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A. Odnyieg yia 1o TrEPIEXOHUEVO Kal TN Soun TnNG ékBeong

o To 16puua Avwrepng Ekmraideuong Baoiouévo atnv EkBeon Eéwrepikiic AEloAdynong tng
Emirporriic E€wrepikng AéioAdynong (EEA) (Evrurro.300.1.1) mpéETTel va TEKUNPIWOEI KaTa
OO0V £XOUV Vivel 01 OEOUOEC EVEPYEIES yIa TH BEATIWON TNS TTOIOTNTAC TOU UTTO aéloAdynon
TTPOYPAUUATOC OTTOUOWYV O€ KABe Touéa aéloAdynonc.

o JUYKEKpIUEVa, KATw amo Kabe evornta aéloAdynong, 1o 1dpuua Avwrepns Ekmaideuonc,
TPETTEI VA AQTTAVTHOEl, XWPIC va aAAdéel n doun NS ékBeang, ota £ENC.

- Eupnuara, duvara onueia, onueia mou xpnlouv BeAtiwons kai cuotdoeic 1n¢ EEA
- Aduvauisg Tou Karaypdenkav KAtw armo TouS TTOIOTIKOUS OEIKTES (KpIThpia)

- 2uumrepaouara Kal KaraAnkrika oxoAia tn¢ EEA

e H amavrnon rou I6puuaroc Avwrepns Ekmaideuong 6a mpérel va Bpiokeral KATw aro 1a
avrioroixa oxoAia tng EEA, ta omoia 6a mpérmmel va avriypdeovral arro tnv EkBeon
Eéwrepikng AéloAdynong (Evrurro.300.1.1).

e Avumrdpxouv TapapTiuaTa, aura 8a TPETTEl va ETTICUVATITOVTAI Kl va amTooTéAAovTal we
exwploTa Eyypaga.

Please see responses to reviewer comments in bold underneath each comment.
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1. Zxedlaopo6g Kal AvATITUSH TOU TTPOYPANHMATOS CTTOUdWYV
(ESG 1.1,1.2,1.8,1.9)

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Excellent documentation is provided by the University of Cyprusin terms of all areasidentified for this category.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Details of high standard for quality insurance. Excellent process in place for of all areasidentified for this
category.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

There should be more inputs from external experts (academic and, also, perhaps industry and government in the
further development of this Master in Behaviour Economics.

Thank you for this recommendation. It is already the intention, and it will now be stressed to all faculty that
visiting lecturers should be included in their classes to cover this connection to industry and policy. Furthermore,
all students will be required to attend the public/open lectures by visiting faculty, industry and government
experts with bonus points offered as part of their courses for their attendance. A list of collaborating speakers will
be gradually built, who will provide such lectures, on an annual basis (to ensure consistency across cohorts) and
who will be recognized for their contribution.

When the program is operationalized, it would be useful to have student inputs to improve the robustness of the
programme.

This issue will be handled the same way as for our remaining graduate programs: Students will be asked to elect a
small group of representatives (2-3), attending program committee meetings and offering feedback. They will be
asked to also gather information from the students on required changes and modifications. Furthermore, like in
all courses, anonymous student evaluations of teaching in the end of each semester will be studied carefully to
assess the feedback from students.
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2. Aidaokalia, paédnon kai agioAéynon @oITnTwyv
(ESG 1.3)

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Excellent documentation is provided by the University of Cyprusin terms of all areasidentified for this category.
Much discussion here and many of the concerns or queries of the committee was well addressed.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

It is quite clear that this Master is well served by excellent researchers and that the courses will be research
informed. Moreover, the mix of economics and psychology is unique and will benefit students. There is student
input in terms of being engaged in the determination of projects and also in presenting their results. One should
also point out that the academics are very well trained internationally and maintain active research relationships
internationally. There are excellent lab facilities in economics and psychology pertinent to this Masters. Also, the
fact that students devote one semester to write their theses under supervision is excellent from the perspective of
‘training’ and the student experience in a research-based Masters.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Students mentioned the importance of introducing internships even in a research-intensive degree. This should be
considered.

Thank you for this suggestion, which was well-received. Indeed, our program allows for a variety of empirical
thesis designs, including ones that are based on hands on experience. We will make clear to the students that the
thesis can also take the form of a technical report, based on a problem tackled by the student-intern from a
Behavioral Economics perspective, at a public authority or industry where they completed an internship. The
specific conditions of each case will have to be approved by the program committee to ensure quality control, and
to establish a formal collaboration with the setting, and all kinds of thesis will be evaluated using the same criteria
of academic rigour and originality.

Consideration should also be given to the skill sets required to realize employment as behavioura economics.
Also, students were not aware of the process that does exist to address problems which students might have with
academics. Perhaps a better job can be done with making sure that students are well aware of this process.

The formal process, as described during the visit, is that students first speak with their academic advisor (member
of the program committee) and if the problem is not resolved they can address the problem with one of the
department chairs. Perhaps the students are not formally aware of the process, because it is self-evident given the
small sizes of the departments and happens by default. However, we will make sure to provide a description of
this process in the program description and to address it during orientation of incoming students.

Also, it would be useful for students to be made quite aware that behavioural economicsis not the same thing as
experimental economics and that they can use data from different sources of datato do their research project.
Thought might also be given to a more blended approach to course delivery. However, some of thisisalready in
place.

There are multiple other approaches in place. Faculty from both departments are well-versed in multiple
methods. Courses from both departments will expose students to a wide-variety of these. For instance, in the
courses from Psychology, students will have the ability to learn from experts’ methods that include qualitative
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approaches, surveys and field studies, ecological momentary assessments etc. In courses from economics,
students will learn how to use theoretical analysis, estimate structural models of behaviour using observational
data, analyse field and survey data, design lab and field experiments, as well as randomized control trials (RCT's).
We will ensure that the option to use these research methods is made clear in the program description.

One of the most important points that we believe should be addressed is the preparation of students to take the
modules being offered given that these students originate from different disciplines. For example, psychology
students are expected to take Econ courses and economics students are expected to take psychology courses.
And, there might be students from other disciplinesin the programme with no background in either economics or
psychology. Thiswould be less of programme if the courses did not require pre-requisites. There should be a
clear and explicit process (understood by applicants) of what is required of them to be successful in this Masters
programme. This needs to be carefully thought through. One possibility would be basic core courses in econ for
psychology students and basic core courses for economics students. Exemptions would be given for students with
adequate backgrounds. Another point isthat courses thought to all students (core courses) must be carefully
designed so that they are not too difficult given the background of incoming students. One would not want to set-
up the students to fail. We think that this programme has much potential and needs to be structured most
appropriately to be a great success.

Thank you for stressing this point during the visit. We plan to take several measures in response. First, we plan to
ensure that Introductory courses in both disciplines are offered during the summer term. These are regular
introduction courses taken by beginning undergraduate students. They are offered during the summer term as
open electives to all students. Students missing one or both of the respective backgrounds will be required to take
one or two courses during the Summer term before they begin. This will be made explicit during the intake
interview and in their offer letter. Second, faculty teaching first semester course in the Masters program will be
requested to add introductory material to help orient students, and provide extra literature during the first 2
weeks of each course. Third, students during the first semester will also have the opportunity to sit in some
undergraduate economics and psychology courses if needed to acquire some background knowledge. Last but not
least, all first-semester core courses are designed to smooth out the heterogeneity across the two disciplines
rather than
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3. AIBAKTIKO MpoocwTTiKS
(ESG 1.5)

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Once again excellent documentation is provided to demonstrate compliance, and questions were well answered.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Excellent staff have been recruited, but not specifically for this programme. But thisis a new programme.
However, an expert in experimental economics, who is quite excellent isin place. Eventually, there could be
another behaviouralist hired in economics and psychol ogy.

We plan to lobby with the University for a faculty line specific to this course. Also, in future hires in any
specialization, we will be mindful to give special consideration to applicants with expertise that fits this master’s
program.

Strong research support is also provided by the university at a high standard compared to other comparable
universities. Also, there now strong efforts towards significant collaboration between economists and

psychologists, especially that they now housed in the same building. It is also clear that there will be strong
synergies between research and teaching as well as research being informed by international collaboration.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Students asked that teaching should also be more informed praxis (industry/government). This should be given
some thought. Also, thereis avery poor gender balance, especially in economics which should be credibly
addressed over time.

All instructors plan to use problem-based learning approaches, and will enrich their courses with visiting lectures
as described above. We are aware of the gender imbalance and we hope that we will have suitable candidates in
future hires to help address the issue. As a first step, this topic will be discussed at the faculty meetings of both
departments to ensure that the problem is noted and understood by everyone involved in future hires. We also
intent to have this concern as an important criterion for the selection of instructors when they need to replace
core faculty who will be on leave or unable to teach the required courses.
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4. QoitnTég
(ESG 1.4, 1.6,1.7)

Findings

A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on University. The findings from the onsite visit.

Once again, excellent documentation is provided and panel members’ questions were well-addressed such to
support confirmation in all areas.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

The University and the programme is compliant consistent with other comparable universities and programme—
all good practice.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

We don’t any gaps in this area.

Thank you for the positive evaluation.
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5. Mépoi
(ESG 1.6)

Findings
A short description of the situation in the Higher Education Institution (HEI), based on elements from
the application for external evaluation and on findings from the onsite visit.

Given covid constraints and no on site visit the information provided was very good (better video of facilities
would have been useful). This info supports the determination of compliance in all areas.

Strengths
A list of strengths, e.g. examples of good practices, achievements, innovative solutions etc.

Library resources and of a very high standing easily matching that of comparable universities or even above.

Areas of improvement and recommendations
A list of problem areas to be dealt with, followed by or linked to the recommendations of how to
improve the situation.

Does not appear to be any given our Cloud visit.

Thank you for the positive evaluation.
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(OAa ra ESG)

Click or tap here to enter text.
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B. ZuptrepdopaTta Kal KATAANKTIKA oXOAIa

Overall, thisis an excellent proposal with strong support from the University and from the Departments of
Economics and Psychology.

Areas of improvements are elaborated in detail above.

Below isa summary of key recommendations.

1. Our biggest concern is that a clear process needs to be implemented so that students from different disciplines
have the capabilities to succeed. We are concerned that students will not have such capabilities upon entry. Also,
the courses must be structured such that the level of difficulty will not exceed the capabilities of students.

2. Students must be made aware of the process to address problems/issues that they might have with academics.
This information should be easily accessible to students.

3. Consideration should be given to the introduction of internships and, also, to projects that combine both high
levels of research and praxis.

4. Depending on the success of the programme, consideration should be given to hiring additional specialists in
‘behavioural economics’ in economics and in psychology.

5. A protocol should be introduced to address the gender imbalance, especially in economics.

6. Students should be aware that behavioural economics makes use of a wide array of data. Experimental economics
(decision-making experiments) provides only one such source. Also, there are different types of experiments, not all
falling within the parameters on the Vernon Smith methodological approach.

7. There should be more external inputs into further programme development, both from academia and from the
community of practice.

8. When the programme is operationalized student input should be operationalized as one important pillar of
programme development.

Thank you very much for summarizing your points. See responses to each specific comment in the corresponding
sections above.
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