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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the "Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws" of 2015 to 2021 [L.136(1)/2015 — L.132(1)/2021].
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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee's (EEC's)
evaluation report (Doc.300.1.1 or 300.1.1/2 or 300.1.1/3 or 300.1.1/4) must justify whether actions
have been taken in improving the quality of the programme of study in each assessment area.

The teaching staff of the Physiotherapy (BSc) program at European University Cyprus wish to
express their sincere gratitude to the External Evaluation Committee (EEC) for its evaluation.

The collegial spirit created by the members of the EEC during the evaluation processes created an
atmosphere of knowledge sharing and synergy, which allowed the members of the Program to
support them to the best of their abilities. Thus, we have noted the positive feedback of the EEC,
and we appreciate its insightful recommendations, which provided us with the opportunity to improve
the quality further and ensure the future implementation of the program.

In the following pages, we respond in detail to all findings and recommendations for improvement
suggested by the EEC. We provide all relevant information to explain the actions taken to ensure
that the program is of high quality and has considerable impact.
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Study programme and study programme's design and development
(ESG1.1,1.2,1.7,1.8,1.9)

The EEC has raised the following issues. The responses for the issues raised are indicated
below after EEC Comments.

Comments by the EEC:

1.

2.

3.

7.

The program presentations gave an overview of topics taught in the courses. There were no
indications about an underlying philosophy connecting the individual subjects.

Items are listed but not detailed regarding specific contents. Often these are published in Greek
only.

The quality indicators are similar in all the programs. Feedback from students showed they at
times felt they did not always get the support they would need (for example, students were
unaware of the fact that some support for congress visits would be available).\

Employability records: The structure of the courses does not give clear evidence of following
current societal developments (for example the change from infectious disease towards chronic
conditions as cause for impairments in western societies). This is reflected by students’
comments that they feel the need for additional education to be prepared about what clinical
practice expects from them after their BSc courses.

Pass rate per course/semester: We do not have sufficient information to adequately assess this
aspect.

Develop and write down an underlying philosophy for the program and how this is connecting
the individual subjects. Orient towards recent societal developments that causes a shift in
emphasis for PT work (change from infectious diseases towards a society confronted with
chronic disease conditions).

Publish in Greek and English.

Response by EUC:

We thank the EEC for these important recommendations, which we have fully addressed, as
outlined below:

1.

The B.Sc. in Physiotherapy program was designed to advance students’ fundamental knowledge
as well as their abilities to independently develop and carry out research activities which strive
to establish the scientific basis for the prevention, evaluation and treatment of impairments,
functional limitations, and disabilities in the field of Physiotherapy. Importantly, the program aims
to equip students with necessary practical, clinical and evidence-based skills, focusing in the
three (3) major Physiotherapy areas (Musculoskeletal, Cardiorespiratory and Neurological
Physiotherapy) according to the World Confederation for Physical Therapy (WCPT) guidelines,
the Cyprus Physiotherapy Registration Council and the Cyprus legislation (please see Appendix
1 & 2). In addition, the program’s structure and content is fully aligned with equivalent programs
in Greece and thus, is fully recognised as an equivalent degree by the Hellenic National
Academic Recognition and Information Center (AOATAIT/DOATAP -
https://www.doatap.gr/home_english/). Overall, the philosophy of the program is to develop
analytical, evaluative, creative and skilled physiotherapists who will be able to demonstrate high
level of research and clinical skills and make a significant contribution to the local and
international community in Physiotherapy.

Desbite being accreited in both Greek and English, until now the B.Sc. in Physiotherapy was
only offered in Greek language. However, a strategic decision was made for our updated and
modernised (based on the EEC recommendations and the re-accreditation procedure) B.Sc.
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program to be offered in both English and Greek language. The material will be posted in the
university website in both languages upon final approval by the national agendcy CY.Q.A.A., as
its regulations.

The Physiotherapy program in collaboration with the Cyprus Association of Physiotherapists
and/or other organizatitions and programs, organize seminars and congresses in which our
students have free access or lower registration prices. For example, in 2021 the 71" Cyprus
Physiotherapy Congress was held by the Cyprus Association of Physiotherapists, and was free
of charge (please see Appendix 3). All students were informed through their university emails in
order to participate. In addition, besides regular contact by email or even telephone, each
instructor is available 6 hours per week (dedicated Office Hours) for any student to meet with
him/her one-on-one and receive feedback, guidance, answers to specific questions on the
material/assignments and any other kind of support.

Moreover, at the end of each semester, every student has the opportunity to participate in the
“Student feedback on Their Learning Experience” evaluation process for each course and
provide specific comments and suggestions, which are taken into account for the continuous
improvement of the program (please see Departmental Response Report for more information
on the rationale and process).

Furthermore, based on the EEC recommendations, we have taken additional actions in order to
further address the needs of the students. We have implemented focus groups discussing all the
issues arising. This included discussing the teaching methodologies used, assessement
methods, learning outcomes and practical/laboratory sessions. The feedback received from all
the sources will be collated into an annual report, and progress will be tracked over time. These
meetings aim to identify any weaknesses of the courses and take corrective measures before
the end of each semester. This initiative has already started, and the first meetings have been
already taken place during Spring 2022 semester.

As Physiotherapy is a profession that continuously evolves, we believe that the fact that students
ask for more clinical practice education is a positive finding, since continuing professional
development and life-long learning must be an integral part of their professional careers. This
aspect is also mentioned by the World Physiotherapy (Physiotherapist education framework p.5,
https://world.physio/sites/default/files/2021-07/Physiotherapist-education-framework-FINAL.pdf
“Physiotherapist education is a continuum of learning”; please also see Appendix 4). Moreover
the increased numbers of patients who suffered from chronic diseases prompted us to update
our syllabi (e.g. PHY230, PHY235, PHY300, PHY305, PHY315, PHY325, PHY330, PHY400;
please also see Appendix 4).) and include chronic conditions in order to prepare probably our
students.

Data below provide the overall grade distribution data of Fall 2021 semester for all B.Sc.
physiotherapy courses offered. As shown, there is a 10% of “F grades" (Fails) overall. In addition,
there is a on overall well-balanced, “bell-shaped” distribution of all grades which is considered
normal.
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Grade NO %
87 16.89%
89 17.28%
B+ 70 13.59%
79 15.34%
C+ 59 11.46%
39 7.57%
D+ 40 1.77%
52 10.10%
TOTAL 515 100.00%

6. The B.Sc. Physiotherapy provides a contemporary science-based curriculum that prepares

graduates for working flexibly across the changing health and social care environment and
provides high-quality, person/student centered and population sensitive, responsive service
where individual choice is paramount. The programme has a strong emphasis on skill
development for effective communication, evidence-based practice, professionalism and
leadership in healthcare, alongside promoting a systematic understanding of the core principles
underpinning physiotherapy practice to guide clinical reasoning and health promotion. Upon
completion of the programme, graduates are eligible to apply for state registration as a
physiotherapist with Cyprus Physiotherapists and Physiotherapy Establishments Registration
Council and membership of the Cyprus Association of Physiotherapists.

As noted in item 2 above, desbite being accreited in both Greek and English, until now the B.Sc.
in Physiotherapy was only offered in Greek language. However, a strategic decision was made
for our updated and modernised (based on the EEC recommendations and the re-accreditation
procedure) B.Sc. program to be offered in both English and Greek language.

Chronic diseases is a major problem and physiotherapists were involved in the treatment of
patients with chronic problems which affects functional capacity. For these reason we provide
content and teaching to assess and treatment methods of chronic diseases through various
courses (please see this in our syllabi, e.g. PHY230, PHY235, PHY300, PHY305, PHY315,
PHY325, PHY330, PHY400., Appendix 1).

. All material will be posted in the university website in both languages upon final approval by the
national agendcy CY.Q.A.A., as its regulations.
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Student — centred learning, teaching and assessment
(ESG 1.3)

The EEC has raised the following issues. The responses for the issues raised are indicated
below.

Comments by the EEC:

1.

2.

Make sure necessary software (SPSS, Mendeley referencing, Endnote, etc.) is available online
for staff and students.

There was no clear indication about integration of newer (research) findings into the current
curricula. Evidence-based PT would expect a program to actively evolve by integrating new
knowledge on a regular basis.

The students should become critical thinkers. Ways to promote such an attitude should be
explicitly developed and mentioned. The challenges of the future in today's complex and highly
networked world are uncertain. In order to cope with this uncertainty, university members must
be able to critically reflect on the knowledge they have acquired as well as on their own views.
This enables a knowledge transfer to society and the economy in a responsible manner and to
act responsibly on this basis (see for an example that we partially used https://ethz.ch/en/the-
eth-zurich/education/critical-thinking.html ).

Most of the courses are face-to-face teaching. A variety of different teaching methods seems
recommendable (problem-based learning, small group exercises, etc.). External support for
innovative forms of teaching might come in handy here? Fly in external staff for block courses,
summer schools, etc.

Consider opening a university physiotherapy clinic where students get acquainted with practical
work, similar as in dentistry. https://shop.hull.ac.uk/product-catalogue/faculty-of-  health-
sciences/department-of-sport-health-exercise-science/sports-injury-clinic is an example for such
a center at Hull University. It gives revenue for the university, allows students to gain experience
and strengthens the university reputation in the (local) community.

Response by EUC:

Some very valuable suggestions have been provided in this section as well, which we have
attempted to take into account effectively, as indicated below:

1.

SPSS and Mendeley are available on PCs in the library. Staff can have SPSS installed on their
laptops upon request from the IT department. Furthermore, upon request from course instructor,
students can gain access to SPSS software through the IT department of the University.
Mendeley is a free web and desktop reference management application that students can
download for free and use for their written assignments and dissertations, which can work
similarly well as Endnote does. Students are taught how to use the Mendeley referencing
software during the HLS100 Academic Skills course.

The program has been developed, designed and is continuously reviewed and updated through
the Program Evaluation Report (PER) process which involves multiple stakeholders and
committees (please see Appendix 5 and a more thorough description of the process in the
Departmental Response Report), as well as according to the latest World Physiotherapy
guidelines (https://world.physio/sites/default/files/2021-07/Physiotherapist-education-framework-

FINAL.pdf).

All our courses are designed based on the latest research evidence. Our syllabi and course
outlines are based on current evidence and therefore the learning outcomes of each course are
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aligned with the most recent research findings. Implementation of critical analysis of published
research is included in the learning outcomes of the courses, to ensure that evidence-based
practice is demonstrated for each professional behaviour. Students are trained in using clinical
reasoning and knowledge of current research evidence to diagnose "existing or potential
impairments, functional limitations and abilities or disabilities that will direct physiotherapy
interventions" (ER-WCPT, 2003: p. 10). Students also have to prepare and submit assignments
as part of their assessment in several courses every semester, using the most updated research
evidence. In addition, in order to complete their studies, students should successfully complete a
Thesis by producing new knowledge using recent scientific evidence. In general, the program’s
overall design aims to empower the Physiotherapy graduates to become pioneers in their field,
critically challenge and evaluate clinical practice, develop new knowledge through research, and
publicly disseminate this knowledge to apply changes and continuously improve practice.

. The B.Sc. curriculum involves extensive knowledge and skills that demonstrate not only critical
thinking but also critical reasoning, flexibility, creativity, independence and leadership. Student
physiotherapists in this program are taught how to maintain and improve clinical standards by
using critical, reflective and evidence-based practice through a continual process of learning and
teaching in collaboration with other professionals to cope with the unknown challenges of the
future and the profession. In addition, the courses of clinical training and clinical practice, provide
students the opportunity to follow the procedures of clinical reasoning in patients with various
diseases and functional limitations, and thus help them to improve more critical thinking and the
other skills that mentioned above. Moreover, in order to help our B.Sc. students to become critical
thinkers, our teaching staff initiate discussions and debates during courses in order to: 1)
encourage them to put their knowledge into practice, 2) work with their peers to find the best way
to express each idea, 3) develop a logical outline of their argument, and visualize how these
ideas fit together, 4) challenge students to debate or question concepts, and 5) explore complex
ideas. Finally, at the end of these meetings, our teaching staff provide feedbacks for further
suggestions and improvements.

. EUC adopts a wide range of contemporary teaching approaches which apply to higher
education. To this end, since 2015, EUC has introduced the Digital Enhanced Learning (D.e.L.)
intervention project, which aims to integrate digital teaching and learning approaches into all its
campus-based programs of study. As part of this initiative, instructors are trained and coached
by a specialised group of Faculty to introduce innovative pedagogical approaches using the
Universities' Learning Management System (LMS) platforms to organise assignments, project-
based work, group work, constant communication between students and instructors,
synchronous and asynchronous activities (including chats, forums, wikis, online quizzes,
journals, etc.). The D.e.L. Ad-Hoc Committee organises colloquia where instructors meet,
discuss, and share experiences on discipline-specific approaches at least once per semester.

We already use external collaborators for teaching various courses, concerning their expertise.
For example we have some collaborators from Greece, like Dr Soukakos who is an orthopaedic
surgeon in Fleming Hospital in Athens, and teaches the course of Orthopedics and Orthopedic
Surgery. Moreover, we use to invite experts in some techniques to participate in labs. For
example in the academic year 2021 — 2022 we have invited Mr Spanos and Mr Kontos from
McKenzie Institute Hellas.

. We would like to thank the Committee for their suggestion to launch a university physiotherapy
clinic at EUC to provide practical training for our students. However, according to the latest update
of the Cyprus Law for physiotherapists clinical training should be conducted mostly in hospitals
(at least 600 hours of clinical practice should be conducted in hospitals) (please see Appendix
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2, p. 14). In addition, the Cyprus Physiotherapy Registration Council is against the
implementation of clinical training in other places which are not included in the current legislation,
irrespective if these places were suggested from World Physiotherapy guidelines (for example
sports fields, elderly homes, clinics etc). For these reasons, and even though this would be very
good development in many ways, unfortunately a university physiotherapy clinic would not cover
the clinical training requirements, based on the current legislation in Cyprus.

We totally agree with the EEC that a place for clinical training would be a good contribution in
the community and also it allows students to gain more experience. For this reason, historically
we have signed agreements with hospitals, where a physiotherapist, employed by the University
provides physiotherapy sessions, free of charge, to the patients and at the same time students
can be trained in hospital settings. For example, one of the hospitals chosen for free
physiotherapy services is the “Bank of Cyprus Oncology Center” (please see Appendix 6). We
chose this hospital to provide our physiotherapy services in patients sufferring from cancer, as
the hospital itself, does not employ physiotherapists
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Teaching staff
(ESG 1.5)

The EEC has raised the following issues. The response for issue is shown below each point
that is raised.

Comments by the EEC:

1.

It seems questionable to expect large experience from PhDs that were themselves rather
recently graduated.

In every programme of study, the special teaching staff should not exceed 30% of the
permanent teaching staff. There is no relevant information we have that allows to give a proper
assessment on this aspect.

We found a very dedicated and motivated teaching staff. Staff was young and do not seem
highly experienced in teaching. Senior peers are not appointed so far. The lack of seniority may
be responsible that there is no sense of direction about the future further development of the
School. In relation to the number of students there is a lack of staff. The part time appointments
of staff is problematic when at the same time an expectation is available expecting staff to
perform research at high international level.

Availability of support for staff development regarding teaching skills (didactics, pedagogics)
remains somewhat blurred

Introduce novel teaching techniques to enhance critical thinking skills early in the education.

Widen the focus of program content such that not only Sport is in the focus. Epidemiology,
Prevention, Health Promotion, Behavior Change Models, Patient Education, ways to improve
long-term adherence to exercise, Psychology, and similar subjects (motivational interviewing)
also have relevance for the field of Sports PT. Collaboration with other academic departments
(for example Psychology) is highly recommended.

BSc students in their final year should be prepared for “real life” working by offering of courses
in the clinical working areas. This could be facilitated through the school-affiliated PT clinic.

Response by EUC:

Some very valuable suggestions have been provided in this section also which we
have attempted to take into account effectively, as indicated below:

1.

We consider the University as an incubator of developing newly qualified Ph.D. graduates with
skills and qualities, giving them the ability to inspire and motivate students, build their
organisational and planning skills, and ability to express themselves clearly in writing as well as
orally, to gain confidence in teaching large numbers of students in lecture theatres, patience, tact
and tolerance and further develop their research skills into becoming confident lecturers and
researchers.

Given the fact that there is lack of Physiotherapy Ph.D. holders in Cyprus combined with the fact
that experienced program coordinators retired or found employment elsewhere (Prof. Nicolas
Christodoulou-retired, Prof. Apostolos Stergioulas-retired, Dr. Dimitrios Stasinopoulos-employed
currently in Greece, who held the rank of Professor and Associate Professor) and the inability to
attract experienced applicants from Greece (since the program is taught in Greek), contributed
to the scarce of non-Greek speaking Ph.D. holders to apply for faculty positions. Therefore, the
University and the Department strategically decided to promote young aspiring lecturers with
fresh ideas and better commitment to the role of coordinators. At the same time, the university
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has already advertised additional positions for Physiotherapy full-time faculty (at any rank) for
the program (https://galileo.wd3.myworkdayjobs.com/en-
US/european_university cyprus_career_site/job/Engomi/Academic-Position-in-Physiotherapy--
Any-Rank- R-09205-1). We expect new full-time Physiotherapy faculty to join our Department
from Fall 2022 semester.

. We would like to inform the EEC that there are no special teaching personnel in the
Physiotherapy program.

. Although most of our staff are in the rank of Lecturer, they do have several years experience in
teaching, working as part-time lecturers at EUC and abroad. Regarding the lack of seniority, we
have already advertised additional positions for Physiotherapy full-time faculty (at any rank) to
lead and support our programs' teaching and learning activities starting at the EUC campus in
Fall 2022 semester, as mentioned above.

However, and despite the lack of senior faculty in the program, the collegues in the
Physiotherapy program in collaboration with the Department and School, have outlined a 5-year
strategic plan to further develop the program, which is aligned with the overall strategy of the
University (please see Appendix 7). For example, we are in the process of developing new
strategies and agreements to expand the pool of prospective students from various international
countries, mainly European. Our vision is to be a recognised leader in Physiotherapy education,
research and clinical practice in Cyprus, Greece and the broader region. More precisely our
vision is to produce independed and highly qualified healthcare practitioners delivering the
highest quality patient care. We aim our graduates to:

- Be recognised both nationally and internationally as highly-valued and capable healthcare
practitioners

- Have strong representation and guidance whenever required

- Have the ability to speak, to be heard and to influence the progression of Physiotherapy and
healthcare in Cyprus and internationally

- Have access to an international network of highly-skilled practitioners in the field of
Physiotherapy

Currently, the Physiotherapy program is supported by four (4) full-time Faculty who are
exclusively appointed to teach compulsory courses in the core subject areas of the program.

Although the part-time staff contracts are on a semester-basis, there is stability and continuity
for many staff, as some of them teach with us for more than five years continuously. Based on
their speciality, we provide them with a fairly steady number of courses per academic year.
Finally, the University has announced the opening of additional full-time faculty positions in
Physiotherapy (https://galileo.wd3.myworkdayjobs.com/en-
US/european_university cyprus_career_site/job/Engomi/Academic-Position-in-Physiotherapy--
Any-Rank- R-09205-1) who will further support our teaching and research needs. We the
expect new full-time Physiotherapy faculty to join our Department from Fall 2022 semester.

Moreover, the Department will continue to carefully examine for additional future needs for
academic to support our Physiotherapy programs.

. At European University Cyprus, we consider Academic staff professional development not to be
an optional or occasional activity. We believe that that regular participation in professional
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development activities should be an expectation for all. The well-known three-legged ‘stool’ of
academic life - teaching, research, and service - has been assumed to cover the main
responsibilities of academic staff. We consider that the academic staff professional development
is the ‘missing leg’ that would add strength and stability to the ‘stool’. We consider that
professional development and learning promote continuous, career-long growth based upon not
only the trial and error of experience, but also theory, research, and professional collaboration
with colleagues. The understanding of instructional concepts and teaching processes can be
expanded and deepened via professional development. Hence, we consider that ‘good’ teaching
in tertiary education is not just a “you have it, or you don’t” skill, nor is it an automatic companion
of terminal, disciplinary degrees. It is an action, process, and way of thinking and as such it
constitutes serious, complex intellectual work. It thus requires regular reflection and exposure to
new ideas and information that are inherently a part of good professional development activities.
It is not, however, remedial or something only for those having problems, but should be an
integral part of all academic staff’s efforts to become more effective in the classroom. Further,
any professional development activities connect instructors across disciplines and career stages,
serving to create a pedagogical community within the University. Professional development
provides opportunities to learn about learning, about teaching, about students, and about
themselves. EUC has therefore established three (3) academic staff professional development
schemes organized, offered, evaluated and revised by the Office of the Vice-Rector of Academic
Affairs.

For all of the reasons above, the University through its Faculty Development Program (offered
by the C.1.Q.A. Faculty Development Standing Committee) organizes and delivers various
seminars on a semester basis on issues pertaining to teaching and learning, and research in
higher education which emerge through feedback and needs identified by academic staff, as well
as in the context of current needs and developments such as those brought by the pandemic.
Seminars provided during the current academic year have aimed to support staff both in their
teaching, particularly in the extreme circumstances brought by the current pandemic, as well as
their research through the offering of various seminars on teaching and learning in online
environments as well as on research ethics. Seminars planned for the next academic year will
involve the offering, as usual, of both compulsory and optional seminars. Compulsory seminars
are addressed to newly hired staff (both full-time and part-time) and optional are addressed to
all staff who are strongly encouraged to attend and, as previous experience has shown, in fact
do so for there is an established University culture that values continuous education and
professional development.

The Digital Enhanced Learning (D.e.L.) intervention project is a pedagogical project aiming to
integrate digital teaching and learning approaches into all its campus-based programs of study.
As part of this initiative, instructors are trained and coached by a specialised group of Faculty to
introduce innovative pedagogical approaches using the Universities' Learning Management
System (LMS) platform (Blackboard Learn Ultra) to organise assignments, project-based work,
group work, constant communication between students and instructors, synchronous and
asynchronous activities (including chats, forums, wikis, online quizzes, journals, etc). The D.e.L.
Ad-Hoc Committee organises around once per month colloquia where instructors meet, discuss
and share experiences on discipline-specific approaches.
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Further, following a recent decision by the University’s Quality Assurance Committee and the
University Rectorate (17.2.2021) in an effort to better address more program- and discipline
specific needs in the various scientific fields, Schools and Departments are to organize and offer
on a semester basis in-house professional development seminars catered to their needs so as
to support the creation of a learning and research community within their Departments and
Schools through the exchange of best practices, as well as recent scientific developments in
their respective fields (an example of such activity, is the organization of a seminar to explore
best practices for online interactive activities during online teaching in light of Covid -19).

. As mentioned above, in order to promote our B.Sc. students to become critical thinkers, our
teaching staff creates discussions and debates in order to: 1) encourage them to put their
knowledge into practice, 2) work together to find the best way to express each idea, 3) develop
a logical outline of their argument, and visualize how these ideas fit together, 4) challenge
students to debate or question concepts, and 5) to explore complex ideas. Finally, at the end of
these meetings, our teaching staff provides feedback for further suggestions and improvements.
Furthermore, in order to enhance critical thinking skills, the recommendation made to all
instructors is to include in the exams questions that provide the opportunity for students to apply
their knowledge and think critically, for example in case studies and scenarios that simulate real-
life Physiotherapy practice.

. Regarding the note of the EEC that the B.Sc. program mainly focuses in Sports Physiotherapy,
we think that this comment may have been inserted, by mistake, from the evaluation of the M.Sc.
program, because it does not apply to the bachelor degree. In the B.Sc. program we do not focus
on Sports PT solely, but we follow the guidelines of World Physiotherapy and we include all the
domains of Physiotherapy on the program of study (eg Cardiorespiratory, Neurological,
Musculoskeletal). We have also good collaboration with other departments, since various
modules of the B.Sc. program were taught from faculty of other disciplines. For example, we
have teaching personnel from the Psychology program who teach the course of “Health
Psychology” (PSY105), from the Sports and Exercise Science program for the course of
“Ergophysiology” (PHY305), from Occupational therapy program for the course “Introduction to
Occupational Therapy” (ERG100), from School of Medicine for the course “Orthopeadics and
Orthopeadic Surgery” (PHY170), from Radiodiagnostics and Radiotherapy program for the
course “Diagnostic Imaging” (PHY340) and from Pharmacy program for the course of
“Pharmacology in Physiotherapy” (PHY320).

. Finally about the preparation of our students in clinical working areas, we would like to mention
that during the 8" (last) semester of the BSc program we have the clinical training course
(PHY420), where students work in various clinical places for at least 1040 hours. However,
according to the latest update of the Cyprus Law for physiotherapists clinical training should be
conducted mostly in hospitals (at least 600 hours of clinical practice should be conducted in
hospitals). The remaining hours could be conducted in hospitals, physiotherapy centers or
rehabilitation centers. For this reason and to secure our students professional registartion, we
prefer to send our students to hospitals for as long as we can in order to adhere to the current
legislation. In case our students do not fulfil these requirements, they are not eligible to register
and work as physiotherapists (please see Appendix 2 p. 14).
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Student admission, progression, recognition and certification
(ESG 1.4)

Comments by the EEC:

1.
2.
3.

This is in comparison to international competition.
It seems the Erasmus program is currently not used.

We have a good first impression from the School and the students. Students seem to be fully
engaged throughout the week. Some were complaining about the fees. The quantity of the
machines in the labs was a point of concern expressed by the students. There were not enough
to allow all students engage with them. During the pandemic some labs were missed. These
were not replaced.

Perhaps a summer school can be organized in which students are enabled to catch-up for these
lost lessons. Entry level requirements should be formulated, for example a high score in a
relevant science subject.

Response by EUC:

1.

Based on the University’s admission criteria, all applicants must have completed a secondary
school education or twelve years of schooling to be considered for admission to the Program.
The Program recognizes a strong academic performance at secondary school level and
applicants having a solid high school record the primary determinants for success in the
Program. Applicants who have not demonstrated a strong academic performance at secondary
school level, but can provide evidence of activities relevant to the programs’ content, extra-
curricular involvement, a high level of commitment and potential for personal growth, can also
be considered.

Regarding the B.Sc. degree, the ERASMUS + program is used every semester, mainly for
student internships. In the past, B.Sc. students have taken advantage of the program for
internships in other countries (e.g. England, Spain) and study abroad. This semester (S2022),
we have six students doing internships with the ERASMUS + program in Greece. In general,
Greece is a country that is preferred for mobility for ERASMUS due to the common language.
We enclose the agreements with various clinical places where our students do their internships
(please see Appendix 8a-f)

Since EUC is a private university, we do not have financial support and other resources from the
government, so tuition fees is the only source of income for the University. The amount of the
fees is decided from the Department of Enrolment, and is aligned with the national legislation. It
is worth mentioning that tuition fees in all private universities are similar to the ones at European
University Cyprus.

Regarding the lab equipment, every year we prepare an annual budget according to the
program’s needs. Teaching staff are invited to suggest the replacement and/or purchase of
additional equipment to ensure that learning outcomes for all courses are achieved. For the
academic year 2022 — 2023 we have already included the purchase of new equipment, including
muscle ultrasound imaging, mad up pro device, dynamometer ankle device, SphygmoCor Xcel
for non-invasive central blood pressure measurement, and also allocated specific budget for the
upgrade and maintenance of existing equipment. Finally, according to the recommendation by
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the EEC, we have divided students in small groups during lab sessions, so everyone has the
opportunity to practice in the equipment.

During the pandemic period, when strict lockdown measures were imposed, we have carefully
followed CYQAA suggestions about the mode of instruction and we immediately transfered to
fully online teaching. Therefore, no teaching time was lost. In addition, for the practical sessions
of each courses, we gave instructions to replace them during the next semesters in courses with
similar content (eg neurological examination with dermatomes, myotomes and tendon reflexes
were taught in several courses like neurological and musculoskeletal physiotherapy and also
during clinical practice). Moreover, because students should apply several practical skills in
clinical practices eg palpation, auscultation, neurodynamic tests etc, we inform our clinical
trainers to practically teach them all these skills during clinical practice.

. As mentioned above, during the pandemic period when strict lockdown were imposed, we have
followed CY.Q.A.A. suggestions about the mode of instruction and we fully transfered to online
teaching. Therefore, no teaching time was lost.

All applicants must have completed a secondary school education or twelve years of schooling
to be considered for admission to the Program. The Program recognizes a strong academic
performance at secondary school level and applicants having a solid high school record the
primary determinants for success in the Program. Our university follows an equal opportunities
policy; however, this does not guarantee that every student will complete her/his studies.
Prospective students are informed about the structure and content of the program and the
possible challenges that may face.

More importantly, students’ academic progress is monitored based on their GPA (Grade Point
Average) on a semester basis. Taking into consideration the ECTS load of each student and
their semester GPA, Student Advisors at the Advising Centre of the Department of Enrolment
come into communication with students to address issues and assist those with low GPA, by
monitoring their academic path and discussing ways to improve performance. The same list of
students with low GPA’s reaches the Schools’ program coordinators, Chairpersons, and Dean
for their perusal. The Department closely monitors and supports students with low GPA by
following these procedures for supporting students with low GPA as these are described in the
EUC Internal Regulation on Low GPA. These actions are additional to the efforts/support that
each individual instructor of the Department provides to each student and aim for a timely and
early enough diagnosis of the phenomenon in order to facilitate an effective, early intervention.
The policy ensures: 1) the provision of correct information to all students, namely undergraduate,
postgraduate, Conventional and Distance Learning students; 2) that students are aware of the
role of GPA and the impact of low GPA on the progress of their studies; 3) increased support
provided at the Program, Department and School level; 4) proper implementation of procedures
by the Student Advising Centre.

When the process is initiated the following steps are followed for all students:

a) The Department of Enrolment provides the Schools at the beginning of each academic
semester with a list of their students with a low GPA (for undergraduate courses 2.0). This
includes first year students and students included in the list for the first time.

b) The Program Coordinator communicates with each affected student, in order to ensure that
students are aware of the concern of the Department and School, and that students are
indeed properly informed that the Department is available to provide support (e.g. students
are informed about the role and importance of the GPA, the possible reasons and causes of
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the low GPA, and ways for improvement of the situation, which may either involve the student
(e.g. further effort) or the Department and School).

c) All student cases are also presented to the Chairperson of the Department, for further
discussion and enhancement of the process, aiming at the most tangible academic targets
and the procedures involved.

For this academic year, we have already initiated this process in February-early March and it will
be repeated after the announcement of the Spring 2022 grades in mid-June.

Further actions are taken by each individual instructor/advisor, aiming for a timely and early
enough diagnosis of the phenomenon of drop-outs and facilitating an effective, early intervention.
For example, a policy followed by Faculty is the reporting of absences of students to their Student
Advisors. Students’ absences for three continuous class meetings are reported by Faculty to
Student Advisors who investigate and take further action. This close communication of students
with Student Advisors promotes early identification of problematic cases and prevents students
from leaving the program. Other examples include continuous polling of students by both Faculty
and Student Advisors to assist them in their courses, or in any other issues branching from their
academic or personal life. These are some supporting activities of Faculty and Student Advisors
aiming to keep students involved, interested, and happy. We are open to further suggestions by
the ECC.

Noteworthy, according to our experience and recent data analysis, the grades in secondary
school is not always an indicator for good academic performance or drop outs (please see
Appendix 9). Applicants who may not demonstrate a strong academic performance at secondary
school level, but can provide evidence of activities relevant to the programs’ content, extra-
curricular involvement, a high level of commitment and potential for personal growth will also be
considered for acceptance.

Finally, it is worth mentioning that we offer a psychometric tool (Ariadne) free of charge for final
year high school students in order to help them to discover which are the most suitable
professions for them according to their interests and abilities
(https://euc.ac.cy/en/admissions/ariadne-psychometric-tool/#).

BSc Physiotherapy
2016-2017 2017-2018 2018-2019 2019-2020 2020-2021 2021

New Enrollment | 68 83 91 51 62 47
Total Enrollment | 261 291 331 307 315 267
Drop-out 18 19 33 19 20 13

15


https://euc.ac.cy/en/admissions/ariadne-psychometric-tool/

5.

A ®OPEAS. AIATOAAIZHE KAI MIZTOMOIHIHE THE MOIOTHTAS THE ANOTEPHS EKMAIAEYSHE
CYQAA™ CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// eNAa.

Resources
(ESG 1.6)

Comments by the EEC:

1.

2.

3.

Practical labs were overcrowded, equipment seemed somewhat outdated and lacking in
number, research labs were not well-equipped.

Journal article access should be prioritised to ensure students gain a critical understanding of
evidence-based practice.

Library resources and administrative mechanisms are working well. Drawbacks are identified
in teaching and laboratory equipment. The resources are not in accordance with actual
(changing) needs and contemporary requirements. This is especially true regarding the
integration of modern assessment technology both in practice and research. How the
effectiveness of using resources is ensured cannot be judges. It is unclear how well these
resources are accessible to students.

Give opportunities to students to independently use the practice labs and rehearse there, also
outside working hours.

Response by EUC:

1.

The practical laboratories associated with physiotherapy courses are the rooms where the
practical skills of being a physiotherapist are taught. During these practical sessions students
learn techniques including, but not limited to, manual handling and transfers, movement
observation and analysis as well as various assessment techniques that will allow them to make
a diagnosis of a person’s functional status. There is always a limit to the number of students
per lab session depending on the laboratory size and availability of equipment, to ensure that
all learning outcomes are successfully reached.

Students are introduced to interventions such as manual therapy, movement retraining and
exercise prescription. To allow these techniques to be fully taught, understand how the recipient
(patient/client) feels and experience the range of normal responses it is a requirement that
students participate fully in the practical laboratories in small groups.

Regarding the equipment in our labs, every year, in the School’s budget, a budget is allocated
for purchase of new equipment to support the needs of the program. Also, our equipment is
being serviced regularly and receive the latest updates whenever is required. Our labs are
equipped according to the research developments and specialties of the Physiotherapy faculty.

However, since there is always room for further improvement and investment in laboratories
and equipment, we have now included in the 2022-2023 School budget (beginning 01/07/2022)
the establishment of a new “Human Performance, Exercise and Rehabilitation” research
laboratory. This new research space of approximately 90m? is located on the 2" floor of the
North building, will host existing research equipment, such as the Vicon, force platforms,
isokinetic dynamometer, electromyography system and data acquisition system. Moreover, the
purchase of additional new research equipment has been budgeted for the fiscal year 2022-
2023, including a muscle ultrasound system, ankle accessory for dynamometer, Mad-up pro
equipment for blood flow restriction training and SphygmoCor Xcel system for non-invasive
blood flow pressure measurement (please also see relevant information in the Departmental
Response Report).
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The establishment of this new dedicated research lab and the acquisition of the new equipment
is expected to significantly enhance the research potential and output of the Physiotherapy
programs as well as promote interdisciplinary research synergies in the Department of
Health Sciences (please also see relevant information in the Departmental Response Report).

The EUC library subscribes to over 40 EBSCO databases and over 15 Proquest databases. In
total, the library offers access to over 130 databases. For a more detailed description of all
databases, please visit EUC E-Journals and Databases https://library.euc.ac.cy/euc-e-journals-

and-databases/. Our digital resources (E-Books, E-Journals, Electronic Databases and
Packages) are always 24/7 accessible through OpenAthens to students and staff. In addition to
this, we offer students training sessions with the librarians to learn how to use the information
properly, how to perform research through the latest publications.

. The equipment we have and use for the B.Sc., is sufficient to fulfil all our teaching and practical
needs. In the University, we have several modern equipment for assessment and rehabilitation,
namely the Vicon Analysis System for analysis of movement, Cybex isokinetic dynamometer
for taking strength measurements, gas analysis system for measuring oxygen uptake, EMG for
measuring muscle activity, treadmills for gait assessment, accelerometers, electro goniometers
etc. Importantly, our equipment is being serviced regularly and receive the latest updates
whenever is required.

Additionally, every year in the School's budget, there is allocated amount for purchase of new
equipment to support the needs of the program. As described above, budget has already been
allocated for the establishment of a new “Human Performance, Exercise and Rehabilitation”
research laboratory. This new research lab will also be supported with the purchase of additional
equipment, including a muscle ultrasound system, ankle accessory for dynamometer, Mad-up
pro equipment for blood flow restriction training and SphygmoCor Xcel system for non-invasive
blood flow pressure measurement.

In order to ensure that all students have access to laboratories infrastructure, we have also set
up a booking system for the labs and equipment where students can book the room or
equipment using the Microsoft Bookings scheduling tool for as much time is need for them to
practice.

Regarding the library resources, every year the course instructor requests from the library the
material (books) required for their course to be purchased. These books are listed in the course
outline and are kept in the library's reference section, so every student has access to the books.
The library orders these books according to the number of students enrolled in each course.
We strive to provide our students with the latest published material (in Greek and English) and
numerous subscriptions to peer-reviewed journal articles, as described above.

. As mentioned above, we have introduced an online booking system where students can book
a room using the Microsoft Bookings scheduling tool. Students can access the practice
laboratories and practice under the supervision of a Faculty member for safety reasons.
Although we have used this practice in the past, due to Covid-19 pandemic and the health
protocols applied at the university, this practice in the last two years was not possible to be
implemented.
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B. Conclusions and final remarks

Comments by the EEC:
1. The ICF should be integrated into the curriculum.

2. Allow students gaining a broad view of their future profession by considering practical trainee in
an as wide possible array of PT work fields.

Response by EUC:

We would like to thank the EEC for the positive feedback and its constructive recommendations. As
described in the previous sections of the report, the Physiotherapy Program has focused on fully
addressing each of the EEC's recommendations. In addition, to the last final two recommendations
of the EEC in this section:

1. The ICF is part of the syllabi of various courses (eg. PHY300 - Physiotherapy in Neurological
Conditions, PHY400 — Physiotherapy Assessment, etc) and it is currently taught in various
courses (e.g. Physiotherapy of Special Population Groups); please see Appendix 4

2. Regarding the practical training, our curriculum includes 4 clinical trainings courses and
practices. The 3 clinical practices are focused on the 3 main areas of Physiotherapy: 1)
cardiorespiratory patients (PHY315), 2) neurological patients (PHY345) and 3) musculoskeletal
patients (PHY415). During these clinical trainings, students visit clinical places which treat
patients suffering from this kind of diseases. Regarding the clinical training, which takes place
during the last semester, students should practice at least for 600 hours in hospitals and the rest
400 could take plave either in hospitals, physiotherapy centers or rehabilitation centers, in order
to fully comply with the recently updated Cyprus Legislation for Physiotherapists. Unfortunately,
because of this legislation, Physiotherapy students are prohibited from practicing in other places
or fields (eg. sports fields); please see our more detailed response on this issue in Section 2,
item 5 above.
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C. Higher Education Institution academic representatives

Date: 10.6.2022
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GfNA-II-C-Annex IV-I-Erasmus+ HE-2015 f .
€ | University Cyprus
ERASMUS+ KA1
- Erasmus+ EUROPEAN UNIVERSITY CYPRUS - CY NICOSIA24 Stiident’s fanie
Learning Agreement for Traineeships Academic Year 20.../20...
/
After the Mobility

Table D - Traineeship Certificate by the Receiving Organisation/Enterprise

Name of the trainee:

Name of the Receiving Organisation/Enterprise:

Sector of the Receiving Organisation/Enterprise:

Address of the Receiving Organisation/Enterprise [street, city, country, phone, e-mail address], website:

Start date and end date of traineeship: from [day/month/year] ........cccoeennreeee to [day/month/year] .....cccceurennnee

Traineeship title:

Detailed programme of the traineeship period including tasks carried out by the trainee:

Knowledge, skills (intellectual and practical) and competences acquired (achieved Learning Outcomes):

Evaluation of the trainee:

Date:

Name and signature of the Supervisor at the Receiving Organisation/Enterprise:




PeE European

GfNA-II-C-Annex IV-I-Erasmus+ HE-2015 . .
& | University Cyprus
ERASMUS+ KA1
Learning Agreement for Traineeships Academic Year 20.../20...

/

! Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.

2 study cycle: Short cycle (EQF level 5) / Bachelor or equivalent first cycle (EQF level 6) / Master or equivalent second cycle
(EQF level 7) / Doctorate or equivalent third cycle (EQF level 8).

3 Field of education: The ISCED-F 2013 search tool available at http://ec.europa.eu/education/tools/isced-f en.htm should
be used to find the ISCED 2013 detailed field of education and training that is closest to the subject of the degree to be
awarded to the trainee by the sending institution.

% Erasmus code: a unique identifier that every higher education institution that has been awarded with the Erasmus Charter
for Higher Education (ECHE) receives. It is only applicable to higher education institutions located in Programme Countries.

> Contact person at the sending institution: a person who provides a link for administrative information and who, depending
on the structure of the higher education institution, may be the departmental coordinator or will work at the international
relations office or equivalent body within the institution.

® Contact person at the Receiving Organisation: a person who can provide administrative information within the framework
of Erasmus+ traineeships.

7 Mentor: the role of the mentor is to provide support, encouragement and information to the trainee on the life and
experience relative to the enterprise (culture of the enterprise, informal codes and conducts, etc.). Normally, the mentor
should be a different person than the supervisor.

8 Level of language competence: a description of the European Language Levels (CEFR) is available at:
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr

? ECTS credits or equivalent: in countries where the "ECTS" system it is not in place, in particular for institutions located in
Partner Countries'not participating in the Bologna process, "ECTS" needs to be replaced in all tables by the name of the
equivalent system that is used and a weblink to an explanation to the system should be added.

19 Responsible person at the sending institution: this person is responsible for signing the Learning Agreement, amending it
if needed and recognising the credits and associated learning outcomes on behalf of the responsible academic body as set
out in the Learning Agreement. The name and email of the Responsible person must be filled in only in case it differs from
that of the Contact person mentioned at the top of the document.

1 Supervisor at the Receiving Organisation: this person is responsible for signing the Learning Agreement, amending it if
needed, supervising the trainee during the traineeship and signing the Traineeship Certificate. The name and email of the
Supervisor must be filled in only in case it differs from that of the Contact person mentioned at the top of the document.
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Erasmus+

ERASMUS+ KA1
EUROPEAN UNIVERSITY CYPRUS - CY NICOSIA24
Learning Agreement for Traineeships

Student’s name
Academic Year 20.../20...

Last name(s) First name(s) Date of birth Nationality® Sex [M/F] Study cycle? Field of educatior
Trainee MMIMMNIKOY >ODIA 106/04/1999 EAAHNIKH 40 ETO3 OY2IKOOEPANEIAZ
Faculty/ Erasmus code® 5 :
sendi Name Department (if applicable) Address Country Contact person name?; email; phone
eT\ lr.1g European Mrs. Efi Michael
Institution . K P.0.Box 22006, R
University Cyprus CY NICOSIA24 1516 Nicosia Cyprus e.michael@euc.ac.cy
0035722713010
. Mentor” name;
Address;website . Contact person® name; .
Receivi Name Department Country Size ition: il: oh position;
ece.nvnrfg position; e-mail; phone e-mail; phone
Organisation IF=omres brgyroupoli@therapylab.gr [GREECE ARETI ZOE CHEIMONIDOU [ARETI ZOE
[Enterprise o501 00EPANEIAS oy <230 eMmployees |HEAD PHYSIOTHERAPIST CHEIMONIDOU
APFYPOYMOAHS >250employees  Jopeimonidou@therapylab.gr HEAD PHYSIOTHERA
THERAPYLAB ICheimonidou@therapyls
00306985676281

Before the mobility

Table A - Traineeship Programme at the Receiving Organisation/Enterprise

Planned period of the mobility: from [day/month/year] ......... 14/2/2022....... to [day/month/year] 14/8/2022....

Traineeship title: ... PRACTICE PLACEMENT Number of working hours per week: 38-40

40 HOURS — 8 HOURS EVERYDAY, 5 DAYS OF THE WEEK

Detailed programme of the traineeship:
PRACTICE PLACEMENT IN PHYSIOTHERAPY CENTER

Knowledge, skills and competences to be acquired by the end of the traineeship (expected Learning Outcomes):
PHYSIOTHERAPY INTERVENTIONS ‘ THEORY AND PRACTICE ABOUT=

ELECTROTHERAPY

MANUAL THERAPY

CLINICAL PILATES

KINESIOTHERAPY

EXERCISE THERAPY

MYOFASCIAL RELEASE

PLANNING

PATIENT ASSESMENT

Monitoring plan (should be completed by the Host Organization):
MEETINGS WITH SUPERVISOR
WEEKLY REPORTS

Evaluation plan (should be completed by the Host Organization):
WEEKLY MONITORING ‘ FILLING PRACTICE PLACEMENT BOOK WITH PHYSIOTHERAPY PLANS OF THE PATIENTS

[indicate here the main language of work] that the trainee already has or agrees to acquire by the start of the mobility
periodis:tA1 0 A20 B1 O B2O ClO (€20 Native speaker O

The level of language competence® in_A1___

The Sending Institution will provide an accident insurance to the trainee (if
not provided by the Receiving Organisation/Enterprise):
Yes [J No

The accident insurance covers:
- accidents during travels made for work purposes:  Yes [ No [
- accidents on the way to work and back from work: Yes [0 No (J

The Sending Institution will provide a liability insurance to the trainee (if not provided by the Receiving Organisation/Enterprise): Yes (1 No X



mailto:e.michael@euc.ac.cy
mailto:Cheimonidou@therapylab.gr
D.Koshiari
Typewritten Text
Appendix 8d


<> European
University Cyprus

GfNA-II-C-Annex IV-I-Erasmus+ HE-2015

ERASMUS+ KA1
Erasmus+ EUROPEAN UNIVERSITY CYPRUS - CY NICOSIA24 Student’s name
Learning Agreement for Traineeships Academic Year 20.../20...

Table B - Sending Institution

1.The traineeship is embedded in the curriculum and upon satisfactory completion of the traineeship, the institution undertakes to:

Accidentinsurance for the trainee

Award............. ECTS credits (or equivalent)® I Give a grade based on:  Traineeship certificate Final report 0  Interview [J

Record the traineeship in the trainee's Transcript of Records and Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes No (J

Table C - Receiving Organisation/Enterprise

The Receiving Organisation/Enterprise will provide financial support to the trainee for the traineeship: Yes [0 No +[] If yes, amount (EUR/month): ...........

The Receiving Organisation/Enterprise will provide a contribution in kind to the trainee for the traineeship: Yes [J No [J
If yes, please specify: ....
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ERASMUS+ KA1
Erasmus+ EUROPEAN UNIVERSITY CYPRUS - CY NICOSIA24 Student’s name
Learning Agreement for Traineeships Academic Year 20.../20...

! Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.

2 Study cycle: Short cycle (EQF level 5) / Bachelor or equivalent first cycle (EQF level 6) / Master or equivalent second cycle
(EQF level 7) / Doctorate or equivalent third cycle (EQF level 8).

3 Field of education: The ISCED-F 2013 search tool available at http://ec.europa.eu/education/tools/isced-f_en.htm should
be used to find the ISCED 2013 detailed field of education and training that is closest to the subject of the degree to be
awarded to the trainee by the sending institution.

* Erasmus code: a unique identifier that every higher education institution that has been awarded with the Erasmus Charter
for Higher Education (ECHE) receives. It is only applicable to higher education institutions located in Programme Countries.

> Contact person at the sending institution: a person who provides a link for administrative information and who, depending
on the structure of the higher education institution, may be the departmental coordinator or will work at the international
relations office or equivalent body within the institution.

® Contact person at the Receiving Organisation: a person who can provide administrative information within the framework
of Erasmus+ traineeships.

” Mentor: the role of the mentor is to provide support, encouragement and information to the trainee on the life and
experience relative to the enterprise (culture of the enterprise, informal codes and conducts, etc.). Normally, the mentor
should be a different person than the supervisor.

8 Level of language competence: a description of the European Language Levels (CEFR) is available at:
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr

9 ECTS credits or equivalent: in countries where the "ECTS" system it is not in place, in particular for institutions located in
Partner Countries not participating in the Bologna process, "ECTS" needs to be replaced in all tables by the name of the
equivalent system that is used and a weblink to an explanation to the system should be added.

10 Responsible person at the sending institution: this person is responsible for signing the Learning Agreement, amending it
if needed and recognising the credits and associated learning outcomes on behalf of the responsible academic body as set
out in the Learning Agreement. The name and email of the Responsible person must be filled in only in case it differs from
that of the Contact person mentioned at the top of the document.

11 supervisor at the Receiving Organisation: this person is responsible for signing the Learning Agreement, amending it if
needed, supervising the trainee during the traineeship and signing the Traineeship Certificate. The name and email of the
Supervisor must be filled in only in case it differs from that of the Contact person mentioned at the top of the document.


http://ec.europa.eu/education/tools/isced-f_en.htm
http://ec.europa.eu/education/tools/isced-f_en.htm
https://europass.cedefop.europa.eu/en/resources/european-language-levels-cefr
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GFNA-II-C-Annex IV-I-Erasmus+ HE-2015 L? | turopean
& | University Cyprus
ERASMUS+ KA1
n Erasmus+ EUROPEAN UNIVERSITY CYPRUS - CY NICOSIA24 Student’s name
Learning Agreement for Traineeships Academic Year 2021/2022

The Receiving Organisation/Enterprise will provide a contribution in kind to the trainee for the traineeship: Yes [ONo [ ¥
If yes, please specify: ....




NA-H-C-Annex IV-HErasmus+ HE-2015
& culupeatl
H ERASM é? I University Cyprus
Erasmus+ EUROPEAN U AL
Learni WIVEICITC EVPRUS - EYINICOAIRCA Student’s name
ing Agreement for Traineeships Academic Year 2021/2022

R S T

he Receiving Organisation/Entery e
. nterprise will provi

i not . provideana i e

@i provided by the Sending Institution): Yes [INo U‘;*dent insurance to the trainee

The accident insurance covers:
- accidents during travels made
accidents on the way to workan

The Receiving Organisati Ty
Yes CINo O x on/Enterprise will provide a liability i
hsurance to the traiee [ not provided by the Sending lnstitution):

3
The Receivin Or gall;satIOﬂfEnterpr ise will prov Ide appﬂ}p"atﬂ Su 114 ment to the tramee.
jajele] and equipme

for work purposes:
d back from work:

Upon completion of the trai
neeship, the Organisatio -
n/Enterprise undertakes to issue a Traineeship Certificate within 5 —ecks after the end of the traineeship.
N aad

Bysigningthisdocument,thetrai

. 2 etrainee,theSen: stituti

chan “"m':‘d?'““”"“‘“eamngmmm:ﬁ:;mm"d.“‘emmsomrﬁsaﬁanﬁmerpﬁsmmmmnmppmethetmmi entandthatthey

gesregardingthetraineeshipperiod. TheSendinglnstits o t"“'“ee*{ndReceivingmganasaﬁon/gmmmwﬂmmmmomeSendinglnsﬁmﬁﬂmvpmb‘em"f

respect all the principles of the Erasmus Charter for Hi “dthet-rameeshoummmmmmm n‘m:hegrasmusmnmgreement.ﬁeinsﬁttﬂien undertakes t0
gher Education relating to traineeships {or the principles agreed in the partnership agreement for institutions

located in PartnerCountries).

Commitment
il Email position | pate signature

Trainee ATHINA MARKR
B Oou AmIR} S g stiudemts cve hi9/04/2022
Troinee
N -

3
e e Europest

Responsible person'® at the Sending Insti
ing Institution f
Mrs. Efi Michael e.micharl@euc.ac.cy | Erasmus Officer 20/04/2022 1. Universit

Supervisor'® at the Receiving isati
Organisation toilosstavros@yahoo.gf
‘ Head of physiotherapy YNH

Mr. Stavn i
os Toilas Iuepamnm KINHE! =
upnniO

RO AYTEXNEIOY 12 - MEALZ
TK. 151 27 - THA: 21080

A.Q.M.: 998398890 - A.0.Y.: AMAPOY!
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EUROPEAN UNIVERSITY CYPRUS - CY NICOSIA24

Learning Agreement for Traineeships

Appendix 8f
Erasmus+

Student’s name
Academic Year 2021/2022

University Cyprus

Last name(s) First name(s) | Date of birth Nationality* Sex [M/F] Study cycle? Field of education®
Trainee MorayLavvng I&kwpog 29/03/89 EAAnVIKA M EQF Level 6 Physiotherapy
Faculty/ Erasmus code® 5 .
. Name Department (if applicable) Address Country Contact person name”; email; phone
Sending European Mrs. EfiMichael
Institution |, iversity Cyprus CY NICOSIA24 Pi(js‘f:;_zzops' Cyprus e.michael@euc.ac.cy
icosia 0035722713010
Mentor’” name;
Add . ] . L
- Name Department re.ss’ Country Size Con_tfact persor_\ o position;
Receiving wehsite position; e-mail; phone =
27, e-mail; phone
Organisation Mr Stavros Toilos, Head
Enterprise . https://www.met M ilos, H f Ly S
/ P Metopolitais Physiothera pro//olitan- Greece [LEEsO/Empieyens hr:;:)?:::aorideos’ fade:t of physiotherapy
General ¥ PY e?\eral . x0> 250 employees | P t:;'losstavri’)i @e;:;_lrom ; ! department,
" I B n
g 8 yanoo.g toilosstavros@yahoo.gr

Before the mobility

Table A - Traineeship Programme at the Receiving Organisation/Enterprise

Planned period of the mobility: from [day/month/year] 14/02/2022 to [day/month/year] 12/08/2022

Traineeship title: practical exercise

Number of working hours per week: 38-40

Detailed programme of the traineeship: Preparation of patient/room, Evaluation, Electrotherapy Application, Massage, Manual Therapy, Soft Tissue Techniques,
Exercises (on and out of the bed), walking and balance re-education,pre and post-surgery evaluation and exercise

ﬁnowledge, skills and competences to be acquired by the end of the traineeship (expected Learning Outcomes): more experience, more knowledge
ime and patient management, caseload, progress of treatment plan, subjective and objective assessment, set realistic goals, proper communication

Monitoring plan (should be completed by the Host Organization): 1/w shadowing/peer review, self study, training 2h/w

Evaluation plan (should be completed by the Host Organization): record keeping following the guidelines and the standards of Metropolitan General Hospital,
communication and overall skills based on feedback from patient, involve significant others in patient management to provide integrated care within the MDT,
manage workload and session time

Table B - Sending Institution

1. The traineeship is embedded in the curriculum and upon satisfactory completion of the traineeship, the institution undertakes to:

Award .....

ECTS credits (orequivalent)®

Give a grade based on:

Traineeship certificate &

Final report O

Interview (1

Record the traineeship in the trainee's Transcript of Records and Diploma Supplement (or equivalent).

Record the traineeship in the trainee's Europass Mobility Document: Yes BINo [J

Accident insurance for the trainee

The Sending Institution will provide an accident insurance to the trainee (if
not provided by the Receiving Organisation/Enterprise):
Yes CONo X

The accident insurance covers:
- accidents during travels made for work purposes:
- accidents on the way to work and back from work Yes ONo x

Yes ONod x

The Sending Institution will provide a liability insurance to the trainee (if not provided by the Receiving Organisation/Enterprise): Yes C1No

Table C - Receiving

Organisation/Enterprise

The Receiving Organisation/Enterprise will provide financial support to the trainee for the traineeship: Yes ONo O x

If yes, amount (EUR/month): ...........

I

The Receiving Organisation/Enterprise will provide a contribution in kind to the trainee for the traineeship: Yes CINo [J x
If yes, please specify: ....

—_m
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ERASMUS+ KAL

EUROCPEAN UNIVERSITY CYPRUS - CY NICOSIA24
tearning Agreement for Traineeships

&

European .
University Cyprus

Student’s name

Academic Year 2021/2022

The Receiving Organisation/Enterprise will provide an accident insurance to the trainee
{if not provided by the Sending Institution): Yes [JNo [J ¥

The accident insurance covers:
- aecidents during travels made for work purposes: Yes [(INo [J-x
accidents on the way to work and back from work: Yes [JNo [J x

Yes CINo O

The Receiving Organisation/Enterprise will provide a liability insurance to the trainee {if not provided by the Sending Institution):

The Receiving Organisation/Enterprise will provide appropriate support and equipment fo the trainee,

Upon completion of the traineeship, the Organisation/Enterprise undertakes té Iﬁsue a Traineeship Certificate within 5 weeks after the end of the traineeship.

institutions located in PartnerCountries).

Bysigningthisdocument, thetrainee, theSendinginstitutionandtheReceivingOrganisation/EnterpriseconfirmthattheyapprovethelearningAgreementandthatthey
willcomplywithallthearrangementsagreedbyallparties. ThetraineeandReceivingOrganisation/EnterprisewillcommunicatetotheSendingInstitutionanyproblemor
changesregardingthetraineeshipperiod. TheSendinginstitutionandthetraineeshouldalsocommittowhatissetoutintheErasmus+grantagreement. Theinstitution
undertakes to respect all the principles of the Erasmus Charter for Higher Education relating to traineeships {or the principles agreed in the partnership agreement far

AWM. 99539259

Commitment Name Email Position Date Signature
IaxwBoc Nomayiévwne Ip1T1969@sudents.enc.ac.cy 18/11/21 {dxwPog Monaydwng
Trainee Trainee
[18/11/2021
Responsible person® at the Sending Institution | Mrs. Efi Michael e.michael@euc.ac.cy Erasmus Officer *
K European
¢, Warar; i
. oy o YIHPEY s
Supervisor® at the Receiving Organisation toilosstavros@yahoo.gr Heac_i of KINREIO #cD) d ;’I AHIEIA
nhysiotherapy POON MO - S M AIATPOC
iMr. Stavros Toilos department TK pr CAR EAIT

THA: -S540
0-4.0¥; AMAPQYS)



Appendix 9

Correlation between the High School Grade and GPA of students
who dropped out from in BSc Physiotherapy program (2020-2021)

R=-0.13
P =0.4969

Pearson correlation test

High school grade is not correlated with GPA or student drop-out
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