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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation
Committee’s (EEC’s) evaluation report (Doc.300.1.1 or 300.1.1/2 or 300.1.1/3
or 300.1.1/4) must justify whether actions have been taken in improving the
guality of the programme of study in each assessment area.

In particular, under each assessment area, the HEI must respond on, without
changing the format of the report:

- the findings, strengths, areas of improvement and recommendations
of the EEC
- the conclusions and final remarks noted by the EEC

The HEI's response must follow below the EEC’s comments, which must be
copied from the external evaluation report (Doc.300.1.1 or 300.1.1/2 or
300.1.1/3 or 300.1.1/4).

In case of annexes, those should be attached and sent on a separate
document.



1. Study programme and study programme’s design and development

(ESG1.1,1.2,1.7,1.8,1.9)

Findings

ATTO TN LEAETH TOU UAIKOU TTOU 80BNKe atrd Tov @opéa atnv EmiTporrn Kai arro tnv EMITOTA
EMTIOKEWN, OIATTIOTWVETAI OTI:

1.

O1 puBuioeic Tou agopouv atn diIaceaAion moidTnTag Tou utrd aéloAdynon
mmpoypauuarog (moromointiko 1 éro¢ 60 ECTS) kaBopilouv oageic apuodIoTnTeS Kai
o1adikaaoieg. 2Ti¢ 81adIKATieS TOU OUOTANATOS OIACQPAAIONS TTOIOTNTAS TOU TTPOYPAUUATOS
OUUNETEXOUV UEAN TOU aKAdNUAIKOU TTPOCWITIKOU, UEAN TOU BIOIKNTIKOU TTPOCWITIKOU
TOU KOAAgyiou KaBw¢ Kal EKTTPOOWTTOS TwV a1ToudaaTwy. O Kavoviouoi d1aocedAions
ToIOTNTAS TTAPEXOUV TTANPOQPOPIES KAl OTOIXEIQ yIa TNV UTTOOTNPIEN Kal T IaxEipion Tou
TPOYPAUNATOS OTTOUOWV.

. To mpoypauua armoudwy KaBopiltl ue TaAPVEIQ, TO TTEPIEXOUEVO, TIC OIOAKTIKEC KAl

HabnoiakéS TPoaeyyioelg, Toug TPOTToUS aéloAdynang tng midoons Twv oTToudaoTwV
Kal 1a emMOIWKOUEVA abnaiakd amroreAéouara ouuewva e 1o Eupwraiko mAaioio
TTPOCOVTWV.

. Yrapxer oapnc moAimikn kai d1adikaacie¢ aéloAdynong twv ammoudacTwy yid KABe

HaBnua, ol oTToIES Eival yWwOTES OTOUS QOITNTES TTPIV TNV évapén @oitnong tous. O wg
Gvw O1adikaaicc kaBopidouv Toug TPOTTOUS aéloAOYnNaNS TS ETTIO00NS TWV
o1ToUdaOTWY, TIS EEETATTIKES TTELIOOOUS, TIC ETTAVAANTITIKES EEETATEIS YIA OOOUS
amméruxav, Kabwg Kai Tov TpOTTO KATaxwpenong twv BabuoAoyiwv.

. Yrapxouv mAnpo@opiss TOU TTPOYPAUUATOS OTTOUOWY OXETIKA UE TN YAWOOA TTOU

mapéxeral kai givar n EAANVIKA, 11 amaitioeis ei0doxns (Amoégoitol dsutepoLabuiag
ektraideuong (amoAutnpio) - ApioTn yvwaon NS EAANVIKAS yAwooacg), Ta KpIThpla
emAoyng, Ta emMOIWKOUEVA Uabnoiakd arroteAéouara, TNV armovour TPoooOvVIwY, TIC
o1adikaaie¢ dibaokaliag, uabnang kai aéloAdynong, 11¢ BabuoAoyisc Kai TAnPoYopies
OXETIKA UE TNV ATTACXOANCN TWV ATTOQPOITWV.

. YIT@pXOUV TTANPOQOPIES OXETIKA LIE TIC XPOVIKEC TTEPIOOOUS EYYPAPHS TWV TTTOUSAOTWY

aTn 2X0An, TNV eyypagn véwv oTroudaoTwyV, LE TIC AKpPIBEIC nuepounvies Evapéng
HaBnuarwyv Kai ue Tn duvarotnTa LUETEYYPA@PHS amoudaaTwy a. Ao éva mpoypauua
2TTOUdWYV TNG 2X0ANS o€ aAAo, B. Ao éva mapdptnua 1S 2xX0ANS o€ aAAo, y. Amo aAda
1dpuuara otn 2ZxoAn.

. To TTEPIEXOUEVO TOU TTPOYPAULATOC OTTOUOWY OTTWS QUTO KAtaypda@eral oTnV aitnon Kai

OTTWS TTPOEKUWE QTTO TNV ETTIKOIVWVIA LIE TOV ETTIKEQAANSG TOU KOAAgyiou, T ouvrovioTpla
TOU TTPOYPAUUATOS KAl TOUSC KABnyntéc Kara 1 didpkeia TN emTommas aéloAdynong
eéaoalilel Tnv emiteuén TOU OKOTTOU, TWV OTOXWV Kal TWV UaBNoIaKwyV ammoTeEAECLATWY
o€ OTI aQopad aTIC YVWOEIS, OTIC OEIBTNTEC KAl OTIC IKAVOTNTEC TTOU TTRETTEI VA
avarrTruéouv ol aTToudAaTES TOU TTPOYPAULATOG.

. H diadikacia kai n peBodoAoyia tng di1daokaAiag Kai TN Labnong eivai ETApKAG.

Ymapxel eowtepikn nAekTpovikn mAaredpua moodle mou eéaocealider Tnv
ETTIKQIPOTTOINOT TOU EKTTAIOEUTIKOU UAIKOU KQl OUYXPOVWS IKAVOTTOIEI TIS AVAYKES yIa THV
mpayuarorroinon NS € ATTOOTACEWS EKTTAIOEUOTC.



8. To mpoypauua omoudwv givar douNUEVO LIE OUVEKTIKO TPOTTO Kai akoAouBia. O tiTAo¢
TOU TTPOYPAUUATOC, TA UaBNCIaKG aTToTEAECLQTA KAl TO TTEPIEXOUEVO gival ouuBard
HeTaéu TOUS EVW TO TTICTOTTOINTIKO TTOU QTTOVEUETAI AVTIOTOIXEI OTOV OKOTTO, OTOUS
OTOXOUG Kal OTa Uabnaoiakda amroreAéouara Tou mpoypauuarog.

9. O apiBuog Kai To TTEPIEXOUEVO TWV UABNUATWY TOU TTPOYPAULATOS Eival ETTAPKN yId TV
ETMMITEVUEN TWV LABNOIAKWVY QTTOTEAEOUATWY. ETTioNS, TO TPOYpauua mEpav Twv
Habnuartwv tNS YVWOTIKAS TTEPIOXNS TOU TTPOYPAUUATOS TTEpIAauBavel pabnuara
EMmAoyng.

10. Ta pabnuara Tou TPOYPAUUATOS Eival IKAVOTTOINTIKA £TO1 WOTE 000! TTAPAKOAOUBHTOUV
Kal yivouv KAToxol ToU TTIOTOTTOINTIKOU aUuTOU va KAraoTouV IKavoi oTnv AOKNon Tou
EMAyyEALATOC TOUC.

11. Epapudleral 1o Eupwiraikd ouotnua 2uoowpeuons kai Metagopds MoTwrikwv
Movadwyv (ECTS).

12. Acdopuévou 0TI TO TTPOYPAUUA EiVAI IOVOETES ETTAYYEAUATIKO KQl ATTOVEUEI TTIOTOTTOINTIKO
60 ECTS, o1 kabnyntég dev eUTTAEKOVTAI OE EPEUVNTIKES OPACTNPIOTNTES.

13. To dimAwua mou ammovéueral dev eEUTTNPETEI TIC BIATAEEIC EYYPAPNS OE KATTOIO
ETAYYEAUATIKO QOpEa.

14. H amrovoun Tou mioTorroinTikou ouvodeueral arro 1o «lapdprnua AimmAwuarogs.
Strengths

1. H moAumAcupn TPOOEYYION TWV YVWOTIKWYV TTEQIWV TOU TTPOYPAULATOC.

2. To mepIexOuevo Twv Pabnudrwy Kai o apiBuoS Twv TTAPEXOUEVWY LABNUATWV.

3. H mapoxn duo emAeyduevwy uabnudrwyv o Kabe akadnuaiko €aunvo Tou
TPOYPAUUATOC.

4. O ouvduaouog§ EKTTAIOEUTIKWY EPYAAEIWYV yIa TNV ETTITEUEN TWV UABNCIAKWYV
ATTOTEAEOUATWV.

Areas of improvement and recommendations

H emitporrhy Oev €€l va KAVEI CUCTATEIS.



Response of the Higher Education Institution (HEI)

Ta oxoAia tn¢ Eéwrepikng Emrporric AéioAdynong (EEA) ivai oAU Getika kar n 17
Evérnra Study programme and study programme’s design and development kpiverar wg¢
2uuBarn (Compliant) arré tnv EEA.

Please select what is appropriate for each of the following sub-areas:

Sub-area Non-compliant/
Partially Compliant/Compliant

11 Policy for quality assurance Compliant
1.2 Design, approval, on-going monitoring and review Compliant
1.3 Public information Compliant

14 Information management Compliant



2. Student — centred learning, teaching and assessment
(ESG 1.3)

Findings

A6 TNV ueAéTn Tou UAIkoU 1mou 666nke amrd Tov Popéa otnv Emrporr, amd v emroma
aéloAdynon kai arro 1§ BIVIEOOKOTTNUEVES DIAAEEEIS, dIATTIOTWVETAI OTI:

1. H diadikacia didaokaliag kai uabnong utroatnpilel TNV aTouIK Kai KOIVWVIKH avarmTuén
TwV OTTOUdAaTWV.

2. H diadikacia dibaokaliag kai uabnong eivai eUEAIKTN, repiAauBaver didpopous TpOTToUS
Tapadoong, XPNOILOTTOIET IEBOOOUS TTOU JIEUKOAUVOUV TNV ETTITEUEN TWV
TTPOYPAUUATIOUEVWY UABNOIAKWY QTTOTEAECUATWY, EVW OIQTTIOTWVETAI OTI dlac@alileral
EMAPKAS KaBodRYyNon Kai UtTooTAPIEN TWV OTTOUSAOTWY aTTO TOUS KaBnynrég.

3. O1 uéBodor didaokaliag, Ta epyalcia kai 1o UAIKO TTou xpnaoiuorroiouvral atn didaoKalia
gival oUyxXpPOVES, ATTOTEAEOUATIKES Kal UTTOOTNpICovTal atrod TN Xprnon ouyxpovwyv
EKTTAIOEUTIKWV TEXVOAOYIwV. YTTapxel n mAarpopua moodle yia mpayuarorroinon €€
ATTOOTACEWS EKTTAIOEUONS.

4. KaBopilovrail d1adIKQTIES yIa TNV QVTIUETWITION TWV TTAPATTOVWY TWV OTTOUOA0TWY
OXETIKA e Tn O1adikaaoia didaokaAiag Kai uaénong.

5. Ymrapxel ouvdeon UeTaélu BswpnTIKWVY Kal EpYAcTNPIAKWY Uabnudtwyv. H opyavwon Kai
TO TTEPIEXOUEVO TWV EPYATTNPIAKWY LABNUATWVY UTTOoOoTNPIfOUV TNV ETTITEUEN TWV
TTOOYPAUUATICUEVWYV UABNCIAKWY ATTOTEAECUATWV.

6. lNpow@cital o auoiBaio¢ oeBaoudS aTn axéan omoudaoTwyV — Kabnyntwy evw
kaBopilovral ue ocaprveia ol SIadIKATIES yIA TNV AVTILETWITION TWV TTAPATTOVWY TwV
oToudaoTWV OXETIKG ue Tn dladikaocia didaokaliag kai uabnong.

7. Ta kpitipia kai o1 uéBodor aéloAdynong Twv oTroudaoTwy OTTwWS Karaypdeovral otnv
aitnon kpivovral KataAAnAeg, diapaveic, avrikeUEVIKES Kal aéIOTTIOTES Kal TTPOLAETTETal va
onuoaIeUoVTal EK TWV TTPOTEPWYV OTOUC OTToudaaTéC. Emiong urdpyouv d1adikaaoies
emaveéETaong o€ mepiTTwaon amoruyiac rou ammoudaaoTtr). H aéloAoynon emTpémer oToug
OTTOUBAOTEC vVa KATadEiEouv AV ExOuV ETTITEUXOE Ta TIOIWKOUEVA UaBnaIaKka
arroreAéouara, €mions kaBodnyei Tous 6I0ATKOVTES yia T BeATiwan NS uabnaiakng
oladikaoiag.

Strengths

A0 TNV mapakoAouBnon LivreookotTnuévwy SlaAééswy, dIaTmioTwVvETal OTI:

1. O1 uéBodoi didaokaliag, Ta epyalsia kai To UAIKO TTou xpnaoiuotroiouvral otn didaoKalia
eivai

OUYXPOVEC, QTTOTEAECLQTIKES, UuTTOOTHPICOVTAl QTTO TH XPNON OUYXPOVWV EKTTAIOEUTIKWV
TEXVOAOYIWV.

Ymapxel n mAarpdpua moodle yia 1n €€ armooTdoews eKTaideuon.



Areas of improvement and recommendations

H emitporrr) dev €€l va KAvEl CUCTATEIS.

Response of the Higher Education Institution (HEI)

Ta oxoéAia 1n¢ E€wrepikng Emrporric AéloAdynang (EEA) givai ToAU Betika kai n 2" Evornra
Student — centred learning, teaching and assessment kpiverar w¢ ZuuBarr (Compliant) amo
v EEA.

Please select what is appropriate for each of the following sub-areas:

Sub-area Non-compliant/

Partially Compliant/Compliant

2.1  Process of teaching and learning and student-centred teaching
methodology

Compliant
2.2 Practical training Compliant
2.3  Student assessment Compliant



3. Teaching staff
(ESG 1.5)

Findings

A6 TNV ueAéTn Tou UAikou 1Tou 666nke atrd Tov Popéa otnv Emirporr kar arrd nv
emToma aéloAdynaon mou Tpayuarorroinénke, diarmoTwveral OTi:

1. Ymapyouv oageic diadIKagies yia TNV mpooAnyn Kai tnv avarruén Tou dI0aKTIKOU
TTPOOWITIKOU.

2. 210 Tpoypauua arracyxoAouvrar 8 kaBnyntég O1ToU N avaAoyia TARPOUC aTTacxoAncng
(5) Kai uepIkng arraoxoAnong (3) IKavoTToIEi OPIaKA Ta ATTAITOUMEVA TTOOOOTA.

3. O apiBuog Tou dIBAKTIKOU TTPOCWITIKOU TTANPOUS ATTacx0Anong, urroaTnpider To
mpoypauua ouu@wva e 1a opi{oueva yia va d1ac@aAioBei n TToidTNTAa TOU TTPOYPAULATOS
OTTOUOWV.

4. EvBappuveral n kaivotouia oTi¢ ueBodoug didaokaliag Kai n xprnon vEwv TEXVOAOYIWV.

5. O1 dI6GOKOVTEC £XOUV OUVAQPN TUTTIKA KAl OUCIQOTIKA TTPOOOVTA yid TN OI0a0KaAia Twv
HaBnuATwy TOUS EVW TA YVWOTIKA QVTIKEIUEVA TOU TTPOOWITIKOU UTTOOTNPICOUV ETTAPKWS TO

TPOypauud.

6. Ta mpoodvra Tou OIOAKTIKOU TTPOCWITIKOU &ival ETTAPKN yIA TNV ETTITEUEN TwV OTOXWV Kal
TWV TTPOYPAUUATIOUEVWY UABNOIAKWY QTTOTEAECUATWY TOU TTPOYPAUNATOS OTTOUOWYV Kal
yia tn diacedAion tng moIoTNTAS Kai TNS BIwaiuotnTag tng didaokaliag Kai tng uaénong.
To ouvoAo Twv Kabnyntwv -rANpoug Kai UEPIKNS arracx0Anong - Karéxel TitTAo otroudwyv
Kara pia éwg U0 Babuides avwrepn amrd 1O TTIOTOTTOINTIKO TTOU QTTOVEUEI TO TTPOYPAUUA.

7. H avaAoyia rou apiBuoU twv omoudacTwV Tpog Tous OI0A0KOVTEC OTO TTPOYPAULA,
utrooTnpilel kar d1ac@alilel Tnv EUTTNPETNON TwWV OKOTTWY TOU TTPOYPAUUATOC.

8. Ymapyouv diadikaaic¢ aéloAdynong rou 610aKTIKOU TTPOCWITIKOU aQTTO TOUS OTTOUOACTEC.
H d16akTikh arrédoon aéloAoyeiral ue ouvduaoous ueBodwy ouutrepiAauBavouévou Kai
NS O1aVOUNS EpWTNUATOAOYIWV.

9. H ouvrovioTpia ToU TTPOYPAUUAToS EXEl TA TUTTIKA KAl OUCIACTIKA ATTO TO VOUO

TPOBAETTOUEVA TTPOCOVTA, TNV EUTTEIQIA, TNV IKAVOTNTA KAl TNV ETTICTNIOVIKN KATAPTION VA
OUVTOVIOEI TO TTPOYPAULA.

Strengths

1. O1 oxéoeic kaAng ouvepyaoiag peraéu Twv SIGACKOVIWY Kal TwV GTTOUSAOTWY TOU
TPOYPAUUATOC.

2. H karoxn akadnuaikwyv mpoooviwV Twv JIOACKOVTWY OTO TTPOYPALUQA UTTEPEXEI KATA

TOAU a1l Ta EAGYIOTA QITQITOUNEVA TTOOOOTA.
Areas of improvement and recommendations

H emitporrry dev €xel va KAvel OUOTAOEIS.



Response of the Higher Education Institution (HEI)

Ta oxoéAia 1n¢ E€wrepikng Emrporric AéloAdynang (EEA) givai moAU Betika kai n 3" Evornra
Teaching Staff kpiverar w¢ ZuuBari (Compliant) arré tnv EEA.

Please select what is appropriate for each of the following sub-areas:

Sub-area Non-compliant/
Partially Compliant/Compliant

3.1 Teaching staff recruitment and development Compliant
3.2 Teaching staff number and status Compliant
3.3 Synergies of teaching and research AE



4. Student admission, progression, recognition and certification
(ESG 1.4)

Findings

A0 T ueAéTn TOU UAIKOU TTOU 606nKe atro Tov Popéa otnv EmiTporrr kar arrod tnv EmMToma
aéloAdynon, diammoTwverai OTi:

1. H eioaywyn Twv ommoudacTwy OT0 TTPOYPAUUA BaCileTal O TUYKEKPINEVOUS
KavoVvIoUoUS Kal KataAAnAa Kpitripia, mmou ival ouykpioiua e tnv dIEOv TTPAKTIKN
(TTPoUTT6BETN POITNONG TT.X. ATTOPOITOI dEUTEPOLBABLIaS ekTTAidEUONC). OTTWS
Karaypageral Kal oTnv aitnaor) Tous yivovral OEKToi OTTOUSAOTES Kal TwV U0 QUAWY,
Kurrpiol kai amro XwpeS Tou eEWTEPIKOU, XwPIS OIAKpIoN QUANRS, xpwuarog f Bpnokeiag. O
o1ToUdQaTHS TTOU TTAPOUCIALETAl YIA EYYPAPN, TTPETTEI VA KATEXEI QTTOAUTIPIO 2X0AgiOU
Méanc¢ MNMaideiac eéasTouc TouAdyiaTov @oitnong N 1I00dUvauo TPOCOV.

2. Eyypa@n véwv @oitnTwyv EXEl TTPOYPauuUaTioOei va yiverar U0 popéS To xpovo, dnAadn
10 2emréuBpio-OkTwLpio Kai Tov lavoudpio-PeBpoudpio.

3. Epapuolovrail o1 d1adIKacies el0aywyns Kal Ta KPITHPIA, EVW UQIoTavTal KaVovIoUOi
OXETIKA L€ TNV TTapakoAouBnon, tnv £EEAIEN Kai TNV TTIOTOTTOINCN TwV OTTOUSACTWV.

4. H amrovoun tou dimAwuaro¢ ouvodeueTal amro 10 TapdpTnua SITAWUATOC.

5. YTapxel ammoteAeouarikog unxaviouog d1aceaAiong NG moioTnTAag ToU TTPOYPAULATOS
arro Tou¢ OTToUdQaTEC UETW EPWTNUATOAOYIWV.

6. To koAAéyio diabétel kwdiko Erasmus+CYNICOSIA30) yia KivnTikoTnTa o1roudacTwy,
Kabnyntwv, KATT..

Strengths

1. O1 TTPOOTITIKES TWV QTTOQYOITWYV TOU TTPOYPAUNATOS VA EpYACTOUV:

v' Q¢ eAeBepor erayyeAuariec Makeup artist, kaBw¢ kai ota péoa palikng
Evnuépwonc kai oTouc Xwpougs Twv Beaudarwy.

V' Q¢ eAe0BepOI ETTAYYEAUQATIEG «OVUXOTEXVIKASY N WS UTTAAANAOI O€ XWPOoUS
OTTOU £QapuOlovTal UTTNPETIES «OVUXOTEXVIKNCH.

2. H dueon ouvdeaon ue tnv ayopad gpyaciac Kai n e€ac@dlion BEcewy epyaoiac uéow Tou
UNTPWOU ATTOQOITWV OTTOUSQCTWY TOU KOAAgYiou.

Areas for improvement and recommendations

H emitporrry Oev €€l va KAvEl CUCTATEIS.
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Response of the Higher Education Institution (HEI)

Ta oxoAia n¢ E€wrepikng Emirporric AéloAdynang (EEA) givai moAU Betika kai n 47 Evornta
Student admission, progression, recognition and certification kpiverar w¢ ZuuBarn
(Compliant) a6 tnv EEA.

Please select what is appropriate for each of the following sub-areas:

Sub-area Non-compliant/
Partially
Compliant/Compliant

4.1  Student admission, processes and criteria Compliant

4.2  Student progression Compliant

4.3  Student recognition Compliant

4.4  Student certification Compliant

11



5. Learning resources and student support
(ESG 1.6)

Findings

A6 Tn EAETN TOU UAIKOU TTOU 06BnKe atrd Tov Popéa atnv EmiTporrr, arrd Tnv EMIOKEWN
o€ 0AOUG TOUG XWPOUS OTToU aTeyaleral 1o KOAAEyIo, Kai atro Tnv mapakoAoubnon twv
Bivreookomrnuévwy diaAééswv, dIaTTIoTWVETAl OTI:

1. Ymapyouv d1aBéoiusg, EUKOAa TTpOCBACIUES, ETTAPKEIC Kal TUYXPOVES TTHYES
TANPOQPOPNONGS KAl EVNUEPWONS TWV OTToUdAOoTWV (nAekTpovikn BiIBAIOBHKN, TTAaTredpua
pabnong kai mAarpopua € armrooTacews 010aoKaliag).

2. Tiverai éAeyxog TnNg AoyokAorrng péow Aoyiouikou «urkunds.

3. O1 epyaoTnpIakéS UTTOOOUES Eival ETTAPKEIS yia TNV UTTOOTHPIEN TOU TTPOYPAUUATOS KAl Th
o1acalion Twv eMOIWKOUEVWVY UABNTIaKWV aTToTEAEOuATWY. QOTOOO0 ETTIOEXOVTAI
repaitépw LBeATiwaon.

4. MNapéxovrar ouyxpovol Topol di1daokadiag kai uaénong (repiBailov didaokaliag kai
pabnong, uAika, Bonbruara kair EE0TTAICLOC) OTOUS OTTOUOAOTES TTOU UTTOOTNPICOUV TNV
ETTITEUEN TOU OTOXOU TOU TTPOYPAUUATOC.

5. O1 puaikoi répol, dnAadn o eykaraoTaceis, ol BIBAIOBNKES, OI EyKATAOTACEIS IEAETNG, Of
UTTOOONES TTANPOQYOPIKAGS, Eival ETTAPKEIS yIa TNV UTTOCTHPIEN TOU TTPOYPAUUATOS OTTOUOWV.

6. Ta oroixeia Tou Karaypd@ovral oTnv éKBeon BIwoIudTNTA Kai apopouv aTnv avaykn
TPOOYOPAS TOU TTPOYPAUNATOS, OTOV TTPOTEIVOLEVO apIBUo @oiTnTwy, OTn diIaouvoEDn UE
TNV ayopd £pyaaiag Kai OTIC TTPOOTTTIKES ATTACXOANCNS TWV aTTOQPOITWV Qaiveral OTi
eéaopaliCouv tn BiwoiudTnTa Tou UtTé aéloAdynon TPOoyPAuUNATOS.

7. H emdpkeia twv mopwv diaocpalilsrarl yia 1iI¢ HETABAAOUEVES TTEQIOTATEIS (AAAayn
apiBuoU aroudaaTwy, K.AT.).

8. H BiBAI0Brikn diaBétel BiBAia mou utrooTnpidouv 10 TTPOYPAULA, KABWS Kal NAEKTPOVIKG
EPIOOIKG Kal BiBAia péow Twv Bdoswv dedouévwy TToU ExEl OTN OIABE0T TOU TO KOAAEYIO.
Qaoréoo, emdéxeral BeAtiwan.

9. O1 avBpwrrivol TTopoI UTTOaTNPIENS, OTTWCS EEEIBIKEULEVO BIOIKNTIKO TTPOOWITIKO, Eival
ETTAPKEIC yIa TNV UTTOOTAPIEN TOU TTPOYPAULATOS OTTOUSWV.

10. H poitntikh uépiuva givai o€ oAU KaAo eTTitredo, utTapxel QOITNTIKN UTTNPETIA
TPOVOoIAS yIa THV OTHPIEN TwWV OTTOUSAOTWY Kal 1 ETIKOIVWVIA UE TO OI0AKTIKO TTPOCWITIKO
givar arroreAsauarikn. O1 OTTOUSACTEC EVNUELWVOVTAI YIA TIC UTTNPETIEC TTOU £XOUV OTh
o1a6e01 TOUG.

11. MNapéxeral utroaTnpién oTTOUdACTWYV TTOU KAAUTITEI TIC QVAYKES EVOS OIAQOPETIKOU
o1ToUdaaTIKOU TTANBUCLIOU, OTTWS £pyalOuEVOUC OTTOUdATTEC KAl OTTOUOACTES UE EIOIKEC
EKTTAIOEUTIKEG-WUXOKOIVWVIKES QVAYKES.

12. O apIBuoS Twv OTTOUSAOTWY OE OXECN UE TOV APIBUO TwV SIOAOKOVTWY gival ETTAPKNAG,
EVW UTTAPXOUV OIEUKOAUVOEIC yId ATOUA LIE EIDIKEC AVAYKEC.

13. EvBappuveral kal UttooTnpideTal n KIvATIKOTNTA TwWV OTTOUSACTWY UECW TOU
mpoypdauuarog Erasmus+.
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Strengths

O epyaartnpiakdc eE0TTAICUOS, Kal N TTPOOTITIKN BIwoIuOTNTAS TOU TTPOYPAUUATOS

Areas for improvement and recommendations

H duvardrnra mepaitépw avarmruéng Twv QUOIKWY TTOPWV.

Response of the Higher Education Institution (HEI)

2T0 EKTTQIOEUTIKO auoTnua, ol Puaikoi [1épor mepirauBavouv:

+  Exmmaideutikég EykaTtaoTdoeig (aiBouoeg didaockaliag, EpyaocTipia),

«  BiBAioBrkeg (BIBAia, Baoeig dedouévwv, NAeKTpoVIKES BIBAIOBAKES K.4.),
*  Epyaotpia TTANPOQOPIKNG Kal

*  [pageia TTPOCWTTIKOU

To KoAAéyio CDA yvwpilel 611 utt@pxel Tavra n duvarornia avamTuéng Twv QUOIKWVY TTOPwWV
Tou KoAAgyiou. Na autd n orparnyiki Tou KoAAgyiou eivai 011 KGO TéEAog Tou akadnudaikou
eéaunvou va Traipvel amo@Aceis yia avaBabuion Twv QUOIKWY TTOPwWV avaAoya UE TIC
EIONYNOEIS TWV AUECA EUTTAEKOUEVWY dNAQdH TwWV QOITNTWYV, KABNyNnTWVY Kal ETayyeAUQTioV
Tou kAGdou. Orrou xpeidleral TpoxwpoUuEe atnv avaBabuions Twv EpyacTnpiwy, avavéwon
NS BIBAIOBNKNGS Kal AOITTWV EYKATAOTACEWV YId va TTPOCQPEPOULIE TTOIO TTOIOTIKN EKTTAQIOEUON
OTOUG QOITNTEC LAG.

Ta oxoéAia 1n¢ EEwrtepikng Emitporric AéloAdynang (EEA) givai moAU BeTika kai n 57 Evornra
Learning resources and student support kpiverar wg 2uuBarn (Compliant) arré tnv EEA.

Please select what is appropriate for each of the following sub-areas:

Sub-area Non-compliant/
Partially Compliant/Compliant
5.1 Teaching and Learning resources Compliant
5.2  Physical resources Compliant
5.3  Human support resources Compliant
5.4  Student support Compliant
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6. Additional for doctoral programmes
(ALL ESG)

N/A
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7. Eligibility (Joint programme)
(ALL ESG)

N/A
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B. Conclusions and final remarks

2¢€ O11 apopa:

1.Study programme and study programme’s design and development
2. Student — centred learning, teaching, and assessment

3. Teaching staff

4. Student admission, progression, recognition, and certification

5. Learning resources and student support

H gmitpotrry dev Exel va KAvel KATTOIEG UTTOOEIEEIS yia BEATIwON, Kal ToUTo OIOTI KATA TN
OIGPKEIQ TNS ETTITOTTIAS ETTIOKEWYNS OIa0APNVIOTNKAY AOAQEIES TNS aiTNONS. ETITTPO0OETWC,
ouuTTANPWONKav amoé Toug utTEUBUVOUCS ToUu KOAAgyiou EvTutra Tou éAcirav (06nkav Kara
TNV EMITOTIA ETTIOKEWN O EVIUTTN KAl WNQIAKN 1op@nH aTo google drive).

Response of the Higher Education Institution (HEI)

H Emitporrry dev €xel va KAVEl KATTOIEG UTTOOEIEEIS yIa BEATIwOn, OAeC o1 EvoTnTtes KpiBnkav
2uuBarég (Compliant) amrd tnv Eéwrepikn Emitporrry AéloAdynon (EEA).

2T0 TTIO TTAVW TTPOYPAUUA OTToUdWY, TO KOAEyIo epapuolel uwnAa Kpitnpid 1oiotnTag Kai
ouvexws avafabuilstal oUupwva pe TouS Kavoviouous tou Popéa AiacpdlAions kai
lMoromoinong tn¢ Moiotnrag tng Avwrepns Ekmraideuong (AILTT.A.E.).

To KoAéyio moteuel akpddavra o1 1o mpoypauua «Make-up and Nail Artist (1 Xpovog/60
ECTS, Moromointikd» éxel va TTpoa@épel Tapa ToAAG atnv Avwrepn Exkmaideuon kai otov
emmayyeAuariko rouéa tou EmayyeAuarikou Makiyid{ kai Ovuyortexvikric. OAor o1 amrégoiror
TOU TTpoypauuaros uag¢ Ba gpyodorouvral O€ mayyéALQTA TOU €XOUV VA KAVOUV LIE TOV
KaAAwTTiouo aAAd kai tnv aiobntikn ouop@id, w¢ emayyeAuariec Make-up artists kar Nalil
artists (ovuyxorexvikoi), ora péoa uadikng evnuépwaons (TnAeépacn), o€ xwpous Beauarog
(6éarpo, aiveud KTA) n va énuioupynoouv 1o 6IKO Tou¢ IVaTITOUTO ETrayyeAuarikou Makiyial
N OVUXOTEXVIKIG.

Or1 amréoiror uag Ba ouuBailouv otnv repaitépw BeATiwon kar avaBabuion Tou Touéa Tou
EmayyeAuarikou Makiyiad kar OvUXOTEXVIKNGS, TTIPOOEQEPOVTAS UWNANG TTOIOTNTAS UTTNPETIES
Kal yvwoei§ oTi¢ ueTaBarAoueves ouvOnkes NS ayopdac Kai epyaciac Kai oTic EEAiEeIC TS
TEXVOAOyiag oTov Touéa NG OHOPPIAS Kal EVEEIAC.

Emonuaivouue kai maAr tnv Betikh aéloAdynan Tou TTPOoypPAUUATOS «TO OTTOI0 KPIBNKE WS
2uuBare/ Compliant) o€ 0Aeg Tic evoTntes, amo tn EEA kai mpoaBAémouus atnv BeTiKn
arr@vrnon oag.
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C. Higher Education Institution academic representatives

Date: 06/07/2022
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