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doptac Alaopdaliong kal Maototoinong tng MoidtnTag NG Avwrepng Extraideuong
Mwvia Kipwvog kal ©@oukudidou
1434 AKPOMOAH — AEYKQZIA

Ofpa:  Amavrnon oTtnv ékBeon ESwrepikng Ag10AOYNONG TOU TTPOYPGHHATOS
otroudv «NAnpogopikr (4 £Tn TARPoUg @oitnong 1 8 £TN HEPIKAG
@oitnong) MNruxio»

To Cyprus College AepecoU EKTIUG TO £pYO Kal TNV TpooTaeia Tou n EmiTpotm
E€wrepikric AZIoAGYnong katéBaAe OE OXEON LE TN diadikaoia afloAdynong — mMOTOTToINONG
TOU TTPOYPaupaTog oTroudwv «MANPOPOPIKN (4 €T TARPOUC QOITNONG N 8 £TN HEPIKNG
@oitnong) Mruxio».

KaAwoopifoupe Ta BeTIkA aXOAIa, £151KdG OTI TO OUYKEKPIPEVO TTPOYpappa TTANPOI T
£BVIKG Kai S1EBVA TTPOTUTTA KABWE Kal 6TI TTANPOI Ta KPITAPIX YIX eyypaen oto ETEK
(EmoTtnpoviké Texviké EmpgAnTipio Kutrpou).

KaAwaoopi{ouE TTIONG TI ETTOIKOBOUNTIKES EIGNYAOEIG TTOU yivovtai atnv 'EkBean Tng
EmiTpotAg. OcwpoUpe 6T auTd atroTeAolV Eva avaykaio gToixeio g diadikagiag
a&10AGYNoNg — TOTOTTOINGNG, N OTTOia UTTOPET va XpnoiyoTroinBei wg PEgov
avaTtpo@odoTnang yia cuvexn BeAtiwon Twv TPOYPAMHATWY HaG.

Qg ek ToUTOU, To KoAAEyI0 AapPavovtag UTFOWN TIC SIATTIOTWOEIG — EKTIMACEIG KOl EI0NYNOEIS
¢ EmitpoTig Tig papuélel Aueca (BAETTE ETTIOUVOTITOUEVO TTAPAPTNHA A).

Me ekTiunon

Xpig,xbg Bakavdg
AIEUBUVTIG

Zuv. (1)
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Cyprus Agency of Quality Assurance and Accreditation in Higher Education
Kimonos and Thoukididou Corner
1434 AKROPOLI — NICOSIA

Subject: Answer to the External Evaluation Report for the program of study:
"Computer Science (4 years full time or 8 years part time) Bachelor"

(Mruyio NAnpo@opIKig)

The Cyprus College Limassol appreciates the work and the effort that the External
Evaluation Committee has made in relation to the process of assessment — accreditation
of the program of study "Computer Science (4 years full time or 8 years part time)
Bachelor".

We welcome the positive comments such that, the specific program is in line with
national and international standards and also reflects the limitations for the ability
of graduates to become members of the Scientific and Technical Chamber of
Cyprus (ETEK).

In addition, we welcome the constructive suggestions made by the Committee. We
consider them absolutely necessary towards the assessment — accreditation process.
They can be used as feedback to update and improve our programs.

Therefore our College, taking into account the Committee’s suggestions, is implementing
them immediately (see appendix A).

Yours sincerely

€Hhristds Vaganas
Campus Director

Enc. (1)



Appendix A

For the comments:

Page 15: «Produce quality assurance mechanisms to support recruitment process,
assessment guidelines, marking schemes, assessment feedback, sample double
marking and moderation processes. »

Page 15: «/nvest on dedicated to the Cyprus College Limassol subject specific
staffing base to match the appropriate level and critical mass. »

Page 27: «There is no dedicated staff affiliated with the Cyprus College Limassol to
deal with the management of the programme under evaluation»

Page 23: «There is no dedicated critical mass of full-time academic staff exclusively
occupied by the Cyprus College Limassol. The vast majority of the full-time subject-
specific academic staff is affiliated with the European University Cyprus, a partner
institution. Thus, this criterion that requires “exclusively” occupation at the institution,
seems problematic and causes an identity loss of the programme under evaluation
as well as its delivery. The above deteriorate the creation of an appropriate
environment and subsequently the recognition of the full-time academic personnel in
their research community. Exclusive occupied College staff are teaching focused
and without any prior engagement in research activities, which limits evidence of any
research informed teaching. »

Page 35: «Invest on dedicated to the Cyprus College Limassol subject specific
staffing base to match the appropriate level and critical mass. »

Answer:

The Cyprus College Limassol has a policy of recruitment process.
Find attached the process for selection of faculty (A1), together with a
form of demonstration lecture evaluation (A2).

Also, the Cyprus College Limassol announced vacancies for 2 (two) full-
time faculty, in Computer Science.

Find the announcement at our web site on the link:
http://lim.cycollege.ac.cy/easyconsole.cfm/id/2158




For the comment:

Page 15: «Enhance staff support mechanisms and staff development opportunities. »
Answer:
There is a specific policy in the faculty handbook as follows:

TRAINING AND DEVELOPMENT

The College recognizes that accomplishing the following objectives is to its
advantage, as well as to the advantage of its staff. It is therefore; ready to make
commitments, financial and otherwise, in support of these objectives.

When a member of the faculty staff is assigned to participate in a
training/development program he/she must submit hard copy of the “F1-HR-
020-Training Request Form” to the Department of Human Resources
accompanied with all the necessary documentation to support the request.
After the approval (if any) of the training request the faculty staff should
proceed to submit the absence through the Exelsys System indicating the
Training.

The above-mentioned procedure applies to all training programs taking place
locally, abroad, or under the ERASMUS program.

It is the responsibility of the employee-participant to make all relevant
arrangements so as to participate in the training without causing any
obstructions to his/her duties.

Objectives:

1. To improve faculty and full time teaching personnel teaching skills

2. To provide the faculty and full time teaching personnel with the opportunity
to continue to stay abreast of developments in their area of expertise

3. To provide the faculty and full time teaching personnel with the opportunity
to improve their academic qualifications

4. To provide the faculty and full time teaching personnel with the opportunity
to engage in research and contribute to the advancement of knowledge in their
areas of expertise

5. To assist the faculty and full time teaching personnel in establishing a name
for themselves as acknowledged leaders in their field of study



For the comments:

Page 15: «Develop a clear set of guidelines and policies for internships and
placements (i.e. log books, risk assessments, ets.)»

Page 28: «There is a lack of a set of guidelines and policies to support the effective
operation and monitoring of internships and placements»

Answer:

The Cyprus College Limassol introduced the Course CSC418 Internship
as an Elective in the program structure. (This was also the suggestion of
the Committee).

Attached you can find:

e Structure of the program (A3)
o Course syllabus (A4)

¢ Log book (A5)



For the comments:

Page 15: «Invest on and establish a relevant research infrastructure and support
environment to facilitate a research informed teaching approach. »

Page 25: « The programme under evaluation content will benefit from the inclusion of
a research informed teaching approach. »

Page 29: « The program under evaluation will benefit from investing on appropriate
infrastructures and research equipment. »

Page 35: «Invest on and establish a relevant research infrastructure and support
environment to facilitate a research informed teaching approach. »

Answer:

Research Policy of Cyprus College Limassol:

Cyprus College support research activities of its academic staff.
In particular, it financially supports academic staff for the following
activities:

1. Presentation of research works of staff in national and
international conferences (registration fees travel fees, living
costs), where the staff uses affiliation the Cyprus College.

2. Proceedings of research work published in reviewed journals of
the staff where the staff uses the Cyprus College Limassol as
affiliation.

3. A Teaching Hours Redaction (THR) for each research grand

(research project) where a permanent staff participates and the

Cyprus College is a partner.

A THR for permanent staff that attends a PhD program of studies.

Organization of national and international workshops and

conferences.

6. A THR for each 3 journals published in IEEE / ACM / Scopus
within 5 years for each permanent staff.
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For the comments:

Page 15: «Initiate international collaborations (e.g. MOUs, Erasmus Agreements,
etc.) directly associated with Cyprus College Limassal. »

Page 28: «No existing international collaborations exist that are associated with the
Cyprus College Limassol»

Answer:

Since we are affiliated with the European University Cyprus (EUC) any
international collaborations made by EUC are also applied to Cyprus
College Limassol.



For the comments:

Page 20: «There is lack of quality assurance to support assessment guidelines,
marking schemes, assessment feedback, sample double marking and moderation
processes. »

Page 24: « The programme under evaluation will be benefit from the inclusion of
quality assurance processe.»

Page 26: «There are no evidence of quality assurance processes with regards to
assessment marking scheme, feedback, assessment double marking and
moderation»

Page 35: «Produce quality assurance mechanisms to support recruitment process,
assessment guidelines, marking schemes, assessment feedback, sample double
marking and moderation processes. »

Answer:
The Cyprus College Limassol follows quality assurance policies
including the followings:

¢ Responsibilities and mechanisms in QM

¢ Responsibilities and human resources

e The Quality Management Unit

e Measurement and analysis

e Support and training
¢ Quality management model and instrument

e Integrated Quality Management (IQM) according to the PROSE-

model

¢ Human resources and People management

o Satisfaction and results of students

o Satisfaction and results of personnel
o Diagnostics and indicators

e PROSE Online Diagnostics(PODS) is implemented in the
operational management of the Cyprus College Limassol
Validation of the program and course units
Teaching and learning methods
Assessment
Study load and study progress
Student satisfaction
Staff satisfaction

e Appreciation by society
e Processes and procedures

e Admissions coaching
Design of course components
Teaching and tutoring
Tutoring and student coaching
Graduate counselling and alumni-oriented activities
Research
¢ Reports and plans

e Self-Assessment and Review reports

¢ Quality improvement planning
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A1

SELECTION OF FACULTY

The process of recruiting and selecting qualified teaching personnel at Cyprus
College is consistent with the purpose, mission and objectives of the College, and it
is a responsibility shared by the Director of the College, the Program Coordinator and
the faculty/teaching personnel of each program. The Director of the College and the
Program Coordinators, ensure that there will be sufficient instructors to be able to
support programs in the coming year(s). The decision to employ additional faculty
members/teaching personnel is based on variables such as projected student
population, likely demand for and anticipated offerings of courses, elc.
Announcements on full time teaching vacancies are published in the local Press and
on the Cyprus College Web Page. Job applications are received by the Human
Resources Department and are forwarded to the Director of the College.

The Director of the College verifies applications and supporting documents and
forwards them to the appropriate program coordinators. The applicants who have the
appropriate qualifications are interviewed by the pertinent Program Coordinator and
conduct a demonstration class/lecture before the Program coordinator and at least
another faculty member. The Program Coordinator evaluates the Candidate’s
performance in terms of ten criteria, i.e. general introduction, knowledge of
material, organization of material, time management, voice qualities, non-
verbal language, class involvement, lecture aids, questioning techniques and
overall impression. Then, the Program Coordinator submits to the Director of the
College all job applications, together with completed “Demonstration Lecture
Evaluation” forms for those who were interviewed. These forms contain details about
each candidate concerning the performance evaluation in the demonstration lecture,
the candidate's comments after the lecture, and comments on the interview of the
candidate by the Program Coordinator with his/her final recommendations.

After the Director of the College determines that all procedural guidelines were
properly followed, and after interviewing the candidate who fulfils the requirements
and is/are recommended by the Program Coordinator, he forwards all documents to
the Human Resources department so that an official job offer is made to the
candidate, including details on compensation and related matters.

Part time teaching vacancies follow the exact same procedure, with the only
difference that applications could arrive more informally to the Director. For example
a part timer may be selected to be interviewed in the case of an unexpected incident
such as a sudden withdrawal of another faculty.



. Cuprus College

u Laureate Internatlonal Universities

DEMONSTRATION LECTURE EVALUATION

::
CANDIDATE’S
NAME

LECTURE THEME:

FACULTY MEMBER
NAME & TITLE

b
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DEMONSTRATION LECTURE — PERFORMANCE EVALUATION

Teaching Excellent Above Average Acceptable Needs Improvement Unacceptable

element/criterion 5 4 3 2 1

evaluated
1 | General Introduction 5 4 3 2 1
2 | Organization of Material 5 4 3 2 1
3 | Knowledge of Material 5 4 3 2 1
4 | Time Management 5 4 3 2 1
5 | Questioning Techniques 5 - 3 2 1
6 | Non-Verbal Language 5 4 3 2 1
7 | Voice Qualities 5 4 3 2 1
8 | Lecture Aids 5 4 3 2 1
9 | Class Involvement 5 4 3 2 1

Overall Rating of Lecture Excellent Very Good Average Poor Unacceptable

Comments:

Grading Guidelines:
Grade 5 (Excellent): exhibits a performance, which exceeds by far the acceptable standards of the University.

Grade 4 (Above Average): exhibits above average performance compared to the acceptable standards and
expectations of the University's faculty.

Grade 3 (Average/Satisfactory): just meets the minimum performance required by the University.
Grade 2 (Needs Improvement): needs substantial improvement in order to reach acceptable levels.

Grade 1 (Unacceptable): performance is entirely unacceptable and substantially deviates from the University's
standards and expectations.
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FACULTY MEMBER'S COMMENTS AND RECOMMENDATION: AFTER DEMO
LECTURE

APPLICANT’S COMMENTS!

DIRECTOR’S COMMENTS AND RECOMMENDATION: AFTER INTERVIEW

SUBMITTED BY uittrerettsnsrorarstissssasssssssarasnanastsnnssnas TITLE: +eevvnernsersrsencasssssnsaassssssnrassnsasansess
SIGNATURE. 1evtevreestosnecssssssssrasansssssassassasssssanssssnases DDATE. tvuvnenrscsnsvennsssansnsasseasnssassssarssasans
DIRECTOR. tveetreereccsosssnsasasstssssssssasassssnsssssssssssensranss SIGNATURE. tuevrececarssessasssssssstaestisssanes
DATE. sierseecensecasssssssssssnsansssases
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AMAITHZEIZ NPOrPAMMATOZ ZMOYAQN

ECTS

Ymoxpewtikd Madnuara

(a) BaoikoU Kopuou — 124 ECTS

CSC120 Aiakpitég AopEg

CSC131 Apxég Mpoypappatiopou |

CSC132 Apxéc Mpoypaupatiouou i

CSC133 Texvohoyieg AladIkTUOU

CSW101 Eicaywyn oTic ApXEg ZuoTtnudrwy MAnpogopnaong
CSC205 Aopég Acdopévwy kal AAyopIBpol

CSC209 Mpoypayuariopdg Web

CSC213 Wnepiakn AoYIKN

CSC214 Opydvwon Kal ApXITEKTOVIKF YTTOAOYIOTWY
CSC230 AvaAuon Kai ZXEDIAOHOG ZUOTNUATWY

ECE273 EpyaoTipio Zxediaong KukAwparwy ¥n@iakng NAoyIKAG
CSC322 Emikoivwvie AeSopEvwy Kal AlKTua YTTOAOYIOTWY
CSC327 Acitoupyikd ZuaThpata

CSC328 Mpapikd YTroAoyloTwy |

CSC330 Baoikég Apxég Katavepnpévwy ZuoTnpdrwy
CSC331 TuoThuara Alaxeipiong Bacewy Aedopévwy
CSC341 ANnAeTTidpacn AvBpwITou - YTTOAOYIOTH

ECE347 Acitoupyikd Zuotiipara — EpyaaTtripio

CSC401 Ozwpia YTrohoyiopou

CSC407 AhyopiBuol

CSC411 TexvoAoyia Aoyiopikou |

CSC412 Texvohoyia Aoyiopikou i

ECE482 Emkoivwvieg Aedopévwy & AikTuo YTroloyioTiy - EpyaaTriplo

(B) svikng Ekmraidsuang — 59 ECTS
COM101 Public Speaking

CSC135 Writing for Computer Science and Engineering
ENG103 Instruction in Expository Writing
PSY101 Apxég Yuxohoyiag

SOC101 Eicaywyr atn KoivwvioAoyia

ECO101 ApxEg g Mikpooikovouiag

MGT101 Apxég Aloiknang

BUS101 Eicaywyrj atn Aloiknon Emixeiprioewy
BUS111 Memepaouéva Madnuarika

BUS195 Calculus pe Egapuoyég otn Aioiknon
MAT217 MBavdTnTeSG KAl ZTATIOTIKNA

mmmmmmmmmm@mwmmmmmmmmmm
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Ma@riuara EmiAoyig

(a) Eidikétnrac (EmAoyr 4 pabnudrwy) — 22 ECTS
CSW341 HAektpovikod Eptédpio kai 1o Aladiktuo

CSC425 NMAnpogopiakd ZuoTrhuara Aloiknong

CSC231 Ok MAwogoa Mpoypapuanopou

CSC233 BeAniotomoinon Mnxaviv Avalrtnong kar AiadikTuakd MApkeTivyk
CSW251 Developing Web Applications

CSW271 Multimedia Systems

CSC326 Npoypappatiopog oe mepIBaiiov Unix

CSC340 Texvnti Nonpoaulvn

CSC342 H MNwooa Mpoypapparnopol Java

CSC361 Advanced Web Applications

CSC370 Scripting for Game Development

CSC391 Ixediacuog HhekTpovikwy Maixvidiiv

CSC404 Acupuara kar Kivnta Aiktua

CSC392 MNpoypappaTtionés ECuTTVY ZUOKEUWY

CSW441 Web Engineering

OO ND




CSC440 Aogpdieia AIKTUWY 6

CSC450 Zuyypova Gtpara 6

ECE361 Network Fundamentals 6

CSC418 Mpaktikr E§aoknon 6

(B) [evikn¢ Exmraidsvong — 10 ECTS

2 x Maérjpata Emhoyrig Mevikrig Ekmaideuong 10

(v) EAc08spn¢ EmiAoync- 15 ECTS 15

Nruyiokn I-Merarroypakdi Epyaoia

CSC490 AirAwparikr} Epyacia 10
Zuvoho ECTS 240

%



TitAog MaBruarog | MpakrikA E€doknon (Internship)
Kwdikég
MaBFuaToc CSC418
TUTog pabrparog | Yrroxpewrikd
Emimedo Mruxio (1° KukAoc)
‘Erog / EEdunvo T
Qoitnong 4/7°n8
Ovopa Aiddokovra
AlaAéeig / Epyaorripia /
e GECTS  [mserit £BBOLIGDn

Z16)01 Mabrjparog

H TpakTiki doknon arroteAei pia paBnoiacr EUTTEIPIA OXETIKA HE TNV Epyaadia
KATW armmé TTpayparnkég ouveOnkeg gpyaciag. Eivar pia eukaipia e@appoyrg
otV TPAgN TNg akadnpaikrg Bewpiag TTou éxel BidoyBei. H EUTTEIPIa EXEI
oxedlaoTel yia va ohokAnpwlei ot EYKEKPILEVEG QATTO TOV CUVTOVIOTH
TTPOYPGHATOG ETAIPEIEG KAl OPYAVIOHOUC.

Maénoiaka
AtroteAéouara

Avapgveral 6T pe TNV oAokAfpwan Tng TTPAKTIKAG GOKNANG ol goItNTéS Ba

gival og Béon va:

* eKTEAOUV  TTOMQTTAG  kabrikovTa  Blaxeipiong uTTé TNV ETTOTTTEIO €VOC
ETTITNPENTA.

* QVOTTTUGOOUV TIG YVWOEIS kal De§IOTNTEC TTOU amaiToUvTal Yia TNV ETTITUXia
EVTOG TNG OUYKEKPIPEVNG Blopnxaviac.

* EQAPUOCOUV TIG YVWOEIG TTOU EXOUV amokTnBei amd To pabnua ot
TTPAYHATIKEG CUVONKEG.

* AauBavouv epyooiakf epteipia ot éva TTPAYUATIKG  ETTIXEIPNUATIKO
TTEPIBAAAOY.

Mpoamairoupeva

Teheutaio ‘ETog Zrouduov ZuvaTTaIToUpeva -

Mepiexopevo
Ma6npuarog

O @oitntig Ba péTTel va ekTeAE Tal KaBrikovra Tng TPaKTIKAS doknonc,
Bdoer Twv utrodeifewv Tou emITNENTHA Tou. AuTé Ba BaBuoAoynBei otnv
agloAéynon Tou emTHPENTH Aoy oAoKANpwEEi n TpakTikf doknon. H
oupBacn 8a oAokAnpweei 6TTwg €miong Ba oAokAnpwBouUv OAEG 01 OXETIKEC
epyacieg. (OAa ta épya pémel va givai Ta TTPWTOTUTTA £PYA TWV QOITATWY,
Ta otroia Ba TrapaxBolv e T xprion utToAoyIoTH).

Aladikaoia:

1. O1 gontég Ba ouprAnpwoouv 10 eBdopadiaia nuepoAdyia, Ta
otroia 6a mepiAapBavouv agioAdynan tne akadnuaikrig
TTPOETOINATIOg TOUG Yia TV TTPAKTIKA doknon. Ta nUepoAdyia Ba
utroBAnBouv oTo TéAog TG 57 eRBopddag kai 107 eBdopuadac.

2. Mia mpoowikn afloAdynon ékacTou @oitnT (TepiAnyn &uo
oeNidwv) TTpETTEl va UTToRANBEl oTo TéAOC TOU eCaprvou.




3. O emmpntAg B8a ouvtager pia TepiAnyn NG agloAéynang Tn¢
TTPAKTIKAG GOKNONG TOU QoITNTA Kol B GUPTTANPLIOE! TO CUVNMMEVO
evrutro agloAéynong. Emiong, Ba kAnBei va agloAoyfioel Tov @oItnTr
yia Tpaypara otrwg n rpwroBoulia kai n dnuioupy! KOTNTA, N
IKavVOTNTa OPYAVWONG Kal EKTEAEGNS KABNKOVTWY, n IKavoTnTa
ouVTagNG avaQopwy, TEPIAWEWY Kai n IKavoTnTa ammédoong Kai
AeiToupyiag oTig avaBETOUTEG ETTIXEIPHTEIC.

PdAog Tou EmitnpnTs:

MpokeiTal yia pia paBnoiakr epmelpia aTmAcXOANONG KATW aTTd TTPAYUATIKES

ouvbrikeg epyaoiag. Eival pia sukaipia EQAPHOYNG OTNV TTPASEN TNG

akadnpaikrig Bewpiag TTou éxel BidayBei. O eEmMTNPENTAS/ £pyodoTng Ba

£¢aopaAioel 611 0 QoITNTAS Ba £xel ATTOKTHTEI TIC aKkOAouBeg epTTeIpieg aTa

TAGioIa TNG CUYKEKPIEVNG ETTIXEIPNONC:

* ‘Exer emagn pe 10 KOIVO ] TOUS TAKTIKOUC TEAGTEG TNG KaBopliguévng
KaBnuepiviig pourivag.

* BonBa oto oxediaopo kai Tnv uhotroinon dpaoTtnploTiTwy TToU Ba
die§axBo0v oTnv avrioToixn Tixeipnon.

* ‘Exel epmeipia o€ oTToIGdATIOTE OIKOVOUIKT TITUXI TNG ETTIXEIPNONG.

* LUPPETEXEI OTIG HEBOBOUG TTOU XPNOIMOTTOIOUVTA yia TV mpowenaon Twy
dnuociwv oxéocwv.

* ‘Exer Tnv eukaipia va oudnrd mrepi nBikric Kai ETTAYYEAUATIOMOU KABE
avTiaToIXNg ETMIXEiPNONC.

* ZUPMETEXEI OE £pya TTOU CuVBEoVTal PE TNV avareBeioa TTPaKTIKA doknon.

12 wpeg eBdopadiaiwg yia 10 epdopddes (120 WPEG) Ot Evav TTPAYUATIKO

MeBodoAoyia . :
Alﬁaoxa/\i;g 4t PR-EpNOOids:
30 Wwpeg yia CUPTTARPWAN avaPopwV/ EEETACEWY
BiBhioypagia Kavéva
: AgloAéynon Emitnpntr : 50%
AistoNdyiion E&éraon/ AeAtia Avagopdg 50%
Mwooa EAANVIKA

EmiouvamTeran To BifAio MpakTikig ESdoknonc (Log Book).
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Laureate International Universities

IIAHPO®OPIKH
(4 XPONIA ITTYXIO)

BIBAIO ITPAKTIKHX

EEZAXKHXYXHX

CYPRUS COLLEGE
ITPAKTIKH EEAXKHXH
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Cyprus College

Laureate International Universities

CSC418: nNpakmikA E§doknon (Internship)
(3 Credits / 6 ECTS)

LTOXOZ: H mpakTikf) doknon amoTeAei TNV epyaciakn HaBnoIaKA EPTTEIpIa KATW QT
TpaypaTikég ouverikeg epyaciag. Eival pia eukaipia epappoyng otnv mpdén Tng
akadnpaikrg Bewpiag Tou €xel didaxBei. H eutreipia éxel oXedIAOTE yia va oAokAnpwoEi

O€ EYKEKPIPEVEG ATTO TOV OUVTOVIOTH TTPOYPANHATOG ETAIPEIEC KAl OPYAVIOHOUC.

MAOHZIAKA AMOTEAEZMATA:

Avapgveral 6T pe TNV 0AOKARPWON TNG TTPOKTIKAG GOKNONG 01 QoITNTES Ba gival o€ Béon

va:
* eKTEAOUV TTOAAQTTAG KaBrKovTa BIaXeipiong UTTO TNV ETTOTTTEIR EVOS ETTITNPNTH.

* QVaTITUGOOUV TI§ YVWOEIG Kal BeI6TNTEG TTOU aTTraiTolvTal yia TNV EMITUYXia EVTOG TNG
OUYKEKPIPEVNGS Blounxaviag.

* EQAPHOCOUV TIG YVWOEIG TTOU €XOUV aTOKTNOEi amd 1O padnua ot TTPAYMATIKEG
OUVONKEG.

* AapBavouv epyaciakr epTTrEIpia O€ éva TTPAYHATIKG ETTIXEIPNUATIKG TTEPIBAAOV.

NEPIFPA®H:
O ¢oinmig 6a Tpémel va exteAei Ta KABrKOvVTA TNG TTPAKTIKAC dOKNong, BAoel Twv

uTrodeitewv Tou emTNENTA Tou. Auté Ba BaBuoloynBei otnv afloAdynon Tou emTHPENTH
agoU oAokAnpweei n TpakTik doknon. H ouuBaon Ba oAokAnpwlsi 6TTwe emiong Ba
oAokAnpwBolv OAeg o1 OXeTIKEG epyaaieg. (OAa Ta £pya TPETTE! va €ival T TTPWTOTUTTA

£PYQ TWV QOITNTWY, Ta oTroia Ba TapayBouv e TN XPAON UTTOAOYIOTH).

Aladikaoia:
1. O goimrég Ba ouptAnpwoouv 10 eRdopadiaia nuepoAdyia, Ta omoia Ba

epiAapfavouv agioAéynaon Tng akadnuaiknig TPOETOINATIAS TOUC yia TV

CYPRUS COLLEGE
ITPAKTIKH EEAXKHXH










































































