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KaOnyftpua Maipn Kouvtoegkivn — lwavviSou
Mpdedpo ZupPouriou
®opéa Awaodahiong kat Matonoinong g Mowdrnrag the Avwtepn Eknaibevonc

ALL6TLN Ka. Mpdebdpe,

ENZTAZIH STHN ANOMAZH MNA
AZIOAOMHZH-MIZTONOIHZH TOY NPOTPAMMATOZ
“BACHELOR OF BUSINESS ADMINISTRATION IN SPORTS MANAGEMENT” — DISTANCE LEARNING

Atat tng napodong emoToAg, Kat oe oxéon K TNV ENOTOAR oag nuepounvias 12/07/2017 (Ap. Qax:
07.14.336.027), n onoia pag kowonoudnke taxudpopikwg ko napardOnke otg 17 lovAiou 2017,
urtopdAouvpe évotaon katd g andpacns andppudng TOU TILO RAVW MPOYPARPATOC KAl Intolue TNV
apeon eféraon Tng évotaotis pag katd t) Sidpkewa tng IuvdSou tou ZupPBoudiou Tou Popéa org 24-25
louAiou 2017.

Npotol oxohdooupe Tig kat’ apBpo Bécerg Tng ESwrepwric Emitponrc AfioAdynone (EEA), OMWG autéc
enavalappavovrol otnv £rotoln oag, kot oTig onoieg éxete Badioel Tnv andppun tou TPOYPALLOTOC,
Ba 8¢haue va enavaidBoupe 6L To npdypappa aflohoyrOnke MOCOTIKE, and TV EEA, pe GuVOALKS Léco
6pc Pabpol 4.425/5 (Babuog mou avuiotowxel oe: moAd ixavortotnTid Badud (4) npocg KoAs RPaKTIKY
{5)}. {Znuewwvoupe 6L o BaBudc 3 avriatouel oe: ikavorowTikS Badud).

Aev Ba Béhape va enavardfoupe oto onpeio autd ta dkpwg Emouvetikd oxdha tne EEA Ta onola
ONUEWDCApE oTnv andvnol pag oty éxBeon tng EEA. Ta oy autd pall pe Tic upniéc BaBuoAoyisg
otoug ogotikolg Seiktec/kpurripia kaw T yeviky vinAr BaBuoloyia, Ta Sewpricope we ewhiynon ™ng
EEA yia iiotoroinon Tov mpoypapupatos. Auth oy kat n aveAngi pag uetd 1o téAog The eniokedne Tne
EEA. Eivar §ekaBapo ot ta Betkd oxéha g EEA Sev ouvdSouv pe tnv anddaon tou Zupfoudiou tou
Dopta (), kabuwe Ta oxOAL ITOU EYLvaV OTr) GYETIKY EKBECH EMKEVTPWVOVTAY OTHV REPALTEPW Beitiwon
TOU NPOYPAUMATOS, Ipaypa To onolo ENLkpoToljE Kal UloBeTobE.

Eruxeipnpatodoyolpe mo kdtw katd g anddaong tou IQ yia andppupn tou npoypduparoc,
QIAVIWVTOS EVa P0G £va 0TOUS ASYoug amdppuding Ko anoSetkviovTas Tn suvERela petafl g uPniic
BaBpodoyiag Tou oxetkol kprtnpiou kat Tou cuvadois oxoliou. Mapadéroupe eniong kaL dAAa OXETIKA
UROOTNPLKTLKG oX6Aa TG EkBeong Tng EEA Ta ortola SucaoAoyolv tnv uihnhr BaBpoloyta tou kdde EVOCG
ané ta oxéMa ta onola anotéAecav yia to IO Adyo andppupng. Ondte Sivoupe pa opaipd ekdva YL
kaBe oxoho/kpitiplo mov 10 IP Bétel wg Adyo andppudng, n onola ot kamola anpela avukpovet tnv
epunveia tou IO 6t to oxdhio eivan apvnrkd {aviiBera apketd and ta oxdAia autd ta EPUNVEVOUNE
Betikd), aAAd (kaw xwpic va Bhoupe va vivoupe cuviyopol tng EEA) ompilet kau Sikcuohoyei, ywpic
oroadrinote apdropritnon, tnv oAl cwotd karaxwpnuévn Badpoloyia e EEA rtou duowkd otnplnke
otnv 6An afloAdéynon tou npoypaupaTOL.



1.1.3.2)

Inpewvoupe 6t n Babpoloyia oto ev Adyw kpuriplo 1.1.3.2 efvou 4, SnAadn to Kpiipuo, axL
QmAWG LOXUEL OF LKAVOTIONTIKG BaBud, aAhd o moAl ikavorou)Tiné Babud. To Betkd (ko o3
apvnTIKG 61we To 2O eppnveet) oxoAo tne EEA avadbEpetal otig BEATDOELS TOU TOpOUGLACTNKAY
katd ™ Sudpkela g eniokePng tng EEA (kat wg ek TodTou oL kdmoteg Sladbopéc oTouC odnyouic
HaBnpdtwy), kdm To onoio kavoroinoce ko suxapictnoe v EEA, n onola enionc etédpaos Tnv
mAripn otpiEn tng mpog v opdbda nou xewiletal to npdypappa (“... the committee were happy
with these and fully supported the team”). Ondve 1o ox6Aio eivan BeTikd Kat oUVESEL RARPWS HE
™ paBpoioyic.

1.1.3.3)

H EEA e§édpaoce kdanolo npoBAnuatioud (concern), agov BabpoAdynoe to CUYKEKPLUEVO KPLTHPLO
HE 4, Mou QvTIGTOLXEL, OXL anAWC OTO LOXVEL OF LKavOTtONTIKG Babud, aAAG oTo LWOXVEL OF OAD
ixavortotnuiké Babuo. Aev efédpaoce tn Béon 6T n ulonoinon Tou evanopeivavrog £pyou elval
aduvaro {(impossible} i 6Uokolo (difficult) i mpoPAnuartiké (problematic) va emiteuyel, kért nov
Puoikd av ékave, Ba Babpoloyolioe to ev Adyw kpitripio pe 1 i 2. Ondre To oxdAlo ouvdseL
mAripu pe ™ Pabuoloyla. TEAoG, onpewbvoupe oxeTké auTodoLo oXOALO and Ty £kBeon tnc EEA,
T0 ornoio ot oxéon pe 1o 1.1.3.3 otnpller tn Béon g EEA yia tn Babuoloyia 4. “Overall the
committee were satisfied with the organization of the teaching work and teaching personnel”
page 6.

1.3.1)

Oa BeAape va onuewdcovpe oL n kBeon tng EEA Bev avadépel o8 kavéva anpelo oTL undpyet
npéPAnpa o oxéan e To Abaktiké Npooswmniks (AN). Aviifeta ONUELWIVOUHE TO QUTOUOLO oxého
g EEA. “Overall the committee were satisfied with the organization of the teaching work and
teaching personnel” page 6, pe vo onolo ekppdletal n kavonoinor g EEA oe oxfon pe to Af.
Autéd dMwote Swkauodoyei kat tnv uPnAr BabpoAoyia 4 oto 1.3.1. Inuewvou e bt o péooc dpog
g Bepatikig evotnrag 1.3 Mdaxtins Mpoowmixd clvan 4.36, e péyioto Padpd 5 va Sidetal ota
kpurfip 1.3.2.1, 1.3.3 kan 1.3.4 o€ oxgon pe tig enbikénteg Tou A, kat oto kputipto 1.3.8 o€ oyéon
HE To TocooTtd Tou Al wg npog Toug bottntég. To 1.3.1 avadépetal o nepetaipw BeAriwon ko To
£PUNVEVOUNE we pLa oAU Betwkr} storiynon yua nepautépw BeAtiwon.

1.3.2.2)

Tovifoupe o6u n EFA onuelwoe tnv epevvpriky mpwroBovAia xait dpaotnpidtee Tou
EXRaLSEUTIKOU MPOOWTLKOU, TIC SNUOGLEUOELS TOUG Katt Tr}) CUMUETON!] TOUS OF oUVESpLa Kat TEAOG,
™MV evowudrwon g épeuvas ota uadthiuata xat otouc oSnyols anovs®Y Twy padnudrwv.
Ardw¢ vmiple eiofjynon yia nepautépw BeAtiwon. Tautéxpova, onpewIVOUpE 6t n EEA
BaBpoASYNGE TO CUYKEKOLIEVO KDLTAPLO WE 4, Tou avTLoTowxel oTo oyveL oE moAD IKOVOTIOUTIKG
BaBuo. Avukappavépacte 6m n EEA gto oxdhio tng 1.3.2.2 «adol avayvwpilel thv evapuodvion
™¢ otpamyikic pe m Baowur) ko epapuoopévn épeuvarn kavel elonynon yia mepattépw
BeAtiwon £toL wote va emi)oupe akdpun upnAdtepn Babpoloyia, SnAadr to 5. Ondte To oyéMo
1.3.2.2 elvon Benikd (kan x1 apvnuikd) kat suvdbel pe ™ BadpoAoyla. Inpewdvoupe enione dAAa
OXETKA autovoa oxoAla and v ékBeon tng EEA ta onoia otnpilouv tn O¢on g EEA yla Ty
uynAn BaBuoloyia 4 aro kpithpLo 1.3.2.2.“The committee noted a number of research initiatives
and saw evidence of research initiatives of such research incorporated into updated course study
guides, which would further improve the content of the programme. SPOR-460 was an exemple
of such an area where there were clear links between current ongoing research and conferences
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and an updated study guide demonstrated that the programme team had engaged in a
thoughtful, positive improvement in the curricula by current research debates.” page 10, “The
committee noted the research active status of staff and their publications and conference
attendances” page 10.

1.3.7)

To kpurripto kat oxoALo autd oxetiletal dueoa e To kpLrripto Kot ox6Ato 1.3.1 1o onolo o)oAldcaue
o navw kot Badpoloynnke pe 4. Inuewdvoupe éu To kpuripo 1.3.7 BabuoioyriBnke ME 3
Snkadn pe to oxver os kavomoTtxd Babpé. Onws npoavadépape n eworiynon the EEA yLa
nepartépw PeAtiwon eivon moAl onpaviikn kau Ba artoteléoel kKpITHPLO YLO TO OTOXO S TLPOC TV
apLoteia.

2.1.6)

H 8¢on touv IO, érwg auth Siadalvetal and 1o ev Adyw oxdho aAA& Kot 6RWC AUTH Hag
SrapnviBnke ané Sidpopeg EEA, Snhadi 6t to padnoiakd vAkd yia dAa ta xpévia Sidpketac Tou
uné afloddynon npoypaupatos (téooepa otn nepintwon nruxiou) Ba npénel va sivat £TOLMO KOTd
T0 Xpovikd bidotnua tng afloddynong, pag Ppiokel avtiBetouc. Q¢ ek TovTou avtiAapBavopaote
nw¢ ponABe o rpoPAnpatiopds tng ouykekpyévng EEA aAlé kat dAAwv EEA wc npog to Oéua
auto. Ae Bewpolpe dTL UTApXEL k&motog Adyos eTolpaoiag Tou padnoiaxol vAkos yia ta endueva
TEOOEPA €N TN OTyWH Mo oto Mpdypappa Oa npoodepBolv Tpia padhpata Katd 1O npwro
efdunvo doitnong. Emuthéov, pe tnv eféAfn tou k&Be emotnpovikol nedlov, aAAd kal ™me
TaLbaywYKAG TIPOCTEYYIONG Kal TeEXvoAoyiag, 10 OewpoUNE QVILRapaywylkd vo eTopudieTal
eknaldeutikd vAkd yia pa8npa to omolo Ba mpoodepOel o téooepa ypévia and gnuepa.
Inuewdvoupe ot n EEA BaBuoldynoe to ouykekpiuévo kputrplo 2.1.6 pe 4, nou OVTLOTOLXEL oTO
LOXUEL o€ oAU wavorroLnTind BaBpo. Téhog n 6An Bepartikr evétnta 2.1 oty onoia QaviKEL TO £V
Adyw kputripro BaBpoloyrinke pe péco dpo 4.7 (50o kpurripia pe Badud 4 kat tévs kpiipLa pe
BuBuo 5).

3.1.3&3.1.9)

To oxoAto TG EEA avadpépel OTL 0 XpGVOG TTOU KATAVEUETAL VLA TNV EPEVVNTIKA peBoboloyia Sev
elval emapkric oto cuykekpipévo pdaBbnpa (SPOR 490). H ouvtoviotiks) opdda tou npoypdppaTog
adov perétnoe evBehexuws TV OXeTkN Eoriynon, karavoel kaw uloBetel To oxdAwo (The panel was
not convinced that a simple course (SPOR 490) had sufficient time allocated to understanding
research methods...) kou wg ek Toltou avaBewpnoe kat avaBaBUICE T0 CUYKEKpLUéVo n&dnua oe
20 ECTS vwa evioyuon tou Xpdvou mMou KoTavEMETGL Vi TNV epeuvnuiki peBoSoloyia.
Enwouvanetan oto Napdptnua A to eruxalporowipevo Sidypappua padhparoc.

The study guides ...)

Eiveu yeyovag 6T SuokoheuThKape va eppnvedcoupe To oXOMO «... need to aligned more fully to
confirm....». Inpewbvoupe 6L oL odnyol onouddv eivar evBuypaupiopévol pe ta 7 KprtipLa Ko
toug Seikteg kaL akoAouBouv RANPLIG TO OKEAETS Tou KpLTNplou 7 KoL Twv UTG-KpLTplwy Tou.

The Institution ...)

Regarding the support ...)

Ta o navw oxdha avadépovial otnv Evétnia 5 yua v &€ anoctdgews ekraibevon n onola
BabBpohoyriBnke pe péco dpo 4.5, nou avrloTowkel o: MOAY tkavomouTiké Badud (4) npog KoeAL
rpaxukij (5)). Evvéa (9) kpuripia tng Evétnrag 5, BabpoloyriBnkav pe To uéyoto Babpd 5, névte
(5) pe To BaBpé 4, kou péMug éva (1) pe o Pabpé 3. Eivan yeyovde STl ta oxoAL EMLKEVIPWVOVTOL
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ota Kputhpla 5.2 kau 5.3 twv onoiwv o pécog 6pog BaBuohoyiag eival 3.5 mou avuctowel oe:
ikavorountud BaBué (3) npog moAd ixavorrotnTixé Babuéd (4)). Ta ouykekpiuéva axdAwa tne EEA
gival Aounév oto nvedua nepatépw Pehtiwong kot avérmtuéng tng €€ anootdoews eknaidsuong
npog v apioteia. To Navermotipo éxel Adn AdPel ouykekpLpéva uétpa (Séote Napdptnpa B) to
omoia anavrolv MARpwS ota oxoAla 5.2 kot 5.3 kaw Bétouv Tig BACELS TOU oTdXOU TN aploteloc.
Inpewovoupe, 8g, dn Pdoel Tou ouykekpuévou mapaptipatos, dAAa npoypduuata oTa onoia
elxav yivel moAl napduola oxoAia éxouv N80 ruotonounBei, kow WG ek ToUTOU BewpPolpe bt TO IW
£XeL 18N newotel otL ot ewonyroelg Twy EEA éxouv uhonownBel.

Ev katakAeidL, O€Aoupe va onpewwoou ue ko ddu o n emelpnpatodoyia pag Baosiotnke dxt orhide otny
aQVdyvwon anoonacuaTkwy oxodiwv, cAAG ot pa e BdBous avdivon g ékBeonc tne EEA, Twv
BaBpoloyiiv Twv kpiTnpiwy, Twv oxoAiwv otoug Tivakes Twv KpITNplwy KoL Twv Yevikdy oxoliwy ™mg
€kBeong. EXOUME OUOYETIOEL GAQ T HOOOTIKG Ko MOLOTIKG oToLXEla Kal mioTeGoUpE ST n oAk Ko
oboapkri auti avaivon Ba PBonBricel to IO va mApeL tn owot) anddaocn motonoinonc Tou
TPOYPANHUATOS.

Iag EUXAPLOTOUHE v T OUvepyaoior kou evedmoToUpe kan avapévoupe T ARYN oanddaong
ruotonolnong Tou RPOyPGUUATOS Katd T SidpKela Tng endpevng Zuvedou tou TupBouliov tou Qdopéa,
ot 24-25 lovAiou 2017.

KaBnyntiic Qiunnog Nouytoltac
Mputavng Al

-] :
A
/é



[TAPAPTHMA A

Course Code Course Title ECTS

SPOR- 490 Thesis with Research 20
Methodology

Prerequisites Department Semester

N/A Hospitality, Tourism and Spring

Sports Management

Type of Course Field Language of Instruction
Elective Sports Management English

Level of Course Lecturer Year of study

1% Cycle 4th

Moede of Delivery Work Placement Co-requisites

Distance Learning N/A None

Objectives of the Course:

The main objectives of the course are to:

To allow the application of the knowledge that has been acquired to a specific sport
management issue.

To provide an opportunity to students to study a topic, that is of interest and related to
them, in a detailed and thorough way.

To expose students to the principles and process of academic enquiry and research.

To enable students to demonstrate their ability to think conceptually, as well as develop
and communicate structured and rational thinking,

Learning Cutcomes:

After completion of the course students will be expected to be able to:

Develop a comprehensive and critical understanding of the body of knowledge within
the chosen Project topic.,

Gain an understanding of the practical application of sport management research.
Critically analyze information and evidence from both academic and practitioner
sources.

Evaluate and argue alternative approaches to theories and models from their use of
applied research.

Identify and appraise options and make practical recommendations for action and
implementation.

Self-manage their own time and prioritize activities, Have an appreciation of their own
competencies and skills in relation to the planning and organization of a research project.




¢ Work autonomously, exercising initiative and personal responsibility for the
achievement of stated objectives

Conduct an extensive literature review

Utilize theoretical and conceptual frameworks guiding the research process

Develop appropriate research questions and hypothesis

Utilize techniques for conducting qualitative and quantitative research

Utilize packages for analyzing data and reporting results

Course Contents:

1. Selecting a Topic. Students may choose any topic area for their Project as long as it relates
to a sport management issue.

2. Choosing a Title, For the submission of the proposal students will need a working title
which indicates clearly the subject area of their Project. Although they are likely to be thinking
in broad terms at the initial conceptual stage, they have to recognize that when they undertake
their research of their topic must be feasible and focused.

3. Develop a Proposal. Students should write a proposal that identifies the key objectives,
methods and resources involved in conducting the research. The proposal is in effect a plan in
which they set out a statement of their intended investigation and the methods by which they
will conduct the work. The proposal is intended to ensure that they have clearly considered all
clements of their intended investigative study prior to commencing actual data collection or
writing.

4. The structure of the proposal. Students should construct their proposal based on
predetermined structured guidelines (i.e. length in words, Project title, research aim and
objectives, literature review, methodology, references, appendices, etc.)

5. Literature Review. The objective of their Project is to both review and critique existing
theoretical knowledge and ideas and to do this they should consult literature of a good quality
academic standard. The majority of their references should be drawn from peer-reviewed
academic journals and good quality text books.

6. Types of Research. The nature of the topic they have chosen and the issue(s) under
investigation will affect the type of research approach they need to undertake, and more
fundamentally the type of Project they will create. Many alternative research designs exist,
however they are most often categorized according to three types: Exploratory research,
Descriptive Research, and Explanatory Research.

7. Research Design. The research design is the plan that students intend to follow in order to
carry out their research study. It covers all stages in the research process including decisions
regarding the research method they will use and how they will ultimately analyze their data.
They have a series of decisions to make regarding their research design and these will be based




on their research question, the nature of the topic area/phenomenon under investigation and the
resource available to them.

8. Research Methodology. Students should be aware of the different research methods within
the qualitative and quantitative perspectives and ensure that they can justify their selection
within their research design discussion in their Thesis. They should demonstrate an
understanding of the methodology they have chosen, providing a critical discussion i.e.
discussing both strengths and limitations of the method.

9. Fieldwork. Students should know how to use existing research instruments (e.g. a published
questionnaire) but must acknowledge sources at all times. Questionnaires or interview
schedules devised by them should have a pilot test in advance of being applied to coliect final
data. For quantitative surveys, they should aim for a sample size of 75+ completed
questionnaires. For qualitative interviews, they should aim to conduct a minimum of 10 and
focus groups a minimum of 2. All fieldwork must be carried out in an ethical manner and with
due respect for people’s privacy.

10. Writing Up Report. Students should comprehend the proper approach to the development
of a Project report write up, including all the parts, such as introductory part, main body,
tables, graphs, end part, writing style, references and citations, appendices, etc.

Teaching Methods

| One-to-One discussion and advising

Assessment Methods:

Project

Assignments:
- Developing a problem statement

- Developing questionnaires
Preparing a research proposal
- Research article review

Required Textbooks
Authors Title Publisher Year | ISBN
Neil J. Salkind Exploring Pearson 2006 | 0-13-201706-7
Research International
Edition 2006




Bordens K.S. and Research Design McGraw Hill 2008 | 978-0-07-312906-
Abbott, B.B and Methods 8

Andrew, D. Research Methods | Human 2011 | 13:9780736073851
Pedersen, P. and Design in Kinetics

And McEvoy C. Sport Management




NNAPAPTHMA B
Restructuring the Teaching and Learning Units of the University of Nicosia

Rector Pouyicutas
Council Meeting 12t June 2017
Request for Budget Approval for Hiring Experts in Pedagogy and E-Learning

Preamble:

There are three “independent” Units currently providing teaching and learning support to
facuity members:

1. the University of Nicosia Teaching and Learning Institute (UNTLI), currently headed
by Dr loulia Papageorgi (Assistant Professor of Educational Psychology); the Head of
UNTLI currently reports to the Vice Rector for Academic Affairs,

2. the Academic Pedagogy sub-unit of the Distance Learning Department (APDLU),
responsible for the e-learning pedagogy, currently headed by Professor Charalambos
Vrasidas (Professor of Educational Technology and Associate Dean of the DL Unit);
the Associate Dean currently “reports” to the Executive Dean of Distance Learning,
and

3. the Information Technology for e-learning Unit (ITeU), responsible for advising the
University with regards technological advances in teaching and learning, headed by
Dr Chris Alexander (Assistant Professor); the Head reports to the Chief Executive
Officer.

UNTLI’s role is to provide pedagogical support to faculty members, mainly for conventional
methods of teaching and learning. However, UNTLI has in the past offered pedagogical
training to faculty members with regards technological-based e-learning methods (e.g flip
teaching). Both APDLU and ITeU have been offering seminars to faculty members (mainly
those teaching in Distance Learning programmes) with regards e-learning technology in
teaching and learning.

Need:

a) There is a need to better co-ordinate the pedagogical services and training offered to
faculty members.

b) The Quality Assurance and Accreditation for Higher Education recommended the
creation of a Pedagogical Unit for e-learning and in a way set this as a pre-condition for
accreditation of DL programmes.

Proposal:



This proposal aims at addressing the need for better co-ordination and for meeting DIPAE’s
recommendation as per (a) and (b) above.

Structure:
The following Units/structure is proposed:

1. UNTLIis renamed to Pedagogical Support Unit (PSU) and is under the Rectors Office,
with its Director reporting to the Rector.

2. APDLU is renamed e-Learning Pedagogical Support Unit (ePSU) and its director
reports to the Rector.

3. ITeU provides input with regards state-of-the-art technology for teaching and
learning, to ePSU. [TeU’s Director reports to the Chief Executive Officer.

CEO Rector

DL Unit ITeU o= = = ePSU — = o PSU

Budget:
In order to staff the new structure the following human resources are needed:
1. Director PSU - expert in Pedagogy - internal or external appointment
2. Head of ePSU - expert in e-learning pedagogy - internal or external appointment
3. Instructional Designer - external appointment
Thus there is a need of at two-three new full-time members of staff and some internal

changes. The estimated annual budget for salaries for the proposed re-structuring is 120,000
Euros.
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Director of the e-Learning Pedagogical Support Unit {ePSU) at the University of Nicosia

Job Description

We are looking for a Director for the e-Learning Pedagogical Support Unit at UNIC who will provide
leadership and support for the development and implementation of an evolving vision for pedagogy and
online learning at UNIC that is aligned with the university’s mission strategy and institutional goals.

Responsibilities

The Director will provide leadership, in developing and introducing innovative, advanced online and
conventional teaching and learning pedagogical methodologies.

S/He will be responsible for developing and implementing policies relating to the University's Pedagogical
and e-Learning Strategy, and creating a sustainable environment that drives continual pedagogical
improvement among faculty, and engaging students in innovative learning environments.

The Director will lead and manage pedagogical support activities for academic staff, in the provision of
professional development activities for teaching personnel in the Departments and Schools on
pedagogical practice and the use of current and emerging instructional technologies, with a final goal to
provide relevant and valuable learning experiences for faculty and students.

The Director will identify technology-related educational priorities, projects, and oppertunities for staff
and faculty on-campus and off-campus. (This may involve completely online courses (MOOCs, or Massive
Open Online Courses) as well as SPOCs (Small Private Online Courses), hybrid, face-to-face courses and
completely face-to-face courses that integrate online and other technologies, and other modalities
incorporating technologies developed in the future.)

The Director will work closely with key stakeholders across the University, including Information
Technology Services, administrators, faculty and staff.

S/He is expected to: promote teaching and learning as ongoing and collaborative praocesses of inquiry,
experimentation, and reflection; contribute to the research on pedagogical issues that impact teachers
and students in higher education; and promote a university culture that encourages the creation of
learning environments in which diverse students can excel, thus advancing UNIC’s mission of excellence
in teaching and research.

Requirements

Applicants should have a doctoral degree, in the area Pedagogy/e-Learning and have extensive experience
in using technology in curriculum design and delivery.

Knowledge of current and emerging technologies, support systems to enhance online education, and
experience in developing and scaling online learning programs are desirable. Evidence of active
scholarship and leadership in eLearning projects and extensive experience in working in units of a similar
nature would be a clear advantage.

The ideal candidate will have successful online teaching experience, as well as an applied understanding
of educational psychology in online settings, and experience with evidence-based practices in creating
and assessing online materials.

The Director of ePSU will report directly to the Rector.
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Application Documents

Curriculum Vitae

Cover Letter

Statement of Research (Optional)
Statement of Teaching (Optional)

2 references required

Reward

We offer a highly competitive rewards and benefits package including private healthcare, vouchers, and
an annual gym subsidization.

Deadline for Application

Please submit your CV accompanied by a cover letter by 17/07/2017 at odysseos.m@unic.ac.cy

Instructional Technologist / Designer

Job Description

UNIC seeks a dynamic and enthusiastic Instructional Technologist/Designer to support digital pedagogy
and the production of digital learning objects, as well as the academic and professional development
needs of UNIC faculty members.

Reporting to the Director of ePSU, the Instructional Technologist/Designer will possess an in-depth
understanding of instructional technology issues related to learning in online, hybrid/blended, and
traditional courses, as well as experience using a wide range of hardware and software tools to develop
multimedia and learning objects.

The Instructional Technologist/Designer will aiso provide support and supervision to faculty, staff and
student assistants. The Instructional Technologist/Designer will join a team that works collaboratively to
support the teaching and learning mission of the University.

Responsibilities include

» Support the design, creation, and revision of interactive online learning and training materials,
including muitimedia objects that enhance the learning process.

e Assist with the design and delivery of online, hybrid, and face-to-face instructional
technology/design training to staff.
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Assist in developing supplemental, blended, and fully online courses adhering to organizational
standards.

Adapt instructional materials created for one format to ancther format (usually this is adapting
materials from face-to-face to e-learning)

Create media to support learning (e.g., visual aids for face-to-face, various multimedia for e-
learning and online)

Create engaging learning activities and compelling course content that enhances retention and
transfer

Research and evaluate instructional technology resources and their effectiveness.

Conduct instructional design research and analysis on learners and contexts

Create supporting material/media (audio, video, simulations, role plays, games, etc)

Decide on the criteria used to judge learner’s performance and develop assessment instruments
Support the creation and management of course materials, including syllabi and assessment data
Maintain project documentation and course folders

Pilot technology-based learning materials

Qualifications

Master degree in instructional design, educational technology or similar. 2-3 years of experience in the
field of instructional/educational technology, including designing, developing, and managing technology-
based instructional projects and assets.

Requirements

Proven working experience in instructional design and with instructional technology

Excellent knowledge of learning theories and instructional design models

Lesson and curriculum planning skills

Solid knowledge of course development software and at least one learning management system
Visual design skills and ability to storyboard

Ability to write effective copy, instructional text, audio scripts/video scripts

Gaming technologies knowledge, skills, and/or background

Expertise in documentation creation and management

Prior experience with Content Management Systems

Ability to develop innovative approaches to complex design problems

Familiarity with various authoring and programming tools, including but not limited to HTML and
Flash
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Strong graphic and multimedia design skills.

Special Knowledge and Skills

The ideal candidate will be a self-motivated, organized, and detail-oriented team player who is
capable of participating in collaborative instructional development processes and activities, is able
to work independently, and has strong intellectual and analytical skills.

Position requires the ability to collect data, create reports and prepare written communication
with an attention to detail and accuracy.

Ability to manage multiple projects simultaneously leading and actively collaborating with others
on cross-functional teams and meet deadlines

Highly organized with able to thrive in a fast-paced, deadline-oriented environment

Excellent communication skills, strong analytical and verbal communication skills, and excellent
interpersonal skills

High degree of flexibility and tolerance for change
Ability to work collaboratively within an academic community.

Ability to produce professional digital media assets, including videos, audio, animation, and
screencasts, podcasts based on client needs. Experience with the Adobe suite a plus.

Experience with Learning Management Systems

Understanding of pedagogical issues related to adult learning
Experience with training and staff development

Experience with music-related technologies and software a plus.

Experience with active learning space design a plus.

Application

cv
Cover letter

2 references required

Positions: 1-2

Reward

We offer a highly competitive rewards and benefits package including private healthcare, vouchers, and
an annual gym subsidization.

Deadline for Application
Please submit your CV accompanied by a cover letter by 17/07/2017 at odysseos.m@unic.ac.cy
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FELLOWSHIP AWARDS FOR DOCTORAL STUDIES

The University of Nicosia is accepting official interest for five {5) full fellowships for its doctoral program
in Educational Sciences, in the fields of;

» Distance Learning and e-learning
s Quality Assurance in tertiary education

e Quality Assurance in Distance Learning

The Application

The application should include the following:
e The official application document duly completed
s Apnalytical biographical note
¢ Certified copy of qualifications/degrees

» Official transcript of previous studies, showing analytically the courses taken and the applicant’s
academic performance, on a Bachelor and Master level

= Research proposal to define the research problem, literature review and the research
methodology to be followed

» Certification of English language proficiency

* Two recommendation letters from University faculty and/or research institutions, which must be
submitted in a sealed envelope or sent via email to christodoulou.a@unic.ac.cy

¢ Letter of interest in receiving a fellowship
Admission Requirements
The Admission Requirements are as follow:
= Research Proposal
» Academic standing in previous degrees
» Additional academic qualifications
s Participation in conferences / publications etc.
o Reference letters
Deadline for Applications

Applications can be formally submitted by and including 15 July 2017. The University will not take into
consideration any applications, which are not fully and properly documented, as per above admission
requirements and not sent within the above deadline.
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Successful applicants will have to be of “full time” standing, as doctoral students and will also have to fulfil
teaching and/or other requirements at the University, for 20 hours per week, without receiving additional
benefits. In case that a scholarship recipient drops out of the program, prior to completion and title award,
the scholarship will be automatically withdrawn and cancelled. The relevant Department does maintain
the right to suggest secession of any scholarship, to the Postgraduate Studies Committee, in case of
academic performance not becoming of a doctoral student. Additionally, the Postgraduate Studies
Committee can decide on suspension, decrease or secession of a scholarship when deemed that special
reasons apply (for example reasons related to academic performance). At the end of each academic year,
the student’s Supervisor will submit a progress report to the Postgraduate Studies Committee, including
research progress and activities. For more information, please contact angelides.p@unic.ac.cy

Distance Learning Faculty Training Certificates

Certificate 1: Distance Learning Essentials

Course Duration: 3 hours

The aim of this course is to provide attendees with all the knowledge to create a Distance Learning (DL)
course that meets the standards of DL courses at the University of Nicosla as well as achieving the skills
needed create engaging activities and to better perform course and student monitoring.

This course is broken down into two parts that provides information on the following areas:
A. DL Guidelines

B. Moodle Basics

Each area is described further below:

A. DL Guidelines {1.5 hours)

To receive the certificate attendees must attend this part.

After completing this part of the course attendees will be familiar with the requirements for offering a DL
course at the University of Nicosia.

Attendees will be encouraged to have an open discussion on what they think should be included in a DL
course and what they hope to achieve while offering a DL course. Following this discussion, these DL
documents will be outlined:

¢ DL Documentation
* Faculty Guidelines for the Development and Delivery of Distance Learning courses
* Guidelines for the Preparation of Distance Learning Course Outlines

Attendees will be provided access to these documents in digital format during the training.
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B. Moodle Basics {1.5 hours)

Attendees should now know what the minimum requirements for running a DL course are. After
completing the second part of this course attendees should be comfortable to create Moodle basic
activities as well as monitor the performance of their students.

Moodle Basics is designed to give attendees a fundamental understanding of Moodle and how to manage
online courses. It aims to provide attendees with the knowledge and skills needed create basic activities
and to perform course and student monitoring. Topics covered include:

e Course Creation

e Creating Content in Courses (Forum, Assignments, Files, Folders, Pages, URLs and Labels)
» Monitoring Assignments and Anti-Plagiarism

e Gradebook and Course Reporting

¢ Course Management

Certificate 2: Moodle Essentials

Course Duration: 3 hours

The aim of this course is to provide attendees with skills needed to create more engaging activities in their
Distance Learning courses. These activities will take the students’ focus away from the course content and
shift it towards student generated content and student-to-student interaction.

The following will be covered in this course:

A. Chat
A simple and familiar tool to most participants, the chat activity allows participants to have a real-
time synchronous discussion in a Moodle course.

B. Glossary
The glossary activity allows participants to create and maintain a list of definitions, like a
dictionary. The entries can be searched or browsed in different formats. A glossary can be a
collaborative activity or be restricted to entries made by the teacher.

C. Quiz
One of the more common modes of assessment in Moodle, the quiz activity allows the teacher to
design and build quizzes consisting of a large variety of question types, including multiple choice, true-
false, short answer and drag and drop images and text.

D. Groups
Promoting group work can be achieved using the group functionality in your course. You can assign a
student to one (or more) groups and in their groups students can work together to complete a task.

E. Wiki
A wiki is a collection of collaboratively authored pages. Basically, a wiki page is a web page everyone
in your course can create together, right in the browser, without needing to know HTML. A wiki starts
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with one front page. Each student has the ability to create new pages and build on content developed
by other students.

F. Lesson
The lesson presents a series of pages to the student who is usually asked to make some sort of choice
related to the content. Depending on their choice the activity will send them to a specific page in the
lesson. Thus, with planning, the Lesson activity can customize the presentation of content and
questions to each student with no further action required by the teacher.

Certificate 3: Creative Media Essentials
Course Duration: 3 hours

This certificate has been developed with the aim of providing lecturers with the skilis to produce engaging
material and presentations for their students.

This course is broken down into three parts that provides information on the following areas:
A. Teleconferencing - Cisco WebEx
B. Office Mix

C. Camtasia

Each area is described further below:
A. Teleconferencing - Cisco WebEx (1 hour)

WebEXx lets you have online meetings with anyone who has an Internet connection — including mobile
users. You will be connected with audio and video and you can share content from your computer which
allows you to present content to your students in real-time — such as PowerPoint files, Word documents
or even browse the web together.

Your students will have the option to share their image via webcam. With WebEx, you can have a
conversation with your students and the image will dynamically change to show you who is currently
speaking. It is like a regular class but everyone is using a webcam.

Meetings don’t have to happen just on the computer. WebEx has free mobile applications for most
smartphones, and tablets so you can join a meeting when you aren’t at your desk. Just download the
application and join.

In addition to showing the full functionality of WebEx, attendees will also be trained on the usage of the
Scheduling System. This system allows anyone with access to schedule a teleconference with their
students.

B. Office Mix (1 hour)
Creating a lesson is as easy as adding a handful of interactive elements to your PowerPoint
presentation. You can create interactive lessons that:
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¢ Can be watched sped up or slowed down, from the beginning or from any slide.
¢ Contain quizzes that check student comprehension.

® Include screen recordings of other applications running on Windows.

Office Mix recordings are stored directly in your UNic account — linked to your UNic email address. This
means that you have complete control of your content and have the freedom to update it at any time.

€. Camtasia (1 hour)
Record what's on your computer screen to create powerful video lessons with Camtasia. Edit your
video lessons the way you want; add secondary videos from your webcam and media to add a
personal touch. Add quizzes and comprehension questions to your lessons to see how students are
learning.

Designing and Delivering Successful Training Programs

“Train the Trainer” Course

http://education.cardet.org/index.php/en/train-the-trainer

Program Content

Unit1
+ Foundations of training
o Characteristics of exceptional trainers

= Using the course’s online learning environment

» How people learn

o Basics of Instructional Design models

o Conducting Training Analysis
¢ Defining learning outcomes
Unit 4
» Design & Development: Selection of Instructional Strategies

s Integrating ICT in Training Activities
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Unit 5

Unit 6

Unit 7

Unit 8

Unit 9

Unit 10

Online Learning and ICT Integration

Principles of design

Selecting Instructional Material and Visual Aids

Implementation: Delivering and Managing Training Programs

Assessment and Evaluation

Moenitoring and Feedback

Challenges and Pitfalls

Training program examples and discussion

Putting all the pieces together

Building your own training program

Participants to this program include, but are not limited to:

1.
2
3
4
5.
6
7
8
9

10.

Dr. Antonia Sophocleous-Lemonari
Dr. Alexandros Heraclides

Mr. Michail Georgiou

Dr. Anna Efstathiou

Dr. Marios Adonis

Dr. Rossitsa Terzieva-Artemis

Dr. Polina Mackay

Dr. Michalis Kontos

Mr. Andreas Themistocleous

Dr. Stravoulla Soukara
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