b Y
A %/
- [
-

AOOPEAZ AIAZQAAIZHE KAl MIZETOMOIHZHE THE MOIOTHTAZ THZ ANQTEPHE EKMNAIAEYZHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqgarz eNQ3a.

Doc. 300.1.2

wl] 17 ‘By\h_ B Brl’ﬁ‘"lh PN . U
University of Cyprus

w[ = <Nicosia

School/Faculty(ifapplicable): Faculty of Social Scienc
and Education

Department/Sector: Department of Education

W[ s sSho A
MasterQ ia Mathematics Educatior{3-8 semesters90
ECTsPostgraduate

1.h n<<' A" ChY
(8 h - Dt sh e Rty

1 . BH I <" Ch
MasterQ i@ MathematicsEducation

Wm<- ‘E) L h T Gheh At G

frhts  _ [ Lt RshmEAT

1/ fiBre pererfBL1B

REPUBLIC OF CYPRUS



A ©®OPEAS AIATOAAIZHE KAI NIZTOMOIHEHE THE NMOIOTHTAS THE ANQTEPHE EKMAIAEYZHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// @NQa.

¢ e Uy A3 y3Ug @6 yeUs UUesseUGUUa aUes ~ &l
po UG GYasldd aUs YosiUs sadldd HaqdUeadiglddgU
el Usgd } h#aellg Udr o UlGlGYaslidd oaUs YolU
j3t U0y dd Ko UatulUgldd oUs Udd VYijgldd o0Us
2hewdleg 2015 @[¥y. 210360y (rtd) P20 BF (L) / 20109




W7
LN
N ol

AOOPEAZ AIAZQAAIZHE KAl MIZETOMOIHZIHE THZ NMNOIOTHTAZ THE ANQTEPHZ EKMAIAEYZHE -

CYQAA" CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar7 eNQa.

] .BidoaUge ool sUcheUss oaUs Ud Usee Udd yodUlGdd

T ¢ YUusgeU p3sl0dbVdgdidyg bUGsGeyse GUds OadUh(q
K 9Uje ed KaxUU) g KK¢Op bgsaoa.n)s qgqdes 30U UUesed.
"hte3 yeegs o2a3Us 65 UyesgualUd Usyy oUsUd o050
}J 603 YeeUUed G eguiut3 GU.avYdU UseyU Uszseaho:

1T EgooaUsjee®elyw U0 o¥YdU UshUJUU Ussesahodldd, |
"3y U8 UsWedivllsa,d 3 U (e ebtsdU oy glidii Jdid Uz e d

AgyeeUUU, uGgs3UUY G8deUaU, 8deUaU "@6g 6} e
jiugaUeald "eg aUUUoy YidaUsz avyUx U f Usg
- Fge Uy YOeaUUoedboUs o YAAIc haosU Udd

O

£ 0y e’ Ulletigliglisdi iy g #U by aliaU

T ¢U yv3UdGd Useg

UsUalUesscU &Gf]a:su Udd AKj , UU 6 caWadl0(q )
AzxrvUU)p soed jJ(OsdayfsdBdd. 1. 1)

T 573 g Y)jceqgs 'U;U;VUes:UUU UgU%UsU3sUy ¥ @8 Uy 6
3Ucyy o00Y yooy UGU.




A ®OPEAZ AIAXOAAIZHE KAl MIZTOMOIHIHE THE MOIOTHTAZ THE ANQTEPHE EKMAIAEYZHE
CYQAA CYPRUS AGENCY OF QUALITY ASSURANCE AND ACCREDITATION IN HIGHER EDUCATION

eqar// @NQa.

hd aUBe Yp&s U¥ysgUUsed G egill 3
8, 1.

Findings

PA short description of the situation in the Higher Education Institution (HEI), based on elements from th
application forexternal evaluation and on findings from the onsite visit.

The policy of quality assurance of the programme of study has a formal status and is publicly available for «
It supports the organisation of the quality assurance system through appropriate structures, regulations
processes in different levels (ethe level of department and faculty). Policy for quality assurance of the
programme of study supports teaching staff, administrative staff and students to take their responsibilities
guality assurance by offering the university staff opportunitiegflect on the strengths and limitations of
their work. Studentsd feedback to the universi
integrity and freedom, are vigilant against academic fraud, and they guard against intolerance of @ny kinc
discrimination against students or staff.

The programme of study is designed in a way that is in line with the strategy of the university that intends
cover relevant fields of research and prepare students for future employment. It includesteslilgarning
outcomes. The process of the development of the programme is organized by involving students. It bene
from external expertise which rely on outstanding colleagues from other universities (e.g. visiting professo
collaboration partnerstc.). It reflects the purposes of the Council of Europe and aims at preparing studen
for employment, for personal development and for life in democratic societies. The basis for this developme
is the broad knowledge about how teaching, learning m@stduiction works, how the gender gap affects life
of humans, and how important equality is for the society. The design of the programme enables a smo
student progression, the content corresponds to the level of the programme. The expected worktead refle
in EDTS is appropriate. The programme is vatlictured. It has been approved by the formal institutional
approval processes. The programme clearly meets the qualification criteria and it refers to the appropri
level of National Qualifications Fraework for Higher Education (European and of Cyprus). The programme
is monitored by the instructors, department and faculty, who pay attention to adjusting the programme to n
trends and needs of society and research, involving students in the revisiesspr

Public information about the programme is available and includes selection criteria, intended learnir
outcomes, qualification that is awarded after finishing the programme, and the teaching, learning a
assessment procedures.

Strengths
A list o strengths, e.g. examples of good practices, achievements, innovative solutions etc.

The programme has a lot of strengths which cannot all be mentioned in this short summary. However,
most impressive are:

A Level of supportistativestathe t eachi ng and admin

A Very high engagement of the teaching staf
assurance system.

A High benefits through involving external e
it. The quality of the programme clearly benefits from that.
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A Development of the system that all ows Te sn
success of the programme is reflected in the very low (3%) dropout rates.

A High qualification of the students who fin
take central positions in the educational system and in schools. This dettesthat the programme
works very well. Finishing of the programme increases chances to becomeleveigtmployment
in the future.

A  Evaluation system i mplemented i-tofatetewluationo g
through the interviewsluring and after the courses and a summative assessment via standardis
guestionnaires.

A Teaching staff put great efforts into i mp
findings and new demands on the labour market.

A Communication of the selection criteria, i

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to improve tl
situaion.

The success of the programme can be better communicated to the public. For example, we did not f
information about the pass rate of the programme, which when presented to us by the coordinators of
programme, were very impressive. The orgasizan, for example, consider offering short videos that make

visible the goals of the programme. This may help to recruit more students to the programme in the future

Response

R1. We thank the committee for their positive comments and for acknowledging the quality of the prggram
procedures followed, high qualification of students, and very impressive pass rate of our program. We ag
with the EEC members that we need to comicate the success of the programbetter. Therefore, will
discuss this with the Department of Education Council and the Faculty of Postgraduate Studies so that we
update our Masters programme website with a short video which will make more visilgjeatbeof the
programme, its content, success rate, and benefits. This may help in the recruitment of more students in
future.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
1.1 | Policy for quality assurance Compliant
1.2 | Design, approval, on-going monitoring and review Compliant
1.3 | Public information Compliant
1.4 | Information management Compliant
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Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from th
application for external evaluation and on findings from the onsite visit.

All standards related to studergntred learning, teaching and assess@menmet.

The programme offers a range of opportunities for students to learn and develop as school teach
researchers, curriculum developers and decisions makers at various administrative positions. It does
through seminars, discussions, lectueasl conference participation. Special attention is given in the
programme to analyzing current research and its implications for educational and curriculum progran
Modern educational technologies are used in the programme and they are regularly Tpdatedrdinators

of the programme emphasized in their presentations that the programme is flexible and adjustments are ¢
made in course readings and assignments in oroc
interests. S tisuedceunagesl by gwingtthe ppontynity to choose the topics on which they
work at seminars and especially by the encouragement and the impressive support given to students to pre
their work at national and international conferences.

The programme aimm  a't devel oping studentsd theoretical
specialization in mathematics education and developing their research skills in mathematics teaching :
learning. As such, practical training centers on the practice of desegirch. This kind of practical training
is provided for the students who choose plan B
students at the different stages of conducting research. In addition, the coordinators of the program stre:
that all students are offered the opportunities to reflect on theoretical approaches and their implications
instruction. Special attention is paid to analyzing current research and its implications for educational a
curriculum programs, thus prepagi programme graduates not only for future doctoral studies, but also for
curriculum development and for various decismaking roles related to mathematics education in the
educational system.

Descriptions of courses are published and they includeletbiaformation regarding course purpose and
objectives, learning outcomes, prerequisites, course content including weekly schedule, and the w
assessment is conducted. Review of the written information about course assessment suggests that asses
means and criteria are appropriate, transparent and support the development of the learner.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

AAdjust ments made in course readings and ass
backgrounds and interests, for example, for students with degree in mathematics and second
school teachers.

A The extensive supp byfacultymeabers to students to gresene their wogki
in conferences and to publish it in academic journals.

A More than 40 master and PhD studentsé publ
lead journals in the field of mathematics edumatiEducational Studies in Mathematics, Journal of
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Mathematical Behavior, Mathematical Thinking and Learning, and International Journal of Scienc
and Mathematics Education.

A More than 150 master and PhD st udeeamenceo
proceedings, among them lead conferences in the field of mathematics education: PME and CERM

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to improve tl
situation.

A The quality of the programme offered to st
the vast majority of participants the programme, is of high quality. Yet, with more emphasis on
aspects relevant for secondary school teaching of mathematics, the programme might be mq
attractive to secondary school mathematics teachers or math graduates. For example, offering cou
that centre on key aspects of mathematics, such as, modelling, and courses that focus on rese
related to the teaching and learning of central mathematical topics in the secondary scha
curriculum, such as, algebra and geometry.

A Si mi l-paimaly ynath goucation, or early mathematical development does not get muck
attention in the contents of the programme, or in the number of students participating in th
programme. Most recent developments in early mathematics education are reachable online, &
these online sources could well be utilised in the programme (Eg., https://earlymath.erikson.edu/
https://learningtrajectories.ojg/

A The form currently used f esdoesadtprovidetstudenys with u
the opportunity to evaluate their own contribution to learning in the course. We recommend addir
a section to the form with sedvaluation of their own effort, input and seifected learning activities
during the coures.

Response

R2. We thank the committee for acknowledging the high quality of the programenerocedures followed,

the consideration given to students and impressive outcomes. We also appreciate the EEC members for me
a suggestion of how we may attract more mathematics teachers and maths graduates in our course. We
incorporate two elgive courses in our pegraduate programme which will concentrate on key aspects of
secondary school curriculum, such as (1) geometry and (2) calculus. In addition to this, although we alrez
teach modelling in EDU674: Problem Solving, we will give lart emphasis. The reason that we did not do
this in the pastvasdue to the very small percentage of secondary mathematics teachers (approximately 20
taking ourMa s t magramme.

R3. We are grateful to tHeEC committee members for offering specific t@aal that we can include in our
postgraduate programme, so as to enhancepmprary or early mathematical development. We will
incorporate this and other similar material in our existing courses in order to address the needad yeaist
students wh are interested in mathematics education for this age group. The reason that we did not inclu
more material on these topics in our courses in the pastthesmall percentage of pgrimary teachers
(approximately 15%) taking ol a s t gragrarsme.

R4. This is a useful suggestion, as to how we may improve the feedback that we receive from our stude
The feedback form is prepared centrally by the University and more specificalig 8gntre for Teaching
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and Learning (CTL)We will inform the Cente for Teaching and Learning (CTh} well as the Faculty of
Postgraduate studies of your suggestion and ask them to incorporate such section in their feedback form.

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
2.1 Process of tea_iching and learning and student- Compliant
centred teaching methodology
2.2 | Practical training Compliant
2.3 | Student assessment Compliant
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Findings

Standards concerning the competence, recruitment and development of teaching staff are clearly r
Teaching staff qualifications are adequate to achieve the objectives and planned learning outcomes of
study programme. The teaching staff is regularigaged in professional and teachslgls training and
development, for example, via the support and evaluation from Centre for Teaching and Learning (CTL), a
continuous gathering of student feedback in the courses. Promotion of the teaching staffeqiately into
account the quality of their teaching, their research activity, the development of their teaching skills and th
mobility. Innovation in teaching methods and th
research is clebrvisible in their courses and enables demonstration of linkages across research and pract
well. Conditions of employment that recognise the importance of teaching are followed. Recognised visitit
teaching staff participates in teaching the study nogne.

The number of the teaching staff is adequate t
(rank, full/part time) is appropriate to offer a quality programme of study. Visiting staff number does na
exceed the number of the permansaff.

Standards in the synergies of teaching and research are met exceptionally well. The teaching staff collabc
in the fields of teaching and research within the HEI and with partners outside (practitioners in their field
employers, and staff mdyars at other HEIs in Cyprus or abroad). Scholarly activity to strengthen the link
between education and research is encouraged and clearly visible in the accomplishments of the staff in i
areas of research and practice of mathematics education. lrapgetipn of the teaching staff publications
are within the discipline, but also within closely related STEM and educational disciplines and they al
sufficiently related to the programmeds <course
teaching hours compared to the time for research activity is not known for the staff members, thus this is
evaluated.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

The department has been successful in recruiting staff with great deal of international experience from tt
level universities, which seems to lead to excellent level of scientific accomplishments. Their scientifi
research and teaching are exceptionallgllinked to the development of national curriculum and
mathematics education materials as well as consultation of academic staff in the Ministry of Education. T
staff has been very successful in getting international project funding for their res@aceht research of
academic staff has been incorporated in teaching, while visiting scholars and research seminars with stud
allow following the recent developments in the field of mathematics education well. All staff submits yearl|
reports of theiraccomplishments, which represents an equal and effective strategy of the department
following the work and progress of the staff. The staff includes good combination of more senior and juni
members, and they have opportunity for sabbatical, as wedlréisipation in international collaboration and
conferences.
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Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked to the recommendations of how to improve th
situation.

A The depar t me otiizing roovel ofl the crexens developments in Higrel online
cour ses, materials and conferences avail abl
conferences and higlkvel online events with little or no extra cost.

A 1t i ely atearthowenmucthi workload each staff member has in teaching, research an
administrative work, but it would be important at the department level, to keep on making sure tr
staff maintains wellbeing and wotite balance and receives support in handprgssures of various
academic evaluations also in the future.

A The staff could possibly use of more suppoc
skills from the university, consi der iemgsamt u
learning materials in English. Some universities offer mentoring for staff members. This could b
considered at the department, whether the staff would benefit from this kind of support in the futur

A The EEC <coul d not indgstudies about fesearchathicsand ogeo scierce
policies, which would be important topics for the programme.

Response

R5. We thank the EECommitteemembers for their suggestion. One of the positive things that arose during
these very difficult times of the COVID pandemic, was the fact that we all became more acquainte
knowledgeable and trained in-ine resources and materials which we were natgusi the past. The reason
that we were not using these methods and materials in the past was that the University of Cyprus, baset
the Republic if Cyprus Legislations, was until recently not allowed to offer any online courses. The only publ
university offering online courses was the Open University of Cyprus. However, this year, due to the
pandemic, we made a number of changes in the way we deliver our courses, communicate with our stude
and modified the means and resources that we use (2Mmmrgsoft teams, Ge@ebra Class). After this
pandemic is over, we plan to continue using a number of these resources and methods that we found us
We will certainly incorporate more higbvel online materials, online classes and communication (for
instarce zoom,Microsoft teams, GeGebra class) and encourage both our staff members and students t
participate in online events.

R6. It is true that just by looking at the current programme it is not entirely clear how much teaching, reseat
and administratie work each member of staff is obliged to perform. However, the working load and time
allocated to teaching, research and administrdtoall university staffimembersomplies and is under the
inspection of various bodies of the University as welhasgovernment, since we are a public university.

R7. We agree with the committee that it is very
academic writing and language skills. We will disctiss issuewith the Department of Education Council
and Faculty of Postgraduate studies. For the time heembers ofthe academictaff can use research
funding in order to pay for English language editing. However, having such services or even extended servi
which can also support PhD studentsdéd academic w
a great benefit both for academic staff and postgraduate students.
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R8.We agree with the EEC committee that the topics of research ethics ammbbpies are highly important.
This is why in all our Courses but especially in all the Research Methods Courses (EDU675, EDWJ682
EDUG683) we include these topics, present them, discuss them with our students and examine whether 1
have taken them inooisideration when conducting their research studies.

In addition to this, the faculty members of our programme and their collaborators take very seriously in
consideration ethical issues related to conducting research in schools and classroomsularpavicy
research project is submitted to the National Institutional Research Board (i.e., Cyprus Center of Educatio
Research and Evalwuation) for approval; school s
active consent, anelvery participant has the right to withdraw from any research study at any point withou
any consequences. Additionally, specific steps are taken to ensure anonymity and confidentiality of
participants. Active written consent is also asked from teagphsicipants if we want to show specific
episodes from their teaching (participants give their consent after they watch the clip that we intend on usir
student faces are in all cases blurred so that they cannot be recognized. Finally, it needdedibedutnat

the collection and storage of data (especially videotaped data) is in compliance with rules and regulations
by National Commissioners for the Protection of Children Rights and for the Protection of Data.

Furthermore, the University of @yus has established and number of policies and codes of conduct whict
appear orhttp://ucy.ac.cy/leqgislation/volumea/index_a7_main.hi@n this webpage, among other codes of
conduct plicies,one can findhe following which are relevant to postgraduate studies and research ethics:

7. Code of conduct

7.4 Code of conduct for research

7.5 Policy for acceptable use of information and communication services and systems
7.6 Intellectuaproperty policy

7.7 Policy for the protection of personal data

7.8 Policy for applied/industrial research and provision of relevant services

7.9 Code of conduct of postgraduate research studies

7.10 Code of conduct in the work environment

7.11 Policy for guity and antidiscrimination

Please select what is appropriate for each of the following sub-areas:

Non-compliant/
Sub-area Partially Compliant/Compliant
3.1 | Teaching staff recruitment and development Compliant
3.2 | Teaching staff number and status Compliant
3.3 | Synergies of teaching and research Compliant

10
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4. teoUdUyd
(ESG 1.4, 1.6, 1.7)

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from th
application for external evaluation and on findings from the onssié

Predefined and published regulations regarding student admission are in place. Access policies, admiss
processes and criteria are implemented adequatehgdefireed and published regulations regarding student
progression are in place. Procesand tools to collect, monitor and act on information on student progression,
are in place. Prdefined and published regulations regarding student recognition are in place. Fair recognitic
of higher education qualifications, periods of study and pe&miing, including the recognition of néormal

and infor mal l earni ng, are essenti al component .
promoting mobility. In the EEC material package received, there seems not to be informatiomgeardi
specifics about institutional practice for recognition being in line with the principles of the Lisbon Recognitiol
Convention and cooperation with other institutions, quality assurance agencies and the national ENIC/NAR
centre with a view to ensumg coherent recognition across the country.

Predefined and published regulations regarding student certification are in place. Students recei
certification explaining the qualification gained, including achieved learning outcomes and the context, levi
content and status of the studies that were pursued and successfully completed.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Overall, student admission, progression, recognition and certification are taken care of adequate
Electronical Platform used seems to be useful tool in gathering and providing detailed information abo
enrolment, ECTs, progress, personal details arad fhnarks. The interviews used to make sure the candidates
with their qualifications and future goals fit to the programme and staff profiles.

Areas of improvement and recommendations

A list of problem areas to be dealt with, followed by or linked togbhemmendations of how to improve the
situation.

The EEC would recommend special emphasis on advertisement of the programme and recruitment of
students due to excellent quality of the programme and itéet@b results. This especially due to slight
decrease of incoming students in the last years.

Response

R9. We thank th&EC committee for their excellent comments and for acknowledging thteteb results

of the progratme We will place more emphasis on advertising our progranmregder to recruit more
students. Some actions that we will talell be the improvement of our webpage with more clear and
attractive information which will highlight the aims, content, quality, opportunities and benefits of the
programme, we will advetise the programme in newspapers and educational websites (for instance
paideia.news), sent information to schools satheunions. We will also advertise the fact that every year,
the Department of Education, as well as the University offer a smalber of scholarships which may be
important for students who are interested in pursuing further studies but do not have the economic recoul
to do so.

11
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Please select what is appropriate for each of the following sub-areas:

Non-compliant/

Sub-area Partially Compliant/Compliant
4.1 | Student admission, processes and criteria Compliant
4.2 | Student progression Compliant
4.3 | Student recognition Compliant
4.4 | Student certification Compliant

12
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5. Yh} 689
(ESG 1.6)

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from th
application for external evaluation and on findings from the onsite visit.

The department provides adequate and readily accessible teaching and learning resources (e.g. materials,
equipment etc.) to students. Teaching and learning resources, both physically and virtually, are available
students via a very wetksourcedibrary. Students can also order, if needed, new material such as specialize
tests (e.g. Naglieri tests, Cognitive style tests etc.) Access to teaching and learning resources is also facilit
by appropriate technical and IT support.

Furthermore, physal resources are adequate to support the study programs. The department has a cl
commitment to meeting the needs of current and future learners, as indicated by a willingness to exp:
resources and acquire their own building in the future.

The staffresources for student support include an appropriate range of tutors agdawéikd administrative
staff. The Academic Affairs and Student Welfare Service seems to be a very useful and complete service
support the students during their learning.

Strengths

A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.
A Overall resources and support of the studi
A Suitable books and reputable journals supp

A Strong administrative support ( e-ine,orspdepts h o
with difficulties, Erasmus mobility programs etc.) across the programme

Areas of improvement and recommendations

A list of problem areas to be deality followed by or linked to the recommendations of how to improve the
situation.

A Staff was positive about teaching materi al
the facilities. A unified department would be a good move to imppbysical facilities.

A Through the online meeting with a number ¢
and graduates, the committee came to the conclusion that they do not seem comfortable in speal
and communicating in English, a skhiat is crucial for a future academics to possess. Based on that,
we recommend that there should be more foc
English skills both in spoken and written form throughout the programme.

Response

R10. We fully agree with committee that the location of the Department of Education as well as some of
laboratories are spread in various areas of Nicosia. A unified department incorpotiaghllain Campus of

the University would improve physicaldtities. It is indeed a matter of great importance and we plan to
pursue this issue further. We have already discussed this matter with the university authorities, and they
well aware of this problem and the limitations that we are currently facimfgriunately, the reliance on state
funding does not facilitate the process of moving in more adequate facilities.

13



However, the University Council and the University Senate do consider this matter a top priority as it appli
to many University departmentThe aim is to gather all the departments at the new campus as soon &
possible. The University has requested the expedition of the construction of new buildings at the main camg
However, the availability of state funds is necessary for this to ara &mcomplished.

R11. We agree with tHeEEC committee that spoken and written English is an important skill that postgraduate
students should have for their academic development. This is evident by the fact that one of the requirem
forentryinour® st graduate programme i s the v eHowevegwe d
wi || modi fy our requirements for the PhD progra
good command of the Engl i s hEndli€htagguageocetéria aceording td the i
rules of the University and the relevant suggestions of CYQAA. We will discuss this modification with
Department of Education Council and with the Faculty of Postgraduate studies.

In addition,ou r s t u d emlanguage gkilisgriay also be enhanced through further seminars offered b
the Department of Education or centrally by the University thrabhgtCentre for Teaching and Learning
(CTL). We will discuss this issue with the Department of Education CouheiCentre for Teaching and
Learning(CTL) and also the Faculty of Graduate Studies and request such seminars.

Further, to the above actions that we intend to take, we would like to make a small note. During the intervie
that the EEC committee conductedh our postgraduate students, we informed our students that one of then
would act as a translator, in case they felt that they needed some assistance. It appears that our students
relied on this assistance and chose to speak in their native lan(@biggek) although they are competent in
Engl i sh. Our ©postgraduat e evidentlyehe lrgednunther mfpebtications e
and presentations that our postgraduate students have in English at international conferences anihjourna
future interviews we will ask our students to talk in Englghas to demonstrate their command of the English

|l anguage. Still, the EEC membersé recommendati o
described.
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