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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation of
Higher Education and the Establishment and Operation of an Agency on Related Matters
Laws” of 2015 to 2021[L.136(1)/2015 — L.132(1)/2021].

A.

In English:Concentrations

Introduction
This part includes basic information regarding the onsite visit.

v' H diadikaocia tn¢ aéioAdynon¢ éyive dia {worng.
v’ H Emrpon E€wrepikng AEloAdynaong ueAéTnoe TTPOOEKTIKA Tnv aitnan Kair 6Aa ta éyypaga

TTOU TNG ATTECTAANCAV NAEKTPOVIKG WS TUVNUUEVQ.

v Eyive emiokewn g€ GAoug TouS xwpoug OtTou ateyadleral To KOAAEyiIo.

v H emrpomn mapakoAoubnaoe «dia {wang» didaokaldia epyaarnpiakol uabnuaros Makiyiad

Xapaktrpwv Tou utrd aéloAdynon mpoypauuarog.

Eyive «dia {wong» ouvavrnon HE EKITPOCWITOUS ATTO ThV IEpapXia TOU KOAAeyiou, Tnv
EMTPOTTH) EOWTEPIKNG TTOIOTNTAS TOU KOAAgyiou, TO OIOQKTIKO TTPOOWITIKO TOU UTTO
aéloAdynon mpoypauuaro¢ (mapdvra e QuOiKh Tapoucia Tta 13 amd ta 17 uéin, 2
EmMKovwvnoav TNAsQwvIka uadli uag), kai 1o SI0IKNTIKO TTPOOWITIKO.

v' EyIve ouvavrnon Ue EKTTPOCWITOUS TWV GTTOUOACTWY TOU UPIGTAUEVOU TTPOYPALLATOS

v’ H lgpapyia kai TO TPOOWTTIKO TOU KOAAEyiou nrav ouvepydoiuo kai £0iée evolapépov va

BeATiwBei akoAouvbwvrag Tic 0dnyies Ths Emitporric EEwrtepikic A&loAdynonc.

ZntRénkav OIEUKPIVIOEIS yia CUYKEKPIUEVA OnuEia TNS airnong, ol OTToIEC Kal arravinénkav
TPOYOPIKA Kal 606BnKav Ta avaAoya oroixeia otnv Emrporr kard 1n OIGPKEIQ TS ETTITOTTIAC
EMIOKEWNS WS aKoAoUBwG:

1. 2uoraon kai 1010TNTES TwWV HEAwWV TNG Emirporrn¢ Eowrtepikn¢ lloidtnrag tou
KOAAgyiou.

2. AIBQKTIKO TTPOOWTTIKO TO OITOI0 QVTIKATEOTNOE TO TIPOCWITIKO TToU HTav
Karayeypauuévo aTnv apxikn airnon.

3. EpwrnuaroAoyia aéioAdynong¢ kai kwolko¢ Erasmus+.
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B. External Evaluation Committee (EEC)

KaBnyntpla Mavemniotn Lo AuTLKrG ATTLKN G
Ka®nyntpla E.K.M.A.

Ka®nyntng Xopokomelo MNavemnLotr Lo
Eknpoowmnog Oolmtwy Mavemiot o Komtpou
Ekmpoowrog 2.A.K AloBnTtikog TEI ABrvag
Position University

C. Guidelines on content and structure of the report

e The external evaluation report follows the structure of assessment areas.

e Atthe beginning of each assessment area there is a box presenting:
(a) sub-areas
(b) standards which are relevant to the European Standards and Guidelines (ESG)

(c) some questions that EEC may find useful.

e The questions aim at facilitating the understanding of each assessment area and at
illustrating the range of topics covered by the standards.

e Under each assessment area, it is important to provide information regarding the
compliance with the requirements of each sub-area. In particular, the following must be
included:

Findings

A short description of the situation in the Higher Education Institution (HEI), based on
elements from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of
how to improve the situation.
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e The EEC should state the compliance for each sub-area (Non-compliant, Partially
compliant, Compliant), which must be in agreement with everything stated in the report. It is
pointed out that, in the case of standards that cannot be applied due to the status of the HEI
and/or of the programme of study, N/A (= Not Applicable) should be noted.

e The EEC should state the conclusions and final remarks regarding the programme of study
as a whole.

e Thereport may also address other issues which the EEC finds relevant.




A ®OPEAZ AIAY®AAIZHE KAI MIZTOMNOIHZHE THX NMNOIOTHTAZ THX ANQTEPHX EKTIAIAEYZHY
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar7 eNQa3.

1. Study programme and study programme’sdesign and development
(ESG1.1,1.2,1.7,18,1.9)

Sub-areas
1.1 Policy for quality assurance
1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information manage ment

1.1 Policy for quality assurance

Standards

e Policy for quality assuranceof the programme of study:

o has a formal status and is publicly available

o supports the organisation of the quality assurance system through
appropriate structures, regulations and processes

o supports teaching, administrative staff and students totake on their
responsibilities in qualityassurance

o ensures academic integrity and freedomand is vigilant against academic
fraud

o guards against intolerance of any kind or discrimination against the students
or staff

o supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review

Standards

e The programme of study:
o is designed with overall programme objectives that are in line with the
institutional strategy and have explicit intended learning outcomes
o is designed by involving students and other stakeholders
benefits from external expertise
o reflects the four purposes of higher education of the Council of Europe
(preparation for sustainable employment, personal development, preparation
for life as active citizens in democratic societies, the development and
maintenance, through teaching, learning and research, of a broad, advanced
knowledge base)

o
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o O

o O O O

is designedso that it enablessmooth studentprogression

is designed so that the exams’ and assignments’ content corresponds to the
level of the programme and the number of ECTS

defines the expected student workload in ECTS

includes well-structured placement opportunities where appropriate

is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and
refers to the correct level of the National Qualifications Framework for Higher
Education and, consequently, to the Framework for Qualifications of the
European Higher Education Area

is regularly monitored in the light of the latest research in the given
discipline,thus ensuring that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of
society, the students’ workload, progression and completion, the
effectiveness of procedures for assessment of students, student
expectations, needs and satisfaction in relation to the programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information

Standards

e Regarding the programme of study, clear, accurate, up-to date and readily
accessible information is published about:

o

O O O O O O

selection criteria

intended learning outcomes

qualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students
graduate employment information

1.4 Information manage ment

Standards

e Information for the effective management of the programme of study is collected,
monitored and analysed:

©)

O O O O O

key performance indicators

profile of the student population

student progression, success and drop-out rates
students’ satisfaction with their programmes
learning resources and student support available
career paths of graduates
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e Students and staff are involved in providing and analysing information and planning
follow-up activities.

You may also consider the following questions:

e What is the procedure for quality assurance of the programme and who is
involved?

e Who is involved in the study programme’s design and development (launching,
changing, internal evaluation) and what is taken into account (strategies, the needs
of society, etc.)?

e Howto what extent are students themselves involved in the development of the
content of their studies?

e Please evaluate a) whether the study programme remains current and consistent
with developments in society (labour market, digital technologies, etc.), and b)
whether the content and objectives of the study programme are in accordance with
each other?

e Do the content and the delivery of the programme correspond to the European
Qualifications Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and
coherence of courses? How are substantial overlaps between courses avoided?
How is it ensured that the teaching staff is aware of the content and outputs of their
colleagues’ work within the same study programme?

e How does the study programme support development of the learners’ general
competencies (including digital literacy, foreign language skills, entrepreneurship,
communication and teamwork skills)?

e What are the scope and objectives of the foundation courses in the study
programme (where appropriate)? What are the pass rates?

e Howlong does it take a student on average to graduate?Is the graduation rate for
the study programme analogous to other European programmes with similar
content?What is the pass rate per course/semester?

e How isit ensured that the actual student workload is in accordance with the
workload expressed by ECTS?

e What are the opportunities for international students to participate in the study
programme (courses/modules taught in a foreign language)?

¢ Is information related to the programme of study publicly available?

e Howis the HEI evaluating the success of its graduates in the labor market? What
is the feedback from graduates of the study programme on their employment
and/or continuation of studies?

e Have the results of student feedback been analysed and taken into account, and
how (e.g., when planning in-service training for the teaching staff)?

o What are the reasons for dropping out (voluntary withdrawal)? What has been




A ®OPEAZ AIAS®AAIZHE KAI MIZTOMOIHIHE THE MOIOTHTAS THX ANQTEPHY EKMAIAEYSHY
CYQAA  CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

egar7 eNQa3.

done to reduce the number of such students?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

AT TN uEAET TOU UAIKOU tTou 606nke amo tov Popéa ornv Emiporh Kai armmd 1nv emroma
ETTIOKEWN, dIATTIOTWVETAI OTI:

1. O1 pubBuioeic mou agopouv otn dlaoedAion TtoidtnTag¢ Tou Uutro  aéloAdynon
mpoypauuaroc (Aiolntikn, lNruxio 4 étn, 240 ECTS) kaBopilouv oageic apuodioTnTes Kai
O1adikaagiec. 2TIC OIadIKATIEC TOU CUCTHUATOS OIao@AAIcNS TTOIOTNTAC TOU TTPOYPAUUATOS
OULETEXOUV UEAN TOU aKaONuUAikKoU TTPOOWTITIKOU, WEAN TOU OIOIKNTIKOU TTPOCWITIKOU TOU
KOAMeyiou kabBw¢ Kai EKTTPOOWITTOS TwVv amoudaaTwyv. O Kavoviouoi d1aa@aAions moiéTnTac
TTapEXOUV  TTANPOQYOPIES Kal OaToIxEia yia Tnv umrooTnpién Kai 1n  dlaxeipion TOoU
TPOYPAUUATOS OTTOUOWV.

2. To mpdéypauua omoudwv KaBopilel ue gapnverr 10 TTEPIEXOUEVO, TIC OIOAKTIKEC KAl
HabnoiakéC TPoOoeyyioeic, Toug TpoTTous aéloAdynong TnS mmidoons Twv oTToudaoTwyV Kail Ta
EMOIWKOUEVA IaBNOIaKA ammoreAéouara.

3. YITapxouv oaQeic mANpoQopiec OXETIKA LIE TIC ATTAITHOEIS EI000XNS E KaBoplouéva
KpIThRpIia mAoyNg, Ta EMOIWKOUEVA LUaBnoIaka amoreAéouara, Thv ammovour TPoooOVIwY, TIC
oiadikaoicc Oidaokaldiag, pabnong kai aéloAoynong, T BabuoAoyiec kai mANpo@opics
OXETIKA UE TNV QTTA0XO0ANCN TWV ATTOPOITWV.

4. To TepIEXOUEVO TOU TTPOYPAUMATOS OTTOUOWY OTTWS AUTO KATaypd@Eral oTnv aitnon
Kal OTTw¢ TTPOEKUWE QTTO THV ETTIKOIVWVIA UE TOV ETTIKEQPAANS TOU KOAAgyiou, TO ouvTOVIOTN
TOU TTPOYPAUNATOS, KAl TOUC KABnyntéC Kail €V yével OAOUSC TOUC EUTTAEKOUEVOUS KATd T
O1dpkeia TN emromac aéloAoynons eéacalilel Tnv Emmiteuén Tou OKOTTOU, TWV OTOXWV Kal
TwWV padnoiakwv QrroTeEAEOLATWY O OTI aQopd OTIS YVWOEIS, OTIS OeEIOTNTEG KAl OTIC
IKAVOTNTES TTOU TTPETTEI VA avaTITUEOUV Of OTTOUOAOTEG.

5. H diadikaoia kair n uebodoAoyia tn¢ didbaockaliac kar tng udbnong eivar EMapKAc.
YTapxer NAEKTPOVIK TAaT@opua 1mou e§ao@alifel Tnv EMKAIPOTTOINCN TOU EKTTAIOEUTIKOU
UAIKOU.

6. To mpoypauua ommoudwv gival dOUNUEVO UE TUVEKTIKO TPOTTO Kal akoAoubia. O TiTAog
TOU TTPOYPAUUATOC, Ta UaBnoiaka ammoreAéouara Kai 10 TEPIEXOUEVO gival ouupara ueraéu
TOUG.
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Qordoo, arraireiral .
e AMayn Twv KwOIKWV TTPoadIopIouoU TwV Pabnudtwy O0Aou Tou TPOoYPAUUATOS (TT.X.
AlZ101, AIZ102 KTA.).

e Merovouacoia Tou TiAou TNG OTNANG «TTPQKTIKN» OTO TPOYPAUUA OTTOUOWYV OE
«EQYQAOTNPION.

o Eioaywyn mepioolTEPWV Uabnudatwy E1mAoyNS 0To TPOYPAUUA OTTOUOWV.

e Tporrorroinon tou TitTAou Tou pabnuaro¢ «Aiontikéc EmeuBaocicy oc «lposroiuacia
— AmoBeparreia Aioontikwv Emeupacewv».

e Tporrorroinon tou TitTAou Tou pabBhnuaros «Puoikh» o€ «BIOQUOIKA», lE WIKPAS
EKTAONG TPOTTOTTOINGN TOU TTEPIEXOUEVOU, KaBWCS Kal n avaBeon tou pabnuaroc o€
Ka6nynrn ®uaoikng.

e Tporromroinon twv ECTS rtou H’' eéaunvou w¢ akoAoubwg: [pakrtikn Aoknon
20 ECTS kat lMruxiakn Epyacia 10 ECTS.

7. To [Mruyio Tou arrovéueTral avTiOTOIXEI OTO OKOTTO, TOUC OTOXOUS Kal Ta uaénoiaka
armroreEAéouQTa TOU TTPOYPAUUATOS.

8. O apIBuoS Kai 10 TEPIEXOUEVO TwWV HABNUATWY TOU TTPOYPAUUATOC Eival ETTAPKN yIa
TNV ETITEUEN TWV LABNOIAKWY ATTOTEAEOUATWY

9. Epapuodlerar o Eupwtraiké ouotnua 2ucowpeuons kai Metapopd¢ MoTwTIKwY
Movadwv (ECTS).

10.  Tlapdn 10 mpoypauua civar 4eréc kar armrovéuel lNMruyio 240 ECTS, o1 Kabnynrég
aIoONTIKNG EUTTAEKOVTAI O€ TIEPIOPICUEVNG EKTAONG EPEULVNTIKES OpaaTnpIoTnTeS. lNapdia
QuUTA UTTAPXOUV TTPOOTITIKES VI THV QvaTITUéN TNS EPEUVAS KAl TNS KAIVOTOUIAG.

11. To [Mruyio mou amovéuerar uttnpeETtei TIC dIATAEEIC yypapns aTtov EmayyeAuariko
2UMoyo A1o6nTiIKwv.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

To mpoypauua amoudwyv cuuBadiler ue Eva olyxpovo mpoypauua AlobnTikAg.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.
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H Emirporrr) cUCTAHVEL:

1. Q)¢ TPOC TO TTPOYPAUUA TTTOUOWV:

o AMayn Twv KwOoIKWV TTPoCadIopIoLOU TwWV Pabnudtwyv O0Aou Tou TTPoyPAauUUATos (T.X.
AlZ101, AI2102 KTA.).

e Merovouaagia Tou TiAOU TNG OTNANG «TTPQAKTIKN» OTO TPOYPAUUA OTTOUdWY OE
«EPYQAOTNPION.

e Eioaywyn mePICOOTEPWY LABNUATWY ETTIAOYAC OTO TPOYPAUUA CTTOUOWYV, OTTWS
Bioorariotikn, I'everikn, ['Mpavon - Makpolwia.

e Tporrorroinan tou TitAou Tou uabnuarog «Aiolnrikéc EmeupBdocic» oe «lposroluaoia
— AmmoBeparreia AiobnTikwv EmeuBacewv».

e Tporrorroinon tou TtitTAou Tou pabhnuaros «Puoikhy» o€ «BIOQUOIKA», LE WIKPNAS
EKTQONC TPOTTOTTOINON TOU TTEPIEXONEVOU KABWS Kal avaBeon Tou uabnuaros o€
Kabnynrtn PuoIKnig.

e Tporrorroinon twv ECTS rtou H’ eéaunvou w¢ akoAoubwg: [Npaktikn Aoknon
20 ECTS «ai lMruyiakn Epyaacia 10 ECTS.

2. Q¢ mpoc 1I¢ EpeuvnTiKEC pATTNPIOTNTEC:

o ETEKTAON TWV EPLEUVNTIKWY OPACTNPIOTATWY LE TNV CUUNETOXH MEYAAUTEPOU apiBuou
OI6A0TKOVTWV.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant
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2. Student — centred learning, teaching and assessment (ESG 1.3)

Sub-areas

2.1 Process of teaching and learningand student-centred
teaching methodology

2.2 Practical training
2.3 Student assessment

2.1 Process of teaching and learning and student-centred teaching methodology

Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery,
where appropriate, uses a variety of pedagogical methodsand facilitates the
achievement of planned learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of
autonomy in the learner, while ensuring adequate guidance andsupport from the
teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support
the use of modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to
the diversity of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of
teaching and learning are set.

2.2 Practical training
Standards
e Practical and theoretical studies are interconnected.

e The organisation and the content of practical training, if applicable, support
achievement of planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

Standards
e Assessment is consistent, fairly applied to all students and carried out in accordance

10
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with the stated procedures.

Assessment is appropriate, transparent, objective and supports the development of
the learner.

The criteria for the method of assessment, as well as criteria for marking, are
published in advance.

Assessment allows students to demonstrate the extent to which the intended learning
outcomes have been achieved. Students are given feedback, which, if necessary, is
linked to advice on the learning process.

Assessment, where possible, is carried out by more than one examiner.

A formal procedure for student appeals is in place.

Assessors are familiar with existing testing and examination methods and receive
support in developing their own skills in this field.

The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

How is it monitored that the teaching staff base their teaching and assessment
methods on objectives and intended learning outcomes? Provide samples of
examination papers (if available).

How are students’ different abilities, learning needs and learning opportunities taken
into consideration when conducting educational activities?

How is the development of students’ general competencies (including digital skills)
supported in educational activities?

How is it ensured that innovative teaching methods, learning environments and
learning aids that support learning are diverse and used in educational activities?

Is the teaching staff using new technologyin order to make the teaching process more
effective?

How is it ensured that theory and practice are interconnected in teaching and
learning?

How is practical training organised (finding practical training positions, guidelines for
practical training, supervision, reporting, feedback, etc.)? What role does practical
training have in achieving the objectives of the study programme? What is student
feedback on the content and arrangement of practical training?

Are students actively involved in research? How is student involvement in
research set up?

How is supervision of student research papers (seminar papers, projects, theses, etc.)
organised?

Do students’ assessments correspond to the European Qualifications
Framework (EQF)?

How are the assessment methods chosen and to what extent do students get
supportive feedback on their academic progress during their studies?

How is the objectivity and relevance of student assessment ensured (assessment of
the degree of achievement of the intended learning outcomes)?

11
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TNV UeAETN TOU UAIKOU TTOU 000BnKe atrd Tov Popéa arnv Emrporr, arrd tnv emTormmia
aéloAdynon kai arrd Thv mapakoAoubnon BewpnTikou uabnuarog Tou utro aéloAdynon
TPOYPAuuaArTog, dIQTTIOTWVETAI OTI :

1.

H diadikaaoia d1daokaliag kai udbnong utrooTnpiCel TNV QTOUIK KAl KOIVWVIKN avaTTTuén Twv
oTToudaOoTwWV.

H diadikaoia didaockadiag¢ kair uabnong civai eVEAIKTN, TepiAauBaver diIGdpopous TPOTTOUS
mapddoong,  xpnoiuorroigi  peB6douc  TMOoU  dIEUKOAUVOUV v emitevén  Twv
TPOYPAULQATIOUEVWY  UABNCIAKWY ATTOTEAEOUATWY, &vw OIaTTIoTWVETAl 0TI dlac@alilsTal
ETAPKAS KaBodnynaon Kai utrooTnpién Twv oTToudacTwyV aTrod TouS Kabnynrég.

Or1 uéBodoi didaokaliag, Ta epyalcia kai 1o UAIKO TTOU XPpnOoIUOTTOIEITalI OTNV EKTTAIOEUON gival
OUYXPOVEG, ATTOTEAEOUATIKES Kal utToOTNPI(OVTAl QTTO TH XPNON EKTTAIOEUTIKWY TEXVOAOYIWV.

KaBopilovrar d1adIKkagoies yia TV QVTIUETWITION TWV TTAPATTOVWY TWV OTTOUOACTWY CXETIKA
ue n diadikaoia didaokaliag kair uaénong.

lMpoweceirar o auoifaioc oefaouds 0Tn oxéon oTToudacTwWV — Kabnynrwyv, evw kaBopifovral
ue oaenveia ol OIAdIKATIES yIQ TNV QVTIUETWITION TWV TTAPATIOVWY TwV OTToudaOoTwV
OXETIKA ue 1n Sladikaoia d1daokaliag Kai uaénaong.

Ta kpithipia kai or uEBodor aéloAdynon¢ Twv omoudacTwy OTTwS Karaypagovral aTnv airnon,
Kpivovralr KaraAMnAeg, diapaveic, avTiKEIUEVIKES Kal aéIOTTIOTEC Kal TPoBAEmeETal va
onuocoievovral €K TwWV TPOTEPWY OTOUS OTToudaoTéS. ETmmiong, umapyouv O1adikaoieg
EmaveéETaons o€ TTEPITTTwan arroruyia¢ tou ormroudaotr. H aéloAdynon emirpémmel aToug
omoudaoTéC va karadeifouv  eav  €xouv  emiTeuxBei  Ta  EmMdIWKOUEVA  uaBnoiaka
armroreAéouara, €mmions kKaBodnyei Tous OIOAOKOVTES yia Tn PBeATiwon Ttng pabnoiakng
dladikaoiag.
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Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

o To evdlapépov Twv OTToudaaTwWV VA CUUUETEXOUV OTNV TTAPACTKEUN OATTOUVIWV.

e H énuioupyia xapakThpwv oTa TAQioIa Twv uabnuatwyv « TexvikéS NpooOETIKWV
YAIKwvy, «Anuioupyia XapakTipwv» K.T.A.

o H uépiuva mapoxnc wuxoAoyikng utmooTripiéns oTouc arroudaoTES EVIOS TOU
KOAAgyiou.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporrr) dev €xel va KAveEl CUCTAOEIS.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
21 | Process of teaching and learning and student- Compliant
centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
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3. Teaching staff (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2Teaching staff number and status
3.3Synergies of teaching and research

3.1 Teaching staff recruitment and development

Standards

e Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the
teaching staff are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned
learning outcomes of the study programme, and to ensure quality and sustainability
of the teaching and learning.

e The teaching staff is regularly engaged in professional and teaching-skills training
and development.

e Promotion of the teaching staff takes into account the quality of their teaching, their
research activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.

e Conditions of employment that recognise the importance of teaching are followed.

e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staffnumber and status

Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality
programme of study.

e Visiting staff number does not exceed the number of the permanent staff.

3.3 Synergies of teaching and research

Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI
and with partners outside (practitioners in their fields, employers, and staff
members at other HEIs in Cyprus or abroad).

e Scholarly activity to strengthen the link between education and research is

14
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encouraged.
The teaching staff publications are within the discipline.
Teaching staff studies and publications are closely related to the programme’s

courses.
e The allocation of teaching hours compared to the time for research activity is
appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the
development of their teaching skills? How is feedback given to members of the
teaching staff regarding their teaching results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance
affect their remuneration, evaluation and/or selection?

e Is teachingconnected with research?

e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?

e What is the number, workload, qualifications and status of the teaching staff (rank,
full/part timers)?

e [s student evaluation conducted on the teaching staff?If yes, have the results of
student feedback been analysed and taken into account, and how (e.g., when
planning in-service training for the teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TnV UEAET TOU UAIKOU TTOoU 800nKe atro tov @opéa otnv Emrporn Kair atro tnv emrormmia
aéloAdynon 1Tou mPayuaToTToINBnKe, SIATTIOTWVETAI OTI:

1. Ymapxouv oageic S1adIkaoies yia tnv mpocAnwn Kai Tnv avarmTuén Tou OI0aKTIKOU
TTPOOWTTIKOU.

2. 2710 Mpoypauua amacyxoAouvral 17 kabnynrég, EK TwV OTTOIWV Ol TTANPOUS ATTaocX0ANo NS
givar 10, mooootd 58,82% kai o1 uePIKNS arraoxoAnong eivai 7, mooooto 41,18%.

3. Ta Bioypa@ikd Tou SI6AKTIKOU TTPOOWTITIKOU OV TTapouaialouv ouoIouop@ia Kal eV
akoAouBouv Tnv Lopen TTou armaireirail.

4. H emrporr Bswpéei OTI IKAVOTTOIEI OPIAKE TA ATTAITOUUEVA TTOOOOTA lUE OEOOUEVO OTI TO
KOAAéyiIo givai LiIkPO.

5. EvBappuveral n Kaivorouia oTic uEB66ou¢ d16aokaliag Kai n XpHRon vEwV TEXVOAOYIWV.

15
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6. O1dI0a0KOVTEC EXOUV OUVAPR TUTTIKA KAl OUCIQOTIKA TTPOOOVTA yia TN didaoKaAia tTwv
HaBnuATwy T0UC, EVW TA YWWOTIKA QVTIKEIUEVA TOU TTPOCOWTTIKOU utTooTnpifouv 10
mpoypauua, EKTOC armo Tnv kabnynrpia BioAoyiag mou d10Gokel kal Puaikn.

7. Ta mpooovra Tou SIOAKTIKOU TTPOOWITIKOU IKQVOTTOIOUV TO aTmraiTouuevo moooato (70/ 30)
yia TNV ETMITEUEN TWV OTOXWV KAl TWV TIOOYPAUUATIONEVWY UABNCIAKWY ATTOTEAECUATWY TOU
TPOYPAUNATOS OTTOUOWYV Kal yia T dlac@aAion 1ng moioTnTag Kai TS BIwaoIuoTnTag NS
oibaokaAiag kai TnG uabnong. Amo roug 17 Kabnynrég, o1 12 fnroil mooooté 70,59 % -
TTARPOUCS Kal UEPIKAC QTTagx0ANO NS - KATEXEI TITAO OTTOUBWYV KATA uia Ew¢ dUO Babuides
avwrepn arro 1o [Tuyio 1Tou aTrovEUEl TO TTPOYpPauuA.

8. H avaloyia rou apiBuou rwv amoudacTwV TPog¢ Tous SIOACKOVTES OTO TTPOYpPAuuLA,
utrooTnpilel kai diao@alilel Tnv EUTTNPETNON TWV OKOTTWYV TOU TTPOYPAUUATOC.

9. Ymapyouv diadikaaoics aéloAdynong rou dI6AKTIKOU TTPOCWITIKOU aTTO TOUS oTToudaoTéS. H
OIOAKTIKN) atrodoon aéloAoyeiral ue diavoun EpwTNUATOAOYIWV.

10. H ouvrovioTpia Tou mmpoypauuarog OV OIaBETEl Ta TUTTIKA aTTO TO VOO TTPOBAETTOUEVA
TPOOOBVTA va guvTovioel To TPOYpauua, KABWS OV gival KATOXOC TITAOU LETATTTUXIQKWYV
ormoudwyv

11. Ae diamoTwveral ouvépyeia didaokaAiag Kal Epeuvacg.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

o O10xéoeis kKaAng ouvepyacoiag ueraéu Twv dIdAOKOVTWY Kal TwV OTToUdQCaTWYV TOU

TPOYPAUUATOC.
e Hopydvwon kai Asiroupyia Tou EpEUVNTIKOU KEVTIPOU «APIOTOTEANGY .

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.

H emiTporrn ouoThver.

e To udbnua «Biopuoiki» va avarteBei o KaBnynt PUOIKnG.

e Tnv evBappuvaon Twv dIdACKOVTWVY TTPOKEINEVOU VA ETTITEUXOET auvépyeia dIdaokaliag kai
épeuvag.

e Tnv avrikardoraon TNS GUVTOVIOTPIAC TOU TTPOYPAUMATOC UE ATOUO TTOU va OIaBETEI TO
TPOBAETTOUEVO ATTO TO VOUO TUTTIKO TTPOOOV Yia va ouvTovioel To Tpoypaua. AnAadn va
gival KAToxo¢ TITAOU UETATITUXIAKWY TTTOUOWV

16
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant

3.2 | Teaching staff number and status Partially Compliant

3.3 | Synergies of teaching and research Compliant

4. Student admission, progression, recognition and certification (ESG 1.4)

Sub-areas

4.1 Student ad mission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria

Standards

¢ Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression

Standards

e Pre-defined and published regulations regarding student progression are in place.

17
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e Processes and tools to collect, monitor and act on information on student

progression, are in place.

4.3 Student recognition
Standards

Fair recognition of higher education qualifications, periods of study and prior
learning, including the recognition of non-formal and informal learning, are
essential components for ensuring the students’progress in their studies, while
promoting mobility.
Appropriate recognition procedures are in place that rely on:

o institutional practice for recognition being in line with the principles of the

Lisbon Recognition Convention

cooperation with other institutions, quality assurance agencies and the

national ENIC/NARIC centre with a view to ensuring coherent recognition
across the country

4.4 Student certification
Standards

Pre-defined and published regulations regarding student certification are in place.
Students receive certification explaining the qualification gained, including

achieved learning outcomes and the context, level, content and status of the
studies that were pursued and successfully completed.

You may also consider the following questions:

Are the admission requirements for the study programme appropriate? How is the

students’ prior preparation/education assessed (including the level of international
students, for example)?

How is the procedure of recognition for prior learning and work experience

ensured, including recognition of study results acquired at foreign higher education
institutions?

Is the certification of the HEI accompanied by a diploma supplement, which is in
line with European and international standards?

Pre-defined and published regulations regarding student recognition are in place.

18
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN uEAETN TOU UAIKOU TTOU 00BNKe a1rd Tov Popéa otnv EmTporrr Kai amrd tnv EmMTOTmia
aéloAdynon, SIATTIOTWVETAI OTI:

1. Ymapxouv OUYKEKPIUEVOI KAVOVIOUOI KAl KPITHPIA YIA THY EI0AYywyH TwV OTTOUdACTWY OTO
mpoypauua (mpoUréBeon @oirnong 1r.x. ammoAutipio ZxoAsiou Méonc lNaideiag eEasTouc
poirnong n aAAou iIcoduvaou mPooovTOoq).

2. OraModarroi yivovrar 6eKToi uovo yia mAnpn @oirnon evw éxouv e€eTacBei o€ EIOIKEC
EEETATEIC TTOU OPYAVWVEI ) OX0AR

3. Egapuolovrai diadikadies Kal KPITAPIA, EI0QYWYNS KAl EYYPAPHS VEWV QOITNTWYV, EVW
u@ioTavTal Kavoviouoi CXETIKA UE TNV TTapakoAoubnon, tnv eEEAIEN Kai TV TTIGTOTTOINGN TWV
g1ToudaaTwWV.

4. YTapxel AmmOTEAEOLIATIKOS UNXaviouos aéloAdynons rou mpoypauuaTos amo Tous
OTTOUOAOTES HEOW EPWTNUATOAOYIWV.

5. To KoAAéyio ouuueTéxel uovo o€ mpoypauuara Erasmus+ kai Exel kwoiko CYPAFOSO02.

6. Ymapxel uépiuva yia goirntéc MEA.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

H emitporrr) dev €xel va KAVEI OUCTATEIS.
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission,processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant

5. Learning resources and student support(ESG 1.6)

Sub-areas

5.1Teaching and Learning resources
5.2Physical resources

5.3Human support resources

5.4 Student support

5.1 Teaching and Learning resources

Standards

e Adequate and readily accessible teaching and learnin

learning environments, materials, aids and equipment) are provided to students
and support the achievement of objectives in the study programme.
e Adequacy of resources is ensured for changing circumstances (change in student

numbers, etc.).
e Allresources are fit for purpose.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing the learning resources.

g resources (teaching and
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5.2 Physical resources

Standards

Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are

adequate to support the study programme.
Adequacy of resources is ensured for changing circumstances (change in student

numbers, etc.).

All resources are fit for purpose and students are informed about the services

available to them.

5.3 Human support resources

Standards

Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified

administrative staff, are adequate to support the study programme.

Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support

Standards

Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

Students are informed about the services available to them.

Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

Evaluate the supply of teaching materials and equipment (including teaching labs,
expendable materials, etc.), the condition of classrooms, adequacy of financial
resources to conduct the study programme and achieve its objectives. What needs
to be supplemented/improved?
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e Whatis the feedback from the teaching staff on the availability of teaching
materials, classrooms, etc.?

e Are the resources in accordance with actual (changing) needs and contemporary
requirements? How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing
numbers of students, obsolescence of teaching equipment, etc.)? How are these
trends taken into account and how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which
support services (including information flow, counselling) need further
development?

e How is student learning within the standard period of study supported (student
counselling, flexibility of the study programme, etc.)?

e Howstudents’special needs are considered (different capabilities, different levels
of academic preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

A6 TN peAéTN TOU UAIKOU TTOU 066nKe armé tov opéa atnv Emrporn ,atrd tnv emiokewn o€ 0Aoug
TOUS Xwpoug Otrou ateyaderal To KoAAEyIo, Kai atrd Thv mapakoAoubnon oia {wong didaokalia
BewpnTIKOU uabnuarog Tou urrd aéloAdynon u@IoTAUEVOU TTPOYPAUNATOS, OIQTTIOTWVETAI OTI:

1. Ymapyouv d1aBaiues, EUKOAT TTPOORBATIUES, ETTAPKEIC KAl OUYXPOVES TTNYES TTANPOQPOPNONS
KAl EVNUELWONS TWV GTTOUdAOTWV.

2. Tiverar éEAeyxog NS AoyoKAoTTNG uéow €10IKOU AOYIOUIKOU.

3. O1epyaoTnpIakéS UTTOOOUES Eival ETTAPKEIS yia TNV UTTOOTHPIEN TOU TTPOYPAUUATOS KAl TN
O1aoPAAion Twv ETIOIWKOUEVWY UABNCIAKWY QTTOTEAEOUATWV.

4. O1 @uaikoi Tépol, dnAadn ol eyKataoTaoeis, ol BIBAIOBNKEC, 01 EyKATACTATEIC UEAETNC, OI
UTTOOOUES TTANPOPOPIKNG, Eival ETTAPKEIS yia TNV UTTOOTHPIEN TOU TTPOYPAUUATOS GTTOUOWV.

5. H BiBAiobnkn diabétel erapkn apiBud BiBAiwv kar avrmumwy twv o1abéaiuwyv BiBAiwv mou
urroaTtnpidouv 10 mpoypauua. QoTdéo0, ATTAITEITAI ETTIKAIPOTTOINCT KAl EUTTAOUTIONOS O
ouyypauuata yia tn Aspuaroloyia, AiairoAoyia - Aiatpo@n, BioAoyia, NoooAoyia kai
[eveTiKn.

6. OravBpwrrivol Topol UTTooTAPIENS, OTTWS BIOIKNTIKO TTPOCWITIKO, Eival ETTAPKEIS yia TV
utTOOTHPIEN TOU TTPOYPAUUATOC TTTOUOWYV.

7. H @oirntikn pépiuva givai o€ IKAVOTTOINTIKO ETTITTEQO, UTTAPXEI QOITNTIKN UTTNPETIA TTPOVOIaS
yia Tnv oTAPIEN TwV OTTOUBAOTWY KAl N ETTIKOIVWVIA e TO OIOAKTIKO TTPOOWITIKO Eival
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arroreAcouariky. O1 oTToudaaTES EVNELWVOVTAI YIA TIC UTTHPEDIES TTOU Exouv OTn dIaBean

TOUCG.

. H avaAoyia rou apiBuou Twv omoudacTwy E ToV apiBud Twv SI0ACKOVTWY &ival

IKQVOTTOINTIKN, EVW UTTAPXOUV OIEUKOAUVOEIS yId OTTOUOQOTEC LIE EIOIKEC QVAYKEC.

Erasmus+.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to

improve the situation.

H emirporrr) ouoThVeEr:

Emkaiporroinon Kai eutrAourioud< e BiBAI0BAKNS Tou KOAegyiou o€ auyypauuara yia mn

. EvBappuverai kai uttooTnpi¢eTal n KIivNTIKOTNTA TwV OTTOUdQOTWY UECW TOU TTPOYPALUATOS

Aecpuaroloyia, AiairoAdyia - Aiatpo@n, BioAoyia kai NoooAoyia

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
5.1 | Teaching and Learning resources Compliant
5.2 | Physical resources Compliant
5.3 | Human support resources Compliant
5.4 | Student support Compliant
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6. Additional for doctoral programmes (ALL ESG)

Sub-areas

6.1Selection criteria and requirements
6.2Proposal and dissertation
6.3Supervision and committees

6.1 Selection criteria and requirements

Standards
e Specific criteria that the potential students need to meet for admission in the programme,
as well as how the selection procedures are made, are defined.
e The following requirements of the doctoral degree programme are analysed and
published:
o the stages of completion
the minimum and maximum time of completing the programme
the examinations
the procedures for supporting and accepting the student's proposal
the criteria for obtaining the Ph.D. degree

o O O O

6.2 Proposal and dissertation

Standards
e Specific and clear guidelines for the writing of the proposal and the dissertation are set
regarding:
o the chapters that are contained
o the system used for the presentation of each chapter, sub-chapters and
bibliography
o the minimum word limit
o the binding, the cover page and the prologue pages, including the pages
supporting the authenticity, originality and importance of the dissertation, as well
as the reference to the committee for the final evaluation
e There is a plagiarism check system. Information is provided on the detection of plagiarism
and the consequences in case of such misconduct.
e The process of submitting the dissertation to the university library is set.

6.3 Supervision and committees

Standards
e The composition, the procedure and the criteria for the formation of the advisory
committee (to whom the doctoral student submits the research proposal) are determined.
e The composition, the procedure and the criteria for the formation of the examining
committee (to whom the doctoral student defends his/her dissertation), are determined.
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e The duties of the supervisor-chairperson and the other members of the advisory
committee towards the student are determined and include:
o regular meetings
o reports per semester and feedback from supervisors
o support for writing research papers
o participation in conferences

e The number of doctoral students that each chairperson supervises at the same time are
determined.
You may also consider the following questions:

e How s the scientific quality of the PhD thesis ensured?

e Is there a link between the doctoral programmes of study and the society? What is the
value of the obtained degree outside academia and in the labour market?

e Canyou please provide us with some dissertation samples?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements
from the application for external evaluation and on findings from the onsite visit.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
6.1 | Selection criteria and requirements Choose answer
6.2 | Proposal and dissertation Choose answer
6.3 | Supervision and committees Choose answer
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D. Conclusions and final remarks

Please provide constructive conclusions and final remarks which may form the basis upon which

improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

2¢€ OT1 aQpopa:

1. Study programme and study programme’s design and development
H emirporrn ouoTthver:
A) Q¢ Tpo¢ 10 TTPOYPAUA OTTOUOWYV:

o AMayn Twv KwOIKWV TTPOoCadIoPIoLOU TWV Uabnudtwyv O0Aou Tou TTPoYyPAaUUATOS (TT.X.
AlZ101, AIZ102 KTA.).

e Merovouaagia Tou TiTAOU TNG OTAANG «TTPQAKTIKN» OTO TPOYPAUUA OTTOUOWYV OE
«EPYQAOTNPION.

o Eioaywyn mepIcoOTELWVY LUABNUATWVY ETTIAOYAS OTO TTPOYPALUA TTTOUOWV

e Tporrorroinon tou TiTAou Tou pabnuarog «Aiolnrikéc Emeupaocic» oe «llposroiuaaia
— AmmoBeparreia Aiobntikwv EmeuBacewv».

e Tporrorroinon tou TtitTAou Tou pabBhnuaros «Puoikh» o€ «BIOQUOIKA», E WIKPNAS
EKTQONC TPOTTOTTOINON TOU TTEPIEXOUEVOU KABWS Kai avdBeon Tou uabnuaro¢ o€
Kabnynrn @uoikng.

e Tporrormoinon twv ECTS rtou H’' eéaunvou w¢ akoAoubwg: [Mpakrtikn Aoknon
20 ECTS «kati lruxiakn Epyacia 10 ECTS.

B) Q¢ mpoc 11¢ EpeuvnTiKEC dpaaTNPIOTNTES:

o ETTEKTAON TWV ELEUVNTIKWY OPACTNPIOTATWY UE THV CUUMETOXH HEYAAUTEPOU apiBuoU
O10Q0KOVTWV.

2€ 0TI aQopda .
2. Student — centred learning, teaching, and assessment

o Hemrporr dev EXEl vd KAVEI OUOTATEIS.
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egar7 eNQa3.

2¢& OT1 agopa:.
3. Teaching staff

H emmirporrn ouoTtnver.

e To udbnua «Biopuoiki» va avareBei og kKaBnynt PuUoIKng.

e Tnv evBappuvon Twv dIdACKOVTWVY TTPOKEINEVOU VA ETTITEUXOET auvépyeia dIdaoKaAiag kai
Epeuvacg.

e Tnv avrikataoTaon TNS CUVTOVIOTPIAS TOU TTPOYPAUUATOC UE ATOUO TTOU va OIaBETEl TO
TPOBAETTOUEVO ATTO TO VOUO TUTTIKO TTPOCOV Yia va GUVTOVIOEI TO TTpoypauua. AnAadn va
gival KAToxo¢ TITAOU UETATITUXIAKWY OTTOUOWV

2€ OTI agopaq:.
4. Student admission, progression, recognition, and certification

e Hemrporn éev €xeEl va KAvel CUOTATEIS.

2€ OTI aQopaq:.
5. Learning resources and student support
H emirporrn) ouoThVEr.

e Emkaiporroinon Kai eutrAourioud tnS BiBAI0BNKNS Tou KoAAgyiou o€ ouyypauuara yia n
Aepuaroloyia, AiairoAdyia - Aiatpo@n, BioAoyia, NoooAoyia kai [CeveTikn.

Signatures of the EEC

Name Signature
Baow\ikn Kepoha
HAEktpa NikoAaiibou
lewpyLog Asdolong
Avtpea lewpyiou

EAeube pia MNatradorrouAou KoupoukAd

Date: 12/2/2023
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CYQAA " CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNQa.
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