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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of

Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws” of 2015 to 2021[L.136(1)/2015 — L.132(1)/2021].




A.

A ®OPEAT AIAS®AAIZHE KAI MIZTOMNOIHEIHE THE MOIOTHTAZ THX ANQTEPHY EKMAIAEYZHE
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar7 eNQa3.

Introduction
This part includes basic information regarding the onsite visit.

Click or tap here to enter text.

v H Emipori EEwrepiknc AEIOAOYNanS UEAETNOE TTPOOEKTIKG TNV aitnon kai OAa ta éyypaga

TTOU TNG ATTETTAANCQV NAEKTPOVIKG w¢ ouvnuuéva. Emions ueAéTnoe ta emimAéov Eyypaga
mou {NTnoe ouuTTAnpwuaTiKG Kara 1n olapkeia tng emromag aéloAdynons . H diadikaoia
Tn¢ aéioAdynong éyive dia {wang akoAoubBwvrag 1o IoxUov Adywcovid -19 mpwrokoAAo.

v' Eyive emriokewn o€ 6Aou¢ TouC xwpous O1Tou oTeyaleral 10 KOAAEyIO..

v H emirporri mapakoAoubnaoe «dia {wong» didaokalia epyaoctnpiakoU Labnuarog Tou uiro

aéloAdynon mpoypauuarog.

Eyive «d1a {wong»  ouvavrnon lE EKTTPOCWITOUS ATTO TNV IEPAPXIa TOU KOAAgyiou, tnv
ETTITPOTTN) ECWTEPIKAS TTOIOTNTAS, TO OIOAKTIKO TTPOOWITIKO, TO OIOIKNTIKO TTPOCWTITIKO, Kali
QOITNTEG .

ZntHRénkav OIEUKPIVIOEIS yIa OUYKEKPIUEVA ONUEIa THS AiTnong.

Higpapyxia kai 10 MPOOWTITIKO TOU KOAAgYiou ATav TTOAU ouvepydoiuo Kai £6€iée evolapépov
yia BeAtiwon mou Ba mpokUwel aro 1a oxoAia tn¢ Emitporn¢ EEwtepikng A&IoAdynong.
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B. External Evaluation Committee (EEC)

Name
BaoilAikr) KepaAa
AANEEavOpog KaTouAng

Mavayiwta KoBavn

MNoAa XapaAautroug

2wTtnpia HAia

Name

Position

Kalnyntpia

KaBnyntig
KaBnyntpia B/Buiag
Extraideuong

ExTTpOowTTog ZuvdEouou
/OpoaoTrovdiag KoguwTtwy
Kutrpou

EKTTpOOWTTOC QoITNTWV

Position

University

MavetmoTAiuio AuTIKAG
ATTIKAG

EKITA

YTroupyeio MNaideiag
EANGOOG

Alan International London

MavemmoTtruio Kotrpou

University
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. Guidelines on content and structure of the report

The external evaluation report follows the structure of assessment areas.

At the beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)
(c) some questions that EEC may find useful.

The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings
A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.

The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

The report may also address other issues which the EEC finds relevant.
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1. Study programme and study programme’sdesign and development
(ESG1.1,1.2,1.7,1.8,1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance

Standards

e Policy for quality assuranceofthe programme of study:

@)
©)

o

o

o

o

has a formal status and is publicly available

supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

supports teaching, administrative staff and studentstotake on their
responsibilities in qualityassurance

ensures academic integrity and freedomand is vigilant against academic
fraud

guards against intolerance of any kind or discrimination against the students
or staff

supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:

o

O

is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes

is designed by involving students and other stakeholders

benefits from external expertise

reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

isdesignedso that it enablessmoothstudentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS
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0 O O O

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

(0]

0O O O O O O

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information management
Standards

¢ Information for the effective management of the programme of study is collected,
monitored and analysed:

o

0O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates
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Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is
involved?

Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

How/to what extent are students themselves involved in the development of the
content of their studies?

Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

How long does it take a student on average to graduate?ls the graduation rate for
the study programme analogous to other European programmes with similar
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content?What is the pass rate per course/semester?

How is it ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

Is information related to the programme of study publicly available?

How is the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

What are the reasons for dropping out (voluntary withdrawal)? What has been
done to reduce the number of such students?
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

ATTO TN UEAETN TOU UAIKOU TTOU 86BNKe atrd tov @opéa atnv EmiTpor, arrd v EMTOTIA ETTIOKEWN
KaBwg¢ Kai arrdé 1a CUUTTANPWUATIKG aTolxeia mou {nTHenkav arrd tnv EmTpoTT , IATTIOTWVETAl 0TI

O1 pubBuiceic mou agopouv oTn dlacedAion ToIdTHTAS TOU TTPOYPAUUATOS KaBopilouv
oaQeic  apuodIoTnTes Kal  OIadIKaoieg. 2TIC OIadIKAOIES TOU OUCTAUATOS OIaoeaAions
TOIOTNTAC TOU TTPOYPAUUATOS CUUUETEXOUV LIEAN TOU aKAdnuAiKoU TTPOCWITIKOU,UEAn TOU
OIOIKNTIKOU TTPOOWITIKOU, &VW OEV UTTHPXE EKTTPOOWTTOS ormoudaocTwv. O Kavoviouoi
o1aoeaAiong 1oIéTNTAS TTAPEXOUV TTANPOYOPIEC Kai OToIxEia yia TNV utrooThpién Kai 1n
olaxeEipIon ToU TTPOYPAUUATOS TTTOUOWV.

. To mpoypauua arroudwy ExEl ETionun PHop@n, OV gival TTPOS TO TTaPwWV dIABETIUO OTO KOIVO
oedouévou om givar éva véo poypauua. QoToo0 arrd 10 UAIKO TTou O0BNKE OTnV EMITPOTTH
kaBopilovral pe oapnveia Ta eMOIWKOUEVA LaBNoIakd arroteAéouara, 10 TTEPIEXOUEVO,O!
OI0QKTIKEC Kal Habnoiakés mpoaoaeyyioeiC kalr o 1p0mo¢ aéloAdynong e €midoons Twv
OTTOUBAOTWV.

Yapxouv TANPOQYOPIES TOU TTPOYPAUATOS OTTOUOWY OXETIKA LIE TIC ATTAITHOEIS EI0OOXNS UE
Ta KpITHPIA ETIAOYNG, Ta EMIOIWKOUEVA LaBnoIakd amroTeAéouara, TNV Qmrovourn TPooOVIwY
nic diadikaoies didaokaliac, uabnong kai aloAdynong,tic BabBuoAoyies Kai  TTANPoQopiEs
OXETIKA UE TNV QTTACYXOANON TWV ATTOQPOITWV.

To TTEPIEXOUEVO TOU TTPOYPAUUATOS OTTOUOWY OTTWS AUTO KATAYPAQETal aThV Aitnon Kai
OTTWGS TTPOEKUWE ATTO  THV ETTIKOIVWVIQ UE TOV ETTIKEQAANS TOU KOAAgyiou,Th auvTovioTpId TOU
TPOYPAUUATOC, TOUS KABnyntéG Kal TOUS OTToudaoTéC KAtd Tn OIAPKEIQ TNG EMITOTTIAC
aéloAdynong eaopalilel v emiteuén TOU OKOTTOU, TwWV OTOXWV Kal TWV HABNCIAKWYV
arToTEAEOUATWY O OTI QPOoPd OTIC YVWUOEIS, TIC OEIOTNTEC KAl TIC IKAVOTNTEC TTOU TTPETTEI va
avarTuéouv o1 OTToudaOTES TOU TTPOYPAUMATOC.

. H diadikacia kai n peBodoAoyia tng didaockaldiag kai NS uaGénong sivar emapkng. Ymapxel
EOWTEPIKN NAEKTPOVIKN TAar@edépua moodle tou eéao@alilel Tnv EMIKAIPOTTOINCN TOU
EKTTQIOEUTIKOU UAIKOU Kl OUYXPOVWS IKAVOTTOIEI TIC QVAYKES yId THV TTpAyuUarorroinon g &€
ATTOOTACEWS TUYXPOVNS KAl QOUYXPOVNC EKTTAIOEUTNC.

To mpoypauua ommoudwyv gival doUNUEVO IE OUVEKTIKO TPOTTO Kal akoAouBia.O T1itTAo¢ Tou
TTPOYPAUUATOC, TA UABNCIaKA aTTOTEAECUATA KAl TO TTEPIEXOUEVO gival auuBard ueraéu Toug
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EVW TO OITTAWUQ TTOU QTTOVEUETAI QVTIOTOIXEIOTOV OKOTTO, TOUS OTOXOUS Kal Ta uaBnoiaka
arroreAéouara Tou TTPOypPAUUATOC.

. O apiBuog kal 10 TTEPIEXOUEVO TwWV UABNUATWY TOU TTPOYPAUNATOS Eival ETTAPKA yid ThV
ETMMITEVEN TWV UABNOIaKWVY atmroTeEAsoudTwy.Emiong 1o mpoypauua mépav Twv uabnudrwy tng
YVWOTIKNG TTEPIOXNS TOU TTPOYPAUUATOSTTELIAQUBAVEI  IKAVOTTOINTIKA  LaBnuara  yevikng
utTOO0UNS.

. Ta yabhuara Tou TPOYPAUNATOS Eival IKAVOTTOINTIKA ETOT WOTE OI OITTAWUATOUXOI KOUUWTES
va Karaorouv IKavoi oTtnv  d@oKnon Tou  EmayyéAUATOC  Toug.QOTO00  OUOTAVETAIN
avarmrpooapUoy TOU TTEPIEXOUEVOU TOoU uadnuarog «AspuaroAoyiar, pe oapn dlaxwpIouo
TwV TaBACEWV SEPUATOC TOU TPIXWTOU TNS KEQAANS Kal Twv TTaBNoEewV Twv TPIXWV, KaBwS
EMONS Kai TNV 1TPooOnkn &vog emimAéov uabnuaro¢ pe TitAo «loTopia TNG KOUMWTIKNG
TEXVNCY.

. E@apudlerar To Eupwtrdiké ouoTnua 2ucowpeuons kai Metagopac MNMotwrikwv Movadwv
(ECTS)

10. Acdopuévou Ot TO TPOYpauua civalr OIETEC ETAYYEAUQTIKO O KaBnyntéG Ocv eUTTAEKOVTAl OE

EPEUVNTIKES OPATTNPIOTNTEG.

11.To OimAwua Ttou armovéueral €EUTTNPETEI TIC OIATAEEIC €yypaAPNS OTOUC QVTIOTOIXOUC

ETAYYEAUATIKOUS QOPEIC.

12.H amovoup Ttou OImAwuaro¢ ouvodeustar  ammo 10 «[lapdptnua  AimmAwuarogs

(diplomasupplement) ro ormroio ivar oUu@WVO UE TIC EUPWTTAIKES Kal OIEBVEIC TTPOSIaYPAPES.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

To mpoBAcméuevo xpovodiaypauua avad uabnua oiacealilel tnv emiteuén Twv uabnoiakwyv
OTOXWV, &vW n OIapBpwaon TOoU TTPOYPAUUATOS OTTOUOWY QVTIKATOTITPICEl TIC QVAYKES TNG
ouyxpovns ayopdc gpyaciac. AéloonugiwTto o1 Ta Uabnuara mAOYAS EVOUVAUWVOUV TIC YVWOEIS

TWV O1ToUdaaTWV.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.
H emitpotr) cuoThvel :
1. Na yivel LIKPHS EKTAONS avarmTpooapuoyr TOU TTEPIEXOUEVOU TOU Uabnuarog

«AepuaroAoyiar, ue oapn dlaxwpIoud Twv TTaBRCEWVY OEPUATOC TOU TPIXWTOU TNS KEQAANS
Kal TwV TTaBHOEWV TWV TPIXWV.

2. Tnv mpooBrkn evog emTAéov pabnuarog e TitAo «loTopia TN KOUUWTIKNG TEXVNSY.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant

11
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2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learningand student-centred
teaching methodology

2.2 Practical training

2.3 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology
Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a Vvariety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards

e Practical and theoretical studies are interconnected.
e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment
Standards
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e Assessment is consistent, fairly applied to all students and carried out in accordance
with the stated procedures.

e Assessment is appropriate, transparent, objective and supports the development of
the learner.

e The criteria for the method of assessment, as well as criteria for marking, are
published in advance.

e Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

e Assessment, where possible, is carried out by more than one examiner.

e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

e How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills)
supported in educational activities?

e How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

¢ Is the teaching staff using new technologyin order to make the teaching process more
effective?

e How is it ensured that theory and practice are interconnected in teaching and
learning?

e How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

e Are students actively involved in research? How is student involvement in
research set up?

e How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

e Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

13
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How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

A6 TV peAETn ToU UAIKOU TTOU O060NnKe atrd Tov Popéa otnv Emrporh, amd tnv emroma
aéloAdynon, arrd Tnv mapakoAoubnon epyacTnpiakou uaBRuaros aAAou Tpoypauuarog
KOUUWTIKNS (6edouévou OTI atToTeAEl éva vEo Tpdypapa) KaBw Kai atrd 10 CUUTTANPWUATIKO UAIKO
mou {NTNoE n EMTPOTTH, OIQTTIOTWVETAI OTI -

1.

H diadikaoia dibaokaliag kal uabnang utmrooTnpiel TNV ATOUIKN KAl KOIVWVIKN avarrTuén twv
OTTOUddOTWV.

H diadikacia didaokaliag kai uabnong eivar eUEAIKTN, epiAauBaver d1Iapopous TPOTTOUS
mapadoong, xpnoiugorrolei  ueBddous  TTou OIEUKOAUVOUV mv - emitevén  Twv
TTPOYPAUNATIOUEVWY UABNCIakwV QarmmoTEAEOuATWY evw OIQTTIOTWVETAlI  OTI dlac@alilsral
ETAPKNS KaBoONynaon Kai utTooTHPIEN TwWV OTTOUdQCTWY ATTO TOV Kabnynth.

O1 uéBodor didaokaliag, Ta epyaAcia Kai 0 UAIKO 1Tou xpnoiuotroiouvral otn 01daoKaAia
gival oUyxXPOVES, ATTOTEAEOUATIKES, UTTOOTHPICoVTal ATTO TN XPHON OUYXPOVWV EKTTAIOEUTIKWYV
TEXVOAoyIwV.YTTGpxel n mAareopua moodle yia mpayuaromoinon 1S oUyxpovng Kai
aouyxpovns €€ AITOOTACEWS EKTTAIOEUTNC.

KaBopilovrar diadIkadies yia TNV QVTIUETWITION TWV TTAPATTOVWY TWV OTTOUSAOTWY CXETIKA
ue n diadikaocia didaokaliag kai uadbnong.

Yrdpxer ouvdeon uetaél BswpnTIKWVY Kal EpYacTnPIaKwY uabnuarwv.H opydvwaon Kai 1o
TTEPIEXOUEVO  TwV  EpyaoTnpiakwyv  uabnudrwvurroornpiouv v emiteuén  Twv
TTPOYPAUUATIOUEVWY IABNOIAKWY QTTOTEAECUATWV.

lMpowé6eitar o auoiBaiog ogBacuds arn oxéon omoudacTwyv —Kabnyntwyv evw kaBopidovrai
ue oaenveia ol O1adIKATIES yIAQ TNV AVTIUETWITION TwWV TTAPATTOVWY TwV OIToudaaTWV
OXETIKA e Tn diadikacia didaockaiac kai uaénong.
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7. Ta kpimnpia Kai ol péBodor aéloAdynong twv omoudaoTwyv OTTwS  Karaypdgovral oThv

aitnon Kpivovral Kart@AAnAeg, diapaveic, avriKEUevIKES Kal  aélOTTIOTES Kal TTPOBAETETal va
ONUOCIEUOVTAIEK TWV TTPOTEPWY OTOUSC  OTToudaaTéC.ETTiong  urrapyxouv  OIadIKATIES
emmaveééraong o€ mepiTTwaon armoruyia¢c tou ormoudaotn.H aéloAdynon emtpémel oToug
ommoudaoTéC  va karadeiéouv €av  EXOUVETTITEUXOEi  Ta  EMIOIWKOUEVA  UaBnoIaKa
amroreAéouara,erions kaBodnyei Tou¢ dO16GoKovTeGe yia TN LeEATIwon TNS pabnoiakng
oladikaaoiag.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

A6 TNV mapakoAoubnaon uabnuarogs aAAou mpoypPAauuATOS KOUUWTIKAS (dedouéVou OTI QTTOTEAET
VEO TTPOYpaUQ) dIATTIOTWVETAl OTI:

1. O1 uéBodor dibaokaliac, 1a gpyaleia kai 1o UAIKO TTOU xpnaoiuotrolouvral arn d1dackalia

gival oUyxpoVeS, QITOTEAECLIQTIKES, UTTOOTNPICoVTal ATTO TN XPNON OUYXPOVWYV EKTTAIOEUTIKWV
TeExvoAoyiwv.YTTapxein mAareopua moodleyia 1y olUyxpovn Kai acguyxpovneé armooTaosws
EKTTQidEUON.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
51 Process of tea_lching and learningand student- Compliant
) centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status
3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards

e Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

e The teaching staff is regularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.

e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status
Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research
Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is
encouraged.
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e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s
courses.

e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e Is teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e Is student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

A0 TNV ueAéTn Tou UAIKoU Tou 606nkKe arrd tov Popéa atnv Emrporn, amrd v emroma
aéloAdynaon 1Tou TPayuaToTToINONKE KaBwWS Kai arrd 1a CUUTTANPWUATIKA-TPOTTOTTOINTIKA OTOIXEId
TOU ava@épBnkav, OIaTTIoTWVETAl OTI:

1. 2710 mpoypauua amracyoAouvrar 13 kabnyntéc ommou n avaloyia mARpous amracxdAnong Kai
UEPIKNS aTTaax0ANCNS IKAVOTTOIEI TA ATTAITOUMEVA TTOOOCTA.

2. O apiBudg Tou SIBAKTIKOU TTPOOWITIKOU TTANPOUC atmacxoAnaong, utrooTnpilel To mpoypauua
ouuewva ue Ta opIoueva yia va dIaoc@aAIcOei n ToioTNTA TOU TTPOYPAUUATOSC OTTOUSWYV.

17
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3. Ymapxouv oageic diadIkaoies yia Tnv mpocAnyn Kai tnv avarruén tou 010aKTIKOU
TTPOOWITIKOU.

4. EvBappuveral n kaivorouia oTic ueBOdOUS d1daaKaAiag Kal N XpHon VEWV TEXVOAOYIWV.

5. O1010G0KOVTES ExOUV ouvaPn TUTTIKA KAl OUCIAOTIKA TTPOOOVTA yia T d10a0KaAia Twv
HabnudTwy ToUS EVW Ta YVWOTIKA QVTIKEUEVA TOU TTPOOWITIKOU UTTOOTNPICOUV ETTAPKWS TO
mpoypauua. Eéaipeon arroreAei o 010ACKwV ToU pabnuaro¢ «AspuaroAoyia» 1ou gival v
yIaTpO¢ aAAG dev TTPOKUTTTEI N KATOXH E10IKOTNTAS AgpuaroAoyiacg.

6. Ta mpoodvra Tou dIOAKTIKOU TTPOCWITIKOU Eival ETTAPKN YIA TNV ETTITEUEN TWV OTOXWV KAl TwWV
TTPOYPAUUATICUEVWY UABNCIAKWY QTTOTEAECLATWY TOU TTPOYPALLATOS OTTOUOWYV KAl yIa TN
o1aoaAion Tng ToIdTNTAS Kal TNS BIwoIuoTNTas 1NS O10aoKaAiag Kai TnG uaénong. Nooooto
mavw ard 10 70 % Twv Kabnyntwv -mANpouc Kai UEPIKNS armaox0Anong -Katéxel TiTAo
OTTOUdWYV Karta uia éwg O0Uo Babuides avwTepn arrd ToV TITAO TTOU ATTOVEUE! TO TTPOYPAUUT .

7. H avaAoyia rou apiBuou twv amoudaacTwyV TPo¢ ToUC OIOATKOVTES, ETOI OTTWS EXEI
TTPOYPAUUATIOTE yia TO VEO TTPOYpauud, UTTooTnpIidel Kal d1ao@alilel Tnv eEUTTNPETNON TWV
OKOTTWV TOU TTPOYPAUUATOC.

8. Ymdpyouv diadikaagisc aioAdynaong rou dIGAKTIKOU TTPOCWITIKOU aTTd TouS a1ToudacTéc. H
O10aKTIKN arrédoon aéloAoyeiral ue dlavoun EpWTNUATOAOYIWV.

9. H ouvrovioTpia TOU TTPOYPAUUATOS EXEI TA TUTTIKA KAl OUCIAOTIKA QTTO TO VOUO
TTPOBAETTOUEVA TTPOOOVTAQ, TNV EUTTEIQIQ, TNV IKAVOTNTA KAl TNV ETTIOTHUOVIKN KATAPTION Va
OUVTOVIOEI TO TTPOYPAULQ.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1. Or1oxéoeis kaAng ouvepyaaoiac ueraél Twv OI0ACKOVTIWYV Kal TwV TTTOUdACTWY TOU
TTPOYPAUNATOC TNS KOMUWTIKAS TTOU TTAPAKOAOUBAROAUE Kal O OTTOIOI XEI TTPOYPAUUATIOTEI va
o16aéouv oro utré aéloAdynon mpoypauua.

2. AéloonuciwTto xapaktnpilerai 10 yeyovog OT11 €vag €K TwV OI0A0KOVTWYV, OUYKEKPILUEVA N K.
Kupidkou XpiaTiva, @AvNKe va QrroTeEAEl «TTnynN EUTTVEUCNS» YIA TOUS QOITNTES TNS KOUUWTIKAS
TOU TTPOYPAUUATOS TTOU TTapakoAouBnoaue, mapoAn tn oguvoTnTa mg.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporr ouoTtnvel :

1. Na avareBei n dibaokalia rou pyabnuarog AcpuaroAoyiac kai NoooAoyiag tou dépuaro¢ o€
yiIaTpo ue eIdIKOTHTa AgpuartoAdyou, av utrdpxel n duvarornra.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant

AIETEZX EMNMAITEAMATIKO
3.3 | Synergies of teaching and research [TPOIrPAMMA
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4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student admission,processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

Pre-defined and published regulations regarding student admission are in place.
Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

Pre-defined and published regulations regarding student progression are in place.
Processes and tools to collect, monitor and act on information on student
progression, are in place.

4.3Student recognition
Standards

Pre-defined and published regulations regarding student recognition are in place.
Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’ progress in their studies, while
promoting mobility.
Appropriate recognition procedures are in place that rely on:

o institutional practice for recognition being in line with the principles of the

Lisbon Recognition Convention
o cooperation with other institutions, quality assurance agencies and the
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national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4.4 Student certification
Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including
achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the
students’ prior preparation/education assessed (including the level of international
students, for example)?

e How is the procedure of recognition for prior learning and work experience
ensured, including recognition of study results acquired at foreign higher education
institutions?

¢ Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.
ATT0 TN UEAETN TOU UAIKOU TTOU 806nKe atrd tov ®opéa atnv Emrpor,arro tnv emToma

aéloAoynaon, kaBw¢ Kai arrd Ta CUUTTANpwATIkG oTtoixeia mou {ntnénkav armo 1nv EMTPOTN
o1aTTIoTWVETAl OTI:

1. H goaywyn Twv omoudacTwy oTo TPoypauua Bacileral 0 OUYKEKPINEVOUS KAVOVIOUOUS
Kal KarGAAnAa kpitfipia, mou gival ouykpioua ue nv 81EOv TPakTikn (TpoUmoBeon
poitnong 1.x. arro@oitol AUKEIoU).

2. E@appuolovrar o1 d1adIKavies e10aywyngs Kai 1 KPITNPIA,EVW UQICTaVTAl KAVOVIOUOI OXETIKA
UE TNV TapakoAoubnan, tnv eEEAIEN Kai TNV TTIGTOTTOINCT TWV OTTOUOAOTWV.

3. H amovoun rou dimAwuarog¢ ouvodeUETal arro 1O TTapApPTNUA JITTAWNATOC.
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4. Ymapxel amoTeAEoUATIKOS unxaviouos aéloAdynong Tou mpoypauuaros amo Toug
OTTOUBOUOTES UECW EPWTNIATOAOYIWY .

5. To koAAéyio S1aBétel kwdikd ERASMUS™ (CYNICOSIA37) yia KivnTIKOTNTa oTToudaatwy,
Kabnynrwyv, KATT.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant
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5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources
Standards

Adequate and readily accessible teaching and learning resources (teaching and
learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are
adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

25



\ ’
AW/
N/

g
- lv,

Aoopm AIASQAAIZHS. KAI NISTOMOIHIHE THE MOIOTHTAS THY ANQTEPHS. EKTMAIAEYSHS
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.

¢ Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into accountand how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e How students’ special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
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A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

A6 TN uEAETN TOU UAIKOU 1TOU 006nKe arro tov opéa atnv Emitpotrr, amrd 1nv MioKEWn o€ 0Aoug
TOUC Xwpou¢S ot1Tou areyaleral 1o KOAAEyIo, arro Tnv mapakoAoubnon oia {waong¢ didaokalia
EPYQOTNPIAKOU UABAUATOS AAAOU TTPOYPAUUATOS KOUUWTIKAS,SIATTIOTWVETAI OTI:

1. Ymapyouv di1a6éaiuss, EUKoAQ TTPOOBATILES, ETTAPKEIC TTNYES TTANPOQPOPNONS Kai
EVNUELWONGS TWV OTTOUBAOTWV (NAEKTPOVIKN LIBAI0BRHKN, TTAaT@dpua udénong Kai
mAaTreopua €€ AITooTAcEWS 010A0KaAiag).

2. O1 epyaoTnpIakéS UTTOOONES KpIvovTal IKQVOTTOINTIKES yIA THV UTTOOTNPIEN TOU TTPOYPAUUATOS
Kai TN O1a0QAaAIon TwV EMIOIWKOUEVWY UABNOIAKWY QTTOTEAEOUATWY, AAAG xprilouv
BeAtiwancg. MNaport rapéxovral mopol didaockadiag kail uaénong (mepiBaAAov didaokaliag kai
uabnong, uAika, Bonbrnuara kai e€0TAICLOC) OTOUS OTTOUBACTEC yIA va UTToOTHPIXB0oUV Ol
OTOXOI TOU TTPOYPAUATOS GUCTNVETAI O TTEPAITEPW EUTTAOUTIOLIOS TOU EPYACTHPIAKOU
eéommAiouod.

3. Or @uaikoi mépol, dnAadn oi eykaraotdaoeig, ol BIBAIOBNKES, oI EyKaTaoTATEIS UEAETNC, OI
UTTOOOUES TTANPOQOPIKNG, Eival ETTAPKEIC KAl IKAVOTTOINTIKOI yia TNV UTTOOTHPIEN TOU
TTPOYPAUUATOS OTTOUOWV.

4. H BiBAIo6nkn dev d1aBétel IkavoTroIinTiKO aplBuo BiBAiwv kabwg Kal avTiTUTTwy Twv
o1abéoiuwyv BiBAiwv mou urroarnpilouv 1o mEdypauua. Kpiverar arrapaitnTo va eUTTAoutioBsi
N BiBAIOBAKN g VEOTEPESC EKOOOEICOUYYPAUUATWVOTA YVWOTIKA QVTIKEIUEVA KOUUWTIKAS Kal
oepuaroAoyiag.

5. OravBpwrrivor Tépor uttoaThPIENS, OTTWCS EEEIBIKEULEVO BIOIKNTIKO TTPOCWITIKO, ivai
ETTAPKEIC yia TNV utToaTNPIEN TOU TTPOYPAUNATOS GTTOUOWV.

6. H oitntikn uépiuva givar o€ KaAO ETiTTEQO, UTTAPXEI QPOITNTIKN UTTNPETIa TTPOVOIAS yIa THV
oThpIEN Twv OTTOUdATTWY Kal N ETTIKOIVWVIA UE TO OIOAKTIKO TTPOOWTTIKO Eiva
arroreAeouarikn. O1 oToudaaTéES EVNUELWVOVTAI YIA TIC UTTNPETIES TTOU £xOuV aTn dIGBsan
TOUG.

7. O apiBudc Twv oToudaocTwyv O€ OXEON UE TOV apIBud Twv dIGAocKOVTwY, 6EO0UEVOU OTI
ATTOTEAEI VEO TTPOYPAUUA KPIVETAI ETTAPKAS CULQWVA LIE Ta OEO0UEVA TTOU QTTOTUTTWVOVTAl
arnv aitnon.

8. EvOappuveral Kai UtTTooTnpICeTal N KIVATIKOTNTA TWV QOITNTWYV EVIOS Kail HETAEU TwWV
ouoTNUAatwy TpIToBABuIac ekTaideuanc Kai 10 KOAAEyIo BpiokeTal oTnv TEAIK @don
aTTOKTNONG KWOIKOU Erasmus+
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Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.
H emitporr) ouoTtnvel :

1. EumAourioud Kai TIKAIPOTTOINCN CUYYPAUUATWY OTO YVWOTIKO QVTIKEIUEVO THE
AepuaroAoyiag

2. EumAoutioud kai eMIKQIPOTTOINCN OUYYPAUUATWY OTO YVWOTIKO AVTIKEIUEVO TNS KOUUWTIKAS

3. EumAourioud gpyaotnpiakou E0TTAIONOU KOUUWTIKAC.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Partially Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes(ALL ESG)

Sub-areas

6.1 Selection criteria and requirements
6.2 Proposal and dissertation
6.3 Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

o O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:

o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages
supporting the authenticity, originality and importance of the dissertation, as well
as the reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards
e The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.
e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
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e The duties of the supervisor-chairperson and the other members of the advisory
committee towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences
e The number of doctoral students that each chairperson supervises at the same time are
determined.

You may also consider the following questions:

e How is the scientific quality of the PhD thesis ensured?

e |Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Can you please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Click or tap here to enter text.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Click or tap here to enter text.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Click or tap here to enter text.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant

6.1 | Selection criteria and requirements Choose answer




A ®OPEAT AIAS®AAIZHE KAI MIZTOMNOIHEIHE THE MOIOTHTAZ THX ANQTEPHY EKMAIAEYZHE
CYQAA  CYpPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.

6.2 | Proposal and dissertation Choose answer

6.3 | Supervision and committees Choose answer

D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

Click or tap here to enter text.

ZeoTiapopd :

1.Study programme and study programme’s design and development

H emitporr) ouoTtnvel :

1. Na yivel LIKPAS EKTAONS aQvarTpoOOapUOYH TOU TTEPIEXOLEVOU TOU uabnuarog
«AepuaroAoyiar, ue oapn dlaxwpIouo Twv TaBATEwWVY OEPUATOC TOU TPIXWTOU TNSC KEQAANRS
Kal TwV TTaBHOEWV TWV TPIXWV.

2. Tnv mpooBrkn evog emimmAéov uabnuarog e TitAo «loTopia TNG KOUUWTIKNG TEXVNCH.

2.Student — centred learning, teaching and assessment

H emitporn Oev xel va KAVEI KATTOIEG UTTOOEIEEIS BEATIWONG.

3.Teaching staff

H emirporrn ouornvel :
1. Na avareBei n dibaockalia rou pyabnuarog AcpuaroAoyiac kai NoooAoyiag tou dépuaro¢ o€

yIaTpo ue e10IKOTNTa AgpuartoAdyou, av utrdpxel n duvarornra.

4.Student admission, progression, recognition and certification

H emitporrn Oev xel va KAvel KATToIES UTTOOEIEEIS BEATIWONG.
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eqar// eNQa.

5.Learning resources and student support
Hemmirporrnouarnvel -

1. EumAourtiouod Kai IKQIPOTTOINCN CUYYPAUUATWY OTO YVWAOTIKO QVTIKEIUEVO THS
AepuaroAoyiag

2. EurmAourtioud kai EMIKAIPOTTOINGN CUYYPAUUATWY OTO YVWOTIKO AVTIKEIUEVO TS KOUUWTIKAS

3. EumAourioud gpyaotnpiakou £E0TTAIONOU KOUUWTIKAG.
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egarz. eNnaa.

===

E. Signatures of the EEC

Date:18-2-22
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