Doc. 300.1.2

Higher Education
Institution’s

Response (Distance Learning)

e Higher Education Institution:
PHILIPS UNIVERSITY

e Town: Nicosia

Date: 27/09/2021

e Program of study
Name (Duration, ECTS, Cycle)

In Greek:

MSc ZupBouAeutiki otov Topéa twv E§aptinoewv (pe
e€e1ldikevon: NpoAnyn N NapéuBaon) (18 Mrveg, 90
ECTS, Maotep)

In English:

MSc Addiction Counselling (with specialist pathway:
Prevention or Intervention) (18 months, 90 ECTS,
Master)

e Language(s) of instruction: Greek
e Program’s status: New

e Concentrations (if any):

In Greek: MpoAnyn, Napéppaon
In English: Prevention, Intervention

Philips University
REPUBLIC OF CYPRUS

Jupdwvia Tuunpaéng KENOEA-Mav. Philips Page 1



The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws of 2015 to 2019” [N. 136 (I)/2015 to N. 35(1)/2019].
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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s
(EEC’s) evaluation report (Doc.300.1.1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4) must justify
whether actions have been taken in improving the quality of the program of study in each
assessment area.

In particular, under each assessment area, the HEI must respond on, without changing the
format of the report:

- the findings, strengths, areas of improvement and recommendations of the EEC
- the conclusions and final remarks noted by the EEC

The HEI’s response must follow below the EEC’s comments, which must be copied from the
external evaluation report (Doc.300.1.1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4).

In case of annexes, those should be attached and sent on a separate document.
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1. Study program and study program’s design and development
(ESG1.1,1.2,1.7,1.8,1.9)

Philips University appreciates and is gratified with the “Compliant” rating in all areas in this
section. In addition, the University underlines the finding of the External Evaluation Committee
(EEC) that “the nature of the program is compatible with distance learning delivery and
the methodology provided is appropriate for the particular program of study. The
university's distance learning quality assurance is evaluated by external and voluntary
accreditations, such as EFQUEL, to which the university is an active contributor”.

As for the constructive recommendations given by the EEC, the University has accepted,
has adopted and has already implemented the recommendations of the EEC, as follows:

EEC: “A greater focus on the continuous monitoring and quality assurance of on-site
instructors involved in supervising interns would strengthen the pedagogical process
of the investigated programs”.

Philips University: As the case is with all faculty members and instructors, the on-site instructors
undergo annual evaluation, which includes (a) the evaluation/feedback by the students at the end of
each semester, (b) an evaluation by the pertinent Dean of School based on the instructor’'s self-
assessment report, as well periodic observations and meetings between the Program Coordinator and
the on-site instructors.

Prior to each practicum/internship, the clinical tutors/supervisors undergo an intensive training by the
Program Coordinator and the faculty members teaching in the program of study, which includes a
detailed presentation, analysis and explanation of the Supervised Practicum / Internship Guide
(APPENDIX ). In addition, the clinical tutors/supervisors participate in the University’s ‘Staff
Development Plan’, which includes financial and other support to participate in local and international
conferences and seminars, to have membership in international professional associations, and offering
in-house training seminars. In addition, it also has the responsibility of specialists in both KENTHEA in
Cyprus and KETHEA in Greece, which are the specialist umbrella organisations that by official
agreement with the University undertake the implementation and supervision of the practicum at their
subsidiary entities, to continuously monitor and advice when necessary the on-site instructors and
clinical staff.

The language of instruction is Greek due to the fact that this program aims to be addressed to students
from Cyprus and Greece. For this reason, practical training is done only in Cyprus (via KENTHEA) and
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in Greece (via KETHEA). For the time being, therefore, in case there are students from other countries,
they have to do the required Practicum/Internship either in Cyprus or in Greece. In the future, if the
numbers of students from other countries suggest that the Practicum is done in other country(ies) as
well, similar arrangements to those with KENTHEA and KETHEA will be made and be implemented
after informing so and having the approval of CyQAA.

As indicated above, the on-site instructors undergo annual evaluation, which includes (a) the
evaluation/feedback by the students at the end of each semester, (b) an evaluation by the pertinent
Dean of School based on the instructor’s self-assessment report, as well as periodic observations and
meetings between the Program Coordinator and the on-site instructors.

In addition to the above, a very important aspect of continuous monitoring and training of
tutors/supervisors is the fact that the Centres where the practicum takes place undergo every two years
an external evaluation and accreditation by the Cyprus National Addictions Authority
(https://www.naac.org.cy/el/home-en). This external evaluation and accreditation involves both
mechanisms of monitoring and training of their scientific staff, who in the case of the MSc Addictions
Counselling program of study serve as tutors/supervisors.
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2. Student — centred learning, teaching and assessment
(ESG 1.3)

Philips University is highly pleased with the findings of the External Evaluation Committee (EEC) that
“the nature of the program is compatible with distance learning delivery and the methodology provided
is appropriate for the particular program of study. The university's distance learning quality
assurance is evaluated by external and voluntary accreditations, such as EFQUEL, to which the
university is an active contributor...”. The EEC considers the university’s distance learning model
to be in line with the specific profile of full and part-time online students who have professional
duties and need to learn effectively and in a timely fashion”.

As for the constructive recommendations given by the EEC, the University has accepted, has
adopted and has already implemented the recommendations of the EEC, as follows:

EEC: “The continuous and recurrent monitoring of pedagogical skills and teaching
competence of clinical staff (i.e., during ’practicum’) may represent a challenge due to
the high number of clinical teachers/supervisors involved in some programs”.

Philips University: As the case is with all instructors at the University, the on-site instructors
undergo annual evaluation, which includes (a) the evaluation/feedback by the students at the
end of each semester, (b) an evaluation by the pertinent Dean of School based on the
instructor’s self-assessment report, as well as periodic observations and meetings between the
Program Coordinator and the on-site instructors. In addition, they participate in the University’s
‘Staff Development Plan’, which includes financial and other support to participate in local and
international conferences and seminars, to have membership in international professional
associations, and offering in-house training seminars. In addition, it also has the responsibility
of specialists in both KENTHEA in Cyprus and KETHEA in Greece, which are the specialist
umbrella organisations that by official agreement with the University undertake the
implementation and supervision of the practicum at their subsidiary entities, to continuously
monitor and advice when necessary the on-site instructors and clinical staff.

Philips University abides with the policy of CyQAA that “H mpakrtiky Goknon yia ueramruxiakd
mpoypauuara armoudwy, &ivar emimAéov NS @oitnong Twv 90 n twv 120 ECTS kar ammoreAsi
avamroorracro uépo¢ tou [lMpoypduuaro¢ Zmoudwv’, which Philips University implements
punctually and with distinction. Within this policy, CyQAA has set a number of requirements
concerning practical training. Philips University has applied and has implemented all
requirements set by CyQAA concerning practical training in the program of study MSc Addiction
Counselling, which we present in APPENDIX |: SUPERVISED PRACTICUM / INTERNSHIP
GUIDE.
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Consequently, practical training (Practicum), which is organized and implemented precisely and
punctually according to the specifications and requirements of the relevant policy of CyQAA, is
part of the program of study, it operates and it is assessed on its one capacity, and it is required
for completion of the program of study, The University and the pertinent Department make sure
and provide every support to the students involved to fully participate in, complete all
requirements of the practicum and acquire all learning outcomes and practical skills in order to
successfully complete and pass it on a Pass/Fail basis. In the remote case that a student fails
the Practicum, most likely due to absences and not full participation, the student has to repeat
the entire Practicum in order to graduate and receive the respective degree.

EEC: “The continuous, long-term monitoring and quality assurance of the pedagogic
training of clinical tutors/supervisors is a challenge for any university and merits the full
attention”.

Philips University: Prior to each practicum/internship, the clinical tutors/supervisors undergo
an intensive training by the Program Coordinator and the faculty members teaching in the
program of study, which includes a detailed presentation, analysis and explanation of the
Supervised Practicum / Internship Guide. In addition, the clinical tutors/supervisors
participate in the University’s ‘Staff Development Plan’, which includes financial and other
support to participate in local and international conferences and seminars, to have membership
in international professional associations, and offering in-house training seminars. In addition, it
also has the responsibility of specialists in both KENTHEA in Cyprus and KETHEA in Greece,
which are the specialist umbrella organisations that by official agreement with the University
undertake the implementation and supervision of the practicum at their subsidiary entities, to
continuously monitor and advice when necessary the on-site instructors and clinical staff.

The language of instruction is Greek due to the fact that this program aims to be addressed to
students from Cyprus and Greece. For this reason, practical training is done only in Cyprus (via
KENTHEA) and in Greece (via KETHEA). For the time being, therefore, in case there are
students from other countries, they have to do the required Practicum/Internship either in Cyprus
or in Greece. In the future, if the numbers of students from other countries suggest that the
Practicum is done in other country(ies) as well, similar arrangements to those with KENTHEA
and KETHEA will be made and be implemented after informing so and having the approval of
CyQAA.

As indicated above, the on-site instructors undergo annual evaluation, which includes (a) the
evaluation/feedback by the students at the end of each semester, (b) an evaluation by the
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pertinent Dean of School based on the instructor’s self-assessment report, as well periodic
observations and meetings between the Program Coordinator and the on-site instructors.

EEC: “The EEC strongly recommends guaranteeing that the educational visits to centres
(internships) are available to every DL student regardless of his/her geographical location
and personal situation”.

Philips University: KENTHEA in Cyprus and KETHEA in Greece, which are the specialist
umbrella organisations that by official agreements with the University (APPENDIX II:
AGREEMENTS WITH KENTHEA (CYPRUS) AND KETHEA (GREECE)) undertake the
implementation and supervision of the practicum at their subsidiary entities. Following the above
recommendation of the EEC, the University has expanded the cooperation and collaboration
with these two organizations, so that students visit via organised educational visits the centres
of these two organisations.

EEC: “It was not clear if gamification strategies are used to increase the student levels of
motivation and engagement with the e-assessment process”.

Philips University: In response to the above recommendation of the EEC, the University has
broadened and has enriched the assessment methods adapted to Distance Learning, both Formative
and Summative (APPENDIX Ill: WRITTEN ASSINGMENTS - ASSESSMENT GUIDELINES;
APPENDIX Ill: WORKING METHODOLOGY - ASSESSMENT; APPENDIX 1V: OAHIOz
2YITPA®HZ ENIZTHMONIKHZ EPIrAZzIAZ). Assessment is viewed as a process of gathering
evidence to make decisions for a variety of purposes, including learner’s attainment of educational
outcomes and teachers’ effectiveness. Program evaluation is a systematic method of assessment
related to the desired implementation or outcome of an educational innovation or program.

Formative assessment is designed to inform students and instructors about a student’s understanding
of a particular topic, or about achieving particular learning outcomes of the course. In fact, they are low-
stakes or no-stakes exercises during the learning process.

Summative assessments are learning transactions, such as essays, examinations, projects, etc., which
evaluate the student’s achievement and form part of the overall student’s grading in the course.
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As part of its learning and teaching strategy, Philips University aims to ensure that research within the
program team actively informs teaching and curriculum development. The program responds to the
key features of the University’s student as producer initiative in the following ways. Discovery,
Technology, Research and Evaluation, Student Voice, support for research-based teaching and
learning through expert engagement with information resources.

Assessment strategy

A variety of assessment methods are used to test subject knowledge and understanding and to enable
students to demonstrate that they have achieved the learning outcomes of the program. Many modules
are assessed, at least in part, by examination which is driven by the professional bodies’ requirements.
Examinations include traditional unseen papers and pre-released problem questions. Students are
also assessed by coursework which includes assignments, individual group presentations and
workbooks, and the School has introduced innovative assessed moots in specific modules. Written
assignments may be in the form of, for example, an essay, research exercise reflective journal or writing
a review. Coursework provides students with an important opportunity to gauge how they are coping
with various subject areas and levels of study before having to sit an examination. These methods of
assessment allow students to show how they have acquired both legal knowledge and the ability to
think critically about the subject, but also allow students to reflect on the feedback for an assessed
piece of work and think of ways to improve the quality of their work before sitting an examination at the
end of the academic year or attempting another piece of coursework.

The assessment regime also allows students to demonstrate the acquisition of key skills. Written
assignments allow students to demonstrate their ability to select, interpret and summarise legal sources
and, to reflect the University's Student as Producer ethos, they enable students to engage in the
discovery mode of learning by pursuing independent research and developing their own knowledge
and understanding. Both written assignments and examinations allow students to show that they have
developed their literacy and proficiency in the use of technical legal language as well as having
developed their ability to produce a sound argument based on coherence and logic. The development
of oral skills and the ability to present a persuasive argument are assessed through presentations and
mooting.
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3. Teaching staff
(ESG 1.5)

Click or tap here to enter text.

Philips University appreciates and is gratified with the “Compliant” rating in all areas in this section.

In addition, the University underlines the findings of the External Evaluation Committee (EEC) that
“Overall the ECC found evidence that the teaching staff were competent, knowledgeable, and with
appropriate qualifications in the generic and specialist subject areas. Their commitment to their
students was evident; and supported by the student representatives of the University. There was
evidence that selection and recruitment of faculty followed standard approaches taken by other
Institutions, and that annual performance reviews were undertaken. There was evidence of the synergy
between teaching and research, and that students had access to strong role models in this area”.

4. Student admission, progression, recognition and certification
(ESG 1.4)

Click or tap here to enter text.

The University has accepted, has adopted and has already implemented the recommendations
of the EEC, as follows:

EEC: “The Admission Process in terms of International Students and their ability to ‘access’
internships has been noted under a number of areas which the ECC recommend needs further
review and clarification”.

Philips University: The language of instruction is Greek due to the fact that this program aims to be
addressed to students from Cyprus and Greece. For this reason, practical training is done only in
Cyprus (via KENTHEA) and in Greece (via KETHEA). For the time being, therefore, in case there are
students from other countries, they have to do the required Practicum/Internship either in Cyprus or in
Greece. In the future, if the numbers of students from other countries suggest that the Practicum is
done in other country(ies) as well, similar arrangements to those with KENTHEA and KETHEA will be
made and be implemented after informing so and having the approval of CyQAA.

EEC: “The university’s Moodle platform provides a wide range of learning analytics tools for
monitoring student progression and performance based on collecting information from the
student with lower grades, poor participation or with undelivered activities. However, it was not
clear the extent the instructors use this information to support their students on a daily basis”.

Jupdwvia Tuunpaéng KENOEA-Mav. Philips Page 10



Philips University: A comprehensive training seminar is offered on a yearly basis to all instructors
using the DL methodology; one of the components of this seminar is updates on the usage of the
Moodle platform, including support of students on a daily basis (APPENDIX V: INSTRUCTORS
TRAINING SEMINAR; APPENDIX Ill: WORKING METHODOLOGY - ASSESSMENT). In addition,
the Director of the Distance Learning Unit and staff of the MIS Department are available on a daily
basis to advise both instructors and students on these matters.

EEC: “Thereis aclear and consistent approach to the assessment process which would
benefit from considering ‘other forms’ of assessment other than examination that reflect
different learning styles”.

Philips University: In response to the above recommendation of the EEC, the University has
broadened and has enriched the assessment methods adapted to Distance Learning, both Formative
and Summative. Assessment is viewed as a process of gathering evidence to make decisions for a
variety of purposes, including learner's attainment of educational outcomes and teachers’
effectiveness. Program evaluation is a systematic method of assessment related to the desired
implementation or outcome of an educational innovation or program. Details and relevant appendices
are presented above in Section 2. Student — centred learning, teaching and assessment.

5. Learning resources and student support
(ESG 1.6)

Philips University appreciates and is gratified with the “Compliant” rating in all areas in this section.

6. Additional for doctoral programs
(ALL ESG)

N/A

7. Eligibility (Joint program)
(ALL ESG)

N/A
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B. Conclusions and final remarks

Philips University expresses its sincere gratitude to all the members of the EEC for the evaluation and
welcomes all recommendations of which aim to continuous improvement. We also truly appreciate Mrs.
Emily Mouskou’s role as a Coordinator of the evaluation process of the programme MSc in Addition
Counselling.

The Department of Social and Behavioural Sciences of Philips University appreciates both the positive
comments and the constructive recommendations given by the External Evaluation Committee (EEC)
in its Evaluation Report. It is particularly gratified by getting “Compliant” rating by EEC in most areas.
The recommendations put forward were constructive and helpful for further development of the program
of study MSc Addiction Counselling.

The University has accepted, has adopted and has already implemented the recommendations
of the EEC in order to achieve “Compliant” rating in all areas.
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APPENDIX |

SUPERVISED PRACTICUM / INTERNSHIP GUIDE

PHILIPS UNIVERSITY

Department of Social and Behavioural Sciences

SUPERVISED INTERNSHIP GUIDE
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NICOSIA-CYPRUS

Our vision
Philips University’s vision is to promote it as a leading University in the region, creating and offering Excellence

in Teaching, Research and Services with a committed interest in students.

Our mission
Our mission is -
e education of our students, for a successful career and life achievement,
e understanding and supporting the needs and developments of our society
e the creation of knowledge and progress through research and innovation
that build our commitment to continuously improving Quality Assurance, in which Responsibility, Consistency,

Transparency and Innovation are essential

The whole system operates with the established central universal values and is committed to excellence,

innovation, social responsibility and a people-centred approach.

Introduction
Dealing with addictions requires a high level of responsibility and personal commitment from professionals and
involves emotional involvement and long hours, which often exceed normal working hours. These conditions are

alleviated to some extent by appropriate university education combined with supervised relevant practice.

It is generally believed that the creation and spread of therapeutic communities around the world owes much to
the work of people who have personally experienced substance abuse and detoxification and have previously had

the appropriate and suitable practice.

The adequacy of the Counsellor is one of the important elements that should characterize every professional who

offers counselling services in the field of addiction to psychoactive substances and any other form of addiction.

Therefore, the relevant knowledge of how to develop, prolonged maintenance, the appearance of symptoms of

this behaviour is essential and crucial in the provision of counselling services. At the same time, the knowledge
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and the ability to act on the basis of the requirements of the principles of ethics and the relevant legislation are

essential elements in the work of the Addiction Consultant.

In addition, Counsellors must have an in-depth understanding of counselling skills and models. Emphasis will be

placed on modern methods and empirically grounded approaches.

The internship will be conducted in therapeutic institutions in Cyprus and Greece, providing the necessary

experience in the application of the knowledge and skills acquired from teaching under constant supervision.

In this context, students will have the opportunity to understand in depth and in full the real conditions of
practicing the profession of Counsellor in the field of prevention or rehabilitation of addictions at various levels

and stages.

Clarification of Basic Terms
Internship in the field of counselling means the application under the constant supervision of an experienced
instructor, with special knowledge and skills that you are expected to acquire in the context of teaching and

workshops.

Simulation practice is the application of skills and knowledge in a simulation environment e.g. students use
techniques with each other in order to become better acquainted and deepen their application without the risk of
harming actual clients. The practice of simulation is a necessary step before the implementation of the Immediate

Practice.

Instant Internship is the application in a real counselling environment of the knowledge and skills acquired

through teaching and extended through Practical Simulation.
Confidentiality and integrity are the highest professional and ethical obligations that students must abide by
throughout their studies. The disclosure of sensitive personal data of the clients obtained through the counselling

services provided by the students’ needs to be done in accordance with the applicable laws and professional ethics.

Consultant Collaboration
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The Consultant cooperates with the members of the Interprofessional Group of the institution or program that you

call to implement any interventions in accordance with the relevant decisions of the Interprofessional Group. The

Consultant also provides support in the preparation and achievement of the objectives of the interventions

Consequently, the Advisor provides feedback to the Interprofessional Team on issues related to the group's

decisions and the general course of the intervention.

General duties of a Counsellor

>

Evaluation of the individual in the first phase of the program using relevant evaluation tools. The
evaluation is multidimensional and concerns the biological condition of the client, his emotional and
mental condition as well as the degree of functionality.

Develop and strengthen the client's personal motivation to maintain and enhance abstinence.
Development of cooperation with the individual, for a personal plan for dealing with an emergency and a
high-risk situation.

Motivation of the client to recognize dysfunctional behaviours and his reinforcement for the expression
of emotions, the sharing of experiences and opinions as well as the strengthening of his sense of belonging
among the members.

Patient support for awareness of the positives of abstinence and the negatives of use while developing

incentives for social reintegration.

Protection of Individual Rights in Institutions that provide consulting services

The treated remain human entities, despite their anti-social and largely self-destructive behaviour, which is

why:

> They still have rights as people and as citizens and have the right to know clearly what the rights, privileges

and responsibilities of members are as well as the philosophy and goals of the treatment program

» They have the right not to be threatened by abuse of power, by any individual or group, no matter where it

comes from

» Living in an environment that provides the maximum possibilities for physical, mental, emotional and

aesthetic development and which guarantees the

A\

safety of all

» Ensuring education and adequate supervision in a safe therapeutic environment.
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PRINCIPLES OF ETHICS
Equality and justice
Counsellors accept the equal value of all people and their right to enjoy all human rights without discrimination.

They accept and respect diversity, and seek to act fairly and objectively.

Respect for personality and dignity
Consultants recognize the dignity and value of clients and behave accordingly, respecting their characteristics

and needs, as well as their right to privacy and confidentiality.

Respect and protection
Counsellors respect all their colleagues, regardless of relationship, professional status, hierarchy and field of

work. They also recognize and respect the special characteristics of their colleagues

Right to self-determination
Consultants recognize and support in practice the right of clients to control the very course of their lives. They
are involved in promoting the development of clients' personalities, strengthening their ability to decide and

manage their own problems.

Integrity
Counsellors operate in an honest and responsible manner, seeking to establish relationships based on clear
boundaries, clear and open communication, applying universal values and principles with full and lasting

awareness of their mission.

Ability
Consultants maintain a high level of their ability and skills by constantly enriching their knowledge and skills.

Responsibility
Consultants are aware of the responsibility towards clients and society in general. The aim is to ensure a

balance between the needs and rights of clients and the general collective interest.
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Supervised Internship
Based on the above, the supervised internship offered by Philips University aims to make our graduates capable
professionals with enhanced counselling skills and abilities so that they can offer quality counselling service, to

the maximum extent possible.

During the supervised internship it is required that the prospective Counsellors observe and participate in various
activities so that their relevant knowledge can be applied in practice. In other words, the clinical environment
gives the opportunity to tomorrow's Counsellors on the one hand to put theory into practice and on the other hand

to develop basic and specialized skills for better counselling.

Supervised internships take place under the guidance and coordination of experienced professionals in institutions
and organizations that operate structures and programs that provide health care services. Cooperation for the
implementation of the students' internship is concluded only with structures and programs that operate with the
approval of the Cyprus Addiction Treatment Authority and in the case of structures and programs operating in
Greece with the approval of OKANA or another body responsible for certifying the operation of structures and
addiction prevention and rehabilitation programs. Priority will be given to cooperation for internship purposes
with the structures and programs of prevention and rehabilitation of the:

KENTHEA

Cyprus Institute of Psychotherapy and the Treatment Centre for Addicts.

This exercise is an important element in the training provided and thus its mission is fully satisfied which is none
other than the development and cultivation of the appropriate skills of the candidate Counsellors for the

application of the principles of Counselling in the daily exercise of their duties.

Responsibilities and Obligations of Stakeholders

The Cyprus Institute of Psychotherapy, the Addiction Treatment Centre and Philips University have developed
and are implementing a common policy for the implementation of the internship. The monitoring and supervision
of the Student Internship will be carried out by professionals who work and / or collaborate with the rehabilitation
structures and the detox prevention programs. Supervisors will be experienced in the field of detoxification
professionals who from the position they hold are given the opportunity to intervene to prevent and / or remedy

incomplete or inappropriate treatment by a student to a client.
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Each Intern's Supervisor as an experienced professional, plays a crucial role in carrying out the internship. Also

in each institution an instructor is appointed, who is a member of the staff of the therapeutic establishment

according to a specific procedure and performs his duties as they are set out in the following First Annex.

The official collaborating internships, designated as such by the Cyprus Institute of Psychotherapy and the

Addiction Treatment Centre, as well as any other organization or service acting as a collaborating internships

provide training to all for effective and meaningful training in a safe environment. The Second Annex sets out in

more detail the responsibilities and obligations of the parties.

Responsibilities and obligations of students

>

Y VY

YV V V V

Compliance with laws / regulations and general provisions, circulars, practices and other documents
applicable to public and private institutions.

Arrival and departure from the workplace at the specified time and relevant information of the
responsible officer.

Respect the institutions and work conscientiously while maintaining a quiet environment.

Proper management and use of equipment, consumables and generally the rational management of
institutions.

Informing the supervisor about any problems that arise in the area during their exercise.

To introduce themselves and to announce their status.

All student interventions supervised and endorsed by the client supervisor are reported to the supervisor.

Protection of personal data of clients.

Jupdwvia Tuunpaéng KENOEA-Mav. Philips Page 21



Purpose of the internship

Considering that Counselling is a science and an art, it is self-evident that the internship of the student-candidate
Counsellors of our University is extraordinary. In this context, the ultimate goal of clinical practice is to make
each student able to provide counselling services to each client hosted in the therapeutic institutions.

Specifically, at the end of the internship the student must be able to evaluate the client, to identify relevant
problems and needs, to make relevant diagnoses, to formulate and supervise interventions and to evaluate the

result of the counselling service provided.

In general, the ultimate goals of the internship are for students to gain practical experience, knowledge, skills and

skills development to -

Y

become familiar with the therapeutic environment

Y

follow the international and national codes of ethics, as well as the implications of the provision of
consulting services,

ensure clients' right to privacy and confidentiality of their data,

apply various consulting acts / interventions,

evaluate the results after the implementation of the intervention,

YV V VYV V

communicate effectively, interact and collaborate effectively with clients and their family environment as
well as all team members,
> accept responsibility for their professional activities and recognize the limits of their own field of practice

and skills

Periods and purpose of placement in institutions
The supervised internship lasts 300 hours and takes place in public or private institutions for three weeks in each
semester (35 hours per week) and complies with the internship standards set by relevant national legislation for

the profession of Consultant.

In another case, established standards of renowned European or international organizations of counsellors and /
or psychotherapists such as the Society for the Exploration of Psychotherapy Integration (SEPI) and the European
Association of Psychotherapy (EAP) are taken into account. Relevant details for the supervised Internship are

listed below.
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First Supervised Internship

It concerns the conduct of a Practical Simulation that includes the identification of students around the framework
and the operation of the structures. Students are closely informed and familiar with the specifications and
operating conditions of the structures and programs that will be implement in their internship. They are acquainted
with the professional staff with whom they will cooperate and observe the work performed by the professionals
of the structure or program and participate under guidance in a number of tasks as assistants. As a result, they

will gradually integrate into the professional team and prepare for the next stage of the internship.

Second Supervised Internship

It concerns the conduct of an internship with autonomous contact of the student with clients. The student is
constantly supervised and monitored during the performance of his / her duties and the necessary
recommendations are made to improve his / her performance and efficiency. At this stage the student undertakes
to perform tasks related to simple counselling services, eg the provision of standardized assessment tools,

structured interventions and other related duties.

Third Supervised Internship

It concerns the conduct of an internship with autonomous contact of the student with clients. The student is
constantly supervised and monitored during the performance of his / her duties and the necessary
recommendations are made to improve his / her performance and efficiency. At this stage the student undertakes
to perform more complex counselling duties and / or the service of more demanding people eg participation in a

counselling team, participation in interventions in a time of crisis and other related tasks.

Evaluation of Supervised Internship
Upon completion of the internship, the Supervisor, the Instructor and the Coordinator of each institution evaluate
each candidate Advisor in relation to his / her entire academic and practical performance, based on the

requirements of the specific internship.
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First Annex

Duties and obligations of Instructors/Supervisors

» Each service appoints its own Instructors from the existing staff of the institution. The Instructor Selection
Process is determined in collaboration with Philips University

» They are responsible for student practice and are accountable to Philips University and they care for,
protect and preserve the overall image of the institution.

» Instructors know that clients have the right to refuse treatment from students.

» Instructors must ensure that all students know and abide by the rules and policies of the institution and /
or program that hosts them.

Second Annex

Structural Responsibilities and Obligations
» Ensuring the provision of quality and safe care to all clients.
» Commitment to provide all facilities to students and Instructors (where required) for effective and
meaningful education in a friendly and safe environment.
» Problem management where the exercise takes place, in order to:
o Achieve the organized and rational distribution of students in the institution depending on the field
of education.
o The collaboration and communication of therapeutic institution management, Philips University.
The Therapeutic Institution in each service, has the obligation to inform the Instructors and students of the
responsibilities and obligations they have towards the structure, as well as the policies and procedures that are
observed in general issues such as compliance with operating rules, risk management, personal data protection,

appearance and behaviour and any additional procedures for the operation of the Structure.

Third Annex

Responsibilities and obligations of students in host institutions
» Compliance with laws / regulations and general provisions, circulars, practices and other documents
applicable to institutions.
» Arrival and departure from the workplace at the specified time and relevant information of the responsible
officer.
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> Respect the institution and work conscientiously while maintaining a quiet environment.

> Proper management and use of equipment, consumables and generally the rational management of the
institution.

» All interventions performed by students are supervised and endorsed by the Instructor

» Any changes in client status are always reported to the supervisor.

» Protection of personal data of clients and staff.
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APPENDIX I

2YMOQNIA 2YMIIPA=H2

'MA THN IAPYZH KAI AEITOYPIIA
METANTYXIAKOY NPOrPAMMATOZ
2TH 2YMBOYAEYTIKH 2TON TOMEA

TQN OYZIOE=EAPTHZEQN

METAZY TOY KENTPOY
ENHMEPQzHZ KAI OEPAINEIAz
EEAPTHMENQN ATOMQN (KENOEA) AT0

KAI

TOY NMNANENIZTHMIOY PHILIPS

2ZYMOQNIA ZYMIMPA=Hz
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NTA THN IAPYZH KAI AEITOYPI'IA METANTYXIAKOY NPOrPAMMATOZ 2TH
2ZYMBOYAEYTIKH ZTON TOMEA TQN OYZIOEEAPTHZEQN

METAZY TOY KENTPOY ENHMEPQZHZ KAI OEPANEIAZ EEAPTHMENQN ATOMQN
(KENGOEA) AT, epeEnc avapepopevo wg NPQTO MEPOZ

KAI
TOY MANENIZTHMIOY PHILIPS, eeEfc avapepdpevo o AEYTEPO MEPOS

KAI EMEIAH TOZO TO NMPQTO MEPOZ O0z0 KAI TO AEYTEPO MEPOZz ENIGYMOYN
THN IAPYZH KAI AEITOYPIIA METANTYXIAKOY NMPOrPAMMATOZ
2ZYMBOYAEYTIKHZ ZTON TOMEA TQN EEAPTHZEQN

KAI ENMEIAH TO NPQRTO MEPOZ AINOTEAEI OPrANIZMO IOY AEITOYPrIEI
AAEIOAOTHMENA AINO THN APXH ANTIMETQMNIZHZ KYMNPOY KENTPA
ANE=EAPTHZHZ KAI MNPOrPAMMATA TMNMPOAHWHZ THZ E=APTHzZHZz ‘'H/KAI
ENMNONTEYEI ENIZTHMONIKA TETOIA KENTPA KAI AIAOGETEI EMMNEIPO
MPOZQMNIKO ZTON TOMEA TQN EEAPTHZEQN

KAI ENMEIAH TO AEYTEPO MEPOZ EINAI ANAITNQPIZMENO AKAAHMAIKO IAPYMA
TPITOBAOMIAZ EKNAIAEYZHZ TNOY ENIOYMEI NA IAPYZEI KAI NA
AEITOYPIrHZEI METANTYXIAKO MNMPOrPAMMA :ZYMBOYAEYTIKHZZTON TOMEA
TQN EEAPTHZEQN

N’ AYTO ZYMOQNOYNTAI TA AKOAOYOA:

1. To npwTo PEPOC dUvaATal va KAAUNTEI JHEPOC TWV avaykwv 010aokaAiac kal HEPOC TWV
avaykwv TnG NPakTIKNG AoKNOoNG TwWV METANTUXIAKWV PoITNTWV Tou MavenioTnuiou Philips
otnv Kunpo.

2. Qc Aueon MpakTikn Aoknon (AMA) opileTal n napoxn anod Toug (POITNTEC NPOCWNO HE
NPOOWNO WYUXOAOYIKAC pPpovTidAc O atoua r oOPJAadeC.

3. MNa Tnv ulonoinon kabe wpag AMA anaiteital n vuAonoinon % nepinou wpag ‘EPPETNC
MpakTiknG Aoknong (EMA). Qc EMNA opilovTal ol €Enc dpaoTtnpidTnTeG: (a) evnUEpwWON yia
TN AeIToupyia Tou KevTpou Kal e€oikeiwon PJe To nAdiolo AeiToupyiag Tou (B) CUUMETOXN OE
KAIVIKR] Kal Bgopikn ouvavtnon Ttou Kévrtpou, (Y) Kataypa®r) WYUXOAOYIKWV ONUEIWTEWV
OTO NPoownikO apxeio acBevouc, (0) availuon WuUXOUeTpIkoU epyaAeiou, (g) ouvTaén
WUXoAoyIknG €kBeong, (oT) npostoipacia yia Afwn enonteiag kal ({) OUMMETOXN Of€
ENONTIKA ouvavTnon.

4. To npwTo PEPOC Ba diac@alilel 0TI Ba enITuyXAveTal cuUCTNUATIKA €NONTEIA KAl AUEDN
ENiIBAEYWN TNC NPAKTIKAC AOKNONG TWV POITNTWV TOU dEUTEPOU PEPOUC.

5. O1 wpeg AMNA AoyiCovTal WG ENAPKWC ENONTEUOMEVEG OTAV EMITUYXAVETAI N avaAoyia 1:8
EMONTEIAC HE MPAkKTIKA daoknon avTtioToixa. Noesitar OTI enonTeia onuaivel &iTte Tnv
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napouoiaocn and Tov @OITNTH WUXOAOYIKOU €pyou &vwMiov €nonTn, E&iTe Tnv
napakoAouBnon TnG napouadiacnc AAAou PoITNTA evwniov enonTn.

6. EnonTng onuaivel npdowno nou opilel To NPWTO HEPOC WG ENONTN KAl TO OMNOI0 IKAVOMOIEI
TIC akOAoubec npolnobeoeic: (a) sival wuxoAoyoc, (B) kaTeExel anodedelyUeEVN NEVTAETN
TOUAAXIOTOV €pyaciakn neipa otnv KAIVIKA Kai/f OUPBOUAEUTIKR WuxoAoyia, (y) KaTeExel
opyavikn 6€on oTo KEVTPO Kai/f unnpeoia nou OIeEAyeTal N NPAKTIK AOKNON Nou Tou
napexel Tn duvatoTnTa va dlevepynoel AUETA TIC avaykaiec O10pBWTIKEC napePBATEIS yia
TN d1acPAAion OwOoTAG WUXOAOYIKNG PppovTidag Twv eEuNNPETOUMEVWY O0Tav dlanioTwBouv
aduvauiec kai/r napaAsiYeic oTouc XEIPIOPOUG Tou (poITnTr, (8) anodEXeTal va eKTEAEI Ta
ENONTIKA KaBnkovTa cUNPWVA PE TOUG OPOUG Kal TIC NPoUNoBETEIG NOU NEPIEXOVTAl OTOV
AvaAuTikd 0dnyo EnonTeiag kal MpakTiknG Aoknong Tou NMpwTo MEpouc.

7. O1 wpec AMNA nou To NPpwTO PEPOG Ba napexel oto deuTepo pEpoc otnv Kunpo 6a
kaBopilovTal cUPN@WVAa ME TIC AVAYKEGC €VOC €kAOTOU omnmoudacTn Kdl cUP@PWva HE TO
npoOypaupa onoudwv Kai o Kabe nepintwon Ogv €ival duvaTtod va sival Alyotepec Twv 300
WPWV.

8. Ma Tnv uAonoinon TNG NPAKTIKNAG A0OKNONG Ol POITNTEG TOU JEUTEPOU HEPOUG OPEIAOUV
va akoAouBouv kail va cuppoppwvovTal (a) Je To nAdiolo AsIToupyiag Tou KEVTpou nou Ba
uAonoloUv Tnv npakTikn aoknon, (B) pe Tov AvaAuTikd Odnyod EnonTteiag kai MpakTikAG
AoKnNoNG Tou NMpwTou PEPOUG, (Y) va epapuolouv TIG BEATIOTEG ENAYYEAUATIKEG NPAKTIKEG,
kar (8) va ouppoppwvovTal OTIC MNPOVOoIEG TwV VopoBeoiwv nou OiacpaAilouv Ta
dIKalwpaTa Twv acbevwy, Ta euaicbnTa npoownika d0edopeva TWV NOAITWV KAl TO NAQiolo
nNPoBOANG KAl EvAOKNONG TOU ENAyyEALATOG oUMBOUAOU OO0V €ival BeouIkA pUBUIOUEVO.

9. To npwTto HEpOC Ba Odiac@aAlilel OTI oI QOITNTEG Tou OUTEPOU MEPOUC Ba €xouv
anpooKonTn NPOCBRACn OTIC CUNPWVNHEVEC WPEC NMPAKTIKNG AOKNONG.

10. AnapaitnTo PEPOG TNG €nonTIkNG dladikaoiag PJe To NEPAG TNG NPAKTIKNAG AoKNoNG yid
KGBe @oITNTN €ival n CUPNARPWON €K PEPOUC Tou enonTn Evrunou levikng A&ioAoynong
(nepiexetal oto MapdapTtnua 1). To npwtoTuno &vrtuno 6a diafiBaleTal enionua and To
NPWTO HMEPOG 0TO JEUTEPO HEPOG PETA TO NEPAG TNG CUNPWVNHEVNG NPAKTIKNG AoKNoNG Yid
KABe @oITNTA KAl avTiypapo 6a napaxwpeital gTov QoITnTh.

11. O k@Be POITNTNC TOU OEUTEPOU PEPOUG Eival UNOXPEWHEVOG VA CUNNANPWVEI TO ATOMIKO
AeATio KaTtaypang Tng MNpakTikng Aoknong (nepiexetal oto Mapdptnua 2), To onoio kai 6a
NPOOKOWilel ava TAKTA XPOVIKA OId0TNHATA YId TOV OXETIKO €AEYXO OTOV €nONTN nou 6a
Opioel yIa TOV OKOMNO auTO TO NPWTO HEPOC.

12. To NnpwTO HEPOG €ival uNoXpewHEVO va ekdidel BeBaiwon oAoKANPpwWaONG TNG NPAKTIKAG
aoknong (nepiexeral oto Mapaptnua 3), Tnv onoia 6a diaBiBadlel enionua oTo dEUTEPO HEPOG
META TO NEPAC TNG CUMPWVNHEVNG NPAKTIKNG AOKNONG Yia KaBe @poITnTn Kal avTiypago 6a
napaxwpeitar oTov QoITnTh.

13. H o1adnnoTe aopaAioTik euBUVN anoppEsl and Tnv napouacia kai/fn anacxoAnon Twv
POITNTWV TOU OEUTEPOU HEPOUG OTA KEVTPA Kal 1N KAIVIKEG Nou Ba unodeikvUEl TO NPWTO
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HEPOC Ba Bapaivel anokA&IOTIKA TOUC idI0UGC TOUC (POITNTEG KAl Ta dUO oUMPBAAAOPEVA PEPN
dev Ba pEpouv kapiav euduvn.

14. O1 poITnTEC Oev Ba AauBavouv apoifn yia TIC UNnNPECiec Nou Ba napexouv oTo NAaiclo
TNG NPAKTIKNAG AokNong nou 6a uAonoioUv 0To NAQiclo TG Napouoag CUPPWViac.

15. H apoifr Tou opyaviopou Pac yia Tnv opyavwaon, uAonoinon Kal ENonTeia TNG NPAKTIKAG
aoknong 8a unoAoyileTal anokA&IOTIKA €ni TwV wpwVv TNG AlMA. To KOOTOG yia kabe 1 wpa
AMA Ba avepxeral ora €3,90.- (Tpia eupw KAl €VEVNVTACEVT) KAl Ba e€opAeiTal ano To
O0EUTEPO PEPOC ANEOWG META TNV OAOKANPWON TNG NMPAKTIKNG AoKNoNG KABe goITnNTA Kal n
eEOQANON TNG o@eIANG B6a anoTeAei npolnoBson yia TNV Napadoon TwV OXETIKWV
dIKAIoAOYNTIKWV OAOKANPWONG TNG NPAKTIKNAG KABE goITnT and To NPWTO HJEPOG NPOC TO
OeUTEPO HEPOC.

16. 'OAeg 01 wpec TNG EMA nou 6a anoppeouv ano Ti¢ wpeg TnNG AlMA dev Ba xpewvovTal Kal
8a unoAoyilovTal OTIC OUVOAIKEC WPEC NPAKTIKAC AOKNONG nmou 6a avaypdagovTdl oTn
BeBaiwon oAokANPpwWONG TNG NPAKTIKAG AOKNONG NoU To NpwTo PEPoG Ba diapiBalel oTo
O0eUTEPO HEPOC.

17. To deUTepo HEpOC Ba kabodnyei, Ba ocupPBouAcvel kal Ba napexel kABs avaykaia
NMPOETOIYACia KAl MANPOQPOPNCN OTOUC (POITNTEC Nou 6a NAPANEUMEl yid NPAKTIK AOKNON
OTO NPWTO MEPOC MPOKEIMEVOU VA EKTEAOUV HE aPOCiwon Ta kabnkovrta nou Ba Toug
avaTtebouv, va enidiwkKouv ApIoTn CUVEPYAadia PE TOUG AeIToupyoug nou gpyalovTal oTIg
douEC nou B6a anaoyxoAouvTal, JE BAcIKO NAVTA YVWHOVA Ta KAAWC VOOUUEVA CUPPEPOVTA
TWV NPOoWNWV Nnou eEunnpeTouVv.

18. O xpovog nou Ba apiepwVveTal aTa Npoowna nou Ba eEunnpeToUvTal ANd TOUG POITNTEG
OTO NAQIOI0O TNC NMPAKTIKNG doknong 8a kabopileTal eEATONIKEUNEVA KAl OUPPWVA HE TIG
avaduONEVEG BEPANEUTIKEC AVAYKEC TOU ANNTN O OUVEVVONON UE TOV €NONTN aAAG KAl TOUG
EMICTNHOVIKOUG ENINEANTEG TWV KEVTPWV NMou Ba uAonolgiTal n NPakTikn Aoknon €iTe Tou
€€ouaiod0TNHEVOU AVTINPOCWNOU TOUG.

19. To NnpwTo PEPOC Ba PPOVTIOEl WOTE va EVNUEPWOOUV 01 POITNTEC YIA TOUG KAVOVEC Kal
TIG OUVONKEG XPNONG TwV €yKATAOTACEWV Kal Tou €EonAiopou nou Ba dikaiouvTtal va
Xpnoigonoiouv aTiG doueG nou Ba uAonoloUv TNV NPAkTIKR aoknaon.

20. O1 @oITNTEG Ba oPeilouv va XpnoIdonoloUV TIC EYKATACTACEIC KAl TOV €EONAIOUO OTIC
OOMEC nou Ba uAonoloUV TNV NPAkTIKN Aoknon HE peIdw, NPoooxn Kal ENIPEAEId.

21. To NnpwTO YEPOC Ba eTOIPAlEl OE OUVEVVONON UE TO OEUTEPO WEPOC NpPIV Anod TNV evapén
TNG NPAKTIKNAG AoKNONG KABe poITNTr Tou deUTEPOU PEPOUC, YPANTO MeEpPiypappa oTo ornoio
(a) 6a katovopadlovTal ol OOUEC /UNNPECIEC OTIG ornoieg Ba uAonoifoel 0 POITNTAG TNV
NPAakTIkn aoknon, (B) o apiBuoc Twv wpwv AMA nou avapeveTal va ocupninpwbouy, (y) o
XpOVOG rnou pnopei va diabeoel o poITNTAC o eBOopadiaia Baon kai (3) AAAEG XPNOIMEC
NANPoQPopiec.

22. ZTNV NeEPINTWOoN Nou KAnolog PoITNTAG €iTe diakOWEl EkoUaia TNV NPAkKTIKR AoKnaon nou
OUMPVNAONKE PHETAEU TwWV CUPBAAAOUEVWV UEPWV VA UAOMOINCEI, €iTE €€avaykKaoTei va Tn
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dlakOWel AOYWw KUPWOEWV Nou evdexeTal va Tou €nifAnBolv ano 1o OeUTEPO HEPOC OTO
nAgiolo TWV KAvovIouwV (PoIiTNONC Tou, €iTe e€avaykaoTei va diakowel Aoyw napapiaoncg
NPOVoIWV TNG Napoucac cUPPwviag, €iTe yia oloucdnnoTe aAAoug Adyoug, Ba unoAoyioTei
TO KOOTOG NOU ANOPPEEl ANO TNV UAOMNOINON TNG NPAKTIKAG AOKNONG TOU (POITNTH MEXPI TNV
nUeEpounvia Tng diakonncg kal 8a kataBAnBei aueoa anod 1o deUTEPO PHEPOG NPOGC TO MPWTO
HMEPOC TO OPEIANOUEVO N0CO.

23. OnolodNNOoTE €NICTNHOVIKO, 81adIKACTIKO ) 0IKOVOMIKO {NTNHa TuXOV Oev NpoBAENETal
oTnv napouca ouppwvia 6a anopacileTal 0 CUVEVVONON HETAEU TWV CUUPBAAAOHEVWV
HEPWV.

24. 'OAol ol 6pol TG napouoag cUPPWViag €ival ouciwdElG Kal n napaBaocn JEPOUC ) Tou
OUVOAOU TWV OpWwV auTWV OUVIOTA AOYO yia TNV akUpwar TNG CUN@wViag.

25. H napouca cup@wvia dev pnopei va ekxwpnBei i pe onoiodnnoTte AAAo TpOMo
pMeTaBiBaoTei and evav and Toug OUMPBAAAOMEVOUG O€ TPITO €KTOG OE MEPINTWOEIG
ouUyXWVeUoNG kai/f avadiopyadvwaong.

26. Kapia ocupnAnpwon f Tpononoinon Tng napouoag cup@wviac 0 6a €xel 10XV, €av Ogv
BeBaiwBei pe eyypapn npda&n kai dv unoypaPei kai ano Touc duo oUPBAAAOPEVOUG.

37. H napouca cupwvia pe Ta MNapapTAUaTad TnNG KAAUNTEl NANPWG OAA 00A E€XOUV
oUN@WVNBEl NETAEU TWV JEPWYV OE OXEON HUE TO AVTIKEINEVO TNG OCUPPWVIAG Kal avTikabioTd
KAl KATApYEi OAEC TIC TUXOV NPONYOUNEVEC, YPANTEC I MPOPOPIKEC, CULPWVIEC HETAEVU TOUG.

28. Ta ogupBaAAOpeva PEPN CUPPWVOUV OTI OAEG OI MANPOYPOPIEG TOU EVOG NPOG TO AAAO
KAl Ta KEIPJEVA, MOU £€XOUV avTaAAayei ocupnepIAAUBAvoOUEVOU TOU KEINEVOU TNG ZUuBaonc,
Mou €XOUV KaTaoTei apoifaiw¢ yvwoTda katad Tn Oldpkeld Twv OlanpayuaTeloswy,
napaoxedbnkav katd Tnv eknovnon f didpkela TNG Nnapouoag cupdpwviag [ NpoKeITal va
anokaAugBouv KkaTa TNV €KTEAEon TnG, €ival kal 6a napapeivouv EUNICTEUTIKOU
nepliexopevou, dev Ba xpnolgonoinBouv, oUTE OUVOAIKG oUTeE WeEPIKG, and Ta
avTIoUPBAAAOPEVA PEPN, TOUC UNAAANAOUG TOUC, CUNBOUAOUC KAl EKMPOCWMNOUC TOUG, Napd
HOvVo and auTouc Nou €ival avaykaio va €xouv NpooBacn O£ AUTEC KAl OTO JETPO Mou €ival
TOUTO Avaykaio anokA&IoTIKA Kal JOVOo yia TNV €EunnpeTnOon TwV OKONWV TNG ZUuBaong,
dev Ba TUxouv nepaitepw eneepyaociag, e€Eaywyng (ME N Xwpig Tnv  Xpnon
auTopaTonoiNueEvwy HeBOdwvV), diaBiBaong, diadoong f AAANG HopPNG NPoPoOPIKAG N
ypantnc O1dBsong, 1 ouoxeETiong, n ouvduacupou, n dlacuvdeonc Twv. EIdIkOTEPaA
EMUNIOTEUTIKN Ba BewpeiTal kABE nAnpo@opia Nnou anod Tn pUON TNG N UNO TIG CUYKEKPIUEVEG
OUVONKECG pUNopei va Bewpndei UnIOTEUTIKA 1 N onoia XapakTnpileTal w¢ TEToId and To
OUMBAAAOUEVO HEPOG, €VOEIKTIKA Ot Kal OXI MEPIOPIOTIKA TEXVIKEG KAl EMIXEIPNMATIKEG
NANPOQOPIEC, eUnopika kal Blopnxavikd andéppnta, npoTuna, d1adikacieg, Npodiaypageg,
00NYieg, TEXVIKEG, HEBODOI Napaywyng, avanTtuéng, AsiToupyiag, opyavwong kai d1oiknong,
oxedia, Olaypaupara, dedopeEva, apxeia nNpoownwv n Npayhatwyv, unodesiypata n/kai
onoladnnoTte aAAa peaa d1adoang TETOIWV NANPOPOPIWYV
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KAl TEXVIKWV. EpnioTeuTikeg dev €ival ol NANPOMOPIEC 01 ONoigg, €iTe gival NdN N €xouv
KATAOTEl KOIVG YVWOTEG XWPIC unaiTidoTnTa Tou avTioupBaAAopévou 1 napafiaon
CUMBATIKAG TOU UMNOXPEWONG, €ITE BPIOKOVTAI OTNV KATOXA TOU AVTICUUBAAAONEVOU npiv
andé Tnv avakoivwor Touc and Tov cupBaAlopsvo, e&iTe  exouv  doBei  oTO
aQvTIOUPUBAAAOPEVO HEPOG aveEapTnTa and TpiTo pEPOC nou Jdev deopeletal anod
UNOXPEWGN EUMIOTEUTIKOTNTAG EITE £€K0oUV dnuioupynBei and To avTIGUPBAAAOUEVO PEPOC
ave&apTnTa, XWwpPIig Tn XPnon EUNICTEUTIKWV NANPOQOPIQYV TOU TUPBAAAGUEVOU, EITE EXOUV
d0Bei npog dnuocisuon e TNV €yKpIOn Tou OULBAAAOUEVOU HEPOUG, €iTE pnopoUv va
anoktnBolUv and dnuooia nPoaBACIPEC MNNyEC, €iTe aNOTEAOUV TO QVTIKEIPHEVO TNC
oUppaong. H unoxpewon €pnICTEUTIKOTNTAG Kal 0cad npoBAénovrar oto apBpo auTo
diatnpouvTal Kai JETA TNV AREN A HE onolodnnoTe Tpono AUon TnG napoloag UPPWVIdaC,.

29. H napouca cupBacn Ba digneTal kal Ba epunveveTal and To Kunpiakd dikaio.

30.Z¢ nepinTwon d1apopag w¢ NPog TNV eKTEAEON, epunveia i Alon TN napoloac
oupewviag, au@eoTepa Ta cupBaAAlopeva pépn Ba npoonaBolv va £pBouv g PIAIKO
oupBiBacpod. Eav Ta pépn dev efeupouv cuuBiBacTikn AUon péoa o Suo (2) HAVEC,
apuodia AikaoThpia yia Tnv gniAuan Tng diapopag Ba sival Ta AikaoTthpla TG Kunpiakng
Anuokpariag,.

31. O1 npoPAenopeveg and Tnv nNapoloa CUPPWVIA £yYPAPES £IOONOINTEIG KAl dNAWUTEIC
NPEENEl va €ival ypappeveg atnv gAAnVIKn yAwooa kair va diaBiBalovtal Ye guaTnuevn
EMIOTOAN kal anédei&n napaAaPng, To TEAOG NponAnpwuévo, Ot KABe nepinTwon aTiq
OIEUBUVOEIC TWV PEPWV MNMOU avaypa@ovTdl Napakatw, rn o€ aAAeg SiguBuvozelic rou Ba
KoivonoinBouv ané auta.

Mpog: KENOEA, Apx. Kunpiavou 6, 2312 AakaTtauid

Mpog: MavemoThuio iAing

H napouca cup@wvia apou avayvwoTnkKe, UNoypa@eTal and Toug gupBaAAopevouc oe
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NMAPAPTHMA 1

ENTYNO FENIKHZ AZEIOAOINHZHZz

ENMOMNTEYOMENHZ NPAKTIKHZ AZKHZHZ

A.T.:

ZHMEIQZTE v MONO ONOY IZXYEI. KAOHKONTA NMOY AEN ASIOAOINOYNTAI ZHMAINEI OTI AEN EXOYN
EKTEAEZOEI.

TOMEIZ AZIOAOIMHZHZ KAOHKONTSQN

E=AIPETI
KA

MNOAY
IKANOTIOI
HTIKA

IKANOIOI
HTIKA

MH
IKANOTOIH
TIKA

AEONTOAOI'IA

Al

MeTaxeipion eEunnpeToupevwy (aoBevVeiG — JEAN OIKOYEVEIQG
acBevwv) PeE eNayyeANaTIono

A2

SUMNEPIPOPA anevavTl ota aAAa pEAN TNG dIENIOTNHOVIKAG
opadac

A3

SUMNEPIPOPA anevavTl oTo BondNTIKO NPOCWNIKO

A4

SUMNEPIPOPA ANEvVAvTl OTOV €NOMNTN

A5

>71don anevavTi oToV opyaviopd — ndpoxo TNG NPAKTIKNG
aoknong

AN

A6

EmuéAeia eEonAiopoU Kal eykaTaoTaoewyv

A7

EnmiueAeia napouaiacTikou

A8

>eBaACNOC OIANONITIONIKWV, BPNOKEUTIKWY, EBVIKWYV, PUAETIK®OV
1I010TATWV

AN

A9

>eBaopocg BepeAiwdwy avopwnivov SIKAIWPATWV TWV
€EUNNPETOUPEVWV

2YNENEIA

Jupdwvia Zupnpaéne KENOEA-Mav. Philips
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Bl

Tripnon wpapiou

B2

SUPMOPPWON HE TIC 0dnYieC Tou €NONTN

B3

SUPMOPPWON HE TIC ano@Acelg TNG dlEnayyeAPATIKNG opadac

B4

KaTtaxwpion KAIVIKOV ONUEIWOEWY 0TOUG PAKEAOUG a0BEVWV

B5

MNMapakoAoUBNoN €NONTEIWV

ANER IR NI VIR NI N

B6 | EkTEAEon avaAn@BEvVTOC £pyou
A TOMEIZ AZIOANOINHZHZ KAOHKONTQN E=AIPETI MOAY IKANOINOI MH
/ KA IKANOIMOI HTIKA IKANOMOIHT
A HTIKA IKA
r IKANOTHTA
' | Ynodoxn wuxoAoylkoU aITAHATOG v
M2 | 'Eykaipn avayvwpion Kai KataAANAoG XEIpIOHOG KATEMEIYOVTOG v
3 | AQyn avapgvnoTikoU 10TOpIKOU v
4 | EKTigNON WUXIKWV AEITOUPYIWV v
'5 | XoprAynon WUXOUETPIKWV EPYAAEIWV v
ré | WuxodiayvwaoTikn - Ala@opikn diayvwon v
7 | ZuppheToxn oTov oxedlaoud TnG Bepaneiag v
8 | Kataypa®pn KAIVIKOV ONUEIOOEWV v
M9 | ZUVTA&N WYUXOAOVYIKWV YVWHATEUTEWV
1l | Epappoyn wuxoAoyikng Bepaneiag v
0
I | Enikoivwvia yuxoAoyikoU Adyou v
11
I | Zuvepyaoia ge Ta unoAoina PEAN TNG OIENAYYEANATIKAC opadag v
12
A | AMMOAOzH
A1 | Hugprolog 0ykoG WuxoAoyikoU £pyou v
A2 | AiaTunwon KAIVIKOU WuxoAoyikoU AOyou oTIG OlENAYYEANATIKEG v
OUOKEWEIG KAl 0TNV €MIKOIVWVia JE AAAOUG enayyeEANATIEG
A3 | ZupBoAn oTtnv €kdoon a&loAoynTikoU NopiouaToc v
A4 | ZupBoAn otn SlauOpPWaon Tou BepaneuTikoU oxediou v
Jupdwvia Zupnpaéne KENOEA-Mav. Philips Page 33




A5 | ZupBoAn oTnv ekNAnpwon Tou BepansuTikoU €pyou

A6 | ZupBoAn oTn dlaxeipion KpioEwv

HETAPPOVTIOAC

A7 | ZupBoAn oTtn dlacpaAiion Tou BepaneuTikoU ouveXoug -

AR

A8 | ZupBoAn oTtn oTAPIEN kKAl kaBodnynon TwWV OIKEIWV

E | MPQTOBOYAIA

E1l | Enikoivwvia pge enonTn onou evoeikvuTal

O(PEAOC YIA TOUC EEUNNPETOUHPEVOUC

E2 | AvaAnwn euBuvwv Kal EKTEAEDN EVEPYEIWV HE EUEPYETIKO v

€Epyaciako nAaioio kai/n kAipa

E3 | AvaAnwn suBuvmv Kal EKTEAEDN EVEPYEIWV NOU BEATIWVOUV TO v

OVOUATENWVUHO EMOMTN: tevrssssssssssssssssssssssssssssssssssssssssnsas

(G F o0 T =1 1o 1 1 o

Ap/EnayyeApaTikng Adsiac Enontn/Opyavionog €kdoonG: ...

HUEPOUNVIA 'EKOOONC: weererararsssmrarsssnsasasassssnsasass

............................ AvwTaTtog Akadnuaikog TiTAoG:

EIOIKOTNTA ENONTN: sevevessssssssssssssssssssssssnsnsnsnss

N 03770 Ta 1(>Y o T = n To] x 1 [
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NMAPAPTHMA 2

ATOMIKO AEATIO KATATPA®HZ NMPAKTIKHZ AZKHZHZ

OHATEN®WVUHO EISIKEUOHEVOU:

IKOTI O  tueuerararununrararassnsassssssnsassssssssnsassssnsnsnsnes
MEP. AOMH KQAIKOz AP QPEZ YMNOrPA®H
MPAKTIKHZ | ®AKEAOY ENONTH
KQAIKOZ
AZOENOYZ

AIKOI NEQN ®PAKEAQN

AIKOI NMPAKTIKHZ AZKHZHz

MEZH E1 [MapakoAouBnon kAlvikoU é€pyou E2
eEAETN/KATAYPAPH WUXOAOYIK®V NPA&ewv o 1aTPIKO

XEio E3 Enonteia E4  Xuppetoxn @ Os€
EMNIOTNMOVIKN/KAIVIKN/Bg0oNIKR opdda
EZH A1l ATOMIKEG OUVEDPIEG A2

adIKEC ouvedpieg

2ZYNOAO QPQN

AMEZE2

EMMEZE2

EMOMMTEIA | AAAH

NAPAPTHMA 3
eua s “einomte () BEBAIQZH

OAOKAHPQEHESIBAKEIKHE ASKHEHE

Tel:+357 22504 340 Fax: +357 22 504 392 email: info@dipac.accy www.dipae.accy




R Toaxo]nloTEotk re TN o I o A o [N METANTUXIAKOG
POITNTAC OTNV  EIOIKOTNTA .eeecveeeeeeereesree e eteeereeeeeeereeas WuxoAoyiag Tou [MavenioTnuiou
......................................... e€aopdaAlioe B¢€on yla uAonoinon €NONTEUOMEVNG MPAKTIKAG

AOKNGONG OTO IATPIKO KEVTPO .. ueeetieitieeitees s aeteeiseeeetesssessasesssesassessesssesssseessesssssasesssssesseessessssesssnesss

H npakTikn daoknon &ekivnoe OTIC ......... Yy S Kal OAOKANPwWONKe OTIC

......... [

SUVOAIKG 0/n EMONTEUOHMEVOC/N UAOMOINDE ............... WPEC MPAKTIKNG AOKNONG €K TWV
onoiwv or ........... WPEC NTAV Apeosg, (OnNAadn ATav NPOowWNo PE NPOCWNO WUXOAOYIKEG
npa&eic oc ATONA, OIKOYEVEIEC KAl OMADEC) KAl Ol ............ WPEC NTav €PPeocsc, (OnAadn
NTav ANyn €nonTeiag, napakoAouBbnaon pyaociac ENNEIPOTEPWY N OHOTIHWV WUXOAOYWYV,
OUMMETOXN O€ JIENAYYEANATIKEG ENIOTNHOVIKEG GUVAVTNOEIG, HEAETN PAKEAWY AoBeVWY,

avaAuaon WYuXoAoyiKwV JOKIMiwY, KaTaypa@n KAIVIKOV ONUEIWCEWY).

TNV NpakTikrn AOKNON €MONTEUE CUOTNHATIKA EYYEYPAUMPEVOC KAIVIKOC WYUXOAOYOC NMou
KATEXEI OPYAVIKN BE€0N OT.oooiiiecieeeieeeeeeeenees Kal JE neipa népav Twv OEKA ETWV

NnapeXovTac GUVOAIKA ........ WPEC ATOMIKAG KAl opdadikng enonTeiac.

MNa Tnv uAonoinon TnG APeong NPAKTIKAG AoKNONG o/n €nonTeUOPEVOG/n avelaBe Tnv
anokAE&IOTIKN €uBUVN TNG JIEVEPYEIAG TWV WUXOAOYIKWV NPAEEwV 0 OUVOAIKO aplBuod
.................... agBevwv ol onoiol TeEAoUuoav und kabsoTwg coBapng/nnia (va diaypagei
avaAoywc) wuxonaboAoyiac. O1 YuxXoAOVYIKEC NPAEEIC NOU EPAPHOCE O /N ENONTEUOHUEVOG
nepiIAaupavav Kupio¢ WYuxoAoyikn OlEpelvnon HECW OUVEVTEUENCG, WuxodiayvwoTIK,
WUXOAOYIKEC Bepaneiec, CUNUETOXN OTN OIAXEIPION WUXOAOYIKNC KPioNG, OIKOYEVEIAKN)
OUMBOUAEUTIKA, €kO0O0N WUXOAOYIKWV YVWHATEUCEWY, XOPNYNON WUXOMETPIKWY
EPYAAEiWV, OUPMETOXN OTO OXedIAONO Kal uAonoinon oxediou WUXOKOIVWVIKAC

anokatdoTaong K.d. (va opioToUv avaAoywg)



APPENDIX Il

WRITTEN ASSINGMENTS - ASSESSMENT GUIDELINES

WRITTEN ASSIGNMENTS

ASSESSMENT GUIDELINES

Nicosia - Cyprus



GENERAL MODEL

GUIDELINE POINTS
Content of ideas 40
Structure 15
Presentation 10
Language 10
Research 25




GUIDELINE A: CONTENT OF IDEAS
(40 points)

GUIDELINE

POINTS

The student fully understands the wording of the question and fully meets the requirements of the

assignment:

The student fully understands the wording of the question, in its varied shades, hints and
implied conditions.

The answer covers most of the points provided in the Answer Guide.

The student structures, organizes and develops his argument completely. The arguments are
organized, documented and convincing. Thought shows consistency, sequence and logical
escalation.

The student structures, organizes and develops his argument more fully. The arguments are
organized, documented and convincing. Thought shows consistency, sequence and logical
escalation.

Even if it does not necessarily lead to strictly original conclusions, however, the student
exhibits synthesizing ability and creativity in the way he uses the curriculum and the stimuli of

the additional bibliography.

40-30

The student adequately understands the wording of the question and meets the requirements of the

assignment in a satisfactory manner:

>

The student understands the wording of the question, even if some of the subtleties, hints and
implied conditions draw his attention.

The answer covers quite a few, but not all the points provided in the Answer Guide.

The student structures, organizes and develops his argument in a satisfactory manner covering
all aspects of the subject. The arguments are organized, documented and generally convincing,
but in some cases there is a sense of circularity or repetition.

The student handles parts of the curriculum creatively and comfortably, but presents some
stiffness and uncertainty in others. He also doesn’t have particular familiarity with the subject

matter beyond the teaching manual.

29-19

The student does not adequately understand the wording of the question and only partially responds

to the demands of the assignment:

>

There are serious gaps in the way the student understands the wording of the question. Parts of
it are omitted during the development, while the subtle shades, hints and implied conditions are
not captured. The student often deviates from the scope of the answer.

The arguments are often empty, with logical gaps and jumps. Little to a few of the points

provided by the Answer Guide are covered.

19-10




> The student does not seem to have absorbed the curriculum. He makes serious mistakes in

managing the material and is subject to misunderstandings and distortions.

The student does not understand the wording of the question and does not meet the requirements of
the assignment:

» The student does not understand the wording of the question and what it entails. Important
aspects of the issue remain intact. The assignment does not result in clear and easy-to-
understand positions that are in line with the requirements and generally goes beyond the scope
of the answer.

» His argument is unreasonably delayed and constantly undermined. The student is unable to
establish positions with a sequence, consistency and logical escalation.

» The student has not understood the teaching material.




GUIDELINE B: STRUCTURE
(15 points)

GUIDELINE

POINTS

The student fully understands and applies well the rules of structuring a scientific assignment:

» The assignment has a distinct three-part structure (introduction - main part - conclusion). The
structure fully responds to the development needs of the subject by correctly distributing the
material to the relevant sections, based on its importance and weight in the whole argument.

» The student does not fail to place headings and sub-headings in strategic points of the
assignment, which contribute to easier access of the provided material.

15-10

The student generally understands and largely applies the rules of structuring a scientific
assignment:

» The assignment has a distinct three-part structure (introduction - main part - conclusion). The
structure responds to a great extent, but not perfectly, to the development needs of the subject.
In general, the material is correctly allocated to the relevant sections based on its importance
and weight in the whole argument. However, there are cases of material displacement where it
is inappropriate.

» The student places headings and sub-headings in strategic points of the assignment, which
contribute to easier access of the provided material, but not with absolute consistency and not
always with alignment.

» The student generally understands how to use footnotes or endnotes, but occasionally makes

mistakes and inconsistencies.

9-5

The student has significant shortcomings in applying the rules of structuring a scientific
assignment:

» The assignment does not have a distinct three-part structure (introduction - main part -
conclusion), which as a result makes monitoring the progress of the argument difficult. The
material is not distributed correctly to relevant sections based on its importance and weight in
the whole argument.

» The assignment is unstructured. The argument does not show logical escalation. Thought is
disordered and extremely incomprehensible. The student does not understand the methods of
developing a scientific argument.

» The assignment is a single, indistinguishable body, without any visible indication of its

structure and organization.

4-0




GUIDELINE C: PRESENTATION
(10 points)

GUIDELINE POINTS
The student fully understands and applies well the rules of presenting a scientific assignment:
» The student understands how to use footnotes or endnotes, based on a particular system 10-7.5
(preferably what is suggested by the Philips University’s Manual of Writing).
» He knows where, how, when, and why you put footnotes in a scientific assignment. He places
the footnote markers at the appropriate points so that it is absolutely clear what it refers to and
why.
» The footnote itself is clear about the material the reader is asked to identify in the primary or
secondary source it refers to.
» The student uses quotations from the primary and secondary sources as they are written,
sparingly and appropriately. He knows how to clearly distinguish his own speech from the one
he has taken from elsewhere, without allowing any suspicion of plagiarism.
» The student presents his bibliography structurally and systematically, in both the footnotes and
the end of the paper, based on a specific system (preferably what is suggested by the Philips
University Guide of Preparing Written Assignments).
» The assignment presents a perfect typographical appearance, without inconsistencies and lack
of aesthetics.
The student generally understands and largely applies the rules of presenting a scientific
assignment: 7.5-5.0
» The student generally knows how to use footnotes or endnotes, but occasionally makes
mistakes and inconsistencies.
» The student does not prove that he is fully aware of where, how, when, and why he uses
footnotes in a scientific assignment. He does not always place the footnote markers at the
appropriate points, so that it is absolutely clear what it refers to and why.
» The footnote itself is not always clear about the material the reader is asked to identify in the
primary or secondary source it refers to.
» There are imperfections in the composition of the bibliography both in the footnotes and at the
end of the document.
» The assignment shows minimal mistakes in typographic appearance.
The student has significant shortcomings in applying the rules of presenting a scientific assignment:
» The use of footnotes or endnotes is either completely absent, or displays very serious 5-0
inconsistencies and mistakes in all levels.
» The bibliography is completely absent or not presented in a structured way.
» The assignment is typographically unsightly, with many typographical errors and

inconsistencies (different fonts in single bodies of text, bold or italic elements where it is not
required, variety of font sizes in headings, footnotes or within the text, typing errors, such as
accent omissions etc.).




GUIDELINE D: LANGUAGE
(10 points)

GUIDELINE POINTS
The speech is absolutely flowing, precise and stylistically appropriate:
» The language is grammatically and syntactically fluent. The syntax is clear and easy to read. 10-7
The speech is submissive and creative, but not overly long and chaotic.
» The language is in line with the stylistic coordinates of a scientific essay. It is not simplified, it
is not archaic, it is not pretentious and self-referential. The speech has personality, but not to
the extent that it becomes peculiar.
» Expression is eloquent, rich and varied, always within the ethics of scientific speech.
The speech sometimes lacks precision:
» There is a fairly large number of barbarism and solecism that makes it difficult to understand 6-0

>

>

the speech. The text is generally difficult to read.
The student appears to not completely and always understand the stylistic specifications of a

scientific essay.
The expression is poor, the vocabulary is limited and repetitive.




GUIDELINE E: RESEARCH
(25 points)

GUIDELINE

POINTS

The assignment presents unequivocal evidence of personal research:

>
>

The student makes full and not selective use of most of the bibliography indicated.

The student discovers and utilizes relevant and useful sources beyond the teacher's initial
indications.

The use of bibliography for forming the argument is perfect. The bibliographic documentation
of positions, views and arguments is compact. The bibliography is used as a means to

substantially enrich the argument with ideas, information, evidence, examples etc.

25-18

The assignment presents clear indications of personal research:

>
>

The student uses a significant part of the provided bibliography.

The use of the bibliography to construct the argument is adequate, but not complete.
References are made to scientific studies related to the subject, but it is not entirely clear how
these studies have contributed to the development of the student's argument.

17-9

The assignment shows little or no evidence of personal research:

>

The student has sufficed with the material of the teaching manual and/or the basic compulsory
bibliography, which proves however that he knows it very well. References to the wider
literature provided are rare and selective.

The use of bibliography for the formation, extension and depth of the argument is limited.
The student has the sense of the need for bibliographic documentation of positions, views and

arguments.

8-0




APPENDIX IV

OAHIOZz ZYITPA®HZ ENMIZTHMONIKHZ EPTAZzIAZ
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“I couldn’t do my homework because my
computer has a virus and so do all
my pencils and pens.”
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PHILIPS
Q‘\El VERSLETY

a) Avarrruéere Ta TTPOTUTTA 0PYAVWONS Kal Xphuarodotnang
ouaTnuarwy vyeiag. lloia 1a MAEOVEKTHUATA Kal UEIOVEKTNUATA
TWV 01aQOpwWYV TTPOTUTTWYV 0pYAvWon< Kal XpnUarodornong;
[lou Karara@ooeTe TO OUCTHUA UYEIAS TNS XWPAS 0ag;

B) Avarrruéere 1i¢ ueB0doUC arrolnuiwaons Tou 1aTPIKOU
ITPOCWITIKOU Kal TWV VOOOKOUEIWV TTapaBérovrac ra
ITAEOVEKTNUQATA KAl [UEIOVEKTAMNATA KAOE UIa¢ atTo auTéC Kal
aéloAoyeioTe Kard Tooo N KABe uéBodoc ouuPBarAer otnv
arro®0TIKOTNTA TOU OUCTHMATOC UYEIQC.

12



Kavovecg yia Pia owaoTh JETATITUXIAKI)
gepyaaoia

[MpIv apXioETE VO YPAPETE Ba TTPETTEI VA

*OI0BACETE NE TTPOCOXN TO EKTTAIOEUTIKO UAIKO Kl AAAEC TTNYEC
TIC OTIoiEC €EXETE OIaBEOINEG (ApBpa, ATTOCTIACMATA OTTO
BIBAia, onueEIWOEIC TOU KABNynNT O©Ag, TINYEC QTTO TO
010diKTUO) Kal TTou TTIoTEVETE OTI B 0ac¢ BonBrijoouv yia pia
OAOKANPWUEVN TTPOOEYYION TOU OEUATOC TTOU KOAEIOTE VA
QVATITUCETE.

*OKEPOEiTE TOUC PacIKOUG agoveg, Ta OedOMEVA KaAl TA
ETTIXEIPAMATA, OTA OTTOIO Ba BACIOTEI N ATTAVTNON.

13



Kavovecg yia Pia owaoTh JETATITUXIAKI)
gepyaaoia

1. Karavonaore 10 Béua mou oag ExeEl O0BEI
» KartavogioTe Tov TiTAO

AlaBAoTe JE TTPOCOXN TOV TITAO TNG YPATITAG EPYACTiag Kal
BeBaiwBeiTe 0TI £xETE KATAAABEI TI oS {nNTA. OTT0I0 HOPPN) KOI AV EXEI
0 TITAOG, TTPIV CEKIVIOETE VO YPAQETE Ba TTPETTEI VA €I0TE ATTOAUTA
giyoupol yia TO TI {NTA N EPy0Oia KAl TTOI0 YVWOTIKA AVTIKEIMEVA
KAAUTTTEL. O1 TiTAOI TWV YPATITWY EPYACIWYV TTOIKIAOUV. AAAOTE
TTOPATTEUTIOUV OE UAIKO TTOU EXETE MEAETACEI OE CUVOUQONO ME
BiBAIoypa@ia, dAAoTe o€ oUVOEDN SlIAPOPWY ATTOYEWYV UE AVAPOPA O€
QVTIOTOIXA KEIUEVA.

* 2UYKEVTPWOTE TIC OKEWEIG 0AG KAl ONUEIWOTE OAEG TIG AECEIC KAEIDIA

TToU BewpeiTe OTI OXETICOVTAI PE TOV TITAO TNG YPATITAG EPYATIAg
‘ETo1 Ba oxnuaTioTei pia apxIKr) TTPOXEIPN EIKOVA TOU OKEAETOU TNG
gEpyaoiag oag.

14



Kavovecg yia Pia owaoTh JETATITUXIOKI)
epyaaoia

« AUO0 TUTTOI BEPATWY: BEWPNTIKA A EPEUVNTIKA.

* H BewpnTikn epyacia avTIMETWTTICEl VA aQNENUEVO
TTPOBANUA TTOU PTTOPEI va £XEl Yivel Alyo Ewg TTOAU
QVTIKEIEVO OTOXATHOU.

1m. X. «H peraBoAn Tou emionuIoAoyikou TpoiA Tou
EAANVIKOU/ KUTTPIaKOU TTANBUCUOU KATA TN UETATTOAEUIKN
ITEPI0O0. KOIVWVIKES Kal TEXVOAOYIKEC UETAPBOAEC TTOU
KaBopioav TIC ECEAICEIC. »

15



Kavovecg yia Pia owaoTh JETATITUXIOKI)
epyaaoia

*H gpeuvnTIKn €pyaacia TTpaydaTEVETAI EVa BEUQ

TO OTTOIO OTNV OUCIO KATAOKEUALETE ECEIC ATTO TTIPWTOYEVEIG
(epwTNUATOAGYIO, OUVEVTEUEEIC, TTapaThpnon, oculntnon,
TTEipapa) A OEUTEPOYEVEIC TTNYEC (ONUOCIEUNATA OTOV TUTTO,
OTOIXEIO OpPYQVIOUWY, K.0.).

M. X. «2a¢ avartiGeral HEAETN opyavwans ThS TTapaywyIknNg
O1adIKaoiag evog Tunuaro¢ voookoueiou (r.x. TETI,
Xeipoupyeio n MEO, kAivikn A n epyacortnipio B). Nwc¢ Ba
UETPNOETE TNV ATTOOOTIKOTNTA TOU OUVTEAEDTH Epyaaia,
AauBavouévng utrown 1N¢ UTTOKATAOTAONS TWV OUVTEAECTWYV

mapaywync?»

16



Kavovecg yia Pia owaoTh JETATITUXIAKI)
gepyaaoia

2. Opyavware Tn Ooun NS Epyaciag

* O TiTAOG TNG £pYQOiag OUVNBWG TTAPATTEUTIEI OE TTEPICOOTEPA
aTrd £va KEQAAQIQ KAl ETTOMEVWG OE TTEPICCOTEPES ATTO Wia
TTNYEG. AUTO onuaivel 011 Ba TTPETTEI va KAVETE JIa ouvleon
ATTO TO UAIKO TTOU E£XETE NEAETAOTEI - EVOEXOMEVWG KOl AAAO
UAIKO - Kal va dwOoeETE pia dounuévn armravrnon. Na BupaoTe o1l
0 KaBnynt¢ oag Ba agloAoyroel Kal AAAEC EpYATiEG.

To keipevo AoITTov Ba TTPETTEI va aKOAOUBEI pia AoyikA O€1pd, N
oTToia Ba eTTEENYEl KAl Ba odnyei TOV avayvwaoTn TS Epyaciag
O0TOUG BIKOUC oa¢ oUAANoyiopoug. Ooo 1110 eUKOAa KATAAGRBE! TN
OoMN KAl OpyAvwaon TOU KEIPEVOU 0ag, TOOO TTIo BETIKN Ba gival

N TTPOCEYYION TOU OTNV AgIOAOYNOoN TNG YPATITAG OAC £pyaaTiac.

17



Kavovecg yia Pia owaoTh JETATITUXIAKI)
gepyaaoia

2. Opyavware 1n Ooun TnNS Epyaaiag

» AlaBadovrag, TTPOCTIABNOTE VO KATAVONOETE KPITIKA TO
dIGAOYyO TTOU UTTAPXEl YUpW aTTd TO BEPa oag,
oxnuatidovtag olyad-oilyd 1n 81K\ oag armmown.

» Agv Ba TTPETTEl VA OIQUOPPWOETE TIC ATTAVTACOEIS CAG TTPIV
AGBETE UTTOWN OCO TTEPICOOTEPO OTOIXEIQ YVIVETAI KAl
KUPIWC unV TTpooTrabeite va "artrodeicere”
TTPOKOBOPICUEVEC TOTTODETNOEIC 1] va ETTIBERAIWOETE TNV
ATTOYN TTOU UTTOBETETE OTI Ba aoTTAleTal 0 agloAoyNTAG

TNG £pyaaciac.
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Kavoveg yia JIa OwaoTh METATITUXIAKN)
gepyaacia

3. Avarrruére 1o Béua e dIKa aag Aoyia kai e Baon 1o mAavo
oac

* H epyacia TpéTrel va avatrtuxBei ge dIKA oag Adyia Kai Ol
ETTAVAAAPBAVOVTOG EKPPATEIG, TTAPAYPAPOUGS N TIPOTACEIS TTOU £ival AN
OIATUTTWMEVEG OTA BIBAIa TG BEPATIKAG EVOTNTAC 1) AAAOU. ['VWPICETE OTI N
AVTIYPA@r I00OUVAEI NE ATTOTUXIO.

KpaTATe ONUEIWOEIC QTTO TN MEAETN TOU UAIKOU KOl XPNOIUOTTOIEIOTE TIG
oTnv epyacia cag. O okEWEIC 0ag Ba avaTrTuxBouv TTOAU KAAUTEPO Qv
OKOAOUBNOETE Ta DIKA 0OC AGYIO KOl EKPPATEIC.

AUTOG 0 TPOTTOC Ba oag BonBrioel va BUUAOTE TI EXEI YPAPTEI OXETIKA UE TO
YVWOTIKO AVTIKEIMEVO TWV KEQAAAIWY TTOU MEAETATE KAl VA TO TIPOCOPUOOETE
oTIC OIKEC 0OG avaykes. Edv emBupueite va TTpooBECETE pia TTApAypa®Po N
OKEWEIC AAAOU Ouyypa@Ea TOTE Ba TTPETTEI VO AVAPEPETE TO OVONX TOU KAl
TNV TTNYN TG TTANPOYOPIaS HECA OTO KEINEVO AAAG Kal oTn BiIBAloypagia.
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Kavoveg yia JIa OwaoTh METATITUXIAKN)
gepyaacia

4. 2NUEIVETE TIC TTAPATTOUTTEC KATA TN OIAPKEIA
auyypaenc tnS Epyaaciac Kai moTé aro TEAOC

* [pdovTtag TNV Epy0Cia GPOVTIOTE VA ONMUEILVETE AUECTWGS
TIC TTAPATIOPTTEG OOC WOTE VA PNV EEXATETE KATTOIA OTO
TEAOG, OAAQ OUTE KAl VO WAXVETE JETA, XAVOVTAG XPOVO.

* ApxioTe TN OUVTOEN TNS EPYATIAC EYKAIPWS KAl TEAEIWOTE
TNV NiYEG MEPEG TTPIV TNV TTAPADOON, WOTE VA TNV APrOETE
OTNV AKpPn yia Aiyo Kal va UTTOPETETE VA TNV
CavadIaPAceTe NE OUDETEPO, ATTOOTACIOTTIOINUEVO TPOTTO,
oaVv vVa ETTPOKEITO YIA TO KEINEVO KATTOIOU AAAOU.
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Kavovecg yia Pia owaoTh JETATITUXIAKI)
gepyaaoia

* H epyaoia tpETTel va TTEPIAANBAVEI EVOTNTES Kal
UTTOEVOTNTEG, OTIC OTTOIEC Ba £XETE DWOEI TOV KATAAANAO
TiTAO. KABE evOTNTA KAl UTTOEVOTNTA TTPETTEI VA EXEI
TTEPIEXOPEVO TTOU VA QVTIOTOIXEI : @) OTOV TITAO TNG EvOTNTAG
KAl UTTOEVOTNTAG, B) va unV ETTIKAAUTITETAI UE EKEIVO AAAWYV
EVOTATWY KOl UTTOEVOTATWYV KaI Y) VO CUVOEETAI KOl VO JNV
QVTIQAOKEI JE TO TTEPIEXOMEVO TWV EVOTATWYV- UTTOEVOTHTWYV
TTOU TTponyouvTal 1} £TTOVTAl.

ATTO TTAPAYPAPO O TTAPAYPAPO KAl OTTO EVOTNTA OE EVOTNTA
TO KEIMEVO TTPETTEI VO QVATITUCCEI Hia OAOKANPWHEVN
ETTIXEIPNMATOAOYIA, ONAADN TNV TEKUNPIWKEVN ATTOWN OAG
yia 10 {NTOUMEVO TNG EPYATING.
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Aor Tou KEINEVOU

Mia JETATTTUXIOKE Epyacia atroTeAEiTal cuvABwg aTrd Tpia
KUpIO MEPN: El0aywyn, KUPIWS BEua Kal CUUTTEPATUATA

A. Elcaywyn

H eicaywyn kail n TepiAnyn tTNG £pyaoiag gival Ta yEpn TTou
ypagpovTtal a@ou OAOKANPWOEI N epyaacia. 2Tnv eicaywyr duo
gival Ta BAparta Tou Ba TTPETTEI va akoAouBroel 0 goITNTAG:

» E¢nyei pe dika Tou Adyia 1o BEpa TNG epyaaciag

» Ava@Epel TTWG TTPOKEITaI va dIapBpwaoel TNV epyaacia, TTwe Ba
QVTATTOKPIOEI 0€ auTd Tou {nTOUVTAl VO QVATITUEEl KAl TTOIN
nueEBodoAoyia Ba akoAoubnoel
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Aor) TOU KEIPEVOU

A. Eicaywyn (ouvéxeia)

» H giloaywyn €ival To JEPOG TNG Epyaaiag To oTroio Ba
ETTECEPYAOTEITE Aiyo Aiyo, 00O TTPOXWPEI N Epyaaia.

» Oa TTPETTEl VA KATAYPAWETE CEKABaPA TO TTWG Ba ATTAVTACETE
TO EPWTNUA KAl TOV TPOTIO TTPOCEYYIONG TTOU Ba
OKOAOUBNOETE €K TWV UOTEPWYV (KAl €K TOU a0@QAAOUG),
ATTOPEUYOVTOC TIC AVAKOAOUBIEC avANEDA OTIC APXIKEC 0OC
@IA0dOCiEC Kal Og OTI TEAIKA TTPAYUATI KATOPBWVEI va
TIPAYMOTEUTEI N EPpyaTia 0OG.
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Aoun ToU KEIJEVOU

B. Kupiwg 6€ua

» [MpOKeITal yia TO KEIMEVO TTOU BEV gival TTEPIYPAPIKO aAAG avOAUTIKO Kal
OUVBETIKO. AUTO onuaivel 0TI 0 QOITNTAG OEV Ba TIPETTEI VA HETAPEPEI MEPN
N ATTOOTTACHATA TOU OIBAKTIKOU UAIKOU OTO KEINEVO OAAG va avaTTTUEEl hE
OIKG TOU TPOTTO TIG TTANPOPOPIES TTOU TOU divovTal 0TO dIOAKTIKO UAIKO 1) O€
AAAEC BIBAIOYPAPIKEC OVAPOPES.

» O @oITnT¢ Ba TTPETTEI va KPATACE! MIA KPITIKA OTACT QTTEVAVTI OTIC
d1apopec BiIBAIoypa@IkES TTNYEC. Mia evdla@EPOUCa TTIPOCEYYION €ival va
TTOPOUCIAOTEI N I0€a KAl JETA va avaAuBouyv Ta euprpaTta yupw atmod Tnv
I0£a TEKMNPIWVOVTAC TO UE AVOPOPEC OE DIAPOPES EPEUVNTIKEC MEAETEC
TToU oXeTidovral e autd. O TPOTTOC auTOg e€ao@alilel Tn oulTnon OTOV
EVTOTTIONO TNG OPOPWVIAS Kal dIaQwViag SIOQOPETIKWY UEAETWV.
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Aoun ToU KEIJEVOU

B. Kupiwg B€ua (ouveExeia)

» O KABe @OoITNTNC TTOU EKTTOVEI JIO EpyATia TNV AVATITUCOEI JE
OI0@POPETIKOUC KAl TTPOCWTTIKOUC TPOTTOUGS. MapdTi n epyacia
oTNV TEAIKA TG HopP®N £XEl Mia oan diapBpwaorn, JE
EI0AYWYIKO, KUPIO KAl CUNTTEPACUATIKO MEPOG, KATA T
OIAPKEIQ TNG EKTTOVNONG N O€Ipa auTth Oev XPEIAZeTal
ATTAPAITNTA VA TNPEITAI.

» KaAod gival woTtdéoo va EekIVATE atTd £va dIAypauua yia Th
douN TNS epyaciag oag. EToTpEPETE OTN dIATUTTWON TOU
BEuaTog TTou oag £xel O00Ei, avayvwpileTe TIC KEVTPIKEG
EVVOIEC TTOU TTPETTEI VA AVOAUCETE AAAG KAl TA ETTINEPOUG
{nToupeva Kal oXedIAZETE AVAAUTIKA T TTEPIEXOMEVA KAOE
aATTAvVTNONG.
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Aourn Tou KeEINEVOU

B. Kupiwc BEpa (ouveExeia)

T1 arrokouiel o oItnTA¢ uéoa arro 1 PiBAIoypa@ikn
avaokoTTnaon;

v Evtoticel Ta rpoBAfuaTa TTou uttdpxouv oTn digpelvnan Tou
BEuaTog TTOU TTPaYMATEVUETAI

v BAETTEI TTWG QUTA £XOUV QVTIMETWTTIOTEI ATTO TTPONYOUNEVOUS
EPEUVNTEG

v BAéTel TO oxedla0oud TN €PEUVAC TTOU XPNOIKOTTOINCAV Vi
TNV TTPOCEYYION TOU BEUATOC

v BAéTTEI TO €i0OC TNG OTATIOTIKAS AvAAUGNC TTOU TTPOCQPEPETA
YIQ TNV avAAUCN TOU OUYKEKPIMEVOU BEUATOC Kal TA
OUUTTEPACUATA TTOU ATTOPPEOUV ATTO TNV AEIOAOYNON TWV
QATTOTEAEONATWYV
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Aourn Tou KeEINEVOU

[. 2UuhTTepaocpaTa
Edw o @oItntr¢ akoAouBei Ta eEN¢ PripaTa:

2UVTAoOEl hia TTeEpIANWn oTnv otroia evtoTTidel Ta BACIKA
OnNMEIa TNG EPYACIAC TTOU EKTTOVNOE

EAEyxel av TO ypaTITO OTO CUVOAO TOU £XEI ATTAVTNOEI OTA
{nToupeva

Ta ocupTtrepaopara TNG epyaaciag Ba TTPETTEI OTNV oudia va
«ATTAVTOUV» OTA EPWTANATA () OTO KUPIO EPWTNMA) TTOU EXEI
TEOEI OTNV €1I0QyWYN.

Me GAAa Adyia,
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[Mapadeiyuarta epyaciwy
(TTPOYPAMMATIONOG)

1. a) O TTPOYPAUPATIONOC ATTOTEAEI CUM@PWVA PE TTOAAOUC
ETTIOTAMOVEG TNV KOPWVIida TN dloiknong agou BETel TIC BATEIC
yia Ta TTOPEVA OTAdIA OpAONG. 2TO TTAQICIO TN TTAPoUCag
EPYAOiac ETTIOKEPOEITE KATTOIO THANA dNUAOCIAC 1 IDIWTIKAG
MovAdag uyeiag Kal oulnTEiOTE YE TOV TTPOIOTAUEVO TOV TPOTIO
Kal TIG O1adIKATIEC TTPOYPAUMATIONOU TTOU OKOUVTAI OTO £V
AOyw TuAMa. ‘Exovrag KaTtd vou Ta BriuaTa ToU
TTPOYPAPMATIONOU OXOMAOTE KPITIKA TIG OIAdIKATIES TTOU
OKOAOUBEI O TTPOICTAMEVOG TOU OCUYKEKPIMEVOU TUUATOG OTO
TTAQiC10 TNG €UBUVNG KAl TWV APPOdIOTATWY TOU YId TAV
QVTIMETWTTION TWV BACIKWY BEPATWY Kl TTPOBANUATWYV.
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[Mapadeiyuarta epyaciwy
(TTPOYPAMMATIONOG)

B) AvaAuoTe TuXOV TTAPAAEIWYEIC 1] ATTOKAICEIC TTOU dIATTIOTWOATE
KATa TNV eQappoyn TG 01adIKaCiag TOU TTPOYPOAUMATIONOU OTTO TO
OUYKEKPIMEVO TTPOIOTANEVO. AKOAOUBWVTAC Ta BAMATA TOU
TTPOYPANMATIOPOU, EKTTOVEIOTE Eva OIKO 0OC PEAAIOTIKO
TTPOYPANMATIONOG (OTPATNYIKO ) AEITOUPYIKO) AauBavovTag uttoywn
TIC OTTOIEC OUOKOAIEG Kal TTEPIOPICHOUC UTTAPXOUV OTN
OUYKEKPIMEVN Jovada ) Tunua. MNpdéoBeta amoTuTTwaoTe TO BABUO
OTOV OTTOI0 TTPAYMATOTIOIEITAI TO TTPWTO KAl OEUTEPO BriNa TOU
TTPOYPOAUMATIOHOU, ONAadN N agloAdynon TNG TTAPOUCAG
KATAoTaong MECW TNG CUAAOYNG Kal ETTECEPYATIAC TTPWTOYEVWV
dedouévwy. [poTeiveTe TPOTTOUC £TOI WOTE VA UTTAPXOUV
dlaBEaipa Ta arrapaiTnTa 0edoNEVA.
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[Mapadeiyuarta epyaciwy
(TTPOYPAUHATIOHOG)

NEEEIC KAEIDIA:

1.a) O QTTOTEAEI CUP@WVA hE TTOAAOUC
ETTIOTAMOVEG TNV KOPpWVIida TNG dloiknong agou BETel TIC BACEIC
yia Ta €TTOPEVA OTAdIO OpAONG. 2TO TTAQICIO TNS TTAPOUCAC
EQPYAOCIOC ETTIOKEPOEITE KATTOIO

Kal oulnTEiOTE UE TOV TTPOICTAUEVO TOV TPOTIO
Kal TIG TTOU AOKOUVTAI OTO €V
AOGyw TuRua. ‘Exovrag katd vou 1a BAuaTta Tou
TTPOYPOUMOATIONOU OXOAIAOTE KPITIKA TIC TTOU
OKOAOUBEI O TTPOICTANEVOS TOU OUYKEKPIUEVOU TUAMOATOG OTO
TTAQiC10 TNG €UBUVNC Kal TWV APPOdIOTATWY TOU YId ThV
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[Mapadeiyuarta epyaciwy
(TTPOYPAMMATIONOG)

B) AvaAuoTe TuXOV TTOU
JIATTIOTWOATE KATA TNV
ATTO TO CUYKEKPIMEVO TTPOIOTAUEVO.
AkoAouBwvTag Ta BApATa TOU TTPOYPAMMATIOUOU,
PEAAIOTIKO
AauBavovTag uttéwn TIG OTTOIEG
OUOKOAIEG Kal TTEPIOPICHOUG UTTAPXOUV 0T CUYKEKPIMEVN
hnovada n TpApa. lNpoobeta oTOV
OTTOIO TTPAYMOTOTTOIEITAI TO TTPWTO Kal OEUTEPO BAMA TOU
TTPOYPOAMMATIONOU, dNAadN

€101 WOTE va
UTTAPXOUV
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BiBAloypa@IKEC TTNYEC (TTPOYPANMUATIONOC)

A. Eyxeipidia Tou Avolktou lNavetrioTnyiou

1.Aikaiog K, Koutoulnc M., MNMoAulog kai ouv. Baoikég apxEg dioiknong
dlaxeipiong uttnpeoiwy uyeiag. EAANvIKG AvolkTo MavetmioTthpio, MNarpa 1999.

2. Nlapotrourog A. H opyavwan wg Asiroupyia TN OIOIKNTIKAG ETTIOTHHNG.
210: Opydvwan UTINPECIWY Kal ouoTnUATwY uyeiag (A Topog). BHTA latpikég
Exddoeic, ABriva 2007: 233-238.

3. Alapotmourog A. Opyavwon YTrnpeoiwy Yyeiag. 2Znueiwoels AidaokaAiag.
EBviko kal KatrodioTpiako MavemmoTtripio ABnvwy, Tunua NoonAguTIKNAG,
Abnva 1991:147.
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OTPATNYIKOC KAl AEITOUPYIKOC

TPOYPAUUATIOUOC
About 173,000 results

DOC] Opyaviouog — Ekmraideutik6g Opyaviouog
users.sch.gr/andfilias/ergasies/ekp62_1h.doc - Translate this page

You +1'd this publicly. Undo

File Format: Microsoft Word - Quick View

21adia diadikaoiag Aqyng amoégaong. 9. 3. AHMIOYPTIA ZXOAIKOY EPTAZTHPIOY
10. Zrparnyikog MNMpoypapuartiopog 10. Asiroupyikog lNMpoypaupariouog 10 ...

[PDF] ZTPATHIIKOZ ZXEAIAZMOZ A THN MAIAEIA To Opapd pag
www.paideia.org.cy/.../17_1_2008_stratigikos_she... - Translate this page
You +1'd this publicly. Undo

File Format: PDF/Adobe Acrobat - Quick View

KYTPIAKH AHMOKPATIA. YIOYPIEIO MAIAEIAZ KAI MOAITIZMOY.
2TPATHIIKOZ ZXEAIAZMOZ IN'A THN TMAIAEIA. H OAikrj AvaBewpnaon Tou
ExmaideuTikou ...
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OTPATNYIKOG KAl AEITOUPYIKOG

ITPOYPAUUATIOUOS
About 125,000 results

[PDF]

lavouapiog 2007 utroupyeio vysiac & koivwvikng aAAnAeyyung - Urbact

aueeme. PDF/AdObe Acrobat - quecvies

Zrparnyiko Zxedio ropéa Yyeiag kai Koivwvikig AAnAgyyung. MNpoypappaTikn
Mepiodog ... Movada A lMpoypauuariouou & Alohdynong. ATHENS, JANUARY ...
PDF]

EONIKO ZTPATHIIKO ZXEAIO - Emixsipnoiako Mpoéypappa Yysia ...
~rme PDF/Adobe Acrobat

Zrparnyiko Zxédio Touéa Yyeiag kal Koivwvikig AAANAgyyUng ... rpowBnong Tou
OPYQVWTIKOU, AEITOUPYIKOU KOl OIKOVOUIKOU EKOUYXPOVIOUOU Tou EBvikou
2UOTAMATOG ... TIPOTUTIA EQAPHOYAG TOU OTPATNYIKOU TTPOYPANMATIONOU OTN
Anuoéoia ...

+[DOC]

*EAANVIKS Anuoéoio Noookopegio: AvaAuon Twy ... - Health Academy

csaoe TOMED TNG ONUOOIOG UYEIAC, BPIOKETAI OTO APXIKO TOU OTADIO. .....OTPATNYIKOU,
000 Kal o€ TTITTEDO ALITOUPYIKOU OXEQIOTHOU-TTPOYPAMUMATIOHOU.



YIIOYPI'EIO YI'EIAX & KOINOQNIKHX AAAHAEITYHX

EONIKO XTPATHI'IKO 2XEAIO

A" ITIPOTPAMMATIKH ITEPIOAOX
2007-2013

AO®HNA, Mawoc 2008
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EGNIKO 2TPATHI'TKO 2XEAIO
A" TIPOTPAMMATIKH ITEPIOAOX
2007-2013

. Koivwviko-Oikovouikoi AgikTeg
. Anpoypagikég EgeAigeig
. EmdnuioAoyikeg EgeAigeig — ETTiTredo Yyeiag
. AiloAdynon — ZupTrepacpaTa
. ZATNON UTTNPECSIWY uyEeiag
1.6. To £1TiTTedo TWV UTTNPETIWYV UYEIAg & KOIVWVIKNG AAANAEYYUNg
1.6.1. Anuooia Yyeia
1.6.2. NpwTtodadBuia ®povrtida Yyeiag
1.6.3. Wuxikn Yyeia
1.6.4. Koivwvikry AAANAeyyUn
1.6.5. Ynoeiakn ZuykAion

1.7. Zuvown Suvatwy & AdUVATWY ONMEIWY KAl ATTEIAWY & eUKAIPIWY Tou Topéa Yyeiag Kai
Koivwvikng AAANAeyyUNg

1.8. lepapxnon avaykwy Tou Todéa Yyeiag Kal Koivwvikng AAANAeyyung

ENOTHTA 2: Zrparnyikn Tou Toupéa Yysiag Kail Koivwvikng AAANAEyyUng via Tnv
TTEPIOSO TTPOYPAHMMATIOHOU 2007-2013
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[Tivakag TTEPIEXOUEVWIV

Eicaywyn

KUpio PEPOG TNG MEAETNG

1.loTOpIKA avadpoun Kal ONUEPIVI TTPAYHATIKOTNTA
2.MMeprypagr) peBodoAoyiag

2.1. ACIoAdynon NG Tapouoag KATaoTaong

2.2. 2UN\OYN Kal ETTECEPYQTIA TTPWTOYEVWYV OTOIXEIWV
2.3. 2XeDI00POG TOU UYEIOVOMIKOU TTPOYPAUMATOG
2.4. EKTTOVNON TEXVO-OIKOVOMIKAG MEAETNG

2.5. EQapuoyn Tou oXeBIQ0NOU-TTPOYPANMUATIOHNOU
AtroteAéopaTa-oulnTnon

3.1. A€iloAdynon Tou oXeSIOOPOU-TTPOYPANUOTIOHOU
3.2. AgikTeg agloAoynong Tng Asimoupyiag tng X KAIVIKAG

2UUTTEPAC AT
BiBAioypagia
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[Mapadeiypara epyaciwyv

2a) AvartrTuéeTe Ta TTPOTUTTA OpYyaAvwanS Kal Xpnuarodornong
ouoaTnuarwv vyeiag. lNoia Ta TTAEOVEKTRUATA KQl UEIOVEKTHUATA
TWV 01aQOPWYV TTPOTUTTWYV 0pYAVWONS Kal XPNUarodoTnong;
[lou KararaooeTe TO CUCTHUA UYEIQS TS XWPAS O0A¢;

B) Avarrruéere 1i¢ ueB6O0US arrolnuiwaong Tou 1IATPIKOU
TTPOCWITIKOU Kal TWV VOOOKOUEIWV TTapabérovrag 1a
ITAEOVEKTNUATA KAl JEIOVEKTAUATA KABE LUIa¢ arTO QUTEC Kal
aéloAoyeioTe KArd 000 N KaBe uEBodO¢ ouuPBdrAel atnv
a1ToOOTIKOTNTA TOU OUCTNATOC UYEIQC.
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[Mapadeiypara epyaciwyv

NEEEIC KAEIDIA:

2a) AvarrTuéere T TPOTUTTA

. Toia ra
TWV 01aQOpwWV
[lou KaTaTAOOETE TO

B) Avarrruéere TiC TOU
Kal TwvV mapaBérovrac ra

Kai KABe uiac arro autéC Kai
aéloAoyeioTe Kard mooo n Kabe uéBodoc ouuPBarAer otnv
TOU oUOTNUATOC UYEIaC.
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BiBAIOYpO@IKEC TTNYVEC

1. ZIyaAag |. H dnuooia mrepibaAwn. lNNpoBAnuaTta Kal TTPOOTITIKES. ATTPIAIOG
2008 [ppt].

2. 2oulhiwtng K. O pdAog Tou 1IBIWTIKOU TONED OTO EAANVIKO OUCTNUA UYEIQGC.
Exddoeig Matradrion, Abriva 2000.

3. Preker A, Jakab M, Schneider M. Health financing reforms in central and
eastern Europe and the former Soviet Union. In: Mossialos E, Dixon A,
Figueras J, Kutzin J (eds) Funding health care: options for Europe. European
Observatory on Health Care Systems Series 2002.

4. Schmahl W. Financing social security in Germany: proposals for changing
its structure and some possible effects In: Black SW (ed) Globalization,

technological change and labour markets. Dordrecht, Kluwer Academic 1998.
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Yyeiovouikn epiBaAyn - Opydvwon Twv oUSTNUATWY UYEIQG ...
ec.europa.eu/health/healthcare/health_systems.../index_el.htm - Cached
European Commission - H EE ouvepydletal pe @Qopeic 0TTwg 10 Eupwtraikd

Mapatnpntipio yia 1ig MNMoAITIKEG Kal Ta ZuoTApaTa YyEiag, WoTe va EETACTOUV Ol ...

:BiblioNet : Opydvwon UTINEECIWY KAl CUCTNUATWY UYEIAG ...
www.biblionet.gr/.../Opydvwon_umnpsoiwyv_kai_ouorTnuarwyv_uyegiag - Cached

Opydvwon uTnpPEeCIWY Kal ouoTRUATWY uyeiag / Alapotroulog, Aukoupyog A. To
2uoTtnua Yyegiag piag Xwpag gival n avravakAaon tng 1I960AoyIKAG, TTOMTIOMIKAG ...
@eouIKG TTAQICIO KAl OPYAVWOT CUCTNPATWY UYEIag
dsep.uop.gr/index.php?option=com_content&view...el - Cached

MvwoTIKO avTIKEIPEVO: OEOHIKO TTAQICIO KOl OPYAVWOT CUCTNHATWY UYEIAG.
O¢cpariki evornrta: AieBveg kal EupwTraikd TAaiolo Tou cuoTiuartog uyeiag. E¢aunvo

Aigbvi Zuothuara Yyeiag (Opydvwon YTTNpeoiwy & ZuoTRUATWY ...
entertainment.in.gr/html/ent/392/ent.99392.asp - Cached
Tpia xpovia YETA TNV KUKAOQOPIQ TOU TTPWTOU TTAVETTIOTNHIOKOU OUYYPAUUATOG

«Opyavwon YTNPeoIwy Kal ZuoTnUAatwy Yyegiag» o dlakekpIgévog KabnynThg Tou ...
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«Opydvwon kail Aloiknan Ymnpeoiwyv Yyegiag»
amacris.ode.unipi.gr/present_oik/09 health.pdf - Similar

Mpotutta opydvwong. o EBvikd ZuotApara Yyegiag pe TTEPIOPIOUEVO 1BIWTIKO
Topéa. o ZuoTApaTa KolvwVIKAG ACQAANIONG UE TTEPIOPICUEVO IBIWTIKO TOUEA ...

Ta Zuothuara Yyeiag otnv Eupwrrn

www.mednet.gr/archives/2005-1/pdf/8.pdf - Cached - Similar

oT1o 2uoTtnua Yyegiag. 21nv Eupwtraiki ‘Evwon diakpivovTal TEcogpa TTPOO TUTTA
opyavwong Kal dioiknong Twv ZuoTnuartwy Yyeiag. To TTpwTo ava@EépeTal oTo

OPIrANQZH ZYZTHMATON YTEIAZ KAI MOAITIKH YTEIAZ - ESDY.qgr
www.nsph.gr/?page=dyyb-organosi-sy.py - Cached

E¢aunvo MaBrjuatog, 2o0uE&aurnvou, Karnyopia MaBrjparog, Koppou. Kwdikog
MaBnrpatog, OPIAN, MoTwrtikég Movadeg, 5. Aiddokwv/ouoa, X.OIKOVOUOU ...
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Ot M£€6odot Xpnuatodotnong
™N¢ NOOOKOUEIOKAC

Kat tn¢ NMpwtofaduiac Ppovridacg

Yyegiag¢ otnv EAAGSa

©eodovAa Adaupakidou,’
ABnva KalokaipivoU-AvayvwoTormoUAou?

O1 my£g Xpnuatodotnong Twv CUCTHHATWY LYEIag

H évvola tng xpnparodétnong pmopel va npoodiopioTel
wW¢ N avaykn £€0PEoNC MOPWVY KAl N KATavour autwv. ZTnv
TEPIMTWON TWV CUCTNUATWY LyElag, N évvola AapPavet
£va oUVOETO TIEPLEXOUEVO? YIA VA CUHTIEPIAGBEL TIC TINYES
KQl TOUG QOPEIS IPOEAELONG TWV TTOPWV, TIG HEBOSOUS
xpnuarodétnone-anolnuiwong, Toug Tpémous Siaxelpiong,
Kal, TEAOG, Ta KPITHPIA KATAVOUI|G TOUG.

O1NY£C XPNUATodOTNoNG TV CUCTNUATWY Lyslag'*#
Slakplvovtal o€ SnuoOoIES Kal IBIWTIKES. Ot SnuOoIES TTNYES
glvat 0 Kpatikeg MPoUTOAOYICUOS (AUEDT), EUUECT) KAl £1-

NOZHAEYTIKH 2009, 48(1): 37-49
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Ektipnon amodotikotntag
EAANVIKWV ONHOCIWV VOGOKOHEIWVY

M. KahoygpormoUAouv
APXEIA EAAHNIKHE IATPIKHL 2011, 28(6):794-803

H évvola g anodotikdTNTag TWV VOOOKOUEIWY OXE-
tileTal pe Tnv opBoloyikry Katavoury Kat diaxeipion tTwv
TMEPIOPICHEVWV TTOPWY, YIA TNV TTApAYWYH| UTTNPECIWV LYEIAg
kat Siakpivetal og Svo katnyopisg*®

TAPAYWYIKOTNTA TNG VYEIOVOUIKA G povadac. O éAeyxog TG
anmoSOTIKAE XPHIONG TWV UYEIOVOUIKWY TTIOPWV EMITUYXAVETAL
MEOoW TN BEATIWONC TNG IKAVOTNTAG TOL OPYAVIOHOU LYEIAg
va nmpoAapBavel tn vooo rfj va mapéxel tTn duvatdétnta otov
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[Mapadeiypara epyaciwyv

3. E¢nynoTe yia Toloug AOyoug n ayopd aTtroTuyxavel va
odnNYNOEl OTNV ATTOTEAECUATIKI KAl BEATIOTN TTAPOXN
UTTNPECIWYV UYEIQG.

Na mrepiypa@ei 10 2uoTnua Yyeiag piag Eupwtraikng xwpag
TTOU aKOAoUBEi a.) To TTPoTUTTO KolvWwVIKAG AGPAAiong -
Bismarck, Tou BaacileTal Kupiwg oTnVv XpnuaToddtnon armo
EI0QOPEC Kal B) To TTPdTUTTO KolvwviKng Acg@aAciag Beveridge
- EBvikd Zuotiuarta Yyeiag, Trou BacileTal KUpiwg oTnv
XPNUATOdOTNON OTTO POPOAOYIa KAl va CUYKPIOE JE TO
2U0Tnua Yyeiag TnG Xwpag oac.
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[Mapadeiypara epyaciwyv
NECEIC KAEIDIQ:

3. E¢nynoTe yia mmoioug Adyoug n
odnynoel aTnv Kal BEATIOTN

Na Teplypa@ei 10

TTOU aKOAouBEi a.) To TTPATUTIO KoIVWwVIKAS ACPAAIoNnG -
TTou BaacileTal KUpiwg aTnV Xpnuatodotnon atro

EI0QOPEC Kal B) TO TTPOTUTTO KoIVWVIKNAG ACQAAEIAG

- EOvika 2uotiuara Yyeiag, mou BaoileTal KUpiwg oTnv

XPNUaTodoTnon atro gopoAoyia Kal va
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OLKOVOHLIKA TG Yyelag
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[Mapadeiypara epyaciwyv

4. Q¢ oupBourog Tou YTToupyou Yyeiag, apuodiog yia BEuata
QAVATITUENG Kal dlaxEipiong avepwTrivou dUVANIKOU OTOV
UYEIOVOMIKO TOUEQ, KAAEIOTE EVOWYEI KATTOIAC METAPPUBUIONG
VO KOTOBEOETE EKBEON OXETIKA UE TOV TTPOYPAUMATIONO, TNV
AVATITUSN Kal TNV KaAUTEPN duvaTh AgloTToinan Tou
avBpwTrivou duvauikou. H atravrnor oag Ba TTpETTeEl va
TTEPIAQUPBAVEI TTEPIYPAPN TNG KATAOTAONG ME OXETIKA
OTOIXEIO KAl OEIKTEC, UTTAPYXOVTA
TTPORBARUATA/EAAEIWEIC/AVETTAPKEIEC TTOU OUVOEOVTAI WE TO
AVOPWTTIVO BUVAUIKO, KAl OTO TEAOC CUYKEKPIMEVEC KAl
PEAAIOTIKEC TTPOTACEIS YIa TN BEATIWON TNS KATAOTAONG TOOO
o€ NAKPO OO0 Kal JiKPO —ETTITTEDO.
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[Mapadeiypara epyaciwyv
NECEIC KAEIDIA:

4. Q¢ oupBouAog Tou YTroupyou Yyeiag,
Kal
, KOAEIOTE EVOWYEI KATTOIOG METAPPUOBPIONG va

KaTaBEoETE , TV

Kal TNV KaAUTEPN duvaTn

. H amrdvtnon oag Ba mrpétel va

TTEPIAAUBAVEI

, UTTApXOVTO
ouvOE£oVTal UE TO , KAl 0TO TEAOG
OUYKEKPIMEVEC KOl yia N

1000 o€
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H avantugn Tou avepwnivou duVauIKoU
OTNV UYEIO KAl h 6TEAEXWON TWV UNNPECIKV
Tou EBvIKOU Zuotnpotog Yyeiog

1. MPOBAHMATA ANAITY=ZHZX
TOY ANOPQITINOY AYNAMIKOY XTHN YTEIA

"Eva anoreneopartiko ovornpa vyeiag e€aprdral Kupiong
and mv endpkela, v noidtnia Kai tnv opbonoyikn Ka-
AvoUN TOL LYEIOVOUIKOU npoowmkov. H napaywyn av-
Bponivov Svvapikov, 181aitepa OIS LIINPEOCIES LYEIAG
nov eival «€viaong epyaociag», anaiel oxedSlaouo pa-
KpAg nvong, nov AapBdaver vnoyn tov mv 100TPN Ka-
avoun avd kamnyopia kai yeoypa@ikn B€on, napdn-
ANAa pe v eomtepIkn Siadikaoia tng napakivnong tov
npoommkovV kKail g opBonoyikng Siaxeipiong tov. O

APXEIA EAAHNIKHE IATPIKHE 2000, 17(6):627-639

ARCHIVES OF HELLENIC MEDICINE 2000, 17(6):627-639

N. MoAuZog,’
l. Ypavtonounog?
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Opydavwaon Twv TTANPOPOPIWY YIa Tn ouvTagn
NG Epyaaiag

Mapadeiypara kataypa@ng TTANPoPopIwy TTou Ba
XPNOIMOTTOINBOUV OTNV £pYQOia ATTO ETTIOTNUOVIKG apbpa:

O1 O€iKTEC TTOU XPNOIPOTTOIOUVTAl OIAKPIVOVTAI O€ TEOOEPEIC
KUPIEG KATNYOPIEC: OEIKTEC epyaaiag (KevEC BETEIC, augnon TNG
avOpwTTIVOU dUVAUIKOU, TTOOOOTO AVEPYIQG, TTOOOOTO
aTToXwpenong), B) O€ikTeC KIVNTIKOTATAG, OEIKTEC OIKOVOWMIKOI,
OeikTeEC TTOU BaaciovTal oTov TTANBUONO (Oxéon
1ATPWV/TTANBUCOUOU, VOONAEUTWV/TTANBUCHOU). ...

[Blumentahl L. Geographic imbalances of physician supply: an
international comparison. Journal of Rural Health 1994;10(2):109-
118]
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Opydvwon Twv TTANPOQPOPIWYV YIa TN OUVTALN
NG Epyaaciag

Mopadeiypa kataypapnig TTANPOQopIwyY TTou Ba
XPNOIJOTToINBoUV OTNV £pyacia atrd TTICTRUOVIKA ApBpa:

...OI TTPOCEYYIOEIG TTOU XPNOIKJOTIOIOUVTAI VIO TOV TTPOYPAUMATIONO TWV
QVOYKWY O€ TTPOCWTTIKO UYEIOG gival ol akOAOUBES: a) oxedIAoPOG TToU
BaaoileTal OTIC AVAYKEGS, B) N OXEON TTPOCWTTIKOU/TTANBUCHOG, Y) Ol OTOXO! TWV
UTTNPECIWYV YIA TNV TTOPAYWYN KAl KATAVOUNA TWV avBpwTTivwy TTOpWY, Y) N
TTPOCEyyIon TTou Baailetal oTtn {riTnon n otroia eTTNPEAeTal Ao TNV
OIKOVOUIKH QUVOMIKOTNTA KOl KOIVWVIKOTTONITIOMIKOUG TTOPAYOVTEG TTOU
dlaypA@oUV TIC AVTIANYEIS YIA TIC AVAYKES TWV UTTAPETIWY, O) Ol EI0AYWYEC
OTa TTAVETIOTHMIA TToU BagilovTal OTIS TTOMTIKES Tou YTToupyeiou Yyeiag/
Maideiag, &) ouykpion TTou BacileTal oTn CUYKPION TWV TTOPWY avBpwITIVOU
OUVAMIKOU UE £€Va MOVTEAO O€ Mia TTEPIPEPEIN I XWPA. . ...

[Zurn P, Dal Poz M, Stilwell B, Adams O. Imbalances in the health workforce:

briefing paper. Geneva. World Health Organization 2002].

60



BiBAloypaoia

. Kpigpadng 0, KoupteootrouAou A. Odnyog ocuyypa®ng
TTPOTACNG METATITUXIOKWY OITTAWMNATIKWY EPYACIWY KAl
d10akTopIkwy diatpiBwy. TuApa Opydvwong & Alaxeipiong
ABANTIONOU, MNavemioTtruio MNeAotrovvnoou. Zmaptn 2010.

. [eviKEG 00Nyieg EKTTOVNONG YPATITWY EPYATIWY. 2 XOAN
AVOPWTTIOTIKWY 2ZTTOUdWYV. METATITUXIOKO TTPOYPOMMA
OTTOUdWV: «2ZTTOUDEC OTNV EKTTAIOEUTN». OEUATIKN EVOTNTA:
«EKTTQIOEUTIKN £pEuva oTnV TTPAEN». EAANVIKO AVOIKTO
[Mavemmiotipio 2006-2007.

. FkiAANG E. Odnyieg yia TIC ypaTITEC EpyaaTies. [TavETTIOTAMIO
@eocoaAiag. TuApa MNMoAImikwy Mnyavikwy.

. KaAoylavvakng M. «Xprion H/Y otnv ektraideuony, ppt.

61






APPENDIX V

INSTRUCTORS TRAINING SEMINAR

INSTRUCTORS TRAINING SEMINAR

Open and Distance Education

Instructors:
Andreas PAVLAKIS
Vasilios RAFTOPOULOS

Savvas ZANNETOS
First Day
‘Qpa/ Time Ogpatoroyia Topics
09. 00 AlMnroyvopiuio,
i. Ewooywykd

ii.
iii.
iv.

JTOXO0L TepLvapiou

Mowdtnta otnv €€ 0MOOTACEWC eKmaidsuon
XopaKtneLoTIKA evAAKkwV ortouSaotwy Kat E€ amootdoswg
Ekmaideuon

Mutual acquaintance

i. Introduction
ii. Seminar Objectives
iii. Quality in distance education
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iv. Characteristics of Adult Students and Distance Education

11.30 [apovoiaon Epyodeimv Triekmaidevong
ITopovciaon tov Pacwkaov Texvoroyidv ITAnpogopiog kot Emkowvoviog
7OV YPTGLOTOIOVVTOL CTILEPN OTNV €& AMOOTACEMG EKTTIdELON

e E-mail

e |otooeAideg

e Wnoaka anobetnipla

e Fora

e Epyaleia web 2.0 (social networks, wikis, blogging)

Presentation of Distance Learning Tools
Presentation of the basic Information and Communication Technologies
used today in distance education

e E-mail

e Websites

e Digital repositories

e Fora

e Web 2.0 tools (social networks, wikis, blogging)

Second Day

09.00 H avoykoaidmta Tov EKTaidenTikon DAIKOD Kol 0 1310UTEPOTNTEG TOV

MebBodoroyia opydvaong O.2.X / OXT

Yuoyetiopog pe Tig apyés s AeEAE kot g Exnaidevong Evniikov
e Xtoryeia uoag OXX
e  Evolloxtikd cevapila otig OZX
o Emkowovia XEIT — pottntodv evdiduecso tov OXX

The necessity of the educational material and its peculiarities

Group Counselling Meetings (GCM) organization methodology
Correlation with the principles of Distance Education and Adult
Education

* Elements of an GCM

* Alternative scenarios in GCM

» Communication of Adjunct Professor - students between GCM

Third day

09.00 A&loloynomn tov TpdToL e ToV 07010 01 S10acKoVTEG AEIOAOYOVV TIG
YPOTTEG EPYAGIES
e YyoAlaopog / afloAoynon YpOrtTtwy EpYQOLWV
e AoyokAomia
Awondpota ko Yrnoypehoelg Meidv XEIT
Evaluate the way in which professors evaluate written assignments
e Commentary / evaluation of written assighments
e Plagiarism
Rights and Obligations of Adjunct Professor




APPENDIX VI

TEACHING STAFF WORKING METHODOLOGY

Gl

r.a_mﬂ

Teaching Staff
Working Methodology
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Nicosia - Cyprus

Working Methodology Document for Teaching Staff

On

Interaction between students, students and teaching staff, students and

study guides/material of study, including teleconferences and assessment.
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Introduction
The main part of asynchronous communication between students, as well as communication between students

and teaching staff is done online through the Moodle Learning Management System and through specially
designed fora. These are places where participating students and tutors can develop relationships, exchange
information and ideas, receive feedback, deepen, think critically, react, co-construct knowledge, and
ultimately decide how and where to apply the newly acquired knowledge. For this reason, particular emphasis
is based on the interaction that is being developed in online teaching.

At the theoretical level, with regard to the evolution of the interaction and the kind of information exchanged
between the participants in the online learning environments, we follow the five stages of the Salmon model
(2000)%, while to the objectives set at each stage and to the effort the processes of knowledge, application,
understanding, analysis, evaluation and synthesis to become understood we follow the Bloom taxonomy
(Anderson, & Krathwohl, 2001)2.

Thus, according to the Salmon model (2000), in the first stage each student interacts freely with others, mainly
with the aim of familiarizing with the learning environment. In the second stage the number of people with
whom each one interacts increases, and also the frequency and quality of the interactions increases as well.
The aim here is the socialization of the participants through mutual understanding and this is pursued through
special activities of mutual interest. In the third stage, the interaction involves the exchange of information on
the content of the program while in the fourth stage the interaction focuses on the cognitive level and the
building of knowledge regarding the subject of learning (subject of each lesson). Finally, the fifth stage aims
to the development through further application of knowledge and also to the reflection.

Based on the above and in terms of achieving the goals based on the Bloom taxonomy, we can say that in the
first four stages of the Salmon model students recall the previous information that they have acquired,
understand and apply new knowledge, whereas at the fifth stage they analyze and evaluate new knowledge

while composing and proposing new ideas and solutions.

It may be concluded that interaction is approached as a dynamic process, which is not limited to the cognitive
level as it evolves in quantitative and mainly qualitative way from stages which start from the process of
mutual understanding and are completed with the stage of reflection. The nature of the interactions and the

type of information exchanged through the messages are changing from one stage to another, and in this

1 salmon, G. (2000). E-moderating: The key to teaching and learning online. United Kingdom: Kogan Page.
2 Anderson, L. W., & Krathwohl, D. R. (2001). A taxonomy for learning, teaching, and assessing, Abridged Edition. Boston, MA:
Allyn and Bacon.
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context the role of the professor who supports and encourages students to progress at all stages is important,

as the time at each stage varies according to students' knowledge and skills.

1. Interaction Techniques for Collaborative Learning

As far as the techniques used to enhance interaction are concerned, we choose collaborative learning, which
is implemented through online work groups. Students, divided into working groups, exchange experiences or
work out exercises in order to fully process the material. The Jigsaw?® strategy is used to create groups,
according to which (Figure 1):

(a) Participants are divided into groups, each group representing a forum (phase 1).

(b) Each group is divided into subgroups which undertake to process a sub-topic of the more general subject.
To this end, new groups are created in corresponding working fora. The teams collaborate, gather material
and try to provide solutions to the issues under investigation (phase 2).

(c) Members return to their original teams to which they bring the knowledge and experience gained from the
negotiation of the topic in the previous phase. In this way interaction between all the participants, that is,

between students, as well as between students and tutors is achieved.

Phase 1: Students meel in home groups.

1 1 2 2 3 3 4 4

1 1 2 2 3 3 4 4

Phase 3: Students return to home groups to teach one another

1 2 1 2 1 2 1 2

3 4 3 4 k| 4 3 4

Figure 1. The Jigsaw Strategy

An implementation example (team building with the Jigsaw strategy and the use of the six thinking hats
technique by Eduard De Bono) is the following:

There are four main groups (four fora - discussion groups) which may have a name (eg the names of the four
seasons of the year: Spring, Summer, Autumn, Winter, or the four points of the horizon: East, West, North,

South). Each one of the four discussion groups consists of six (6) groups, each group bearing the name of a

8 Aronson, E., & Patnoe, S. (2011). Cooperation in the Classroom: The Jigsaw Method (3rd ed.). New York: Pinter & Martin Ltd.
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hat (white, red, yellow, black, green, and blue). Group meetings are held vertically (co-operation per season
or horizon), where all members of the group discuss and horizontally (co-operation per hat color), discussing
anything from the perspective of their "hat color". Then they come back and talk to their original teams and
this is something which helps them meet and interact with everyone.

2. Teleconferences
Teleconferences are accessed through a specially formulated pedagogical framework that promotes

communication and interaction, with the main feature of collaborative building of knowledge from a distance
in real time. From a technological point of view, there are the possibilities offered by the latest technology
communication tools (Moodle, WizIQ), which allow the transfer of different types of information (image,
audio, text) allowing a reliable and bi-directional connection between professors and students but also among
students with each other. However, our main goal is to bring teleconferencing into a well-formed pedagogical
framework that improves the communication and interaction environment between tutors and learners.
Usually, teleconferences are held 6 times throughout the academic semester, every two weeks, starting from
week 2 of the semester. Duration is 2-3 hours, reflecting the needs and the specificities of the course.

Because the large number of participants at a teleconferencing can make it difficult to carry out cooperative
activities, we consider it necessary to break the trainees into groups with a small number of people in each
group. In this cooperative videoconferencing model the tutor can create groups (conference rooms) and
distribute the students to them. In this way videoconferencing becomes interactive as it allows participants not
only to communicate by exchanging views or sharing data but actively participating in a dynamic interaction
environment, the main feature of which is the collaborative building of knowledge from a distance in real

time.

The main axes of the pedagogical and methodological approach that we are pursuing are:

a. combining teleconferencing, learning by doing, learning by reflection, case-based learning, and
learning by exploring. It is important that these data, apart from the active participation of students,
also contribute to the acquisition of knowledge based on the particular ways that each student learns
(learning styles).

b. empirical learning through linking learning goals with the experiences of students from their real life.
In general, teleconferencing learning is not only developed as a cognitive process through the
transmission and transfer of knowledge from tutors to students, but in a social context based on the
creation of a collaborative climate of social interaction and the association of knowledge with action.
This is sought by engaging students in authentic situations that are related to their personal interests.

Because the development of social interactions should not be self-evident, we encourage this process
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through the design of activities that, alongside cognitive activities, encourage the social form of
interactions, as social interactions play a key role in the development of relationships, a climate of
trust, a sense of community and ultimately the development of a learning community.

Social Constructivism, Situated Learning and Learning Communities are exploited. In the context of
a socially constructive approach we seek to create a collaborative climate of social interaction, linking
knowledge to action through the involvement of students in authentic situations. Constructivism serves
interdisciplinary approaches to teaching as learning takes place in authentic situations and thus it is
linked to the personal interests of students, while knowledge is built on the principle of "Integration”,
ie the integration of new information and knowledge to the students' pre-existing mentalities.
Situated Learning is enhanced through the equal participation and creative exchange of students’ views
in “Communities of Practice" which collaboratively try to provide solutions to the issues raised.
Creative learning is exploited. Creative learning is based on lateral thinking which (lateral thinking) is
non rational and aims to escape from old ideas and create new ones, with the approach of new
knowledge through different perspectives. In this context, numerous techniques are proposed,
enhancing lateral thinking, which with an appropriate adaptation are applied to online learning and are
used by the tutors on a case-by-case basis in relation to the subject and the target group. For example,
the SCAMPER (acronym of Substitute, Combine, Adapt, Modify / Minify, Put to Other uses,
Eliminate, Reverse / Rearrange) method helps students think what changes they can make in existing
situations, or how they can create new ones. The Six Thinking Hats strategy can also contribute to the
same logic, based on which we can determine the implications of a decision, illuminating it from many
different points of view.

At the same time, cooperative techniques are used to encourage participants to engage in free and
spontaneous expression of ideas, such as brainstorming and reverse brainstorming to produce a bigger

number of creative ideas.

3. Assessment criteria

The students' evaluation typically includes exams (70%) and assessment (30%). With respect to assessment,

our goal is to implement alternative assessment methods that can provide a greater and more qualitative variety

of information about students’ knowledge and skills, but also give students the opportunity to become

themselves active shareholders of the evaluation process and its criteria.

a. Peer assessment

In this context, peer assessment is encouraged as the procedure by which students are involved in a

process that the traditional evaluation is conducted solely by the tutor. This process is proposed in two
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b.

ways. In one of them students are asked to evaluate the work of other students using specific
assessment criteria given to them and in the second way they also undertake the design of the
evaluation criteria.

By evaluating their fellow students’ work students realize mistakes and omissions in their own work
and on the one hand they learn on the other they cultivate assessment, justification and self-assessment
skills.

Alternative techniques

It is important to mention that as regards the assessment (30%) of students, not only traditional works
(essays) but also alternative techniques (as Six Thinking Hats, Scamper etc.) are employed as many
of them contain elements of critical analysis with connection to modern reality and to students'

experiences, while the tasks can also have the character of creating videos, posters, etc.

For example, we can refer to the Frayer Model process, where students are called to write their definition and

attributes on a central concept (word) and to record examples and best practices, as well as non-examples from

its application (Table 2).

/Dcfmmon Charactcrlshh

\ Word j

Examples \—/ Non-Examples

Table 2. (Frayer Model).

Similarly, the SCAMPER technique is used where, on the basis of a subject, students are invited to intervene

on the basis of the following guidelines:

» Substitute: replace items

» Combine: combine new or previous materials-elements-properties

» Adapt: customize or change topics and issues
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Modify: modify or maximize or minimize attributes or characteristics

>
» Put on other uses: Locate innovative or alternative ideas
> Eliminate: Reduce or remove attributes and items

>

Reverse: reverse or redefine basic principles

4. Interaction with Educational material and final written work

In distance education students depend on the educational material much more than in conventional education
systems thus the educational material we use is comprehensive, with frequent instructions to facilitate students

on the course of their studies, clear, explanatory and friendly with many examples or case studies.

The basic component that determines the creation of educational material is the multi-functional educational
material criterion, according to the following three sets of action:
» The first set includes elements (texts, summaries, sections, bibliography) that help to bring the student
smoothly into new knowledge by incorporating it into his/hers pre-existing knowledge
» The second set incorporates elements (photographs, images, graphs, shapes) that are scattered
throughout the material and contribute to the discovery by the student of new knowledge and
visualization of abstract concepts.
» The third set includes all those guiding elements that help the student to work by contributing to further

development of communication.

By the use of these sets of action each student depending on his / her personal and unique profile, is expected
to choose from the plethora of teaching materials of the multi-functional educational material the one that suits
him the most. In this case, the role of the Professor is encouraging and guiding by providing detailed comments

and clear directions.

In this context, the final written work is also an integral part of the multi-functional educational study material.
Students are invited through specially formulated papers to evaluate the material they have studied and to
synthesize new ideas and suggestions based on their personal judgment and experience.

An important element in this perspective is the correction of the written work, as our goal as tutors is to turn
the evaluation of the written work into a positive experience for the students through qualitative and

constructive criticism.
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