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To mapov Eviutro €XEl ETOINOOTEI OTO TrAdicIo Twv apuodioTATWY Tou Dopéa
Ailao@dAiong kai MoTtotroinong tng MNoiétnTag Tng AvwTepng Ektraideuong, cuppwva
ME TIG TTPpOVoIEg TWV “Tmrepi TG Alaoc@dAiong kai MoTotmroinong Tng MoidéTnTag TNG
Avwrepng Exkmraideuong kai Tng 18puong kai Asitoupyiag Popéa yia Zuvaern Oéuarta
Nopwv» Tou 2015 éwg 2019’ [N. 136 (1)/2015 éwg N. 35(1)/2019].



A. Odnyigg yia To TrEPIEXOUEVO Kal T doun ThG €KBeong

e To 16puua Avwrepng Exkmaideuonc Baoiouévo otnv EkBson EEwrepikng AéioAdynong tng
Emirporrni¢ Eéwrepikng AéloAdynong (EEA) (Evrurro.300.1.1) TPETTEl va TEKUNPIWOEl KATd
TTOO0V £XOUV ViVEl O OEOUTES EVEPYEIES YIa TN BeATiwOn NS TTOI0TNTAS TOU UTTO aéloAdynon
TPOYPAUUATOC OTTOUOWVY O€ KABe Touéa aéloAdynong.

o JUYKEKpIUEVa, KATw armmo Kabe evotnta aéloAoynong, 1o 10puua Avwrepns Ekmraidsuong,
TTPETTEI va ATTAVTHOEL, XWPIC va aAAdéel Tn doun tng ékBeang, ota eENC:

- Euphuara, duvard onueia, onueia mou xpnlouv BeEATiwons kar ouoTaceis tng EEA
- Aduvauisc Tou Karaypdgnkav KATw arrd TouS ToIOTIKOUS OEIKTEC (KpIThpIa)
- 2uutrepdouara Kal KataAnkTik@ oxoAia tne EEA

e H amavrnon rou Idpuuarog¢ Avwrepng Ekmraidsuong Ba mpérrel va BpiokeTal KATw arro 1a
avrioroixa oxoAia tn¢ EEA, ta omoia Ba mpémel va avriypdeovral amrdé tnv EkBeon
Eéwrepikng AéloAdynong (Evrurro.300.1.1).

o Avumdpyouv mapaprnuara, aurd 6a meéETTEl va ETTICUVATITOVTAI KAl va atToaTéAAovTal w¢
éexwploTa Eyypaqa.



H moTotroinon Tou TpoypdpuaTtog £yive €€ oAOKAApou dIadIKTUOKA.

Ytmpgav 3 oAorjuepeg DIODIKTUAKEG TUVAVTAOEIG HE OAOUG TOUG QOPEIG Kal yIa Ta 2 TTpoypAuuaTa
OTTOUdWV KAl ETTIOEIEN TWV OXETIKWY EYKATACTACEWV.

Tnv TpwTn nUépa n MIor cuvavinon ATav yia 1n Asimtoupyia Twv MIEEK kair n utréAoimn yia
OUVAVTAOEIG ME OTTOUdOOTEG OXETIKA HE TIGC oTToudég ota MIEEK kai yia tnv agloAdynon Ttou
TTpoypAuuaTog otroudwyv Mnxavikwv AutokivATwy. ‘Eyive TTapouciaocn Tou TTPoypAaUUaTOS, TWV
O10a0KOVTWY Kal £EETAOTNKE AVAAUTIKA TO TTPOYPAUHUA CTTOUDBWV.

Tnv Oeutepn nEépa OAn n ouvavinon ATAv yia TV TTAPOUCiaCcn Tou  TTPOYPAUHPATOS
HAekTpopnxavoAoyikég EykataoTtaoeig kal Yugn otn Biounxavia kalr cuvavinon Pe oTroudacTES Kal
KabnynTég Tou TTpoypdupaTog. Tnv Tpitn nuépa eEETACTNKE AVAAUTIKA TO TTPOYPAUUA OTTOUBWY TOU
TTpoypduuaTtog HAekTpounxavoAoyikég Eykataotdoelig kai Wo¢n otn Biounxavia kai €yivav
onPavTIkES TTapepPaccig oe autd. 'Eyive etriong OnLine Trepifynon oToug Xwpoug didackaAiag Kai
TWV EPYOOTNPIWV.

Mpdobeta 666nkav otnv EmTpotr) ESwTepikng AgloAdynong (EEC) kai Bivieo pe TTapouciaon Tou
€COTTAIOUOU TWV £PYOOTNPIWY KAl TWV XWPWV dIdACKAAIOG.

Map’ 6Ao TTOU eV TTPAYPATOTIOINBNKE N ETTITOTTIA ETTIOKEWN, Adyw Twv ouvOnkwyv TTavonuiag Covid-
19 6mmwg e&eAixbnoav, n Emrtpot) Kpivel OTI TO UNIKO TTOU €ixe oTn d1dBeon TNG, EMTPETTEI VO
aglohoynoel TIg

UTTAPXOUOEG EYKATAOTAOEIG KAl UAIKOTEXVIKEG UTTOOOUEG 01 OTTOIEG BIATIBEVTAI YIA TIG EKTTAIOEUTIKES
QAVAYKES TWV MNpoypapPaATWY ZTTOUdWY Kal va SIaNOopPWoEl ATToyn TTou gival BETIKA.



1. Zxedlaopdg Kal avatrTuén Tou TTPOoYPAMHATOS OTTOUd WV
(ESG1.1,1.2,1.8,1.9)

Sub-areas

1.1 Policy for quality assurance

1.2 Design, approval, on-going monitoring and review
1.3 Public information

1.4 Information management

1.1 Policy for quality assurance
Standards
e Policy for quality assurance of the programme of study:

has a formal status and is publicly available

supports the organisation of the quality assurance system through appropriate structures,
regulations and processes

supports teaching, administrative staff and students to take on their responsibilities in quality
assurance

ensures academic integrity and freedom and is vigilant against academic fraud
guards against intolerance of any kind or discrimination against the students or staff
supports the involvement of external stakeholders

1.2 Design, approval, on-going monitoring and review
Standards

e The programme of study:

is designed with overall programme objectives that are in line with the institutional strategy
and have explicit intended learning outcomes

is designed by involving students and other stakeholders
benefits from external expertise

reflects the four purposes of higher education of the Council of Europe (preparation for
sustainable employment, personal development, preparation for life as active citizens in
democratic societies, the development and maintenance, through teaching, learning and
research, of a broad, advanced knowledge base)

is designed so that it enables smooth student progression

is designed so that the exams’ and assignments’ content corresponds to the level of the
programme and the number of ECTS

defines the expected student workload in ECTS
includes well-structured placement opportunities where appropriate
is subject to a formal institutional approval process

results in a qualification that is clearly specified and communicated, and refers to the correct
level of the National Qualifications Framework for Higher Education and, consequently, to the
Framework for Qualifications of the European Higher Education Area



is regularly monitored in the light of the latest research in the given discipline, thus ensuring
that the programme is up-to-date

is periodically reviewed so that it takes into account the changing needs of society, the
students’ workload, progression and completion, the effectiveness of procedures for
assessment of students, student expectations, needs and satisfaction in relation to the
programme

is reviewed and revised regularly involving students and other stakeholders

1.3 Public information
Standards

e Regarding the programme of study, clear, accurate, up-to date and readily accessible information
is published about:

selection criteria

intended learning outcomes

gualification awarded

teaching, learning and assessment procedures
pass rates

learning opportunities available to the students

graduate employment information

1.4 Information management
Standards

e Information for the effective management of the programme of study is collected, monitored and
analysed:

key performance indicators
profile of the student population
student progression, success and drop-out rates

students’ satisfaction with their programmes o learning resources and student support
available o career paths of graduates

e Students and staff are involved in providing and analysing information and planning follow-up
activities

You may also consider the following questions:

What is the procedure for quality assurance of the programme and who is involved?

Who is involved in the study programme’s design and development (launching, changing,
internal evaluation) and what is taken into account (strategies, the needs of society, etc.)?



e How/to what extent are students themselves involved in the development of the content of
their studies?

e Please evaluate a) whether the study programme remains current and consistent with
developments in society (labour market, digital technologies, etc.), and b) whether the content
and objectives of the study programme are in accordance with each other?

¢ Do the content and the delivery of the programme correspond to the European Qualifications
Framework (EQF)?

e How is coherence of the study programme ensured, i.e., logical sequence and coherence of
courses? How are substantial overlaps between courses avoided? How is it ensured that the
teaching staff is aware of the content and outputs of their colleagues’ work within the same
study programme?

¢ How does the study programme support development of the learners’ general competencies
(including digital literacy, foreign language skills, entrepreneurship, communication and
teamwork skills)?

e What are the scope and objectives of the foundation courses in the study programme (where
appropriate)? What are the pass rates?

e How long does it take a student on average to graduate? Is the graduation rate for the study
programme analogous to other European programmes with similar content? What is the pass
rate per course/semester?

e How is it ensured that the actual student workload is in accordance with the workload
expressed by ECTS?

e What are the opportunities for international students to participate in the study programme
(courses/modules taught in a foreign language)?

¢ [s information related to the programme of study publicly available?

e How is the HEI evaluating the success of its graduates in the labor market? What is the
feedback from graduates of the study programme on their employment and/or continuation
of studies?

e Have the results of student feedback been analysed and taken into account, and how (e.g.,
when planning in-service training for the teaching staff)?

e What are the reasons for dropping out (voluntary withdrawal)? What has been done to reduce
the number of such students?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.



1.1 NMoAimikA Alao@daAiong MoidTnTag

H Alao@daAhion lMoidtntag mpokuTrtel atrd mn oXeTiKA MNMoAimky Alac@daiiong Moidtntag Twv MIEEK
Kal egeidikeveTal oto Eyxelpidio AlaoedAiong MoidtnTag, To oTT0io KAAUTITEI OAA Ta TTPOYPAUMATA
ommoudwv Twv MIEEK. To Eyxepidlo autd Trepiypd@el TO OUVOAO TWV EVEPYEIWV TTOU
TTpayuyartotroiouvtal amd 1n Aicubuvon Twv MIEEK, oupgpwva pe 1ig atraimioelg tou dopéa
Alaogpdahiong kai Maototroinong tng lMNMoiotnTag 1ng Avwtepng Exktraideuong (AIMAE), aA\G kai Tig
ammaitoelg Tou Eupwtraikou [MAaiciou Avag@opd¢ yia 1n Alao@dAion tg [lloidtntag oTtnv
EmayyeAuarikr) Exmraideuon kai Katdption (EQAVET).

‘Exouv uI00eTnBei  TTANPWG o1 atmapaitntol  pnxaviopoi Aiac@dAliong [lloidtntag o1 oTtroiol
BeopoBeTABNKAV PE OXETIKO vOuo 10 2015 (apbB. 13). MNa 1o OKOTTO AuTO OUYKPOTHONKE apuddia
Kevrpikr) ETTpot) EcwTtepikng MoidtnTag Twv MIEEK, n otroia Asitoupyei o€ ammoAuTn ouvepyaaoia
pe TNV Kevrpikn Aloiknon twv MIEEK pe yvwpova tn dilac@aAion uywnAou €mmITTEQOU TTOIOTNTAG
uttnpeoiwy Twv MIEEK, kaBwg kal Totkég EmiTpotTég EcwTepIKAG Mo1dTNTAG TTOU ETTIAQPBAvOvTaI
Ta BépaTta dIac@AAIoNG TTOIOTNTAG O€ TOTTIKO ETTITTEO0 KAl OTIG OTTOIEG CUUMETEXOUV:

e O Aeiroupyog Alao@ahiong MoidtnTag

e O Emmapxiakdg AieuBuvtig

e O1 Akadnudikoi 2uvTtovioTEG MpoypapudTwy ZTToudwv

e 'Evacg ekTpOowTTog Tou pévigou AISOKTIKOU TTPOCWTTIKOU
e 'Evag eKTTpOOWTTOG TWV ZTTOUdACTWY

e Auo Eidikoi o€ B€paTa dlaoc@aAiong TnG TTo1dTNTA, 01 0TToI0I dlopifovTal atrd Tov YTToupyo Maideiag
Kail MoAimiouou

Tov poAo emotrreiag NG Alac@daAiong lMoidtntag tou ekdoToTe [MPOoypAUPATOS ZTTOUdWY WG
utTEUBUVOC Mol1dTNTag avaAaupavel o AKadnuaikog 2uvtovioTAg Tou Mpoypdupatog. O EmTpotrég
EowtepikAg MoidtnTag diadpapaTtifouv 181aiTEpa onuavTikd poAo, cupBartd e TIC ATTAITACEIS TOU
BeopikoU TTAaiciou yia Tnv agloAdynon tng AvwTepng Ekmaideuong. O poAog Twv EmmiTpoTTwv
EowTtepikAg lMoidTnTag ouvioTtaral oTo ouvTiovioud Kal oTnv UTtooTAPIEN OAwv Twv O1adIKACIWY
EOWTEPIKAG Kal €EwTEPIKNG agloAdynong Twv lMMpoypapudtwy Zmoudwv (MIEEK), Bdoel Ttwv
TTpodlaypapwy Tou €xel Béoel o dopéag Alaopdhiong kai MoTotroinong tTng lMoidtnTag oTNV
Avwrtepn Ektraideuon (Al.MN.A.E.) Tng Kutrpou.

2710 TTAQiol0 auTd TnpouvTal OAeG o1 diadikaaieg Alao@dAiong MoidTnTag TTou TTpoRAETTOVTAI ATTO TIG
apxég Tou EupwTraikou Xwpou AvwTepng Ektraideuong, yia tn ouvexr BeATiwon kal avaBaduion
TWV 10PUPATWY aVWTEPNG EKTTAIOEUONG KAl TWV TTPOYPANKATWY OTTOUdWY TOUG, ME OKOTTO TN
OUPuSPPwaoTr] Toug pe Ta EupwTraikd KpirApia kal Toug Acikteg MNoidtntag (ESG) kabBwg Kal Ye Tnv
Eupwtraik TloAITIK} yia Tnv KIivnTIKOTNTA KAl TNV auoifaia  avayvwpion TPooovIwy Twv
otoudaoTwyv. O poAog Twv oTToudacTwy oTo ZUaTnua Alac@aAiong MNoldTnTag cuviotartal oTa €EAG:

® OTNnV evePyn OUPUETOXA TOug oTnVv EmTpoTr) EcwTepIKig MoidtnTag

e OTn CUMPMETOXN Toug oTa ZupPouAia lMpoypduuatog Zmroudwy, oTnv Kevrpikr Aioiknon, otnv
Emrpotm EcwTtepikng Moidtntag kar otnv MeiBapxikr ETTpoTM

e OTNV €&vePYO OCUMMPETOXN Toug aTnv agfloAdynon Tng ekTTaideuTIKAG Oladikaoiag PEow
EpwWTNUATOAOYIWV

® OTN CUPUETOXN TOUG OTIG CUVAVTHOEIG KAl TIG OUVEVTEUEEIG YE TIG ETMITpOTTéEG EpTTEipOoyvVWPOVWY
KATA TN OIGPKEIA TWV ECWTEPIKWYV ALIOAOYNTEWV.



Atravrnon Anpéoiag ZxoAng MIEEK:
H EEA evroTrilel kKai Tovi{el otnv 'EKBE0 TNG TA TTI0 KATW O€TIKG onueia Tou MpoypdpuaTog:
¢ Yio0étnon Eyxeipidiou Aiaoc@daAiong Moidétnrag

e 2uykpotnon appodiag Kevrpikng Emrpotrig EcwTtepikig Moidétnrag tng Anuoéoiag
ZxoAng MIEEK

e Evepyn eprAoK TWV oTTOUdA0TWV/-pIWV O0TO ZUoThHA Alao@dAiong MoidTnTag.

1.2 Zxedlaouog, €yKpION, OUVEXNG TrapakoAoubnon kai avabswpnon [Mpoypdpparog
ZTToudwv

H kartdption Tou lMpoypduuatog ZTToudwy £yIve PETA OTTO €KTTOVNON MEAETNG PBiwoiudtnTag o€
OUVEPYOOIa PE QOPEIC TTOU TTPOEPXOVTal atmd TNV ayopd epyaoiag OTTwg n Apxn AvATiTugng
AvBpwTrivou AuvapikoU kaBwg kal EpyodoTtikég Opyavwoelg kal EtTrayyeApatikd EmiueAnTipia,
AauBdavovtag uttown TIG aVAYKEG TNG ayopds €pyaciag Kal TIG TTPOOTITIKEG aTTacXOANoONG Twv
atro@oitwyv. Ooov agopd TNV PEAETN BIWCIPOTATAS TOU TTPOYPAUUATOG OTTOUDWY VA AVAPEPOUE OTI
0 oxedlaoudg Kal éykpion KaBe M yivetal atmd 10 2upPoulio MIEEK (EpyodoTtikég Opyavwoelg,
2UuvOIKaAIoTIKEG Opyavwoelg, EkTpoowTtro TG ANAA, AleuBuvTtikd Kal AKadnuaiko MNpoowTrikd Twv
MIEEK). H diadikacia oxedlaopou Kal €ykpiong Treplypdgetal yéoa oto Eyxeipidio EowTtepikAg
MoidTNTag KOl TTEPIANAUPBAVEl TEKPNPIWHEVEG PEAETEG TNG ANAA, ammoyelg Twv EtayyeApaTikwy
2UVOEOHUWY, Kal JEAETN BiwoipdtnTag étmou xpeiddetal. ECeidikeupéveg MeAETEG yia TO AvBpwTTIVO
Auvapikd TTapoucidlovtal otov ouvdeouo NG AVAA: MeAéreg (hrdauth.org.cy). H TTapakoAouBnon
Kal avaBewpnon Tou M yivetal BeopoBeTnuéva atrd 70 ZUhBOoUAIo MNMpoypauudTwy ZTTOUdWV.

MNa TNV éykpion kai avaBewpnon Tou Mpoypduuatog Z1Toudwyv akoAouBouvTal oI TTPORAETTONEVES
Aladikaoieg Tou Eyxeipidiou Alao@aAiong MoidtnTag. 116 d1adIKacieg QUTEG EUTTAEKOVTAI O APPODIES
Emrtpotég Twv MIEEK o€ Kevrpikd kai Tommkd Emritredo kai n moToTroinon yiveral yéow tou Popéa
Alaogpdahiong kai MaoTotroinong Tng MNoidétntag otnv AvwTtepn Extraideuon (ALMN.A.E.)

To Trpoteivouevo TlMpdypauua ZTTOUdWY TAUTOTTIOIEITAI CUPQWva pe 1O Eupwtraikd [MAaioio
Mpocodéviwv (EQF) oTo emitredo 5 TNG avwTeEPNG ETTAYYEAUATIKNG ekTTaideuonG-kaTdpTiong (HIVET)
Kal TTANPOI JE CA@AVEIQ TIG OTTAITAOEIS TTIOTOTTOINONG TTPOCOVIWY YIA TOUG QATTOQOITOUG TOU.
EidikoTepa 10 Mpdypappa ZTToudwy £XEI KATAPTIOTE UIOBETWVTAG TIG APXEG XOPYNONG TTIOTWTIKWY
MOVAdWV O0¢ OAQ Ta eKTTAIOEUTIKA TOU CUCTATIKA KaT' e@apuoyry Tou EupwTtraikou ZuoTAuaTog
MeTagpopdc kal Zuoowpeuong MoTwTtikwv Movadwyv (ECTS).

O oko1og kal o1 o1éxol Tou lMpoypduuatog ZTToudwy dIATUTTWVOVTAI OE POPPI AVAUEVOPEVWV
MOBNOCI0KWYV OTTOTEAEOUATWY KAl CUVABOUV UE TNV ATTOCTOAN Kal T oTpaTnyiki Twv MIEEK.

Naupaverar yépipva wote 10 MNpdypapua ZTToUdwWV va €ival SoPNPEVO HE OUVEKTIKO TPOTTO KOl
akoAouBia, oUTWG WOTE YVWOTIKA QVTIKEIMEVA KAl £€VVOIEG TTOU AEITOUPYOUV WG TTPOUTTOBECEIS va
TTponyouvtal TNG O10a0KaAiag GAAwv TTI0 OUVOETWY KAl YVWOTIKA TTIO OTTAITATIKWY EVVOIWV
(TTpoaTTAITOUMEVA KOI CUVATTAITOUHEVA JaBriuara).

To TTEPIEXOMEVO TWV PABNUATWY ETTIKAIPOTTOIEITAI OTAV KPIVETQI QATTAPAITNTO ME TNV €l0aywyn
EVOTNTWV WOTE va avTiKkaTtoTTpilel Ta TeAeuTaia emTeUyUaTa/eEeAIEEIC aTnVv TeXVOoAoyia. ZTn
diadikacia auTh ePTTAéKOoVTal OI AIBACKOVTEG, OI ZTTOUBAOTEG KAl YopPEiG TNG Blopnxaviag. Or aAAayEg
QUTEG TTPETTEN VA Eival HOOOVOG ONPACiag.


https://www.hrdauth.org.cy/wps/portal/hrda/hrdaExternal/researchAndStudies/studies/!ut/p/z1/tZhbc9o4FMe_il-Y6T4oliX5tm_cAqHhtqQQ_OKRZdm44wu1BZT99CsTNtlmi2mHCGaQjY5--vvoSEey7unPupfTfRJTkRQ5TeX92rP84XDYHrpTOBn0lwjOnX7X7C1c7PagvtQ93duyJNTXBg0NiA0ThAaFgBiWDRxmuQDaFoKUBlGEcG3NcrEVG329KUPq8--Cl7In7cADjRW54LnQeNqCde2_lS1Y8orTkm1oHlZiFya8asHzhb46aYQXPm2oe82PMPrRALoPJpxPF_cOGfQwmuHaCcnXb9-8ttReK_wu9OeT-JJHUh8XvhR_1u7zk9qX_89od2b0h12IJnAy78H5U2eARj0HfV7cgG5BykSyT8TJFey4LXfVW6P_1okNz-RwMp9KTx6rpPJpKW9T6bnGJ-_Ypnp5jRJGowdUS0DluDuOZZhRsQFJHhX687lPeXFCa5SxkoeJOMWtJqNE223jkoZJHmtFpEkfaNuiEqDismVIy6OW5JVIxE7wqjbYF-wc8hoPd-wNI0qa5DXlE0LQsP8APNfXMuDsi5plwK32CT_oX_KizOQcWrxNEYsjTFyLytkB5Q-zEHAMywTYcWjEMOScRfoQXuvBurGHK3hTKX5O1OJvdc6qtm-eFo0G4ylsNqiXlBeDpjXr2rxoMug8Lcl7g_-ve40GxDKaDaY9oi94emU0JOXiaARWFFgGD4DFeZ0vMJP5wmGABxgiNyIUQ3oNbyvFj4lavKkU30dq8WqHto_V-v7WyGlOXHN8KXG95Cug8WybFses3u5ERckZrUSl1SkGIFv7RH4p2WD02JBsXLnYoRBREEQMAYKYfAxqMmBThLHrMoQi3Ijv9E2iFD9CH4J_3V85D0sbzjvtbnvw2EZkYipVP0RK8TNbJf6Lo9Q5uAlvYxuZEeYgCFwCCDRlGrZ5BBxIbW5YzHAM9wp-CtXikVo8Voonap1DLIX4v2YWuRHftDJ38MC-sDJXx0rIk9L5kCT3_q8HAV-UnNeS_Lgsdlvjd2wbjY33rni_SWuIk186bTfjn4havKUWbyvF449R_5qbpsuBzE2zZR9Z973P94-K1d8aOaNrp4eLrwY-4I2OZLfzADtygp7eGfDyblemki_EtvqzBVvwcDjcxUURp_yOFVkL_qzJRh749ecfLfVtljn4CLzATPfZCnhrsB7tD4enKOsGzkvhPiTy-5XIir87E_DTQraPM3_cx79RpDG4iHzkK6f6B77cSAA!/dz/d5/L2dBISEvZ0FBIS9nQSEh/

210V 0XeDI00NO Tou lNpoypduuatog Z1Toudwy TTPORAEPONKE N diIdackaAia padnudtwy TNG AyyAIKAG
FAwooag pe Eupacn Tn BEATiwon TNG IKAVOTATAG TWV OTTOUBACTWY OTNV ETTIKOIVWVIA TOUG OTO
TTAQIOI0 AOKNONG TNG ETTAYYEAUATIKAG TOUG dpaOcTNPIOTATAG PE XPON OPOAOYIOG TEXVIKWY OpWV.

Atravrnon Anpéociag xoAng MIEEK:
H EEA evToTridel Kai Tovidel oTnVv 'EKOECH TNG TA TTI0 KATW OETIKG onueia Tou MNpoypdpuaTog:
e KartdpTtion Tou MNpoypdupaTOG ZTTOUBWYV PETA OTTO EKTTOVN O HEAETNG BIWOCIPOTNTOG

e Tautotroinon cUpewva e To Eupwtraiké MAaicio Mpoodviwy (EQF) oTo emitredo 5
TNG AVWTEPNG ETTAYYEAUATIKAG EKTTAIOEUONG KAI KATAPTIONG

e AlaTUTTWON O£ HOPPN AVOUEVOMEVWYV HOABNOCIOKWY ATTOTEAECHATWY OAWV TwV
OKOTTWYV Kal OTOXWYV Tou MNMpoypdupaTog Zroudwyv

e Eival Sopnuévo pe OuVEKTIKO TPOTTO KAl akoAouBia
e To eEPIEXOUEVO TWV HABNUATWY ETTIKAIPOTTOIEITAI OTAV AUTO KPIVETAI ATTAPAITNTO

e H di1daokaAia padnudtwyv tng AyyAIKnG YAWooag €0TIAEl OTN XPHRON opoAoyiag
TEXVIKWYV OpWV.

1.3 Anuoéoia rAnpo@opnon MNMpoypduparog Zroudwyv

To Mpoéypapua ZToudwv Kabwg Kal OAEG 01 OXETIKEG TTANPOPOPIES TTOU aPopouv oTn diadikacia Kal
OTIC TTPOOKANOCEIS UTTORBOAAC aIThOEwV yia Tnv €i0doxy oTToudacTwy E€ival avapTnuéva oTnv
I0To0€Aida Twv MIEEK 1Tpog TTANpo@Opnon Twv duvnTIKA EVOIOPEPOUEVWV.

H emiAoyr Twv otToudacTwy gival atrOAuTa dlIa@avAG Kal oTnpieTal o€ ouoTnUa PoploddTnong, Ta
KPITAPIO TOU OTToioU gival £TTioNg avapTnpéva oTn IoToogAida Twv MIEEK.

EmimrA€ov, o1 TTANpo@opieg TTou agopouv aTo lNpdypapua ZTToudwv avapTwvTal dnudcia oTnv
IoToo€Aida Twv MIEEK kai TrepiAaupavouy:

e Tn dopr Tou TTPOYPANHATOG
e Ta avapevopeva pabnolakd atroTeAéouaTta

e Ta avaAuTIkd TTeplypdpuarta Twv padnudrtwy (Tithog, ECTS, Z16x0¢, MaBnoiakd atroteAéouara,
Mepiexdpeva, MéBodo Aidaokahiag, BiBAloypagia, AgloAdynon)

Atravrnon Anuéoiag 2xoAng MIEEK:

H EEA evromridel kau Tovidel otnv 'EkBeocn) TG tn 3100£01uo6TNTA OAWV TWV TTANPOPOPIWV
OXETIKA pE TO Mpoypappa péoa amrd Tnv IctooeAida Tng Anudoiag ZxoAng MIEEK. Ztnyv idia
IOTOOEAISO AVAPTWVTAI ETTIONG KAl TA KPITAPIA £1000XNG, KABWG KAl T ATTOTEAEOHATA TN
Hop10d6TNONG.

KpiThapia Eiodoyxnc ZmoudaoTtwVv/-piwv (mieek.ac.cy)



http://www.mieek.ac.cy/index.php/el/eisdochi-foititon/kritiria-eisdochis

1.4 Aaxeipion TTAnpo@opiwyv MNMpoypduparog Zroudwyv

[Na TNV TTOCOTIKA METPNON TOU EKTTAIOEUTIKOU ATTOTEAECHATOG ATTO TN AsiToupyia Tou MNpoypdpuatog
2TToudWwyV Kai afloAdéynon emiTeuéng Twv OTOXWV TOU, XPNOIKOTTOIOUVTAl Ol TTAPOKATW OEIKTES

EKPONG:

e [TloooaTo Emituxia oTIg €¢eTAOEIG

e [10000TO TTPOWPNG EYKATAAEIWYNG

e AIGpKeEIa OAOKANPWONG OTTOUdWV

e [1o000T0 €Upeong BEong atTacxOAnoNG oTNV ayopd £pyaciag
e BaBbuog IkavoTtroinong oTroudacTwy Kal aTToQOiTwV

e Babuodg ikavotroinong epyodoTtwy atrd Tnv amédoon Twv oToudacTwy KAaTd Tnv NpakTIK Toug
E¢doknon

O1 1TAnpo@opieg TTOU GCUAAEyovTal OXETIKA ME TNV amédoon Tou [poypduuatog ZTToudwv
aglohoyouvtal TTpwTtiIoTa ammé TNV Emtpoty EowTtepikAg TMoidTNTOG pE OKOTIO va  yivouv
TapeuBhocic BeAtiwong. Etriong Aappdavovtal utrdywn Kal 0To TTAQiCI0 TwV dIEVEPYOUHEVWY EAEyXwV
ESwTtepikAg AgloAGynong Tou MNpoypauPaTog ZTTOUdWV.

21N diaxeipion Twv TTANPOPOPIWYV TToU GUAAEyovTal oTo TTAdiclo agloAdynong Tou lMpoypduuatog
2TTOUdWYV TnPoUvTal oI Kavoveg TTou TTpoBAémovTal otov Kavoviouod [lNpooTtaciag MpoowITikwy
AedouEvwy.

Atravrnon Anuéoiag 2xoAng MIEEK:

H EEA evrotridel otnv 'EKBe0 TG S1A@QOPOUG ONUAVTIKOUG OEIKTEG TTOCOTIKWYV HETPAOEWYV
otn JSiaxeipion Tou [poypduparog Zmoudwv. O1 mAnpo@opieg Ttou avrAouvral
agloAoyouvTtal TTPpWTIOTA Yia TN BeATiwon Tou MNpoypdupaTog. & 6Aa TA TTIO TTAVW ThHPEITAI O
Kavoviopég MNpootaciag NMpoowtmkwyv Aedopévwy.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

1) O1 o1ToudaOTEG CUPMETEXOUV evePYE OTIG dladikaaieg diac@AAIong TToIOTNTAG HECW OONNUEVWV
epwTnuatoAoyiwv, aloAdynong Tng eKTTAIOEUTIKAG AEITOUPYIaG TTOU agopouv o€ BEuaTa:

® TTPOYPANMUATOG OTTOUdWV

® TTaPEXOPEVNG EKTTAIOEUONG

® JIOAKTIKAG ETTAPKEIAG TWV dIOACKOVTWYV

® TTAPEXOPEVWY UAIKOTEXVIKWY MECWV KAl UTTOOOMWYV OTO TTAQICIO TNG.

Ta epwTNPATOAGYIO QUTA CUPTTANPWVOVTAI AVWVUPA aTTO TOUG OTTOUDOOTEG ava £EAUNVO Yia KABE
MABNUa geXxwPIoTAd HEOW BIABIKTUAKNG WNPIOKAS EQapPoyAs. Ta atmoTeAéopata NG agloAdynong
TWV OTToUdaoTWYV AaudavovTtal uttown atoé Tnv Emtpotr) EcwTepikrg AIoAdynong oTtov oxedlaoud
TTapeUPACEWY BEATIWONG TNG TTAPEXOPEVNG EKTTAIDEUONG.



2) O¢eTIkO oToIxeio otn Alac@dAion Tng MoidTnTag Tou MpoypduuaTog ZTToudwY ATTOTEAEN TO YEYOVOG
TNG CUMPBOAAGS TwV 8IBACKOVTWY OTN SIANOPPWON TOU TTEPIEXOMEVOU TWV JABNUATWY KaBWGS Kal TNG
opYAvVWOoNG Kal AEITOUPYIaG TWV EpYaCTnPiwy.

3) OeTkd eTmiong KpiveTal To yeyovog TNG OUMPBOANRG egwTepikwv Qopéwyv (stakeholders) otnv
SIaUOPPWON TOU TTEPIEXOMEVOU TWV HaBNUATWY Tou MNpoypauPaTOG GTTOUDWV.

Atravrnon Anpéoiag xoAng MIEEK:

H EEA evromifel otnv 'EkBeocrl Tng Tn OUPPETOXH TWwV  OTToudaocTwV/-plwv,
O10a0KOVTWV/B18a0KOUOWY, aAAd KOl €EWTEPIKWYV EUTTAEKONEVWYV @opéwyv (stakeholders)
oTn SIONOPPWON TOU TTEPIEXOHUEVOU TWV HABNuATWY Tou MNMpoypdupaTog ZTToudwyv.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Aev yvwoTotroindnke otnv Emrpot E¢wTtepikig AgloAdynong (EEA) n pHeAETN BiwaoigdTNTAG TOU
Mpoypduuatog ZToudwv.

Aev 1€0nKe utTOWwn TG EmTpotm ¢ EEwTepikng AEloAdynong TTPOTUTIO EpWTNUATOAOYIOU TTOU
XPNOIMOTIOIEITAl ATTO TOUG OTTOUdACTEG KATA TNV A&IOAOYNON TWV JABNPATWY Kal TwV dIOACKOVTWV.

H EmiTpoTtrA TpoTeivel va uloBeTnBei Kal epwTnPaToAdyIo autoagioAdynong Tou uabruartog aTmo Toug
AIBAOKOVTEG.

Atravrnon Anpéoiag xoAng MIEEK:

Oocov agopd Tn MeEAETN BiwoipdétnTag Tou lMpoypduparog ZTToudwyv, CNUEIWVETAI OTI O
oxedlaopdg Kal n éykpion kKade Mpoypdpparog Zmroudwyv yiveral ammd 1o ZUpBOUAIO TnG
Anpéoiag ZxoAlg MIEEK, oto oTr0oio oOuppeTéXouv, HETASU AAAwvV, eKTTPOOWTTOI
Epyodotikwv Opyavwoewyv, ZuvdiKaAloTIKwV Opyavwoewyv, TG ApxNg AvAamTudng
AvOpwTrivou AuvapikoU, YTmroupyeciwv, KaBwg kal ekmpdédowTtol Tou [PpocwITTiKoU TnG
Anpéoiag ZxoAng MIEEK. H diadikacia oXedlaopoU Kal EYKPIONG TTEPIYPAPETAI OTO
Eyxeipidio EcwTtepikAg MoidTnTag Kai TrePIAauBAvEl TEKUNPIWMEVEG MEAETEG TNG ANAA,
amoyeig Twv EtrayyeApyatikwy ZuvOéopwy, Kal HEAETN BIWOINOTNTAG OTTOU XpPEIAZETAl.
Egc18ikeupéveg MeAéteg yia To AvOpwtrivo AuvauikKO TTapoucidlovral OTov OUVOECHO TG
Apxng Avamrtuéng AvBpwrivou Auvapikou: Melétec (hrdauth.org.cy). H TTapakoAouBnon kai
avafewpnon Tou MNMpoypduparog Zroudwy yiveral BeopoBeTnuéva amrd 1o oikeio ZuppouAio
Mpoypdpparog Zroudwyv.

H EEA éxea {dntRoel 1potutTo gpwTtnUatoAoyiou agloAdynong paBnudrtwv Kai
S10a0KOVTWV/S1800KOUCWYV, oTTWG auTo XPNOIMOTTOIEITAI armrd TOUG/TIG
otmoudaoTég/oouddoTpieg. Autd Kolvotrolgital oTto Zuvnuuévo 5 (EpwrtnuartoAdyio
AgloA6ynong Mabnparog, AiIdaockovrtwy Kal Aietbuvong AMA.4).

H EEA Trpoteivel Tnv uloBéTnon epwrtnuartoAoyiou autoaioAdynong tou pHaOiuatog atmo
TOUG/TIG B510AOKOVTEG/BIBAOKOUOEG. AUTO aTTOoTEAEI TTAyIa TTPAKTIKN TNG Anpooiag ZXoAng
MIEEK. ZxeTiké éviutro auotaioAdynong padnparog amréd tov/tnv diddokovTta/d1ddokouoa
KolvoTroigital oto Zuvnuuévo 6 (‘Evrutro AutoagioAdynong Aidaktikou ‘Epyou EAAE.2).



https://www.hrdauth.org.cy/wps/portal/hrda/hrdaExternal/researchAndStudies/studies/!ut/p/z1/tZhbc9o4FMe_il-Y6T4oliX5tm_cAqHhtqQQ_OKRZdm44wu1BZT99CsTNtlmi2mHCGaQjY5--vvoSEey7unPupfTfRJTkRQ5TeX92rP84XDYHrpTOBn0lwjOnX7X7C1c7PagvtQ93duyJNTXBg0NiA0ThAaFgBiWDRxmuQDaFoKUBlGEcG3NcrEVG329KUPq8--Cl7In7cADjRW54LnQeNqCde2_lS1Y8orTkm1oHlZiFya8asHzhb46aYQXPm2oe82PMPrRALoPJpxPF_cOGfQwmuHaCcnXb9-8ttReK_wu9OeT-JJHUh8XvhR_1u7zk9qX_89od2b0h12IJnAy78H5U2eARj0HfV7cgG5BykSyT8TJFey4LXfVW6P_1okNz-RwMp9KTx6rpPJpKW9T6bnGJ-_Ypnp5jRJGowdUS0DluDuOZZhRsQFJHhX687lPeXFCa5SxkoeJOMWtJqNE223jkoZJHmtFpEkfaNuiEqDismVIy6OW5JVIxE7wqjbYF-wc8hoPd-wNI0qa5DXlE0LQsP8APNfXMuDsi5plwK32CT_oX_KizOQcWrxNEYsjTFyLytkB5Q-zEHAMywTYcWjEMOScRfoQXuvBurGHK3hTKX5O1OJvdc6qtm-eFo0G4ylsNqiXlBeDpjXr2rxoMug8Lcl7g_-ve40GxDKaDaY9oi94emU0JOXiaARWFFgGD4DFeZ0vMJP5wmGABxgiNyIUQ3oNbyvFj4lavKkU30dq8WqHto_V-v7WyGlOXHN8KXG95Cug8WybFses3u5ERckZrUSl1SkGIFv7RH4p2WD02JBsXLnYoRBREEQMAYKYfAxqMmBThLHrMoQi3Ijv9E2iFD9CH4J_3V85D0sbzjvtbnvw2EZkYipVP0RK8TNbJf6Lo9Q5uAlvYxuZEeYgCFwCCDRlGrZ5BBxIbW5YzHAM9wp-CtXikVo8Voonap1DLIX4v2YWuRHftDJ38MC-sDJXx0rIk9L5kCT3_q8HAV-UnNeS_Lgsdlvjd2wbjY33rni_SWuIk186bTfjn4havKUWbyvF449R_5qbpsuBzE2zZR9Z973P94-K1d8aOaNrp4eLrwY-4I2OZLfzADtygp7eGfDyblemki_EtvqzBVvwcDjcxUURp_yOFVkL_qzJRh749ecfLfVtljn4CLzATPfZCnhrsB7tD4enKOsGzkvhPiTy-5XIir87E_DTQraPM3_cx79RpDG4iHzkK6f6B77cSAA!/dz/d5/L2dBISEvZ0FBIS9nQSEh/

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
1 -
Policy for quality asshrance Compliant
: i - : C liant
1.2 | Design, approval, on-going monitoring and review ompfhian
1.3 | Public information Compliant
Compliant

1.4 | Information management

2 AidaokaAia, paédnon kai agioAéynon @oitntTwyv (ESG 1.3)

Sub-areas

2.2 Process of teaching and learning and student-centred teaching methodology
2.3 Practical training

2.4 Student assessment

2.1 Process of teaching and learning and student-centered teaching methodology

Standards

e The process of teaching and learning supports students’ individual and social
development.

e The process of teaching and learning is flexible, considers different modes of delivery, where
appropriate, uses a variety of pedagogical methodsand facilitates the achievement of planned
learning outcomes.

e Students are encouraged to take an active role in creating the learning process.

e The implementation of student-centered learning and teaching encourages a sense of autonomy
in the learner, while ensuring adequate guidance andsupport from the teacher.

e Teaching methods, tools and material used in teaching are modern, effective, support the use of
modern educational technologies and are regularly updated.

e Mutual respect within the learner-teacher relationship is promoted.

e The implementation of student-centred learning and teaching respects and attends to the diversity
of students and their needs, enabling flexible learning paths.

e Appropriate procedures for dealing with students’ complaints regarding the process of teaching
and learning are set.



2.2 Practical training

Standards
e Practical and theoretical studies are interconnected.

e The organisation and the content of practical training, if applicable, support achievement of
planned learning outcomes and meet the needs of the stakeholders.

2.3 Student assessment

Standards

e Assessment is consistent, fairly applied to all students and carried out in accordance with the stated
procedures.

e Assessment is appropriate, transparent, objective and supports the development of the learner.

e The criteria for the method of assessment, as well as criteria for marking, are published in
advance.

e Assessment allows students to demonstrate the extent to which the intended learning outcomes
have been achieved. Students are given feedback, which, if necessary, is linked to advice on the
learning process.

e Assessment, where possible, is carried out by more than one examiner.
e A formal procedure for student appeals is in place.

e Assessors are familiar with existing testing and examination methods and receive support in
developing their own skills in this field.

e The regulations for assessment take into account mitigating circumstances.

You may also consider the following questions:

e How is it monitored that the teaching staff base their teaching and assessment methods on
objectives and intended learning outcomes? Provide samples of examination papers (if available).

e How are students’ different abilities, learning needs and learning opportunities taken into
consideration when conducting educational activities?

e How is the development of students’ general competencies (including digital skills) supported in
educational activities?

e How is it ensured that innovative teaching methods, learning environments and learning aids that
support learning are diverse and used in educational activities?

e |s the teaching staff using new technology in order to make the teaching process more effective?
e How is it ensured that theory and practice are interconnected in teaching and learning?

e How is practical training organised (finding practical training positions, guidelines for practical
training, supervision, reporting, feedback, etc.)? What role does practical training have in achieving
the objectives of the study programme? What is student feedback on the content and arrangement
of practical training?

e Are students actively involved in research? How is student involvement in research set up?
e How is supervision of student research papers (seminar papers, projects, theses, etc.) organised?



e Do students’ assessments correspond to the European Qualifications Framework (EQF)?

e How are the assessment methods chosen and to what extent do students get supportive feedback
on their academic progress during their studies?

e How is the objectivity and relevance of student assessment ensured (assessment of the degree
of achievement of the intended learning outcomes)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H opydvwaon tou 8IdAKTIKOU £pyou puBpiletal kUpia atrd Tnv atrdé@ach Tou YTToupyikoU ZuuBouAiou
TTOU aTTo@AcIoE TnVv idpuon kal Asitoupyia Twv MeTaAukelokwy IvoTiTouTwy ETTayyeAPaTIKAG
KatédpTtiong (MIEEK) 10 2012, Tov Kavovioud Ztmmoudwy, 1o Eyxelpidio Alao@dAiong tng MoidétnTag,
atrd Tov AKadnuaiko ZuvtovioTh Mpoypdupartog, Tov ETTapxiakd AleuBuvTr Kal TOV ZUVTOVIOTH TOU
Mpoypdpuarog Zmmoudwyv. H 6An etmikoIvwyvia Tou oTToudaoTr 0€ BEUATA TTOU A@OPOUV Ta OTTOUDEG
TOU YiVETAI HEOW NAEKTPOVIKNG aAAnNAoypa@iag, CUP@QWVA UE TOV KAVOVIOUO oTToudwv. H emITpoT
MEAETNOE Ta TTOpATTAVW KEideva €ixe ouvavThoelg pe tn AietBuvon Tou MIEEK, pue KaBnyntég Tou
MIEEK kal TOug OTTOUDQOTEG, TTPOKUTITEI OTI UTTAPXEI TTOAU KOAR opydvwon Twv OTToudwv,
TTapEXovTal TTARPEIC TTANPOYOPIEC yIa TO TIPOYPOUMA, TO TIEPIEXOUEVO TwV HaBnudTwWy, TOUG
OI0AOKOVTEG KATT.

To pdypaupa OTTOUBWY UTTAPXEI AvapTNUEVO OTO BIAdIKTUO Kal KABE OTTOUBAOTAG UTTOPEI PE TOV
KWOIKO TOU va £xel TTAApN TTPOCBAcN OTO TTEPIYPAPMA KAl TNV UAN TOoUu KABE JaBApaTog. YTTAPXE!
uttodopur oto Moodle kal 6Aa Ta paBiuata utrooTtnpifovral Kai diadikTuakd. MTropei ettiong va
utTapéel kai on-line TrTapadoon epyaciwv. Me Tnv évapén kdBe e€auvou, 0 EKAOTOTE BIOACKWYV TOU
MaBAuaTOog uTToXPEOUTAI VO EVNUEPWVEI (EQOOOV KpPivEl avaykaio) Tnv UAN Tou paBriuatog TTou Ba
OI104EEl, TO OTTOI0 TTPETTEI OAPWG VA QVTIKATOTITPICEI TO OTOXO TOU PaBRuATOog Kal Ta padnoiakd
atmroteAéopara, Tn TTPoTEIVOuEVN BIBAIoypagia, Tov TPOTTO agloAdyNong Kal TIG WPEG ETTIKOIVWVIAG JE
TOUG OTTOUDAOTEG, O XPOVOS TWV EVOIANECTWV/ DIANOPPWTIKWY ECETACEWV K.Q.

Ta paBnoiakd atmmoTeAéopaTa Kal n UAN Twv padnudtwy KaAUTITouv éva gupl QAOUA, WOTE VA
MTTOpECOUV va KAAUWOUV TIG QVAYKEC TWV OTTOUDBOOTWV HE OIAPOPETIKO UTTORABpPO, KaBwe n
TTPOOKANCN YIO OTTOUBAOTEG aPOPA TOCO ATTOPOITOUG AuKEioUu OCO KAl ATTOPOITOUG TEXVIKWV
oxoAwv. H emtpotm) €Aafe utr Owiv TNG TO UTTOROBPO TwWv PABNTWVY OTIC CUCTACEIG TTPOG
AvVOuOPPWON TWV TIPOYPAMMATWY OTTOUdWY, TTX. XWPIoCUOS BIBAIoypagiag ot atrapaitntn Kal
TIPOXWPENMEVOU TTEPIEXOMEVOU, KATT.

Y1rapyel non utrodoun utrootipiEng d1IdaoKaAiag pe BAon epyaAsgia AoyIOPIKOU TTOU avagEpovTal
OTO Kavoviopo otroudwyv (Baciopévo atnv TTAatgopua Office365) kal utrooTipiEn néocw moodle
OTTOU Ol OTTOUBOOTEG TTAPAdIOOUV TIG EPYOTIEG TOUG OE WNPIOKA JOPPr] OTO XWPEO KABE nadruartod.
H amogaciopévn xprion Tou AoyiouIKOU AoyokAoTm¢ Turnitin 6a ocupPdaAAel kKal oTnv TTIO
ATTOTEAEOUATIKN £EO0IKEIWOT TOU OTTOUdACTH PE TO YNYIaKa epyaleia. MNapatnpABnke etTiong OTI €&l
uTTapEel TTPO0OOG € TTOAAG paBriuaTa OGOV agopd TNV opydavwaon EPYACIWY Kal TTEPIEXOHEVWY, ME
TN BoARBeIa AOYICHIKWY £PYOAEiWV TTOU avaTTTUCCOVTAI O€ YEPIKA PHABAuaTa Kal Ta OTToia UTTopouv
oTo MEANOV va xpnoigotToinBouv Aueca atrd TOUG ATTOPOITOUG OTOV £PYACIOKO TOUG XWPEO, TTX.
kooToAdynon. H diadikacia auth TTpETTEN va akoAouBnBei kal a1td auTd TO VEO TTPOYPAPUG OTTOUd WY
Kal oI OIOACKOVTEG VA TIPOCAPUOCOUV Ta TTEPIEXOMEVA OTIC ATTAITACEIC AUTOU TOU VEOU
TTPOYPAUMATOG.

Ta emoTTIK& PéOQ TTOU UTTOPOUV va XpNnoiuoTtroinBouv yia 1n didackaAia Twv pabnudtwy gival
onpavtikd. O1 aiBouoceg ATav €COTTAICUEVEG PE OIATAEEIS TTOU DIEUKOAUVOUV ThV KATAVONON TWV
MaBNUATWYV Kal JTTopouV va XPenoIuoTToinBouv atrd TTOAAG pabruata. YTapxel ETTapKiS eEOTTAICHOG
yla TNV TTPOKTIK) AOKNON TWV OTTOUdOOTWY O OTT0IOG OUWG TTPETTEI VA EVANEPWVETAI WOTE vd
QVTATTOKPIVETAI OTIC oUyXpoveG ammaitioelg. O unNXavikdg auTOKIVATWY TTPETTEN va €xel TTIpOoacn



OTIG OUYXPOVEG TEXVOAOYIEG TOU OXAUATOG TTOU WG ETTI TO TTAEIOTOV eV €ival unXavikd eEapTAPATA.
YTTapyxel 010 TTPOYPANKA OTTOUdWY N TTapoudiach Kal Twv UBPISIKWY Kal NAEKTPIKWY AUTOKIVATWY
dIaQOpwWV EIdWYV, TTOU €ival BETIKO OTOIXEIO. ZTNV TTAEIOWN@Ia TwV POBNUATWY ETTIXEIPEITAI KOl
oUVvOEDN WE TNV ayopd EPYOOiag Kal TO EpYyaciako TTEPIBAAAOV, HEOW TTPOOKEKANUEVWV OMIANTWV
KAl ETTIOKEWYEWV TTOU TTPOYPAUMATICOVTAL. 2NPAVTIKO €ival OTI TO EKTTAIDEUTIKO TTPOOWTTIKO EXEI
€TTIONG Kal 1I0XUPO £pYaTIako uttépadpo.

H 1TpakTiK) doknon diegdyetal oe dUO QACEIS, 6 eBOOPAdES KAAOKAIPIVA TTPAKTIKA AoKNoN WETA TO
TTPWTO Kal TO EUTEPO £TOG N OTTOIA Eival AuEIBOPEVN aTTo TO opéa atraoXOAnong. H diegaywyr] Tng
TTpaydatotrolgiTal oe @opeic otnv Kutrpo. TMpoPAETTeTal N duvatoTNTA EKTTOVNONG TTPAKTIKAG
AoKNong oTo £EWTEPIKG. To TTPOYPAPHUA OTTOUDWYV EQAPUOLZETAI YIa TTPWTN GOPA 0T AEUKWOia Kal
ouvioTatal va emdlwy0ei ouvépyela oTo TTAaiclo Eupwtraikwyv Mpoypapudtwy TUTTou ERASMUS+
TTOU E€MTPETTOUV TNV avTAAAAyr) OTTOUBOOTWY YIO EKTTOVNON TIPAKTIKAG AOKNONG 0€ OIAPOPES
EupwTraikég Xwpeg.

H mpakTikiy doknon utrootnpidetal atrd 1o BiBAIGpio MNpakTikig Aoknong 1O OTToiO €ival Aueca
O100£01u0 OTOUG OTTOUDACTES KATA TNV £vapén Twv OTTOUBWYV TOUG Kal TTEPIYPAPEI JE TAPHVEIQ TO
OKOTTO, TIG TTPOUTTOBECEIG TOTTOBETNONG TWV OTTOUdACTWY OTIG ETTIXEIPNAOEIG, TIG UTTOXPEWOEIG TWV
ETTIXEIPAOEWY, TWV OTTOUSACTWY, TOV TPOTTO TTAPAKOAOUBNONG TNG TTPAKTIKNAG AoKNONG Kal TO pOAO
TOoU €mMOeWPNTA TTPAKTIKAG doknong. Katd tn didpkeia tng diecaywyng tng MNpakTikig Acknong o
EMBeWPNTNS KABNYNTAGS 0€ ouvepyaaoia Ye Tov YTTEUBUVO TTPAKTIKNAG AoKNOoNG atrd TNV €TTIXEipnon,
agloloyei TNV €1TidOCN TOU AOKOUPEVOU OTTOUDBAOTA HMECW ETTITOTTIWV ETTIOKEYEWYV, OUVEVTEUEEWV
KATT. 210 TEAOG TNG TTPOKTIKIG AOKNONG 0 AoKOUUEVOS 0TTOUda0TAGS KaTabéTel To BIBAIGpIo MpaKTIKAG
AoKNoNGg OUUTTIANPWUEVO KaTAypdA@ovTag avaAuTikd ot nuepnola kar efdopadiaia Bdaon TIg
dpaoTnPIOTNTEG OTIG OTToieC atraoyoAnonke. O EmBswpntig¢ KaBnyntng TrapaAauBavel To BiBAIdpio
META TNV OAOKANPWON TNG TTPAKTIKAG A0KNONG KABE £€TOUG KAl CUUTTANPWVEI TIG TTAPATNPACEIS TOU
OXETIKA PE TNV agloAdynon TNG TTPAKTIKAG AOKNONG.

H afloAdéynon Ttwv oTmoudaoTwy OTa Pabniuata TrepIypa@eTal avaAuTIKGd o€ KABe pddnua, Kai
akoAouBei TIG odnyieg TTou TTEPIYPAPOovTal oTov Kavoviopud otroudwyv, MéBodog BaBuoAdynong
MaBnudtwyv. [lNpocapudletal OTIC ATTAITACEIC KABE pOBARuaAToG XwpEIoTd, av dnAadn eivai
epyaoTtnpiakd, BewpnTikO 1 PeIKTO. ETTiong o Kavovioudg Z1moudwyv mrepIAapBavel Tnv agloAdynon
™NG HAekTpOVIKAG EKuAONong kai Tng AlaBeuatikiic Epyaciag (av ugiotatal oto mTpoypauua
otoudwv). MNa tnv TTePITTwon Tou Mnxavikou AUTOKIVATWY auTtd dev €XEl epapuoyr. H emTpoT
OIEKPIVE JETQ aTTO TIG OUVEVTEUEEIC OTTOUdACTWY TToU giXav AlaBsuaTikr) Epyacia OT1 €ixe pia B€TIKN
QTTOTUTTWOTN OTIG OTTOUBEG TOUG Kal KPivel OTI TTPETTEI VO €CETAOTEI KAl O AUTO TO TTPOYPAUMA
oTToudWwV o€ HPEANOVTIKN TTpocapuoyl Tou. Me Tnv oAokAnpwaon tou B” ‘EToug otroudwyv, ol
oTToUdAOTEG/OTTOUBACTPIES TTaipVOouV, Jadi ue To AiTAwpa, kal Katdotaon AvaAuTikAg BaBuoAoyiag
ME Ta pabriuaTa Kal Twv dUo eTwv oTToudwy, oTnVv otroia avaypdagovtal Ta ECTS (European Credit
Transfer and Accumulation System - Eupwtaikdé 2uotnua MeTa@opdc Kal ZuCOWPEUONG
Akadnuaikwv Movadwv) Tou K&Be padriuatog. To Tpdypaupa oTToudwyv 0dnyei o€ TITuyio eTTITTESOU
5.

OA\eg o1 diadikaoieg €¢ETAONG, ETTAVELETAOEIG, €10IKA KPITAPIO BaBuoAdynong, TPOTTOG agloAdynong
Ailadikacia AvaBewpnong BaBuwv E&étaong kair Alakpioeig tepiypdgovrtal otov Kavoviouo
OTTOUBWV Kal €ival yVWOTEG OTOUG OTTOUDOOTEG OTTO TNV £VAPEN TWV HOBNUATWV.

Atravrnon Anpéoiag ZxoAng MIEEK:

H EEA evromilel otnv 'EKBeor) TnG €mMAPKEION OTNV ATTAPAITAT OPYAVWOT), UAIKOTEXVIKNA
utTodoun, avaAuTIKd TTpoypdupaTa Kal diadikaoieg eAéyxou o€ 6Ao 1o MNMpdypappa Zroudwyv.



Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

MoAU KaAd Tekunpiwpévn dladikaoia oTov kKavoviouo otroudwyv Twv MIEEK 1Tou akoAouBeital atrd
OAa Ta TTPOYPAPUATA ETTAYYEAUATIKNAG KATAPTIONG, KABWG KAl 0TO TTApOV TTPOYPAPHA OTTOUdWYV
TNG MNXQAVIKAG QUTOKIVITWV.

ID1aiTepa BETIKG (KAAN TTPAKTIKI) KPIVETAI O MIKPOG apIBUOG TwV OTTOUdACTWY TTOU TTAPAKOAOUBoUV
TO TTPOYPAUMA OTTOUdWY O0TO TuARua. Katd autdv Tov TPOTTO ETTITUYXAVETAI EEQIPETIKA KAAN avaAoyia
oTToudacTWV/OIDACKOVTWY  dlao@AAiCovTag Tnv AUECN KAl ATTOTEAEOUATIKR) €TTIKOIVWVia. Ol
oTToudaCoTEG UTTOPOUV VA AAANAETTIOPOUYV e TOUuG BIBACKOVTEG yia TNV Katavonon Kal eupaduvon
OTO YVWOTIKO QVTIKEIMEVO TWV BewpNnTIKWY PABNUATWY KAl VO EKTTAIOEUOVTAI APECOTEPA OTIG
epyaoTtnplakég aoknoelg. NMapdAAnAa, Asitoupyouv ol diadikaoieg UuPBOUAEUTIKAG (Mentoring).

O1 TTapOoxEG KpivovTal ETTAPKEIG yIa TNV dIEEaywyr Tou TTpoypduuaTog. Or aiBouceg didaokaAiag ival
KATAAANAQ OIQUOPPWUEVEG KAl TTAPEXOUV ETTAPKNA ETTOTITIKA HECO KOBWG Kal UTTOAOYIOTIKNA
uttodoprn vyia Tnv OlEEaywyr] TwV UTTOAOYIOTIKWY OOKACEWV KOl TWV TTPOCOPOIWCEWY,
ATTaAPAITNTWY YIa TN d10QCKAAIa KAl yIa TQ EPYACTHPIA.

H avaBabuiopévn NAEKTPOVIKA UTTOOTAPIEN TWV TTPOYPAUNATWY OTTOUdWY u@ioTaTal ndn o€ 6Aa Ta
TpEXovTa Trpoypdupata. H ekmaideuTikry dladikaoia uTtooTnpieTal Pe XPnNon TeEXVOAOYIWV
ouyxpovng Kal acuyxpovng ektraidsuong. Etmiong n emmkoivwvia Tou otroudaoTr he Tn dieubuvon
TOU TTPOYPAPUATOG OTTOUBWY KOBWGS Kal JE TOUG DIBACKOVTEG YIa TIG ATTAITACEIS KABE padruartog
YiVETQI KOl NAEKTPOVIKA.

H utmdpxouoca utrodour) umooTtpiEéng Twv OTToudaoTwy, Tou TPOTIOU AEITOUpyiag Twv
TTPOYPAPMATWY péoa atrd Tnv TTepiTrou 10€Tn TTAPOXNA TWV, €ival éva TTPOoBeTO duVATO CNUEIo KAl
yIa QUTO TO TTPOYPAUPA OTTOUDWV.

H ouvdeon Twv MIEEK pe 1o mrpoypapupa ERASMUSH yia Tnv KIvATIKOTATA TWV OTTOUdACTWY KAl
TNV TTPAKTIKI) AOKNON TTOU UQioTaTal TTAAI YIO TO UTTAPXOVTA TTPOYPANUATA OTTOUdWV.

Atravrnon Anuéoiag 2xoAng MIEEK:

H EEA evromiler otnv 'EkBgonl Tng wg 181aitepa OeTIKA OTOIXEi TOV XOMNAS apiBud
OTToUdaoTWV/-pIWV KATA THAMA, TRV avaBaOuIoHEéV) NAEKTPOVIK UTTOOTAPIEN TWV
Mpoypappdrwy, Tn OekaeTh Teipa TG Anupoéoiag XxoAng MIEEK kai tn ouvdeon pe
mpoypdppaTra ERASMUSH+ yia TRV KIVATIKOTNTA TWV OTTOUSAOTWV/-PIWV.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

- 21NV aitnon agioAdynong va yivelr 816pOwaon Tou lNivaka 2 (woTe va uTTdpXel avTioTolxia ApiIOuou
EBdouddwv/ Akadnudikd e¢aunvo kal 2uvoAo Mep1iddwv/ Akadnudikd e¢aunvo)

Atravrnon Anuéoiag ZxoAng MIEEK:
‘Exouv yivel OAEG o1 TTPOTEIVONEVEG E10NYNOEIG (Zuvnupévo 1).



- Na 810pBwBouv ol TiTAoI TwV paBnudtwy AUT0106 kar AUT0205, waoTe va gival idlol Je Toug TITAOUG
TTOU SivovTal oTNV TTEPIYPAPT TWV HABNUATWY (TTOU KpivovTal TTI0 CWOTOi).

Atravrnon Anuéoiag xoAng MIEEK:
‘Exouv yivel OAeg o1 TTPOTEIVONEVEG E1I0NYNOEIG (Zuvnupévo 1).

- 210 TTapdptnua V Tng aitnong agioAdynong va aimioAoynBouv KatdAAnAa ol €TIAOYES YA TIG
Tapaypdgoug, 1.1.11. Etmiong va doBouv aToixeia mmou agopouv Ta onueia 1.3.1, 1.3.2.1, 1.3.5,
aImioAdynon Tou 2.1.3, oTnVv Tapaypa@o 2.4 va ava@epBouv Ta OTOIXEIQ TNG TTPAKTIKAG doknong
TTOU {nTouVvTal, OTAV TTAPAYPAPO 4.2 Kal 4.2.5 va d00¢i TrTepaITépw AITIOAGYNoN.

Atravrnon Anuéoiag ZxoAng MIEEK:

AiTioAéynon 1.3.11: To yeyovog 611 0 ZuvtovioTii§ Tou MpoypduuaTog £XEI TO TTPOCOVTA KAl
TNV EUTTEIPIA YIa VO ouvTOoVi{el peE eTTApKEIa TO Mpoypaupa ZTTOoUdWwV TTaPoUCIAdeTal OTO
Bloypa@ikoé Tou (Zuvnuuévo 7).

AiTioAéynon 1.3.1 ka1 1.3.2: To yeyovog OTI 0 apIiOuNOG TOU AKASNHUAIKOU TTPOCWTITIKOU,
TTARPOUG Kal ATTOKAEIOTIKAG aTTacXOAnonNg, Kal T YVWOTIKA OVTIKEIMEVA TOU TTPOCWITIKOU
auTtoU utrooTnpifouv emapkwg 1o Mpoypappa Zroudwyv, OTTWG Kal TOo 6Tl o1 J1I8ACKOVTEG/-
OUOEG KABE paBARPATOG £XOUV CUVAPN TUTTIKA KI OUCIOOTIKA TTPOCOVTA Yid T S10a0KaAia TOU
MaBARpaTog, TTapoucidadeTal oTa Bloypa@iKd Toug (Zuvnuuévo 7).

2ta onpeia 1.3.2.1 kai 1.3.5 €k Tapadpopng onueIwBNKe 1o PEYIOTO TNG BaduoAoyiag pe
ege1dikeuon oTa d16ACKOUEVA paBApaTa.

AiTioAéynon 2.1.3: e oxéon ME TNV £€pguva TTOU TTPONyNONKe yia Tov TiTAo Kal To OTI TO
Mpéypappa ZTOUdWYV OAVTATTOKPIVETOI OTIG PaOCIKEG TIPOVOIEG TWV  AVTIOTOIXWV
EtrayyeApatikwy Kal ETTICTNHOVIKWY ZWHATWY, Yiad OKOTTOUG EYYPAPAS OTA CWHATA OUTd,
ONMEIWVETAI OTI TTPONYNRBNKE eTTaPN HE ESWTEPIKOUG Popeig TNG Biopnxaviag (OEB, KEBE),
o1 oTroiOoI gixav evepyod poAo oTn SIaUOPPWOT TOU TTEPIEXOMEVOU TWV HOONUATWV.

AiTioAéynon 4.2.5: Ocov agopd TV aiTioAdynon trou avagépel n Emrpormrn ESwTepikAg
AgloAbynong oe B10aKTIKO UAIKG (BIBAia, eyxelpidia, TICTNUOVIKA TrEPIOdIKA, BACEIG
dedopévwy), Ba BEAape va oag evnuepwooupe o011 Ta MapapTApara Tng Anpoéoiag XXoAARg
MIEEK d1a8éTtouv aiBouceg BIBAI0BAKNG IKAVOTTOINTIKWY SI00TACEWYV, HE XWPOUG HEAETNG Kal
opadSIKWV epyaoiwyv, KAaTdAAnAa e§otrAiopéveg pe apiBué H.Y., o1 omroiol gival yia tnv
ATTOKAEIOTIKN) XPRon Twv Xpnotwv Ttng PBIBAI0BAKNG. EmImTpooBeTa, utrdpxel SEXwpPIoTo
epyaoTtipio H.Y. otn 81d0gon Twv oroudaoTwV/-piwv. & oxéon He Ta BiIRAia, utTrdpxel Kal
mwpoéoBaon oTig Bdaosig Aedopévwv kal HAektpovikég BifAIoBRkeg Tou TMaidaywyikou
IvoTiTouTou Kotrpou. MNMépav Tou onuavTtikou apifuou H.Y. rou diaBéTouv ol BIBAIOBAKES Hag,
éxel &exivioel n  diladikacia Trapayyeliag emmrpdoBetwv H.Y., yia gvioxuon Tng
TTPOCBACINOTNTAG TWV OTTOUSAOTWV/-PIWV OTIG NAEKTPOVIKEG EKTTAIBEUTIKEG TTNYES KAl yiA va
onuioupynBei Tautéxpova TO KATAAANAO paONOIaKS TrePIBAAAOV OTOUG XWPOUG TWV
BiIBAI0ONKWV.



O1 TTapakdaTWw 0dnYieg apopouVv POVo TNV TTPOCAPPOYH TOU VEOU aQUTOU TTPOYPANKATOS OTTOUdWY
OTIG KOAEG TTPOKTIKEG TTOU £XOUV UIOBETNBEI aTTd TA UTTAPYXOVTA TTPOYPAUMATA OTTOUdWY, dnAadn:

- ATToTEAEOPATIKN XPHON TNG EKTTAIOEUTIKAG TTANPOPOPIKAG UTTOOOMNG, 181aiTEpa Tou moodle yia Thv
TTAPOXN TWV HABNUATWY KAl TWV EPYACIWV

- 20vdeon Pe Ta EupwTraikd €pya
- Aueon g€oikeiwaon kai xprion Tou Aoyiopikd Turnitin yia éAeyxo AOYOKAOTTNG Epyaciwv

- Mpooapuoyn Twv UTTAPXOVTWYV Kal dnUIoupYia VEWV EPYOAEiWV AOYIOUIKOU TTPOCAPHOOUEVWY OTA
EVOIA@PEPOVTA TOU PNXAVIKOU AUTOKIVATWY

Atravrnon Anpéoiag XxoAng MIEEK:

MNa 6Aa Ta IO TTAVW EIPMAOTE OE OTEVI] CUVEPYOOIA PME CUVTOVIOTEG KOl EKTTOIOEUTEG TWV
UQIoTANEVWYV MpoypaupdaTwYy yia UI0BETNON TWV KAAWYV TTPAKTIKWYV TIG OTT0ie§ aKoAouBouv.

Mpoteivetal amd Tnv Emitpotr n Xxpon KatdAAnAou AoyiopikoU AoyokAoTtrig. H Anpéoia
ZxoAnn MIEEK PBpioketai ortn Jdiadikacia avalATnong Kol EYKATACOTAONG TETOIOU
TPOYPAUMATOG OTNV IOTOOEAIDA TNG, WOTE VA HEIWOBEI O Kivduvog TG AoyokAoTrig. MeTd Tnv
ekONAwon evlIaQEéPOVTOG yia TNV TTPOUNOEIa CUVOPOMNNRS OE AOYIOMIKO AOYOKAOTIAG, N
Anpéoia ZxoAl MIEEK éxel rpoxwpnoel o€ TEAIKN diatrpaypdreuon yia 1o Turnitin.

Avagopikd pe Tnv AgloAdynon Tng MNpakTikng AcKNoNg Twv oTToudacTwyV CUVICTATAI VO UI0BETNOEI
Kal n Kardbeon ek MPEPOUG Tou €mMBOewpnTl KABNyNTA MI0G €kBeong avagopdg, Otou Ba
QTTOTUTTWVOVTAI TO OTOIXEIA TWV EMTOTIWY £TTAANBEUCEWY, KABWG Kal Wia agloAoyik Kpion utrd
MOP®N TTOIOTIKNAG KAIMOKAG a&loAdynong Twv TTIO ONUAVTIKWY OTOIXEIWV TTou KaBopilouv TO
atroTEAEoUa emmTUXiOG TNG UAOTTOINUEVNG MPOKTIKAG AOKNONG TOU GTTOUDBAOCTH.

MEXPI EAQ
Atravrnon Anpéoiag xoAng MIEEK:

H ovotaon tng EEA 6cov agopd tnv aloAdynon Tng TPOKTIKAG €5AOKNONG TwV
OTToUdaoTWV/-PIWYV KAl TNV TTPOCONKN O€ AUTAV HIOG €KBEONG aVa@OPAg Kal MIaG agIOAOYIKAG
Kpiong pE pETPROIPA KPITAPIA £XEI AON epapuooTei oTo BiBAidpio MpakTikAg E§doknong. To
BiBAidpio lMpaktikig EZaoknong BIE.2 0a avrikataoTabei oUvp@wva pe TO ZUOTHUA
MoiétnTag Tng ZxoAng pag amoé 1o BiAidpio MpakTikAg E§doknong BIME.3 (Zuvnuuévo 8 -
BiBAiapio MpakTikiAg E¢doknong, BIE.3)

AVOAUTIKEGC OUOCTAOEIC YIO TO TIPOYPAPMA Twv paBnudtwv divovrar otnv Evotnta pe T1a
oupTTEPACHATA OTO TEAOG TNG TTApOoUCaG EKBEONC.

Please select what is appropriate for each of the following sub-areas:



Non-compliant/

Sub-area Partially Compliant/Compliant
2 Process of teachi.ng and learningand student- Compliant
centred teaching methodology
2.2 | Practical training Compliant
Compliant

2.3 Student assessment

3 Ai1dakTiké Npoowikd (ESG 1.5)

Sub-areas

3.1 Teaching staff recruitment and development
3.2 Teaching staff number and status

3.3 Synergies of teaching and research

3.1 Teaching staff recruitment and development
Standards
e Institutions ensure the competence of their teaching staff.

e Fair, transparent and clear processes for the recruitment and development of the teaching staff
are set up.

e Teaching staff qualifications are adequate to achieve the objectives and planned learning
outcomes of the study programme, and to ensure quality and sustainability of the teaching and
learning.

e The teaching staff is regularly engaged in professional and teaching-skills training and
development.

e Promotion of the teaching staff takes into account the quality of their teaching, their research
activity, the development of their teaching skills and their mobility.

e Innovation in teaching methods and the use of new technologies is encouraged.
e Conditions of employment that recognise the importance of teaching are followed.
e Recognised visiting teaching staff participates in teaching the study programme.

3.2 Teaching staff number and status

Standards

e The number of the teaching staff is adequate to support the programme of study.

e The teaching staff status (rank, full/part time) is appropriate to offer a quality programme of study.
e Visiting staff number does not exceed the number of the permanent staff.



3.3 Synergies of teaching and research
Standards

e The teaching staff collaborate in the fields of teaching and research within the HEI and with
partners outside (practitioners in their fields, employers, and staff members at other HEIs in Cyprus
or abroad).

e Scholarly activity to strengthen the link between education and research is encouraged.
e The teaching staff publications are within the discipline.

e Teaching staff studies and publications are closely related to the programme’s courses.

e The allocation of teaching hours compared to the time for research activity is appropriate.

You may also consider the following questions:

e How are the members of the teaching staff supported with regard to the development of their
teaching skills? How is feedback given to members of the teaching staff regarding their teaching
results and teaching skills?

e How is the teaching performance assessed? How does their teaching performance affect their
remuneration, evaluation and/or selection?

e |s teaching connected with research?
e Does the HEI involve visiting teaching staff from other HEIs in Cyprus and abroad?
e What is the number, workload, qualifications and status of the teaching staff (rank, full/part timers)?

e |s student evaluation conducted on the teaching staff?If yes, have the results of student feedback
been analysed and taken into account, and how (e.g., when planning in-service training for the
teaching staff)?

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

H 1epapxia oTov GUVTOVIOUO TOU TTPOYPANKATOS OTTOUdWY KABWGS Kal T TTIPOCOVTA TWV KaBnynTwv
yia ta [NpoypdupaTta otroudwyv KaBopifovTal o€ YEVIKEG YPANMES atTo Tov Kavoviouo Asgitoupyiag
Twv MIEEK. Ta kaBnkovra kdBe Béong oT1o opyavoypauua Ttepiypdgovral oto Eyxelpidio
Alaopdahiong MoidTNTOC.

MNna 10 véo mpdypaupa ommoudwv Tou Mnxavikou AUTOKIVATWY €xel O0Bei €va TTPOKATAPKTIKOG
KATAAoyog 7 peAwV OIBOKTIKOU TTPOCWTTIKOU Kal oI 5 £€xouv UTTORAAAEI Ta BIOYPOPIKA OnuEIwUaTa
Toug Madi pe TNV aitnon. Ze OAa Ta paBriuata oxedov, avagépetal OTI Ba utTTApLouv Kai
TTPOOKEKANUEVOI ECWTEPIKOI EKTTAIOEUTES VIO VO BWOOUV KATTOIEG DIAAEEEIC.

Atravrnon Anuéoiag ZxoAng MIEEK:
H Asitoupyia tng ZXoARg diémeTal amwd Tov Kavoviouod Asitoupyiag tng Anuoéoiag ZXoARg
MIEEK.

Katd tn d1daokalia €§€1BIKEUPNEVWV BENATWYV EVOAPPUVETAI N CUVOPOHI EIBIKWYV EEWTEPIKWV
EKTTAIOEUTWY O1 OTTroiol Ba AEITOUPYOUV CUMPTTANPWHOATIKA Of HEPOVWHEVES OIOAESEIG OTO
OVTIKEIMEVO TOUG.



YTTapxouv opIoUEVEG avaKOAoUuBieg TTou TTPETTEI va dIopOwBouv.

- 21nv Aitnon yia AgioAdynon — MNiototroinon tou MNpoypduuatog ZTToudwy TToU €X0UV UTTOBAAAEI
ava@épeTal OTl: «To OIOOKTIKO TTPOCOWTIIKO Ba yvwoToTtroindei PeTd TNV OAOKAApwon TNng
dladikaoiag emMAoyYAG TTou atraiteita (B.6), evw otn Aoun MNMpoypduparog 2roudwy oTov lMivaka
3 diveTal avaAuTIKd n avdbeon Twv PabnudaTwy og dIOACKOVTEG, KaBWS Kal Ta Bloypa@ikd Toug
OTOIXEIQ.

Amrdavrnon Anuoéoiag XxoAng MIEEK:
EK TrTapadpopng £yIVE N TTI0 TTAVW ava@opd.

- H katavoun Mepiodwv/eBdoudda avd diddokovta utroAoyiletal atmd Tov lNivaka 3 va ival yetagu
18 kal 22 epiddwv. O Tivakag 4 dev cup@wvei he Tov lMivaka 3, wg TTPOg TO GUVOAO TTEPIGdWV
yia Tov K. Avtwviadn (uttoAoyifovtal 22 ato Tov Mivaka 3 kal avagépovtal 17 ZTov MNMivaka 4).

Atravrnon Anuéoiag xoAng MIEEK:

‘Exouv ui00eTnBei 6Aeg o1 TTPOTEIVOUEVEG EI0NYAOEIG (Zuvnuuéva 2&3).

- 21ov [Mivaka 4 10 Trepiexouevo TnG otRANG lMNepiodoi/eBdoudda dev cival capég T TTepIAaUBAVEI
(TrpéTTEl Va gival apiBunTIKO Kal OXI AEKTIKO).

Atravrnon Anuéoiag ZxoAng MIEEK:

‘Exe1 Siaypa@ei n otAAn MNepiodol/ERSoudada, agou eravaAappdaveral otnv mapaditrAa oThAn
(Zuvnupévo 3).

2UNQWVa JE Ta oToIXEIa TTOU dOBNKAV TNV ETMITPOTIN TO TTPOYPAPUa OTTOUdWY Ba UAoTTOINBEI aTTd
OI0aKTIKO TTPOCWTTIKO TTOU aTTOTEAEITAI ATTO 7 DIOACKOVTEG €K TWV OTTOIWV €VaG €ival 0 AKAdNUAIKOG
2UVTOVIOTAG, (MOvVInoG KaBnynTAg), 4 cival ue aupBacn ayopds uttTnpETIwY TTANPOUG atracXoAnong
Kal 2 ye ouuBaon ayopds UTTNPECIWY HEPIKAS ATTaoXOANONG.

OAol o1 KaBnynTéG Kal EKTTAIBEUTEG €XOUV — GUP@WVA PE Tov NOPOo — TTPooOvVTa avwTePa atrd To
ETTITTEO0 TOU DITTAWMPATOG TTOU QVTIOTOIXEI OTO ETTITTESO TOU MpoypauuaTog ZTTOUdWYV TTOU dIOACKOUV.

OMol o1 eKTTaIdEUTEG, Kal IBIAITEPA O TEXVIKAG KATEUBUVONG, £XOUV ONUAVTIKY AVTiIOTOIXN EPYACIOKN
EUTTEIPIA KAI CUVEXICOUV VO AOKOUV AUTO TO £PY0, KAl 01 3 £X0UV KAl ONUAVTIKI EKTTAIOEUTIKNA EUTTEIPIAL.

O1 omoudaoTég afloAoyouv TO EKTTAIBEUTIKO £pYyO Kal UTTAPXElI CUVETTWG avadpacn TTPOG Tov
ekTTaIdEUTH. AUTO TTEPIYpAgeTal 01O Eyxelpidio AlaopdAiong MNMoidtntag Twv MIEEK, oto pdAo Twv
21moudaoTwy oTn Alac@daAhion MoidTnTag, 61TTou OTO TPITO ETTITTEDO 0 POAOG TWV CTTOUBACTWYV EYKEITAI
oTnv evepyod CUPMETOXA TOuG OTn cUAAoyr dedopévwy, €1BIKOTEPA OO0V aPOopPd aTa PEBODOAOYIKG
epyaAeia, pe epwtnuatoAdyia agloAdynong d10A0KOVTA Kal TTPOYPANPATOS aTTO 2TTOUdACTEG Kal
aTroQoiTouG. Ta oXeTIK& gpwTnuaToAdyia dev d0BnKav, Kal atroTeAETUATa dEV UTTAPYXOUV, a@ouU
TTIPOKEITAI VIO £VA VEO TTPOYPANKA OTTOUdWV.

Atravrnon Anuéoiag ZxoAng MIEEK:

Baoik6g TmuAwvag Tng Anpéociag 2ZxoAng MIEEK cgivai n Trpoo@opd avwTtepng
ETTAYYEAMATIKAG EKTTAIOEUONG KAl KATAPTIONG, N OTroia va €ival 600 To dUVATOV TTIO KOVTA
OTIG AVAYKEG TNG AYOPAG EPYATiag. AUTO ETTITUYXAVETAI HECO ATTO TNV ETTIAOYN EKTTAISEUTWV/-
PIWV ol OTToiol/-€¢ CUVOUAJOUV ONUAVTIKN EPYACIAKNA KOl EKTTAIOEUTIKA EUTTEIPIQL.



Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

2UPeWVa PE TOV Kavoviouo otroudwy, H mToAITikr) TG Anuooiag 2xoAng MIEEK eival va epyodortei
OI0AKTIKO TTPOCWTTIKG TO OTTOI0 TTPOEPXETAI ATTO TOV TOPEA TNG Biopnxaviag, 1o TTpoowTTikG va
ouvadel Pe Tn uon Twv MpoypaupdaTwy ZTToudwy Kal va cUUBAAAEI TNV TTOIOTNTA KAl TNV EUEAIEia
TOUuG. ATTO T BIOYPAPIKA OTOIXEIQ TOU TTPOCWTTIKOU QPAiVETAI OTI O OKOTTOG AUTOG €XEI ETTITEUXOEI O€
TTOAU IKQVOTTOINTIKO BaBuo.

Méoa atmmd Tov KAvovioud OTToUdWYV ETTIONG UTTAPXEI KAl PEPIMVA yIa TNV ETTIUOPPWON Kal TN
KATAPTION TWV EKTTAIOEUTIKWY, HEOw TwV MNpoypappdtwy ETudppwong Tou Tpoo@Epovtal atro
10 Maidaywyikd lvoTitouto KUTTpou Kal Ta OTToia dnuoacievovTal £TTIONUA OTNV I0TOOEAIdA TOU.
EmmpdoBeTa, o1 Akadnuaikoi ZuvtovioTEG Twv [poypapudtwy €xouv TV €uBUvVn va eTOINACOUV
KAl VO OpYyavwWVvouV ETTIHOPPWTIKA oeuIvapIa, oUP@WVA PE TIG avAyKeS Tou KABe MpoypdupaTog
2moudwyv. Méoa ammd ta lNpoypduuara Erasmus+, aplOudg eKTTAIOEUTIKWY EKTTAIOEUETAI O€
OUYKEKPINEVA BEPaTa, Ta oTToia agopouv To Mpdypapua Zmmoudwy. Ta TTapaTrdvw cuvioTaTal va
akoAouBnBouv aTTd TO CUYKEKPIPEVO TTPOYPAN A OTTOUDWY TTOU TWEA apXilel Tn AsIToupyia Tou.

Atravrtnon Anpéoiag xoAng MIEEK:

Tpeig amrd Toug eTMTA eKTTOIOEUTEG €Xouv OAokAnpwoel 10 lMpdypaupa Maidaywylkig
Katdptiong Ttou [MaidaywyikoU IvoTITOUTOU, €VW YIO TOUG UTTOAOITTOUG TEOCOEPIG
mpoypappaTtifovral TaXUppubua TraIdaywyikd padiuara Aiyo Tpiv Tnv €vapén Tou
Mpoypdpparog atmrd Tov AKadnuaikd ZuvrovioTh Tou MNMpoypduparog.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Na ouvraxBouv cwotd ol Mivakeg 3 kai 4 NG Aitnong yia A&loAdynon — lioTotroinon Tou
Mpoypduuatog 21Toudwy, WOTE VA CUPPWVOUV WG TTPOG TNV KATAVOMT Tou JIOOKTIKOU £pyou OTO
OI0OKTIKO TTPOCWTIIKO KOl va HnV  TTapatneeital 10 @aivopevo  utrepBAAAOVTOG  wpapiou
atmaoXoAnong (avw Twv 16 wpwv eBdouadIaiwg).

Atravrnon Anpéoiag xoAng MIEEK:
‘Exouv yivel o1 diopOwoelg (Zuvnupéva 2&3).



Please select what is appropriate for each of the following sub-areas:

Non-compllant/

Sub-area Partially Compliant/Compliant
3
Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant

33 Synergies of teaching and research Compliant




4  Qoitntég
(ESG 1.4, 1.5)

Sub-areas
4.1 Student admission, processes and criteria
4.2 Student progression
4.3 Student recognition
4.4 Student certification

4.1 Student admission, processes and criteria
Standards

e Pre-defined and published regulations regarding student admission are in place.
e Access policies, admission processes and criteria are implemented consistently
and in a transparent manner.

4.2 Student progression
Standards

e Pre-defined and published regulations regarding student progression are in place.
e Processes and tools to collect, monitor and act on information on student progression, are in place.

4.3 Student recognition
Standards

e Pre-defined and published regulations regarding student recognition are in place.
e Fair recognition of higher education qualifications, periods of study and prior learning, including
the recognition of non-formal and informal learning, are essential components for ensuring the
students’ progress in their studies, while promoting mobility.
e Appropriate recognition procedures are in place that rely on:
e institutional practice for recognition being in line with the principles of the Lisbon Recognition
Convention
e cooperation with other institutions, quality assurance agencies and the national ENIC/NARIC
centre with a view to ensuring coherent recognition across the country

4.4 Student certification

Standards

e Pre-defined and published regulations regarding student certification are in place.

e Students receive certification explaining the qualification gained, including achieved learning
outcomes and the context, level, content and status of the studies that were pursued and
successfully completed.



You may also consider the following questions:

e Are the admission requirements for the study programme appropriate? How is the students’ prior
preparation/education assessed (including the level of international students, for example)?

e How is the procedure of recognition for prior learning and work experience ensured, including
recognition of study results acquired at foreign higher education institutions?

e |s the certification of the HEI accompanied by a diploma supplement, which is in line with European
and international standards?

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

‘Exel TTpoodIopIoTEi 0 apIBPOG Twv otToudacTwy (12). O apIBuOS auTog £xel TTPOCDIOPIOTEI CUPPWVA
MeE Tn dladikacoia TTou TTEPIypA®eTal oTOoV Kavoviopo Z1roudwv atrd tnv Apuodia Apxr, UoTepa atro
ouoKewn Tou ZuppouAiou TG Anuodoiag 2xoAng MIEEK, Aaupavopévwy uttoyn TwWy avaykwy Tng
Biounxaviag.

H diadikacia utTToBOARG Kal UTTOWNQIOTATWY TTEPIYPAPETAlI 0TOV KavovIoud ZTToudwVv Kal UTTAPXE!
Kal €101kG EVTUTTO PE TO ZUoTnua MopioddTnong yia €mAoyA Twv Z1ToudaoTwy oTn Anudoia ZxoAR
Tpitopabuiag EtrayyeAuarikng Ekmaideuong kal Kardaptiong MIEEK yia tnv Akadnuaik Xpovid
2020-2021.

Etriong otov Kavoviopd Z1roudwyv uttdpxel avaAuTiKr TTEpIypa®r Tng Aladikaaoiag kai Twv Kpitnpiwv
Eiodoxn¢ Z1roudaoTwy.

To diTTAwpa otToudwyv cuvodeusTal e TTPOCOETN TTPAgn (MapdpTnua AITTAWUATOG) CUUPWVA HE
Toug EupwTrdikoug kal Aigbvri¢ Kavoviououg.

Atravrnon Anuéoiag 2ZxoAng MIEEK:

O ap1Bp6g oToUdACTWV/-pIWYV, KABWG Kal Ta KPITAPIA ETTIAOYAS TOUG PECA ATTO TO CUCTNUA
Mop10dOTNONG, TreEPIypd@ovTal avaAuTikd oTtoug Kavoviopoug Zmoudwv, Ol OTroiol
Slavépovtal OTOUG/OTIG OTTOUSAOCTEG/CTTOUBACTPIEG KAl TAUTOXPOVO SnuOCIEUOVTAl OThV
10T00€AISa TNG ZXOARG.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

MoAU kaAd dlatuttwuévn d1adikaoia aTTd TOV KAVOVIOPO OTTOUdWY Kal TO €yXEIPidIo dlao@aAliong
TTOI0TNTAG.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Aev emdeixbnke otnv Emtpot) E¢wTepiKAg AgloAdynong katrolo TTpdTutro Tou lMapapThpaTog
ArrmAwpatog (DS) 1o o110io Xopnyeital oToug atrooitous Twv MIEEK.



Amrdavrinon Anuooiag XxoAng MIEEK:

EmiouvdrrreTal mpoTutro MapaptApartog AirAwpaTtog D.S. 6TTwg autd XopnyeEital oToug/oTig
amro@oitoug/amogoiteg TnGg Anupoéociag ZxoAng MIEEK (Zuvnuupévo 9 - MNMAPAPTHMA
AINMAQMATOY).

Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4 .
Student admission,processes and criteria Compliant
4.2 Student progression Compliant
4.3 udent recognition Compliant
4.4 udent certification Compliant
5 Mépol
(ESG 1.6)
Sub-areas

5.1 Teaching and Learning resources
5.2 Physical resources

5.3 Human support resources

5.4 Student support

5.1 Teaching and Learning resources

Standards

e Adequate and readily accessible teaching and learning resources (teaching and learning
environments, materials, aids and equipment) are provided to students and support the
achievement of objectives in the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student numbers, etc.).

e All resources are fit for purpose.

e Student-centred learning and flexible modes of learning and teaching, are taken into account when
allocating, planning and providing the learning resources.

5.2 Physical resources

Standards



e Physical resources, i.e. premises, libraries, study facilities, IT infrastructure, are adequate to
support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student numbers, etc.).

e All resources are fit for purpose and students are informed about the services available to them.

5.3 Human support resources
Standards

e Human support resources, i.e. tutors/mentors, counsellors, other advisers, qualified
administrative staff, are adequate to support the study programme.

e Adequacy of resources is ensured for changing circumstances (change in student
numbers, etc.).

e All resources are fit for purpose and students are informed about the services
available to them.

5.4 Student support
Standards

e Student support is provided covering the needs of a diverse student population,
such as mature, part-time, employed and international students and students with
special needs.

e Students are informed about the services available to them.

e Student-centred learning and flexible modes of learning and teaching, are taken
into account when allocating, planning and providing student support.

e Students’ mobility within and across higher education systems is encouraged and
supported.

You may also consider the following questions:

e Evaluate the supply of teaching materials and equipment (including teaching labs, expendable
materials, etc.), the condition of classrooms, adequacy of financial resources to conduct the study
programme and achieve its objectives. What needs to be supplemented/improved?

e What is the feedback from the teaching staff on the availability of teaching materials, classrooms,
etc.?

e Are the resources in accordance with actual (changing) needs and contemporary requirements?
How is the effectiveness of using resources ensured?

e What are the resource-related trends and future risks (risks arising from changing numbers of
students, obsolescence of teaching equipment, etc.)? How are these trends taken into account and
how are the risks mitigated?

e Evaluate student feedback on support services. Based on student feedback, which support
services (including information flow, counselling) need further development?

e How is student learning within the standard period of study supported (student counselling,
flexibility of the study programme, etc.)?

eHow students’ special needs are considered (different capabilities, different levels of academic
preparation, special needs due to physical disabilities, etc.)?

e How is student mobility being supported?



Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Ta yéoa Tou TTPORAETTOVTAI VIO TNV EKTEAECH TOU TTPOYPAUMUATOG OTTOUdWYV Eival ATTOAUTA ETTAPKI)
Kal KaTAAANAa AauBdavovtag uttoywn Tn @UON Kal TOUG 0TOXOUG TOU TTpoypAupaTog. EidikdTepa, oTo
TePIBAANOV eKTTIdEUONG — HABNONG YiVETAI EUPEIQ XPrON ETTOTITIKWY PECWV yia TN O1I0A0KAAIa TWV
BewpnTIKWYV BACEWV TNG MNXAVIKAG QUTOKIVATOU OAAG Kal TTPAYUATIKWY CUCTANATWY AUTOKIVATOU
yIO TNV TTPOKTIKY EKTTAIOEUON.

To uéyebog kal n Xwpotagia Twv alBoucwv dIBACKAAIAg gival atrOAUTA IKAVOTTOINTIKA, 181aiTEPA
MAAIOTO AapBavopévou UTTOWn TOU MIKPOU apIOPoU eKTTAIOEUOUEVWY. Otwpeital 0TI €Xouv TN
duvaToéTNTA Va EEUTTNPETHOOUV WG Kal OITTAACIO TOU OXEDIACTUEVOU aPIBUOU OTTOUSOCTWV.

2a@wg, ol dlaTIBEéPEVOI TTOPOI UTTOOTNPICOUV £va OTTOUDACTO-KEVTPIKO KAl ETTAPKWG ECATOMIKEUPEVO
MovTéAO pdbnong.

2€ avriotoixa mpoypdupata MIEEK éxouv e@apupooTei pe emrtuxia o€ peydAo BaBud yia tnv
QVTIMETWTTION TWV TTEPIOPICHWY TNG TTavdnuiag Covid-19 TpakTIkES dIdaoKaAiag atmd amdaTaon yia
Ta BewpPNTIKA PEPN KAl TTPAKTIKAG EEACKNONG O€ PIKPEG XPOVO-TTPOYPOUMUATIONEVEG OUADEG.

O1 o1ToudaCTEG Eival EVAPEPOI TWV TTOPWV Kal dUVATOTATWY eKTTAIdEUONG TTOU dIATIBEVTAI KUPIWG
MEow BIadikTUou Kai eTTioNg e BdAon 1o dnuooicupévo Kavoviouo ZTToudwy.

Emapkeic 1ToioTIKG Kal TTOOOTIKA avBpwTTivol TTOpol €Xouv TTPORAEPBEi yia Tn Asiroupyia Tou
TTPOYPAUMATOG (EKTTAIOEUTEG), yia Tn dloiknon Tou, pe Bdon Tnv eykaBidpupévn doun Twv MIEEK,
aAAG Kal yia TNV E0WTEPIKNA a&loAdynaon, TPOTTOTTOINCEIC KAl avaoxedIaouo epoocov atraitnBei Bdoel
Kal TNG OUVANIKAG TNG ayopds epyaaciag.

O MIKPOG apiBudg otroudacTwy KABIOTA TNV UTTOOTHPIEN TOUG €UKOAOTEPN OAAG Kal atTodOTIKN,
TTEPAV TNG EKTTAIOEUONG TOUG, AKOUN KAl XWPIG TNV EQAPUOYR TOU UQIOTAUEVOU ETTIONUOU BECUIKOU
KavovioTIKoU TTAaigiou, dnAadr o€ aXéon HeE I0IAITEPEG AVAYKES, EPYATIOKES UTTOXPEWOEIG, NAIKIOKI)
d1aQOPOTTIOINCN KATT.

H avddpaon g ammoywng Twv oTToudaoTwyV €EAC@QOANIETAI ETTAPKWG KAl AVWVUPA PECW TNG
TAaTQOpuag moodle.

Y1rdpxel TpdTEPN EUTTEIPIA KAI KiVTPO YIA TN OUVOEDT TWV OTTOUDACTWY PE QVTIOTOIXA EKTTAIOEUTIKA
ouoTAPATA AAAG Kal TTPOKTIKY TNG AAAODATTAG.

H 1TpoakTiK) TTpounBciag / avavéwong €COTTAICPOU KAl avaAWGCidwy, aAAG KAl EKTTAIOEUTIKWV
OUYYPOUMATWY £€ao@aAilel TNV ETTAPKEIO TOUG.

Atravrnon Anpéoiag xoAng MIEEK:

H EEA evromrifel otnv 'EKBeon) TnG eTdpKeIa oTo TTEPIBAAAOV EKTTAISEUONG KOl AVOPWITIVWV
TMOPWV KOl €K@PPAlel IKavoTtroinon yia To MPEYEBOg Kal Tn XwpoTtadia Twv aiBoucwv
010ao0KaAiag og CUVAPTNON ME TOV HIKPO apIifu6 oTToudacTwV/-piwv avd TUAHA. ZNMAVTIKE
gival gmiong kai n mapdAAnAn othApiEn Tng di1daokaAiog péocw TOU mMoodle, To otroio
Xpnoigotroigital €dw Kai Xpovia otn Anpéoia xoAn MIEEK.



Na tpooTefei 10 lMapdptnua 4 otnv aitnon agioAdynong, TO OTTOI0 TTEPIEXEI TNV AVOAUTIK
TEPIYPOAP TWV UTTOdOPWV TToU dIaTiBevtal yia TIGC avaAyKeg Asimoupyiag Tou [poypdupaTog
2TTOUdWV.

Amrdvrnon Anuooiag XxoAng MIEEK:
MaparifeTal oxeTIkKOG Mivakag (Zuvnupévo 10 - avaAuTIKA TTEPIYPAP TWV UTTOSONWV).

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

e [1AoUCI10G €COTTAICHOG Yia TN dIdacKaAia Twv BewpnTIKWYV BAccwv TNG Mnxavikig AUTOKIVATOU, HE
ID10iTEPN MVEIQ OTOUG NAEKTPOVIKOUG TTIVOKEG / EEOMOIWTEG KOl OTO AOYIOUIKO.

e PeaAIOTIK) TTPOKTIKN EKTTAIOEUCN O€ TTPAYUATIKA CUCTAMOTA QUTOKIVITOU Kl PJE XPAON TEXVIKWV
Kal EPYAAEiWV KABNUEPIVAG EQAPUOYNS OTOUG XWPOUG OOUAEIAG.

e Evdiagépouoa €vragn Twv ouyxpovwyv eCeAifewv (UBPIBIKA, NAEKTPIKA auTokivnTa) aAAd Kai
MEANOVTIKWYV TACEWV (KUWEAEG KAUTIOU) OTO EKTTAIOEUTIKO TTEPIBAAAOV.

Atravrnon Anuéoiag xoAng MIEEK:

O1 €§OoHOIWTEG CUOTNHATWY AUTOKIVATOU Of TIVOKIOEG TTapéxouv dveon ortn Si1daokKalia
TEXVOAOYIKWV HOBNUATWY, ME METPNOEIS TTAVW OTOV €SOTTAIONO &VTOG TnG aiBouocag
S18aokaAiag Kal atroTeEAOUV TTPOOAAAMO YIA TIG TIPAYHATIKEG OUVONKES TTOU OKOAOUBOUV oTa
gpyaoTtnpiakda padnuara tou Mpoypduparog, aAAd kai otn Biopnyxavia.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

® JUCTNUATIKA KOl PE KPATIKA MEPIMVA ETTIUOPPWON TWV EKTTAIDEUTWY O OUYXPOVEG €ECENIEEIS
Mnxavikri¢ AUTOKIVITOU.

e MeyaAuTepn éupacn oTo OXedIAOUO £ ATTOOTACEWS EVAANOKTIKAG TOU TTPOYPAUMOTOG, 101aiTEPA
AOGYyWw TTAVONUIaG.

Atravrnon Anuéoiag 2xoAng MIEEK:

Ooov agopd TO BEPa TNG ETTINOPPWONG TWV EKTTAISEUTIKWY, AON €x&l opyavwoei oeipd
OEMIVAPIWY ETINOPPWONG HE BépaTa TTou evdiia@épouv Bi1IBdokovTeg/-ouoeg TNG Anuooiag
2xoAng MIEEK 6trwg:

-XapaKTNPIOTIKA EVAAIKWYV EKTTAISEVONEVWYV KOl BEwpieg paBnong ekaideuong eviAIKwyv
-AtroteAeopaTIKi d1daoKaAia

-Ai1Idaokalia evnAikwyv o€ epyacThpia

-AglIoA6ynon kai d1ao@AAion TToIOTNTAG OTNHV EKTTAIdEUON EVNAIKWYV

-Néeg TexvoAoyieg oTnv ekTraideuon evnAikwyv.

H XpnoInoTNTA TWV EKTTAISEUTIKWY CEMIVAPIWYV gival e§akpIfwpévn Kal £€TO1 gival Sedopévo
OT11 0 ouveEXioOUV VO TTPOCPEPOVTAI KOl OTO MEAAOV.



Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
5
Teaching and Learning resources Compliant
5.2 Physical resources Compliant
53 Human support resources Compliant
5.4 Student support Compliant

6 EmmpdéobeTa oToIXEia yia TA £ ATTOOTACEWS TTPOYPAMMATA
(OAa ra ESG)

Click or tap here to enter text.



7 EmmrpdéoBeTa oToixEia yia Ta S10AKTOPIKA TTPOYPAMHATA
(OAa ra ESG)

Click or tap here to enter text.



8 EmimpdobeTa oTOoIXEIO VIO TA SIATTAVETTICTNMIAKA TTPOYPAMMATA
(OAa ra ESG)

Click or tap here to enter text.



B. Zuptrepdopara Kal KATAANKTIKA oXOAIa
Please provide constructive conclusions and final remarks which may form the basis upon which
improvements of the quality of the programme of study under review may be achieved, with
emphasis on the correspondence with the EQF.

H emiTpoT1TA Kpivel OTI TO TTPOYPAN A AUTO Eival KAAG OXEDIAOPEVO, OPYAVWHEVO KAl OTEAEXWHEVO
Kal Ba TTPOCQPEPEI ONUAVTIKO €pY0. TN CUVEXEIQ TTPOTEIVEI OTTWG d10pBwWOOUV OpIouéva OToIXEID
OTO TTPOYPAUUA TWV JABNUATWY OTTWG TTAPATIOEVTAI OTN CUVEXEIA.

Avafswpnon TeEPIEXOHEVWV HABNUATWY
Fevikég TTAPATNPNOEIG

BIBAIOTPA®IA

e H PBiBNoypagia TIpéTTEl va  XwploTei o€ Ouo kKartnyopieg: (i) Paoiki  kar (i)
TTpoxwpnuévn(ouPTTANPWUATIKA). 21N Baoikh BiIBAIoypagia avAkouv Bacikd cuyypaupaTa
TTOU KAAUTITOUV TIG OTTAPAITNTEG YVWOEIG OTO ETTITTEDO TOU PHABAUATOG KAl UTTOPOUV Va gival Kal
OXETIKA TTAANIOTEPA, AANG eyVWOUEVNG EKTTAIOEUTIKNAG agiag. MNMapddelyua atroTeAei N cuAAoyn
Tou Euyevideiou [dpupaTog. 21NV TTpoxwpnpévn (ocuptmAnpwuartikr)) BiBAloypagia avrikouv
ouyypAuuaTa 1 Kal apbpa 1o ouyxpova Kal ouvABWS uwnAou emmITTEOOU TTOU PTTOPOUV va
xpnoigotoinBouv  yia €upabuvon kar e€eidikeuon aAA& n  Karavonon TOUuG  ATTAITEI
€CEIDIKEUPEVEG YVWOEIG TTAVETTIOTAMIAKOU ETTITTEQOU.

e H BipAioypagia TTpétrel va akoAouBei €va ouykekpigévo TTpOTUTTO, TTX Harvard, kai va givai
TTARPNG dNA. va un A&itrouv €106, €KOOTNG, KATT KATA TTEPITITWON, OTTWS CUNPBaiveEl TNV AIThON
TTOU UTTOBARBNKE.

e [evikd n BiIBAIoypagia TTPETTEN va gival KaTd To duvaTtd oUyXpovn WOTE va dNUIOUPYED ETTITTAEOV
KivnTPO OTOUG OTTOUDAOTEG.

Atravrnon Anuéoiag 2xoAng MIEEK:

‘OANn n BiIBAIoypagia £XEl TTIKAIPOTTOINOEI CUPPWVA HE TIG 0BnYyieg cag. AKkoAouBROnke 10
mwpoTutro APA 6 (American Psychological Association 6th edition - Zuvnuuévo 4).

2TOXOI

e Eva Bewpntikd pdbnua dev TPoo@Epel wS attoTéAeoua Oe€l0TNTEC. [MpETTeEl va UTTAPXEI
ONMAVTIKO EPYACTNEIOKG TUAMA YIa va cuupaivel autd. ZUVETTWGS N AEEN ‘OeCIOTNTES TTPETTEI va
a@aipeBei o€ OAEC TIC TTEPITITWOEIG TTOU EV UTTAPXEI EPYACTNPIOKS PEPOG, TTX AYYAIKA.

e ‘Eva BewpnTikd pABnua TTou €xEl AOKAOEIG KAl TTPOKTIKH TTPOOQPEPEI EKTOC TWV YVWOEWV KAl
IKAVOTNTES, OPOG TTOU UTTOPEI VA XPNOIKOTTOINBEI O€ TETOIEG TTEPITITWOEIG.

e O1 OTOXOI TTPETTEI VO AVAQPEPOVTAI CUYKEVTPWTIKA KOl CUVOTITIKA o€ 1-2 TTpoTdoelg. H emiuépoug
avaAuon Toug YiveTal o€ €TTITTEDO HABNCIOKWY OTTOTEAECUATWV.

Atravrnon Anpéoiag xoAng MIEEK:
‘OAgg o1 o ravw gionynoe€ig Tng EEA €xouv ui08eTn0¢i kail @aivovral 0To Zuvnuuévo 4.



AZIOAOI'HZH

e Ta empépoug TTOCOOTA TTPETTEI VA aBpoicovTal oTo 100%.

E18i1kég TTApaTNPROEIS avdA pAdnua

Kw&ikog TitAog MNapatnpnoelg

AUT 0101 | AyyAika | 2TOXOI Kal uabnoiakd arroTeAéopara: ival Tautdonuol
Kal TTPETTEN va dlag@opoTToindouv
BiBAloypagia: To BiIBAiIo Tou Bolton gival TraAaid.

AUT 0102 | MaBnuartika MaBnoiakd atroteAéopaTta: Tovi¢ovTal TTOAU Ol
OIKOVOUIKEG EQAPHOYEG KAl OXI OI TEXVIKEG, TTIPAYMA TTOU
eV OUVADEI UE TA TTEPIEXOPEVA TOU JABANOTOG

AUT 0103 | Opyavwon, Acitoupyia | Mepiexduevo: 1o akpwvupio KPI va ypagei TTAfpwg dnA.

& AcpdAcsia Key
2uvepyeiou Performance Indicators (fj Indices).
BiBAloypagia: kaAuTtrTeTal pévo n Ac@AAEia Kal OXI N
Aeiroupyia oute n Opydvwon.
AUT 0104 | Baoikd ZToixeia ECTS: Na diopbwbBouv ol ¢fdouadiaieg wpeg
MnxavoAoyiag d1daokaAiag o€ 3
AUTOKIVATWYV AlaAéEelg kal 2 EpyaoTrpio
MaBnoiakd atroteAéopaTta: "Y1roAoyiouv, epapuolouv
Kal €TTIAUOUV JnXavoAoyika TTpoBAANaTa 0 BEuaTa TTOU
Qa@OPOUV TO AUTOKIVATO': TTOAU YEVIKO Kal HEYOAETTHBOAO.
Na avadiaTuTTwoEi.
Mepiexoueva:
e '5.5 Alaypdupata Tou Hook' -> Népog Tou Hooke
e To TuRua 12 Trpétrel va agaipebei dIOTI gival TTapdTalpo.
Eav petagepbei ae GAAO pdbnua, 161E 0 6POG
‘AywyIigotnTa’ o1o 13.1 TTPETTEl va avTIKOTAoTaBEl atmd
TOV O0p0 ‘Aywyr)’
AUT 0105 | ZToixeia MaOnolakd ammoteAéouaTa:
HAekTpoTeyviag & e va CUMTITUXBOUV Ta onueia 1, 3,5
MaOnoiakd ® va eTTavVOdIOTUTTWOEI TO onueio 4
atroteAéopara: Mepiexdpeva: Na avadiaTuttwBouV TTI0 CUVETTTUYMEVQ,
® VO OUMTTTUXBoUV Ta 01611 diveTal n aioBnon TepAcTIag UANG evw Ta ECTS cival
onueia l, 3,5 pMovo 3
HAeKTPOVIKWV BiBAloypagia: va EKOUYXPOVIOTEI.
2UOTNUATWY
AuTOoKIVATWV |
AUT 0106 | MnxavoAoyikO/HAekTpo | ZTOX0G: atToTeAEI dEUTEPEUOVTA OTOXO N €K TOU PINOEVOS
AOYIKO Zx€010 oxediaon
AuTtokiviTwy | Mepiexoueva: V Mnxaviouoi - YEWUETPIKOI TOTTOI: va
a@aipeBei.
BiBAloypagia: va EKOUYXPOVIOTEI.

AUT0107 Na 606¢i n Trepiypa®r Tou pabipaTog ota EAANVIKA.
YT1rapyel povo ota AyyAikd.

Na diopbwBei “Explain the operation of all parts and
systems, check and adjust 4-stroke diesel engines (Otto
cycle)” dev givai (Otto cycle) or unxavég diesel.

AUT 0201 | AyyAika Il 216X0I KOl uabnolakd ammoTeAEopaTA: Va
avadIiaTuTTwBOoUV, WOTE va PNV ival Tautdéonua.
BiBAloypagia: To BifAio Tou Bolton gival TTaAaid.




AUT 0202 | Automotive Power Agev uttapxel TrEpIypa@r) ota EAANVIKA.
Generation Systems |l

AUT 0203 | ZuoTApara TiTAog: va aAaxBei o€ ‘ZuoTtriuara yerddoong Kivnong
AuTtokiviiTwy | QUTOKIVATWV

AUT 0204 | Ailobntnpeg & TiTAOG Kal yevikKOTEPO OpOAOYia: "€TTEVEPYNTEG  AVTi TOU
EvepyoTrointeg - Aopn '‘evepyoTToInTéG
& Agitoupyia Twv Mepiexdpeva: Na peiwdei n emkadAuyn pe To AUT0203
Movadwv EAEyxou 600 agopd oTtn yeTrddoon Kivnong.

AUTOKIVIITWV

AUT 0205 | MnxavoAoyiko/HAekTp 210X0G: Na atraAeipBei o 6pog “NAEKTPOVIKWY OXEDIWV”
OAOYIKO ZX€O10 Mepiexdpeva:

AuTtokiviTwy Il 2710 onueio 1 va d1opBwOEei 0 6POG NAEKTPIKO OXEDIO ME
“NAeKTPOAOYIKO OXEDI0” KAl va dlaypagei 0 6POg
“NAekTpOVIKS”.
210 onueio 3.2 va atraAeipOei To pnxavoAoyikd
KATAOKEUAOTIKO KAl N TTPOTACN '0€ £PYOAEIONNXAVEG,
OXNMATA, UNXAVAUATA, MNXAVEG, CUOKEUEG, Opyava Kal
OUYKPOTAMUATA QUTOUATOTTOINKEVWY TTAPAYWYIKWY
d1adikaoiwV' (3.) BiBAioypagia: gival akatdAAnAn.

AUT 0206 | 2Toixeia 2TOXO0G Kal pabnolokd atroTeAEoUATA: va
HAekTpoTEXVIAG & dlagopoTroinbouv atrd autd Tou AUT 0105
HAeKTPOVIKWV BiBAloypagia: va atraAeipBouv Ta Tahid BiBAia
2U0TNUATWYV
AuTtokivATwv Il

AUT 0207 | Auvauikrp OxnuaTtwyv OpoAoyia: 0 6pog 'dUVANIKOI TTaPAYOVTEG' va

QVTIKATOOTOOEI £TTi TO KUPIOAEKTIKOTEPO.

Mepiexdpeva: va ava@epBei €10IKOTEPA TO €10IKO AOYIOHIKO
XPNOIMOTTOIEITAl IO OTAPIEN TOU BewpnTIKOU JEPOUG.

Na agaipeBei n evotnTa 3 Tou agopd 3.0 KauTtrUuAeg
Kivntipa (Bev{ivokivntipa — MNeTpeAaiokivnTipa) KaBoT
Oev aTTOTEAEI YVWOTIKO QVTIKEIUEVO TOU PABPATOG
BiBAloypagia: va doB¢i emITTpooBeTa EAANVIKN
BiBAIoypagia

AUT 0301 | Aeitoupyia, Etmiokeun TitAog: va aA\axBei o ‘Tlepiodiki ZuvTripnon
& ZuvTrpnon AuTOKIVATOU’

AutokivATou | 2T10X0I Kal padnoiaka ammoteAéopara: Na aAAagouv
apolfaia.

AUT 0302 | ZuoTApaTa TiTAog: va aA\axBei o€ ‘ZuoTtriuarta dieubuvong, TEdNONG
AuTokivritou Il Kal avaptnong’

Mepiexdpeva: va PelwBoUV o1 ETTIKOAUWEIG JE QUTA TWV
AUT 301, AUT 203.

AUT 0303 | ZupTTAnpwaTiKa TiTAoG: va aA\axBei o€ ‘ZuoTiuata ac@AAEIag ETTIRATWY
2uoTAuaTa Kal oxNUAaTwy Kai dveong emRaTwY
AuTtokiviTwy | MaBnolakd attoTeEAECUATA: VO EUTTAOUTIOTOUV WOTE VA

KAAUTTITOUV OxI JOVOo B€uata ac@AaAeiac aAAd Kai dveang.

AUT 0304 | Texvoloyia YBpIdikwv Mepiexdpeva: va eUTTAOUTIOTOUV PE EEKABapn avagopd
Kal HAeKTpOKiVNTWY NAEKTPOKIVNTAPWY TTPOWONG Kal OXI HOVO CUCCWPEUTWV.
AuToKIVATWV |

AUT 0305 | ZuoTtiuaTta Mepiexoueva:

KAlyaTiopou e To onueio 12.3 va BIEUKPIVIOTEI EQV AVOPEPETAI TNV
AuTOKIVATWV WUKTIKA i 0TV KAIJATIOTIKEA SIdTagn.




e H peBodoloyia epyaoTnpiakou PEPOUG €ival TTOAU
YEVIKNA Kal Ogv 0TIACEI OTOV KAIUQATIOMO.
o Ymapyxel 12.1 kan 12.3 dev utrdpyxel 12.2
AUT 0401 | Acitoupyia, Etmiokeun TiTAoG: va aAAaxBei o€ ‘un TTEPIODBIKN CUVTAPNON
& ZuvtApnon QUTOKIVATOU’ ] O€ ‘cuvThpnon auTokiviiTou Bdoel
AutokiviTou Il KaraoTaong'.
2T10XOI KAl pabnolakd atroteAéopara:
® £ival AVTEOTPAUMEVA.
® TO ONnuEio 2 gival eKTOG BEUATOC.
AUT 0402 | TexvoAoyia YBpIdIKwvV
Kal HAeKTpOKivNTWVY
AuTtokiviTwy |l
AUT 0403 | Aidyvwon BAaBwv Mepiexdpeva: va SIEUKPIVIOTE O€ Pia TTPOTACN TTWG
AUTOKIVATWV ouoxeTiCovTal pe Ta B€paTa didyvwaong TTOU avo@EPETal
o€ GAAa pabnuara.
AUT 0404 | ZuptTAnpwuaTika TitAog: va aA\axBei o€ ‘AiKTua ETTIKOIVWVIAG CUCTNHATWY
2UuoTAMaTa QUTOKIVATOU’
AuTtokiviTwy Il - 2TOXO0I Kal uadnoiakd atToTeAEoPATA: VO
Emkoivwviwy & Aiktua | eTravadiatuttwBouv yiaTi ival TTavouoIoTuTa.
OpoAoyia: 0 6pog ‘CUCTAPATA EVOOETTIKOIVWVIAG Va
avTiIKaTtaoTalei atrd ‘dikTua ETTIKOIVWYVIAC
Meplexdpeva: XpeIdfovTal TTEPAITEPW AVATITUEN.
AUT 0405 | NopoBeaia kai Agev uttdpxouv BegIOTNTEG-
AgovTtoAoyia
EtrayyéAparog

Atravrnon Anuéoiag 2ZxoAng MIEEK:

‘OAgg o1 o ravw gionynoe€ig Tng EEA éxouv uioBeTn0ei Kai @aivovral oto Zuvnuuévo 4.

. Akadnpaikoi ekrpécwTrol IdpUuparog AvwTtepng Ektraideuong

Ovoua

Dr. E. Margadjis

P. Zacharoplastis
K. Kyriakou

G. Katsis

A. Vasiliou

N. Papaevripides

Huepopnvia: 18/10/2021

Oéon

General Director MIEEK

Quiality Assurance Officer
MIEEK

Coordinator MIEEK

Director MIEEK Nicosia

Assistant Director MIEEK
Nicosia

Program Coordinator

Ymoypaen



