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Ka8. Maipn KoutoeAivn-lwavvidou
MNpoedpo Zuppouliov Popéa AlaopaAiong kai MioTotroinong
MoiéTnTag Tng Avwrepng Ekmraidevong

Oépa: AeUTepn AgloAdynon Tou Mpoypduuarog Zroudwy e TRV
Enmwvupia «Shipping and Maritime Studies (M.Sc.)»

Avagépoual TNV OXETIKA £TTICTOAR ca¢ nuepopnviag 3 Maprtiou 2017 rou Ajgenke oTig 9
Mapriou 2017 (Ap. ®ak. 07.14.327.009) ka1 TTOpAKAAW CNUEIWOTE Ta akOAoubBa:

1. Acite ouvnuuéva TIC TTPOOUHQWVIEG £pyodATNONG TWV TTPOTEIVOUEVWV HEAWV TOU
OIBAKTIKOU TTPOCWTTIKOU:

(a) Ap. Nwpyog BouAyapdkng, Eupwraikd Mavemiotipio Kotpou, (Mapdptnua 1a)
(B) Ap. Oe6dwpog ZupidouAog, MavemoTipio Alyaiou, (Mapdptnua 18)
(y) Ap. ©eddwpog Merayidng, MNavemoTtriuio Melpaiwg, (Mapdptnua 1y)

2. Naparipnon Popéa utr'ap. 3

O ouykekpipévog kaBnyntng emeédeIEe evBia@EpoV 4 PAVEG HETA atrd TRV agloAdynon
TOU TrpoypdupaTtog kai 20 nuépes WETG amd Tnv Ajyn amégaong amd 1o Popéa,
utreypaye & oxeTikh drjAwon oTig 29/12/2016 (emiouvdTTeTal, WG TTapdpTnua 2). To
MavemoTApio evipynoe KaAr Tn TrioTel, agol pdAioTta BeBaiwdnke 611 oTo VOO dev
utrdpxel GAAN TpoUTéBeon yia ouvepyacia pe pEAOG Tng Emitpotig ESwrepIKAG
AfioAdynong mapd poOvo va pnv €Xel omoladnmoTeE OXEON OUVEPYAciag HE TO
ernpealouevo idpupa Ta TeAeutaia Tpia xpovia.

Ev rdon mepITwaoel, SBESOPEVNG KAl TNG — AYVWOTNG OE EPAS — UTTOYPAQHS EK JEPOUS
ToU déopeuong TTpog To Popéa, yia Ta emduevo duo xpovia, To MavemaTipio dev £xel
otrolavdATToTE €voTaon Omwg amooUpel 1o Ovopa autd amd Toug duvnTikoUg
Kabnyntég, Sedopévou paAiaTa (a) 611 ol AVAYKES TOU TTPOYPAUKHATOS KAAUTITOVTAI ATTd
Toug utréAorroug Kal (B) Tou avapevONEVOU ATTOTEAEOMATOS At TNV TTPOKAPUEN
Bcang/ewv TARpoug/wy péAoug/wv AEN.

21 81d6eon) oag,

Ka®@. Avdpéag ®. Makprig
AvritrpOTavng Akadnuaikwy YIToBéoewy

2uv.: (2)

** %

o)

* *
. * o,k e

AAAAAAA aits ) INVESTORS | sijer EFQM oo [ s Label
L] ; ki

18001:2007 156 14001:2004. il Recognised for Excell
i DA 4y _¢# IN PEOPLE | unil2019 ReoUk R4 iorEwonlidhes




Mapdptnpa 1 (a)

CONTRACT OF APPOINTMENT

This Agreement (the “Agreement”) is made the 25" day of September 2017
between:

EUROPEAN UNIVERSITY - CYPRUS LIMITED, a company incorporated in the Republic
of Cyprus, with registration number HE 83353, of 6, Diogenous Street, 1516
Engomi, Nicosia, Cyprus {the “Employer”); and

Dr George Voulgaralis of Doxa Patri 14, 11471 Athens, Greece (the “Employee").
Y

Collectively referred to as the Parties and Party means any one of them.

WHEREAS

A.

The Employer Is the propriztor of a University called European University
Cyprus (the “University”) and currently operates a campus in Nicosia,

The Employer wishes te fill a part time vacancy in its staff, a post for which the
Employee has applied for and wishes to accept upon the following terms and
conditions. ‘

The Agreement is subject to the provisions of Part Time Employees Law of 2002,
as amended, and its conditions are periodically rovised to ensure non-
discrimination compared to Tult fime employees.

T15 HEREBY AGRFED as follows:-

1.

Term of Engagement

(a) The Employer offers and the Employee accepts the appointment to the post
of Scientiiic Collabyorator for the period of one semester commencing on 25%
day of September 2017 until 20" day of January 2012 (the “Period”). The
Employer offers and the Employee accepts the appointment subject to
securing at his own cost the requirec residence and employment permit, if this
is required. At the end of the Period the employment and hence the Agreement
will be automatically terminated. '



i

(b) This appointment is conditional upon the Employer securing accreditation
and students’ enrolment for the program of Shipping and Maritime Studies
{M.Se.} anc if not secured the offer made to the Employee and his appointment
to this post is withdrawn as If never made and the Agreement terminates.

{c} If the condition set out in clause 1{b} is fulfilled the following terms will
appiy to the employment of the Emplovee with the Employer

. Duties

» Teach course{s} of 42 (Torty twao) houwrs per course for the abovementioned
period

» Maintain accurate grades rosters for studants.

« Attend departmental meetings if so asked.

« Advise on the purchasing ¢ library materials.

» lInstructors are bound to teach each course according to the provided
syllabus.

¢ lessons may be cancelled only in exirsordinary circumstances (illness,
prearrangec absence, efc.). In such cases the degcartment has to he informed
in advance and the classes missed ave to be rescheduled.

s The Empleyer shall have no odligation to allocate or assign to the Employee
any powers or duties or 1o give or supply to the Employee any work, and the
Empleyer may at eny time and/or from time to time during the period of
notice specified below place the Employee on paid leave znd exclude
him/her from its offices without giving any explanation. The Employee’s
salary will not cease to be payable for the sole reason that the Employee has
been placed on pzid izave or has been excluded in the aforesaid manner.

* It is understood that the University places confidence and “rust in the
integrity and character of the Employee. Jt is therefore agreed that the
Employee snall at all times conduct himself/herself in a manner which is in
keeping with the high persona! moral and intellectual standards of the
University.

i8]



* As a member of the Laureate universities network, the Employee has
adopted the Laureate Code of Conduct and Ethics {the “Code”). It is the
responsibility of each Employee to read the Code carefully and uphold its
standards. The Code, as well as other informative related documents are
listed on the University’s intranet. The Employee confirms that he/she has
read the Code, as these are amended from time to time and agrees to abide
by them.

3. Hours of Work

The Employee’s working hours each week are aparoximate thres {3}.

To comply with the provisions of the relevant law, you agree to work extra time,
if the need arises.

You also agree to comply with such procedures for the recerding of hours
worked, as the Employer may reguire from tirme to time.,

4, Helidays

The public holidays currently observed by the Emplover are:-

* New Year's Day

o znuary 6th - {Epiphany Day)

» Green Monday

» Maich 25th

o April 15t

* Good Friday

* Easter Mondsy

¢ May 1st

» Ascension Day

* August 15th

e October 1st

» October 28th

¢ December 24th — (Christmas Eve)
* December 25th — {Christmas Day)
e December 26th — (Boxing Day)



When the government declares a day as a public holiday, the Employer, may or
may not in its sole discretion grant this holiday.

5. Intellectuzl Property

{a) The Employee hereby assigns, transfers ana sets over {and agrees to assign,
transfer, and set over} absolutely and without reservation to the Employer
any and all rights, titles and interests of the Employee in and to any
intellectual property rights of any kind {inckudting but not limited to patents,
trademarks, copyrights, know how, trade szcrets, designs, mask works,
moral rights and artist’s rights) which the Empicyee may create, discover,
make, invent, conceive, develop or design, solely or jointly with others,
during performance of this Agreament, or which was directly or indirectly
createq, discovered, made, invented, conceived, developed or designed at
the expense of the Employer (“Work Produce”). Such Worl: Product may
include, without limitation, groducts, imjrovements, processes, reports,
recommendations, strategic glans, models (inciuging, without limitation, all
co-efficient and mathematiczt equations comprising same, tie form of the
model, underlying a'gorithms, outputs arising from use of the model and
derivative works), questionnaires, interview responses, algorithms,
computer programs ant software (including, without limitation, source
code, documentation, “leok ond feel”, screen displays, structure, sequence,
and organizaticn), know-how, methoads, processes, devices, and other
technologies, and alf documentation and copies of all of the foregoing in
every farm and medium. The Employee agrees he/she shall retain no rights
to use thez Work Product and agrees not to challenge the validity of the
Employer's ownership of the Work Procuct.

{(b) The Employee herepy grants to the Emplover a non-exclusive, rovalty-free,
irrevocable and worldwide rignt, with rights to sublicense through multiple
tiers of sublicensees, to distribute, reproduce, make derivative works of,
publicly perform, and publicly display in anv ferm or medium, whether now
known or later developed, make, have made, use, sell, import, and offer for
sale any and all pre-existing, independently developed, or third parly
technology which Employee intends to provide to the Employer for use in
connection with the Work Product by the Employer {“Licensed Technology”).



The Employee agrees to identify in writing any components of Licensed
Tecnnology provided to the Employer hereunaer.

{c) The Employee further agrees to execute any further documents in the future
necessary to effect such an assignment and/or to assist the Employer in
securing inteliectual property protection for the Work Product, including the
giving of testimony, and o assist in obtaining any extension, validation,
reissue, continuance or renewal of such intellectual property protection, and
to assist in the maintenance, enforcement, liczise, assignment, transfer or
conveyance of rights with respect to the ‘Waork Preduct, for no additional
consideration.

6. Emplovers Properiy

Upon termination of the Employee’s empleyment, the Employee must
immediately deliver to the Employer all documents, records, compact discs,
materials, equipment, building and parking sceess cards or other property of
the Employer or its customers, which are in the Empioyee’s possession. The
Employee must not keep copies, extracts or narts chereof.

7. Deductions

{a) The Emgloyer has the right at any time during the Employee’s employment
ot upen termination in any way, to deduct from the Employee salary and/or
benafits and/or any other amount payable to the Employee, all amounts the
Employee owes the Emplover and the Employee herely grants authorization
to the Ermployer for this deduction.

{b}) Examples of amounts that may be owed to the Employer and the conditions
under which the Zrnployer may exercise its right to recover amounts from
the Employee by deduction from the Employee’s salary and other payments
{this list is not exhaustive and its purpose is to give an example) are:-

(i} any overpayment made to him/her (including overpayment of salary and
overpayment of costs);

(ii) any loan;

(ili) any salary advance payment;



{iv) any unauthorized expenses; and
(v] any period of leave beyond regular and any unauthorized period of
absence from work,

8. Remuneration

The Employer agrees to pay the Employee a gross totai amount of £2200 fihree
thousand two hundred suro) per course. The payments will be made in four
(4) equal installments at the end of each month, suliject to on time completion
and submission of the manthly timesheet. The Employer will make all legal
deductions before payment is made to the Emplovee.

9. Termination of Agreement

The employment of the Employee may be terminated at any time by either
Party giving to the other previous two weeks' nutice in writing. ¥ the Employer
exercises this right no compensation is payabie to the Emplovee.

il.Lounterparis

The Agreement may be signad in counterparts.

11.Governing Law and Jurisdiction

The Agreement shal! ba governed by and construed in accordzance with the laws
of Cyprus and the Parties herchy irrevocably agree to submit to the non-
exclusive jurisdiction of the Cyprus courts.

1Z2.Amendments
This Agreement contains all the terms of the Employee’s with the Employer and
replaces any employment agreement (oral or otherwisej with the Employer

which Is terminated by mutual agreement.

No change, amendment of any provision or waiver of any provision shail apply
unless made in writing and signed both by the Employee and by the Employer.



IN WITNESS WHEREOF we have hereunto set our respective sighatures and seals
on the day and year herein before given,

EMPIOYER EMPLOYEE

WITNESSES



Mapaptnua 1 (B)

CONTRACT OF APPOINTMENT

This Agreement {the “Agreement’) is made the 25" day of September 2017
between:

FUROPEAN UNIVERSITY - CYPRUS LIMITED, a company incorporated in the Republic
of Cyprus, with registration number HE 83353, of 6, Diorenous Street, 1516
Engomi, Nicosia, Cyprus (the “Employer"); and

Dr Theodoros Syriopoulos of 22 Kountouriotou street, 82100 Chios, Greece (the
”Emrllf_)y("e")_

Collectively referred to as the Partivs and Party mrans any oae of them.

WHEREAS

A, The Employar is the proprietor of a University called Europeun University
Cypruc© (the “University”) and currently ope:ates a ¢compus in Nicosia,

8. The Employer wizhes to fill a part time vacancy in s stafy, a post lor which the
Employce has applied for and wishes to accept upon the following terms and
conditions.

C. The Agreement ic subjoct 1o the provisions of Part Titae Employeas 1aw of 2002,
as smended, ano e conditions are periodically revised to ensure non
discrimination compared to full ime cmploycer.

ITIS HERCBY AGRLLD as follows:-

1. Term of Fngagement

(2} The Employer oifers and the Employee accepts the appointracnt to tha post
of Scientific Collaborator {or tne period of one somester commencing on 259
day of September 2017 until 20 day of January 2018 {the “Period”). Tne
Empluyer offers and the Emp.oyre accepils the appuintment subjoct o
securing at his own rost the required residence and ermploymonc perinit, if this



is required. At the end of the Period the employment and hence the Agrooment
will be automatically terminated.

{b) This appointiment is conditional upon the Employer securing accreditation
and students” enrolment for the program of Shipping and Maritime Studies
(M.Se.) and if not secured the offer made to the Employce and his appointment
to this post is withdrawn as if never made and the Agreement terminates.

{c) If the conditior set out in clause 1{b) is fulfilicd the Jollowins terms wil)
apply to the employment of the Employee with th= Employer

. Duties

» Teach course(s) of 42 (forty two) hours per courca for the abovementioned
period

e Maintain accurate grades sosters for student:.

+ Attend departmental mmectings if so asked.

¢ Advise on the purchasing of Lbrary materials.

* Instructors are bound to teach each course according 1o 1ae piovided
syliabus.

e Loseons may be canceliod only tn extraordinary circumstarces (illness,
prearranged apsence, ete ] In such cases the department has (o be informed
in advance and the classes missed have to be reschedulied.,

e The [mployer shail have no obligation to allocate or ¢ssign to the Emnloyee
any powers or duties or to give or supply to the Employee uny work, and the
Employer may at any time and/or from tiive to tirie during the period of
notice specified belov place the Employee on paid leave anu exs de
him/her from its offices withoul giving any cxplanation, The Cmployee's
salary will not cease to be payuble for the sole recasun thut the Linployee ha
been placed on paid lcave or has been excluded in the aforesaid mianner.

« It is understood that the University places confidence ang trust in the
integrity and character of the Tmployee. It is thurefoiy agreed that the
Employee shall at all tiines conduct himself/herself in a manne: which is in
keeping with the high personal moral and Intellectual standarae of the

University.



s+ As a member of the Laureste universities netweirk, the Emnloyec has
adopted the Laureate Code of Conduct and Ethics {the “Code”). It is the
responsibility of cach Employee to read the Code carcfully and uphold its
standards. The Code, as well as other informative rolutec documenis are
listed on the University’s intranet, The Employee confirms that he/she hus
recad the Code, as these are amended from tinie to time and ugirens (o abids
by them.

3. Hours of Work
The Employue’s working hours cach weck are approximate three (3},

To comply with the provisions of the relevant law, you agrees te woik extra tine,
if the nced ariscs.

You also agree to comply with such prococure, for the recording of hours
worsed, as the Employver may require from time te tinie.

4, Holidays
The public holidays currcntly observed hy the Fiiployer are:

¢« New Yoar's Day

« January 6th - {Lpiphaay Day)

s (raen Monday

¢ March 25th

s April 1st

e Gnod Friday

« [aster Monday

«  May 1st

¢ Ascension Day

e Aupgust 1Zth

» October 1st

»  Qctobuer 28th

= December 24th — (Christmas Eve)
s December 25th — {Christmas Day)



¢ December 26th — (Boxing Day)

When the government declares a d.y as a public holiday, the Ernployer, may or
may not in its sole discretion grant this holiday.

5. Intellectual Property

(a) The Employee hereby assigns, transfers and sets over {und a3rees Yo susign,
transfer, and set over) absolutely and withour rescrvation to the Employe
any and all rights, titles and interests of the Employet in and to »ny
intellectual property rights of any kind (inciuding but not limited to natents,
trademarks, copyrights, know how, trade secrets, designs, mask works,
moral rights =nd artist’s rights) which the Employcae may create, discover,
make, Invent, conceive, develop or design, solely or juintly with others,
during performance of this Agreement, or whith was dircctly or indirectly
created, discovered, made, invented, canceved, developed o dedizned at
the expense of the Employer (“Work Product”). Such ‘Work Product may
include, witnout limitation, products, improsemoents, nrecesses, resorts,
recommendations, strategic plans, models {including, withoud limitatior, all
co-efiicient and marnematical eguabions compiriting seme, tir form of the
model, underlying algorithms, wutouts arising {roni use of the model ano
derivative works), questionnaires, interview  responses,  alporithms,
computer prograrms and sottware fincluding, we.thout limitation, sourc:
coue, documentation, "look and feel”, screen displays, structure, sequence,
and orpanization), know-how, methods, processcs, devices, wnd otner
technologies, and all documentation and copics of ail of the forcguing in
every form and mediur. The Employec sprees he/sie shall reain no ripha
to use the Work Product and agrees not to challensze the validity of the
Employer’'s ownersiip of the Work Product.

{b) The Employce hereby grunie Lo the Employer o non-exclusiee, roy.ity-frog,
irrevocable and wor'dwide right, with rights to sublicen: e tarou th multiple
tiers of sublicensees, to distribute, reprotuce, mo o dunvative woras of,
publicly perform, and publicly display in any form or mea cin, whether nowv
known or later developed, make, have made, use, sell, import, and offer for
sale any and all pre-existing, independently developed, or third party
technology which Employee intends to provide to the Employer for use in



connection with the Work Product by the Fmployer (“Licensud Technology”).
The Employee agrees to identify in writiag any component: of Licensed
Technology provided to the Employer hereuncer.

(c) The Employee further aprees to exccute any further documents in tiie futur
necessary to effect such an assignment and/or to assist the Employer in
securing intellectual property protection for the Work Product, including: the
riving of testimony, and to assist in obtaining any extension, validation,
reissue, continuance or renewal of such intellectual proneriy protection, and
to assist in the maintenance, enforcement, license, ascigniment, transfer or
conveyance of rights with respect to e Weric Product, for no additiona,
consideration.

6. Employers Property

Upon termination of the Employee’s empioyment, the Employee 1ust
immediately deliver to the Ermployer all documents, records, cempoct discs,
matericls, equipmeont, building +nd paiking sceess cards or other property of
the Employer or its customers, which are in the Employee’s poruostion. The
Employce must not keep copies, extracts or parts thereoi,

7. Deductions

(a) The Employer has the right at any time during the Employse’s arnployment
ar upon termiination in any way, to deduct from tie Empluyer salary and/or
benslits und/or any cther amuunt payable to the Employce, ¢l amounts the
Employes owes the Frrployer and the: Employee hercby grants ai thorizatiun
to the Craployer for this deduction.

(b) Examples of amounts that may be owed to the Eraployer und tic conditions
under which tie Employer may exercise it: rizit to (ccover amoiunts from
the Employee by deduction from the Employee’s salary and other payments
(this list is not exhaustive and its purposs is to v an cxemple) are:-

(i} any overpayment ade to him/ier {including overpaynicnt of sulsry e
overpayment of costs);
(i) any loan;

tah



(i) any salary advance payment;

(iv) any unauthorized expenses; and

(vlany period of leave beyond regular and =ny unzuthori=.d period of
absence from work,

8. Remuneration

The Employer agrees to pay the Employee a gross total amount of €3200 (three
thousand two hundred euro) per course. Tni paymeants will be made ia four
(4) equal installments at the end of each month, subject to on time completion
and submission of the monthly timesheet The tmployer will inake all lopal
deductions before payment is madu to the Employee.

9. Termination of Agreement

The employment of the Employee may be terminzted at any time by cither
Farty giving to the other previous two weeks’ natice in wiiting, If the Employer
exercises this right no compensation is payakle to the Employee.

10.Counterparts
The Agreament may he signed in counterparts.

11.Governing Law and lurisdiction
The Agracment shall be poverned by and consirued in arcordance with the: liws
of Cyprus and the Parties hercby irrovocably agree to submit to the non-

exclusive jurizdiction of the Cyprus courts.

12. Amendments

ihis Agreement contains all the terms of (he Employe2’s vith th . Tmployer ard
replaces ony cmoloyment arrcemont (oral or otherwi.e} wita the Employ or
which is terminated by muiuasl e roement.

No change, amendment of any provision or waiver of any provision shall apnly
unless made in writing “ind siznca both by the Empluyee and by the Employer.



IN WITNESS WHEREQF we have hereunto set our respective signatures ond seals
on the day and year herein hefore given.

EMPRMOYER EMPLOYEE

WITNESSES



Mapdptnua 1 (y)

CONTRACT OF APPOINTMENT

This Agreement (the “Agreement”) is made the 25% day of September 2017
between:

EUROPEAN UNIVERSITY - CYPRUS LIMITED, 3 company incorporated in the Republic
of Cyprus, with registration number HE 83353, of 6, Diogenous Street, 1516

Engomi, Nicosia, Cyprus (the “Employer”); and

Dr Theodore Pelagidis of 9 Pallinidos Athinas Pallinis 15351, Greece (the

“Employee”),

Collectively referred to as the Parties of them.

WHEREAS

A. The Employer is the propri8 Ve &) cafled European University
Cyprus (the “Universit ft Y pus in Nicosia.

dcancy Wts staff, a post for which the

B.
P 3ccept upon the following terms and
C. j€ provisitns of Part Time Employees Law of 2002,

s are periodically revised to ensure non-
ime employees.

1. Term of Engagement

(a)} The Employer offers and the Employee accepts the appointment to the post
of Scientific Collaborator for the period of one semester tommencing on 25%
day of September 2017 until 20% day of January 2018 (the “Period”). The
Employer offers and the Employee accepts the appointment subject to
securing at his own cost the required residence and employment permit, if this



is required. At the end of the Period the employment and hence the Agreerhent
- will be automatically terminated.

(b) This appointment is conditional upon the Employer securing accreditation
and students’ enrolment for the program of Shipping and Maritime Studies
(M.5c¢.) and if not secured the offer made to the Employee and his appointment
to this post Is withdrawn as if never made and the Agreement terminates.

e following terms will

(¢} If the condition set out in clause 1(b} is fulfill
Employer

apply to the employment of the Employee wi

2. Duties

period
Maintain accurate grade

extraordinary circumstance_s (illness,
ies the department has to be informed

ligation to allocate or assign to the Employee
or supply to the Employee any work, and the
Wme and/or from time to time during the period of
place the Employee on paid leave and exclude
- es without giving any explanation. The Employee’s
a9 to be payable for the sole reason that the Employee has
been placed on paid leave or has been excluded in the aforesaid manner.

° It Is understood that the University places confidence and trust in the
integrity and character of the Employee. It is therefore agreed that the
Employee shall at all times conduct himself/herself in a manner which is in
keeping with the high personal moral and intellectual standards of the

University. :



¢ As a member of the Laureate universities network, the Employee has
adopted the Laureate Code of Conduct and Ethics (the “Code”). It is the
responsibility of each Employee to read the Code carefully and uphold its
standards The Code, as well as other informative related documents are
listed on the University's intranet. The Employee confirms that he/she has
read the Code, ac these are amended from time to fime and agrees to abide

by them
.
3. Hours of Wark V4
o 3 - ‘J“‘
The Employee’s working hours each we,p‘k are approfimate threa (3).

v"

LI

To comply with the provisions of thcmiemnt !aw, you agrae=to work extra time,

if the need arises & _) £
Y ..i? > W

You also agree to comply wff‘h"’such proar,“tfuref for the recording of hours
worked, as the Empioyer may requfre !mm time. to t:tme

i 4
.." AN, ‘o
o T ot

4. Holidays

The public hohdw& usrrcnw pbaarwd hy the Emplover are.-

."'a ;, ,._ \‘__

W

o New Year? Cay %

o ‘]anuary Gth - (Ep;phany ﬂay]
o Gredh Mﬂnday -

» March ZSth 0

o April 1st - A5

» Good Fr:day ol

s Easter Monday

s« May 1st

¢ Ascension Day

e August 15th

e Ortober 1st

e QOctober 28th

* December 24th — (Christmas Eve)

® December 25th — (Christmas Day)

q



* December 26th - (Boxing Day}

When the government declares a day as a public holiday, the Employer, may or
may not in its sole discretion grant this holiday.

5. Intelfectual Property

(a) The Employee herehy assigns, transfers and sets over (and agrees to assign,

transfer, and set over) absolutely and withot{t'l'gser\fation to the Employer
any and all rights, titles and interests of the Employee in and to any
intellectual property rights of any kind {ibeladiig but not limited to patents,
trademarks, copyrights, know howfirade secréts, designs, mask works,
moral rights and artist’s rights) wiich the Employegumay create, discover,
make, invent, conceive, developiar design, solely ofjaintly with others,
during performance of this Agreemeiit, or which was difdetly or indirectly
created, discovered, made,invented, tohiaived, developed Gr designed at
the expense of the Emplover ##Work Pmtfiu_g‘t"). Such Work Product may
Include, without limitatior“:-;prd‘d&cts,‘ imprd-.-;:ments, processes, reports,
recommendations; strategic plans, m*q‘;féfg,_f incltding, without limitation, all
co-efficient and'mathsmatical €quatfons calliprising same, the form of the
model, undetiying algosithms, dutgiﬁs arising from use of the medel and
derivative works), questionnaires; interview  responses, algorithms,
computey programs’and soflware (hcluding, without limitation, source
ciue, documertgtion, "ook and fait”, screen displays, structure, sequence,
and organizationy, know=how, methods, processes, devices, and other
techhilegies, and ail docuh:iqntation and copies of all of the foregoing in
every fortnand medigm. The Employee agrees he/she shall retain no rights
to use the Work Product and agrees not to challenge the validity of the

Employer’s owrlersiiln of the Work Product.

(b) The Employee hereby grants to the Employer a non-exclusive, royalty-free,
irrevocable and worldwide right, with rights to sublicense through multiple
tiers of sublicensees, to distribute, reproduce, make derivative works of,
publicly perfarm, and publicly display in any form or medium, whether now
known or Jater developed, make, have made, use, sell, import, and offer for
sale any and all pre-existing, independently developed, or third party
technology which Employee intends to provide to the Employer for use in



connection with the Work Product by the Employer {“Licensed Techn ology”}.
The Employee agrees to Identify in writing any components of Licensed
Technology provided to the Employer hereunder.

(c) The Employee further agrees to execute any further documents in the future
necessary to effect such an assignment and/or to assist the Employer In
securing intellectual property protection for the Work Product, including the
giving of testimony, and to assist in obtaining any extension, validation,
reissue, continuance or renewal of such intell | property protection, and
to assist in the maintenance, enforceme nse, assignment, transfer or
conveyance of rights with respect to Product, for no additional

consideration.

. Emplovers Property

Upon termination of theg@
immediately deliver to the

materials, equipment, buildinie
the Employer or

ployee must
ents, records, compact dises,

(b) Examples of amd@Pls that may be owed to the Employer and the conditions
under which the Employer may exercise its right to recover amounts from
the Employee by deduction from the Employee’s salary and other payments
(this list is not exhaustive and its purpose is to give an example) are:-

(1) any overpayment made to him/her {including overpayment of salary and

overpayment of costs);
(1) any loan;



(iti)y  any salary advance payment;
{iv} anyunauthorized expenses; and

(v} any period of leave beyond regular and any unauthorized period of
absence from work.

8. Remuneration

The Employer agrees to pay the Employee a gross total amount of €3200 {three
thousand two hundred euro) per course, The ents will be made in four
(4) equal installments at the end of each mo bject to on time completion
and submission of the monthly timeshe ployer will make all legal
deductions before payment is made to

9. Termination of Agreement

The employment of the E
Party giving to the other pr
exercises this right no compe

Riinated at anyme by either
tice in writing. If the Employer

10.Counterparts

The Agreement

i12.Amendments

This Agreement contains all the terms of the Employee’s with the Employer and
replaces any employment agreement {oral or otherwise} with the Employer
which is terminated by mutual agreement.

No change, amendment of any provision or waiver of any provision shall apply
unlece made in weiting and signed hath by the Eraalovee and by the Emolover.,



IN WITNESS WHEREOF we have hereunto set our respective signatures and seals
on the day and year herein before given.

EMPEOYER PLOYEE

WITNESSES
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‘ 20/12/2016
MPOZ: EYPQMAIKO NANEMZTHMIO
KYNPQY

AgioTipor Kupio

Me thv Trapodoa gag SnAtviw 671 TrpoTifepan va SISGEEW oTo NautiAiakd
Turipa Tou Eupwrraikoy Mavemiompuiou Komrpou

Me exriunon,

N.NiknrdKog
KaBnynmig





