University
of Cyprus

ANNOUNCEMENT OF ACADEMIC POSITION

The University of Cyprus was founded in 1989 and admitted its first students in 1992. In its short but creative
course of development, it has gained international recognition and today ranks 84th among the young
universities (under 50 years old) worldwide and among the 501-600 best universities in the world according to
Times Higher Education Rankings.

The University of Cyprus has achieved remarkable international distinctions in the highly competitive field of
research. These distinctions are the result of a commitment to pursuit of excellence. The promotion and
development of research is a constant strategic goal of the University of Cyprus. At the same time, the
University constantly expands and modernizes its undergraduate and graduate study programs.

To best serve its research and educational aims, the University of Cyprusseeks to recruit high-caliber academic
staff.
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The University of Cyprus invites tions for one (1) academic position at the rank of Lecturer or Assistant
Professor in the Medical School, in the field of «General Surgery».

JOB REQUIREMENTS:

Requirements for appointment depend on academic rank and include: prior academic experience, research
record and notable scientific contributions, involvement in the development and teaching of high quality
undergraduate and graduate curricula. The minimum requirements for each academic rank are listed on the
webpage: www.ucy.ac.cy/acad.staff.procedures.

Candidates need not be citizens of the Republic of Cyprus.

The official languages of the University are Greek and Turkish. For the above position knowledge of Greek and
English languages is necessary.

In case the selected candidate does not have sufficient knowledge of the Greek language, it is the candidate’s
and the School’s responsibility to ensure that the candidate acquires sufficient knowledge of the Greek
language within 3 years of appointment. Each School sets its own criteria for the required level of adequacy of
knowledge of the Greek language.


http://www.ucy.ac.cy/acad.staff.procedures

REMUNERATION:

The annual gross salary (including the 13 salary) for full time employment, according to the current legislation,
is:

Assistant Professor (Scale A13-A14) €58,428.91-€78,798.61
Lecturer (Scale A12-A13) €44,410.28-€72,265.43

Employee contributions to the various state funds will be deducted from the above amounts.

The provision of clinical work in Public Hospitals or in other hospitals with which the University of Cyprus has
concluded an agreement, is mandatory in case of election in clinical specialities, unless (upon request) the
Senate decides otherwise. In addition to the annual remuneration, those appointed to clinical specialities will
receive additional remuneration depending on the position rank, in percentage (up to 50% for the rank of
Lecturer, Assistant Professor and Associate Professor, up to 70% for the rank of Professor and up to 80% for
the rank of Professor who also serve as Head of a Department) of their normal salary, as compensation for
their clinical contribution in patient care in a Public Hospital, as well as on-call compensation, under the
provisions of the agreement between the State Health Services Orgapisation of Cyprus (SHSO) or another
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The Cyprus Income Tax Laws of to 2015 (Amendment) (Article 8, (21) & (23)):
The above Laws stipulate the following:

«(21) [Exemption of] twenty percent (20%) of the remuneration from any employment in the Republic of
Cyprus of an individual who was not resident in Cyprus before the commencement of the employment
in the Republic, or €8,550, whichever is the smallest. The exemption begins on January 1st of the year
following the year in which the employment started and, irrespective of this, it applies until the year
2025, regarding employment that started in or after the year 2012, with five (5) years being the
maximum time period for which the exemption is granted".

«(23) [Exemption of] fifty percent (50%) of the remuneration from any employment in the Republic of Cyprus
of an individual who was not resident in Cyprus before the commencement of the employment in the

Republic.

It is understood that:



(i) The exemption is granted for ten (10) years of employment in the Republic of Cyprus, beginning with the

year of employment, provided the income from said employment exceeds one hundred thousand
(€100,000) Euros per annum.

(ii) This exemption is not granted to an individual who was resident in the Republic of Cyprus in any three

(3) of the five (5) tax years preceding the year in which employment started, or to an individual who was
resident in the Republic of Cyprus in the year preceding the year in which employment started.

(iii) The exemption is available in respect of any tax year in which income from employment exceeds one

hundred thousand (€100,000) Euros per annum, irrespective of whether the income falls below that
amount in any year, provided that when the employment started the income exceeded one hundred
thousand (€100,000) Euros per annum and the tax authorities are satisfied that the variations in the
annual income are not made for the purpose of obtaining this tax benefit.

(iv) The exemption provided by (21) does not apply when the exemption provided by this paragraph is

applied.

(v) The provisions of (ii) apply in the case of an individual whose employment starts on or after the date the

Cyprus Income Tax (Amendment) (Nr. 2) Law 2015 enters into force.»

APPLICATION SUBMISSION PROCESS:

Candidates are invited to submit their applications electro
English, in PDF form) at the following link: https://appli
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Cover Letter
Curriculum Vitae, based on the s betow, including, among others: (a) any teaching
experience, (b) a brief summary of sedrch work (including a complete list of publications),
(c) a statement of future reseakch pla
the relevant subject for the S ic
Copy of ID/Passport
Copies of Degree cer
Summary of previou
List of publications
Representative publicati (up to 3 publications which should be individually uploaded). The
submission of representative publications is non-mandatory for the rank of Lecturer

The names and e-mails of three academic referees, who, upon submission of the application, will be
automatically notified to provide recommendation letters (in the English language) up to seven days
past the submission application deadline

Your contact details must be stated and are considered to be valid and accurate.

Documents 1-7 must be uploaded as separate PDF documents.

The deadline for applications is XXXXXXX.

Applicants selected for appointment will be required to submit copies of degree certificates officially certified
by the Ministry of Education (for degrees received from universities in Cyprus) or from the Issuing Authority
(for degrees from foreign universities).

Applications, supporting documents and reference letters submitted in response to previous calls will not be
considered and must be resubmitted.



https://applications.ucy.ac.cy/recruitment

Applications not conforming to the specifications of this Call i.e., which do not include all the required
documents (e.g. recommendation letters), as specified on the electronic submission system, will not be
considered.

It is the applicant’s responsibility to ensure that his/her application has successfully been submitted. Upon
submission, the candidate will receive an automated confirmation email.

For more information, candidates may contact the Human Resources Service (tel.: 00357 2289 4146/ 4155) or

the Medical School, (+357 2289 4352).

XXXXX

X



CV Sample

PERSONAL INFORMATION

e Name -Surname:

e Contact Address:

e Contact Telephone Number:
e E-mail Address:

e Date of Birth:

e Nationality:

POSITION YOU ARE APPLYING FOR:
EDUCATION:

[Studies, Level of Studies (Undergraduate, Graduate, Postgraduate), Degrees/Diplomas awarded,
Name of Academic Institution/Education Centre, dates (from —to)]

PROFESSIONAL/ ACADEMIC EXPERIENCE

PRESENT POSITION(S)

[Title, University/ Hospital of Appointment and Responsibiliti
PREVIOUS EXPERIENCE

[Academic and/or Clinical Positions (University and Appaintments, Title, Name and Place of
University/ Hospital), dates (from — to)]

TEACHING EXPERIENCE
SUMMARY OF RESEARCH WORK

[Publications, Citations, h-index in Scop e Scholar & Web of Science, Impact Factor per
publication and in total, Presentat co ences, Research projects, Grants, etc.]

STATEMENT OF FUTURE RESEARCH S
E

SUMMARY OF ADMINISTRATI NCE/ EXPERIENCE IN MEDICAL EDUCATION/ HEALTH CARE
EDUCATION

[Administrative Positions (Name of organization/duties/responsibilities), dates (from — to)]
TEACHING PLAN OF THE RELEVANT SUBJECT

LANGUAGES

MOTHER TONGUE:

OTHER LANGUAGES:

HONOURS AND AWARDS:

DATE ON WHICH YOU ARE ABLE TO ASSUME DUTIES IN THE EVENT OF SELECTION:
CONTACT DETAILS OF REFEREES:



[lavermotnpio
Kurpou

NMPOKHPYZH OEZEQN AKAAHMAIKOY MPOZQMIKOY XTHN IATPIKH $XOAH

To MavemoTtAuio Kitrpou 18p0Bnke 10 1989 kal dEXONKE TOUG TTPWTOUG POITNTEG TO 1992, 21N
oUvToun aAAG dnuioupyik TTopeia avamTuéAg Tou, KaTékTnoe O1ebvr) katagiwon kal oAuepa
Karataooetal 84° peTall Twv VEWV TTAVETTIOTNUIWY TTAYKOOUIWG Kal avapeca ota 501-600
KaAUTEPQ TTAVETTIOTAIO TOU KOouou (Times Higher Education Rankings).

To MMavemotAuio Kutrpou emmTuyxavel agloonueiwteg  OieBveic  dlakpioelg oT1o  1IDIaiTEPA
avtaywvioTiké kal duvapikd Tredio Tng épeuvag. O1 BIOKPIOEIS aUTEG gival OTTOTEAECHO TG
TTPocHAWONG OTn ouvexn BeAtiwon kar agociwong otnv emdiwén TnG apioTeiag. H mepaitépw
Tpowelnon Kal avamTugn g épeuvag atmoTeAei oTaBepd oTPATNYIKO OTOXO Tou [laveTTioTnuiou
Kutrpou. TMapdAAnAa, 1o TIAVveTIOTANIO OUVEXWG €EEAIOOEI, ETTEKTEIVEI KAl E€KOUYXPOVICel TO
TTPOTITUXIAKA KAl HETATITUXIOKG TTPOYPANKATA OTTOUDWY TTOU TTPOGPEPEL.

Me okomé Tn BEATIOTN duvaTh Evioxuon TOU EPEUVNTIK
MavemmoTAIo KUTTpou €MIBIWKEI TNV TTPOCEAKUCN uwnAoU £TTI

KTTaIOEUTIKOU TOU €pyou, TO
MaikoU TTpoowTTIKOU.

IATPIKH 2XOAH

H latpiki ZxoAf Tou MavemoTtnuiou Kutrpo
paydaia. H XxoAj atrookotrei va diadpay
EKTTAIOEUONG KAl TNG €PEUVAG OTOV EUPM
AVAUEDA OTIG KAAUTEPEG OXOAEC TTAYKOO
oTnv Kutrpo 1Tou mmoToTToIRenke
MoTtotroinong tTng lMoidtnTag NG
Maykoéouiog Opootrovdiag
WFME). H latpikry Zxo
emmédou diIdaoKaAia Kai

ol VEOIdpUBEioa oxOAA, n oTToia avamTuooETal

PIOTIKO péAo OTn BeATiwWon TNG I0TPIKAG
ooyelakd Xwpo Kal gIAodotei va edpalwbdei
TPIKN ZX0AR Tou MK cival N TTpwTn latpikr ZXoAn
T amod agloAdynon amd 1o Popéa Alaa@dAiong Kai
maideuong (AIMNAE), Baociopévn ota KpItipia NG
madeuong (World Federation for Medical Education —
pévn oTo Spapd TNG yia apioTEia, yia TTapoxr uwnAou
TPIKA eKTTaidEUCN, YIO TTPWTOTTOPIA KAl KAIVOTOMIQ OTnv
épeuva Kal onuavTtikl oUUBoARAOTNV avaBdduion Twv I0TPIKWY UTINPECIWY OTa Onuécoia
vOOnAeUTpIa, TTPOCAAUPBAGV adnuaikd TIpoowTTIKG uwnAou emmmTédou, TTou  CUMBAAAEl
ONUAVTIKA OTNV avATITUgn dIEBVIG aVTayWVIOTIKWY EPEUVNTIKWY £PYWV Kal 0TOV OXESIOONO Kal TV
TTPOCPOPA TTOIOTIKWY TTPOYPANHUATWY OTTOUDWY.

H latpikp Zx0A avakoivwvel Tnv TrpokApu¢n piag (1) 8éong Axkadnuaikou MpoowTrikol, OTn
BaBuida Tou AékTopa R Etrikoupou Kadnynt otnv €18IKOTNTA « XEIPOUPYIKAY.

AtraiToupeva Mpooévra:

Ta eAadxioTa aTTaIToupeva TTPOoovTa yia KOs akadnuaikn Babuida Teplypdg@ovTal oTnv IoTooeAida:
www.ucy.ac.cy/acad.staff.procedures.

Ta atmmairouyeva TPooodvTa, avaloya e Tn Babuida, agopoulv: TTponyoUuevn akadnuaikr Treipa,
OTTOOEIKTIKA EKTTOVNONG EPEUVNTIKOU £pYyOU Kal ETTICTNHOVIKAG CUVEICQOPAG, EUTTEIPIO Opydvwong
UWNARG TTOIOTNTOG TTPOTITUXIOKWY KAl JETOTITUXIOKWY TTPOYPANUATWV.

Mwooeg didaokaAiag eival n EAANvikA kai n Toupkikr. Ta Tnv mo mavw B¢éon Bewpeital
atmapaitnTn N KaAf yvwon t1ng EAAnviIKAg MAwooag kal Tng AyyAikAg MNwooag. O utrown@iol dev
givar atrapaitnto va €ivalr TToAiTeg TG KuTrpiakng Anuokpartiag. ZTnv TTEPITITWoN €KAOYAG


http://www.ucy.ac.cy/acad.staff.procedures

utroyn@iou o otoiog &ev yvwpilel emapkwg TNV EAANvIKA yAwooa, Ba eivar €ubuvn TOU
TTPOCANYBEVTA KABWG Kal TNG ZXOANG oTnv oTToia UTTAyeTal va pabel tnv EAAnvIKA yAwooa o€
OIdoTNUA TPIWV ETWV. ZNUEIWVETAI OTI N KABe Xx0AA BETel Ta BIKA TNG KPITAPIA YIA TO ATTAITOUUEVO
ETTITTEDO ETTAPKEING YVWONG TNG EAANVIKAG YAWOOOG.

AtroAafBéc:

O1 ouvoAikég eTROIEG akaBApIoTeS aTToAABEG (cupTTEpIAauBavouévou Kal Tou 13ou pioBou) ue Bdon
TNV Io0XUouoa NouoBecoia avépyovtal O€:

Etrikoupog Kabnyntig (KAipoka A13-A14) €58.428,91 - €78.798,61
NEKTOPOG (KAipoka A12-A13) €44.410,28 - €72.265,43

H trapoxn KAIVIKNG epyaciag ota Anpooia NoonAsuTtripia 1] o€ GAAA VOONAEUTHpIA PE T OTTOIO TO
MavemoTApio KUtrpou €xel cuvaywel CUPQwyvia, €ival UTTOXPEWTIKA OTNV TTEPITITWON €KAOYAG o€
KAIVIKA YVWOTIKG QvTIKEIUEVA, €KTOC av dIa@OPETIKA atro@acioel n ZUyKANTOG, YETA aTTd OXETIKO
aitnua. Mépav Twv eToIwY atroAaBwy, ol dIopIfouevol o€ KAIVIKA yVWOTIKA avTiKeEipeva Ba
AauBdvouv TpdoBeTeg atmoAaBEG avaldyws BaBuidag o€ TTOCOOTO TOU KAVOVIKOU TOUug HIcBoU wg
atrolnuiwaon yia TNV KAIVIKI) GUVEICQOPA Toug aTnVv TTEPIBaAwn acBevwyv ae Anuocio NoonAeuTrpio
(MéxPr 50% yia TIG BaBuideg Tou AékTopa, ETTikoupou KaBnyntrigkan AvattAnpwtr KaBnyntr, HEXpP!
Tou Kabnynti pe kabAkovta
wPIWV / OTTOYEUPATIVAG
ou KpaTikwv YTInpeoiwyv
Kutrpou. Me Bdon tnv idia
€I OTTWG Kal To AoITTd 1aTPIKO

AieuBuvty KAIVIKAG, KabBwg eTTiong kal atrolnuiwon epnue
gepyaciag PBdacel Twv TTPOVOIWV TNG CUM@QWVIOG HETAEU TOU
Yyeiag (OKYTY) 1 dAou voonAeutnpiou kal Tou
oup@wvia, ol MNMaveTTioTNUIOKOI 1aTPoi UTTayovTal
TTPOCWTTIKO Twv Anuociwv NoonAsutnpiwyv oy
NoonAeuTtnpiou A/kal TTPOG iBIOV OIKOVOUIKO OQPEAE
NoonAeuTrpia yia TTapoxn KAIVIKNAG epyaciog U
ZuUMBoUAIo Tou YTToupyeiou Yyeiag, eyypaen o
2x€010 Yyeiag (MexY).

0TT008£TNON aKadnNUaikoU TTPOCWTTIKOU OTaA
JETEI avayvwplon €1I0IKOTATAG atro Tov laTpikd
2UA\oyo KuTtrpou kai eyypagr oTo 'evikd

2nueliwvetal 0T péEAN Akadn OWTTIKOU  oUp@wva ude TNV EykUukAio 4.8
(http://ucy.ac.cyl/legislation/volume IKalouvTal, JETA aTTO £§ao@AANIon £ykpiong aTrd TO
2UPBoUAIO TOUu TavemmioT VAROUMUETEXOUV O€ CUNTTANPWHATIKEG OpaoTNEIOTNTEG OTTWG
EEWTEPIKA EPEUVNTIKA/OIO Muata, emTTPOcBeTn O10a0KaAia, TTapoxr CUMBOUAEUTIKWY
UTTNPETIWY TTPOG IDIWTIKO Q, € IXEIPNUATIKY EKUETAAAEUON. AlgukpiviCeTal OTI Ol TTPOVOIEG TNG
EykukAiou dev kaAuTrTouv T non g 10TPIKAG €kTOG Anudoiou NoonAesutnpiou 3 dAAou
NoonAeutnpiou e 10 otroio To MK €xel cuvawel cup@wvia A/kal TTPOG iGI0V OIKOVOUIKG GQEAOG.

Emiong, dieukpiviCetar 6m1 o1 Kavoveg armouciag 1atpwyv  deAwv Akadnuaikol [poowTTikou
TTpocapuolovTal WOTE va oUUPBadifouv JeE Ta IOXUOVTA WE TO 1ATPIKO TTPOCWTTIKO Twv Anuociwv
NoonAguTtnpiwv.

O1 repi Popoloyiag Tou Eicodnparog Népoi Tou 2002 éwg 31(1)/2021 (adpbpo 8, eddapia (21)
Kal (23)).

Ta avwTépw edd@ia TTpovooUuv Ta akdAouba:

«(21) eikoal 101G €kaTOV (20%) TNG apoIBAG atrd oTrolndNTToTE £pYyodOTNON TTOU OQOKEITAI OTn
Anuokpatia amd &Tropo TO OTroio ATV KATOIKOG €KTOG TNG Anuokpatiag tpiv Tnv €vapén Tng
epyoddétnong Tou otn Anuokpartia, ) €8.550, o1roIodATTOTE €ival TO PIKPOTEPO. N atTaAAayr apxicel
amé TNV 1n lavouapiou Tou £€TO0UG TTOU AKOAOUBEi TO £€TOG OTO OTTOIO ApPXIOE n €PyodOTNON,
avaQopIKa he epyodOTnon TTou ApXioe eviog Tou £Toug 2012 péxpr kal To £1og 2025, pe péyiotn
XPOVIKA TTEPIOdO oTa oTToia Xopnyeital n atmaAAayr) Ta évTe (5) £€Tn TToU akoAouBouv atrd To €T0G
NG £pyodATNONGY.


http://ucy.ac.cy/legislation/volumea/4.8.html

«(23) To Trevivta T0IG €KATOV (50%) TNG ApOIBAG aTTd OTTOINdNATTIOTE £pYOdATNON TTOU ACKEITAI OTN
Anuokpatia amd ATopo TO OTToi0 ATV KATOIKOG €KTOG TNG AnuokpaTtiag Tpiv TV évapén tng
€pyodOTNONAG Tou 0TN Anpokparia:

Nogital 611 —

(i) n aalhayriy xopnyeital yia déka (10) €t kAt TA OTTOI0 QAOKEITAI £€pyodOTNON OTN
Anpokpartia, apxng YEVOUEVNG Tou €Toug pyodATnoNG, €pOCOoV Ta €I00dNUATA OTTO TNV €V
AOYW gpyodOTNON uttepPaivouv TIG ekaTov XIAIAdeg eupw (€100.000) eTnciwg’

(i) n amaAAayf auTr) dev XopnyeiTal o€ ATOPO TO OTToI0 ATAV KATOIKOG OTN Anuokpartia o€
oTroladnTroTe Tpia (3) ammd Ta TEVTE (5) QOPOAOYIKA £Tn TTOU TTPONYOUVTAl TOU £TOUG OTO
OTT0i0 ApXIoE N £pyodOTNON ToUu OTN AnPokpaTia, KaBwg Kal o€ ATOPO TTOU ATAV KATOIKOG
oTn Anuokparia Katd To £€T0G TTOU TTPONYEITAI TOU £TOUG TTOU APXIOE N £pyodOTNoN’

(iii) n amaAAayf auTh xopnyeital o€ OTTOI0dNTIOTE £TOG OTO OTTOI0 T €I00BAKATA ATTO TNV
epyoddTnon Tou 0Tn Anuokpartia utreppaivouv TIG ekatd XIAIGdeg supw (€100.000) eTnoiwg,
aveCApTNTA AV O KATTOIO €TOG TA €1000NKATA ATTO TNV £pyodOTNON TOU MEIWVOVTAI KATW
atTod TIG €KATO XIAIGdESG eupw (€100.000), voouuévou 611 6Tav APXIOE N €pyodATNON TOU OTN
Anuokparia Ta eicodfiuaTa atrd TNV £pyodOTNAN TOU OT MokpaTia utrepéBaivay TIG EKATO
XINGdeg eupw (€100.000) eTnoiwg, Kal o 'EQopog Ikav i@ 611 N augopuciwon oTa eTACIA
€l000AMaTa atrd TNV €pyodoTnon otn Anuokparia © TEAElPUBWION TTOU ATTOOKOTIEI
oTn Xopnynon Tng amaAAayng’

(iv) n ammaAhayy 1TTou TTPoBAETTETAN ATTO
eQapuoyng otav 1oxuel n ammallayr g
edapiou’

ou €dagiou (21) dev TuyxAvel
amd TIG dIaTALEIC TOu TTAPOVTOG

(v) o1 diatageig TG uttoTTapaypdaou ( @poucag MIPUAAENS TUYXAVOUV EQAPUOYNG

oTnV TTEPITITWON aTOUouU TOU O n OTNOoN &eKIVA aTTd Kal PETA TNV nUEPOMNvia
évapéng 1oxuog Tou TrEPi DopoAo Eicodnuarog (TpotrotroinTikou) (Ap. 2) Néuou
Tou 2015.»

Ailadikagia YmooAng Ev EpoO

O1 evdiopepduevol/eg KOA I vayuttofdAouv T1a akdAouba éyypaga ota AyyAikd, ce Poppn

PDF, nAekTpovikd HEXPI XX, XX XXXXXX 2021, oTtov akoAouBo ouUvdeoO:

https://applications.ucy.ac.cy/recruitment

& TEPITITWON TTOU UTTOYPHRPIOI EVBIA@EPOVTAI VA UTTORBAAOUV aiTNON YIO TTEPICCOTEPES ATTO
0éocig, Ba Trpétrel va uTTORANBOUV EeXWPIOTEG AITRAOEIG.

‘Eyypa@a 1Tou mTpétrel va utroAn0ouv:

1. EmoToAf ekdRAwaong evila@EéPovTog, oTNV OTToia va ava@épovTal: n Baduida kal n 1dikédTnTa
Baoel Tpoknpuéng yia Tnv oTroia evOIOPEPETAI O UTTOWNPIOG KABWG Kal n nuepopnvia
O1a0eCINOTNTAG YIa avAANWN KaBnkovTwy.

2. TIM\peg Bioypa@ikd Znueiwpa, Baciopyévo oTO TIPOTUTTO TTOU OKOAOUBEl, Kol TO OTToio
oupTrepIAauBavel, petagu aAAwv: (a) SI0aKTIKA euTTeIpia, (B) avaoKOTINON TOU €£PEUVNTIKOU
é¢pyou (ouptreplhapBavouévou  KataAdyou Onuocieloewv), (y) TIEPIYPa® HEAAOVTIKWYV
ETMOTNPOVIKWY oXediwv, (&) dIoIKNTIKA euTTaIpia, (€) oXEDI0 yia TNV opydvwaon TOU YVWwOTIKOU
QVTIKEIJEVOU YIO TO TTPOYPAN A OTTOUDWV.

3. Avriypago tautétnrag/diaparnpiou.

4. Avrtiypa@a TiTAwWV OTToudwV.

5. Avaokotnon EpeuvnTikou ‘Epyou KaBwg kal oUvtopn TTEpIypa@r] JEAAOVTIKWV ETTIOTNHOVIKWY
oxediwv (UEXPI 3 0eNIBEQ)

6. KatdAoyog Anpooieloswv

Mia


https://applications.ucy.ac.cy/recruitment

7. AVTITTIPOOWTTEUTIKEG AnUOoIEUoElG (UEXP!I 3 dNUOOIEUTEIG, ol oTroieg Ba uttoBAnBoUlv n k&be
Mia wg exwpIoTo apxeio).

8. Ta ovépaTta Kal ol NAEKTPoVIKEG BlEUBUVOEIS TPIWV akadnuaikwy Tou Ba e1doTroinBouv
auTtépaTta, he TNV UTTOROAR TNG aiTnoNg, yia KATABeon EUTTIOTEUTIKWY CUCTATIKWY ETTICTOAWV
(oTnv ayyAIkr} YAwooa) pExp! Kal 7 NUEPES META TN ANEN TNG TTPOBECHiag UTTOPOARG AITACEWV.

2nu.: Ta oToIXEia eTMKOIVWVIOG gival amrapaitnTo va dnNAWVOVTAl KAl €ival DECUEUTIKA.

Ta mo wavw oTtoixeia 1-7 8a mwpétrel va uttoBAnOoUV 1o KaBéva wg EEXWPIOTO apxeio o
Hop®n PDF.

O/n utrowniog/a TTou Ba eTTIAeyei Ba KANOEi va TTPOCKOWICEI TTICTOTTOINKEVA QWTOAVTIYPAPA TITAWY
otoudwyv amod 1o Ytroupyeio MNaideiag (6oov agopd TiTAOUuG oTToudwv atrd MavemmoTAuia 0TV
KuTtrpo) i atoé mnv Ekdidouca Apxn (6cov agopd MavetmoTAuia Tou EGwTePIKOU).

AITACEIG, OTOIXEIO KAl OUCTATIKEG ETTIOTOAEG TTOU gixav UTTORANBEI aTo TTapeABOv dev Ba AnpBouv
utTOWwn Kai TPETrel va utrof3AnBouv €K véou.

Amioeig TTou dev TepIAauBdvouv OAa Ta amapaitnTa OIkaloAoynTIK&/GToIXEId, OTTWG auTd
KaBopifovTal 0TV NAEKTPOVIKA aitnon oTov TTapaTTdvw oUVvOgelo, CUUTTEPIAAUPBAVOUEVWY TWV
OUCTOTIKWY ETTIOTOAWY, BV €ival ATTOBEKTEG.

G aitTnon £xel kataxwpnOei
, Ol utTtTownpiol Ba Aappdvouv

O1 utrownliol £xouv Tnv €uBuvn va emBeBaiwoouy OTi
ETMTUXWG. AMEOWG PETA TNV KATAXWPENON TNG NAEKTPO
QUTOMATO MAVUMA YIa TNV ETTITUXA UTTOROARA TNG aiT

MNa TePIooOTEPEG TTANPOPOPIEG OI EVOIOPERD TTopoUV va aTroteivovtal otnv  YTTnpeoia

AvBpwTrivou Auvapikou (00357 22894146/ ¢ow email: applications@ucy.ac.cy) | omnv
latpikr) ZxoAn (00357 22894352).

... Maiiou 2021 v
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MPOTYIO Bioypa@iko Znusiwua

NPOZQMNIKE:Z NAHPO®OPIEX

OvopareTmwyvupo:
AietBuvaon Emkoivwyviag:
TnAépwva ETTiKovwviag:
HAekTpovikA AielBuvon:
Huepounvia Mévvnong:
EBvikoTnTa:

OEZH A THN OMNOIA YITOBAAAETAI H AITHZH:

Exmraidsvon kai KardpTtion: (Zmmoudég, Erimedo KatapTtiong (TTPOTTTUXIOKO, HETATITUXIOKO,
016akTopIKG), TiTAog MioTotroIiNTikoU/ AirAwpaTog, Ovoua
I6pUpaToc/Opyavioudg Exktraideuong/ KatdpTtiong, nuePONVieg
aTTé-£WQ)

ENACEAMATIKH EMMNEIPIA

@£on/€IC TTOU KATEXETE OAUEPQL:

Mponyoupevn eptreipia (Akadnuaikn f/kal KAvi
epyodATn, NUEPOUNVIE

B¢éong, dvopa Kal ToTToBeaia

AIAAKTIKH EMMEIPIA

ANAZ>KOIMNHXZH EPEYNHTIKOY EPIrOY T oG Anpooietoswy, Avagopég, h-index og
SCQpus, Google Scholar ka1 Web of Science,
TEAEOTNG aTTAXNONG avd dnuoaieucn Kal CUVOAIKA,
Mapouaoidoeig o Zuvédpla, EpguvnTikd
Mpoypdupata/XpnuatodoTATEIG, K.ATT.)

NEPIFTPA®H MEAAONTIKQ THMONIKON 2 XEAIQON:

ANAZKOINHZH AIOIKHTIKOY EPIOY (EuTeipieg o€ AloiknTikéEG OEoeIg, Gvoua OpyaviouoU,
ApHOBIOTATEG/KABAKOVTA, NUEPOUNVIES ATTO-EWG)

ZXEAIO I'lA THN OPI'ANQZH TOY 'NQ3TIKOY ANTIKEIMENOY I'A TO MPOrPAMMA
2MOYAQON

FNQZH FAQ>3QON

MHTPIKH T'AQ3ZA:

AOIMNEZ F'AQZZEZ:

TIMHTIKEZ AIAKPIZEIZ KAl BPABEIA:

Zroixsia ATOpwyv atrd 1a omroia Ba {nTnBouv uoTatikég EmoToAég: (Ovoua, TnAépwva,
Email, ©¢éon, 16pupa/Opyavioudg)
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