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ȷɁȷȸɃȿȼ ȿȼɊȼɆ ȷɄɃūȷɆȼɆ ɇɃɈ ɄɅɃũɅȷɀɀȷɇɃɆ ɆɄɃɈȹɋɁ   

 
«ȷȽɆŪȼɇȽȾȼè 

(4 Ⱥɇȼ, ɄɇɈɉȽɃ/240 ECTS) 

CDA College ȿɎɟɜŬəŬ 
 

ɇɞ Ɇɡɛɓɞɨɚɘɞ əŬɘ ɖ ȷəŬŭɖɛŬɥəɐ ȺˊɘŰɟɞˊɐ Űɞɡ ȾɞɚŮɔɑɞɡ CDA əŬŰɎ Űɖ ůɡɜɎɜŰɖůɐ Űɞɡɠ ůŰɘɠ 

9 ɁɞŮɛɓɟɑɞɡ 2020, ɛŮ Űɞɜ ɆɡɜŰɞɜɘůŰɐ əŬɘ Űɞ ŬəŬŭɖɛŬɥəɧ ˊɟɞůɤˊɘəɧ Űɞɡ ˊɟɞɔɟɎɛɛŬŰɞɠ 

ůˊɞɡŭɩɜ, ɛŮɚɏŰɖůŬɜ ɛŮ ɛŮɔɎɚɖ ůɞɓŬɟɧŰɖŰŬ Űɘɠ ŮɘůɖɔɐůŮɘɠ ́ ɞɡ ŬɜŬűɏɟɞɜŰŬɘ ůŰɖɜ ŮˊɘůŰɞɚɐ 

Űɞɡ ūɞɟɏŬ ˊɞɡ ɞŭɐɔɖůŬɜ ůŰɖɜ ŬɜŬɓɞɚɐ ɚɐɣɖɠ ŬˊɧűŬůɖɠ əŬɘ ŭɖɚɩɜɞɡɜ ɧŰɘ ɏɢɞɡɜ 

ůɡɛɛɞɟűɤɗŮɑ ˊɚɐɟɤɠ, ˊŬɟŬɗɏŰɞɜŰŬɠ ˊŬɟŬəɎŰɤ ŮˊɘˊɟɧůɗŮŰŬ ŰŮəɛɖɟɘɤɛɏɜŬ ůŰɞɘɢŮɑŬ əŬɘ 

ůŰŬ ́ɏɜŰŮ (5) ůɖɛŮɑŬ ˊɞɡ ŬɜŬűɏɟɞɜŰŬɘ ůŰɖɜ ŮˊɘůŰɞɚɐ ɔɘŬ Űɞ ˊɘɞ ˊɎɜɤ ˊɟɧɔɟŬɛɛŬ 

ůˊɞɡŭɩɜ. 

 

1. Ʉɟɧůɚɖɣɖ ɘəŬɜɞɨ Ŭɟɘɗɛɞɨ ˊɟɞůɤˊɘəɞɨ ɛŮ ɏɟŮɡɜŬ əŬɘ ŭɖɛɞůɘŮɨůŮɘɠ, ůŮ 
Ůɔɜɤůɛɏɜɞɡ əɨɟɞɡɠ ŮˊɘůŰɖɛɞɜɘəɎ ˊŮɟɘɞŭɘəɎ ůŰɞɜ ŰɞɛɏŬ ˊɞɡ ŭɘŭɎůəɞɡɜ, 
ůŮ ˊŮɟɑɞŭɞ ɧɢɘ ɛŮɔŬɚɨŰŮɟɖ Űɤɜ 6 ɛɖɜɩɜ. 
 
ɇɞ ˊɘɞ ˊɎɜɤ ˊɟɧɔɟŬɛɛŬ ůˊɞɡŭɩɜ ŮɑɜŬɘ ŮˊŬɔɔŮɚɛŬŰɘəɐɠ əŬŰŮɨɗɡɜůɖɠ əŬɘ ˊɚɐɟɤɠ 
Ŭɝɘɞɚɞɔɖɛɏɜɞ Ŭˊɧ Űɞ 2015.  ɇɞ Ⱦɞɚɏɔɘɞ CDA ůɡɜŮɢɩɠ ŬɜŬɓŬɗɛɑɕŮŰŬɘ əŬɘ ůŰɞɢŮɨŮɘ ˊɟɞɠ 
Űɖɜ ŬɟɘůŰŮɑŬ ůŰɖɜ ɏɟŮɡɜŬ əŬɘ ŮɑɜŬɘ ˊɚɐɟɤɠ ŭŮůɛŮɡɛɏɜɞ ůŰɖɜ ŬɜɎˊŰɡɝɖ əŬɘ ˊɟɞɩɗɖůɖ 
Űɖɠ ŮɟŮɡɜɖŰɘəɐɠ ŭɟŬůŰɖɟɘɧŰɖŰŬɠ. ȼ ɏɟŮɡɜŬ ŬˊɞŰŮɚŮɑ ɓŬůɘəɐ ŬəŬŭɖɛŬɥəɐ ŭɟŬůŰɖɟɘɧŰɖŰŬ 
əŬɘ ŮɑɜŬɘ ŬɜŬˊɧůˊŬůŰɞ ɛɏɟɞɠ Űɖɠ ŬˊɞůŰɞɚɐɠ Űɞɡ ȾɞɚŮɔɑɞɡ CDA. ɀɏůŬ Ŭˊɧ Űɖɜ ɏɟŮɡɜŬ 
əŬɘ Űɖɜ ˊɟɞɩɗɖůɖ Űɖɠ ɔɜɩůɖɠ ɤɠ ˊɜŮɡɛŬŰɘəɩɜ ŭɟŬůŰɖɟɘɞŰɐŰɤɜ, Űɞ Ⱦɞɚɏɔɘɞ ˊɟɞɤɗŮɑ 
Űɖɜ əŬɘɜɞŰɞɛɑŬ, Űɞɜ ŮɜɗɞɡůɘŬůɛɧ ɔɘŬ Űɖɜ ŬɟɘůŰŮɑŬ əŬɘ Űɖɜ ŭɖɛɘɞɡɟɔɑŬ ŮɟŮɡɜɖŰɘəɐɠ 
əɞɡɚŰɞɨɟŬɠ. 
 
ɇɞ ŮɟŮɡɜɖŰɘəɧ əɏɜŰɟɞ Űɞɡ ȾɞɚŮɔɑɞɡ çȷɟɘůŰɞŰɏɚɖɠè ɘŭɟɨɗɖəŮ ɔɘŬ ɜŬ ˊŬɟɏɢŮɘ ɛɘŬ 
ŬɜŮɝɎɟŰɖŰɖ ˊɚŬŰűɧɟɛŬ ɔɘŬ Űɞɡɠ ŮɟŮɡɜɖŰɏɠ ůŮ ɧɚɞ Űɞ ɜɖůɑ. ȳɚŮɠ ɞɘ ŮɟŮɡɜɖŰɘəɏɠ 
ŭɟŬůŰɖɟɘɧŰɖŰŮɠ Űɤɜ ŭɘŭŬůəɧɜŰɤɜ əŬŰŬɔɟɎűɞɜŰŬɘ Ŭˊɧ Űɞ ŮɟŮɡɜɖŰɘəɧ əɏɜŰɟɞ 
«ȷɟɘůŰɞŰɏɚɖɠè. Ƀɘ ŭɘŭɎůəɞɜŰŮɠ ůŰɞ ůɡɔəŮəɟɘɛɏɜɞ ŮˊŬɔɔŮɚɛŬŰɘəɧ ˊɟɧɔɟŬɛɛŬ çɄŰɡɢɑɞ 
ůŰɖɜ ȷɘůɗɖŰɘəɐ (4 ȰŰɖ/240 ECTS)è ŮɑɜŬɘ 16 ˊɟɞůɞɜŰɞɨɢɞɘ ɛŮ ˊɞɚɡŮŰɐ ŭɘŭŬəŰɘəɐ ŮɛˊŮɘɟɑŬ 
əŬɘ ɛŮɔɎɚɖ ůɡɛɛŮŰɞɢɐ ůŮ ŮˊŬɔɔŮɚɛŬŰɘəɎ ůɡɜɏŭɟɘŬ/ůŮɛɘɜɎɟɘŬ. ȳɚɞɘ ɞɘ ŭɘŭɎůəɞɜŰŮɠ ůŰɞ 
ŮˊŬɔɔŮɚɛŬŰɘəɧ ˊŰɡɢɑɞ Űɖɠ ȷɘůɗɖŰɘəɐɠ ůŰɖɜ ȿɎɟɜŬəŬ ɏɢɞɡɜ ŬɡɝɐůŮɘ Űɘɠ ŮɟŮɡɜɖŰɘəɏɠ Űɞɡɠ 
ŭɟŬůŰɖɟɘɧŰɖŰŮɠ, ɏɢɞɡɜ ŭɖɛɞůɘŮɨůŮɘɠ ůŮ ŮˊŬɔɔŮɚɛŬŰɘəɎ ˊŮɟɘɞŭɘəɎ əŬɘ ůŮ ŮɟŮɡɜɖŰɘəɏɠ 
ŭɘŬŭɘəŰɡŬəɏɠ ˊɚŬŰűɧɟɛŮɠ. ȳɚɞɘ ɞɘ ŭɘŭɎůəɞɜŰŮɠ ɏɢɞɡɜ ůɡɔɔɟɎɣŮɘ əŬɘ ŭɖɛɞůɘŮɨůŮɘ ɎɟɗɟŬ 
ɛŮ ɗɏɛŬŰŬ ȷɘůɗɖŰɘəɐɠ əŬɘ ȾɞůɛɖŰɞɚɞɔɑŬɠ. (ɄŬɟɎɟŰɖɛŬ 1).  
 
Ⱥˊɘˊɚɏɞɜ ɧɚɞɘ ɞɘ ŭɘŭɎůəɞɜŰŮɠ ůŰɖɜ ȷɘůɗɖŰɘəɐ ɐŭɖ ŮɟɔɎɕɞɜŰŬɘ ɔɘŬ Űɖɜ ˊŬɟŬɔɤɔɐ 
ˊɟɤŰɞɔŮɜɞɨɠ ɏɟŮɡɜŬɠ ůŮ əŬɘɜɞŰɧɛŬ ɗɏɛŬŰŬ Űɖɠ ȷɘůɗɖŰɘəɐɠ əŬɘ ȾɞůɛɖŰɞɚɞɔɑŬɠ əŬɘ 
ˊɟɧəŮɘŰŬɘ ɜŬ ŭɖɛɞůɘŮɡɗɞɨɜ Űɞ ŮˊŮɟɢɧɛŮɜɞ ŬəŬŭɖɛŬɥəɧ ɏŰɞɠ. ɇɞ Ⱦɞɚɏɔɘɞ ɏɢŮɘ ɗɏůŮɘ ɤɠ 
ŮɟŮɡɜɖŰɘəɐ ˊɞɚɘŰɘəɐ, ɞɘ ŰɏůůŮɟŮɘɠ (4) ůɢɞɚɏɠ ŬɘůɗɖŰɘəɐɠ Űɞɡ ȾɞɚŮɔɑɞɡ ůŰɖɜ ȿŮɡəɤůɑŬ, 
ȿɎɟɜŬəŬ, ȿŮɛŮůɧ əŬɘ ɄɎűɞ ɜŬ ůɡɜŮɟɔɎɕɞɜŰŬɘ ɔɘŬ Űɖɜ ůɡɔɔɟŬűɐ Ɏɟɗɟɤɜ əŬɘ Űɖɜ 
ŭɘŮɝŬɔɤɔɐ ˊɟɤŰɞɔŮɜɞɨɠ ɏɟŮɡɜŬɠ ůŰɞ ɢɩɟɞ Űɖɠ ȷɘůɗɖŰɘəɐɠ əŬɘ ȾɞůɛɖŰɞɚɞɔɑŬɠ. ɀŮɟɘəɎ 
Ŭˊɧ ŰŬ ŮɟŮɡɜɖŰɘəɎ ɗɏɛŬŰŬ Űɤɜ əŬɗɖɔɖŰɩɜ Űɖɠ ȷɘůɗɖŰɘəɐɠ ɛŮ ˊɟɤŰɞɔŮɜɐ ɏɟŮɡɜŬ ˊɞɡ 
ŮɑɜŬɘ ɡˊɧ Ůɝɏɚɘɝɖ ŮɑɜŬɘ ŰŬ ŬəɧɚɞɡɗŬ:  
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¶ ȯɜɗɘŬ ɄɘůɘɎɟŬ, 2021, Facial Acupuncture And Facial Rejuvenation.  
o Proposed action Plan: Perform 5 treatments over 3 weeks (2+2+1) on 

women over 40 and assess the improvement on facial wrinkles and laxity  
 

¶ ȼɚɘɎɜŬ ɄŬˊŬɜŰɟɏɞɡ, 2021, Microbial Study On Expired Cosmetic Products.  
o Proposed action Plan: Used cosmetic products collected from the general 

public asses the percentage of population that still use expired cosmetic 
products and in extend assess the contamination level as well as the 
specific type of fungi and bacteria present.  

 

¶ ȯɜŰɟɖ ɀŬɡɟɞɡŭɐ, 2021, Potential Risks Associated With The Repeated Use 
Of Microblading. 

o Proposed action Plan: Investigate the prevalence of Koebner phenomenon 
in women who are using microblading regularly and possible links with 
medical history in an attempt to improve history taking before proceeding 
with microblading procedure.   

 

¶ ȰɚŮɜŬ ȾɤɜůŰŬɜŰɑɜɞɡ/ȷɜŰɟɏŬɠ ɇɞűŬɟɐɠ, 2021, Skin Effects On The Prolong Use 
Of Face Masks Due To Covid-19 Pandemic.  

o Proposed action Plan:  Survey conducted via questionnaires with the help 
of associated participating beauty centres to asses skin conditions (like 
acne, rushes and itch symptoms) correlation to the type of mask used, 
frequency of changing the mask and average mask wearing duration. 

 

¶ ɉŬɟɎ ɄŬɜŬɔɘɩŰɞɡ, 2021, Misconceptions Around The Use Of Sun Creams 
And Tanning Products.  

o Proposed action Plan: Survey conducted in participating tanning salons to 
asses sunburning rates, main driving factors for customers, use of tanning 
salons in the general population in a county such as Cyprus, average age 
of customers etc.  

 

¶ ȯɜŰɟɖ ɄŬŰŰɑɢɖ, 2021, Massage Therapy Effectiveness For Migraine 
Headaches.  

o Proposed action Plan: Create two groups that take similar medication for 
migraines, one group will have 30 min massages twice a week for 5 weeks 
by trained students at CDA College and asses any statistical improvements.  

 

¶ Ⱥɘɟɐɜɖ ɇɕɤɟŰɕɐ, 2021, Massage Therapy Effectiveness On Occupational 
Stress. 

o Proposed action Plan: Focus on the nurses working on intensive care units 
that are under stress during the pandemic and complete the occupational 
stress inventory before and after the two weeks intervention (25 min 
massage two times a week for 25 min in each session for 4 weeks). 

 

¶ ūŬɜɐ ɂŬɜɗɞˊɞɨɚɞɡ, 2021, Potential Use Of Donkey Milk As Beauty Product. 
o Proposed action Plan: Obtain cosmetic products that are based on donkey 

milk and asses they effectiveness vs standard products via a self-
assessment of the participants over a period of 4 weeks use. 
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¶ ȷɜŰɟɏŬɠ ɇɞűŬɟɐɠ, 2021,  Effectiveness Of Home Use Lasers And IPL 
Devices). 

o Proposed action plan: Use there of the most common domestic IPL/lasers 
devices and asses hair reduction levels as well as side effects in a long 
term study possibly versus salon grade devices.  

 
ȺˊɘˊɟɧůɗŮŰŬ, ɚɧɔɤ Űɖɠ ˊŬɜŭɖɛɑŬɠ Covid19 əŬɘ Űɤɜ ˊɟɤŰɞəɧɚɚɤɜ ɡɔɘŮɘɜɐɠ, ŰŬ ůŮɛɘɜɎɟɘŬ 
ɐŰŬɜ ɚɘɔɧŰŮɟŬ, ɧɛɤɠ ɧɚɞɘ ɞɘ ŭɘŭɎůəɞɜŰŮɠ ůŰɞ ˊɟɧɔɟŬɛɛŬ ɏɢɞɡɜ ŮɛˊɚŬəŮɑ ůŰɖɜ ɏɟŮɡɜŬ 
əŬɘ Űɖɜ ůɡɔɔɟŬűɐ əŬɘ ŭɖɛɞůɑŮɡůɖ ŮɟŮɡɜɖŰɘəɞɨ Ɏɟɗɟɞɡ. Ⱥˊɘˊɚɏɞɜ, ɔɘŬ Űɖɜ ˊŮɟŬɘŰɏɟɤ 
Ŭɨɝɖůɖ Űɤɜ ŮɟŮɡɜɖŰɘəɩɜ ŭɟŬůŰɖɟɘɞŰɐŰɤɜ Űɤɜ ŭɘŭŬůəɧɜŰɤɜ, Űɞ Ⱦɞɚɏɔɘɞ ɏɢŮɘ ɡˊɞɔɟɎɣŮɘ 
ɛɜɖɛɧɜɘɞ ůɡɜŮɟɔŬůɑŬɠ ɛŮ Űɞɜ ŮɟŮɡɜɖŰɘəɧ ɞɟɔŬɜɘůɛɧ Enoros Consulting ɔɘŬ Űɖɜ 
ˊŮɟŬɘŰɏɟɤ Ůɜɑůɢɡůɖ əŬɘ ŮɜɗɎɟɟɡɜůɖ Űɤɜ ŭɘŭŬůəɧɜŰɤɜ ɜŬ ŮɛˊɚŬəɞɨɜ ůŮ ŮɟŮɡɜɖŰɘəɎ 
ˊɟɞɔɟɎɛɛŬŰŬ. Ƀ ɞɟɔŬɜɘůɛɧɠ Enoros Consulting ŭɟŬůŰɖɟɘɞˊɞɘŮɑŰŬɘ ůŰɖɜ Ⱦɨˊɟɞ Ůŭɩ əŬɘ 
14 ɢɟɧɜɘŬ əŬɘ ůɡɜŮɟɔɎɕŮŰŬɘ ɛŮ ŭɘɎűɞɟŮɠ əɡɓŮɟɜɖŰɘəɏɠ ɡˊɖɟŮůɑŮɠ əŬɘ Ɏɚɚɞɡɠ ɞɟɔŬɜɘůɛɞɨɠ 
ůŮ ɗɏɛŬŰŬ ɡˊɞɓɞɚɐɠ ŮɟŮɡɜɖŰɘəɩɜ ˊɟɞŰɎůŮɤɜ ɛɏůɤ Űɤɜ ˊɟɞɔɟŬɛɛɎŰɤɜ Erasmus, 
Horizon 2020 əŬɘ ȽȹȺɄ, əŬɘ ˊɟɞůűɏɟŮɘ ŬɟəŮŰɏɠ ŭɡɜŬŰɧŰɖŰŮɠ ŬɜɎˊŰɡɝɖɠ ůɡɜŮɟɔŬůɑŬɠ, 
əŬɗɩɠ əŬɘ ůɡɛɛŮŰɞɢɐɠ Űɞɡ ȾɞɚŮɔɑɞɡ ůŮ ŭɘɎűɞɟŬ ȺɡɟɤˊŬɥəɎ ŮɟŮɡɜɖŰɘəɎ ˊɟɞɔɟɎɛɛŬŰŬ.  
 
Ⱥˊɑůɖɠ ůŰɞ ɄŬɟɎɟŰɖɛŬ 2 ŮˊɘůɡɜɎˊŰɞɜŰŬɘ ɞɘ ɄɟɞůɡɛűɤɜɑŮɠ ȺɟɔɞŭɧŰɖůɖɠ ɛŮ Űɞɡɠ 
ŭɘŭɎůəɞɜŰŮɠ ůŰɞ ˊɟɧɔɟŬɛɛŬ. (ɄŬɟɎɟŰɖɛŬ 2) 
 
 

2. ȺŰɞɘɛŬůɑŬ ˊɑɜŬəŬ ɞ ɞˊɞɑɞɠ ɜŬ ˊŮɟɘɚŬɛɓɎɜŮɘ ŰŬ ŬəɧɚɞɡɗŬ ůŰɞɘɢŮɑŬ ɔɘŬ Űɞ 
ŬəŬŭɖɛŬɥəɧ ˊɟɞůɤˊɘəɧ: 
 

I. ɇɞ űɧɟŰɞ ŮɟɔŬůɑŬɠ ůŮ ɧɚŬ ŰŬ ˊɟɞɔɟɎɛɛŬŰŬ əŬɘ ˊɧɚŮɘɠ 
II. ɇŬ ŬəŬŭɖɛŬɥəɎ ˊɟɞůɧɜŰŬ 

III. ɇɞ əŬɗŮůŰɩɠ ŮɟɔɞŭɧŰɖůɖɠ 
 

Ƀ ŮˊɘůɡɜŬˊŰɧɛŮɜɞɠ ɄɑɜŬəŬɠ 4 ˊŮɟɘɚŬɛɓɎɜŮɘ Űɞ ŬəŬŭɖɛŬɥəɧ ˊɟɞůɤˊɘəɧ Űɞɡ 
ˊɟɞɔɟɎɛɛŬŰɞɠ ůŰɖɜ ȿɎɟɜŬəŬ, Űɞ űɧɟŰɞ ŮɟɔŬůɑŬɠ ůŮ ɧɚŬ ŰŬ ˊɟɞɔɟɎɛɛŬŰŬ əŬɘ ˊɧɚŮɘɠ, ŰŬ 
ŬəŬŭɖɛŬɥəɎ ˊɟɞůɧɜŰŬ əŬɘ Űɞ əŬɗŮůŰɩɠ ŮɟɔɞŭɧŰɖůɖɠ Űɞɡɠ. (ɄŬɟɎɟŰɖɛŬ 4) 

 
 

3. ɇɞ ˊɟɞůɤˊɘəɧ ˊɞɡ ŮɟɔɎɕŮŰŬɘ ůŰɞ ˊɟɧɔɟŬɛɛŬ ɛŬɕɑ ɛŮ ŰŬ ɓɘɞɔɟŬűɘəɎ ɜŬ 
ŭɖɛɞůɘŮɨɞɜŰŬɘ ůŰɖɜ ɘůŰɞůŮɚɑŭŬ Űɞɡ ˊɟɞɔɟɎɛɛŬŰɞɠ. 
 
Ƀ ŮˊɘůɡɜŬˊŰɧɛŮɜɞɠ ɄɑɜŬəŬɠ 3 ˊŮɟɘɚŬɛɓɎɜŮɘ Űo ŭɘŭŬəŰɘəɧ ˊɟɞůɤˊɘəɧ ˊɞɡ ŮɟɔɎɕŮŰŬɘ ůŰɞ 
ˊɟɧɔɟŬɛɛŬ ɛŮ ůɨɜŰɞɛɞ ɓɘɞɔɟŬűɘəɧ əŬɘ ɏɢŮɘ ɐŭɖ ŭɖɛɞůɘŮɡŰŮɑ ůŰɖɜ ɘůŰɞůŮɚɑŭŬ Űɞɡ 
ˊɟɞɔɟɎɛɛŬŰɞɠ ɤɠ Ŭəɞɚɞɨɗɤɠ: (ɄŬɟɎɟŰɖɛŬ 3) 
 
CDA College ȿɎɟɜŬəŬ: https://www.cdacollege.com/files/baaesth-lc.pdf 

 
 
 
 
 
 
 
 
 

https://www.cdacollege.com/files/baaesth-lc.pdf


4 
 

4. ȼ ˊɟɞůɗɐəɖ ŰɞɡɚɎɢɘůŰɞ Ůɜɧɠ Ŭəɧɛɖ ɛŬɗɐɛŬŰɞɠ çLaser ŬˊɞŰɟɑɢɤůɖɠè, Ŭˊɧ ŰŬ 
ŰɟɑŬ ŰŬ ɞˊɞɑŬ ŬˊŮɘəɞɜɑɕɞɜŰŬɘ ˊɘɞ əɎŰɤ, ɛŮŰɎ əŬɘ Űɖɜ ˊɟɧůűŬŰɖ ŬɚɚŬɔɐ Űɖɠ 
ɜɞɛɞɗŮůɑŬɠ əŬɘ əŬŰɞɢɨɟɤůɖ Űɖɠ ɢɟɐůɖɠ Űɞɡ Laser Ŭˊɧ ŬɘůɗɖŰɘəɞɨɠ. 
 
ɆɨɛűɤɜŬ ɛŮ Űɖɜ Ůɘůɐɔɖůɖ Űɞɡ ūɞɟɏŬ əŬɘ Űɖɜ ˊɟɧůűŬŰɖ ŬɚɚŬɔɐ Űɖɠ ɜɞɛɞɗŮůɑŬɠ əŬɘ 
əŬŰɞɢɨɟɤůɖɠ Űɖɠ ɢɟɐůɖɠ Űɞɡ Laser Ŭˊɧ ŬɘůɗɖŰɘəɞɨɠ, Űɞ Ⱦɞɚɏɔɘɞ ɏɢŮɘ ˊɟɞůɗɏůŮɘ Ŭəɧɛɖ 
ɏɜŬ ɛɎɗɖɛŬ ůŰɖɜ ŮɜɧŰɖŰŬ çLaser ŬˊɞŰɟɑɢɤůɖɠè. ɇɩɟŬ ɔɘŬ Űɖɜ ŮɜɧŰɖŰŬ çLaser 
ŬˊɞŰɟɑɢɤůɖɠè ˊɟɞůűɏɟɞɜŰŬɘ ŭɨɞ (2) ɛŬɗɐɛŬŰŬ ŰŬ ɞˊɞɑŬ ŮɑɜŬɘ: 
 

¶ 504Ⱥūȿȷ ȺűŬɟɛɞɔɏɠ Laser ȷɘůɗɖŰɘəɐɠ & ȷˊɞŰɟɑɢɤůɖɠ (ɄŬɟɎɟŰɖɛŬ 5) 

¶ 702 ȿȷȹȿ Laser ȷˊɞŰɟɑɢɤůɖɠ  -  ȹɘɞŭɘəɎ Laser (ɄŬɟɎɟŰɖɛŬ 6) 
 

ȷɜŬɜŮɤɛɏɜɖ ȹɞɛɐ ɀŬɗɖɛɎŰɤɜ Űɞɡ ɄŰɡɢɑɞɡ ȷɘůɗɖŰɘəɐɠ (ɄŬɟɎɟŰɖɛŬ 7) 
 

 
 

5. ɁŬ ˊɟɞůəɞɛɑůŮŰŮ Űɖɜ ŬˊɧŭŮɘɝɖ ŬɔɞɟɎɠ Űɞɡ Laser ˊɞɡ ɏɢŮŰŮ ŬɔɞɟɎůŮɘ. 
 
ɇɞ Ⱦɞɚɏɔɘɞ CDA ɏɢŮɘ ɐŭɖ ŬɔɞɟɎůŮɘ əŬɘ ŮɝɞˊɚɑůŮɘ Űɘɠ ůɢɞɚɏɠ ŬɘůɗɖŰɘəɐɠ ůŰɖɜ ȿɎɟɜŬəŬ əŬɘ 
ůŰɖɜ ȿŮɛŮůɧ ɛŮ ɞɚɞəŬɑɜɞɡɟɔɘŬ Laser ŬˊɞŰɟɑɢɤůɖɠ ŰŮɚŮɡŰŬɑŬɠ ŰŮɢɜɞɚɞɔɑŬɠ, əŬɘ 
ŮˊɘůɡɜɎˊŰŮŰŬɘ  ɖ ŬˊɧŭŮɘɝɖ ŬɔɞɟɎɠ. (ɄŬɟɎɟŰɖɛŬ 8).  
 

ȺˊɘˊɟɧůɗŮŰŬ, ŮˊɘůɖɛŬɑɜɞɡɛŮ Űɖɜ ɗŮŰɘəɐ Ŭɝɘɞɚɧɔɖůɖ Űɞɡ ˊɟɞɔɟɎɛɛŬŰɞɠ ůˊɞɡŭɩɜ Ŭˊɧ Űɖɜ 

ȺȺȷ ˊɞɡ ŬɝɘɞɚɞɔɐɗɖəŮ ůŮ ɛŮɔɎɚɞ ɓŬɗɛɧ ůɡɛɓŬŰɧ (compliant) ůŮ ɧɚŮɠ Űɘɠ ŮɜɧŰɖŰŮɠ ɛŮ ŰŬ 

ŬˊŬɘŰɞɨɛŮɜŬ ˊɟɧŰɡˊŬ. ɇɞ Ⱦɞɚɏɔɘɞ ˊɘůŰŮɨŮɘ ŬəɟɎŭŬɜŰŬ ɧŰɘ ɛŮ Űɖɜ ŮˊŬɜŬɝɘɞɚɧɔɖůɖ Űɞɡ 

ŮˊŬɔɔŮɚɛŬŰɘəɞɨ ˊɟɞɔɟɎɛɛŬŰɞɠ çɄŰɡɢɑɞ ůŰɖɜ ȷɘůɗɖŰɘəɐè ɗŬ ůɡɜŮɢɑůŮɘ ɜŬ ŬɜŬŭŮɘəɜɨŮɘ 

Ŭɝɘɧɚɞɔɞɡɠ ŬˊɞűɞɑŰɞɡɠ ŮˊŬɔɔŮɚɛŬŰɑŮɠ ˊɞɡ ɗŬ ŮɜŭɡɜŬɛɩůɞɡɜ Űɞɜ ŭɡɜŬɛɘəɧ ŰɞɛɏŬ Űɖɠ 

ȷɘůɗɖŰɘəɐɠ əŬɘ ȾɞůɛɖŰɞɚɞɔɑŬɠ.  

ɇɏɚɞɠ, Űɞ Ⱦɞɚɏɔɘɞ CDA ɛŮɚɏŰɖůŮ ɛŮ ɛŮɔɎɚɖ ůɞɓŬɟɧŰɖŰŬ Űɘɠ ŮɘůɖɔɐůŮɘɠ ˊɞɡ ŬɜŬűɏɟɞɜŰŬɘ 

ůŰɖɜ ŮˊɘůŰɞɚɐ Űɞɡ ūɞɟɏŬ ˊɞɡ ɞŭɐɔɖůŬɜ ůŰɖɜ ŬɜŬɓɞɚɐ ɚɐɣɖɠ ŬˊɧűŬůɖɠ əŬɘ ɏɢŮɘ 

ůɡɛɛɞɟűɤɗŮɑ ˊɚɐɟɤɠ ɛŮ ŮˊɘˊɟɧůɗŮŰŬ ŰŮəɛɖɟɘɤɛɏɜŬ ůŰɞɘɢŮɑŬ əŬɘ ůŰŬ ˊɏɜŰŮ (5) ůɖɛŮɑŬ ˊɞɡ 

ŬɜŬűɏɟɞɜŰŬɘ ůŰɖɜ ŮˊɘůŰɞɚɐ ɔɘŬ Űɞ ˊɘɞ ˊɎɜɤ ŮˊŬɔɔŮɚɛŬŰɘəɧ ˊɟɧɔɟŬɛɛŬ ůˊɞɡŭɩɜ əŬɘ 

ˊɟɞůɓɚɏˊɞɡɛŮ ůŰɖ ɗŮŰɘəɐ ůŬɠ ŬˊɎɜŰɖůɖ.  
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RESEARCH AT CDA COLLEGE  

 

CDA College Research Centre ñAristotelisò is an autonomous, non-for-profit research organization 

based in Cyprus that was established to provide an independent platform for 

researchers across the island. CDA College aims at excellence in research and is fully committed to 

developing and promoting research activity.  Research, both pure and applied, being an essential 

academic activity is an integral part of CDA Collegeôs mission.  Research and advancement of 

knowledge as intellectual activities, are an integral part of our educational environment that fosters 

innovation and enthusiasm for excellence.  Research at CDA College is concentrated in the areas of 

Humanities and Social Sciences, Pure and Applied Sciences, Marketing, Economics and Management 

and other emerging global issues. 

 

In addition, the College and the research team have set as their main objectives the constant presence in 

academic conferences, seminars and publications in prestigious research journals and the further cultivation 

and development of research culture at the College aiming at the exchange and formulation of innovative 

ideas and knowledge. The College has already set a policy with clear research incentives and all faculty 

staff should be involved and provide evidence of research activity every year. All faculty staff have the full 

support of the college on the research area. CDA College Research Centre has established a formal and 

clear research policy which will enhance the research quality and education standards at CDA College.   

 

THE MISSION  OF THE RESEARCH CENTRE 

 

"To enhance theoretical and empirical research, to develop solutions and guide thinking to current and 

future problems, and create new knowledge taking into consideration leading-edge technology and 

socio-economic developments globally. »  

 

As a research team we aim for higher achievements both internally as an academic institution, and 

externally in the public and private sector. Thus, our current and future research projects cover areas that 

sustain quality of life and performance, and contribute to a better implementation and monitoring of 

improvements and changes.  
 

With the increased complexity and demands for a better achievement, both internally as an academic institution 

and also externally in the Public and Private sector, we aim to carry out research and development projects which 

will enhance and sustain quality of life and performance, and contribute to a better implementation and monitoring 

of improvements and changes.  

 

RESEARCH POLICY  

A clear and detailed research policy is introduced for more transparency and equity with well identified 

research objectives and encouraging research incentives. The Budget of the Research Centre is ú100,000 

per year and this amount may be increased if there are more research requests by the faculty members. 

 

THE OBJECTIVES OF ñARISTOTELISò RESEARCH CENTRE 

1. To raise research levels to international standards and aim to activate and advance researches further.  

2. To establish a research system corresponding to the promotion of academic researches.  

3. To develop a research performance evaluation system to encourage the teaching staff to carry out 

research activities. 

4. To provide a professional management, coordination and quality service in order to successfully carry 

out research activities 

5. To promote research identity of CDA College and develop with other organizations, public and private 

institutions, professional bodies, academic and research institutions, and society in general. 

6. To cultivate and enhance research culture and develop a research environment to encourage CDA 

College faculty staff to be active. 
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7. To organize meetings, seminars and forums for research suggestions and collaborations. 

8. To establish links with CDA College, EU and International research bodies and academic institutions 

for cooperation and sharing of research information and also participating in EU research funding 

projects. 

 

THE RESEARCH CRITERIA AT CDA COLLEGE  

1. CDA has set a research budget of ú100.000 per year and this amount may be increased if there is more 
need for research. 

2. Develop a research performance evaluation system to encourage the teaching staff to carry out research 

activities. 

3. The research budget is set to ú40,000 the projects on the Business research area  

4. The research budget is set to ú30,000 Travel and Tourism  

5. Another ú30,000 for other research areas. 

6. The research proposals will be sent to the Research centre for approval. 

7. The research proposals will be sent to the Research centre for approval. 

8. All the academic members should undertake research each year and the research centre will keep 

records for each research output. 

9. Encourage faculty staff to participate to seminars/conferences and all expenses paid by the research 

centre. 

10. The lecturers of all CDA campuses to undertake an individual or a group research on their specialization 

areas. 

11. Lecturers will get teaching hours off for the research undertaken. 

12. An amount paid for a complete research is based on the research length and quality. 

13. Lecturers will get extra payment if they entered into EU Research Funding Projects. 

14. Establish links with both EU and International research bodies and academic institutions for 

cooperation and sharing of research information and also participating in EU research funding projects. 

15. Based on the lecturersô research output and publications each year, they will get a reward, promotion 
and remuneration increase. 

 

Furthermore, CDA College publishes once a year its annual research journal ñThe Cyprus Research 

Factsò it publishes facultyôs articles and invites articles from domestic and foreign writers.  

 

CDA College also publishes once every semester the College Newspaper ñThe College Viewsò inviting 

articles from students, faculty and others on all areas. 
 

Additionally, the College Publishes the ñCyprus Research Factsò our College research journal once a 

year. The research journal will contribute to the enhancement of the College research, image and prestige. 

All the CDA faculty staff participate and contribute to the achievement of this great objective. The ñCyprus 

Research Factsò journal will publish papers in all areas of Humanities and Social Sciences, Pure and 

Applied Sciences, Economics, Business, Marketing, Tourism and Management etc. To facilitate the whole 

process, we have already created an e-mail which is: business.studies@cdacollege.ac.cy 

 

Furthermore, the College strongly supports faculty research activities, through financial and other means. 

The College will also take part to the European and International Research programmes and encourages 

and supports faculty research activities, attend conferences, seminars, through a reduction of teaching load 

etc. Every year the College keeps a research report (Faculty Research & Development Booklet) requesting 

evidence from the teaching staff for their research activities, attendance of seminars and training, teachers 

exchanging programme etc. 
 

 

 

 

mailto:business.studies@cdacollege.ac.cy
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Research Output and Credits 

 

The college strongly supports faculty research activities, through financial and other means. The College 

provides subsidy of existing staff to get PhD. Additionally, here below is a booklet of faculty research and 

development showing publications in journals.  

As already mentioned in the faculty handbook and self-study the College encourages and supports faculty 

research activities, attend conferences, seminars and reduction of teaching load. Every year the College 

will keep a research report requesting evidence from the teaching staff for their research activities. 

 
CDA Faculty Staff Ranking/Teaching Load and Research 

 

The teaching load of each rank for faculty members on a Research track is shown in the table below. 

Faculty members will be expected to produce a research output worth of at least the number of research 

credits shown in the table below. 

 

Faculty Staff Teaching Load and Research 

Academic  

Rank 

Fall Semester 

Hours per  

week 

Spring 

Semester 

Hours per 

week 

Summer  

Session 

Hour per  

week 

Research 

Credits 

 

 

Assistant Lecturer    22 22 6  

Lecturer   15 15 6 60 

Senior Lecturer 15 15 6 60 

Assistant Professor    12 12 6 100 

Associate Professor    12 12 6 120 

Professor    12 12 6 140 

 

Notes: 
1. Any teaching in excess of the total yearly load is considered to be overtime.  

2. Faculty members who serve as Department Heads will receive a teaching relief of 6 hours per academic year.  

3. In cases where a faculty member is allocated a lesser load than the one specified above then other duties may be 

assigned such as teaching short courses or undertaking major administrative work.  

 

Additionally, the College has already introduced a policy with clear research incentives and credits as 

specified below:  
 

Research Output and Credits Table 

Research Output 

Group A  Credits 

1.  Article published in a high ranked (category A or B) refereed journal 

listed in a journal Rating Ranking/Quality List 

200 

2.  Article published in a ranked (category C or D) refereed journal listed 

in a journal Rating Ranking/Quality List 

100 

3.  Article published in a unranked refereed journal listed in a journal 

Rating Ranking/Quality List 

60 

4.  Article published in the Cyprus Research Facts 40 

Group B   

5.  Proposal submitted for funded research 30 

6.  Winning a high score after submitting a proposal for funded research 40 

7.  Winning a proposal for funded research 100 

8.  Carrying out funded research 100 

Group C    

9.  Paper published in refereed conference proceedings of a conference 

taking place abroad 

45 
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10.  Paper published in refereed conference proceedings of a conference 

taking place locally 

30 

11.  Abstract published in refereed conference proceedings of a 

conference taking place abroad 

15 

12.  Abstract published in refereed conference proceedings of a 

conference taking place locally 

10 

Group D   

13.  Article published in popular press (e.g newspaper, magazine) 10 

14.  Chapter / Case study published in a book 20 

15.  Book published 40-100 

 

The college strongly supports faculty research activities, through financial and other means. The College 

provides subsidy of existing staff to get PhD. Additionally, here below is a booklet of faculty research and 

development showing publications in journals.  

 

As already mentioned in the faculty handbook and self-study the College encourages and supports faculty 

research activities, attend conferences, seminars and reduction of teaching load. Every year the College 

will keep a research report requesting evidence from the teaching staff for their research activities. 
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ȺɅȺɈɁȼɇȽȾȺɆ ȹɅȷɆɇȼɅȽɃɇȼɇȺɆ  

Űɤɜ ȾŬɗɖɔɖŰɩɜ Űɞɡ ȺˊŬɔɔŮɚɛŬŰɘəɞɨ ɄɟɞɔɟɎɛɛŬŰɞɠ   

 

ȷȽɆŪȼɇȽȾȼ  

(4 ȰŰɖ, ɄŰɡɢɑɞ/240 ECTS) 

 
ʆˇ ɼˇ˂ʷʴʽˇ /5! ˋˍˇ˔ʶˏʶʽ ˋˍʹ˄ ʰˊʽˋˍʶʾʰ ˋˍʹ˄ ʷˊʶˎ˄ʰ ˁʰʽ ʶʾ˄ʰʽ ˉ˂ʺˊ˖ˌ ʵʶˋ˃ʶˎ˃ʷ˄ˇ ˋˍʹ˄ ʰ˄ʱˉˍˎ˅ʹ ˁʰʽ ˉˊˇ˗ʻʹˋʹ 
ˍʹˌ ʶˊʶˎ˄ʹˍʽˁʺˌ ʵˊʰˋˍʹˊʽˈˍʹˍʰˌΦ ɶ ʷˊʶˎ˄ʰ ʰˉˇˍʶ˂ʶʾ ʲʰˋʽˁʺ ʰˁʰʵʹ˃ʰʿˁʺ ʵˊʰˋˍʹˊʽˈˍʹˍʰ ˁʰʽ ʶʾ˄ʰʽ ʰ˄ʰˉˈˋˉʰˋˍˇ 
˃ʷˊˇˌ ˍʹˌ ʰˉˇˋˍˇ˂ʺˌ ˍˇˎ ɼˇ˂ʶʴʾˇˎ /5!Φ ɶ ʷˊʶˎ˄ʰ ˁʰʽ ʹ ˉˊˇ˗ʻʹˋʹ ˍʹˌ ʴ˄˗ˋʹˌ ˖ˌ ˉ˄ʶˎ˃ʰˍʽˁ˗˄ ʵˊʰˋˍʹˊʽˇˍʺˍ˖˄Σ 
ʰˉˇˍʶ˂ˇˏ˄ ʰ˄ʰˉˈˋˉʰˋˍˇ ˃ʷˊˇˌ ˍˇˎ ʶˁˉʰʽʵʶˎˍʽˁˇˏ ˃ʰˌ ˉʶˊʽʲʱ˂˂ˇ˄ˍˇˌ ˉˇˎ ˉˊˇ˖ʻʶʾ ˍʹ˄ ˁʰʽ˄ˇˍˇ˃ʾʰΣ ˍˇ˄ 
ʶ˄ʻˇˎˋʽʰˋ˃ˈ ʴʽʰ ˍʹ˄ ʰˊʽˋˍʶʾʰΦ ʆˇ ʶˊʶˎ˄ʹˍʽˁˈ ˁʷ˄ˍˊˇ ˍˇˎ ɼˇ˂ʶʴʾˇˎ ζɮˊʽˋˍˇˍʷ˂ʹˌη ʶʾ˄ʰʽ ʷ˄ʰˌ ʰˎˍˈ˄ˇ˃ˇˌΣ ˃ʹ 
ˁʶˊʵˇˋˁˇˉʽˁˈˌ ʶˊʶˎ˄ʹˍʽˁˈˌ ˇˊʴʰ˄ʽˋ˃ˈˌ ˉˇˎ ʶʵˊʶˏʶʽ ˋˍʹ˄ ɼˏˉˊˇ ˁʰʽ ʽʵˊˏʻʹˁʶ ʴʽʰ ˄ʰ ˉʰˊʷ˔ʶʽ ˃ʽʰ ʰ˄ʶ˅ʱˊˍʹˍʹ 
ˉ˂ʰˍ˒ˈˊ˃ʰ ʴʽʰ ʶˊʶˎ˄ʹˍʷˌ ˋʶ ˈ˂ˇ ˍˇ ˄ʹˋʾΦ 
 
 

1. ʀɮɿɸʁʃʁ¸ɽʁʇ ʊɮɿI 
 

¶ MA ζɮʽˋʻʹˍʽˁʺ ʊˊˇ˄ˍʾʵʰ ˁʰʽ ɯˋˁʹˋʹ ˋˍʹ˄ ʃˊˇʰʴ˖ʴʺ ʇʴʶʾʰˌ ˁʰʽ   ɲʽʰ˔ʶʾˊʽˋʹ ˍˇˎ ʅˍˊʶˌη 

¶ MBA - ɾʶˍʰˉˍˎ˔ʽʰˁˈ ˋˍʹ ɲʽˇʾˁʹˋʹ ɳˉʽ˔ʶʽˊʺˋʶ˖˄Σ 

¶ BA - ʃˍˎ˔ʾˇ ˋˍʹ˄ ɮʽˋʻʹˍʽˁʺ ˁʰʽ ɼˇˋ˃ʹˍˇ˂ˇʴʾʰ όʆΦɳΦɹύ ɸʶˋˋʰ˂ˇ˄ʾˁʹˌ 
 
ɳʄɳʇɿɮ ʇʃʁ ɳʀɳɽɹʀɶΥ 

 

¶ ʊʰ˄ʺ ʀʰ˄ʻˇˉˇˏ˂ˇˎ, 2021, Potential Use Of Donkey Milk As Beauty Product. 
Proposed action Plan: Obtain cosmetic products that are based on donkey milk and asses they 
effectiveness vs standard products via a self-assessment of the participants over a period of 4 weeks use. 
 

 
 
ʅʇɱɱʄɮʊɹɼʁ Eʄɱʁ 
 
¶ ʊʰ˄ʺ ʀʰ˄ʻˇˉˇˏ˂ˇˎ, 2021, Potential Use Of Donkey Milk As Beauty Product, Paper published in 

Academia Online Global Research website, https://bit.ly/3vnGm4j 

¶ ζʃ˗ˌ ˇʽ ɮʽˋʻʹˍʽˁʷˌ ˉʶˊʽˉˇʽʺˋʶʽˌ ʶˉʹˊʶʱʸˇˎ˄ ˍʹ˄ ˕ˎ˔ˇ˂ˇʴʾʰ ˍʹˌ ˋˏʴ˔ˊˇ˄ʹˌ ˁˇʽ˄˖˄ʾʰˌηΣ ɲʽʰˍˊʽʲʺ 
ɾʱˋˍʶˊ CDA CollegeΣ ɽʶ˃ʶˋˈˌ 

¶ ζʃʰ˔ˎˋʰˊˁʾʰ ˁʰʽ ʹ ɮʽˋʻʹˍʽˁʺ ʰ˄ˍʽ˃ʶˍ˗ˉʽˋʺ ˍʹˌη ʃˍˎ˔ʽʰˁʺ ʶˊʴʰˋʾʰ ʆ˃ʺ˃ʰ  ɮʽˋʻʹˍʽˁʺˌ ϧ ɼˇˋ˃ʹˍˇ˂ˇʴʾʰˌ 
ʆΦɳΦɹ ɸʶˋˋʰ˂ˇ˄ʾˁʹˌ 

¶ ζɶ ɳˍʰʽˊʽˁʺ ˁˇʽ˄˖˄ʽˁʺ ɳˎʻˏ˄ʹ ʻʶ˖ˊʶʾˍʰʽ ʲʰˋʽˁˈ ˍ˃ʺ˃ʰ ˍʹˌ ˋˏʴ˔ˊˇ˄ʹˌ ʶˉʽˁˇʽ˄˖˄ʾʰˌ ˁʰʽ ˍˇˎ ɾʱˊˁʶˍʽ˄ʴˁηΣ 
VOL 7/2016, The Cyprus Research FactsΣ ɳˁʵˈˋʶʽˌ CDA College 

¶ ʅˎʴʴˊʰ˒ʺ ʵʽʵʰˁˍʽˁ˗˄ ˋʹ˃ʶʽ˗ˋʶ˖˄ ˍˇˎ ˉˊˇʴˊʱ˃˃ʰˍˇˌ ˋˉˇˎʵ˗˄ ɮʽˋʻʹˍʽˁʺ ϧ ɼˇˋ˃ʹˍˇ˂ˇʴʾʰΣ CDA College 
ɽʶ˃ʶˋˈˌ 

¶ ɳˉʽʲ˂ʷˉˇˎˋʰ ʶˁˉʰʽʵʶˎˍʽˁˈˌ ʶˁˉˈ˄ʹˋʹˌ ˉˍˎ˔ʽʰˁ˗˄ ʶˊʴʰˋʽ˗˄ ˒ˇʽˍʹˍ˗˄ ˍˇˎ ˍ˃ʺ˃ʰˍˇˌ ɮʽˋʻʹˍʽˁʺˌ ϧ 
ɼˇˋ˃ʹˍˇ˂ˇʴʾʰˌ ˍˇˎ CDA CollegeΣ ɽʶ˃ʶˋˈˌ 

 
 
ʅʇɿɳɲʄɹɮ ϧ ɳɼɸɳʅɳɹʅ  
 

05/2017 ʅʶ˃ʽ˄ʱˊʽˇ «Bridal Make Up» Make Up Artist ɾˉˊʷʸʰˌ ʅˍʰˏˊˇˌ, ɽʶ˃ʶˋˈˌ 

04/2017 ʃʽˋˍˇˉˇʽʹˍʽˁˈ ʃʰˊʰˁˇ˂ˇˏʻʹˋʹˌ ɳˉʰʴʴʶ˂˃ʰˍʽˁʺˌ ʃʰˊˇˎˋʾʰˋʹˌ ˃ʶ ʻʷ˃ʰ ζɾʰˏˊʹ 

ɾʱˋˁʰη  

10/2016 ʅʶ˃ʽ˄ʱˊʽˇ ˃ʱ˂ʰ˅ʹˌ ˃ʶ ʰˊ˖˃ʰˍʽˁʱ ˉˇˎʴˁʽʱΣ ɽʶ˃ʶˋˈˌ 

 

10/2016 ʅʶ˃ʽ˄ʱˊʽˇ Hot Stone Massage, ɽʶ˃ʶˋˈˌ 

https://bit.ly/3vnGm4j
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06/2016 ʃʽˋˍˇˉˇʽʹˍʽˁˈ ˉʰˊʰˁˇ˂ˇˏʻʹˋʹˌ ˋʶ˃ʽ˄ʰˊʾˇˎ ʃˊ˗ˍ˖˄ ɰˇʹʻʶʽ˗˄Σ ˔ˊʹ˃ʰˍˇʵˇˍˇˏ˃ʶ˄ˇ 

ʰˉˈ ˍʹ˄ ɮΦɿΦɮΦɲΦΣ ɽʶ˃ʶˋˈˌ 

11 /2008 ʃʽˋˍˇˉˇʽʹˍʽˁˈ ˉʰˊʰˁˇ˂ˇˏʻʹˋʹˌ ʶʽˋʰʴ˖ʴʽˁˇˏ ˋʶ˃ʽ˄ʰˊʾˇˎ ʅʽʱˍˋˇˎΣ ɳˎˊ˖ˉʰʿˁʺ ʅ˔ˇ˂ʺ 

ʅʽʱˍˋˇˎΣ ɮʻʺ˄ʰ 

 

2017 19ˇ ɳˉʽˋˍʹ˃ˇ˄ʽˁˈ ʅˎ˄ʷʵˊʽˇ ϧ ɴˁʻʶˋʹ ɮʽˋʻʹˍʽˁʺˌ Σ ɽʶˎˁ˖ˋʾʰ 

2006    12ˇ ɲʽʶʻ˄ʷˌ ɳˉʰʴʴʶ˂˃ʰˍʽˁˈ ʅˎ˄ʷʵˊʽˇ ɴˁʻʶˋʹˌ ˁˇˋ˃ʹˍˇ˂ˇʴʾʰˌΣ BEAUTY MACEDONIA, 

ɸʶˋˋʰ˂ˇ˄ʾˁʹ 

2004 21o ʅˎ˃ˉˈˋʽˇ ʰˉˈ ˍˇ˄ ʃʰ˄ʶ˂˂ʺ˄ʽˇ ʅˏ˄ʵʶˋ˃ˇ ɮ˄ˍʽˉˊˇˋ˗ˉ˖˄-ɳʽˋʰʴ˖ʴʷ˖˄-ɼʰˍʰˋˁʶˎʰˋˍ˗˄ 

ɾʹ˔ʰ˄ʹ˃ʱˍ˖˄ ɮʽˋʻʹˍʽˁʺˌ-ʊˎˋʽˁˇʻʶˊʰˉʶʾʰˌ ˁʰʽ ʃʰˊʰˋˁʶˎʰˋˍ˗˄ ɼʰ˂˂ˎ˄ˍʽˁ˗˄ όʃΦʅΦɮΦɾΦɼΦɮΦύ 

2004 6ˇ  ʃʰ˄ʶ˂˂ʺ˄ʽˇ ɳˉʽˋˍʹ˃ˇ˄ʽˁˈ ʅˎ˄ʷʵˊʽˇ ɮʽˋʻʹˍʽˁʺˌΣ BEAUTY CONGRESSΣ ɮʻʺ˄ʰ 

2003 ʅˎ˄ʷʵˊʽˇ ɳˉʰʴʴʶ˂˃ʰˍʽˁʺˌ ˁʰʽ ɳˉʽˋˍʹ˃ˇ˄ʽˁʺˌ ɼʰˍʱˊˍʽˋʹˌ ˍʹˌ ʅΦɳΦʇΦʃΦ ɸʶˋˋʰ˂ˇ˄ʾˁʹ 

2003 9ˇ ɲʽʶʻ˄ʷˌ ʅˎ˄ʷʵˊʽˇ ϧ ɴˁʻʶˋʹ  BEAUTY MACEDONIA ɸʶˋˋʰ˂ˇ˄ʾˁʹ 

2002 8ˇ ɲʽʶʻ˄ʷˌ ʅˎ˄ʷʵˊʽˇ ϧ ɴˁʻʶˋʹ  BEAUTY MACEDONIA ɸʶˋˋʰ˂ˇ˄ʾˁʹ  

2001 7ˇ ɲʽʶʻ˄ʷˌ ʅˎ˄ʷʵˊʽˇ ϧ ɴˁʻʶˋʹ  BEAUTY MACEDONIA ɸʶˋˋʰ˂ˇ˄ʾˁʹ 

 

ʅɳɾɹɿɮʄɹɮ - ʅʇɿɳɲʄɹɮ                                           

 
т ɿˇʶ˃ʲˊʾˇˎ нлму ɳˁˉʰʽʵʶˎˍʽˁʺ ɳˉʾˋˁʶ˕ʹ ˍˇˎ ˍ˃ʺ˃ʰˍˇˌ ɮʽˋʻʹˍʽˁʺˌ ˋˍˇ SPA ̱ ˇˎ ʀʶ˄ˇʵˇ˔ʶʾˇˎ 

Grand Resort ̀ ˍʹ ɽʶ˃ʶˋˈΦ 

нт ɿˇʶ˃ʲˊʾˇˎ нлму ɳˁˉʰʽʵʶˎˍʽˁˈ ʅʶ˃ʽ˄ʱˊʽˇ ɾʰˁʽʴʽʱʸ ˃ʶ ˍʹ˄ ʶˍʰʽˊʶʾʰ MAC. 

28 ɿˇʶ˃ʲˊʾˇˎ нлму ɼʱ˂ˎ˕ʹ ˁʰ˂˂ʽˍʶ˔˄ʽˁˇˏ ˁˇ˃˃ʰˍʽˇˏ ˍˇˎ ˃ʰˁʽʴʽʱʸ ˋˍˇ ʊʽ˂ʰ˄ʻˊ˖ˉʽˁˈ ʆˋʱʽ ˉˇˎ 
ʵʽˇˊʴʱ˄˖ˋʶ ˇ ʅˏ˄ʵʶˋ˃ˇˌ ɳˎʹ˃ʶˊʾʰˌ ʆˎ˒˂˗˄ ɽʶ˃ʶˋˇˏΦ 

ол ɿˇʶ˃ʲˊʾˇˎ нлму ɳˁˉʰʽʵʶˎˍʽˁˈ ʅʶ˃ʽ˄ʱˊʽˇ ʰˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ Avilik ɹ ʽʰ ˍʰ ˒ˎˋʽˁʱ ˉˊˇʿˈ˄ˍʰ 
G.M.T. 

мл ɲʶˁʶ˃ʲˊʾˇˎ нлму ʃʰˊˇˎˋʾʰˋʹ ˍ˖˄ make-up trends h ˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ MAC ̀ ˍʽˌ ˒ˇʽˍʺˍˊʽʶˌ 
ɮʽˋʻʹˍʽˁʺˌΦ 

мн ɲʶˁʶ˃ʲˊʾˇˎ нлму ɳ˅ʶʽʵʽˁʶˎ˃ʷ˄ˇ ˋʶ˃ʽ˄ʱˊʽˇ ˇ˄ˎ˔ˇˉ˂ʰˋˍʽˁʺˌ ʰˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ Kybella Σ ˋˍʽˌ 
˒ˇʽˍʺˍˊʽʶˌ ɮʽˋʻʹˍʽˁʺˌΦ 

мнϧмф ɲʶˁʶ˃ʲˊʾˇˎ 
2018 

ʅʶ˃ʽ˄ʱˊʽˇ ʶ˅ʶʽʵʽˁʶˎ˃ʷ˄ˇˎ ˃ʰˁʽʴʽʱʸ ʰˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ Sothys ˁ ʰʽ ʰˉˇ˄ˇ˃ʺ 
ʵʽˉ˂˖˃ʱˍ˖˄ ˋʶ ˒ˇʽˍʺˍˊʽʶˌ ˍʹˌ ɮʽˋʻʹˍʽˁʺˌΦ 

мс ɲʶˁʶ˃ʲˊʾˇˎ нлму ʊʽ˂ʰ˄ʻˊ˖ˉʽˁˈ FASHION ̱ ˇˎ ˍ˃ʺ˃ʰˍˇˌ ɼˇ˃˃˖ˍʽˁʺˌ ˁʰʽ ɮʽˋʻʹˍʽˁʺˌ ʴʽʰ ˍˇ 
ˋˏ˄ʵʶˋ˃ˇ ζʊɹɽʁɹ ʆɶʅ ʃɮɹɲɹɼɶʅ ʅʆɳɱɶʅη ɽɳɾɳʅʁʇΦ 

омɹʰ˄ˇˎʰˊʾˇˎ нлмф ɲʽˇˊʴʱ˄˖ˋʹ ʶˁˉʰʽʵʶˎˍʽˁˇˏ ˋʶ˃ʽ˄ʰˊʾˇˎ ˃ʰˁʽʴʽʱʸ ˋˍʽˌ ˋ˔ˇ˂ʷˌ ˍʹˌ ˁʰʽ ɸʶʰ˄˗ˌ 
ʆʸʰ˃ˉʱʸʹ ς ɸʶˋˋʰ˂ˇ˄ʾˁʹˌΦ 

нл ʊʶʲˊˇˎʰˊʾˇˎ  нлмф ʃʰˊˇˎˋʾʰˋʹ ʻʶˊʰˉʶʾʰˌ Hydrodermie h ˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ GUINOT ̀ ˍʽˌ 
˒ˇʽˍʺˍˊʽʶˌ нˇˎ ˁ ʰʽ оˇˎ ̫ ˍˇˎˌ ɮʽˋʻʹˍʽˁʺˌΦ 

нм ʊʶʲˊˇˎʰˊʾˇˎ нлмф ʃʰˊˇˎˋʾʰˋʹ ʻʶʰˍˊʽˁˇˏ ˃ʰˁʽʴʽʱʸ ʴʺˊʰ˄ˋʹˌ ʰˉˈ ˍˇ˄ make-up artist ˁ  ɾˉˊʷʸʰ 
ʅˍʰˏˊˇ ˍʹˌ ʶˍʰʽˊʶʾʰˌ KYBELLA  

17 ɾʰˊˍʾˇˎ нлмф ʃʰˊˇˎˋʾʰˋʹ ʶˍʰʽˊʾʰˌ ˁʰ˂˂ˎ˄ˍʽˁ˗˄ ɾɮΦɼʁ make up exclusive elegant h ˉˈ ˍʹ˄ 
ˁ ʄˇˏ˂ʰ ɲʹ˃ʹˍˊʽʱʵˇˎ ʆˋʰ˂ʾˁʹ ˋˍʽˌ ˒ˇʽˍʺˍˊʽʶˌ ɮʽˋʻʹˍʽˁʺˌΦ 

нл ɾʰˊˍʾˇˎ нлмф ʃʰˊˇˎˋʾʰˋʹ ˃ʹ˔ʰ˄ʹ˃ʱˍ˖˄ ʹ˂ʶˁˍˊˇʻʶˊʰˉʶʾʰˌ ʰˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ ɼybella.  
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ф ɮˉˊʽ˂ʾˇˎ нлмф ɳˁˉʰʽʵʶˎˍʽˁˈ ˋʶ˃ʽ˄ʱˊʽˇ ʴʽʰ ˍʹ˄ ˉʰˊˇˎˋʾʰˋʹ ˍ˖˄ ʲʽˇ˂ˇʴʽˁ˗˄ ˉˊˇʿˈ˄ˍ˖˄ 
Handy Spa ̀ ˍʽˌ ˒ˇʽˍʺˍˊʽʶˌ ɮʽˋʻʹˍʽˁʺˌΦ 

17-мф ɮˉˊʽ˂ʾˇˎ нлмф оʺ˃ʶˊˇ ˒ʽ˂ʰ˄ʻˊ˖ˉʽˁˈ ˃ʶ ˉʰˊˇ˔ʺ ˎˉʹˊʶˋʽ˗˄ ʰˉˈ ˍˇˎˌ ˒ˇʽˍʹˍʷˌ ɮʽˋʻʹˍʽˁʺˌ-
ɼˇ˃˃˖ˍʽˁʺˌ ʴʽʰ ˍʹ ˋˍʺˊʽ˅ʹ ʱˉˇˊ˖˄ ˇʽˁˇʴʶ˄ʶʽ˗˄ ˃ʶ ˍʹ ˋˍʺˊʽ˅ʹ ˍˇˎ 
ʅ˗˃ʰˍˇˌ ɳʻʶ˂ˇ˄ˍ˗˄Φ 

 

ɮˁʰʵʹ˃ʰʿˁˈ ɴˍˇˌ  нлмф-2020 

нл ʁˁˍ˖ʲˊʾˇˎ     ʅˎ˃˃ʶˍˇ˔ʺ ˍˇˎ ˍ˃ʺ˃ʰˍˇˌ ɮʽˋʻʹˍʽˁʺˌ ˋˍʹ˄ ʷˁʻʶˋʹ ζɱʱ˃ˇˌ нлнлη ˋˍʹ ɽʶˎˁ˖ˋʾʰ 

нм ʁˁˍ˖ʲˊʾˇˎ     ʃʰˊˇˎˋʾʰˋʹ ʻʶˊʰˉʶʽ˗˄ ˉˊˇˋ˗ˉˇˎ ˍʹˌ Umaderma h ˉˈ ˍʹ˄ ʶˍʰʽˊʾʰ Impophar ˁ ʰʽ ʶ˒ʰˊ˃ˇʴʺ ʰˉˈ 

ˍʽˌ ˒ˇʽˍʺˍˊʽʶˌ ˋˍʰ ˉ˂ʰʾˋʽʰ ˍˇˎ ˃ʰʻʺ˃ʰˍˇˌ ɮʽˋʻʹˍʽˁʺ ˉˊˇˋ˗ˉˇˎ 

п ɿˇʶ˃ʲˊʾˇˎ       ʃʰˊˇˎˋʾʰˋʹ ʰ˄ˍʽʴʹˊʰ˄ˍʽˁʺˌ ʻʶˊʰˉʶʾʰˌ ˁʰʽ ʻʶˊʰˉʶʾʰˌ ˃ʰˍʽ˗˄ ˍʹˌ Sothys ʰˉˈ ˍʹ˄ ʶˍʰʽˊʾʰ 

Impophar ˁ ʰʽ ʶ˒ʰˊ˃ˇʴʺ ʰˉˈ ˍʽˌ ˒ˇʽˍʺˍˊʽʶˌ ˋˍʰ ˉ˂ʰʾˋʽʰ ˍˇˎ ˃ʰʻʺ˃ʰˍˇˌ ɳʽʵʽˁʷˌ ʻʶˊʰˉʶʾʶˌ ˉˊˇˋ˗ˉˇˎ 

мп ɿˇʶ˃ʲˊʾˇˎ    ɳˉʾˋˁʶ˕ʹ ˋˍʰ ˁʶ˄ˍˊʽˁʱ ˍʹˌ ʶˍʰʽˊʾʰˌ Kybella ̀ ˍʹ ɽʶˎˁ˖ˋʾʰ ˁʰʽ ʶˉʾʵʶʽ˅ʹ ʻʶˊʰˉʶʽ˗˄ ˉˊˇˋ˗ˉˇˎ ˍʹˌ 

Isseimi ˁ ʰʽ ˃ʰˁʽʴʽʱʸ ˃ʶ ˉˊˇʿˈ˄ˍʰ Grimas ˁ ʰʽ Vipera h ˉˈ ˍˇ˄ mua  ɾˉʷʸʰ ʅˍʰˏˊˇ 

му ɿˇʶ˃ʲˊʾˇˎ    ʅˎ˃˃ʶˍˇ˔ʺ ˋˍˇ ˋʶ˃ʽ˄ʱˊʽˇ ˃ʰˁʽʴʽʱʸ ˉˇˎ ʵʽˇˊʴʱ˄˖ˋʶ ʹ ʶˍʰʽˊʾʰ MAKO make up Exclusive Elegant  

˃ʶ ˍʽˌ mua ʄˇˏ˂ʰ ʆˋʰ˂ʾˁʹ ˁʰʽ Anastazia K ̀ ˍˇ ˅ʶ˄ˇʵˇ˔ʶʾˇ Ajax 

м ɲʶˁʶ˃ʲˊʾˇˎ    ʊʽ˂ʰ˄ʻˊ˖ˉʽˁˈ face painting ʴʽʰ ˍʹ ˋˍʺˊʽ˅ʹ ˍˇˎ ɮ˄ˍʽˁʰˊˁʽ˄ʽˁˇˏ ʅˎ˄ʵʷˋ˃ˇˎ ɼˏˉˊˇˎ ˋˍˇ 

ʋʰˊˇˎˉˈ˃ˎ˂ˇ ɽʰ˄ʾˍʹ  

мо ɹʰ˄ˇˎʰˊʾˇˎ   ɳˉʾʵʶʽ˅ʹ ʻʶˊʰˉʶʽ˗˄ ʰˉˈ ˍʹ˄ Academie ̱ ʹˌ ʶˍʰʽˊʾʰˌ Impophar 

нл ʊʶʲˊˇˎʰˊʾˇˎ   Face painting ̀ ˍˇ ʶʽʵʽˁˈ ˋ˔ˇ˂ʶʾˇ ζɮˉΦ ɽˇˎˁʱηΣ ˋˍʰ ˉ˂ʰʾˋʽʰ ˍ˖˄ ˁʰˊ˄ʰʲʰ˂ʽˁ˗˄ ˍˇˎ ʶˁʵʹ˂˗ˋʶ˖˄ 

с ɾʰˊˍʾˇˎ   ʃʰˊˇ˔ʺ ʵ˖ˊʶʱ˄ ˎˉʹˊʶˋʽ˗˄ ˇ˄ˎ˔ˇˉ˂ʰˋˍʽˁʺˌ ˋʶ ʴˎ˄ʰʾˁʶˌ ˍˇˎ ɮ˄ˍʽˁʰˊˁʽ˄ʽˁˇˏ ʅˎ˄ʵʷˋ˃ˇˎ ɼˏˉˊˇˎ ʴʽʰ 

ˍʹ ʴʽˇˊˍʺ ˍʹˌ ʴˎ˄ʰʾˁʰˌ 

ф ɾʰˊˍʾˇˎ   ɳˉʾˋˁʶ˕ʹΣ ˅ʶ˄ʱʴʹˋʹ ˁʰʽ ʶ˄ʹ˃ʷˊ˖ˋʹ ʴʽʰ ˍʹ ˂ʶʽˍˇˎˊʴʾʰ ˍˇˎ Spa ̀ ˍˇ ˅ʶ˄ˇʵˇ˔ʶʾˇ The Royal Apollonia ˁ ʰʽ 

ˋʶ˃ʽ˄ʱˊʽˇ ʻʶˊʰˉʶʽ˗˄ ˉˊˇˋ˗ˉˇˎ ˁʰʽ ˋ˗˃ʰˍˇˌ ˍʹˌ Germaine de Capuccini ˍʹˌ ʶˍʰʽˊʾʰˌ A.CH Beauty 

&Fitness 

мл ɾʰˊˍʾˇˎ    ɳˉʾʵʶʽ˅ʹ ˃ʰˁʽʴʽʱʸ special effect ʰˉˈ ˍˇ˄ mua ɾˉˊʷʸʰ ʅˍʰˏˊˇ ˍʹˌ ʶˍʰʽˊʾʰˌ Kybella ˁʰʽ ʶ˒ʰˊ˃ˇʴʺ 

ʰˉˈ ˍʽˌ ˒ˇʽˍʺˍˊʽʶˌ ˋˍʰ ˉ˂ʰʾˋʽʰ ˍˇˎ ˃ʰʻʺ˃ʰˍˇˌ ʆʶ˔˄ʽˁʺ ˉˊˇˋʻʶˍʽˁ˗˄ ˎ˂ʽˁ˗˄  

 

ɾɳɽʁʅ ɳʃɮɱɱɳɽɾɮʆɹɼʁʇκɳʃɹʅʆɶɾʁɿɹɼʁʇ ʅʇɽɽʁɱʁʇκʁʄɱɮɿɹʅɾʁʇ 
 

¶ ʅˏ˂˂ˇʴˇˌ ɮʽˋʻʹˍʽˁ˗˄ ɼˏˉˊˇˎ 
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2. !ɿɸɹɮ ʃɹʅɹ!ʄɮ 
 

¶ MA ζɮʽˋʻʹˍʽˁʺ ʊˊˇ˄ˍʾʵʰ ˁʰʽ ɯˋˁʹˋʹ ˋˍʹ˄ ʃˊˇʰʴ˖ʴʺ ʇʴʶʾʰˌ ˁʰʽ   ɲʽʰ˔ʶʾˊʽˋʹ ˍˇˎ ʅˍˊʶˌη 

¶ MBA - ɾʶˍʰˉˍˎ˔ʽʰˁˈ ˋˍʹ ɲʽˇʾˁʹˋʹ ɳˉʽ˔ʶʽˊʺˋʶ˖˄Σ 

¶ BA - ʃˍˎ˔ʾˇ ˋˍʹ˄ ɮʽˋʻʹˍʽˁʺ ˁʰʽ ɼˇˋ˃ʹˍˇ˂ˇʴʾʰ όʆΦɳΦɹύ ɸʶˋˋʰ˂ˇ˄ʾˁʹˌ 
 
 
ɳʄɳʇɿɮ ʇʃʁ ɳʀɳɽɹʀɶΥ 

 

¶ ɯ˄ʻʽʰ ʃʽˋʽʱˊʰ, 2021, Facial Acupuncture And Facial Rejuvenation. 
Proposed action Plan: Perform 5 treatments over 3 weeks (2+2+1) on women over 40 and assess the 
improvement on facial wrinkles and laxity  

 
 
ʅʇɱɱʄɮʊɹɼh 9ʄɱʁΥ 

 

¶ ζɶ ˋˎ˃ˉʶˊʽ˒ˇˊʱ ˍˇˎ ɼˏˉˊʽˇˎ ˁʰˍʰ˄ʰ˂˖ˍʺ ˋˍʹ˄ ʰʴˇˊʱ ʹ˂ʶˁˍˊˇ˄ʽˁ˗˄ ˉˊˇʿˈ˄ˍ˖˄ ʰˉˈ ˍˇ ʵʽʰʵʾˁˍˎˇ όonline 
shoppingύη ɲʽʰˍˊʽʲʺ ɾʱˋˍʶˊ CDA CollegeΣ ɽʶ˃ʶˋˈˌ 

¶ ζɽʽˉˇʰ˄ʰˊˊˈ˒ʹˋʹη ʃˍˎ˔ʽʰˁʺ ɳˊʴʰˋʾʰ ʆ˃ʺ˃ʰ ɮʽˋʻʹˍʽˁʺˌ ˁʰʽ ɼˇˋ˃ʶˍˇ˂ˇʴʾʰˌ ΣʆΦɳΦɹ ɮʻʺ˄ʰˌ 

¶ ʅˎʴʴˊʰ˒ʺ ʵʽʵʰˁˍʽˁ˗˄ ˋʹ˃ʶʽ˗ˋʶ˖˄ ˍˇˎ ˉˊˇʴˊʱ˃˃ʰˍˇˌ  ˋˉˇˎʵ˗˄ ɮʽˋʻʹˍʽˁʺ ˁʰʽ  ɼˇˋ˃ʶˍˇ˂ˇʴʾʰ Σ /Φ5! /ƻƭƭŜƎŜΣ 
ɽʶ˃ʶˋˈˌ 

 
 
ʅʇɿɳɲʄɹɮ κ ʅɳɾɹɿɮʄɹɮ 

 
мо ɹʰ˄ˇˎʰˊʾˇˎ нлнл ɳˉʾʵʶʽ˅ʹ ʻʶˊʰˉʶʽ˗˄ ʰˉˈ ˍʹ˄ Academie ̱ ʹˌ ʶˍʰʽˊʾʰˌ Impophar 

нл ʊʶʲˊˇˎʰˊʾˇˎ нлнл   Face painting ̀ ˍˇ ʶʽʵʽˁˈ ˋ˔ˇ˂ʶʾˇ ζɮˉΦ ɽˇˎˁʱηΣ ˋˍʰ ˉ˂ʰʾˋʽʰ ˍ˖˄ 
ˁʰˊ˄ʰʲʰ˂ʽˁ˗˄ ˍˇˎ ʶˁʵʹ˂˗ˋʶ˖˄ 

с ɾʰˊˍʾˇˎ нлнл ʃʰˊˇ˔ʺ ʵ˖ˊʶʱ˄ ˎˉʹˊʶˋʽ˗˄ ˇ˄ˎ˔ˇˉ˂ʰˋˍʽˁʺˌ ˋʶ ʴˎ˄ʰʾˁʶˌ ˍˇˎ 
ɮ˄ˍʽˁʰˊˁʽ˄ʽˁˇˏ ʅˎ˄ʵʷˋ˃ˇˎ ɼˏˉˊˇˎ ʴʽʰ ˍʹ ʴʽˇˊˍʺ ˍʹˌ ʴˎ˄ʰʾˁʰˌ 

ф ɾʰˊˍʾˇˎ нлнл    ɳˉʾˋˁʶ˕ʹΣ ˅ʶ˄ʱʴʹˋʹ ˁʰʽ ʶ˄ʹ˃ʷˊ˖ˋʹ ʴʽʰ ˍʹ ˂ʶʽˍˇˎˊʴʾʰ ˍˇˎ Spa ̀ ˍˇ 
˅ʶ˄ˇʵˇ˔ʶʾˇ The Royal Apollonia ˁ ʰʽ ˋʶ˃ʽ˄ʱˊʽˇ ʻʶˊʰˉʶʽ˗˄ 
ˉˊˇˋ˗ˉˇˎ ˁʰʽ ˋ˗˃ʰˍˇˌ ˍʹˌ Germaine de Capuccini ̱ ʹˌ 
ʶˍʰʽˊʾʰˌ A.CH Beauty &Fitness 

омɹʰ˄ˇˎʰˊʾˇˎ нлмф ɲʽˇˊʴʱ˄˖ˋʹ ʶˁˉʰʽʵʶˎˍʽˁˇˏ ˋʶ˃ʽ˄ʰˊʾˇˎ ˃ʰˁʽʴʽʱʸ ˋˍʽˌ ˋ˔ˇ˂ʷˌ ˍʹˌ ˁʰʽ 
ɸʶʰ˄˗ˌ ʆʸʰ˃ˉʱʸʹ ς ɸʶˋˋʰ˂ˇ˄ʾˁʹˌΦ 

нл ʊʶʲˊˇˎʰˊʾˇˎ  нлмф ʃʰˊˇˎˋʾʰˋʹ ʻʶˊʰˉʶʾʰˌ Hydrodermie h ˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ GUINOT ̀ ˍʽˌ 
˒ˇʽˍʺˍˊʽʶˌ нˇˎ ˁ ʰʽ оˇˎ ̫ ˍˇˎˌ ɮʽˋʻʹˍʽˁʺˌΦ 

нм ʊʶʲˊˇˎʰˊʾˇˎ нлмф ʃʰˊˇˎˋʾʰˋʹ ʻʶʰˍˊʽˁˇˏ ˃ʰˁʽʴʽʱʸ ʴʺˊʰ˄ˋʹˌ ʰˉˈ ˍˇ˄ make up artist ˁ  
ɾˉˊʷʸʰ ʅˍʰˏˊˇ ˍʹˌ ʶˍʰʽˊʶʾʰˌ KYBELLA  

17 ɾʰˊˍʾˇˎ нлмф ʃʰˊˇˎˋʾʰˋʹ ʶˍʰʽˊʾʰˌ ˁʰ˂˂ˎ˄ˍʽˁ˗˄ ɾɮΦɼʁ make up exclusive elegant 
ʰˉˈ ˍʹ˄ ˁ ʄˇˏ˂ʰ ɲʹ˃ʹˍˊʽʱʵˇˎ ʆˋʰ˂ʾˁʹ ˋˍʽˌ ˒ˇʽˍʺˍˊʽʶˌ 
ɮʽˋʻʹˍʽˁʺˌΦ 

нл ɾʰˊˍʾˇˎ нлмф ʃʰˊˇˎˋʾʰˋʹ ˃ʹ˔ʰ˄ʹ˃ʱˍ˖˄ ʹ˂ʶˁˍˊˇʻʶˊʰˉʶʾʰˌ ʰˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ 
ɼybella.  

ф ɮˉˊʽ˂ʾˇˎ нлмф ɳˁˉʰʽʵʶˎˍʽˁˈ ˋʶ˃ʽ˄ʱˊʽˇ ʴʽʰ ˍʹ˄ ˉʰˊˇˎˋʾʰˋʹ ˍ˖˄ ʲʽˇ˂ˇʴʽˁ˗˄ 
ˉˊˇʿˈ˄ˍ˖˄ Handy Spa ̀ ˍʽˌ ˒ˇʽˍʺˍˊʽʶˌ ɮʽˋʻʹˍʽˁʺˌΦ 
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17-мф ɮˉˊʽ˂ʾˇˎ нлмф оʺ˃ʶˊˇ ˒ʽ˂ʰ˄ʻˊ˖ˉʽˁˈ ˃ʶ ˉʰˊˇ˔ʺ ˎˉʹˊʶˋʽ˗˄ ʰˉˈ ˍˇˎˌ ˒ˇʽˍʹˍʷˌ 
ɮʽˋʻʹˍʽˁʺˌ-ɼˇ˃˃˖ˍʽˁʺˌ ʴʽʰ ˍʹ ˋˍʺˊʽ˅ʹ ʱˉˇˊ˖˄ ˇʽˁˇʴʶ˄ʶʽ˗˄ ˃ʶ 
ˍʹ ˋˍʺˊʽ˅ʹ ˍˇˎ ʅ˗˃ʰˍˇˌ ɳʻʶ˂ˇ˄ˍ˗˄Φ 

нл ʁˁˍ˖ʲˊʾˇˎ нлмф     ʅˎ˃˃ʶˍˇ˔ʺ ˍˇˎ ˍ˃ʺ˃ʰˍˇˌ ɮʽˋʻʹˍʽˁʺˌ ˋˍʹ˄ ʷˁʻʶˋʹ ζɱʱ˃ˇˌ нлнлη ˋˍʹ 
ɽʶˎˁ˖ˋʾʰ 

п ɿˇʶ˃ʲˊʾˇˎ нлмф        ʃʰˊˇˎˋʾʰˋʹ ʰ˄ˍʽʴʹˊʰ˄ˍʽˁʺˌ ʻʶˊʰˉʶʾʰˌ ˁʰʽ ʻʶˊʰˉʶʾʰˌ ˃ʰˍʽ˗˄ ˍʹˌ 
Sothys h ˉˈ ˍʹ˄ ʶˍʰʽˊʾʰ Impophar ˁ ʰʽ ʶ˒ʰˊ˃ˇʴʺ ʰˉˈ ˍʽˌ 
˒ˇʽˍʺˍˊʽʶˌ ˋˍʰ ˉ˂ʰʾˋʽʰ ˍˇˎ ˃ʰʻʺ˃ʰˍˇˌ ɳʽʵʽˁʷˌ ʻʶˊʰˉʶʾʶˌ 
ˉˊˇˋ˗ˉˇˎ 

мп ɿˇʶ˃ʲˊʾˇˎ нлмф     ɳˉʾˋˁʶ˕ʹ ˋˍʰ ˁʶ˄ˍˊʽˁʱ ˍʹˌ ʶˍʰʽˊʾʰˌ Kybella ̀ ˍʹ ɽʶˎˁ˖ˋʾʰ ˁʰʽ ʶˉʾʵʶʽ˅ʹ 
ʻʶˊʰˉʶʽ˗˄ ˉˊˇˋ˗ˉˇˎ ˍʹˌ Isseimi ˁ ʰʽ ˃ʰˁʽʴʽʱʸ ˃ʶ ˉˊˇʿˈ˄ˍʰ 
Grimas ˁ ʰʽ Vipera h ˉˈ ˍˇ˄ mua  ɾˉʷʸʰ ʅˍʰˏˊˇ 

му ɿˇʶ˃ʲˊʾˇˎ нлмф     ʅˎ˃˃ʶˍˇ˔ʺ ˋˍˇ ˋʶ˃ʽ˄ʱˊʽˇ ˃ʰˁʽʴʽʱʸ ˉˇˎ ʵʽˇˊʴʱ˄˖ˋʶ ʹ ʶˍʰʽˊʾʰ MAKO 
make up Exclusive Elegant  ˃ ʶ ˍʽˌ mua ʄˇˏ˂ʰ ʆˋʰ˂ʾˁʹ ˁʰʽ 
Anastazia K ̀ ˍˇ ˅ʶ˄ˇʵˇ˔ʶʾˇ Ajax 

м ɲʶˁʶ˃ʲˊʾˇˎ нлмф    ʊʽ˂ʰ˄ʻˊ˖ˉʽˁˈ face painting ɹ ʽʰ ˍʹ ˋˍʺˊʽ˅ʹ ˍˇˎ ɮ˄ˍʽˁʰˊˁʽ˄ʽˁˇˏ 
ʅˎ˄ʵʷˋ˃ˇˎ ɼˏˉˊˇˎ ˋˍˇ ʋʰˊˇˎˉˈ˃ˎ˂ˇ ɽʰ˄ʾˍʹ  

т ɿˇʶ˃ʲˊʾˇˎ нлму ɳˁˉʰʽʵʶˎˍʽˁʺ ɳˉʾˋˁʶ˕ʹ ˍˇˎ ˍ˃ʺ˃ʰˍˇˌ ɮʽˋʻʹˍʽˁʺˌ ˋˍˇ SPA ̱ ˇˎ 
ʀʶ˄ˇʵˇ˔ʶʾˇˎ Grand Resort ̀ ˍʹ ɽʶ˃ʶˋˈΦ 

нт ɿˇʶ˃ʲˊʾˇˎ нлму ɳˁˉʰʽʵʶˎˍʽˁˈ ʅʶ˃ʽ˄ʱˊʽˇ ɾʰˁʽʴʽʱʸ ˃ʶ ˍʹ˄ ʶˍʰʽˊʶʾʰ MAC. 

28 ɿˇʶ˃ʲˊʾˇˎ нлму ɼʱ˂ˎ˕ʹ ˁʰ˂˂ʽˍʶ˔˄ʽˁˇˏ ˁˇ˃˃ʰˍʽˇˏ ˍˇˎ ˃ʰˁʽʴʽʱʸ ˋˍˇ ʊʽ˂ʰ˄ʻˊ˖ˉʽˁˈ ʆˋʱʽ 
ˉˇˎ ʵʽˇˊʴʱ˄˖ˋʶ ˇ ʅˏ˄ʵʶˋ˃ˇˌ ɳˎʹ˃ʶˊʾʰˌ ʆˎ˒˂˗˄ ɽʶ˃ʶˋˇˏΦ 

ол ɿˇʶ˃ʲˊʾˇˎ нлму ɳˁˉʰʽʵʶˎˍʽˁˈ ʅʶ˃ʽ˄ʱˊʽˇ ʰˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ Avilik ɹ ʽʰ ˍʰ ˒ˎˋʽˁʱ ˉˊˇʿˈ˄ˍʰ 
G.M.T. 

мл ɲʶˁʶ˃ʲˊʾˇˎ 2018 ʃʰˊˇˎˋʾʰˋʹ ˍ˖˄ make-up trends h ˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ MAC ̀ ˍʽˌ 
˒ˇʽˍʺˍˊʽʶˌ ɮʽˋʻʹˍʽˁʺˌΦ 

мн ɲʶˁʶ˃ʲˊʾˇˎ нлму ɳ˅ʶʽʵʽˁʶˎ˃ʷ˄ˇ ˋʶ˃ʽ˄ʱˊʽˇ ˇ˄ˎ˔ˇˉ˂ʰˋˍʽˁʺˌ ʰˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ Kybella , 
ˋˍʽˌ ˒ˇʽˍʺˍˊʽʶˌ ɮʽˋʻʹˍʽˁʺˌΦ 

мнϧмф ɲʶˁʶ˃ʲˊʾˇˎ нлму ʅʶ˃ʽ˄ʱˊʽˇ ʶ˅ʶʽʵʽˁʶˎ˃ʷ˄ˇˎ ˃ʰˁʽʴʽʱʸ ʰˉˈ ˍʹ˄ ʶˍʰʽˊʶʾʰ Sothys ˁ ʰʽ 
ʰˉˇ˄ˇ˃ʺ ʵʽˉ˂˖˃ʱˍ˖˄ ˋʶ ˒ˇʽˍʺˍˊʽʶˌ ˍʹˌ ɮʽˋʻʹˍʽˁʺˌΦ 

мс ɲʶˁʶ˃ʲˊʾˇˎ нлму ʊʽ˂ʰ˄ʻˊ˖ˉʽˁˈ FASHION ̱ ˇˎ ˍ˃ʺ˃ʰˍˇˌ ɼˇ˃˃˖ˍʽˁʺˌ ˁʰʽ ɮʽˋʻʹˍʽˁʺˌ ʴʽʰ 
ˍˇ ˋˏ˄ʵʶˋ˃ˇ ζʊɹɽʁɹ ʆɶʅ ʃɮɹɲɹɼɶʅ ʅʆɳɱɶʅη ɽɳɾɳʅʁʇΦ 

2017 19ˇ ɳˉʽˋˍʹ˃ˇ˄ʽˁˈ ʅˎ˄ʷʵˊʽˇ ϧ ɴˁʻʶˋʹ ɮʽˋʻʹˍʽˁʺˌ Σ ɽʶˎˁ˖ˋʾʰ 

ʁˁˍ˖ʲˊʾˇˎ нлмл ɳˁˉʰʽʵʶˎˍʽˁˈ ʅʶ˃ʽ˄ʱˊʽˇ ˋˍʰ ʶˉʰʴʴʶ˂˃ʰˍʽˁʱ ˉˊˇʿˈ˄ˍʰ Dermaceutic  

ɹʰ˄ˇˎʰˊʾˇˎ нллф Training at Gernetic products, Face-breast &body therapies. Organised by 

Gernetic International at Toulouse, France 

ɾʰˊˍʾˇˎ нл07 Care Face & Pregnancy Massage. Seminar Organised by MOLTON BROWN 

 

ʁˁˍ˖ʲˊʾˇˎ нл06 55th World Congress of Aesthetics&Health. Organised by CIDESCO 

INTERNATIONAL 

 

 
ɾɳɽʁʅ ɳʃɮɱɱɳɽɾɮʆɹɼʁʇκɳʃɹʅʆɶɾʁɿɹɼʁʇ ʅʇɽɽʁɱʁʇκʁʄɱɮɿɹʅɾʁʇ 
 

¶ ʅˏ˂˂ˇʴˇˌ ɮʽˋʻʹˍʽˁ˗˄ ɼˏˉˊˇˎ 
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3. ʅʁɽʍɾʁʇ ɯɿɿɮ 

 

¶ MA in Beauty Therapy Care & Exercise in Health Promotion & Stress Management, CDA College  

¶ BSc in Aesthetic and Cosmetology, ATEI Thessaloniki 
      

ʅʇɱɱʄɮʊɹɼh 9ʄɱʁΥ 
 

¶ Mannaridou M., Michael P., {ƻƭƻƳƻǳ !ΦΣ όнлмлύΣ ζɮʽˋʻʹˍʽˁʷˌ ʃʶˊʽˉˇʽʺˋʶʽˌ-ɲʽʰˍˊˇ˒ʽˁʷˌ ʅˎ˄ʺʻʶʽʶˌ-
ɮˎˍˇʶˁˍʾ˃ʹˋʹ ɼʰʽ ɲʽʱʻʶˋʹ ʆˇˎ ɮˍˈ˃ˇˎηΥ ɾʽʰ ʅˏʴ˔ˊˇ˄ʹ ɾʶ˂ʷˍʹ 

¶ {ƻƭƻƳƻǳ !ΦΣ όнлмсύΦ ζʃ˖ˌ ˇʽ ʰʽˋʻʹˍʽˁʷˌ ˉʶˊʽˉˇʽʺˋʶʽˌ ʶˉʹˊʶʱʸˇˎ˄ ˍʹ ˕ˎ˔ˇ˂ˇʴʾʰ ˍʹˌ ˋˏʴ˔ˊˇ˄ʹˌ ˁˇʽ˄˖˄ʾʰˌη 
 
 

ʅʇɿɳɲʄɹɮ κ ʅɳɾɹɿɮʄɹɮ 
 

ʅʇɿɳɲʄɹɮ 
 

18-мф ɾʰˊˍʾˇˎ нллс    фˇ ɳˉʽˋˍʹ˃ˇ˄ʽˁˈ ˋˎ˄ʷʵˊʽˇ ɮʽˋʻʹˍʽˁʺˌ ˁʰʽ     
                                          ɼˇˋ˃ʹˍˇ˂ˇʴʾʰˌ 
6-у ʁˁˍ˗ʲˊʽˇˎ нллс     ммˇ ɲʽʶʻ˄ʷˌ ʅˎ˄ʷʵˊʽˇ ϧ ɴˁʻʶˋʹ  Beauty    Macedonia  
8-мл ɲʶˁʶ˃ʲˊʾˇˎ нллт  мнˇ ɲʽʶʻ˄ʷˌ ʅˎ˄ʷʵˊʽˇ ϧ ɴˁʻʶˋʹ  Beauty Macedonia  
6-у ɲʶˁʶ˃ʲˊʾˇˎ нллу    моˇ ɲʽʶʻ˄ʷˌ ʅˎ˄ʷʵˊʽˇ ϧ ɴˁʻʶˋʹ  Beauty    Macedonia  
ɲʶˁʷ˃ʲˊʽˇˌ нллс           нрŝƳŜ /ƻƴƎǊŝǎ LƴǘŜǊƴŀǘƛƻƴŀƭ ŘΩ 9ǎǘƘŞǘƛǉǳŜ   !ǇǇƭƛǉǳŞŜ    
10- мм ɾʰˊˍʾˇˎ нллт   млˇ ɳˉʽˋˍʹ˃ˇ˄ʽˁˈ ˋˎ˄ʷʵˊʽˇ  ɮʽˋʻʹˍʽˁʺˌ  ˁʰʽ   ɼˇˋ˃ʹˍˇ˂ˇʴʾʰˌ 
ɲʶˁʷ˃ʲˊʽˇˌ нллт           нтŝƳŜ /ƻƴƎǊŝǎ LƴǘŜǊƴŀǘƛƻƴŀƭ ŘΩ 9ǎǘƘŞǘƛǉǳŜ    !ǇǇƭƛǉǳŞŜ 
6-т ɾʰˊˍʾˇˎ нлмл         моˇ ɳˉʽˋˍʹ˃ˇ˄ʽˁˈ ˋˎ˄ʷʵˊʽˇ  ɮʽˋʻʹˍʽˁʺˌ  ˁʰʽ            ɼˇˋ˃ʹˍˇ˂ˇʴʾʰˌ 
19 ɾʰˊˍʾˇˎ нлмм          мʹ ʃʰʴˁˏˉˊʽʰ ɳˉʽˋˍʹ˃ˇ˄ʽˁʺ ϧ ɳˁˉʰʽʵʶˎˍʽˁʺ ɶ˃ʶˊʾʵʰ- LIDS medical 
2012                                Mesoactive Microneedling Mesotherapy 
нт ɾʰˊˍʾˇˎ нлмо         ɶ˃ʶˊʾʵʰ ˍʹˌ ʶˍʰʽˊʾʰˌ wƻƭŀƴŘƻǎ ŜƴǘŜǊǇǊƛǎŜǎ  
р ɾʰˊˍʾˇˎ нлмт           пʹ ʃʰʴˁˏˉˊʽʰ ɶ˃ʶˊʾʵʰ ɮʽˋʻʹˍʽˁʺˌ ς LIDS medical 
с ɾʰˊˍʾˇˎ нлмт           ɳˉʽˋˍʹ˃ˇ˄ʽˁˈ ʅˎ˄ʷʵˊʽˇ ɮʽˋʻʹˍʽˁʺˌ 
3 ɾʰˊˍʾˇˎ нлмф          сʹ ʃʰʴˁˏˉˊʽʰ ɶ˃ʶˊʾʵʰ ɹʰˍˊʽˁʺˌ ɮʽˋʻʹˍʽˁʺˌ- LIDS medical 
нл ɾʰˀˇˎ нлмф             тˇ ɲʽʶʻ˄ʷˌ ʅˎ˄ʷʵˊʽˇ ϧ ɴˁʻʶˋʹ Beauty Macedonia Summer 
8 ɾʰˊˍʾˇˎ нлнл          тʹ ʃʰʴˁˏˉˊʽʰ ɶ˃ʶˊʾʵʰ ɮʽˋʻʹˍʽˁʺˌ ϧ ˁˇˋ˃ʹˍˇ˂ˇʴʾʰˌ - LIDS medical 
 

ʅɳɾɹɿɮʄɹɮ 
 

7 ɿˇʶ˃ʲˊʾˇˎ 2005         Bio sculpture gel: Manicure &Pedicure course 
н ɮˉˊʽ˂ʾˇˎ нллс            hƴǎ ǎŜƳƛƴŀǊ ŀƴŘ ǇǊŜǎŜƴǘŀǘƛƻƴ 
у ɹˇˎ˄ʾˇˎ 2006               Bio sculpture Gel Nail System: Certificate of  merit                                                                                                                  
ом ɾʰˀˇˎ нлмл              /ŜǊǘƛŦƛŎŀǘŜ  ƻŦ [ŀōƻǊŀǘƻƛǊŜǎ wŜƴƻǇƘŀǎŜ /ƻǳǊse and   Professional   Applications 
мт ʁˁˍ˖ʲˊʾˇˎ нлмл        {ǇŀŎŜ ƻŦ 9ǎǎŜƴŎŜ ¢ƘŜǊŀǇŜǳǘƛŎ aŀǎǎŀƎŜ  Y[9w!59wa ŎƻǳǊǎŜ  
мт ʁˁˍ˖ʲˊʾˇˎ нлмл        Y[9w!59wa ŎŜǊǘƛŦƛŎŀǘŜΥ {ǇŜŎƛŀƭƛȊŜŘ ¢ƘŜǊŀǇƛŜǎ ŦƻǊ CŀŎŜ ŀƴŘ .ƻŘȅ 
07 ɲʶˁʶ˃ʲˊʾˇˎ 2014       Metal Effect 
07 ɲʶˁʶ˃ʲˊʾˇ ˎ2014       Snakeskin 
07 ɲʶˁʶ˃ʲˊʾˇˎ 2014       Liquid Stone 
02 ɾʰˀˇˎ 2015                Eyelash lift treatment 
16 ɾʰˀˇˎ 2015                Semi-permanent eyebrow technique 
27 ʊʶʲˊˇˎʰˊʾˇˎ 2015   Nail modelling in Gel techinique CNI 
30 ɹˇˎ˂ʾˇˎ 2016              Nuad Thai ς Traditional Thai Massage 
16 ɾʰˊˍʾˇˎ 2016            ʅʶ˃ʽ˄ʱˊʽˇ Juliette Armand   
25 ʊʶʲˊˇˎʰˊʾˇˎ 2016   Lipomassage & New Endermolift by Endermologie 
31 ɹʰ˄ˇˎʰˊʾˇˎ 2018       Professional Make-up techniques by Kryolan 
11 ʊʶʲˊˇˎʰˊʾˇˎ 2019   ɾʾʴ˃ʰ Marketing ˁ ʰʽ Brand ɳ.ɼ.ʃ.ɮ 
15 ɾʰʾˇˎ 2019                 Spa Management ɳ.ɼ.ʃ.ɮ 
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ɾɳɽʁʅ ɳʃɮɱɱɳɽɾɮʆɹɼʁʇκɳʃɹʅʆɶɾʁɿɹɼʁʇ ʅʇɽɽʁɱʁʇκʁʄɱɮɿɹʅɾʁʇ 
 

¶ ʅˏ˂˂ˇʴˇˌ ɮʽˋʻʹˍʽˁ˗˄ ɼˏˉˊˇˎ 
 

 
 

4. ɲʄ. ɲɶɾɶʆʄɮ ʊɽʍʄʁʇ 
 

¶ PhD Biological Sciencesς ɳʻ˄ʽˁˈ ϧ ɼʰˉˇʵʽˋˍˊʽʰˁˈ ʃʰ˄ʶˉʽˋˍʺ˃ʽˇ ɮʻʹ˄˗˄Σ  

¶ MSc Cell & Molecular Biology ς University of Essex 

¶ BSc Cell & Molecular Biology ς University of Essex 
 
ɳʄɳʇɿɶʆɹɼɶ ɳʃɮɱɱɳɽɾɮʆɹɼɶ ɳɾʃɳɹʄɹɮ 
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ɲɹɲɮɼʆɹɼɶ ɳɾʃɳɹʄɹɮ
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ʅʇɱɱʄɮʊɹɼh 9ʄɱʁ 
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ʅʇɿɳɲʄɹɮ 
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23 
 

ʅɳɾɹɿɮʄɹɮ 
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ʃɹʅʆʁʃʁɹɶʆɹɼʁ 

 
 
ɾɳɽʁʅ ɳʃɹʅʆɶɾʁɿɹɼʁʇ ʅʇɽɽʁɱʁʇ 
 

¶  
 
 
 

5. ɲʄΦ ɳʇʄʇʃLɲʁʇ ʃʁɽ¸ɼɮʄʃʁʅ 

 

¶ Specialist Certification of Obesity Professional Education of the IASO 

¶ ʃˍˎ˔ʾˇ ɹʰˍˊʽˁʺˌ ς ʄ˖ˋʽˁˈ ɼˊʰˍʽˁˈ ɹʰˍˊʽˁˈ ʃʰ˄ʶˉʽˋˍʺ˃ʽˇ ɾˈˋ˔ʰˌ 
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6. ɲʄΦ ɱɹʍʄɱʁʅ ɱɳʍʄɱɹɮɲɶʅ 

 

¶ ʃˍˎ˔ʾˇ ɹʰˍˊʽˁʺˌ - Specialization in Dermatology venerology and cosmetology 

¶ Russian State Medical University (Moscow) 

 

ȺɟɔŬůɘŬəɐ ȺɛˊŮɘɟɑŬ                                                                                                               . 

 

2011-2014:                 Practice Medecine in Dermatology, venerology, cosmetology in Limassol 

2011:                          Nicosia General Hospital for 6 months 

2006-2010: Russian hospitals during specialization 

 

ȹɘŭŬəŰɘəɐ ȺɛˊŮɘɟɑŬ                       

10/2014 - present: CDA College  

 

Subjects Taught: 

 

Hairdressing: 

¶ ȹŮɟɛŬŰɞɚɞɔɑŬ 

¶ ɁɞůɞɚɞɔɑŬ Űɞɡ ȹɏɟɛŬŰɞɠ Űɞɡ ɇɟɘɢɤŰɞɨ Űɖɠ ȾŮűŬɚɐɠ. 

 

Aesthetics: 

¶ ȹŮɟɛŬŰɞɚɞɔɑŬ Ƚ 

¶ ȹŮɟɛŬŰɞɚɞɔɑŬ ȽȽ 

¶ ȹŮɟɛŬŰɞɚɞɔɑŬ ȽȽȽ 

¶ ɇŬ laser ůŰɖɜ ȷɘůɗɖŰɘəɐ əŬɘ ȷˊɞŰɟɑɢɤůɖ 
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ʅʇɿɳɲʄɹɮ                                           

 
February 2014        Paneuropean Conference in dermatology Limassol 
June 2013                Panhellenik Conference in dermatology Paphos Cyprus 
November 2012     Panhellenik Conference in dermatology in Greece 
May 2011                Dermatology and Cosmetology conference in France  
 

 

 
7. ɲʄΦ ɹʍɮɿɿɶʅ ɱɳʍʄɱɹʁʇ 

 

¶ MD Doctor of Medicine ς Philipps ς University of Marburg, Germany 

¶ ɮʽˋʻʹˍʽˁʺ ϧ ɳˉʰ˄ˇˊʻ˖ˍʽˁʺ ʃ˂ʰˋˍʽˁʺ ʋʶʽˊˇˎˊʴʽˁʺ ς ɿˇˋˇˁˇ˃ʶʾˇ Tel-Has homer, Israel 
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8. ɲʄ. ɾɮʄɹɮ ʃʄɮɿʆʅɹɲʁʇ 
 

¶ PhD Physical Chemistry 

¶ Master in Chemistry 

¶ BSc Chemistry 
 

 
 
 






























