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— CYPRUS —
Cyprus Agency of Quality Assurance

and Accreditation in Higher Education,
Chair of the Coucil, Prof Mary Koutselini
Nicosia, Cyprus

19 June 2017

Dear Professor Koutselini,

Subject: LLM International Business Law - External Evaluation Report

Thank you for facilitating the external evaluation process and for promptly furnishing us
with the relevant report providing invaluable feedback and constructive criticism regarding
our proposed programme of study, the LLM in International Business Law. Please find
our reply and comments below following the structure of the Report for your convenience.

1.ATTIOTEAEZMATIKOTHTA AIAAKTIKOY EPIOY — AIAGESIMOI [TOPOI

[H emmporn] [Oewpei dpws mwe umdpyer eEqprnon utrép 10 Oéov ammo TIS UTTNPETIEC
OI6AKTIKOU TTPOCWITIKOU TToU BPIOKETAI OTA TTOAU apyIKG oTadia ¢ KapIEpag rou Xwpic
EKTETQUEVN OIOAKTIKY) guTTEIpiQ’

While the academic members of staff of the School of Law are predominantly at the early
stages of their career, they all have substantive and specialised teaching experience,
including as teaching assistants in UK universities, and have had good evaluation and
comments in the electronic feedback questionnaires anonymously filled in by past and
current LLM students. Staff also have undertaken the PGCert in Teaching and Learning
and the majority of the staff have already received the PGCert and are fellows of the
Higher Education Academy (HEA).

Emiong n emmpory Bewpei mwe or wpes didackaiiac Oa mpémel va auénboulv kar’
gAaxiorov kara 2 oe kGOe e§aunviaio uGénua.’

The teaching hours per module are the same as our generic LLM and are already higher
than at UCLan UK on the same programmes. As of October 2017 however, the School
will be running more induction workshops for LLM students, incorporated into the first few
weeks of teaching, thereby effectively raising the number of teaching hours per module
by at least two hours per module and per semester.

2.NTPOrPAMMA ZMNOYAQN KAI TITAOI Z[TOYAQN
(1) Aopry xai Mepiexépevo Tou MNpoypauuaroc Zmoudwv
H emmimporr) Bewpei mws 6a mpémer va auénBei o apiBudc Twv UTTOXPEWTIKWY palnuarwy’

The number of compulsory modules on the present LLM is already at 4 modules (two per
semester) plus the LLM dissertation, which represents a total of 70 ECTS out of 90 ECTS
to be awarded the LLM. Students have to select two optional modules for a total of 20
ECTS, which we believe is satisfactory.



(iv) Aiaxeipion rou lMpoypauuarog Emrouvdwv

‘H emmpomry Bewpei mws 10 UCLAN-Cyprus 6a mpémer va 606ei peyaAurepn g
UTTGPXOUGIS QUTOVOUIT OTOV OXEOIQOUO Kl £YKPION VEWV Ladnudarwy’

UCLan Cyprus is a legally registered private university of the Republic of Cyprus and as
such, is a separate legal entity from the University of Central Lancashire (UCLan UK),
with its own separate operating license as a private university in Cyprus. The University
Charter of UCLan Cyprus lodged with the Ministry of Education and Culture in Cyprus,
Section 10, confirms that UCLan Cyprus has its own degree awarding powers due to its
legal status as a registered Cypriot University.

Thus, UCLan Cyprus abides by all the requirements in terms of operation, degree
awarding and quality assurance, as may be laid down in Cypriot law and regulations. At
the same time, we are also closely affiliated to UCLan UK, that acts as a parent university.
All programmes which run at UCLan Cyprus offer double award degrees Our programmes
are jointly run, academically and administratively. We operate with the same academic
regulations as UCLan UK and our awards are quality assured in the UK under the same
procedures while UCLan Cyprus is also subject to quality assurance procedures in
Cyprus.

In view of the above, any decision taken in Cyprus regarding curriculum or course
development must be taken in cooperation with counterparts in the UK. It should be
stressed however that this is a process which has worked very smoothly between the
Schools of Law of UCLan Cyprus and UK in the past five years, giving rise to differences
between curricula whenever there was a need for contextualisation of our LLMs (including
the present one), within the framework of quality assurance procedures.

3.EPEYNHTIKO EPIro KAl XYNEPIEIA ME TH AIAAZKAAIA
-2uvépyeia Epeuvag Aibaokaliag

‘H emimporny Bswpei Tw¢ uTapxouv eupruara TéEToia aguvépyelas 1ISiwg 6oov apopa v
EMKEQPAANS TOU TTPOYPAULATOS AAAG N TTAEUPG auTri TOU TPOYPAULIATOS XPH{EI ONUAVTIKNG
gvioxuang. H emmpor eééppace avnouyia yia 1o @opro didackaliag Twv vewV 18iws
LeAWv ¢ axoAng. MNa Tov okomré auté n emiTpor ouvouiAnoe e 1 rector tou UCLAN-
Cyprus n omoia utTooX£OnKe aTnV EMITPOTTH TTWC OTO OIOQKTIKG TTPOOWTTIKO TN TXO0ANS
6a 506¢i mAdvo epyaciac mou Ba mepiAauBaver 40% didaokaiia, 40% épeuva, 20%
S1oiknTikn urroatrpién.’

Through the various support mechanisms available at university and at the School of Law
including the mentoring scheme, the appraisal system based on the workload model and
personal development plans for each academic outlining their short to medium-term
research and development plans, the above target of 40% teaching — 40% research —
20% administrative duties will be reached next year, with all full-time colleagues at the
School, irrespective of their rank, teaching less than 200 hours per year or less than 9
hours a week, ranging from 6 hours a week for course leaders to 6 to 8 hours a week for
Assistant Professors and Lecturers respectively.



4.YIHPEZIEX AIOIKHEHE, POITHTIKHE MEPIMNAZ KAl YINOZXTHPISHE TOY
AIAAKTIKOY EProy

-Ymodouég/Ymooripién

H emmporrr) Bewpei wgs n PiBAIOBIiKN TS axX0ANS xpridel onuavrikic evioxuonc. Mapd
TaUTa Ol KTIPIOKES UTTOBOUES Kal Of EYKATAOTAOEIC NAEKTPOVIKAC UTTOOTAPIENS eival
EQAUIAAES £Gv Bx1 avwTEPES TWV IV TTPOTUTTWY.’

There is an annual investment in electronic and hard copy materials as well as securing
access to relevant electronic databases which is substantial. Indicatively, the School's
investment in Library materials is between 20,000 and 30,000 euros every year. This is
without counting all the e-materials we benefit from via access to the UCLan UK digital
library. Our Library currently holds hundreds of thousands of electronic resources and
2000 hard copy books in total. During the academic year 2017-2018, even more
emphasis will be given to purchasing multiple copies of textbooks and enriching the hard
copy collection with specialised law books of relevance to the present LLM.

-Oixovopuixoi MMopor

‘O1  KTIpIOKES,  BIOIKNTIKES  Kai  NAEKTPOVIKES umrodouéc mAnv  PiBAIoGrkne  eivai
eviunwoiakés. H emkepaAns me oxoArs diaBefaiwae v emTpom) mwe PéPOS Twv
£000wV TOU VéOU TTPOYPGUUaTOS 8a KATeUBUVBET TTIPOS EVIOXUON TOU TTPOYPAULATOC KOl
1mpbéoAnwn véou BI0AKTIKOU TPOCWITIKOU.'

Academic vacancies for the upcoming academic year have already been advertised and
interviews will take place in the week commencing 12 June 2017. Itis anticipated that two
new colleagues will join us from September 2017 onwards, one of whom will be employed
primarily for the present LLM, with specialisation in international commercial litigation and
arbitration. Of course, as the years go by our intention is that the School of Law here at
UCLan Cyprus grows in numbers both in relation to academic staff and students. We
expect to have two new openings for September 2018, one of which will be in an area
relevant to the present LLM.

ZYMINEPAZMATA KAl EIZHIHZEIZ THEX ENITPOMNHE EZQTEPIKHX
AZIOANOIMHzZHZ

H emirporrn Bewpei 6pws ws n mpoomabeia Tou agloAoynévrog 16pUuaroc ivar TPog
TNV oOwoTr KareuBuvan 15iwg 6oov agopd ro agioAoynBév mpdypauua oTToudwv.
H emmporrn éxel v dmown mw¢ BaoiKES TTAPAUETPOI UTTOTTAPIENS TOU TTPOYPAUUATOC
Ormwg o apiBuos akadnuaikoy TEOOWTIKOU TARPOUS amaoxoAnone kai n OiGson
EMOTNUOVIKWY BIBAiwV kai Baoikwyv eyxeipidiwv xpeiafovrar onuavrikn BeAtiwon.

Emiong n emmmpom) Siamiotwoe tnv oAl onuavrikn oupBoAr TS ETTIKEQAANS TNS aXOAC
OTnV EKTTAIIPWanN Twv OTPATNYIKWY OTOXWY TOU TTpoypduuaroc.’

In light of our comments above, these are matters we intend on acting upon in the very
near future.



KPITHPIA KAl AEIKTEZ NOIOTHTAZ

1. AMTOTEAEZMATIKOTHTA AIAAKTIKOY EPIroY - AIA©EZIMOI ITOPOI

1.1. OPIFANQzH AIAAKTIKOY EPIroy

1.1.4 |Mapéyovrai oToug POITNTES/TPIES TOU
TPOYPAUMATOS  OTTOUSWY,  EMAPKEIC  Kal
oUyxXpovoI paénoiakoi mopOf
mepiAaupavouévwy:

1.1.4.2 1n¢ BiBAI0BHKNS

(2) loxoel o un IKavorroinTiké Babuo

‘H BiBAIOBNKn xpeidlerar TOAU onuavrikhy evioxuon akoéun Kai Ot Emimedo Pacikwv
syxeipidiwy 1a omoia Oa mpémel va mpounBeubei kar’ eAdyigrov rpia ava udénua, onA. 2
yia pecorrpoBsapo daveigud kai 1 yia Bpaxurmpobeouio daveiguo’

There are already at least three main hard copy books for each module in the Library
which were prioritised for purchase from each Module Leader during the summer months
of 2016 and every year the number of books (both electronic and hard copy) per module
will be increasing. At this point it may be worth noting that the University was only founded
in 2012 yet it has acquired an enviable selection of books and electronic resources
suitable for postgraduate study.

Expensive hard copy books (over 300 euros) are ‘Reference Only’, ie. students are only
allowed to use them in the Library premises. This is not an uncommon practice in many
University Libraries in the UK. Other books are then available as either ‘Short Loans’ or
‘Regular Loans’. Books available as Short Loans can be borrowed for one week and the
student has the right to renew the loan four times (weeks). Books available as Regular
Loans can be borrowed for four weeks and the student has the right to renew the loan
four times (weeks). Renewal of loans can be done in person at the Library or
electronically.

1.3 AIAAKTIKO NPOZQNMIKO

‘Yrrapxel €£GpTNON LEYAAUTEPN TOU QVvAUEVOUEVOU ATTO EEEIDIKEUMEVO TTPOCWITIKG TTOU
Bpiokerar eite ora mpwra oOTadIa NS KApIEpag Tou  EiTE Ot QAON EKTTOVNONG TNS
O10akropIkn¢ Tou diarpifng.’

Please see our first comment above.

2, MIPOrPAMMA ZITOYAQN KAI TITAOI Z[TOYAQN

‘H 6An diadikacia eu@aviferal YeviKws o ouuUGp@waon KE Ta OIOQKTIKA/Taidaywyika
TPOTUTTA TWV BPETAVIKWY VOUIKWY OX0AWYV. To OIOaKTIKG TTPOCWITIKG XPEIAETal EVIOXUTH
UE IO EUTTEIpa UEAN.

Reinforcing the School with experienced academics is within our immediate goals.



2.2. AOMH KAI NMEPIEXOMENO TOY lMTPOrPAMMATOZX SIT1OYAQN

‘O apiBués Twv gorrnTwv givar IKavoOTToMTIKGS aAAG Ta uéAn g emmporic éxouv me
yvaun mwe o apiBuoés Twv UTTOXPEWTIKWY aBNuaTwy opeilel va auénBei onuaviikwe Kai
YEVIKWS va urtdpéel ueyaAUTepn OUVEKTIKGTNTA OTO TPOYpauUa GTToudwv.’

Please see our previous comments.

2.3 AIAZPAAIZH ITOIOTHTAZ TOY INMPOrPAMMATOZ X[10YAOQN

2.3.2 Alaogaldifetar n oupperoxry ornc SIaSIKACIEC TOU
ouoTHuarog SIao@dAionS ToIGTNTAS TOU TTPOYPAUNATOC
omToUdWY

2.3.2.1 [rwv peAwv rou akadnuaikou mpoowrikou

|

(2) loxuer o€ un ikavorromriké BaBuéd

The University has constituted an Academic Standards and Quality Assurance
Committee (ASQAC) mostly comprised of academics akin to UCLan UK. The School of
Law is represented by an academic who has the obligation to consult with his/her
colleagues if there are any quality assurance matters that they wish to raise but also the
opportunity to actively participate in discussions and policy making. ASQAC reports to
UCLan UK to ensure the same high level of quality assurance on all programmes for both
campuses. Moreover, the University has also constituted a Teaching and Learning
Enhancement Committee (TLEC), which reports to the Student Experience Committee
(SEC). There is also the Research and Innovation Committee (RIC). These committees
are comprised of academic and administration staff to ensure quality in research and
teaching and an excellent all-round UCLan Cyprus student experience. At a School level,
the Head often consults the academics for such matters, which may, and are often
discussed at the School of Law staff meetings where quality assurance decisions may be
made. If appropriate, these decisions may be notified to colleagues in other Schools in
the form of good practices.

2.3.2.3 [rwv pormnrav/ipiiv

(2) loxoer o€ un ikavorroTiké Babuoé

The University has a Student Council who are elected in order to afford the students with
a voice on all relevant matters including all quality assurance matters. For the School of
Law in particular there is a postgraduate Student-Staff Liaison Committee meeting every
Semester to which the LLM student representative is a member of and has the obligation
and opportunity to formally participate in quality assurance. It is also worth noting that the
different University Committees either have a student representative as a member or
often invite students to their different meetings to ensure quality assurance and overall
satisfaction on behalf of students.



‘Ta péAn TN emTpomAc éxouv v Grown mwe Ba mpémer va UTTapxEl TTOAU UEYaAUTEPOS
Baduoc aurovopiac amé 1o UCLAN UK 6oov agopd v eioaywyri Kai TTioTorroinon
Habnuarwy oro mpoypaulia GIToUdWV.

Please see our previous comments.

2.4 AIAXEIPIZH TOY TPOrPAMMATOZ E[TOYAQN

[2.4.3 Alac@aAierar  6n1  n  Siadikacia Siaxeipions  Kai
| avdmruéne Twv mpoypauudrwv  omoudwv  Eiva,
. akadnuaikny Siadikacia n ormoia Asiroupyesi  Xwpi
OTToIEOONTTOTE [N aKadnudikés mapeuBaoeis.

(2) loxuer o€ un ikavorroinTiké Babuoé

Managing and developing courses is exclusively the task of academics with the invaluable
support of administrative staff initially at School level and then within the parameters of
the Course Planning Committee and University Review Panel.

2.5 AIEONHZ AIAXTAZH TOY NTPOrPAMMATOZX 2[10YAQON

‘H emitporri auvioTa mepairépw Sieuk6Auvan g diadikaoiag avraAiayrg eoinrwy.’
The University employs an Erasmus+ Officer tasked with managing and encouraging
students to participate in exchange programmes. Unfortunately, there has not been much
interest from students of the School of Law and we are therefore constantly working on
different ways of further educating the students on the importance of exchange
programmes for their education and future careers.

3. EPEYNHTIKO EPIO KAI H XYNEPTEIA ME TH AIAAZKAAIA

3.1 ZYNEPTIEIA EPEYNAZ KAI AIAAZKANIAZ

3.1.5 |H s=fwrepikn, upn kparky, xpnuarodérnon rwj
epeuvnTikwy  Spaornpioritwvy  ToU  akadnuaikou

TPOOWITIKOU CUYKpiveral BeTikd pe Tn Xpnparodorno

Twv dAAwv 1I8puudrwy ornv KUmmpo Kai oT1o e§WTEPIKO.

(2) loxoer o€ un IkavorroinTiké BaBuoé

The School of Law is proud to have acquired as of 2014 a Jean Monnet Module currently
running to the benefit of LLM students. The Jean Monnet Module at the School of Law of
UCLan Cyprus aims at the development of a specialised focus within the framework of
the LLM. The focus of the Jean Monnet Module is specific and unique; it is based primarily
upon research-informed teaching on the law and governance of finance and economic
policy in the EU, in the global and muitidimensional context of the financial and sovereign
debt crisis in the EU and beyond. The Jean Monnet Module gives the opportunity to
students, professionals and/or the wider public to take part in expert seminars,
workshops, guest lectures, roundtable discussions and a conference on the topic, as well
as to contribute actively to an open access online platform, created and supported by the



Jean Monnet Module. Students are invited to write papers in this area throughout the
duration of the project, leading to the publication of the best contributions on the online
open access platform. The Jean Monnet Module also leads to the publication of texts,
cases, materials and commentaries on the various instruments of EU financial and
economic governance available on the University’s digital environment. Please visit
http.//www.uclancyprus.ac.cy/en/research/jean-monnet-module/.

UCLan Cyprus is also very proud to have supported two teams of law students and
academics from the School of Law to participate in a first-time event at the Central Bank
of Cyprus. The Central Bank of Cyprus Student Competition took place on 17t and 18t
February 2017, at the premises of the Central Bank of Cyprus, and brought together law
students and academics from all universities in Cyprus, as well as legal practitioners and
members of staff of the Central Bank of Cyprus. The aim was to facilitate a dialogue and
exchange ideas on current legal issues arising for credit institutions in Cyprus and the
EU, through paper presentations together with plenary sessions. A number of experts
from the different departments and units of the Central Bank of Cyprus attended the
presentations and actively participated to the discussions, making the event a fruitful
exercise for all. Two teams from the School of Law of UCLan Cyprus participated in the
Competition, including LLM students. The first team composed of Anastasia Butrim,
Katerina Chrysostomou, Katerina Kalaitzaki, Yuliia Kharkivska and Luka Vidanovic,
presented a paper entitled ‘The Effectiveness of the Law of Credit Institutions in Cyprus’.
The second team composed of Elias Al-Debyani, Stefanos Kelelis, Constantinos
Alexandrou, Eleni Neoptolemou and Niki Vontitsianou, presented a paper entitied
‘Bilateral Investment Treaties and Investment Arbitration: their connection with the Cyprus
banking system and the impact of EU Law'. Both teams were commended by the
organisers of the Competition for their very good work. The presentations were
coordinated by the academics Dr. Stéphanie Laulhé Shaelou, Associate Professor,
School of Law, UCLan Cyprus and Jean Monnet Module Leader and Academic
Coordinator, Dr. Lida Pitsillidou, Lecturer, School of Law, UCLan Cyprus, and Ms Despina
Christofi, Research Scholar, School of Law, UCLan Cyprus.

3.1.6 H cowrspikij, XpnuArodoTnon TWV EPEUVNTIKW
Spacrnpiotitwv  TOU  aKadnudikoUu  TPOOWITIKOU
ouykpiveral Oetikd pe 1 Xpnuarodoérnon rwv dAAw
10puparwy ornv Kumpo Kai o1o §WTEPIKG.

(2) loxuer o€ un ikavorromriké Badbuoé

Each academic in the School of Law has an allocated staff development budget per
academic year he/she is encouraged to spend on research activities abroad or in Cyprus.
There is daily email dissemination/circulation of research activities amongst members of
staff in the School of Law and a number of team research projects or funding bids utilising
the expertise of different staff members.

H emmporr) éxer v Gmown mwS 01 EPEUVNTIKEC TPOCTIGOLIES TOU akadnuaikou
TPOCWITIKOU Ba TPéTel va evBappuvBolv mepairépw’

This is our primary aim on the basis of our mandate to be a research-driven institution in
which our academics can flourish, conduct, expand and disseminate their research.
Towards this goal the University leads a mentorship scheme where early career
academics are paired with a more experienced academic who mentors them in relation
to their research activities and prospects. Similarly, the University’s Research and



Innovation Committee (RIC) ensures each academic is given opportunities through which
can develop and show-case their research profile and potential. The latest event called
‘Innovate’ took place on 18th May 2017.

4. YINHPEZIEX AIOIKHZHX, ®OITHTIKHX MEPIMNAZ KAl YINOXZTHPIZHX TOY
AIAAKTIKOY EPIoy

4.2 YNNIOAOMEZ/YINOZTHPI=H

4.2.1 |Yrmdpyouv kardAAnAa BiBAia kxai éykpira mepiodikd mou
i vrroarnpi{ouv 10 TPOoypauua.

(2) loxuer o€ un ikavorroinTiké BaBué

Please see our comments above in relation to Library matters.

4.2.5 |To O16axTiké ulAiké (BiBAia, esyxeipidia, .*:mcrrrmovn«:’i'|
mwep100IKd, Baocels Sedouévwv) gival EMAPKES Kal EUKOA
TTPOORACINO Ao TOUS POITNTEC/TPIES. T

(2) loxoel o€ un ikavorromTiké Babué

Please see our comments above in relation to Library matters.

mwepiodikd, Baocels SeSouévwy) EVNUEPWVETAI HE TIS IO

’4.2.6 To di15akriké uAiké (BiBAia, eyxeipidia, .*:rrlarmu_nm(qi
mpoéoparsc EkOOOEIC, O€ TAKTA XpoviKa SiaoTiuara.

(2) loxuer o€ un IkavorroinTiké Babuo

Please see our comments above in relation to Library matters.

‘H BiBAI06nKkn xpnder TOAG anuavrikng BeATIWONS arrd TAEUPAS aplBuou eyxXEIPIdIwWY Kai
aAwv emornuovikwv BiBAiwy yia va BpeBei kovrd aTo €GO 6p0 CUVAPWY EKTTAIBEUTIKWY

1dpuparwy.’

Please see our comments above in relation to Library matters.

KATAAHKTIKA ZXOAIA — EIZHIMHZEIZ

‘H emmporn éxer tnv Grown mw¢ PBACIKES TTAPAUETPOI UTTOOTHPIENS TOU TTPOYPAULATOS
Omw¢ o apiBuéc akadnuaikoU TPOCWITIKOU TANpous amaoxéAnons kai n oiGoeon
emarnuovikwy BiBAiwv kai BacIkwy eyxEipIdiwy xpeialovral onuavrikn BeAtiwar.

Oewpsi Suws mwe n MpoaTdBeia Tou aéioAoynBévrog 15pUuarog eivar Mpog v owarn
karsuBuvon.



Ermiong n emrpornr diamioTwoe 1V TOAU anuavriki) oupBoAr NG EMKEQAARC NS OXOAAC
OTNV EKTANPWAT TWV OTPATNYIKWY OTOXWYV TNS OXO0ANS Uia IBIITEPWS SUVaUIKR Trapoudia
¢ omoia n ouuPoAn ogeiAel va umroypauuicBeir.’

We are very grateful for the overall comments of the visiting team which we find very
encouraging. The LLM in International Business Law is a course that is bound to attract
a lot of interest from professionals, lawyers and non-lawyers alike, in Cyprus and in the
wider region. We feel that we are fully equipped to deliver the course and we look forward
to growing the School together with the course as its impact unfolds.

Please note that the Acting Head mentioned in the above comment has since then been
appointed, after undergoing a competitive external process, as Head of the School of Law
at Professor level, thereby ensuring continuity at the School and actively working together
with all academics of the School towards the School's bright future in terms of teaching,
research, development and student support and environment.

If you have any further questions and/or require any clarifications in relation to our reply
please do not hesitate to contact us.

Yours sincerely,

Prof. Stéphanie Laulhé Shaelou and Dr. Nevi Agapiou, LLM and Deputy LLM course
leader respectively








