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The present document has been prepared within the framework of the authority and
competencies of the Cyprus Agency of Quality Assurance and Accreditation in Higher
Education, according to the provisions of the “Quality Assurance and Accreditation
of Higher Education and the Establishment and Operation of an Agency on Related
Matters Laws of 2015 to 2019” [N. 136 (1)/2015 to N. 35(1)/2019].
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A. Guidelines on content and structure of the report

The Higher Education Institution (HEI) based on the External Evaluation Committee’s
(EEC’s) evaluation report (Doc.300.3.1) must justify whether actions have been taken in
improving the quality of the department in each assessment area.

In particular, under each assessment area, the HEI must respond on, without changing
the format of the report:

- the findings, strengths, areas of improvement and recommendations of the EEC
- the deficiencies noted under the quality indicators (criteria)
- the conclusions and final remarks noted by the EEC

The HEI's response must follow below the EEC’s comments, which must be copied from
the external evaluation report (Doc. 300.3.1).

In case of annexes, those should be attached and sent on a separate document.

The School of Law of European University Cyprus (EUC or University hereafter)
wishes to express its sincere gratitude to the External Evaluation Committee
(EEC) for the evaluation of the Departments and its programs of study.

In the following pages, we respond in detail to all recommendations for
improvement suggested by the EEC and we provide all relevant information to
explain the actions taken.
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1. Department’s academic profile and orientation

Sub-areas

1.1 Mission and strategic planning
1.2 Connecting with society
1.3 Development processes

1. Department’s academic profile and orientation
Department’s development strategy
(ESG 1.1.5,1.1.6)

Areas of improvement and recommendations
The following areas of improvement and recommendations have been identified:

It remains unclear whether there is a formal process how the academic community (1.1.5)
and other stakeholders (1.1.6) participates in the Department’s development strategy.

Responses by EUC:

According to the EUC Charter provisions, the School Council is the main decision-making body
which decides with matters such as school policy, development, etc. The Department’s development
strategy is discussed and prepared in the School Council with the participation of academic staff,
program coordinators, students, STPs. All of them are involved in the preparation of the School’s
policies and development strategy. The School’s Internal Quality Assurance Committee gives also
the necessary feedback. The Advisory Board is an additional body that participates in the
Department’s development strategy by providing independent expert advice on the programs and
the job market. It has a number of, internal members (School faculty representatives) and external
members such as judges or former judges, lawyers, professors from other universities in Greece or
other EU countries (e.g. France). Other administrative services of the University such as the
Department of Marketing, the Department of Students Affairs and the Department of Enrollment may
also join dedicated meetings by invitation in order to provide their input on certain aspects that
determine the School’s strategy and are related directly to their department.

Department’s academic development
(ESG 1.1.7)
The following areas of improvement and recommendations have been identified:

No information on a mechanism for collecting data needed to effectively design the Department’s
academic development (1.1.7) could be found.

Responses by EUC:

The program coordinators, the program committees, the Department’'s Quality Assurance
Committee, the student union, the academic staff and the School's Advisory Board are the
stakeholders who participate in the procedure, giving the necessary information to the preparation
of the strategic plan. Then the school council issues a council resolution and the strategic plan is
then approved and is forwarded to the Senate.
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Alumni
(ESG 1.2.4)
The following areas of improvement and recommendations have been identified:

It is not clear, how the Department communicates with graduates/alumni (1.2.4). An alumni
association that would stay in contact with former students, especially in Greece.

Responses by EUC:

The Department communicates with graduates/alumni association via the Office of Student Affairs.
In addition, the Dean has direct communication with the above-mentioned associations in Cyprus
and especially in Greece. There are common events in Cyprus and Greece and also webinars with
the participation of the president or the vice-president of the graduates’ association in Greece. The
last one took place on the 19" of May 2021, with the participation of the vice-president of the
graduates’ association in Greece. The goal of this webinar was to present to the students and future
students of law School the career opportunities through the law studies.

Academic community and strategy
The following areas of improvement and recommendations have been identified:

It remains unclear how the academic community is involved in planning at the strategic level.
Responses by EUC:

The most important institutional body, the main policy formulating body is the School Council (please
see Appendix 1). The academic staff participates directly or through representatives in all standing
and ad hoc committees across the School and the University from the School level up to the Senate.
The University Quality Assurance Committee, which watches over the functioning of the schools,
has as members, representatives of academic staff. So, the participation of the academic community
in the planning at strategic level is guaranteed.

Part-time employees
The following areas of improvement and recommendations have been identified:

Part time employees including teaching staff get only temporary contracts, normally for a semester.
If a permanent member of the teaching staff reduces to part time, he or she lose the status of a
permanent employer. It is not clear whether this is in line with the anti-discrimination-rules, e.g.,
women who reduce because of family work.

Responses by EUC:

Practically the above is not applicable. If a permanent teaching staff reduces to part-time, her/his
status is regulated by the labour legislation of Cyprus Republic, which is a law of the parliament or
EU directive or EU regulation, (which is higher in legislation hierarchy). There is no possibility of
discrimination because of the labour legislation. The above-mentioned legislation does not permit
any discrimination as the above-mentioned example, which is strictly forbidden by the labour
legislation.
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2. Quality Assurance

Sub-areas

2.1 System and quality assurance strategy
2.2 Quality assurance for the programmes of study

Quality Assurance

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

It remains unclear - whether the Department’s policy for quality assurance supports guarding
against intolerance of any kind of or discrimination against students or staff (2.1.3) The
Committee would recommend the creation of an independent complaint body or a “person
of trust” for that purpose.

EUC Responses:

According to the EUC Charter provisions (please see Appendix 2) the grievance committee
promotes a non-discrimination policy and objective and proper action and decision making at the
Sschool level. There is also a code of ethics concerning bulling and harassment policies, applicable
at the University (please see Appendix 3). In some universities there is a ‘person of trust’ a kind of
mediator for students and academic staff. However, this is a decision to be taken into consideration
and adopted at University level not at department or school level.

If the quality assurance system adequately covers the connection with society/management
and support services (2.1.4.3/2.1.4.4).

EUC Responses:

Systematically, the student affairs department, the student union, and the graduates’ union and the
advisory board gives all the necessary feedback to the school’s institutional bodies.

If the Department systematically collects data in relation to the academic performance of
students, implements procedures for evaluating such data and has a relevant policy in place
(2.2.11).

EUC Responses:

All the necessary data for this purpose are coming by the relevant department, the Enrolment
Department, especially for low GPA students so that there is appropriate and sufficient support for
this group of students.

Students’ academic progress is monitored based on their GPA (Grade Point Average) on a semester
basis. Taking into consideration the ECTS load of each student and their semester GPA, Student
Advisors at the Advising Centre of the Department of Enrolment come into communication with
students to address issues and assist those with low GPA, by monitoring their academic path and
discussing ways to improve performance. The same list of students with low GPA’s reaches the
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Schools’ program coordinators, Chairpersons, and Dean for their perusal. The Department closely
monitors and supports students with low GPA by following these procedures for supporting students
with low GPA as these are described in “EUC’s Procedures For Supporting Students With Low
Grade Point Average (GPA)” (please see Appendix 4). These actions are additional to the
efforts/support that each individual instructor of the Department provides to each student and aim
for a timely and early enough diagnosis of the phenomenon in order to facilitate an effective, early
intervention. Moreover, high achievers are rewarded annually with Academic Excellence
Scholarships and Certificates of Excellence (Deans’ List).

If the Department publishes graduate employment information (2.2.12). The Committee
receives data (up to 2018) on the employability of EUC’s graduates in general (Vice-Rector’s
presentation, p. 39). There is no clear information on employability of law graduates.

EUC Responses:

Based on the latest data from the Employability survey conducted for the period (2018-2019),
provided by the Office of Student Affairs, 87% of the Law School graduates are employed within the
Legal sector.

Information on the Department’s mechanisms and funds to support writing and attending
conferences of doctoral candidates could not be found (2.2.19).

EUC Responses:

The School’s budget has already taken into consideration the need of the doctoral candidates to
have access to funds in order to support their participation in conferences and other scientific fora.
For that reason in the current’'s year budget they School is granted the amount of 1500 euros for
that purpose. There are also fellowships for the best Ph.D. candidates.

Following the Ph.D. scholarships award scheme, the University enhances Ph.D. students with the
Policy for the Award of Scholarships for publishing a Scopus paper. This scheme awards
scholarships to Ph.D. students who have presented an article to a Scopus Conference or published
a paper in a Journal indexed by Scopus. The scholarships are in the form of a tuition fee exemption.

Ph.D. students are constantly encouraged to attend Ph.D. colloquia and are supported through the
funding of full-time staff in order to present their work in international conferences. For instance,
various Ph.D. students have successfully attended the 1st Doctoral Colloquium in Cyprus, which
took place just before the pandemic (November 2019). The Colloquium was organized by the Cyprus
Rectors' Conference and gave to doctoral students the opportunity to present their work in progress,
to engage with other doctoral students from local universities and different parts of the world, and to
receive feedback from fellow students, faculty members and visiting scholars. Just before the
pandemic, our students have also participated at the Doctoral Colloquium which took place at
Macromedia University in Germany, which was organised by five universities, including the
European University Cyprus.
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3. Administration

Administration
Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

We would have liked to see more information regarding the manner, in which the
administrative structure is in line with the legislation and the Department’s mission, and how
much decision-making power the different bodies have.

EUC Responses:

The School principal institution under the University Senate, which is the supreme academic
authority of the University, is the School Council led by the School Dean. There are also a number
of other collegial/bodies or one person institutions such as the program coordinators, the program
committees, the research committee, the internal quality assurance committee, the grievance
committee, etc. The participation of student’s representation in all abovementioned committees is
assured. There is also the Advisory Board with external members such as lawyers, judges,
professors from other universities. All these committees (with the exception of grievance committee
who has a specific role) supports the two main decisional institutions, the School Council and the
Dean at the decision-making procedure.

The School’'s administration structure its composition, decision making power and implementation
process is thoroughly described in the EUC Charter under the School by Laws (please see Appendix
5).

Additionally, School’s faculty representatives are also elected to serve a two year term in the Senate
whereas the School appoints faculty representatives in all senate standing committees as well as
special and ad hoc committees including matters of discipline ( or information on the Senate Bylaws
please see Appendix 6).

We would have liked to see more information regarding the manner, in which the
Department’s council operates and the procedures for disseminating and implementing their
decisions are clearly formulated and implemented precisely and effectively.

EUC Responses:

According to the EUC Charter the School Council is the main policy formulating body. In general, it
shall coordinate the work of the Committees and shall advise the Dean of School on any matters
concerning the planning, development, and general welfare of the School. The Dean acts as agent
of the School in executing School policy, supervises the execution of School Council decisions and
serves as the medium of communication for all official business of the School with other University
authorities and bodies, the students and the public. The Rector and the Senate assures the
supervision for the implementation of Schools policy formulation bodies decisions (please see
Appendix 5 - School By Laws and Appendix 6 - Senate By Laws as mentioned before).
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4. Learning and Teaching

Sub-areas

4.1 Planning the programmes of study
4.2 Organisation of teaching

Learning and Teaching
Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

No information can be found about the importance of student-centred learning and teaching.

EUC Responses:

A system of student advisors (personnel of the enrolment service) helps students and guide them
during their studies. Upon registration to the program of study each student is allocated with a
dedicated personal student advisor. The advisor has direct communication with the students in order
to provide them with guidance on the course path and selection, their grades and overall
performance, on University administration and procedures as well as their graduation and degree
accreditation process. The student advisors work closely with the School in order to ensure that
students receive full and appropriate support both on academic and administrative level.

There is a dedicated student advisor per program of study, who liaises with the Dean of the School,
the School Administrator and the School Secretary in order to ensure that students are getting the
appropriate services and up to date information.

In terms of academic support, every week the academic staff has to have 6h as reception hours for
the students at their offices. The purpose of this is to give to the students all the necessary time and
support they need, on a weekly basis, in order to discuss any questions they have before or after
their lectures.

Also after the mid-term or final-exams the academic staff has to be available, to give all the
necessary feedback to the students concerning their exam results.

There is a special policy for low GPA students. The Chair of the Department or the Dean of the
School address a personal message to each of the students of this category to inform them and
advise them as explained above (please see Appendix 4).

According to the EUC charter provisions, there is also provisions for the students with special needs
(please see Appendix 7).

Students’ academic progress is monitored based on their GPA (Grade Point Average) on a semester
basis. Taking into consideration the ECTS load of each student and their semester GPA, Student
Advisors at the Advising Centre of the Department of Enrolment come into communication with
students to address issues and assist those with low GPA, by monitoring their academic path and
discussing ways to improve performance. The same list of students with low GPA’s reaches the
Schools’ program coordinators, Chairpersons, and Dean for their perusal. The Department closely
monitors and supports students with low GPA by following these procedures for supporting students
with low GPA as these are described in the EUC Internal Regulation on Low GPA in “EUC’s
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Procedures For Supporting Students With Low Grade Point Average (GPA)” (please see Appendix
4). These actions are additional to the efforts/support that each individual instructor of the
Department provides to each student and aim for a timely and early enough diagnosis of the
phenomenon in order to facilitate an effective, early intervention. Moreover, high achievers are
rewarded annually with Academic Excellence Scholarships and Certificates of Excellence (Deans’
List).

Survey on ‘Student Feedback on their Learning Experience’ -SFLE)

As discussed during the accreditation day, this mechanism is already in place. More specifically,
student surveys are executed in the following manner. Towards the end of each semester the
students are asked to evaluate each of their courses online. Submission is anonymous and the time
it takes to fill out the evaluation form is around 10-15 minutes. The survey pertains all aspects of the
course and the overall learning experience of the student (hence named the Survey on ‘Student
Feedback on their Learning Experience’ -SFLE), such as the course structure and content, the
faculty performance, the facilities involved, the administrative support, etc. (please see the Fall 2020
version of the Survey in Appendix 8). The information received are aggregated in a different way
based on the type of question. Questions that have a specific scale of grading (e.g., from 0-5) are
averaged. All answers to questions that require text input are simply appended as one large
paragraph. These results are then forwarded to faculty to review and act accordingly. The
Chairperson of the Department also reviews the aggregated information per course and makes
recommendations where needed.
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5. Teaching Staff (ESG 1.5)

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

The ratio of academic teaching staff and special scientists could be improved.

EUC Responses:
According to the strategic plan of the School the next academic year there will be public calls for at
least one (1) position of academic staff at the rank of lecturer or assistant professor.

10
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6. Research

Research
Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

Few information about the research facilities and equipment. The application program could
be more accurate (6.3).

EUC Responses:

All academic staff has their laptops with free internet access to all University premises. They have
also been given codes so they can access via EUC library many legal databases, e-books, and law
reviews. In this way, their research can be facilitated especially during the covid-19 period. There is
always the possibility for the academic staff to acquire equipment through university funds or
equipment given by the IT department of University.

Recently the Law School created the Interdisciplinary Research Center for Energy and already two
international conferences were organised under the auspices of this Center.

Academic staff who desires to promote research can have 3 or 6 hour of THR (teaching hours
reduction) per semester. There is also the possibility of sabbatical leave for one or two semesters.
Finally, there is every year the award “Annual Awards for Excellence in Research” as an
acknowledgement to the members of academic staff who dedicate their time to research. The is
also the "EUC Research Award-Young Researcher” that is awarded to young researchers that have
demonstrated the ability to perform high-quality research. The Award aims to enhance young
scientists' research activity who have shown an ability to produce significant and internationally
recognized achievements from the early stages of their career.

A list of problem areas followed by or linked to the recommendations of how to improve the situation.
It remains unclear if the results of the teaching staff research activity are published to a
satisfactory extent in international journals and if the Department uses an open access policy
for publications (6.5).

EUC Responses:

As it was presented during the accreditation procedure the majority of the teaching staff has
published the results of its research activities in well-known international editors such as Kluwer,
Nomos (Baden-Baden), Peter Lang (Germany), LGDJ (France), PUAM (France), Springer, Oxford
University Press (UK), Bruylant (Brussels). From the CVs of our teaching personnel, it is evident
that they are publishing in international well-known editors.

In addition, the School has opted for a special budget for open access publications (3000 euros per
year) to finance academic staff publications in open access journals. By taking into consideration
that open access publications are not as common in the legal science as it is in other sciences (ex.
computer science, health science etc) the School actively encourages the teaching staff to engage
into these publications in order to increase its impact.

A list of problem areas followed by or linked to the recommendations of how to improve the situation.

11
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It is not evident, if the funding is similar to other Departments in Cyprus and abroad
(6.8).

EUC Responses:

The external research funding of European University Cyprus has been growing at an impressive
rate in the last few years (see chart below). Faculty of the School of Law currently participate in large
EU funded projects like SAT-LAW, JP-COOPS, METICOS, GRACE and RESPOND-A (with total
EUC funding exceeding 1 million euros). There are very good prospects that funding will continue
to grow in the next few years as our Research Centers take advantage of opportunities in Horizon
Europe, Erasmus+ etc.. The research funding of the Department is therefore comparable or exceeds
that of similar Departments in Cyprus and abroad.

Funding in Thousands Euro
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It remains unclear if the policy, indirect or direct of internal funding of the research activities
of the teaching staff is satisfactory, based on European and international practices (6.9).

EUC Responses:
The University has a number of policies that provide directly or indirectly internal funding for the
research activity of teaching staff.

A)Teaching Hours Reductions (THRs) through the University Research Policy

The University gives incentives to faculty to carry out quality research through its Policy for Teaching
Hours Reductions (THRs) which is described in section 7 of the Research Policy which we attach.
The policy is managed by the Office of the Vice Rector of Research & External Affairs. Faculty can
get a THR either for participation in a funded research project, for writing a book or by accumulation
of points according to their publications, participation in conferences, submission of proposals etc.

12
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In recent years a number of faculty of the School of Law have benefited from the various schemes
of the research policy to get a reduction in their teaching. The chart below shows the growth in THRs
in recent years which shows that this policy has been successful in stimulating research activity.

Teaching Hours Reductions (THRs)
Total (blue), Projects & Books (purple), Points (green)
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The increase in the number of awarded THRs reflects the increase of external research funding and
publications by about a factor of four in the last five years. As a result, the University already
publishes more than 300 Scopus indexed publications per year and therefore fulfils the criteria for
entering prestigious rankings such as the Times Higher Education World Rankings in a good position
in the next few years.

B) Policy for PhD scholarships

The University awards a number of full PhD scholarships each year. The PhD scholarships scheme
is managed by the Office of the Vice Rector of Research & External Affairs. The scheme aims to
reward faculty who have demonstrated an excellent record in research in the last five years in terms
of high impact publications, citations to such publications and submission of proposals for external
research funding. A copy of this policy is attached in Appendix 9.

Teaching staff can also get funding of around 1500 euro per year for participation and presentation
of papers in Conferences.

We conclude that the level of internal research funding of the research activities of the teaching staff
is satisfactory, based on European and international practices.

13
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A list of problem areas followed by or linked to the recommendations of how to improve the situation.
We recommend a reduced teaching load for junior academic staff in order to allow them to
develop their research potential.

EUC Responses:

All academic staff can demand teaching hour reduction (3 or 6 hours per week) to prepare a paper
or book, or to participate to a research program. Until today, two members of the academic staff of
the Law School won the award of the best young researcher of Cyprus Republic.

This culture of high quality research output is supported by a number of EUC’s research support
policies and mechanisms, including among others a policy on Teaching Hour Reduction (THR), the
Sabbatical leave scheme, the “Annual Awards for Excellence in Research”, as well as the available
budgets for conference participation and membership in scientific and professional societies, and
the Ph.D. Scholarships Award Scheme.

In particular, the University recognizes and supports the need for the Faculty’s engagement in
systematic and consistent research activities and career advancement. Consequently, to motivate,
support and enhance the faculty’s research activities, the University has adopted the THR policy,
which is part of the wider University Research Policy (please see Appendix 10). Through the THR
policy, faculty members who have a contractual obligation of 12 teaching hours per semester, may,
through this provision, have a reduced workload of either 6 or 9 hours per semester.

Following the introduction of the THR policy, the research activities of full-time faculty have
substantially increased. This is evident from the steady increase in both the number of faculty who
are granted a THR, and the parallel increase in research activities.

For instance, during the Spring 2020 semester, 35 full-time faculty members obtained a THR, 19 of
which had a three (3) hour reduction, and 16 faculty members were granted a six (6) hour reduction.
Within a year, the percentage of full-time faculty that was awarded a THR increased by 69%
(February 2020 — February 2021), whereby in the Spring 2021 semester alone, 59 full-time faculty
members were granted a THR: 37 members obtained a three (3) hour reduction, and 22 faculty
members were granted a six (6) hour reduction. A number of the Department’s faculty has
systematically capitalized on the particular policy, while every year additional faculty members are
eligible for the THR.

The THR policy has led into a boost of not only the quantity but also the quality of research output.
Specifically, in the last five years, the University’s output in Scopus indexed paper journals has
quintupled as much. That is, for the years 2018, 2019 ka1 2020, the University’s publications in
Scopus indexed journals is of the order of 156, 192 and 312, respectively. On the basis of this track
record, and provided that the University maintains the benchmark of 150 high quality journal articles
in the years 2021 kat 2022, it fulfils the criteria for the Times Higher Education World rankings in
2023.

Moreover, the positive effect of the THR policy is evident from the strong growth in the research
activity of the University as measured through competitive external research projects. Such funding
has quadrupled during the last 5 years.

14
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Apart from the cumulative nature of the THR policy, this high research culture is supported through
the recently introduced Sabbatical leave scheme (Appendix 11). The Sabbatical leave scheme aims
at encouraging faculty members to engage in scholarly research and international networking, and
it is granted with full remuneration. Sabbatical leave is granted for planned travel study, formal
education, research, writing of papers, monographs and books or other experience of academic
value. At the end of the Sabbatical period, the faculty member must submit a detailed report on the
research activities performed under that period.

In addition, the “Annual Awards for Excellence in Research” may be seen as a further motivation for
faculty to engage in high quality research. Specifically, two faculty members are awarded these
Awards, on the basis of the quality and impact of their research. These two awards are:

The "EUC Research Award-Young Researcher”, is awarded to young researchers that have
demonstrated the ability to perform high-quality research. The Award aims to enhance young
scientists' research activity who have shown an ability to produce significant and internationally
recognized achievements from the early stages of their career.

In addition, an annual budget of 1470 Euro is available for each full-time faculty member, for
participation in local and/or international conferences.

A further, annual budget of the order of 120 Euro is available for each full-time faculty member, for
subscription in scientific and professional associations.
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7. Resources (ESG 1.6)

Areas of improvement and recommendations
A list of problem areas followed by or linked to the recommendations of how to improve the situation.

No specific information on the department’s profits and their use.

EUC Responses:

Every year the School submits its own budget that is then approved by the Senate. The submitted
budget is previously discussed at the School Council meeting where the academic staff and the
administrative staff of the School have the opportunity to present their budget suggestions. The
itemized budget concerns capital expenditure for school development, faculty development, events
finance etc. The School receives also financing from research programs coming from EU or other
sources.
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B. Conclusions and final remarks

The Committee believes that the Department is clearly compliant with the applicable standards of
assessment and gladly recommends its accreditation. The documentation in the application pack
was thorough and informative, and our interaction with the teaching and administrative staff of the
Department and the University during our remote visit was pleasant, open, and constructive.

Despite its ‘youth’ as an Institution, the Department has managed to recruit a strong and research
active body of scholars and offers a suitable range of study programmes. It has a clear strategic
plan and has been effective in delivering on it. Internal quality assurance mechanisms are robust,
and the learning & teaching experience is well-structured and adequately supported. The very few
concerns we had about the Department’s processes are sporadic, not systemic, and they relate
mostly to areas where further information would have given us a fuller view of the matters in
guestion.

Given the quality of its staff and their fluency in English, we would warmly encourage the
Department to expand its degree offering further, as long as this comes with additional investment
in teaching and academic personnel. We would recommend a reconsideration of the teaching and
administrative workload of junior academic staff, in order to allow them to have more time on
research, which is very important for the Department and in line with its mission statement.

Response by EUC:

It is with great appreciation that the School of Law noted the positive feedback of the EEC; we
carefully considered the EEC insightful recommendations. The Committee’s recommendations
provided us the opportunity to further improve the quality and implementation of the School’s
Programs. In previous pages, we provided all details in how we addressed all recommendations for
improvement suggested by the EEC.

As far as the final summative remarks of the EEC above we would like to sincerely thank the EEC
for the positive feedback and its constructive recommendations. As described in the previous
sections of the report, the School of Law made a focused effort to address each of the EEC’s
recommendations. As such, we believe that these actions enhance the quality of the Programs
offered by the Law School. By making these changes, we believe that we are now able to offer a
significantly improved program of study which is in line with the European Qualifications Framework
and which builds on our strengths and our readiness to implement the program in an attractive
student-friendly environment.

We summarize in brief some of the major adaptations described in more depth above. Furthermore
according to the suggestions of the EEC, the School of Law, aims to encourage even more, junior
academic staff to apply for a three (3) hours or six (6) hours THR, support their application when
submitted and, provided that this is granted, to take all necessary actions to facilitate them to
implement it. Moreover within the previous sections we have provided extended information on our
policy against discrimination and the policies that are already implemented at our University that
help to maintain a good balance between research, teaching and administration.

In closing, we would like to say that the School of Law found the EEC’s candid discussions, a
constructive learning process. We all believe that this review was a positive experience and feel that
we were provided with important input on how to move effectively forward. In addition, we have
thoroughly reviewed the findings, strengths and areas of improvement clearly indicated by the EEC
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following its review and attempted to respond to each item specifically and succinctly, indicating our
actions. In this regards, we are grateful to the EEC for their candid discussions regarding our
Department and programmes, and the insightful comments and suggestions throughout their report.
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C. Higher Education Institution academic representatives

Date: 06/07/2021
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