




https://euc.ac.cy/en/academics/schools-departments/school-of-sciences/
https://euc.ac.cy/el/academics/schools-departments/school-of-sciences/
https://euc.ac.cy/en/academics/schools-departments/school-of-medicine/
https://euc.ac.cy/el/academics/schools-departments/school-of-medicine/
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promote critical appraisal skills, collaboration, and creativity in research and 
doctoral education.  



https://bhw.hrsa.gov/grants/technicalassistance/webinarseries
https://ada.healthmonix.com/allcourses/home/details/4446


https://ada.healthmonix.com/allcourses/home/details/4445
https://www.who.int/healthacademy/media/eLearning/en/index1.html
https://www.atherosclerosis.gr/postgraduate-course-in-atherosclerosis-and-related-diseases-webinars-2020/
https://www.atherosclerosis.gr/postgraduate-course-in-atherosclerosis-and-related-diseases-webinars-2020/
https://www.ecdc.europa.eu/sites/default/files/documents/continuous-professional-development-training-activities-e-learning.pdf
https://www.ecdc.europa.eu/sites/default/files/documents/continuous-professional-development-training-activities-e-learning.pdf
https://www.futurelearn.com/courses/valuing-health
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course explores how Health Technology Assessment (HTA) informs 
decisions about whether we should have access to certain treatments. 

 



https://euc.ac.cy/en/school-of-sciences-department-of-health-sciences/
https://kariera.com.cy/jobs/full-time-teaching-personnel-school-of-sciences-health-sciences-eyropaiko-panepistimio-kyproy/
https://kariera.com.cy/jobs/full-time-teaching-personnel-school-of-sciences-health-sciences-eyropaiko-panepistimio-kyproy/
https://kariera.com.cy/jobs/full-time-teaching-personnel-school-of-sciences-health-sciences-eyropaiko-panepistimio-kyproy/
https://euraxess.ec.europa.eu/jobs/509691


https://euc.ac.cy/en/school-of-sciences-department-of-health-sciences/
https://euc.ac.cy/en/school-of-sciences-department-of-health-sciences/
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5. Resources  
 
Areas of improvement and recommendations  
 
Further strengthen the communication/collaboration with other PhD programs.  
 
Enter into European public health organizations (as ASPHER, EUPHA). 
 

Response by EUC: 
 
We thank the EEC for this valuable suggestion, as we fully agree with the importance 
of the collaboration of our Ph.D. program in Public Health with other Ph.D. 
Programmes. Please note that our Ph.D. programme in Public Health has been a full 
member of ASPHER organization since August 2019 (please see Attachment 8).  Given 
the emphasis placed by the EEC on further enhancing such collaborations, the 
program has now applied to additional public health organizations, such as EUPHA 
and ISPOR (please see applications in Attachment 9). Ultimately, the aim is to further 
strengthen our collaborative networks, as suggested.  
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It must be also noted that all Ph.D. research protocols require approval by the 
Cyprus National Bioethics Committee before any data collection and management 
process are able to be initiated, in accordance to the National Law. 
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to more effectively ensure the learning outcomes of its students. In this regard, 
we are grateful to the EEC for their candid discussions regarding our program, 
and the insightful comments and suggestions throughout their report.  
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Program Coordinator 
Department of Health Sciences  

 

Dr. Dimitrios-Aris Angouridis 
Program Coordinator 
Department of Medicine 

Dr. Demetris Lamnisos 
Chairperson, Department of 
Health Sciences 

Prof. Ioannis Patrikios  
Chairperson, Department of 
Medicine 

Dr. Panagiotis Papagiorgis 
Dean, School of Sciences 

Prof. Elizabeth Johnson 
Dean, School of Medicine 

 

 

Date:  03/04/2020 

 









affect the internal and external validity of a research study and how to 
deal with them. Students will be taught the various methods of data 
collection as well as data handling according to the variables and 
scales. Finally, methods of systematic review and meta-analysis, the 
hierarchy of scientific documentation and the critique of the quality of 
published articles will be discussed. 

Teaching 
Methodology 

Face to face 

Bibliography Higgins JPT, Green S. Cochrane Handbook for Systematic Reviews of 
Interventions, 2019 

Larry Christensen, R. Burke Johnson, Lisa A. Turner, Research 
Methods, Design, and Analysis, 13th Edition, 2020 

Padgett DK. Qualitative and Mixed Methods in Public Health, 2010 

Saks M Allsop J. Researching Health Qualitative, Quantitative and 
Mixed Methods, 3rd Edition, 2019 

Picardi CA, Masick KD. Research Methods Designing and Conducting 
Research with a Real-World Focus, 2014 

Marder P. Michael, Research Methods for Science. Cambridge 
University, 2011 

Assessment 
Assignments 60% 
Exams/Presentations 30% 
Class Participation and Attendance 10%  

100% 
 

Language Greek/English 

 







Bayesian hierarchical models, Survival Analysis, Kaplan-Meier 
estimates of survival curves, Mantel-Haenszel test, Cox proportional 
hazards regression 

Case-control study designs 

Conditional logistic regression 

Ecological study design 

Bayesian spatial models and Geographic Information Systems, 
Interrupted time series regression for the evaluation of public health 
interventions, Cluster Analysis, K-means Clustering, Latent Variable 
and Factor Analysis 

Teaching 
Methodology 

Face to face 

Bibliography Plichta, S. and Kelvin E. Munro's Statistical Methods for Health Care 
Research. 6th Edition. J. B. Lippincoltt Company, 2013 

Xinguang, C. and Ding-Geng, C. Statistical Methods for Global Health 
and Epidemiology: Principal, Methods and Applications, Springer, 2020 

Field A. Discovering Statistics Using IBM SPSS Statistics. 5th Edition, 
Sage Publishing, 2018 

Bowers D. Medical Statistics from Scratch: An Introduction for Health 
Professionals. 3rd Edition. Wiley-Interscience, 2014 

Assessment 
Assignments 60%  
Exams/Presentations 30%  
Class Participation and Attendance 10%  
 100%  

 

Language 
Greek/English 

 







Bibliography Dunleavy, P. (2006). Authoring a PhD: How to Plan, Draft, Write and 
Finish a Doctoral Thesis or Dissertation. UK: Palgrave 

Roberts, C.M., (2010). The dissertation journey: A practical and 
comprehensive guide to planning, writing, and defending your 
dissertation. Corwin Press  

Belcher, W.L. (2009). Writing your journal article in twelve weeks: A 
guide to academic publishing success. Thousand Oaks, California: 
Sage Publications, Inc 

Galvan, J. S. (2009). Writing literature reviews: A guide for students of 
the social and behavioral sciences (4th ed.). Glendale, CA: Pyrczak 
Publishing. ISBN: 1-884585-86-8 

Assessment 
Assignments 60% 
Exams/Presentations 30% 
Class Participation and Attendance 10% 
 100% 

 

Language Greek/English 

 





 



 
 
To: Professor Yiannis Tountas 
National and Kapodistrian University of Athens 
Greece 
 

1st April, Nicosia 
 
 
Subject: Invitation for Visiting Professorship in Social and Prevention Medicine 
 
Dear Professor Tountas, 
 
The doctorate program in Public Health at the European University of Cyprus   invites you for a 
Visiting Professorship in Social and Prevention Medicine for the next academic year 2020-2021 
for conducting a series of specialized lectures. The doctorate program in Public Health at the 
European University Cyprus is an interdepartmental program of the Department of Medicine 
(School of Medicine) and the Department of Health Sciences (School of Sciences) 
 
In case you will not be able to accept our offer, we would be happy to recommend us a senior 
expert in Social and Prevention Medicine and/or Public Health. 
 
Best regards, 

 
Dr Demetris Lamnisos 
Chairperson Department of Health Sciences 
European University Cyprus 



 
 
To: Professor John Yfantopoulos 
National and Kapodistrian University of Athens 
Greece 
 

1st April, Nicosia 
 
Subject: Invitation for Visiting Professorship in Health Economics 
 
Dear Professor Yfantopoulos, 
 
The doctorate program in Public Health at the European University of Cyprus   invites you for a 
Visiting Professorship in Health Economics for the next academic year 2020-2021 for conducting 
a series of specialized lectures. The doctorate program in Public Health at the European 
University Cyprus is an interdepartmental program of the Department of Medicine (School of 
Medicine) and the Department of Health Sciences (School of Sciences) 
 
In case you will not be able to accept our offer, we would be happy to recommend us a senior 
expert in Health Economics and/or Public Health Policy. 
 
Best regards, 

 
Dr Demetris Lamnisos 
Chairperson Department of Health Sciences 
European University Cyprus 



 
 

 
 
To: Dr Kostas Athanasakis 
University of West Attica 
Athens 
Greece 
 

1st April, Nicosia 
 
Subject: Invitation for Visiting Assistant Professorship in Health Economics/Public Health Policy 
 
 
Dear Dr Athanasakis, 
 
The doctorate program in Public Health at the European University of Cyprus   invites you for a 
Visiting Assistant Professorship in Health Economics/Public Health Policy for the next academic 
year 2020-2021 for conducting a series of specialized lectures. The doctorate program in Public 
Health at the European University Cyprus is an interdepartmental program of the Department of 
Medicine (School of Medicine) and the Department of Health Sciences (School of Sciences) 
 
In case you will not be able to accept our offer, we would be happy to recommend us a senior 
expert in Health Economics and/or Public Health Policy. 
 
Best regards, 

Dr Demetris Lamnisos 
Chairperson Department of Health Sciences 
European University Cyprus 
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Public Health Program  - European
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Items Quantity Price Amount
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1 €1,500.00 €1,500.00

Total: €1,500.00
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To be paid to:

Account name: THE ASSOCIATION OF SCHOOLS OF PUBLIC HEALTH IN THE EUROPEAN REGION ASBL
IBAN: BE85 3631 3890 0606
BIC/SWIFT: BBRUBEBB
Bank name: ING Belgium SA/NV
Bank address: Avenue Marnix 24, 1000, Brussels (Belgium)

All bank charges are for your account.

Thank you for ensuring a prompt payment. Your contribution keeps ASPHER running!
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https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fdocs%2Fdefault-source%2Fdefault-document-library%2Fispor_form_a_student_chapter_flyer.pdf%3Fsfvrsn%3Df221f516_2&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=4qrxDwfR4yQP2BvQBICf%2B%2BHXvy9Cd%2Fl7THxp%2BPYqRec%3D&reserved=0


https://www.ispor.org/member-groups/students/start-a-student-chapter
https://www.ispor.org/membership/fee-waiver-for-developing-countries
https://www.ispor.org/docs/default-source/students-area-documents/sc-application-fillable-rev.pdf?sfvrsn=891b85a_0
https://www.ispor.org/docs/default-source/students-area-documents/ispor-chapter-president-letter-of-intent-example.docx?sfvrsn=21b5817b_0
https://www.ispor.org/docs/default-source/default-document-library/university_letterhead.pdf?sfvrsn=4e035ebf_2
https://www.ispor.org/docs/default-source/student-chapter-president-resource-center/ispor-student-model-constitution.pdf?sfvrsn=854617eb_2
https://www.ispor.org/docs/default-source/student-chapter-president-resource-center/ispor-student-model-constitution.pdf?sfvrsn=854617eb_2
mailto:studentnetwork@ispor.org
https://www.kcl.ac.uk/ioppn/depts/hspr/research/khe/ispor-student-chapter
https://www.kcl.ac.uk/ioppn/depts/hspr/research/khe/ispor-student-chapter
https://www.kclsu.org/organisation/17871/
https://www.kclsu.org/organisation/17871/
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fheor-careers&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=wJzdLgNDloqqYlRd8qZRQWhNQc%2BAtQWhe8haPqQ0ztM%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.facebook.com%2Fgroups%2FISPORStudents%2F&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=QU73Z%2Bj0vYbvWJBCHv36nc8pQH6i%2BxmVKbLOQ7hAf50%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.linkedin.com%2Fgroups%2F4158822%2F&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=hwZMbVs7j2aRhLmzpB8MKZfeTpd758wyhRfMmtS7Fko%3D&reserved=0


https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fmember-groups%2Fstudents%2Fwebinars&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=5JGL2RJ8RJQVD5FiP%2Fz8sn28x4%2FWFpuBjd2jWugj1Zs%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fmember-groups%2Fnew-professionals%2Fprofessional-development-resources&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=itCeTy%2BhfxYlsmXA1%2FA7JR2hbNUMoyj25zl%2BPLdjgio%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fconferences-education%2Feducation-training%2Fvirtual%2Fwebinars&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=Arn9LCb1kKAw2G60tYzSOvO2e%2BVM6gWW935aa3K%2FVHY%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fmember-groups%2Fstudents%2Fstudent-newsletters&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=AUxQn%2BW3WC93r7DV2Contss9lC5eYIiCWNcNpBepkas%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fmember-groups%2Fstudents%2Fformulary-decisions&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=SSqYFXYGU96GVRsJ%2FsmjdaXAmoILP3zsOnA1ll%2FdBBs%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fpublications%2Fjournals%2Fvalue-outcomes-spotlight&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=kKEjFllKC4SasC503t6sjUeDCT2W3DeoUBCfn9oonhA%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fpublications%2Fjournals%2Fvalue-in-health&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=AQCzHO%2B%2BeJPMWAyGgKof9gRI1ou72MyZRknZJpbC36Q%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fpublications%2Fjournals%2Fvalue-in-health-regional-issues&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=bGp6TClRWlfZcbLj4EqMfDKk0PaXyWLoVenGc8SjeN0%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fabout%2Fawards-grants%2Fispor-conference-travel-grants%2Fstudent-travel-grant&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=8QRBf0NeNuZ8MSapwqI%2BaW3%2BNm3UKONa47YrTZ0VEWE%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fpublications%2Fbooks&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=Mf4oyjceVEZHWMhKlGQMa0wB5gIomx7lAiICpbP0HLM%3D&reserved=0
https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ispor.org%2Fmember-groups%2Fstudents%2Fstart-a-student-chapter&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C7201a8a37a0848df46bf08d71c06b309%7C8370cf1416f34c16b83c724071654356%7C0&sdata=%2FCndvQdD8aJRIw8LW5VrCEnKpGyrF%2BC%2B1C5IU7zLbJs%3D&reserved=0
mailto:studentnetwork@ispor.org


mailto:carina.bektur@kcl.ac.uk
http://www.kcl.ac.uk/khe
https://twitter.com/KHE_Kings
mailto:smauriello@ispor.org
mailto:carina.bektur@kcl.ac.uk
mailto:smauriello@ispor.org
mailto:D.Lamnisos@euc.ac.cy
mailto:membergroups@ispor.org
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https://eur03.safelinks.protection.outlook.com/?url=https%3A%2F%2Feuc.ac.cy%2Fen%2Fprograms%2Fmaster-public-health-online%2F&data=01%7C01%7Ccarina.bektur%40kcl.ac.uk%7C26ab00be3c23498fe8dc08d7d4b16a0c%7C8370cf1416f34c16b83c724071654356%7C0&sdata=5Ewh4PboxXx1M3umxupb97hOAhfEgHKBwiqq4MlBe50%3D&reserved=0


https://euc.ac.cy/en/programs/doctorate-public-health/) and education in health economics and 

outcomes research in one of our main activities.  

 

Please contact us in case you need any additional information. 

 

Best regards, 

Demetris Lamnisos  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Demetris Lamnisos (PhD) 

Chairperson / Assistant Professor, Biostatistics, 

Dpt of Health Sciences 

Coordinator Master in Public Health 

School of Sciences 

[t] +357 22559675  

[e] D.Lamnisos@euc.ac.cy  

[w] 

http://euc.ac.cy/easyconsole.cfm/id/182/dep/0 

/c_id/540 
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mailto:D.Lamnisos@euc.ac.cy
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Introduction 
 

Within the framework of further contribution to the research community, the mission of the 

European University Cyprus (from now on referred to as the University or EUC) is to develop a 

pioneering and innovative research infrastructure with the objective of generating new 

knowledge. The university focuses on both fundamental and applied research and wherever 

possible the commercial application or exploitation of the research results. 

 

The policy is guided by the following broad objectives: 

 

1) The establishment of an interdisciplinary approach for researchers with attractive 

conditions for accessible movement among institutions, disciplines, sectors and countries, 

without financial and administrative obstacles. 

 

2) The creation of state of the art research infrastructures, including research centres, 

foundations, units and/or laboratories, which are integrated and networked and accessible to 

research teams from across the EUC.  

 

3) Introduction of a simple and harmonized regime for intellectual property rights in order to 

enhance the efficiency of knowledge transfer, in particular between public research and 

industry.  

 

4) Optimization of research programs and priorities, for example by developing joint 

principles for the administration of European, national and regional funding programs.  

 

5) The strengthening of international cooperation enabling faculty  and other scholars in the 

world to participate in various research areas, with special emphasis on developing 

multilateral initiatives to address global challenges. 

 

6) The transfer of research-based knowledge to EUC students 

 

Research is conducted by faculty members, research associates/research personnel and PhD 

students either on their own or within the framework of external (national, European, 

international) and internal funding programs that are launched by the University. 

 

The Research Policy provides a code of conduct for research and is intended for all staff, 

including people with honorary positions, faculty members, special teaching personnel, scientific 

collaborators, special scientists, research associates, and students carrying out research at or on 

behalf of the University.   

 

All groups mentioned above must familiarize themselves with the Research Policy to ensure that 

its provisions are observed.  



 5 

1. EUC Research Ethics Policy 
 

1.1 Scope and Purpose 

 

1. The aim of the EUC Research Ethics policy is to promote and encourage a high 

quality research and enterprise culture, with the highest possible standards of integrity 

and practice. The policy applies to all academic, contract research and administrative 

staff, all research students, as well as undergraduate and masters students who are 

undertaking research. In short, the policy applies to all disciplines and research 

activities within the University, or sub-contracted on its behalf. 

 

2. All staff and students are expected to act ethically when engaged in University 

business. Any research involving animals, human participants, human tissue or the 

collection of data on individuals requires ethical consideration. While particular 

attention must be paid to the interests of potentially vulnerable groups, such as 

children, the University recognises that it has a duty of care towards all members of 

the wider community affected by its activities. The University also recognises that it 

has a duty of care to its own staff, and that this includes the avoidance of harm to 

those undertaking research. 
 

 

3. The University will establish a framework for research ethics governance in which its 

Research Ethics Committee will have a central approval, monitoring and training 

role. The University will establish a Research Ethics Committee with representatives 

from all the Schools.  The Research Ethics Committee will put in place the 

procedures needed to obtain approval.  

 

It is, however, recognised that it may not always be appropriate or practicable for 

ethical approval to be sought from the Research Ethics Committee especially when it 

comes to short or undergraduate projects. Normally undergraduate or taught projects 

will not require clearance from the Research Ethics Committee and the matter can be 

dealt with at School and/or Department level. However, when active intervention is 

involved whether physically invasive or psychologically intrusive the Research Ethics 

Committee will need to be consulted. In particular, university staff has an obligation 

to ensure that not only their own research but any undergraduate or masters student 

research conducted under their supervision is ethically sound. Where research 

projects are subject to external approval, the School or Department responsible must 

ensure that this approval is sought and given. Where approval for a project has been 

given by a Research Ethics Committee at another university, as may be the case with 

a collaborative project, the EUC Research Ethics Committee must be provided with 

proof of this. 

 

4. For some research projects it may be necessary to obtain the approval of the Cyprus 

National Bioethics Committee.  Researchers should consult directly with the Cyprus 

National Bioethics Committee.  Contact details and more information on the approval 

process can be found on http://www.bioethics.gov.cy . 

http://www.bioethics.gov.cy/






http://www.nih.gov/
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5.1.1 Submission of research proposals:  

Faculty and research personnel that are interested in submitting a proposal or participate 

in a proposal for ANY kind of externally funded research project (commercial, 

consultancy, RPF, European etc) should consult and get the approval of the EUC 

Research Office. The formal procedures developed by the Research Office pertaining to 

the development of a research proposal and to participation in a research project should 

be followed in all cases. Given that in all research and consulting application forms a 

budget also needs to be prepared, the budget will be developed in collaboration with the 

EUC Research Office, sharing their expertise with the faculty and research personnel  and 

advising them accordingly about the cost models and cost categories used in each case. 

This procedure should make sure that the proposal satisfies all the necessary criteria of 

the particular research call.  

 

The final approval for financial and administrative issues of proposals or projects will be 

signed by the legal representative of EUC.  

 

5.1.2 Project implementation 

The formal procedures developed by the Research Office pertaining to the administration 

of a research project should be followed in all cases. 

 

In the case where a project is awarded, a copy of the contract and all the original receipts, 

invoices, contracts and other accounting documents regarding expenses of the project will 

be maintained by the EUC Research Office without any additional remuneration or 

personnel costs added to the budget of a project. The researcher/s involved in an 

externally funded project are responsible for submitting all receipts, invoices, contracts 

and other accounting documents relevant to their project to this department. No payment 

will be processed before the submission of the aforementioned documents to the 

Research Office. 

 

Timesheets should be kept for all projects. These will be used as the basis for calculating 

the money to be paid to researchers for all types of projects. The EUC Research Office 

will assist researchers to calculate the hourly and daily rate for each staff member. 

 

The researcher must also inform the Chief Financial Officer of the University, through 

the EUC Research Office, in order to create a separate ledger (account) in the 

University's Accounts Department. After completion of the project, the Accounts 

Department will keep the file on record for 5 years or more if needed by the contractual 

agreement. 

 

The EUC Research Office should keep a file with all the details concerning the project.  

The file must be made available to the Senate Research Committee upon request.  

 







 23 

7. Teaching Hours Reduction for Research Purposes  
 

The University rewards members of staff who excel in research by awarding them Teaching 

Hours Reduction (THR). A THR may be awarded if the member of staff fulfils the 

conditions in one or more of the three schemes outlined below. 

 

A member of staff may be awarded a THR under more than one of the schemes described 

below if he/she is eligible. The minimum teaching per semester can be reduced down to 6 

hours per week based on the accumulated research load reduction hours. An exemption may 

be considered for Deans and Chairs. 

 

All allocations of THR under the three schemes outlined below will be made after a 

recommendation of an ad-hoc committee chaired by the Vice Rector for Research and 

External Affairs. The committee will take into account scheduling constraints and other 

considerations for the sustainable development of research activity at the university. The 

committee will meet at an appropriate time in each semester in order to make the THR 

allocations in time for the preparation of the schedule of classes for the next semester.  

 

7.1 Award of a THR for participation in research projects 

Members of staff are eligible to apply for a Teaching Hours Reduction (THR) when 

conducting funded research for the full duration and until the completion of relevant 

funded projects. Should their application meets with success, funded project coordinators 

are entitled to a three-hour teaching reduction per semester for the whole duration of the 

project, whereas research partners are eligible for a THR equivalent to at least one third 

of the duration of the project.  

 

Based on the policy of the University with regard to THR requests, Faculty, research and 

Other Teaching Personnel (OTP) members are expected to submit a written request to the 

Chairperson of his/her Department before the beginning of the academic year/semester. 

The Chairperson will process the THR request by way of making a relevant 

recommendation to the Dean of School. The Dean will then forward his/her 

recommendation to the Vice Rector for final approval. After the deadline expires, 

applications for teaching hours reduction will not be accepted. 

 

The deadlines for submitting a request for teaching load reduction per semester are the 

following: 

 

For the Fall Semester: 1st of May 

For the Spring Semester: 31st of October 

 

If a research proposal was awarded a grant after the special case of approval of a 

research/grant proposal (i.e. RPF, EU etc) while an academic year is in progress, a THR 

request should be submitted and be approved prior to the beginning of the next semester, 

during which the teaching load reduction will be applied. The research project should 

commence at least one month before the beginning of the next semester for the THR to 

be awarded.  
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All IP generated throughout the employment of an Academic Research Staff Member belongs to 

EUC.  In such cases that the Researcher is employed in a project that assigns explicit IP rights 

(e.g. an EU funded project) then the rules as set out by the funding agency are followed.  

 

Honorary Research Staff  may be required to assign the rights to any IP they create in the course 

of their academic activities to EUC. EUC may have obligations to organisations which are 

funding the research (e.g. an EU funded project) in question which it will not be able to honour 

without such an assignment of rights being in place. Associates are treated as if they were EUC 

Employees for the purposes of revenue sharing.  

 

9.6 Involvement of Research Staff 

 

Wherever possible, Academic Research staff should be encouraged to take part in university 

decision making processes, for example by inclusion in relevant departmental committees. 

Where appropriate, researchers should be included at University level, for example as 

representatives in working groups and staff consultation exercises. 
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Appendix B:   
 

Invention Disclosure Guidelines  
 

Invention Disclosure Form - Example 

An Invention Disclosure Form (IDF) is designed to determine the basic facts relating to an 

invention, design, or copyright material. It is a way of capturing an invention and establishing 

who the inventors are, what the invention is, who is funding it, what the anticipated product/ 

market is and initiate Intellectual Property (IP) due diligence. Information on the following 

aspects of an invention should be included in an Invention Disclosure Form.  

 

1. Descriptive Title of the Invention. 

2. Who was involved? Please specify for each individual who contributed, invented or authored 

(if software): 

a. Their names and if any are foreign nationals; 

b. Who their employer is; are any contracts or arrangements in place?  

c. What they contributed to the development of the technology (e.g. came up with the 

original idea; designed experiments; carried out experimental work; wrote code) 

3. Detail of your invention: 

a. What do you think your invention is? 

b. What will your invention be used for? 

c. What are the advantages of your invention and how does it improve on the present 

situation? 

d. What is new about your invention? 

e. How and why does it work? What is the science behind the invention 

f. Are there any other uses of the invention? 

4. Interest from external organisations and their details. 

5. Information on published literature (including patents) relevant to your invention?  

6. When and where the invention was first conceived? 

7. What are your future plans for developing the technology?  

8. Who have you told about the invention, when and where?  

9. When did you first describe the invention in writing or electronically?  

10. Publications, abstracts, conferences to date. 

11. Publication and conference plans.   

12. Funding information (comprehensive), e.g including third party support, Material Sales or 

Transfers, patient consents.   

For inventions that include software, please provide the following additional information. 

13. Application name and version number. 

14. For source code developed by the researchers identified in question 2 above, include: source 

files used, programming languages, development tools, copyright protection in source code.  
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Table D1 
 

Points Conferences Journals Books Research Projects Other* 

5 1. Presentation of poster / 

article in national 

conference (refereed) 

2. Presentation as invited 

keynote speaker (refereed 

national conference) 

  1. Unsuccessful submission of funded 

research proposal in national / 

international organization (research 

partner) 

 

Member of 

scientific / 

conference 

organizing 

committee 

(national / 

international) 

10 1. Presentation of refereed 

poster / article in 

international conference 

(refereed) 

2. Presentation as invited 

keynote speaker (refereed 

international conference) 

3. Editor of national 

conference proceedings 

(refereed) 

1. Publication of 

refereed journal 

article (journal not 

in ISI / Scopus / 

ACM / IEEE/etc.) 

2. Editor of 

refereed journal 

special issue 

(journal not in ISI / 

Scopus / ACM / 

IEEE/etc.)  

Publication of 

refereed book 

chapter 

(national) 

1. Unsuccessful submission of funded 

research proposal in national 

organisation (project coordinator)  

 

General Chair 

or Program 

Chair of 

refereed 

national 

conference 

15  1. Editor of international 

conference proceedings 

(refereed)  

 Publication of 

refereed book 

chapter 

(international) 

1. Unsuccessful submission of funded 

research proposal in international 

organization (project coordinator) 

 

General Chair 

or Program 

Chair of 

refereed 

international 

conference 

 

 

 

 

 

Table D1 (continues) 
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Points Conferences Journals Book Chapters 

/ Editors 

Research Projects Other* 

20  1. Editor of 

refereed journal 

special issue 

(journal in ISI / 

Scopus  / ACM / 

IEEE/etc.) 

Editor of 

refereed book / 

book series 

  

25  1. Publication of 

refereed journal 

article (journal in 

ISI / Scopus  / 

ACM / IEEE/etc.) 

 

   

 

 

 

 

 

* For these categories only 50% of the points will be accumulated 

 

 

 

 

 








