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The present document has been prepared within the framework of the authority and 
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher 
Education, according to the provisions of the “Quality Assurance and Accreditation 
of Higher Education and the Establishment and Operation of an Agency on Related 
Matters Laws of 2015 to 2019” [Ν. 136 (Ι)/2015 to Ν. 35(Ι)/2019]. 
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1. Study programme and study programme’s design and development  
(ESG 1.1, 1.2, 1.8, 1.9) 

Comments by EEC: 

Although the program is running for several years, there are no completions. Therefore, it is not 
possible for the EEC to evaluate the quality of the theses defended. The minimum registration period 
is out of line with the majority of DBA programs in Europe, which usually have a minimum registration 
period of 4 or 5 years. Despite running for several years, the program has failed to attract a sufficient 
number of students to make it sustainable. 

 

Response by EUC: 

We fully agree with the EEC comments. In fact there no graduates from the program yet. The 1st 
graduate is expected in Spring 2021. The student is attending the program on a part time basis with 
an expected duration of his studies being 6 years. According to the requirements as set by the 
Cyprus Agency of Quality Assurance and Accreditation in Higher Education (CYQAA) all doctoral 
degrees should have a minimum duration of 3 years and a maximum duration of 6 years (with the 
possibility of requesting an extension up to 8 years).  

The Program’s Curriculum responds to the full-time path of the DBA study. The earliest that a DBA 
full-time student may complete her/his studies is in three years. In the case that a registered DBA 
student applies for the part-time mode of study, s/he will be required to attend course load less than 
30 ECTS per semester and as a result his/her studies are extended up to six years. This is 
compatible with the majority of DBA programs in Europe. It has to be noted here that the majority of 
DBA students are attending the program on a part-time basis.  

The total number of students attending the program is eight (8). The number of students attracted 
are within the planned numbers taking into consideration the structure of the program and the target 
market. The target market is primarily the Cyprus market. The sustainability of the program is 
safeguarded due to the synergies with the Ph.D. program offered by the Department.   

The program is now offered on a face-to-face mode of instruction. This delivery does not offer the 
opportunity for international students entering the program. The program is addressed primarily to 
working students. The program committee has taken into consideration the recommendations of the 
EEC and has changed the structure and delivery of the program –including offering all taught 
courses in distance learning mode of instruction- in order to safeguard its sustainability.  

All changes are described in Section 2 below. 
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2. A large number of Faculty members are participating in Erasmus programs. Towards 
this direction, EUC has developed Institutional agreements with a large number of 
universities.  
 
We inform the EEC that the policy of the University is to have faculty members 
teaching on other courses of the School as well. This policy is going to be 
strengthened facilitating faculty members to teach and in other Schools of the 
University as well.  
 

A full list of the agreements are attached in Appendix IV (Institutional Agreements). 
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5. Resources  
(ESG 1.6) 

Comments by EEC: 

More synergies with the PhD program could enhance the overall research environment. They 
could also have a positive influence on the range and quality of DBA projects undertaken by 
students. 

 

Response by EUC: 

We inform the EEC that the current structure of the program has some synergies with the Ph.D. 
program offered by the Department.  

Considering the proposed curriculum out of the 6 courses that should be attended by DBA students 
the two courses RES 700 Advanced Quantitative Research Methods and RES 710 Advanced 
Qualitative Research Methods are the same with the Ph.D. curriculum. Further on, the DBA students 
are attending all the colloquium and other activities that are developed for the Ph.D. students, and 
vice versa. DBA Students are encouraged to present their work in Ph.D. conferences and workshops 
organized in Cyprus and abroad.  

This allows the DBA students to communicate and cooperate with the Ph.D. students at the 
Department, the University, locally and internationally with all the positive influence on the quality of 
the research work and output. 
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6. Additional for distance learning programmes  
(ALL ESG) 

N/A 
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7. Additional for doctoral programmes  
(ALL ESG) 

Comments by EEC: 

1. The EEC recommends to strengthen the research environment and critical mass with a 
minimum of 20 full time members of faculty qualified to supervise doctoral students. In the 
future a minimum size of the programme should include at least 20 DBA students so that 
the students are part of a sufficiently large cohort for creating the learning environment in a 
sustainable manner. 

2. The EEC found that there is some inconsistency between the full time and part time modes, 
thus recommending that the school reviews the program and how it is delivered for part 
time students. 

As a result of the lack of completions, it is difficult to evaluate progression procedures and 
standards of doctoral theses. There is a clear need for strengthening the marketing effort to 
attract and select qualified candidates for building a sustainable cohort of minimum size. 

 

Response by EUC: 

We thank the EEC for these important recommendations, which we have taken into account, 
as indicated below: 

1. We appreciate the recommendation of EEC to strengthen the research environment and 
critical mass of the students attending the program. We inform the EEC that the number of 
faculty members who supervise the DBA thesis work are currently 20. Further on, the above 
team is reinforced as of the Fall 2020 with five (5) new scientific collaborators who can further 
support existing faculty in the supervision of DBA project work.  
 

The DBA program committee has decided to revise the structure and the curriculum of the 
DBA program so as to make it attractive to working students as follows:  

o Modify the curriculum by adding more coursework ( as described in Section 2 above) 
o Change the delivery mode of the coursework from face-to-face to distance learning. 

The policy of the University is to open the program for international students as well. The 
above modifications are expected to make the program more attractive to international 
students.   

2. The Program’s Curriculum responds to the full-time path of DBA study. The earliest that a 
DBA full-time student may complete her/his studies is in three years. In case a registered 
DBA student applies for the part-time mode of study, s/he will be required to attend course 
load less than 30 ECTS per semester and consequently his/her studies are extended up to 
six years. As a result this is compatible with the majority of DBA programs in Europe. It must 
be noted also that the majority of DBA students are attending the program on a part time 
mode.  

Following the above changes EUC shall strengthen the marketing efforts to promote the 
program in the European and International market.   
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8. Additional for joint programmes  

(ALL ESG) 

N/A 
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B. Conclusions and final remarks 

Comments by EEC: 

The EEC found that the DBA programme was established in 2014 with clear objectives and 
learning outcomes. 

However, since its creation it has attracted only a small number of students. This is a concern for 
the sustainability of the programme, despite the availability of qualified faculty and resources to 
support a larger program. 

Therefore, the EEC recommends that the University reviews the sustainability of the program and 
consider the following recommendations: 

1. Increase the number of students per cohort and create a critical mass for enabling a vibrant 
learning environment. 

2. Review the minimum and maximum registration periods in the light of the part time 
predominance of programme delivery. 

3. Define clear standards for progression and completion. Having more completions in the future 
will allow for a more comprehensive and evidence-based evaluation of the program-level learning 
outcomes. 

 

Response by EUC: 

We thank the EEC for these important final remarks, which have been attempted as follows: 

1. We fully agree with the recommendation of EEC to review the sustainability of the program. 
In this direction the DBA program committee has decided to revise the structure and the 
curriculum of the DBA program so as to make it attractive to working students. The policy of 
the university is to open the program for international students as well. Towards this direction 
the curriculum has been revised by adding more courses. The curriculum changes are 
described in section 2 above and the courses content are presented in Appendix I. The 
course work shall be now offered in a distance learning mode of instruction so as to facilitate 
the effort of the University to attract international students. 

2. We inform the EEC that the Program’s Curriculum responds to the full-time path of DBA 
study. The earliest that a DBA full time student may complete her/his studies is in 3 years. In 
the case a registered DBA student applies for the part-time mode of study, s/he will be 
required to attend course load less than 30 ECTS per semester and as a result his/her studies 
are extended up to six years with a possibility of extending it up to 8 years. This duration is 
compatible with the majority of DBA programs in Europe. We inform the EEC that the majority 
of DBA students are attending the program on a part time mode. 

3. The standards for progression are clearly defined in the Program Guide (see Appendix V). 

 

We would like to sincerely thank the EEC for the positive feedback and its constructive 
recommendations. As described in the previous sections of the report, the Department of 
Management and Marketing made a focused effort to address each of the EEC’s 
recommendations. As such, we believe that these actions enhance the quality of the DBA program. 
By making these changes, we believe that we are now able to offer a significantly improved 
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program of study which is in line with the European Qualifications Framework and which builds on 
our strengths and our readiness to implement the program in an attractive student-friendly 
environment. We summarize in brief some of the major adaptations described in more depth 
above:  
 

1. Increase the number of course work from 3 courses to 6. 
  

2. Modification of  the admissions requirement as follows:  
o Applicants should have a recognized Master’s degree. Priority will be given to 

applicants with 4 years managerial experience. 
 

3. Course work shall be offered in a distance learning mode of instruction so as to 
facilitate the effort of the University to attract international students and thus safeguard 
the sustainability of the program. 
 

4. The pool of instructors teaching on the DBA program has been reinforced.  
 

5. A policy of a Sabbatical Leave has been developed.  
 

The program has in place a quality assurance system the aim of which is to continually develop the 
program and adjust it to environmental changes.  

 

In closing, we would like to say that the Department of Management and Marketing found the 
EEC’s candid discussions, a constructive learning process. We all believe that this review was a 
positive experience and feel that we were provided with important input on how to move effectively 
forward. In addition, we have thoroughly reviewed the findings, strengths and areas of 
improvement clearly indicated by the EEC following its review and attempted to respond to each 
item specifically and succinctly, indicating our actions. By embracing the EEC’s comments and 
suggestions, we are convinced that our program will be able to more effectively ensure the learning 
outcomes of its students. In this regards, we are grateful to the EEC for their candid discussions 
regarding our program, and the insightful comments and suggestions throughout their report. 
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C. Higher Education Institution academic representatives 

 
Name Position Signature 

Prof. Andreas Efstathiades DBA Program Coordinator 

Dr. Myria Ioannou Chairperson, Department of 
Management and Marketing 

Dr. Pieris Chourides Dean, School of Business 
Administration 

Click to enter Name Click to enter Position  

Click to enter Name Click to enter Position  

Click to enter Name Click to enter Position  

 

Date: 21/01/2021   

 



 

 





Prerequisites None Co-requisites None 

Course Content 
Our emphasis will be on the development of theory and research, as 
well as managerial implications. Our approach will typically involve 
reading seminal pieces or literature reviews on a topic and examining 
in depth several empirical papers on the subject. 
An overview of the topics that will be covered through the course is 
given below:  
 
Organizational behavior research 
Sense making and causal attribution 
Person-situation interactionism 
Motivation 
Social networking and Knowledge Transfer/ Diffusion  
Leadership and power 
Organizations as socio-technical systems 
Behavioral theory of organizational decision making and learning 
Organizational design and complexity 
Organizational culture and control 
Institutional theories: Old and New 
Alternative approaches Theories of economic organizing and their 
relevance to strategy theory 
Theories of Management and the interplay between Normative 
Strategic and Operational Management  
Formulation and Design versus emergence Strategy process  
Strategy theory as positive theory versus normative theory  
What is strategy? How do we do strategy research? 
How does industry matter? An industry-based view 
How to leverage capabilities? A resource-based view (foundations and 
applications) 
Do capabilities really matter? 
Strategic Management and IT relationship 
How do institutions matter? An institution-based view (foundations and 
applications )  
How do institutions affect strategy?  
How to advance strategy research globally? A substantive view and a 
process perspective 
Strategic Management and Performance 
Balanced Score Card Approach and Strategic Management 
Organizational Learning and Knowledge Management 
Boards, corporate governance and social responsibility,  
Inter-organizational relationships 
The knowledge economy 
New business models 
Rationalizing Mergers, Acquisitions and Alliances 



Teaching 
Methodology 

Face to face 

Bibliography 
Books  

De Wit, B and Meyer, R. (Latest Edition) Strategy Process, Content, 
Context: An International Perspective, Thomson. 

Grant M. Robert (Latest Edition). Contemporary Strategy Analysis, 

John Wiley and Sons Ltd   

Johnson G, Scholes K, and Whittington R, (Latest Edition),  Exploring 
Corporate Strategy, FT Prentice Hall  

Kaplan S. Robert and Norton P David (Latest Edition), The Strategy 
Focused Organization, Harvard Business School Press. 

Mintzberg, H. Lampel, J. Quinn, J. B. and S. Goshal (Latest Edition), 
The strategy Process: concepts, contexts, cases, London: Prentice 
Hall 

Senge P, (Latest Edition), The fifth Principle: The Art and Practice of 

The Learning Organization  

Wheelen, T and Hunger, D. (Latest Edition), Strategic Management 
and Business Policy. Latest Edition, New York: Prentice Hall 
International, Inc. 

Assessment 
 

Examinations  60% 

Assignments 30% 

Class Participation and 
Attendance 

10% 

 100% 
 

Language English 

 

 

 

 

 

 

 

 





Course Content 
Introduction to Financial Management 

- Financial management and the management functions 
- The significance of investments in the future growth of the 

company 
- The management of working capital of the company 
- The return on capital for the company and shareholders 
- The role of financial manager and the treasurer 

 
Agency Problem and Corporate Governance 

- The nature of agency problem 
- The agency costs that arise from the agency problem 
- Corporate governance systems 
- Alignment of management interests with those of the 

shareholders 
- Share option schemes 

 
Time Value of Money and Applications and Risk and Returns 

- The time value of money 
- The power of compounding 
- Compounding and discounting 
- Annual, semiannual and quarterly compounding 
- Loan payments and loan amortization 

 
Capital Budgeting Techniques 

- The need for investment appraisal for a business 
- The use of then net present value and the other methods of 

investment appraisal 
- The internal rate of return method and its limitations 
- The payback period and the modified discount payback period 
- The internal rate of return method 

Shares and Bonds 

- The role of financial markets in the economy 
- Common shares, preferred shares and bonds as sources of 

financing for the company 
- Relationship between risk and return 
- Various financing tools and choose then best one under the 

circumstances 
- Dividend policy of the company and whether it can enhance 

shareholder value. 

Financial Statement Analysis  

- Calculation of ratios 
- Interpretation of ratios and comparison them with the company 

with its past as well as with its competitors 

 



Working Capital Management 

- What working capital is and why it is important for a business 
- Trade-off between liquidity and profitability 

Introduction to Managerial Economics 

- How scarcity affects managerial decision making 
- How goals, constraints, incentives, and market rivalry affect 

economic decisions 
- Economics versus accounting profits and costs 
- The role of profits in a market economy 
- Marginal analysis to determine the optimal level of a managerial 

control variable 
- Application of economics models in a business environment 

 
Supply and Demand Analysis 

- The laws of demand and supply, and factors that cause demand 
and supply to shift 

- Calculate consumer surplus and producer surplus and describe 
what they mean 

- Taxes ad valorem taxes, price floors, and price ceilings and their 
effect on the functioning of a market 

- Supply and demand analysis as a qualitative forecasting tool  
- Price determination in a competitive market, and changes in 

equilibrium price with changes in determinants of demand and 
supply 

 
Demand Estimation and Elasticities 

- Various elasticities of demand as a quantitative tool to forecast 
changes in revenues, prices, and/or units sold. 

- The relationship between the elasticity of demand and total 
revenues 

- The three factors that influence whether the demand for a given 
product is relatively elastic or inelastic 

- The relationship between marginal revenue and the own price 
elasticity of demand 

- Determination of elasticities from linear and log-linear demand 
functions 

- Regression analysis in estimating demand functions, and how 
to interpret and use the output of the regression. 

Production 

- Alternative ways of measuring the productivity of inputs and the role 
of then manger in the production process 

- Short run and long run in production and their implications on 
productivity 

- Use isoquants to explain the substitution between labor and capital 



- Use isoquant analysis to illustrate optimal input substitution 
- Short-run and long-run production decisions and indicate their 

impact on economies of scale. 
- The relationship between marginal product of labor and marginal 

product of capital in the long-run 
 

Costs 

- Opportunity cost in managerial decision making 
- Behavior of costs in the short-run 
- Isocost curves  
- Relevant costs and their use in decision making 
- How efficient production leads to lower costs of production 

 
International Financial Management 

- Challenges, opportunities and risk that a multinational business 
may face when operating abroad  

- Difference between stop and forward exchange rates 
- The basic relationships between spot exchange rates, forward 

exchange rates, interest rates and inflation rates. 
- Strategies to protect the firm against foreign exchange risk 
- Net Present Value analysis for projects with cash flows in foreign 

currencies 
 

Teaching 
Methodology 

Face to face 

Bibliography 
Business Finance, Theory and Practice, by Eddie McLaney, Pearson 
Education Publishers, latest edition 
 
Principles of Corporate Finance, Richard Brealey and Stewart Myers 
and Franklin Allen, McGraw Hill, Latest Edition 
 
Managerial Economics, by William F. Samuelson and Stephen G. 
Marks, Wiley publishers, latest edition 
 
Managerial Economics in a Global Economy, by Dominick Salvatore , 
Oxford University Press, Latest Edition 
 

Assessment 

 

Examinations  60% 

Assignments 30% 

Class Participation and Attendance 10% 

 100% 

Language English 

https://www.amazon.com/Dominick-Salvatore/e/B000BCLJRU/ref=dp_byline_cont_book_1






Assessment 
 
 Examinations  60% 

Assignments 30% 

Class Participation and Attendance 10% 

 100% 

Language English 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 







9. Build and/or interpret models for planning 
10. Organize, summarize, and analyze data 
11. Create meaningful and effective information 
12. Critically analyse business Transaction Processing Systems 

and Enterprise Resource Planning Systems 
13. Critically analyse various Business Information Systems and 

concepts in Information Technology 
14. Critically analyse the Internet, Intranets, and Extranets 
15. Critically analyse ethical issues in business related to 

technology. 

Teaching 
Methodology 

Face to face 

Bibliography 
Kenneth C. Laudon, Jane P. Laudon, Management Information 
Systems: Managing the Digital Firm (16th Edition). Pearson 

Ramesh Sharda, Dursun Delen. Business Intelligence, Analytics, and 

Data Science: A Managerial Perspective. (4th Edition). Pearson 

Baltzan, P., Business-driven information systems. McGraw Hill Higher 
Education. 

Bocij, P., Greasley, A. and Hickie, S., Business Information Systems: 
Technology, Development and Management. Pearson education. 

Assessment 
 
 Examinations  60% 

Assignments 30% 

Class Participation and Attendance 10% 

 100% 

Language English 

 



 

 
 

INTERNAL REGULATION ON 
 

RESEARCH POLICY 
 
 

54th Senate Decision: 21 December 2017 
60th Senate Decision: 2 October 2018 

70th Senate Decision: 13 December 2019 
 

-------------------------------------------------------------------------------------- 
 



























































































 
 

INTERNAL REGULATION ON 
 

SABBATICAL LEAVE 

 

73rd Senate Decision: 22 May 2020 
 

 

Policy on Sabbatical Leave 

1. Purpose 
The objective of a Sabbatical Leave is to increase a faculty’s value to the 
University and thereby improve and enrich its programs. Such leave is not 
regarded as a reward for service or as a vacation or rest period occurring 
automatically at stated intervals. Sabbatical leaves are granted for planned 
travelstudy, formal education, research, writing of papers, monographs and 
books or other experience of academic value. 

A Sabbatical Leave, as distinguished from a terminal leave, a leave without 
compensation, or a leave for reasons of health, is defined at EUC as a leave 
for encouraging faculty members to engage in scholarly research and 
international networking that will increase their scholarly achievement or their 
capacity for service to the University internationalization policy. A Sabbatical 
Leave is not granted for taking regular academic or other employment with a 
financial advantage elsewhere. 

2. Terms 
A Sabbatical Leave is granted to a faculty member, beginning September 1, for 
the usual teaching terms (i.e., September to June complete) of one academic 
year (two semesters). However, as an alternative, a faculty member who has 
qualified for a full year of Sabbatical Leave may apply for such sabbatical to be 
divided into two terms falling within a six-year period, each such term 
representing one semester. 

The cost of replacing a faculty member during Sabbatical Leave is to be kept 
as low as possible by arrangements such as rotating courses, employing part-
time academic staff, and making internal adjustments in the academic 
Departments concerned. In all cases, the relevant School must give the final 
approval for the implementation of the Sabbatical Leave in a particular 
semester so that the smooth operation of the academic programs offered by 
the School is not affected by severe staff shortage. 

3. Procedure for Granting a Sabbatical Leave 
Application for a Sabbatical Leave should be made by the faculty member and 
submitted to the Department Chairperson no later than December 1, preceding 



the academic year in which the leave will be carried out. The faculty member 
should submit the completed application form which will include a plan of 
activities during the Sabbatical Leave. Letters of acceptance from the 
institutions which will host the faculty member during his/her leave should also 
be attached. 

The Department Chairperson must forward the application with an 
accompanying recommendation to the appropriate Dean by the following 
December 15. The recommendation shall include a statement of the proposed 
method of handling the normal duties of the faculty member while on leave. 

The Dean must forward each application and the accompanying 
recommendation of the Department Chairperson, together with the Dean’s own 
recommendation, to the Office of the Rector by January 15.  

The Office of the Rector will forward all applications to the Chair of the Ad-hoc 
Committee which will evaluate the proposals. The Ad-hoc Committee will 
consist of the Vice-Rector of Research & External Affairs (chair), the Vice-
Rector of Academic Affairs and the Director of Human Resources. The 
evaluation procedure for the awards is described in the following section.  

4. Evaluation Procedure for the Sabbatical Awards  
The Committee will decide each year the number of new sabbatical awards 
which will be made to the whole University. This will not be less than 3% of EUC 
faculty in the current academic year. 

The Committee will determine the number of new sabbatical awards which will 
be made to each School in the current academic year. To do this, the 
Committee will consider the proportion of sabbatical leave awards which have 
been made to faculty members of each School of the University in the last three 
years including the current academic year. The Committee will ensure that with 
the new awards this proportion for each School does not deviate by more than 
20% from its proportion of faculty members. Deviations exceeding 20% from 
these proportions may be allowed in the first three years of the implementation 
of the policy (starting academic year: 2020-21). 

Once the number of new sabbatical awards to each School is determined, the 
Committee will select the applicant(s) from each School who have the highest 
number of points as calculated with the scheme described in Appendix A 
(below). 

Applicants will be notified about the outcome of their application by March 15. 

5. Sabbatical Leave and Sponsored Research  
A faculty member is entitled to supplement the salary provided by the University 
during the period of leave with funding provided by an institutional, national or 
international source for academic activities.   

6. Eligibility 
Eligibility for a Sabbatical Leave is limited to full-time faculty members who have 
achieved tenure rights and who have completed six years of full-time service 
as faculty at European University Cyprus. In general, at least six years must 
elapse between consecutive sabbaticals. 



At the end of a sabbatical leave, the faculty member should forward to the 
Department Chairperson and the Dean copies of a report on activities 
undertaken during the period of the leave. 

Chairs of Departments, Deans of Schools, Vice-Rectors and the Rector are not 
eligible for a sabbatical leave award during their term of office. 





School

out in Total Months/ 
student 

out in out in out in

UG PG Dr Automn/ semester 1 Spring/ semester 2
25/02/2014 2014-2020 Aarhus Business Academy DK ARHUS26 Denmark 342/344 School of Business Marketing/Finance 4 4 X 4 1 1 English, Danish B2 May 1 November 1 Kristoffer Edal Mikkelsen +45 7228 6026 krmi@baaa.dk
19/12/2017 2017-2021 Akademia Wychowania Fizycznego we Wroclawiu PL WROCLAW08 Poland 04.4 School of Business Management and Administration 2 2 x 8 1 1 Monika Ilecka Folcik monika.ilecka@awf.wroc.pl

25/02/2014 2014-2021 Akademia Wychowania Fizycznego we Wroclawiu PL WROCLAW08 Poland 1015 School of Business Travel Tourism and Leisure 3 3 x x 15 2 2 2 2 Polish, English B2 June 15 November 15 Monika Ilecka-Folcik +48713473103 monika.ilecka@awf.wroc.pl

25/02/2015 2014-2020 Akademia Wychowania Fizycznego we Wrocławiu PL WROCLAW08 Poland 09 School of Business Personal skills and development 2 2 2 2 Polish & English B2 June 15 November 15 Monika Ilecka-Folcik +48 71 3473 103 monika.ilecka@awf.wroc.pl 
14/01/2016 2015-2020 Alexander TEI of Thessaloniki G THESSAL12 Greece 0411 School of Business Accounting and Taxation 4 4 x 8 2 2 Greek, English B2 July 15 November 30 Margarita Chatzilia 0030 2310 013 709 / 711 / 712 socrates@teithe.gr

14/01/2016 2015-2020 Alexander TEI of Thessaloniki G THESSAL12 Greece 0410 School of Business Business Administration 4 4 x x 8 2 2 English B2 July 15 November 30 Margarita Chatzilia 0030 2310 013 709 / 711 / 712 socrates@teithe.gr

17/04/2014 2014-2021 BA School of Business and Finance LV RIGA13 Latvia 041 (340) School of Business Business Administration 2 2 x x 5 1 1 1 1 English B2, Latvian May 31 December 14 Elmira Gasanova 0037167709799 international@ba.lv

28/12/2015 2014-2020 BITS-Business and Information Technology School / University of Applied Sciences Europe  (Iserlohn • Berlin • Hamburg) D ISERLOH02 Germany School of Business Business 10 10 x 4 5 5 5 5 German B2 & English B2 June 15 December 15 Heike Ramin 00492371776571 Heike.Ramin@bits-iserlohn.de

03/11/2014 2014-2021 Bradford College UK BRADFOR02 UK 340 School of Business Business Administration 2 2 x 9 2 2 2 2 English B2 May 31 October 31 Lenka Kaur p.evans@bradfordcollege.ac.uk

03/11/2014 2014-2021 Bradford College UK BRADFOR02 UK 342 School of Business Marketing and Sales  2 2 x 9 2 2 2 2 English B2 May 31 October 31 Lenka Kaur p.evans@bradfordcollege.ac.uk

20/11/2019 2019-2021 COMENIUS UNIVERSITY IN BRATISLAVA SK BRATISL02 Slovakia 340 School of Business Business Study 4 4 x x 4 2 2 1 1 English B2 June 15 November 15 Erika Cernekova erika.cernekova@fm.uniba.sk

03/02/2017 2017-2020 Copenhagen Business Academy DK KOBENHA57 Denmark 340 School of Business Business Administration 2 2 x 5 1 1 1 1 English B2, Danish B2 April 15 October 15 Henny Melgaard 004536154846 hmn@cphbusiness.dk

24/02/2014 2014-2021 Coventry University UK COVENTR02 UK School of Business/School of Science Sport Management/ Sport Science 3 3 X 3 1 1 English B1 IELTS 6.5 or equivalent May 30 November 28 STEFAN MUSIOL +00 44 2476 15 2059 + 00 44 2476 15 2066 Stefan.Musiol@coventry.ac.uk / get.cge@coventry.ac.uk

18/07/2016 2016-2020 Democritus University of Thrace G KOMOTIN01 Greece 0410 School of Business Business Administration  3 3 x 6 1 1 1 1 Greek, English B2 15 July 1 October Suzana Markidou 0032531039084 00302531039086 intrela@duth.gr

02/04/2014 2014-2021 ESCE International Business School F PARIS213 France 340 School of Business Business Administration 4 4 x 5 1 1 French, English B2 May 1st November 1st Emilie EMOND 0033181511535 jennifer.kraus@esce.fr

24/02/2014 2014-2021 European University of Applied Sciences Rhein-Erft (EUFH) D BRUHL01 Germany 041 School of Business Business Administration 2 2 x 3-6 5 5 5 5 German B1, English B1 July October Evelyn Stocker, Head of International Office + 49(0)2232-5673360/-370 +49 (0)2232/5673-379 e.stocker@eufh.de / international@eufh.de
11/06/2014 2014-2020 Fundacio per a la Universitat Oberta de Catalunya E BARCELO45 Spain 34 School of Business Business Administration 2 2 x x 10 1 1 1 1 Spanish B1, English B1 May 31 October 31 Av. Tibidabo +34932532300 +34934175129 erasmus@uoc.edu
19/03/2014 2014-2021 Gdansk School of Banking PL GDANSK08 Poland 04.0 School of Business Business Studies 2 2 x x 6 1 1 1 1 Polish, English B1 June 30 November 30 Anna Modrzejewska 0048583238940 amodrzejewska@wsb.gda.pl

17/03/2017 2014-2021 Haute Ecole EPHEC B BRUXEL82 Belgium 0410 School of Business Business and Administration 2 2 x 5 1 1 French, English B2 May 15 December 1 Barbara Brooijmans 003227759771 b.brooijmans@ephec.be

17/03/2017 2017-2021 Haute Ecole EPHEC B BRUXEL82 Belgium 0414 School of Business Marketing and Sales Management 2 2 x 5 1 1 French, English B2 May 15 December 1 Barbara Brooijmans 00322 775 9771 b.brooijmans@ephec.be

05/08/2014 2014-2021 Haute Ecole Libre Mosane B LIEGE37 Belgium 0411 School of Business Accounting and Taxation 1 1 x 6 1 1 French, English B1 June 1 December 1 Julie Guiot / MESSINA Laurence 003242206107 j.guiot@helmo.be / l.messina@helmo.be

19/04/2016 2017-2021 Hogeschool Rotterdam / Rotterdam University of Applied Sciences NL ROTTERD03 The Netherlands 041 School of Business Business 2 2 x 5 1 1 1 1 Dutch, English B2 May 1 November 1 Maria James 0031 10794 6235 m.james@hr.nl

05/07/2014 2014-2020 IBS International Business School HU BUDAPES41 Hungary 349 School of Business Business and Administration 2 2 x 5 English B2 May 15 October 15 Dombora Etelka 00361 391 2593 00361 391 2539 edombora@ibs-b.hu

19/03/2014 2014-2021 Instituto Politecnico de Lisboa P LISBOA05 Portugal 0414 School of Business Marketing and Advertising 2 2 x x 5 1 1 1 1 Portugees, English B2 May 30 November 30 Carla Ruivo 00351 21 0464762 cruivo@eselx.ipl.pl

31/07/2017 2017-2020 International Business School (IBS) BG BOTEVGR02 Bulgaria 0488 School of Business Business Administration 2 2 x x x 6 2 2 2 2 Bulgarian, English B1 May 30 October 30 Nadia Gaydarska Kirilova 00359 2 400 1636 00359 7236 8813 ngaydarska@ibsedu.bg

07/08/2014 2014-2021 Karel de Grote-University College B ANTWERP59 Belgium 340 School of Business Business Administration 3 3 x 5 2 2 1 1 Dutch C1, English B2 May 31 November 15 Nicole Vancauwenberghe 0032 03 613 1382 international@kdg.be

24/03/2014 2014-2021 Kazimierz Wielki University PL BYDGOSZ01 Poland 1015 School of Business Travel, Tourism and Leisure 2 2 x x 5 Polish, English B1 July 31 November 30 Joanna Kalka erasmus@ukw.edu.pl

19/03/2014 2014-2021 KHLeuven/Leuven University College B LEUVEN18 Belgium 041 School of Business Business/Administration 2 2 x 5 1 1 English B1 & Dutch B1 June 15 November 15 Sylvia Collaer 0032 16 375 756 international@khleuven.be; sylvia.collaer@ucll.be
24/03/2017 2017-2021 LCC International University LT KLAIPED02 Lithuania 0410 School of Business Business Administration 2 2 x 6 1 1 English B2 June 1 November 15 Inga Mikulene 0037 0462 415 95 info@lcc.lt

20/06/2014 2014-2021 UCL University College / (ex. Lillebaelt Academy of Professional Higher Education) DK ODENSE23 Denmark 04.0 School of Business Business Studies, Management Sciences 2 2 x 5 1 2 Danish, English B2 May 15 November 15 Sille (Cecilie) J. K. Johannsen +45 65434564  +45 23471687 cejo@ucl.dk

25/03/2014 2014-2021 Metropolitan University Prague CZ PRAHA18 Czech Republic 340 School of Business International Business  4 4 x 5 1 1 1 1 Czech, English B2 June 1 November 30 Andrea Janackova 00420 725 514 690 janackova@mup.cz

29/02/2016 2016-2021 Munich University of Applied Sciences D MUNCHEN06 Germany 041 School of Business Business Administration 2 2 x 5 1 1 German B2, English B2 May 1 December 1 00498912651121 / 1243 int-affairs@hm.edu

02/10/2015 2014-2020 Panteion University of Social and Political Sciences G KALLITH02 Greece 0311 School of Business Economics 2 2 x x 6 1 1 1 1 1 1 Greek, English B2 May 15 September 15 Aggeliki Kardiacaftiti/ Anna Pateraki +30 210 9201 4836 +30 210 9201 485 erasmus-iro@panteion.gr

28/07/2014 2014-2021 Roskilde Universitet DK ROSKILD01 Denmark 34 School of Business Business and Administration 5 5 x x 5 Danish, English B2 May 1 October 1 Susan Thomsen Varmer 0045 4674 2006 erasmus-exchange@ruc.dk / exchange@ruc.dk

26/02/2016 2016-2021 Szkola Glowna Gospodarstwa Wiejskiego (Warsaw University of Life Sciences) PL WARSZAW05 Poland 0411 School of Business Accounting and Taxation 2 2 x x x 5 2 2 Polish, English B2 June 15 December 15 Marta Tyminska 0048 2259 31049 0048 2259 31048 bss@sggw.pl

26/02/2016 2016-2021 Szkola Glowna Gospodarstwa Wiejskiego (Warsaw University of Life Sciences) PL WARSZAW05 Poland 041 School of Business Business and Administration 2 2 x x x 5 2 2 Polish, English B2 June 15 December 15 Marta Tyminska 0048 2259 31049 0048 2259 31048 bss@sggw.pl

26/02/2016 2016-2021 Szkola Glowna Gospodarstwa Wiejskiego (Warsaw University of Life Sciences) PL WARSZAW05 Poland 0311 School of Business Economics 2 2 x x x 5 2 2 Polish, English B2 June 15 December 15 Marta Tyminska 0048 2259 31049 0048 2259 31048 bss@sggw.pl

26/02/2016 2016-2021 Szkola Glowna Gospodarstwa Wiejskiego (Warsaw University of Life Sciences) PL WARSZAW05 Poland 0412 School of Business Finance, Banking and Insurance 2 2 x x x 5 2 2 Polish, English B2 June 15 December 15 Marta Tyminska 0048 2259 31049 0048 2259 31048 bss@sggw.pl

02/11/2014 2014-2021 Tallinn University of Technology EE TALLINN04 Estonia 0413 School of Business Management and Administration 2 2 x 5 1 1 English & Esthonian B2 May 15 November 15 Riina Potter riina.potter@ttu.ee

27/06/2017 2017-2020 Technological Educational Institute of Peloponnese G KALAMAT01 Greece 0410 School of Business Business Administration 2 2 x 5 2 2 1 1 English B2, Greek June 30 December 30 Bitsani Eugenia 0030 27210 69393 0030 27210 69139 ebitsani@gmail.com / international@teikal.gr

23/11/2016 2016-2020 University of Ioannina (TEI Epirou) G ARTA01 Greece 41 School of Business Business Administration 4 4 x x 8 2 2 1 1 Greek, English B2 June 20 November 20 Ioannis Gannas 0030 26810 50001 0030 26810 76404 ganas@teiep.gr 

26/03/2014 2014-2021 University of West Attica (Previous TEI of Athens) G EGALEO02 Greece 041 School of Business Business Administration 2 2 x x 4 2 2 2 2 Greek,English B2 May 31 November 15 Vasiliki (Vicky) Aletra international@uniwa.gr

valetra@uniwa.gr 

26/03/2014 2014-2021 University of West Attica (Previous TEI of Athens) G EGALEO02 Greece 0414 School of Business Marketing and Advertising 2 2 x 4 Greek, English B2 May 31 November 15 Vasiliki (Vicky) Aletra international@uniwa.gr

valetra@uniwa.gr 

26/03/2014 2014-2021 University of West Attica (Previous TEI of Athens) G EGALEO02 Greece 1015 School of Business Hospitality Management 2 2 x x 4 2 2 2 2 Greek, English B2 May 31 November 15 Vasiliki (Vicky) Aletra international@uniwa.gr

valetra@uniwa.gr 

26/02/2016 2014-2021 TEI of Western Macedonia G KOZANI01 Greece 041 School of Business Business Administration 2 2 x x 5 1 1 Greek-English B1 15 July 30 November Aikaterini Blanta 0030 24610 68065 0030 24610 39682 erasmus@teiwm.gr
erasmusteiwm@gmail.com

08/06/2019 2019-2021 Agricultural University of Athens (Previous TEI Sterea Ellada - G LAMIA04) G ATHINE03 Greece 041 School of Business Business Administration 2 2 x 5 2 2 2 2 1 1 Greek- English B2 June 1 November 15 Spiros Karamitros +302231060307 0030 22280 99598 pubintrel@teilam.gr
23/04/2014 2014-2021 The General Tadeusz Kosciuszko Military Academy of Land Forces PL WROCLAW25 Poland 14,3 School of Business Economy 4 4 x x 8 1 1 1 1 English B1 August 1 December 1 Jerzy Luty 0048717658702 jerzyluty@gmail.com

05/09/2014 2014-2021 Tomas Bata University in Zlin CZ ZLIN01 Czech Republic 34 School of Business Business and Administration 2 2 x x 5 1 1 Czech, English B1 June 1 November 1 Zuzana Komínková Oplatková +420 57 603 2032 vicerector-international@utb.cz

20/02/2014 2014-2021 Tomas Bata University in Zlin CZ ZLIN01 Czech Republic 314 School of Business Economics 2 2 x x 5 1 1 English B1 June 1 November 1 Zuzana Komínková Oplatková +420 57 603 2032 vicerector-international@utb.cz

16/04/2018 2018-2021 UCN University College of Northern Denmark DK ALBORG02 Denmark 0413 School of Business Management and Administration 3 3 x 6 1 1 English B2 May 1 November 1 Janni Ostergaard Nielsen 0045 7269 1356 jabo@ucn.dk

16/04/2018 2018-2021 UCN University College of Northern Denmark DK ALBORG02 Denmark 0411 School of Business Accounting and Taxation 3 3 x 6 1 1 English B2 May 1 November 1 Janni Ostergaard Nielsen 0045 7269 1356 jabo@ucn.dk

16/04/2018 2018-2021 UCN University College of Northern Denmark DK ALBORG02 Denmark 0414 School of Business Marketing and Advertising 3 3 x 6 1 1 English B2 May 1 November 1 Janni Ostergaard Nielsen 0045 7269 1356 jabo@ucn.dk

27/02/2015 2014-2020 Universidad Europea de Madrid E MADRID18 Spain 04.0 School of Business Business Administration 2 2 x 5 1 1 1 1 Spanich, English B1 May 31 October 31 Axel Iniesta 0034912115559 cdu@universidadeuropea.es

27/02/2015 2014-2020 Universidad Europea de Madrid E MADRID18 Spain 04.4 School of Business Hotel Management (T2,T3) 2 2 x 5 1 1 1 1 Spanich, English B1 May 31 October 31 Axel Iniesta 0034912115559 cdu@universidadeuropea.es

14/02/2014 2014-2021 Universita degli studi di Torino I TORINO01 Italy 340, (0400) School of Business Business Studies, Management Science 3 3 x x 6 1 1 English B2 July 31 November 30 Ciravegna Daniele 0039 0116 7044 25 0039 0112 3610 17 internationalexchange@unito.it

19/03/2014 2014-2021 Universitaires Saint-Louis B BRUXEL02 Belgium 340 School of Business Business Studies 1 1 x 5 1 1 French, English B1 May 1 October 15 Francoise Paulus 0032 2211 7913 0032 2211 7854 erasmus@usaintlouis.be

19/03/2014 2014-2021 Universitaires Saint-Louis B BRUXEL02 Belgium 314 School of Business Economics 1 1 x 5 1 1 French, English B1 May 1 October 15 Francoise Paulus 0032 2211 7913 0032 2211 7854 erasmus@usaintlouis.be

21/01/2015 2014-2020 Universitat de Girona E GIRONA 02 Spain 811 School of Business Tourism, Catering, Hotel Management 2 2 x 6 2 2 Spanish A2 B1, English B2 June 15 November 15 Elisabeth  Moya 0049 341 97 32020   elisabeth.moya@udg.edu

19/02/2014 2014-2021 Universite de Bretagne Sud F VANNES04 France 342 School of Business Marketing, Business 2 2 x x 12 2 2 French B2 June 1 November 1 Sandra Vessier 0033297876674 Sandra.Vessier@univ-ubs.fr

19/02/2014 2014-2021 UNIVERSITY OF APPLIED SCIENCES SCHMALKALDEN D SCHMALK01 Germany 14.3 School of Business Economics 10 10 x 10 2 2 1 1 1 1 German, English B2 July 15 January 15 Hilfskraft Auslandsamt +49 (0) 3683 - 688 1011 +49 (0) 3683 - 688 1019  c.weisheit@hs-sm.de, assist@fh-schmalkalden.de
28/03/2014 2014-2021 University of Liechtenstein LI VADUZ01 Liechtenstein 04.0 School of Business Business studies 2 2 x 5 German & English B2 May 15 November 1 Trudi Ackermann, Director International Office +423 265 11 03/07 +423 265 12 65 Trudi.ackermann@uni.li; international-office@uni.li,
31/05/2017 2015-2021 University of Maribor SI MARIBOR01 Slovenia 340 School of Business Business and Administration 2 2 x x x 5 1 1 English B1 July 1 December 1 Eva Skruba 00386 22355 342 (Mladen Kraljic) eva.skruba@um.si

03/04/2014 2014-2021 University of Nantes IUT de la La Roche-sur-Yon F NANTES01 France 04 School of Business Management 4 4 x 5 French C2 June 30 n/a Sebastien Jacotin 0033251478464 sebastien.jacotin@univ-nantes.fr

12/08/2017 2017-2020 University of Peloponnese G TRIPOLI03 Greece 340 School of Business Economics 2 2 x 6 1 1 1 1 Vassiliki Gionna  +30 27520 96130  +30 27520 96128 vgionna@uop.gr

14/02/2017 2016-2020 University of Pitesti RO PITESTI01 Romania 0411 School of Business Accounting and Taxation 2 2 x 8 1 1 Romania B1, English B2 June 30 November 30 Elena Neagu 0040 3484 533 33 0040 3484 533 33 elena.neagu@upit.ro

14/02/2017 2016-2020 University of Pitesti RO PITESTI01 Romania 0410 School of Business Business Administration 2 2 x x 8 1 1 Romania B1, English B2 June 30 November 30 Elena Neagu 0040 3484 533 33 0040 3484 533 33 elena.neagu@upit.ro

14/02/2017 2016-2020 University of Pitesti RO PITESTI01 Romania 0412 School of Business Finance, Banking and Insurance 2 2 x 8 1 1 Romania B1, English B2 June 30 November 30 Elena Neagu 0040 3484 533 33 0040 3484 533 33 elena.neagu@upit.ro

14/02/2017 2016-2020 University of Pitesti RO PITESTI01 Romania 0413 School of Business Management and Administration 2 2 x 8 1 1 Romania B1, English B2 June 30 November 30 Elena Neagu 0040 3484 533 33 0040 3484 533 33 elena.neagu@upit.ro

14/02/2017 2016-2020 University of Pitesti RO PITESTI01 Romania 0414 School of Business Marketing and Advertising 2 2 x 8 1 1 Romania B1, English B2 June 30 November 30 Elena Neagu 0040 3484 533 33 0040 3484 533 33 elena.neagu@upit.ro

19/03/2014 2014-2021 Rzeszow University of Technology PL RZESZOW01 Poland 04.0 School of Business Management 2 2 x 5 3 3 BSc/MSc English June 1 October 31 Joanna Ruszel 0048 1774 32129 0048 1786 51119 rd@prz.edu.pl

15/06/2017 2017-2021 Vasil Levski National Military University BG VELIKO02 Bulgaria 0410 School of Business Business Administration 2 2 x x 6 2 2 1 1 1 1 English B1 June 30 December 31 Diana Timova 00359 62 618 888 00359 62 618 899 diana.timova@nvu.bg

13/02/2014 2014-2021 Vorarlberg University of Applied Sciences A DORNBIR01 Austria 04.0 / 34 School of Business Business and Management 2 2 x 5 1 1 1 1 German, English B2 May 31 November 15 Karin Wustner-Dobler 0043 5572 792 1201 0043 5572 792 9502 kwu@fhv.at

27/01/2014 2014-2018 Vytautas Magnus University LT KAUNAS01 Lithuania 041 School of Business Business and Administration 2 2 x x 5 2 2 Lithuanian, English B2 June 1 November 15 Juste Ceckauskaite 00370 327 989 J.Ceckauskaite@trt.vdu.lt

27/01/2014 2014-2018 Vytautas Magnus University LT KAUNAS01 Lithuania 0311 School of Business Economics 2 2 x x 5 2 2 Lithuanian, English B2 June 1 November 15 Juste Ceckauskaite 00370 327 989 J.Ceckauskaite@trt.vdu.lt

19/01/2018 2018-2021 University of Bergamo IBERGAMO01 Italy 311 School of Business Economics 2 2 x x 5 1 1 Italian, English B2 June 30 November 30 Lucia Gibilaro 0039 035 20 52 675 lucia.gibilaro@unibg.it

19/01/2018 2018-2021 University of Bergamo IBERGAMO01 Italy 041 School of Business Business Administration 2 2 x x 5 1 1 Italian, English B2 June 30 November 30 Lucia Gibilaro 0039 035 20 52 675 lucia.gibilaro@unibg.it

21/02/2014 2014-2021 COMENIUS UNIVERSITY IN BRATISLAVA SK BRATISL02 Slovakia 314 School of Business Economics 2 2 x x x 5 2 2 1 1 English B1, German, Slovak June 15 November 15 Erika Cernekova erika.cernekova@fm.uniba.sk

05/08/2014 2014-2021 Haute Ecole Libre Mosane B LIEGE37 Belgium 0411 School of Business Business Administration 1 1 x 6 1 1 French, English B1 June 1 December 1 Julie Guiot / MESSINA Laurence 003242206107 j.guiot@helmo.be / l.messina@helmo.be

26/11/2015 2014-2021 University of Salford UK SALFORD01 UK 340 School of Business Business Administration 2 2 x 6 1 1 English B1 May 1 November 1 0044 161 295 5320 erasmus@salford.ac.uk

26/11/2015 2014-2021 University of Salford UK SALFORD01 UK 342 School of Business Marketing 2 2 x 6 1 1 English B1 May 1 November 1 0044 161 295 5320 erasmus@salford.ac.uk

15/12/2017 2017-2021 Theresan Military Academy A WIENER04 Bulgaria 0410 School of Business Business Administration 5 x 8 1 1 1 1 English B1 9 weeks before arrival 9 weeks before arrival Gell Harald 0043 50201 20 29139 0043 50201 20 17251 harald.gell@bmlvs.gv.at

15/12/2017 2017-2021 Theresan Military Academy A WIENER04 Bulgaria 0311 School of Business Economics 5 x 8 English B1 9 weeks before arrival 9 weeks before arrival Gell Harald 0043 50201 20 29139 0043 50201 20 17251 harald.gell@bmlvs.gv.at

14/02/2014 2014-2021 HAUTE ECOLE ALBERT JACQUARD B NAMUR11 Belgium 0411 School of Business Accounting 2 2 x 10 1 1 French B1, English B1 May 31 October 31 Veronique Van Cauter 003281249191 cri@heaj.be

14/02/2014 2014-2021 HAUTE ECOLE ALBERT JACQUARD B NAMUR11 Belgium 041 School of Business Business Administration / Public Relations 2 2 x 10 1 1 French B1, English B1 May 31 October 31 Veronique Van Cauter 003281249191 cri@heaj.be

10/05/2018 2016-2020 TEI of Crete G KRITIS04 Greece 041 School of Business Management Finance Accounting Tourism 3 3 x 5 2 2 1 2 1 1 Greek, English B2 May 1 November 1 Gareth Owens 0030 2810 379312 0030 28210 23020 ogareth@staff.teicrete.gr

10/05/2018 2018-2021 Vilnius University LT VILNIUS01 Lithuania 413 School of Business Business Studies & Management Studies 2 2 x 10 1 1 1 1 English B2 June 1 November 15 Milda Girdzijauskaite 00370 5268 7048 0049-89-1265-2714 nicole.morandi@hm.edu

11/05/2018 2017-2021 College of Economics and Computer Studies, Krakow PL KRAKOW18 Poland 410 School of Business Business and Administration 2 2 x 5 2 2 English, Polish B2 May 15 November 15 Przemyslaw Stach pstach@wsei.edu.pl

26/11/2015 2014-2021 University of Salford UK SALFORD02 UK 340 School of Business Business and Administration 2 2 x 10 1 1 English B2 May 1 November 1 0044 161 295 2472 erasmus@salford.ac.uk

26/11/2015 2014-2021 University of Salford UK SALFORD03 UK 342 School of Business Marketing 2 2 x 10 1 1 English B2 May 1 November 1 0044 161 295 2472 erasmus@salford.ac.uk

29/05/2018 2018-2021 University of Applied Sciences Leiden NL LEIDEN03 The Netherlands 340 School of Business Business Administration 2 2 x x 5 2 2 English B2 May 15 November 15 Annemiek Ravenhorst +31715188815
m t te booij@sea leidenuniv nl

05/02/2018 2016-2020 PSB Paris School of Business F PARIS 256 France 4.1 School of Business Business/ Management 4(5)/2(1) 4(5)/2(1) x x 2 2 1 1 French B2, English June 30 November 30 Julie Wolff 0033 1 55 28 94 72 c.macherez@psbedu.paris

11/09/2018 2018-2021 University of Pardubice CZ PARDUB01 Czech Republic 041 School of Business Business Administration 2 2 x x x 5 1 1 English B2 May 10 October 10 Vera Albrechtova 00420 466 03 6350 mobility@upce.cz

11/09/2018 2018-2021 University of Pardubice CZ PARDUB01 Czech Republic 0311 School of Business Economics 1 1 English B2 May 10 October 10 Vera Albrechtova 00420 466 03 6350 mobility@upce.cz

02/06/2019 2018-2021 Universidare Lusofona Do Porto P PORTO57 Portugal 811 School of Business Hotel, Tourism and Event Management 2 2 x 4 1 1 Portuguese, English B2 May 31 October 31 Janet Dias 00351 222 073 240 janet.dias@ulp.pt

22/02/2019 2019 - 2021 Frankfurt University of Applied Sciences D FRANKFU04 Germany 611 School of Business Business Informatics 2 2 x 5 2 2 German, English B2 May 1 November 1 Adam Lipski 0049 69 1533 2739 0049 69 1533 2475 europa@io.fra-uas.de

05/07/2014 2014-2021 Instituto Politecnico de Lisboa P LISBOA05 Portugal 411 School of Business Accounting and Taxation 4 4 x x 10 2 2 2 2 Portuguese B1, English B2 May 31 November 30 Ana Sofia Carvalho 00351 217 984500 erasmus@iscal.ipl.pt
05/07/2014 2014-2021 Instituto Politecnico de Lisboa P LISBOA05 Portugal 413 School of Business Management and Administration 4 4 x x 10 2 2 2 2 Portuguese B1, English B2 May 31 November 30 Ana Sofia Carvalho 00351 217 984500 erasmus@iscal.ipl.pt
02/06/2019 2018-2021 Universidare Lusofona Do Porto P PORTO57 Portugal 811 School of Business Hotel, Tourism and Event Management 2 2 x 4 1 1 Portuguese, English B2 May 31 October 31 Janet Dias 00351 222 073 240 janet.dias@ulp.pt

17/04/2019 2019-2021 Estonian Aviation Academy EE TARTU03 Estonia 413 School of Business Aviation Management 2 2 x 4 1 1 English B2 May 25 November 25 Karine Mandel 00372 7448 121 karine.mandel@eava.ee

16/05/2019 2019-2021 The College of European and Regional Studies CZ CESKE03 Czech Republic 410 School of Business Business and Administration 2 2 x x 5 2 2 2 2 Czech, English B2 July 15 November 15 Jitka Panova 00420 386 116 811 erasmus@vsers.cz

27/06/2017 2018-2020 Technological Educational Institute of Peloponnese G KALAMAT01 Greece 0410 School of Business Accounting and Finance 2 2 x 5 2 2 1 1 English B2, Greek June 30 December 30 Bitsani Eugenia 0030 27210 69393 0030 27210 69139 ebitsani@gmail.com / international@teikal.gr

07/06/2018 2018-2021 Western Norway University of Applied Sciences N BERGEN14 Norway 410 School of Business Business Administration 1 1 English C2 April 15 October 15 Tone Merete Brekke international@hvl.no

10/12/2018 2018-2021 Instituto Politecnico do Porto P PORTO05 Portugal 413 School of Business Management 2 2 x 5 2 2 English B1 May 30 October 30 Marta Vidal +351 255 314 002 Y328 00351 255 314 120 gri@estg.ipp.pt

27/11/2018 2018-2021 Eotvos Lorand University (ELTE) HU BUDAPES01 Hungary 0410 School of Business Business and Administration 2 2 x 5 1 1 Hungarian , English B2 May 10 November 10 Aniko Szontagh 003614 32 6500 erasmus@elte.hu

07/07/2014 2014-2021 University of Applied Sciences and Arts Nortwestern Switzerland CH BRUGG02 Switzerland 340 School of Business Business Studies and Administration 2 2 x 5 1 1 1 1 German, English B2 May 30 November 30 Jeannette Merguin 0041 62 957 2354 jeannette.merguin@fhnw.ch

25/10/2018 2018-2021 Technological Educational Institute of Peloponnese G KALAMAT01 Greece 0412 School of Business Accounting and Finance 2 2 x 5 2 2 1 1 English B2, Greek June 30 December 30 Vasilis Dimopoulos 0030 27210 69393 0030 27210 69139 international@teikal.gr

16/11/2016 2014-2021 University of Nori Sad NOVI SAD Serbia 0413 School of Business Management and Administraion 2 2 x x x 9 2 4 1 Serbian, English B2 June 1 Dec 1 Ivana Vujkov 00381 21 485 2016 iro@uns.ac.rs

16/11/2016 2014-2021 University of Nori Sad NOVI SAD Serbia 0414 School of Business Marketing and Advertising 2 2 x x x 9 2 4 1 Serbian, English B2 June 1 Dec 1 Ivana Vujkov 00381 21 485 2016 iro@uns.ac.rs

02/10/2020 2020-2021 Universidade Catolica Portuguesa P LISBOA01 Portugal 1015 School of Business Tourism 2 2 x 4 1 1 1 1 Portuguese, English B2 June 15 December 2 Doutora Alexandra Esteves apesteves@braga.ucp.pt

04/03/2020 2019-2021 UNIVERSITY OF APPLIED SCIENCES SCHMALKALDEN D SCHMALK01 Germany 04 School of Business Business Studies and Management Sciences 2 2 x 5 1 1 1 1 German, English B2 July 15 January 15 Cornelia Weisheit +49 (0) 3683 - 688 1011  c.weisheit@hs-sm.de, assist@fh-schmalkalden.de
26/06/2020 2020-2021 University of Life Sciences in Lublin PL LUBLIN04 Poland 1015 School of Business Travel, Tourism and Leisure 4 4 x x 4 2 2 2 2 English & Polish B2 May 15 November 15 Izabela Wolska +48 81/446 65 73 izabela.wolska@up.lublin.pl
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The School, after examining the content/discipline of previous academic studies, in association 
to the area of specialization of the proposed DBA, and the possible research area/discipline, 
reserves the right to request that applicants take specified postgraduate courses and/or pass 
specified appraisals prior to admission.  
 
Applicants are assessed on the basis of their academic record, other relevant qualifications, and 
their statement of research interests and description of a possible area of research.  
 
The applicant must prove excellent knowledge of the English language and a very good 
knowledge of a second language according to criteria set by the Ministry of Education and 
Culture.   
 
In exceptional circumstances/cases, the School may examine/evaluate transfer applications 
from other Universities/Educational Institutions with the approval from the Senate.  
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APPENDIX I          

     Form BS/DBA/01 

 
                   
                   SCHOOL OF 

                     BUSINESS ADMINISTRATION 

 

DBA CANDIDATE EVALUATION FORM              

1. Personal Details 

 

 

2. Evaluation Details 

A) Academic Background 

Evaluate the academic background of the candidate. Is it compatible with the proposed work that is 
expected to do; 

 
 

B) Research Capability / Competence 
Is the prospective student capable of doing the doctoral dissertation? Does he/she possess the necessary 
research background to enable him/her to perform successfully the proposed research work?  

 
 

 

1 Program   Mode of study  
2 Name  Age  Gender  Nationality  

4 Language  
5 Education  

6 Employment  
7 Scientific and 

other 
Achievements 

 

8 Research& 
Publications  

 

9 Research 
Proposal 

 

10 Suggested  
Supervisor 

 

11 Referees  

12 Declaration  13 Statement of Consent  
14 Application 

Checklist 
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APPENDIX IV 

               Form BS/DBA/04 

 

 

                                                                                             SCHOOL OF 

                                       BUSINESS ADMINISTRATION 
 

 
DBA THESIS PROPOSAL SUBMISSION FORM 

 
 

Name of the DBA Candidate: ________________________________________ 
Registration Number: _________________________________________________ 

Registration Date: ____________________________________ 
Program of Study: ___________________________________________ 

 
DBA Thesis Proposal Title: 
__________________________________________________________________ 

______________________________________________________________________
________________________________________________________________ 

 
 
I hereby submit my DBA thesis proposal for assessment in three (3) copies. (soft binding)  
 

 

DBA Candidate:  _______________________________________________ 
                        (Name)                  (Signature)                                      (Date) 

 

 
The submitted thesis proposal is in a state to undergo an oral presentation. The 

appointment of the Supervisory team for the assessment of the proposal and the 
supervision of the DBA thesis project is requested. 

 

The Proposed members of the Supervisory team, apart from the Supervisor, are the 

following: 
 
 

A. ________________________________ 

 

B. ________________________________ 
 

 
 
Supervisor:     _______________________________________________                                                  
                        (Name)                            (Signature)                                       (Date) 
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APPENDIX V 

               Form BS/DBA/05 

 

 

                                                                                             SCHOOL OF 

                                       BUSINESS ADMINISTRATION 
 

 

         

DBA THESIS PROPOSAL APPROVAL FORM 

 

Name of the DBA Candidate:      

Registration Number:     

Registration Date:      

Program of Study:      

DBA Thesis Proposal Title:     

   

 

 
 
 

 

SUPERVISORY TEAM DECISION (fill in what applies) 
 
 
The proposal presented is suitable for a DBA degree. (Provide appropriate 

justification or erase if not applicable) 

 
The proposal presented is suitable for a DBA degree, provided that the 
following amendments will be implemented. (Erase if not applicable) 

  
The proposal presented is not suitable for a DBA degree. The Committee 

requests the DBA candidate to revise the thesis proposal and resubmit it. 

(Provide appropriate justification or erase if not applicable) 
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 Supervisory Team Members 
 
 

 Supervisor:       .......... .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .                                                                                                       
 

         (Name)                                     (Signature)                                                 (Date) 
 

 
 

 Co-Supervisors: .......... .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. . . .. .. .                                                                                                       
 

         (Name)                                     (Signature)                                                 (Date) 

 
 
                               .......... .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .                                                                                                       
 

         (Name)                                     (Signature)                                                 (Date) 
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Attach a detailed timetable of the further work necessary to bring the study to an 

acceptable conclusion.  

 

 
DBA Candidate:  _______________________________________________ 
                       (Name)                            (Signature)                                      (Date) 

 

 
 
Approved By the Supervisory Team:   
 
 

Supervisor:       ........... .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .                                                                                                       
 

         (Name)                                     (Signature)                                                 (Date) 
 

 

 

 Co-Supervisors: .......... .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. . . .. .. .. .                                                                                                       
 

         (Name)                                     (Signature)                                                 (Date) 
 
 

                               .......... .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. .. .. .. .. .. .. .. .. .. . .. .. .. .. .. . . .. .. .                                                                                                       
 

         (Name)                                     (Signature)                                                 (Date) 
 

 

Originality and Significance of the Results in the Broader Field of the Discipline/ 
Profession  

 

 
 

                                                                            

Conference, or published work  

 

 

 

                                                                            

Actions that enhance Research Criteria of Validity /Transferability 
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APPENDIX VIII 

               Form BS/DBA/08 

 

                                                                                              SCHOOL OF 

BUSINESS ADMINISTRATION 

 
 

 
 

DBA THESIS SUBMISSION FORM 
 
 

Name of the DBA Candidate: ________________________________________ 
Registration Number: _________________________________________________ 

Registration Date: ____________________________________ 
Program of Study: ___________________________________________ 
 

 
DBA Thesis Proposal Title: 

__________________________________________________________________ 
______________________________________________________________________
________________________________________________________________ 

 
 

 
I hereby submit my DBA thesis for assessment in five (5) copies. (soft binding)  
 

 
DBA Candidate:    _______________________________________________ 
                              (Name)                            (Signature)                                      (Date) 
 

 
 
The submitted thesis is in a state to undergo a public defense. For further justification, 

see attached report. 
 

 
 
Supervisor:                    _______________________________________________  
                              (Name)                            (Signature)                                       (Date) 
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APPENDIX X 

               Form BS/DBA/10 

 

 

                                                                                    SCHOOL OF 

                                       BUSINESS ADMINISTRATION 
 

 
 

DBA ADJUDICATION COMMITTEE APPOINTMENT FORM 

 
Name of the DBA Candidate: ________________________________________ 
Registration Number: _________________________________________________ 
Registration Date: ____________________________________ 
Program of Study: ___________________________________________ 

 
DBA Thesis Proposal Title: 
__________________________________________________________________ 

______________________________________________________________________
________________________________________________________________ 

 
We hereby request the School to appoint a DBA Adjudication Committee for the evaluation of 
the above DBA Thesis. 
 

 
DBA Candidate:    _______________________________________________ 
                           (Name)                  (Signature)                                      (Date) 
 

 
Supervisor:           _______________________________________________  
                           (Name)                 (Signature)                                       (Date) 
 
 

Proposed Members: 
 

A. External Member 

Name: ____________________________________ 
University: ____________________________________ 

 

B. Internal Members 

1) Name: ____________________________________ 

Department/School:____________________________________  
 

2) Name: ____________________________________ 

Department/School: ____________________________________ 
 

C. Observer  

Name: ____________________________________ 
Department/School: ___________________________________ 





31 | P a g e  
 

4. Report of the Examiner on the work submitted 

The examiner is requested to give an assessment of the research work.  

4.1 Does the thesis represent a significant contribution to profession by discovering of new facts 
/ insights / new synthesis and exercising of independent critical thinking? 

 

 

 

 

4.2 Does the thesis provide evidence of originality or distinctiveness? 

 

 

 

 

 

4.3 Is the thesis satisfactory as regards literary presentation and succinctness? 

 

 

 

 

 

4.4 Is the abstract of the thesis submitted acceptable?    
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Name 
University             .........................................................                                                                                                                                                 
 

 
Name 
University         .........................................................                       
 

 
 
 
 

APPENDIX I : Preliminary Examination Reports 
 

Appended at the end of this document 
 
 

 
I.1   Report by  
 
I.2   Report by  
 
I.3   Report by  
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