouvepyaaia e 1o d1bvh opyaviouod CIDESCO
International (Comite Internationale d’ Esthetique et de Cosmetologie)* uéow Tou ortroiou
arrovéueral karmrolog 1itAog. O 1itAog mou amovéuerar arro 1n CIDESCO dev gival emonuwg
orabuiouévos kai apa ogv Ba mpérrel va avagéperail. ETITTAéov n emTpoTT agloAdynong,
dlatTioTwoe 0TI TO KOAAEYIO OeV ava@EéPETAl OTA OUVEPYALOUEVA, OTOV IOTOTOTTO TNG
CIDESCO.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

H ammoppo@naoiudtnTa Twv atro@oitwy atrd Tnv ayopd epyaciog.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporry ouoThvel :

1. Na emaveéeraarei / karapynBei n avapopd mepi ouvepyaaiag Tou koAAgyiou ue 1n CIDESCO.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support (ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

e Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

e Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, efc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

e Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, efc.).
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All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

Students’ mobility within and across higher education systems is encouraged and
supported.

Students receive support in research-led teaching through engagement in research
projects, mentorship from research-active faculty, and access to resources that
enhance their research skills and critical engagement with current studies.

You may also consider the following questions:

Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
tfo be supplemented/ improved?

What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

How is student mobility being supported?
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Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A0 Tn UEAETN TOU UAIKOU 1TOU 666nKe armrd Tov Popéa atnv EmTpoTT Kail QTro 1NV EMTIOKEWN O&
0Aouc¢ ToUS Xwpous OtTou aTteyaleral To KOAAEyIo, Tou utTd erravaéloAdynan mpoypauuarog ,
OIaTTIOTWVETAI OTI:

1. Ymdpyxouv d1aBéoiuol eKTTaideuTIKOI TTOPOI TTPOS TOUS QoITNTEC (TTEPIBAAAOV didaokalAiag
Kal uaénong, UAIKO, Bonbnuara kai éE0TAIoUOS), WOTOOO, QTTAITEITAI ETTIKAIPOTTOINGN Kal
EUTTAOUTIONOC TWV OUYYpPauudTrwy NS LBIBAI0BHKNGS TTou va utrooTnpifouv tnv emmiteuén Twv
OTOXWV OTO TTPOYPALLA OTTOUSWV.

2. Ymapxel uAIkoTexVik uttodoun, onA. eykaraordoeic, BIBAI0BHKN, woTdoo, arraiteiTal
gvioxuon o€ eUKOAa TTPOoOBACIUES, ETTAPKEIC KAl UOVTEPVES TTNYES TTANPOPOPNONS (TT.X.
nAekrpovikn BiBAI0BNkn ,Baceic dedouévwy) .Etiong mpémer va xpnoiuotroinbei n
EOWTEPIKN TTAaTOpa moodle Tou ONAwaoe Twg JIaBETEI TO KOAAEYIO.

3. Ymdpxouv OI0QKTIKESC ONUEIWTEIS ATTAITEITAI OUWCS ETTIKAIPOTTOINGT KAl EUTTAOUTIONOC.

4. Or1 avBpwTTIVOI UTTOCTNPIKTIKOI TTOPOI, TT.X. OIOIKNTIKO TTPOCWITIKO, Eival ETTAPKEIC.

5. To KoAAéyio dev utmodéxeral kai Ogv utToaTnpilel TNV TTEOCBACN € QOITNTEC UE EIBIKEC
QVAYKEC, EVW UTTAPXEI TTPOVOIA YIA TOUS QOITNTEC UE EIOIKES EKTTAIOEUTIKES AVAYKES

6. lNapéxeral oikovouik Bonbsia uéEow UTTOTPOPIWY UE LUEIWTN OIOAKTOWVY OE EIOIKES
KaTnyopies @oITnTwy

7. O apiBudg Twv otToudacTwyV O€ OXEON IE TOV apiBUo Twv dI6ACKOVTWYV Eival ETTAPKNC,

A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.
H emikoivwvia pe 1o dI0AKTIKO TTPOOWITIKO.

AIaBéTel TOUC amTapaitnTouS XwWpPous Kai Tov E0TTAICUO yia ThvV UTTOOTNPIEN TNS TTPAKTIKAS
£6AOKNONG OTO ETTAYYEAUATIKO aKiyIad.

Areas of improvement and recommendations
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A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitportrn ouoTtnvel:
1. Emkaipotroinan twv SIOAKTIKWY CNUEIWTEWV.
2. AmoQuyn tNS KOIVOXPNOTNS XPNONS TWV KAAAUVTIKWVY TTOU TTPOTQEPETAI ATTO TO
KOAAEyIo yia Tnv EQ0KNON TwV QOITNTWYV, yIa AGYou¢ UYIEIVIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant

28



#
A ®OPEAT AIATMAAIZHE KAI NMIZTOMNOIHIHE THE NOIOTHTAE THE ANQTEPHE EKTAIAEYZHE -
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar/ eNQ3a.

6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.4 Selection criteria and requirements
Standards

Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

o O O O

6.5 Proposal and dissertation
Standards

Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:
o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages
supporting the authenticity, originality and importance of the dissertation, as well
as the reference to the committee for the final evaluation
There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
The process of submitting the dissertation to the university library is set.

6.6 Supervision and committees
Standards

The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.
The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.

The duties of the supervisor-chairperson and the other members of the advisory
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committee towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o patrticipation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e s there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Are the criteria reflected in dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions efc.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

6.1 | Selection criteria and requirements Choose answer

6.2 | Proposal and dissertation Choose answer

6.3 | Supervision and committees Choose answer




¢
A ®OPEAZ AIAZGAAIZHE KAl NIZTOMOIHIHE THE NOIOTHTAZ THE ANQTEPHE EKMAIAEYSHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqarz eNaa.

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

MNa Ta edagia TTou akoAouBouUv, N EMITPOTT) OUCTNVEL:

A

1.

1.

1. Study programme and study programme’s design and development

. Evnuépwaon-€miKkaipo1roinon Kai avampooapoyn 1nS IoToceAidag http/www.susini.ac.cy

/courses-of-study 1mou dnAwverai oTnv aitnan Tou KoAAgyiou €101 WAOTE 01 TTANPOYOpPIES va
givar oageic , akpiBEic , ETIKAIPOTTOINUEVES KOl EUKOAA TTPOORACIEG.

Na emkaipoTroinBei n BiBAIoypagia

Na «kataypagei opbd& (ouyypa@iac-ekOOTIKOG 0Oikog-xpovoloyia €kdoong-ISBN) oTn
BiBAIoypagia TTou TTpoTeiveTal oTO syllabus kGBe padruarog

Na kotatebei peAETn BiwoiudtnTag Tou TTpoypduuatog o€ PAabog 5etiag pe apiBunTika
oTolxeia OTTwg atraiteital atrd 10 AINAE.

2. Student — centred learning, teaching and assessment H cmirporr) cuoTivel :

O1 uéBodor didaokaliag, Ta epyalsia kai To UAIKG TTou xpnoiuotroiouvral atn didackalia va
urrootnpifovral ammd 1N XPHON OUYXPOVWV EKTTAIOEUTIKWY TEXVOAoyIwv (TTAarpopua
moodle).

. Teaching staff

Tnv avamrpooapuoyr Tou apiBuoU Twv PeAwV Tou SIGAKTIKOU TTPOOWITIKOU ETO1 WOTE VA
IkavotroinBei n amrairouuevn ammé 1o @opéa moooaoTiaia avaoyia (70/30) eav auto eivai
EQIKTO lUE OEOOUEVO OTI TO TTPOYPAULA TTAPEXETAI ATTO Eva UIKPO KOAAEYIO

Na opioTtei ouvrovioTNS TPOYPAUUATOC HEAOS OIOAKTIKOU TTPOOWITIKOU TTOU va JIaBEéTel TiTAo
OTTOUOWYV TOUAQXIOTOV éva ETTITTEOO TTAVW ATTO TOV TITAO TTOU ATTOVELEI TO TTPOYPALLA.

Na avarebei n didaokalia tng AspuaroAoyiag o dIGAOKOVTES UE AVAAOYO YVWOTIKO
QVTIKEIUEVO.

4, Student admission, progression, recognition and certification

Na emraveéeraorei / karapynBei n avapopad mepi ouvepyaaoiag Tou koAAeyiou ue 1n CIDESCO.
5. Learning resources and student support
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1. Emkaipotroinon twv OI0AKTIKWY ONUEIWTEWV.

2. ArmoQuyn tNS KOIVOXPNOTNS XPNONS TWV KAAAUVTIKWVY TTOU TTPOTQEPETAI ATTO TO

KOAAEyI0 yia Tnv €EQOKNON TwV QOITNTWY, YIa AOYouS UYIEIVIG.
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E. Signatures of the EEC

Date: 24/09/2025
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