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1. Ewaywyn

To keipevo mou akolouBei avadépetal ot anavtfioelg eni tng EkBeong g Emutponiic
E€wtepikng Agloddynong (EEA), yia tnv afloAdynon-miotonoinon tou petamtuxiakol
npoypappartog onoudwv «Mayeipion MepiBaArovrog kau MepiBaAdovrikr Exknaideuon», nou
ouvtaxbnke oe guvéxela TG emLtomnLag eniokePng Twv peAwv tg Emcponiic oto Navemiotipo

Agvkwoliag otig 22 Maiou 2017.

Oa BéAape va svuxaplotricoupe ta péAn e Emponriq E§wrepikrc A§loAdynonc (EEA), yia ta
ETMOLKOSOUNTIKG KO TAPAYWYLKA OXOALA TOUG Katd T Sudpkeia tng afloAdynong, kadwe ko yia

™ Aemttopepn kat Ste§odikn ypantr ExkOeon aflodéynong.

Atiler va avadepBel 611, 10 ouykekpévo Npdypappa amnotedel éva A-dpupatikd kat Sa-
THNHOTIKO Mpoypappa Metantuyiakwy Inoudwy, 6rmou n vAonoinor Tou €xeL apyikd eykplOsi,
HEow Tou emomelSoviog ISpUpatog (Ahefdvdpelo Texvoloyikd Exmaudeutikd 15pupa

O©ecoalovikng), pe 1o OEK 4018/15-12-2016, PACEL TWV AMOUTACEWY KAL TWV OXETKWY

nipoBAentopévwyv tng EAANVIKNG vouoBeaiag (N. 4009/2011-DEK A'195, 4025/2011-DEK A'228,
4076/2012-OEK A'159, 3685/2008-DEK A’148). Emuonpaivetat Aourtdv 4T, 6Aa Ta oxOALa KoL ot
napatnphoeig e ExkBeong AfloAdynong, culntiBnkav and Ti§ IxoAég kal Ta EPMAEKOHEV
akadnuaika Tunpata, kKabwe koL and dAAeg SlolknTikéG povasec Tou Maveniotnuiov AsvKkwoiog
Kot Tou AAegavdpelou Texvoloyiko! Ekmaideutikot 16pUpartog Oscoahovikng (m.x. Movasec

Nowdtntag).

Extipovpe andAuta g cuotdoelg tng Emutponrig, mou otdxo éxouv tn BeAtiwon tn¢ nowdtnTag
Kkat akadnuaiknig agiag tou ouykekpipévou Npoypdaupatos. ALileL va Toviotel 6ty n mAslogndia
Twv ouoTdoewv-npotdcswy tng EEA, uToSelkviEL TNV AVAYKN yLO UTLOOTNPLKTIKEG TIPOGAPHOYEC

ko 0xt StapBpwtikég aAAayég atn Sopr Tou Mpoypdupatoc.

Avadépetal oT1, oL ouoTaoeLg g EEA avadOBnkav Sie€odikd katd tn Sidpkeia tng ASloAdynong,
evw tapdAAnAa gywve cadng kal ektevri avadopd and ta péAn e Entportic AfloAdynonc, ya

TOUG TPOTIOU G QVILLETWILONG Kot UAOTIONGNG TWV TOPATnprioEWV.



levikd MLOTEVOUNE 6TL, N evappdvion Tou Mpoypdppatog, Bacstl Twv unodeifewv KoL mpoTdcswy
¢ EEA, Ba evioyUosL meplocotepo v akadnuaiky tov afia, cuppdrloviag otnv smtuxh

ulornoinor Tou, KaBwg kat otV agldopo ETUXEPNUATIKA avarTuln.

ISlaitepa TyNTIKA, Yo To U a§loAdynon Mpdypappa ocAAG kat ta 800 epumAekopeva ISpUpata
(to NMavermuotiuo Asukwoiag kar to Ale§avdpelo Texvoloyikd Exmoubeutikd 165pupa
Oeooalovikng), ntav ta oxoAa kat ol PnAég Babuoloyicg yia v nodtnta npostolpaciog, tnv

opyavwan Kot 1o 610 1o vAkd Sibaokaliag.

H anavinon otnv ékBeon tng EEA Sopeitarl wg akohoUBwg: Apxikd, yivetan pia avadopd otnv
avatpododotnon kat ta oxoAia ¢ EEA ta omoia avukatontpilouv Ta Betikd onpeia g
A§lodoynong, ywa 1o Npdypappa onoudwv. Metd, akodouBolv ol anavtioelg oTa EMPépoug

oxoAla/cupuBouléc Tng EEA, evw oto télog mapatiBevral Ta TeEAKE oupnepdopata.

2. Ta Oegtka IxoAwa thg EEA

I6laitepa evBappuvtikd anotelel To yeyovog ot ta péAn g EEA ftav yevikd kavomownpéva
ano to neplexopevo tou Mpoypdupatog kat 10 avlpwrnivo kepdAalo mou avapévetal va
SpaogtnplonownBei yia tnv kdAudn Twv avaykwv tou Mpoypaupatog. Emunpdodeta, Atav moAd
KQVOTIONTIKA N avayvwpion and ta péAn tng EEA tng gunewpiag Kat g wKavotnTag e
Movabdag e§’ anoctacews eknaideuong tou Naveniotniov oty napoyr, napakoiovBnon Kat

a§loAdynon nopOpoLWY TIPOYPAUHAETWY.

Itn ouvéxela , ntapaBétovial anoondoparta and ta Betikd oxoAia ota onpeia aglohdynong tou

TPOYPAMHATOG oNouSwv Omwe neplhapBdavovral ot £kBeon tne EEA.

Oetikd IYOAa
e 1.3.1 The support of faculty from the ATEI Thessaloniki covers adequately the aspects of
agricultural management (agro-economics).
e 1.3.11 The program coordinator capacity is adequate and has served in previous roles.
* This has been addressed in an adequate manner.
= The learning outcomes are used as a guide of the design of the program

Planning in the program.



2.1.7 Reasonable correspondence between the qualification awarded and the learning
outcomes of the program was found.

2.2.1,2.2.2 These are covered in a good manner.

2.2.7 The overarching learning outcomes of the program, specifically those related to
business and education seem ambitious.

4.2.3 The facilities at the Distance Learning unit are appropriate.

5.11 Sufficient support from the Distance Learning unit is expected.

5.14 Yes, the programme has all the necessary support for library services

3. Ardvinon ota oxoAw/cupBouléc tng Emtponiig E§wtepikic A§LoAdynong Npoypdppatog

Inouvdwv

Ornwg éxer avadepBei kat oty Etoaywyr, éxeL apxioel dueca n vAomoinon Kal emkapomnoinon

Ml Twv onpeiwv Twv supBovAeutikwy oxoliwv g EEA, e okond tnv nepetaipw BeAtiwon tou

Mpoypdppatog Inoudwv. Itn ouvéxela mapatifeviar oL cupPouléc-rapatnpAcel Kol n

nepypadn g dadwaciog uAonoinong-avtlpeTwWToR Tou .

Ewdikotepa:

EFFECTIVENESS OF TEACHING WORK — AVAILABLE RESOURCES

ZupBouli-1: “1.1.1 The specific admission requirements set are very broad and do not
guarantee that the students will have the necessary background to follow the suggested
program of study. This is further aggravated by the fact that each specialization requires
in itself a different student background for meaningful participation in and completion of
the program. An MSc specialization in Environmental Management needs an adequate
undergraduate background in Environmental Science, while an MSc specialization in
Environmental Education needs an adequate background also in the Science of
Pedagogy”.

Yhonoinon-1: Enewta and wg mapatnpicel tng Emponig AfoAdynonc, ot
npoUnobioslg  eloaywyng Twv  petamtuxakwv  dountwv  oto  [pdypappa

Sdrapopdwvovrar we €A c:



» Na v edikevon Exnaidevon kai Emikowvwvia tou MNMI «Awaxeipion
Meppdiroviog kar NepiPardrovriki Eknmaidevon» Ba yivovtar Sektol mruyolUyot
MNawdaywywkwyv  Tunpatwy  Navermotnpiwv ™ nNUESAMAC Kol OUOTAYWV
avayvwpLopévwy 18pupdtwy tng aAlodanng, kabwe kou rruxiotxol Tunudatwy T.E.I.
ouvapoUG YWWOTIKOU AVILKELMEVOU.

» Ta tnv ewdikevon Erysipnuatikétnta kat Kawotopio tou NMMZ «Awayxeipion
NepBaAdovrog kot MepiBarroviky Ekmaideuon» Ba yivovtar dektoi mruylovyot
Tunudtwy NMavenotnuiwy Tng NUESATRC KOL OPOTAYWY AVAYVWPLTHEVWY LEPUUATWY TNE
oArodannig, kabwg kat mruxtouxot Tunpdatwy T.E.l. cuvadoi g yvwoTikol avIKeLEvou.
ElSwotepa, yra Toug dporttntég ou Sev Exouv SidaxBei smapkwe oe npontuyakd eninedo
| emBupolv neplocodtepn epPabuvon oe Paoikég yvwoelg mou eival anapaltnteg ya tnv
ETUTUXN TOPAKOAOUONON TOU TPOYPAUUATOS, TPOoHEPOVINL TIPOTIAPOUOKEUAOTIKA
MabOrpara (Napdptnua 1). Adilel va onuelwdeil oty ta Mponapackevaotikd Madripata
Oa npoodépovral xwplc KOOTOS yia Toug PoLTNTES, UE OKOTIO TNV KAAUTEPN NPOETOLUOCIN
KOl CUMTARPWON TOU YVWOTIkOU Toug gmunédou, evw bev Oa Sabétouv ECTS. O
KOTAAOYOG TWV MPOTMAPACKEU ACTIKWY padnudtwy, eivac:

1. Ewaywyr ota Owovopika (Mapaptnuo 2A)
2. Ewaywyn otnv Xnueia (Nopaptnua 2B)
3. Ewaywyn otnv Itatiotkn kot Epsuva (Mapdptnua 2r)

4. Ewaywyn otnv Nawdaywywkn (Mapaptnua 24)

ZupPouln-2: «1.1.2 Each class is expected to be limited to maximum of 30 students which
is adequate».

YAonoinon-2: To kaBe TuApa Oa anoteAeital péxpt 30 portntéc (to avwtepo).

ZupPouAn-3: “1.2.5 No particular activities were suggested for enhancing active
participation of students in the educational process. This is a weakness that should be
addressed for a Distance Learning program. How about flip classroom activities, to involve

the students in the learning process through the concept of “learning by doing”?



“1.2.6 The electronic platform is present and there is good administrative support related
to it. Dedicated academic support to the teacher is weak to not present and something
that needs to be developed at the university level. The dedicated Distance Learning Unit
at the University of Nicosia should have a number of academics experts in Distance
Learning with a full-time operative role in actively mentoring/educating teaching staff”.

“1.2.7 The material should be adapted for Distance Learning requirements”.

Ylonoinon-3: Inuswvoupe Thv TARPN ocuppopdwon tou Mavermomnpiov MHeE TG
glonynoelg tov  ZupPoulriou Ttou Dopéa WG MPOG TNV MeEpaTéPpw evioyuon Ing
nadaywylkig didotaong g £§ amootdoswe eknaidsuong kat Ty cvotaocn Movadag
Nawbaywykol 2xedlaopol Mpoypappdtwy pe okomo tn BeAtiwon kou evioxuon g
oAAnAoenidpaong kal avoarpododotnong Hetaly Siwbaokdviwv, dortnTwv  Kal
EKTTALSEUTIKOU UALKOU, TN cuvadr| EMUOpPwWon Twv SL6AGKOVTWY KL TO OXESLATHO EVOG

avdAoyou mAauociov agloAdynonc.

Mw cuykekpuéva:

Mw ouykekpLuéva:

1. To ZuppouAio tou Navermotnuiou Aeukwolag otn cuvedpia tou otig 12 louviov
2017 evékpve elorfjynon tou MMputavn yia (a) Eykplon kovdudiou OYoug 120.000 Evpw
yla avadlopydvwon Twy KEvtpwy rtadaywytkng otrpénc (Napaptnua 3, A kau B) dpeon
epyodotnon 600 - Tpuwv enutpdcBetwv eldlkwy otn SibaokaAia kal paddnon kau
e181koTEpa oTnV £ anootdcswg eknaidsuon Owvéeg Béoelg epyaoiag éxouv dnpootsuBel
otnv wotoceAida touv Navemotnpiov (http://vacancies.unic.ac.cy/) (Napdptnua 3, B).

2. Mpoodépbnkav 5 mMAnpels unotpodicg yia didaktopikég onovdég otn SLdaokaia
kaL pddnon kau ldkad otnv £§ anootdcswg ekmaibsuon. H oxetkr) dnpocicuan €xet
avaptnBel otnv lotooeAida TOoU Navenotnuiou
(https://www.unic.ac.cy/news/prokiryxi-ypotrofion-gia-didaktorikes-spoydes)

(Napaptnua 3, I).



3. H Z0ykAntog £X€L €yKpiveL TNV UMOXPEWTIKA TtapakoAovBnon Twv mo KATw
npoypappdtwy empdpdwong, ta onoia odnyouv ot MictonownTikd Empdpdwonc, and
6Aoug toug Sddokovteg (Napdptnua 3, A):

o Distance Learning Essentials

Moodle Essentials

. Creative Media Essentials

4, ErunpéoBeta o cuvepyaoia pe to CARDET Education uAomololpe eknatSeutikd
npOypapupa  ekmaibevong ekmalbeutwy, emopnynuévo amd v AvAA, pe Titho

“Designing & Delivering Successful Training Programs” (Napdaptnpa 3, E).

ZupBouln-4: “1.3.1 The budgeted academic time (accordingly to the financial details
provided) for the program is approximately for 2 full-time faculty. This is considered very
inadequate for a 90 ECTS program with 150 students. From the side of the University of
Nicosia only 3 full-time permanent faculty will be supporting the program, all of whom are
already fully involved in other educational and administrative activities at the university”.
“1.3.8 According to the financial projections presented during the Site Visit, only 2 full-
time faculty have been budgeted. For 150 students following in total 90 ECTS, this results
in inadequate resourcing i.e., beyond the capacity of existing or budgeted staff. Therefore
the ratio of students to faculty (and ECTS) does not ensure the quality of the program of

study”.

YAomoinon-4: O npoodepdpeveg BEceLg yia to akadnuaikéd £tog 2017-2018 avépyovial
otov aptBud twv ekatov nevivia (150) porntwy, e avwtepo eninedo. O aptBpdC Twv
El00KTEWV Mnopel va petaPAndei, Pdoel anoddoswv Twv appodiwv opydvwv Tou

A.N.M.Z, aAAa kat g RTtnong tou Mpoypdpparod.

Ma v avilpeTwon Twv SISaKTIKWY avaykwy tou lMpoypapparog, PAacel Tou eldikol
TpwTokGAAOU Zuvepyaoiag petagd tou University of Nicosia (Mavemotipo Asukwoiag)
kat tou Ale§avbpeiou TEl Osooalovikng. Ba aflomonBolv Kabnyntég kat AéKTopec Twv

oupBaAlopevwy ISpupdTwy. LTV NEPIMTWON AVTLHETWIILONCE AUENHEVWV EKTAUSEUTIKWV



avaykwv, Suvavral va anacxoAnfolv kal eMOTAMOVES and dAAQ EKTTOUSEUTIKA KoL
gpeuvnTKa 18pvpata ¢ nuedamig kat oAlodannc, kabwe kot AAAEC koatnyopie
Sibaokoviwy o pdwva pe Tig Sratdtelg tou dpBpou 5 tou v. 3685/2008 (DEK 148 A’/16-
7-2008). H avdBeon g Sdaokahiog Twv pabnudtwv Oa opiletal pe anddpacn tou
Zuvroviotikou Opyavou (£.0.), yia Ta yvwotika avikeipeva touv A.N.M.Z. avéhoya pe Tig
QMALTOUMEVEG ELBKOTNTEG TOuG, oUpdwva pe Tov Kavoviopud tou A.MM.I. kat tnv

LoxUovoa vopobeoia.

AifeL va onpewwdei o1, Adyw tng SLdpBpwong tou Mpoypdaupatog, (Asttoupyia Tou
KOpHOU Twv TPV pabnpdtwv yio to A’ e§dunvo, we UNOXPEWTIKOD yia GAoug Tou
doLTNTEG), UTTAPXEL APKETOG XPOVOE VLA TNV QVTLUETWIION EMINPOTHETWY EKMALSEUTIKWY
avaykwv e tnv pdcAnyn ZEM, BAoeL kat Twv OYETIKWY TG LPonyo UHEVN G tapaypddou.
Eniong, Adyw tng Suvardtntag enthoyrig «eldikeuong» and Touc poltntéc, mapéyetal n

Suvatdtnta cuvexoUG EMAVOKABOPLONOU TWV EKTIOLSEUTIKWY QVAyKWVY.

ZupBouAn-5: “1.3.9 The teaching and administrative load of the involved faculty seems

very high and does not provide opportunities for pursuing research”.

YAomnoinon-5: Ma to npoownikd tou Ale€dvSpeiou TEI Osooalovikng, ot SI8akTikég kot
epeUVNTIKEG uToxpewoel;, kabopilovtal Pdaoel ¢ oxloucag vopoBeoiag, (vopoc
4009/2011). Na to exnadevTikd npoowrnikd Tou University of Nicosia, akoAouBoulvrat ta
wxvovta and T§ oulloyikég ocuvpPfdosis. H amaox6Anon twv pedwv AEM oto
OUYKeKpIpEVO  Metamrtuxiakd Mpdypappa, mnpocdibel sukaipie¢ avdamtuéng Ttwv
ETMLOTNUOVIKWY TOUG QVTLKELHEVWY, HETW aLOTIOiNONG AMOTEAECUATWY TNE £peuvac amd
TG SUMAWHOTIKES EPYAGIEC.

PROGRAM OF STUDY AND HIGHER EDUCATION QUALIFICATIONS

ZupBoulp-1: “2.2.3 The program progression is adequate for the Environmental
Management direction. For the Environmental Education direction the purpose for the

inclusion of certain modules is unclear. Depending on the admissions requirements a



number of “bridge” elective courses would be appropriate perhaps to have (Introduction

to Pedagogics, Introduction to Environmental Technology etc.)”.

YAonoinon-1: Avtipustwniotnke nén pe ta kpuripla swodoxnig mou tédBnkav. Emiong
€10NXON wg mpokaTapTKo To padbnua «Eloaywyn otnv Noudaywykn». H avadlopydvwon

™G SOMNG Tou Mpoypappatog napouctdlstal oto Mapaptnua 1.

ZupBouAn-2: “2.2.7 The overarching learning outcomes of the program, specifically those
related to business and education seem ambitious. It may be challenging to achieve them

with the specific courses provided”.

YAoroinon-2: Ta padripata nou npoadépovral ot SUo kateuBuvoelg, eival andAuta
EVOAPHOVIOUEVA ME TIG OUYXPOVEG €EEAIEELG KAL TACELS TWV EMIOTNHOVIKWY ELSIKEVOEWVY
nou unootnpifouv. Ta npoodepdueva pabipara nepllappavouv spyacieg mou divouv
™ duvatdtnta nepetaipw epPfabuvong Kat EniTevéN Twv PadnNoLaKWY AMOTEAECUATWY,
BAoeL TwV CUYXPOVWVY TPOOTITIKWY AVATITUENG TNG KTTPACIVNG» ETUXELPNUATIKOTNTAG Kot
niepBarrovtikig eknaidevong. Zuykprtikd migovéktnpo tov [poypdppotog amoteketl 1y
SuapBpwct] Tov, aeov Ta InTipata Tou nepPdAloviog épa and TNV e¢ETaor Toug WG
duokwv pavopévwy, Stepeuvwvtal oAloTiKG Kot aAAnAocuvdedeva UTIO TO TPIOA TWV
KOLVWVIKWY, OLKOVOMLKWY, TIOALTIKWY KAl NOKWY MapaydvIwy IOV UIELCEPYOVTAL KOt Ta
ennpedlouv. 2 AUTO To MAALOLO0 0L BepaTIKEG eVOTNTEC TOU [poypAHATOC CUVIOTOUV £val
EUEAKTO epYOAEio HABNONG, HECW TWV OTIOLWY KABE KMALSEUTIKOC £XEL TNV EUXEPELO KAL
™ Suvarétnta va npoceyyilel Ta InTipata tov neptPaAlovrog Kal g asipopiag, pe

YVWHOVA TIG CUYXPOVEC ETUOTNMOVIKES £EEAIEELC KL TAOELC.

ZupPouAn-3: “2.2.8 The link to research and current state of the art is weak to some

extend.”



YAomnoinon-3: Onwg avadepOnke katd tnv mapovociacn tou NpoypAUHATOS, ETUSUIKETAL
n enotnpovikry ouvdeon tou NMMZ pe tnv Balkan Environmental Association (B.EN.A.)
(nepBaArrovTikr) opydvwon mou edpevel oto AAeédvdpelo TEl Oecoadovikng) kat
elbkotepa e to “Journal of Environmental Protection and Ecology- JEPE”, (ek&ibetal amd
v BENA). El81k0tepa, oKOTIOG TG Slacuvdeong authg ival np mpofoAn supnudtwy and
TIC SMAWMATIKEG epyaoiec Twv dowrtntwy tou MMEI (thesis) kat n svioyuon Ing
gMLOTNUOVIKOTNTAS Tou MNpoypdaupartog.

AgileL va avadepOel o1, To JEPE givar S1e6vwg avayvwplopéVo EMLOTNLOVIKO NEPLOBLKO,
kataloyo-ypadnuévo o MoAAEG emiotnovikéG Bacelg (impact factor 0,880). Akoun, n
vAonoinon Twv METAMTUXLOKWY SMAWMATIKWY EPYACLV TIOU amautolv cuvduaouo
EMPEPOUG YVwoewy, Tpododotel Ta TUAHOTA UE CUMTANPWHATIKA OTOLXElQ TTou givat
XPoWa yla thv ouolaotiky enaABevon NG aviamokplong Tov NpoypaupaTog otoug
oToXoUG TV TUNMATWVY KAl TIG OVAYKEG TNG Kowwviag., OAAG Kot éva TOAUTIHO

E£PEUVNTIKO UALKO yia TNV IPowBnon Tng EMOTNLOVIKA G £PEUVAS KOL aQVATTTUENG.

ZupBouAn-4: “2.3.2 This is in place for the overarching structure. Nothing detailed was
presented for the specific program. We expect that this will be implemented at program
level.”

YAonoinon-4: Na tnv agloAdynon tou MNpoypdppatog Oa epappootolv Ta Loxvovia and
¢ Movadeg Mowdtnrag tou University of Nicosia kat tou AAe€avdpeiov TEI

@eocalovikng.

ZupBouAn-5: «Me Baon tov 0dnyo crioudwv dev npoadiopilovtal eMakpLBWE Ta KpLThpLa

agloAdynong ywa to 40% tou Babuou.»

YAomnoinon-5: Aektd 1o 0XOA0 TNG EMITPOTING WG MPOS ToV TPOMo mapousiaong Twv
KpLtnpiwv afloddynonc nouv napouoialoviat otov 06nyo ocnoudwv. Aracadnvi{foupe otL
Ta kprtnpla afloAdynong tou KaOe pabripartog anotedovvral and thv TeAwkn E¢€taon

(60%) kau tnv Zuvexn AfwoAdynon (40%). To 40% tou Pabpol amoteAeitan and
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eBbopadiaieg oulntioelg/ forum, ePSopadiaie¢ aokACEl, OGUPMETOX OTIC
TNAESIOKEPELG, KAl OTNV TEAKN YparmTh £pyacio. INUELWVOULE OTL EVATOKELVIOL OTOV

S16d0KovTa 0 SLANEPLONOG TV A§LOAOYIKWY SpaocTnplotiTwy yia To kade pddnua.

ZupPBouln-6: «2.4.2 A specific process to ensure learning outcomes are achieved was not
presented. It is expected that this will be part of the program coordinator’s operative

role.»

YAomoinon-6: “O AteuBuvtrig, pe ™ BorBeta tou Zuvtoviatikov opydvou (X.0.) tov MME
£xouv tnv euBOVN Tou gAéyyou, TG afloAdynong Ing emiteLENG TWV HABNOLOKWY OTOXWY

Tou TiBevran”.

ZupPBouln-7: “2.5.2 Some participation from DUTH is presented”.

YAornoinon-7: Afiler va onupewbei 6u Mpoypappa Svvavtar va amnacxoAnBoluv kat
EMIOTAROVEG QMO GAAa EKMALSEVUTIKA Kal €PEUVNTIKG (SpUpata, kabwg Kot GAAES
katnyopieg dibaokoviwy oupupwva pe g dratdaelg tou apBpou 5 tou v. 3685/2008 (DEK
148 A’), pe Bdon v emotnpoviky Toug umdotacn kai Siebviy avayvwplon oe
avtikeipeva ou Bgpanevovion andé 1o MNMI. Erol Aowmtdv yw ™ Sidackahia tou
pHabnpotog «MeplBarlovikr Emkowwvia kat MME» Intiénke n ouvdpoprn omd
KaBnynt mou unnpetei oto Anpokpitetou Mavemotiuo Opdkng kat Stadétel
OUYKEKPLUEVN ETUOTNHOVIKN €lSikeuan. Zg kABe nepintwon erudwdketan n evioxuon tou

Xopaktiipa tng S1-6puPATIKOTNTOG TOU CUYKEKPLUEVOU TIPOYPAUHATOC,.

ZupBouln-8: “2.5.4 The program of study merges two different specializations, which
elsewhere would be usually presented as self-standing MScs by each self. This raises
concerns on the compatibility of the program with corresponding programs of study

elsewhere”.
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YAomoinon-8:. Ano épeuva mou mpaypatornouiOnke and v Emxpon Idvragng Kat
npoetopaciag tov NMZ, Bpébnke otL T0 ouykekpLuévo MMZ KAAUTTEL oNUAVTIKG KEVO
TIoU UNtApxeL ota udlotdpeva NMZ twv NepLBarroviikwy, MNEwnovikwy, aAAd KoL AoUTwy
oUYYEVWV TUNpATwy AEL. Znuewwvetat 6TL 8lattepdTnTa Tou ouykekpipévou NMME sival
ot divel épdaon otnv NepiParrovrkn Awaxeipion (Management), otnv Sielobuon g
«IPAoVNG» Kawotopiag kabwg kal tnv MepBarloviiki Eknaidevon kal emikowwvia.
Elbikotepa, 10 ipdypappa emblwkel, péow Twv KateuBUvoewy Tou, otn Snuovpyia
eelbikeupévwy  otedexwv mePBAANOVIO;, HE  TPOCAVATOAOMS TNV  MPAOLvN
enixewpnpatik Swaxeiplion kat aswpdpo avamrtuén, otnv owkovopikn Siaxeipion twv
nepBaAOVIIKWY eTUNTWOEWY, kabwg kat otnv nepParloviiky eknaidevon kot
gTuKOVWVia. ZUYKPITIKO TAEOVEKTNMA OAAG KAl TPWTOTUTHAL TOU CUYKEKPLUEVOU
npoypappotog anotedel n mpoodopd U0 eldikevoswy, mou aAAnAerdpolv Kat
OUMMANPWVOVTOL OTO XWPO TNG MPACIVNG EMXELPNUATIKOTATOS. Agilel va onpewwdei o
kpiolpog  polog tou Meplfardoviikol  Management otnv  evioxuon g
ETUXELPNUATIKOTNTAG, 0TV KaOnuepwii Asttoupyia Twv MXELPioewy, KaBWEC KaL otnv
eknaideuon Tou Tpoowrikol o TEPPOAAOVTIKEG SPAOELS KAL OUOTAMOTA

NepParrovuikng Awayeipionc.

ZupBouln-9: “2.6.1, 2.6.2, 2.6.3 There was no clear information provided as evidence that
the program covers specific labor market and/or societal needs. Graduates may be
employable in different environmental jobs but there are no clear evidence that such
profiles are demanded by the labor market. The committee would recommend that a
survey is conducted from the relevant technical bodies, business sector and if appropriate

the educational sector”.

YAomoinon-9:. To MMZI avrtanokpivetal ot oUyXpOVEC QVAYKEG TNG EUPUTEPNC
KOWVWVIAG, OXETIKA HE TNV EKMALSEUON ELELOIKEVUEVWV OTEAEXWY OTA QVTIKEIPEVA TNC
neplBarloviikig Slaxeipong ekmaibsuong kaL emkowvwviag, ME TpéMO  mou

enavakaBopilel ouvexwg to neplexOUEVo, TO €(60¢ KAl TN HOpr TWV EPEUVNTIKWY KOl
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EKMAUBEUTIKWY SpACTNPLOTHTWY, ONWG avamtioosl 1o TpApa Texvoddywv Mewndvwy,
aMd kau Ta TpApata Atoiknong kot Eriotnpdv Aywyng tou UNIC. Ot Atadikaoiec EAgyxou
Y12 TNV QvTanokpLon tou Npoypaupatog MeTanTuxokwy Inoudwv oTi HeTaBoAAGHEVEC
QITAUTACELG TNG KOWWVIAG KOl Twv EmayyeAHaTikwy $GopEéwv TOU E0WTEPIKOU Kal
gfwtepol neprapBavouv to cuvexr éAeyxo tng avrandkpiong tou MM pe ouvbuaouo

Spaotnplotritwy, kpitnpiwy kaL SeSopévwy, 6TwWC:

a) n daroyn twv onoudaotwy and tv afloAdynaorn,

B) n droyn twv amddortwv and TG SeypatoAnmrikés épeuvec twv T padeiwv
Awaovbeong Tou TEI @gocahovikng kal tou Mavemotnpiou Asukwolac,

v) n drnodn twv peddv EN/AEMN 6nwg Swapopdwvetar and wm SiSackahia, ™mv
EMKOW WV UE TOUG HOPEIG OTO XWPO TWV ETUXELPAOEWY, TWV OPYAVICHUY, TNC YEWpYIaC,
twv tpodipwy kat g unaiBpou, kbW kat and v epsuvnTiky avalfitnon oto XWwpo
TWV ETUCTNHWY KOL TNG TEXVoAoyiag,

8) n amoyn twv emayyeApoTikiv evoewv (aypotikwv GUAAGYWY, cuvdéopwv
Bopnxdvwv tpodiuwy Kat aypoxnuUIKwy, eSaywyiéwv TPOBVIWY, EKIMOLSEUTIKWY
OPYQVIoU WV, Hovadwv meptBAANOVTIKIG THOTOTOINON G, K.ATT),

€) n droyin Twv emeTNHOVIKWY OPEWV UE TOUE omoioug eival ouvdedepévo ta Tuipa —
éupeoca kot dueoo- To lewtexvikd  EmypeAntriplo, AweBveic OwoAoyikéc &
NepBalroviikég opyavwoetg, KAt Emiong, unmdpxouv cuykekpluévee perétec amd T
onoieg paivetar 6Tt 0 Pabudg anacxdAnong Twv anodoitwy sivat LKOVOTIOLNTLKOG, UE
Tdon nepaltépw avénong.

AkOUN, N TPAYMATOMOINON TNG UETANTUXLOKAG SIMAWHOTIKAC epyaciac mou amoutel
oUVUAOUS EMLUEPOUG YVWOEWY, Tpododotel Ta TUALATA PE CUTANPWHATIKG OTOLXEL
oV eival xprioLpa yia Ty ouotactikr enaAROeuon TN AVTOMOKPLONC TOU Npoypaupatog

OTOUG OTOXOUG TwV TUNUATWY KAL TLG AVAYKES TNG KOWWVIAC.

To mpdypappa Sivel 0TOUG CUMMETEXOVTEG T SuvATATNTA VO avayvwpicovv kat va
BeAtiwoouv Tig ePBAALOVTIKEG ETUMTWOELG TWY SPACTNPLOTATWY TWV EMUKELPHOEWY oG
ornoieg epydlovrat. Na Snuoupyrioouv to katdAAndo T0otnua EAéyxou kat BeAtiwong

™G emxeipnong otov Topéa touv NepBdddovtog. Méoa and to mpdypappa Sivetal n
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duvardtnta Snutoupyiag kou Asttoupyiog €vOG ZuoThparog MeplBaAloviikic Awaxeiplong
T(POCOPUOCHEVO TTLG VAYKES TNG ETXeipnonC ou Ba Bagsiletal oto ISO 14001:2000 kau
oto EMAS AapBdvovtag undn Tig voptkéc UTIOXPEWOELG TToU Rnydouv and 1o EBviko
kat Evpwnaiko dikalo. Metd tnv ohokArpwon twv HaBnpdrwv oL ouppetéxovteg Ba sivat
oe Béon va edappdéoouv amoteecpoatikd To EMIOTNUOVIKA  QVTIKEIMEVA  TNC
NeptBarrovrikrig Siaxeipione kau EMUKOWVWVIAG OTO XWPO TWV TWV EMIKELPHOEWY, Vi3
otdxo tn cuvexr BeAtiwon toug kat v npoaywyn Twv nepiBatioviikwy BepdTwy pe

OLKOVOULKA amoTeAEopaTIKO TPOTTO.

EnutpooBetwe, pue tnv npoodepdpevn edikevuon tou NMZ «Exntaibesuon kat Erikowwvio
emdlKkeTal n  eknaidevon otehexwv- EMOTNUOVWY  pE  TipooavatoAopd  Tnv
nepBardovikny  eknaideuon TNV Kataption oe ekmobevTikd  mepBaAloviikd
TpoypAppaTa kat MOALTIKEG aAAG Ko TV nepBarAovriky emkowvwvia.

2t0 napov npdypappa NMME ta INTrHpata Tou nepiBaioviog mépa and v efétact] Touc
wg duoIkwV davopévwy, Slepeuvivrar oAloTIKG Ko aMnlAocuvdedpeva uné To npiopa
TWV KOWVWVIKWY, OLKOVOILKWY, TIOALTIKWY Kot Oy TIOPAYOVTWY TTOU UTELOEPXOVTAL KAl
Ta ennpedlouv. I AUTO TO MAQICLO OL Bepatikég Tou evATNTEC GUVIOTOUVY £va EUEAKTO
epyaleio pabnong, péow Twv omoiwv kdOe EKMASEVTIKGG £XEL TNV uXépela Kat T
Suvatétnta va mnpooeyyilel ta {ntipata tou meptBdAlovrog kou TnC asupopiag pe
YVWHOVO TIG SIKEG TOU aVAYKEC Kot erubuwéelg.

Apeoeg kau éppeceg evbeifeic du o Npoypappa METantulakwy  Sroudwy
OVTATOKPIVETAL OTOUG GTEXOUC TOU Tprpatog kat Tig avdykes ™G Kowvwviac, anoteAoiy
TO MOPOKATW:

a) n Eupwraikr Enttpony} Stamiotwvet avenapki a§lonoinon g EMGTNHOVIKAC yviong
yia ™ Swxeipion mepiBdMloviog, v acipopia oAAE kat ™v mnepBarloviiki
EKNALBEVUON, WG KOWWVIKA CUVIOTWOQ, Kat bpopodoyei Siadikasies yia iSpuon OBsopwv
kot avanruén Spactnplotitwy ot onoiec Ha cuuBdAlouvv oe dpan g aduvapiac autrc,
B) n Kown Aypotikr MoAwrikn katd tnv nepioSo 2014-2020 TPOPAETEL TNV UTIOXPEWTIKT)

avAanTuén TG SUMBOUAEUTIKIC mAnpodOpNong Tou aypoTikol nmAnBuopol, pe Bépata
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otdxou: v aelpopia, T0 HETPLACTUS TwV EPIBOANOVTIKGV ETUMTWOEWY, TIG KAIUOTIKES
alay£g, aAAG KaL TO «IPACiVIGHA» THG YEWPYIKNAC TTapaywync.

Y} n owovopia avantdooetar avaSiapBpaverar kar yivetar o eEwotpedic,
dnuioupywvrag avaykeg yia anacxoAnon véwv mTUXLOUXwWY £GAPUOCHEVWV ETUOTNHWY,
8) n eMnvikn owkovoutkn cuykupia kabiotd eBvikr avdykn thv OLKOVOULKN QVATTTuén pe
Bacikd mudwva TtV asidpopkri  avamTugn NG uraiBpouv kaL TNV mnpdoivn
gmxeipnpatikéTa (Mapaywyn Brooyikwy tpodinwy, aflonoinon tou OlKOAOYLKOU Ko
dLatpod kol MAOUTOU KGN KAl TOU TOUPLGHOU).

€) H avamtuén g épeuvag kot TG KouvoTopiog mou EUMEPLEXEL TN SLdoTaon g
agipopiag, eival nedio auxpnig yia tn olyxpovn kou sfwotpedr eruxeipnon napaywyAc
KOl Epmopiag

To MMZ AapBdver unoyn OAeg Tig SlapOpwTikég KAl EKGUYXPOVIOTIKES aMayég nou
guvtelouvtal OT0 XWPo TNG TMEPLBAANOVILKAG OLKOVOMIiag Kol nepBaAAoVTIKAC

Saxeipiong.

E€ Anootdaoswg Npoypaupata (oeA. 12)
YMoroinon: Zag napanépunoups oto onueio Effectiveness of Teaching Work-Available

Resources / YAomoinon 3, oeAiba 6

Conclusions and Suggestions of the EEC (o€A. 15)

ZupPouli-1: “7. According to the financial projections provided during the Site Visit the
budgeted teaching resources are inadequate and do not allow for the development of the
program and academic/teaching personnel. Some information was provided during the
Site Visit. The suggested remuneration of 300Euro per 20 ECTS thesis, and 1500Euro for
delivering a 30-student class worth 10 ECTS is considered below market standard and
should be reconsidered. Overall, adequate financial resources should be provided in the
program to ensure the effective and meaningful participation of the faculty presented in

the application. In case additional teaching staff are employed they should have similar
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academic merits and experience, and relevance to the subject matter of the program and
course to be delivered.”

YMoroinon-1: Katavontéd to oxdAo tng Emutpomric. Ot apoiBéc tou SiSaktikoy
npoowrikol kabopilovtar and TG GUANOYIKEG CUMBAGELS KAt TOUC KQVOVIOUOUC TOU
Naveromuiou Aevkwoiag. ‘Oco agopd v enifreyn g TToyakic epyaciog (20 ECTS)

070 okadnpeikd avté Tpdypappa, 1 apoph opiletor ota 500 gvpd.

4. Iuungpdopara:

Mo oaxoun pa ¢opd Ba BEAape va ekdpdooups TG euxaploTies pag mpog tnv Emrpornt
E€wtepikrig A§LloAdynong yia TV emayyeApaTIKE KoL aKoSnHOIK Tipooéyylan ThGotn Sladikacio
agloAdynong kabwg eniong ko yia tnv cadr, pneplotatwpévn Kat enayyeApatkn tng £kBeon.
Onwg éxel avadepBei mo mavw, Ta TuRpaTa of cuvepyacia ME Tnv Eowtepwy Emrponn
AwopdAiong g Mowdtntag tou Maveruotnuiou Asukwoiac Ko The Movadag Awaoddiong
Mowdtntag Tou AAegdvdpetou TEI Osooalovikng, £xouv peletrioel Aemtopepwg tnv £kBeon pe TI¢
agloonpeiwteg ko enokodounTikég cupuBoulés tng EEA kan £xouv apyiost apeca tnv vAomnoinon

TOUG yla Tn nepetaipw PeATiwon Tou MPoypAUHOTOC OTIOUSWY.

Oepuég euxoplotieg mpog T Emrpon yia tnv onpaviik cupPoAn ™G ywa 1 BeAtiwon
NoLOTNTAG NG EKNaidevang mou npocdépel to Mavemiotipo Asu Kwoiag kat To AAefdvpelou

TEl @ecgoalovikng.

KataAryovtag, n Awiknon tou Mavermotnpiou, Ta MEAN Twv Tpnpétwy Kot n Movabda EE
Anootdoewg Eknaideuong euyapiotodv tnv Emutponr yia v TIPOTEWVOUEVN EYKPLON TOU UTO
a§10A6ynon MPoypAUUOTOG GIIOUSWY, WG EMICNG KO TNV EVXT TO npoypappa auto va npocBéosl
agia otn ouvoliki ekmaidevtikr Stabikacia npog 6¢eA0C THE TOMIKNAG KOLVWVLKO-OLKOVOUIKA G

avantuéng.
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Ek Mépoug Tou Zuvtoviotikol Opydvou tou Mpoypdupatog

Ap. Zrapdrng AyyeAonouvAog

Ka®nyntrig

Ap. Maprog BaAiavtiig

Avariinpwtrig Kadnyntric
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Avdaokopeva Madjuata

Awaysipran Heprfailovrog war Hepifaillovrixii Exnaidcvon

MAGOHMATA ITPOIHAPAXKEYAXTIKA (ITPOAIPETIKA) ECTS
1. Ewayoyn ota Owovopikd
2. Ewayoyn ot Opyaviki kon Biodoyuery Xnueia
3. Ewayoyn oty Zratiotikn kot Epgova
4. Ewayoyn oy Houdayoyw)
2ovolo ECTS 0
MAGOHMATA KOINOY KOPMOY (Ynoypsotikd) ECTS
1. TepPorrovrika Ipoypdppata kon [Toltikh 10
2. Owovopio Ovowkdv Mépwv & Iepipdilovtog 10
3. Tepparrovniky) Pomaven kou Apdon 10
4. Awyeipion lepifarrovrikav [Topav kot Asipopia 10
2ovoho ECTS Kowot Koppon 40
YIIOXPEQTIKA MAGHMATA KATEY@YNEHZ EIAIKEYXHE
_Ewikeve o SRR ECTS
Xwpic Mawmuytmcn Amkmuaru(n Epyama. Yroypeonkd to podniueto
and 1péxpr S
Me Metartonoxi Awmhoponikr Epyacia: EmAoyq 3 pednpdtov and to 1
REXPL S Ko VTOYPEMTIKG TO 6 10
1. Meréreg [epiBorhoviikdv Emntdosmv 10
2. Zvompata Texvikng Em@edpnong (ISO 14001) 10
3. Ilpdown Avantoén kot IlepiBaidov 10
4. Kawotdpeg [Teprparrovnikéc Erevévoeig 10
5. Evepyeuac Ilotikn ko Afym Amopdosmv 20
6. Meromtoyaxi Awmhopatic Epyooio
Zwoko ECTS E18ucaucm A 50
A T T g ECTS
X(omc Msrwm)ywm Amkmuamcn Emrama Ynoxpsmtuca T uaenuaw
Tpéypm 5
Me Metartunoexty Amhopenikr Epyacia: EmAoyn 3 pednpdtov and to 1
HEXPL 5 Ko VROYPEDTIKO TO 6 10
1. Owaxii E€owovopunon kot Avakdkimon 10
2. Khpatwn AMayi, Tlpocappoyf ko Metpraopoc 10
3. HeprBarrovrikn Exnaidevon kon Zoveidnon 10
4. Tlepparrovriki) Emkowavia kaor MME 10
5. Hepiparrovrikég Apdoeig otnv Exnaidevon 20
6. Metantoyoxi) Authopatiki Epyacio
Zovoro Mabdnudtev ECTS Ewikevon B 50
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u UNIVERSITY of NICOSIA

EE AIIOLTAZEQX
Awryeipron Ileprifardovrog kar Heprfarlovriky Exnaidcvon

Kwdwéc Madipatog Tithog Mabijparog Ierotikég Movadeg
(ECTS)

ENVD 501 Ewoayoyn ota Okovoptkdt ~ -----am——-

Tuipo E&apnvo. Ipoonurtodpeva
Agv vrdpyovv

XyoAi} Awiknong DOwvonwpvd, Eapvod

Emysipnosov &

Texvordywv I'eandvav

Mopoi Mabfpatos  I'vooriki Heproyi I'hdooa Awdackariog

Koppot/npokataptikd /Owovopkig EXnvikn

Erninemdo MoOnparog 'Erog cmovddv: Albackov

2o0v Kbdxhov TPOKATAPTIKO Ap Nikdrhoog M. Tapmdkng

Tnrépmvo Hiextp. AretBuven Skype

Tampac(@farm.teith.gr
Xroyor Tov Mabiparog:

Ot kbprot otdyo1 TOV pPobfiportog sivan va:

Eisdyet toug portntég onig Pacikég Evvoieg The ZTOTICTIKAG

Adoel 15 Bdoeig yio T xpron TocoTiKGV peBdSwv 61N Sroiknon exyglprioeaV
IIpogtopdost Toug portntég divovag tovg Ta arapaitntoe pyaleio mov Oo
XPEWCTOVV GTO KVP1o pabnua otig mocotikég pebddove, dnrhadn o MBA 603,
MéBodor & Epyareia Afyng Anopdocewv

Kavel toug poitntég va eKTIPTGoVV T1 6TovdatdTnTa Kot Spasio Tov
oTATIOTIKGOV nebddwv otn droiknon emyeproswv

Iopéxer owovg @ovntéc Tig amapaitnreg SeflOTNTEG Y VO, €pUNVEVOLY
GTUTIOTIKG OOTEAEGUOLTOL.

MaOncroxda Arotehéiopara:

Metd ) coprAipwon 10v padnuotog o1 portnTég avapéveron va ivar og 0éom va:

1. &xovv ebowkermdei pe Tig Pucikés Evvoieg g Ypaeiknig avaiverg (o

poumtég Tpénel va. givar o€ BEon va dnpovpyoHv Kot va EpUIVEDOVY YPaQLKEG

TOPUCTACEL KoL TIVAKESG AvaAoyo Pe To £100g dedopivav)

2. éxovv eEowkermdei pe Tov vmoroyiopd Pacikdv TEPLYpUPIKGV péTpav (ot

poumtég mpémel va sival o O€on va kaTavoodv kot va vroAoyilovv pétpa
I




KEVIPIKIG TAOTG Kol SIkOHAVONG e TN XPTion 0edopévav).

3. éxovv efokermbel pe n xprion Pacikd@v evvordv g Bewpiog

mbavotATev (o1 portnTég mpmel va eivar og BEo1) vo. eEnyodv 11 givon
vrohoyilovv BempnTikég Kol eumElpké MOAVOTTEG)

4. £xovv gEokelnbel pe TV xprion SlukPITdY Katovoumyv mbovothtoy (o
eoutég mpémel va givar o B€om va eEnyovv T givan Tuyaio petafinti, va
vrohoyiCovv Ty avapevopevn Tipn Kot Somopd o Tuyeiog petafAnTig kot
va vroAoyilovv mBavOTNTES Y100 SLAPOPES SLUKPITEG KOTAVOUES).

5. £&yovv eoikermbel pe TV xprion cuvexdv Katovoudy mbavothtmv (ot
eoutég mpémel va eivan o€ B€om Vo, ¥PNGILOTO0HV TV TUTIKY KAVOVIKT
petafinT) Kot vo petacynuetilovy omoadnmots kavoviky netaPfAnt os
TOTKT OOTE Vo AOGOVV TIPOBANNOTY e TPAYUATIKA dedopéva).

6. &yovv avomTdéel T SuvaTdTNTA ToVg Vo Guvoyilovy kot va Tapovcialovy
T0, oTOLYElR pE Evav emaryyeApaticd Tpomo (o1 porTnTég Tpémel va gival o
Béon vo. xortalovv mEpa a6 ToVg aPBUOVE KAl Vo EPUVEDOLY To. APIOUNTIKG

> mOTEAECHATO CULPMVOL PE TO EMLYEPNUATIKO TPOPANpIa Tov eEetdlouv).

Ilepreydpeva Tov Mabipartog:

I'poguchi Avaivon Aedopévev yo kamyopikd (To1oTikd) dedopéva:

* dnuovpyio Kot EpuNVEIR YPOPMUATOV Kot TVAKGV Y10 KATNYOPIKE 1 Tow0TIG
dedopéva.

I'paguc) Avaivon Asdopévav yuo opBuntikd (rocotikd) dedopévor:
dnuovpyio Kot puNVEin YpaenuAT®V Kot mvaKev 1o, oplOuntikd 1 mocotikd
dedopéva.

I'pagucy Avéivon Asdopévav yia 800 apbuntikéc petoAntéc: nivakeg
cuvapeg Kol SypapIoTe SeTOpAG.

Mérpa kevipikrg tdomng 1 8éong

Métpa dwaomopdc

Métpa cuoyitiong 600 petapfintdv.

Ocopio [IBavoritev: Oswpntiky ke Eprepuc mOavotnra, facikéc
oytong mbavotitmv, Eéva evdexopeva, aveEdpTnTa EVEEXOUEVO.

Awxprtéc Katavopés IBavotitav: Toxaieg petafintéc, tpotmodécels
KQTAVOIMOV, OVAIEVOLLEVT] TIUY, O106TOPA.

Zoveyeig Karavopéc ITBavotitmv: 1 kovovikn toyaio petofinti, Tomky
Kavovikr petafant.

Metaoynpatiopdg o€ TomiKT Kavovikn HeToBANTT: DTOAOYIGHAG
mOAVOTHTOV Ue TPAYUATIKA dedopéva pe tn xpfor] ToV Z-score b Tov
UETOCYNUOTIGUO P10 KAVOVIKNG Tuyaiog petafinthg.




MéBodor didackaliac:

TPOAIPETIKES COVAVIHOEIS

E¢ amoordoews exmaioevon (uabnuora, yportéc epyacicc/aoxnoeis/mpofiiuata) pe

MéBodor alroioynayg:

Tehxn ypanth e€étaon 60%

(4) eBdopaduicg epyaoieg 40%

Kvpw Biphoypagia (ELinvika):

Evéswcricn] Bipaoypagio (EAqvikd@/Ayylka):

XovTaKkTeg Tithog Exdétng "Etoc | ISBN

MANKIW G. N, 32151 APXEX

TAYLOR M. P OIKONOMIKHE 978-960-
32997689 ®EQPIAS 99122-8-0

PARKIN

MICHAEL, APXEZ

POWELL OIKONOMIKHZ

MELANIE,

MATTHEWS

KENT
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“ UNIVERSITY of NICOSIA

EE ATIOXTAXEQX
Awyeipion Hleprfaiiovrog kon Ieprparlovrikiy Exknaidevon

Kaodwkéc Mabiparog Tithog Madiparog IIeroTikég Movadsg
(ECTS)

ENVD 502 Ewayoyq oy Opyoviki ket -—-—---—-—-

Broloyiwki} Xnueia

Tipa E&apnva Ipoamarrodpeva
Agv vrdpyovv

ZyoAi} Aroiknong Dbwvonmpvo, Eapvo

Emyepriccov &

Texvordyov 'eondévav

Mopon Mabijparog  Ivootu Isproyq I'kdoca Adockaliog

Koppov/mpoxataptikd  Xnueia EAAvikn

Eninendo Mabiparog 'Etog omovddv: AW aekov

20v Kbdkrov TPOKAUTAPTIKO Ap. XZtohovod Mdptog

TnAhépavo Hiextp. AievBvven Skype

Stylianou.m(@unic.ac.cy

Xr6y0g Tov Mabnparoc:

O oxondg avtov Tov podfipatog eival va Bonbhoel ToUg POITNTEG VAL KATAVORGOUY TG
Pocicég évvoieg kon apxéc TV opyavikdv popimv kot g ynusiag, ewdikd dnng 16y dovy
oto. Brodoyikd péplo Kol GLOTAHPATE KOl VO EI6AYAYEL GTOVG QOITNTEG TG Proymuikég
APYEC KVTTOPIKAV KOl COHATIKOV AE1Tovpytdv. Ot portntég emiong o Sdoytovv yio Tig
Broynuucég evhroetg kar dokpés oxeTikés pe tn Proynueia tov avdphmvov coOPATOg STV
vyeia kot tnv acBéven.

MoaOnowka Aroteriopara:

Metd ™ cvpnAnpeon Tov pabipaTog oL POTNTES AVapEVETOL VO, sivan o€ B5om voi:

» T'vopiloov ) dopr}, T ovopoto kou TG yMuikés WidTNTEC TV ovVOET®V
evaiceav, Kuping avBpoka kot v3poydvov (ko og pikpdTepo Badud ofvydvo,
afwro, Beiov ko pwoESHpovL.

Avayvapiloov i ymuikés kou @uoikés Wdthteg t@v Broloyikdv evdoswv
copneprAapfavopivev TOV TpATEIVAV, Tov Mmdiov ko Tov viatavipakmv.
I'vopifovov o 10 petafolopd ko to petaforkd mpoidvia twv Proloyikdv
evhoemv

Kazavoficouv ta facikd tov o&émav / Bacewv Ko TV NAEKTPOALTOV

No efoweiwbodv pe to Proynukd dwyvootikd amotedéopoto KAVIKGOV
UETPIICEDV

vV Vv V¥

Iepreyopeva Tov Madijpatoc:

> Boowd opyoavikd popua ko Broynuikés avnidpdosic.
> Ovoioynués oAAnAemdpaosis o Proloyikd poxpopdpLe
» Hporteiveg, yAokonpateiveg ko vovkeivika o&éa. Bioymuikéc 1816tnteg




H Broynueio g opotootaciog O&H / Baong oto avBphnvo odpo

H ynueio tov Brocuvbetikdv povoromiév ko n phuion tov Bacikdv evivpev
H Hopayayn g Bioynuikric Evépyeiag. H Broynuik| péon g avlpdmivng
NATPOPNS

Xnukoi petapopeis: oppdves, vevpodafifoactéc kot pappoka

H Broynueia oovlstov Mmdiov

"Hrap, petafolopds apvobémv kar edikég Aertovpyisg

"Hrap xo1 veppd, n Proynpeio Tov petaforiopod tov ald@rov

H Broynpeia g méng / wveddivong tov aipatog

Buoynueio 0otob ko kapdlakod puodg

Tomor xon unyavicpoi Broynueiog xvttdpav

Hopnvuen ynueio

VVVVVVVY VYVVYVY

MéBodor drdackaiiog:

E¢ amootdoews exmaidevon (uabhiuara, ypamtéc epyasics/ackiioeic/mpofiruare) pe
TPORIPETIKES OVVOVTIHOEIC

MéBodor alrolbyyong:

Telun yportn eEétaon 60%

(4) efdopadaisg epyacicsg 40%

Kopw Bifphoypagio (EAnviké):

Evdswctuci) Biphoypagio (EAAnvikd/Ayyhké):

LovTaKTe Tithoc Exdétic ‘Etoc | ISBN
John McMurry, | Fundamentals qf Pearson Education 231 6, 0134261399,
Mary E. General, Organic, and 8

. : . . " 9780134261393
Castellion, Mary | Biological Chemistry Edittion
E Castellion "
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u UNIVERSITY of NICOSIA

EE AIIOXTAZEQX
Awrygipron Mepifariovrog kan Meprfardovrikn Exnaidcvon

Kadwios Mabijpatog  Tithog Madijpatog IIerotikéc Movadsg
(ECTS)

ENVD 503 Ewayeyi oy Ztoniotikyy  ---———--

kot Epsova

Tpipa Eéapunva Mpoanartodpsva
Agv vrdpyovv

Zyoh Aoixnong Dhvormpvo, Eapivd

Emysipiosov &

Teyxvordywv N'eardvov

Mopoi MaeOnipatog  I'voorudai Hepropm I'\dooo Aidackairiog

Koppov/mpoxatoptikd  Ertotiotikig Elnvici

Erninendo Madijpatog 'Etoc omovddv: Adaoxav

2ov Koxiov RPOKATAPTIKS Ap. Ovpavia Notta

TnAtpavo Hiextp. AigvOoven Skype

ournotta(@farm.teithe.gr

Xroyor Tov Mobniparog:

O xOp101 6TdY01 TOV padpaTog sival va:
¢ Ewdyel 1oug pointég onig facikés Evvoleg g ZToTIoTIKNG
* Adoel 115 fdoeig Yo T xpiion mocoTikGY peBddmv ot Sroiknon emiyepiicemv
¢ Ilpogroyidoe Toug portntéc divoviag Tovg T anapaitnta epyoieio wov Ba
* ¥PEWOTOVV 670 KOP1o padnpa oTig TosoTkég nedodoug
¢ Mébodor & Epyadeia Afyng Amopdosnv
¢ Kdvel toug portntég voL EKTIHHRCOVY ) 6ToVSMATNTA KOl CNULAGT TOV
* octanoTnikGv pebédwv ot Soiknon eniysiproeny

o Ilapéyer otovg @ovmtéc Tig amapoitrreg dekidmTeg Y va eppnvedovv
CTOTIOTIKG OmOTEAEGHOTA.

MoaOnowxkd Anotshéiopoata:

Metd t cvpunifipwon tov padnpatog o portntég avapéveton va ivar 6 Ofon va:
1. éyovv e8oweim0ei pe Tig Paoikég £vvoleg g Ypagikrc avaivong (ot

poutntég pémer v givon g BEo Vol SNUIIOVPYODY KAl VAL EPETVEDOVY YPOPUKEC
TOPOCTAGELS KO TVAKEG avaAoya pe 10 gidog dedopévmv)

2. &ovv ebokemBei pe Tov voAoyiopd Pacikdv mEPLYPaPIKGY péTpav (ot

portntég TpEmeL vo. gtvat og Béon va katavooby kot vo vrodoyilouv pétpa




KEVIPIKNG TAONG Kol SI0KVUAVONG e T Xphon dedopévav).

3. &yovv e&okermfel pe ) yprion Pacikdv evvoldv tng Bempiog

mBavotNTov (01 portntég mpénel va eivan o BEom v eEnyovv Tt etvon
vrodoyilouv Bempnrikég kot epmelpikég mBavoTNTES)

4. &xovv e€okermBel pe v ypnomn dakprrdv katavopdv mbavotitov (o1
@ovNTég Tpémel va eivan o Béon vo e€nyody T ivan Toxaia peTofAnTy, va
vroloyilovv Tnv avapevopevn Tiun kon Sloomopd pio Toxoiog petafinTig Kot
va vroroyilouv mBavoTNTEG Y10 S1AQOPEG SLOKPITEC KUTAVOLES).

5. &yovv e€okelmbel pe Vv XPNHON CVLVEXDY KATAVOUGOV TBAvVOTATOV (01
QounTég Tpénel va gival 6e BE6M Vo YPNCILOTOOVY TV TUTKT KOVOVIKY
petafint ko va petacynpatifovv oroadnmote Kavoviky petafinti o
TUTIKT OGTE VO ADGOVV TPOPAUATA Pe TPAYHATIKA dedopéva).

6. £&xovv avartiEet Tn SuvaTdTNTA TOVg Vo sLVOYILovV Kal VO TapoLGLalovy
T oToyeia pe Evav emayyeApatikd Tpomo (o1 GorTnTég mPEMEL va eivol G
0¢on va kortdlovv TEPU Ao TOVg aPBoVE Kal Vo EpUIVEDOLV Ta ap1BUNTIKA

»  amoTeAECUOTO. GOUPOVOL JLE TO EMLYEPNUATIKO TpOPAnpa Tov e€etdlovy).

Ieprgyopeva Tov Mabnpatog:

I'poguciy Avédvor Asdopévev yia Katnyopikd (ToloTikd) dedopéva:

dnpovpyia Kot EpUNVEIR YPOENUATOV Kol TIVAK®Y Yol KOTIYOPIKA 1 To10TIkd dedopéva.
I'paguciy AvaAvon Asdopévav Yo apBuntikd (mocotika) dedopéva:

dnpovpyia Kot epUNveia YpoENUATOV Kol TVAK®OV Yo optBunTikd 1| TOGOTIKA
dedopéva.

I'pagiciy Avéivon Aedopévav yia 800 apBuntikéc petafAntéc: mivakes CuVAPES Ko
Swypdppate Steomopdc.

Mérpa kevipug taomg 1| O0€omng

Métpa dreomopdg

Métpa cuoyétiong dvo petafintov.

Ozopio ITBavomitav: ®sopntikn ko Epnepikni mbavotrta, Pacikég

oyxéong mbavotTtav, EEva evdsydueva, avelaptnta evosyOUeva.

Awxprrég Katavopég IBavotntav: tuyaisc petafintés, mpoinodicels katavopmyv,
QVOEVOUEVT TIUT, SGTopdL.

Yvveyeic Katovopés ITBavotitmv: n kevovikn toxaio petaffAnTH, TUTKT KUvoviKh
petafint.

Metaoynpaticpos 6 TUKN KOVOVIKTY HETOPANTI: VTOAOYIGHOS MBAVOTNTOV e
TPAYROTIKG SedOpEVa e T (PTIOT) TOV Z-Score and TOV HETACYNUATIONS Uit KOVOVIKTG
Toyaiag petafAnTic.

MéBodor didackaiiog:

E¢ armootéoews exmoidevon (Labnuate, yportéc epyoaocicc/aoknoeis/mpofinuata) ye
TPOCIPETIKES COVOVTHOEIS

MéBodor atroidynyong:

| Tk ypomty eé€vaon 60%




| (4) efdopaduieg epyoacieg 40%

Kopw Biphoypoagio (EAAnvika):

Evéaiktiki) Bipmoypogio (EAAnvik@/Ayylka):
TovTaKTes Tithog Exdotnc ‘Etoc | ISBN
XoAkide, Zratiotikh: M£Bodot Exdo0e1g 2010 3
Twévvng avaivong yo Rosili (3n 978-960-
EryelpniLotikég éxdoon) | 7745-26-2

Amopdogig
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EE AIOXTAXEQX
Awygipion Iepifarrovrog ko Ieprfarrovrikny Exnaidsvon

Kwodwés Mabdijparog  Tithog Mabipatog IIerotikég Movadsg
(ECTS)

ENVD 504 Ewoyoyuciomy 00 e

Tondaywyun

Tuipo E&apnva IIpoomartovpeva
Aev vrdpyoovv

ZyoAn Awoiknong Oowvonwpvo, Eapvd

Emysipioceov &

Teyvoldyav N'condvaov

Mopei Mafijparog  I'vootikn HMeproy) I'kdoca Adackodiog

Koppov/mpokataptikd  /Owovopiknig EAAnvikn

Eninendo Mabipatog "Etog omovdav: Adaoxmv

20v Kvxhov TPOKOTAPTIKO Ap Mapia Evaydpov

Tniéoovo Higxrp. AigdBoven Skype

22842322 Evagorou.m(@unic.ac.cy

Zroyor Tov Mabijpatog:

O1 x0pr01 6T6Y01 TOL POBNPOTOC Eivon STMG O1 POLTNTEG Ko 01 PorTHTpPLEG Ot TpEmen:

No. eioay8o0v oty emoriun g [Houdaywykng

Na pdbovv tig epevvnrikés g pebddoug

No e€oketnBoiv pe g Bacikéc g évvoreg

No evnuepmBoiv oxetikd pe 115 facikés Oewpieg g

Ne avardoovv {ntipato kodnpepvig Sidaktiknig tpaéng

Na avrihapBévovion tnv moAvmdokdtnTe 10V Topayéviey mov exnpedlovy 1o
EKTUBEVTIKG poivopevo kon va mpofinpartifovron v T ouvBetéTnTé TOL

MoeOnowkda Arnotediopara:

Mezd ) copmifipoon tov padfipatog o1 portntég avapsdvetol va eivar og Béon va:

>

>

va xpnoiponowdv ko vo, otpilovrar onig Pacikég YVRGELS Kot Tig moLSoy@ylicég
apyEg Tov £xovv culnndei extevdg Katd ™ ddpkelo, Tov Soiilswnv.

Vo gQapuoLovy apxés g mudayeyikfs emoTiung koth v Sidookalio Tov
OVTIKEUEVODV.

» va eivon duvati 1 avigveven tov Pabpod amékMONG YVOCEMY GYETIKG PE TIC

Paocwés apyéc g IMewdayoyikig emoTAUNG Kol 7 KPITIKH  IKAVOTHTO,
TomoBEong K emyepnuatoroyiog ot kabnpepvd (nThpoTe ekmadevTIKG
TPOKTIKIG.




Ilepreyépeva Tov Mabijparoc:

E&&Mén maudaywykrg Bewpiog.

Lhyxpova Bépato. Kot TPoPAUATE 6T0 RESIO TMV EMOTNUGY TG EKTaidevong.

Ewwotepa, oto pabnua apyké 8e emygipeiton 1 BeopnTuc) kor emoTnpovi Oeperinon
TV EMOTHUGV NG exmoidevong kabog n eforkeimon Tav pormTpLdv/iev pe Pooikég
apxéG, Evvoleg ku opohoyio kaBhg kot ovéAvon g eEEMing mg mondoyarykig Bewpiag
HEC® NG MPOGEYYIONG TOD £PYOV GNUAVTIKGOV nodeyeydv (ekteiveton and Ta péca Tov
1800 péxpr 1o péoa tov 200v cdve. Ewdidtepa, npoceyyiCovion ko avalbovior ol
Bewpnuicoi  mpoPAnpaniopol  «peydiav modoyoydvy, Ol KoWOTOMis, mov awvTol
glonyflnkav oe oyéon He TO KOWOVIKO-TOMTIKS TAGIG10 NG EMOYXNG TOVG, KAODG Kot M
EMIBpOioN TOVG 6TOVG peTayevEsTEPOVG. Méso, amd avtd 1o ‘mavopapo’ g mondaymyikig
OKEYNG oKLypoeitan N 16Topiky| sEEMEN TG exnondevTiKng Bempiag ko mpaing Tmv §Ho
TEAEVTOOV a1dVeV, Tpocdiopilovtor ot CUYXPOVES ToNdaymyIkég KOTEVBOVOELG Kat 0 pOAOC
700 Exnoidentiicot dioypovid, kot avadeikviovTon To SUYXpOva EKTOSEVTIKG TpoPAUATA.

MéBodor didaokaliac:

E¢ amootdoews exmaidevon (uabiuora, yparréc epyasieg/aoknoeig/mpofiiuata) e
TPOXIPETIKES TVVOVTHOELC

M<iBodor alioidyyong:

Tehn ypomt e€éraon 60%

(4) eBdopadunieg epyaocicc 40%

Kdpw Biphoypagio (ErAvikd):

Evésiktuaii Bifhoypagio Ervika/AyyMka):

TovTaKTec Tithog Exé6tnc ‘Evoc | ISBN

Iwévvng E. Ewoyoyn oty IMedio 2011
: , , 978-960-
ITvpywwtaxn Mowayoyum Emotiun 99121-9-0




Emouvantopevo B

Director of the e-Learning Pedagogical Support Unit (ePSU) at the
University of Nicosia

Job Description

We are looking for a Director for the e-Learning Pedagogical Support Unit at UNIC who will
provide leadership and support for the development and implementation of an evolving
vision for pedagogy and online learning at UNIC that is aligned with the university’s mission
strategy and institutional goals.

Responsibilities

The Director will provide leadership, in developing and introducing innovative, advanced
online and conventional teaching and learning pedagogical methodologies.

S/He will be responsible for developing and implementing policies relating to the University's
Pedagogical and e-Learning Strategy, and creating a sustainable environment that drives
continual pedagogical improvement among faculty, and engaging students in innovative
learning environments.

The Director will lead and manage pedagogical support activities for academic staff, in the
provision of professional development activities for teaching personnel in the Departments
and Schools on pedagogical practice and the use of current and emerging instructional
technologies, with a final goal to provide relevant and valuable learning experiences for
faculty and students.

The Director will identify technology-related educational priorities, projects, and
opportunities for staff and faculty on-campus and off-campus. (This may involve completely
online courses (MOOCs, or Massive Open Online Courses) as well as SPOCs (Small Private
Online Courses), hybrid, face-to-face courses and completely face-to-face courses that
integrate online and other technologies, and other modalities incorporating technologies
developed in the future.)

The Director will work closely with key stakeholders across the University, including
Information Technology Services, administrators, faculty and staff.

S/He is expected to: promote teaching and learning as ongoing and collaborative processes
of inquiry, experimentation, and reflection; contribute to the research on pedagogical issues
that impact teachers and students in higher education; and promote a university culture that
encourages the creation of learning environments in which diverse students can excel, thus
advancing UNIC’s mission of excellence in teaching and research.

Requirements

Applicants should have a doctoral degree, in the area Pedagogy/e-Learning and have
extensive experience in using technology in curriculum design and delivery.



Knowledge of current and emerging technologies, support systems to enhance online
education, and experience in developing and scaling online learning programs are desirable.
Evidence of active scholarship and leadership in eLearning projects and extensive experience
in working in units of a similar nature would be a clear advantage.

The ideal candidate will have successful online teaching experience, as well as an applied
understanding of educational psychology in online settings, and experience with evidence-
based practices in creating and assessing online materials.

The Director of ePSU will report directly to the Rector.

Application Documents

Curriculum Vitae

Cover Letter

Statement of Research (Optional)
Statement of Teaching (Optional)

2 references required

Reward

We offer a highly competitive rewards and benefits package including private
healthcare, vouchers, and an annual gym subsidization.

Deadline for Application

Please submit your CV accompanied by a cover letter by 17/07/2017 at
odysseos.m@unic.ac.cy




Instructional Technologist/Designer

Job Description

UNIC seeks a dynamic and enthusiastic Instructional Technologist/Designer to support digital
pedagogy and the production of digital learning objects, as well as the academic and professional
development needs of UNIC faculty members.

Reporting to the Director of ePSU, the Instructional Technologist/Designer will possess an in-depth
understanding of instructional technology issues related to learning in online, hybrid/blended, and
traditional courses, as well as experience using a wide range of hardware and software tools to
develop multimedia and learning objects.

The Instructional Technologist/Designer will also provide support and supervision to faculty, staff and
student assistants. The Instructional Technologist/Designer will join a team that works collaboratively
to support the teaching and learning mission of the University.

Responsibilities Include

e Support the design, creation, and revision of interactive online learning and training
materials, including multimedia objects that enhance the learning process.

e Assist with the design and delivery of online, hybrid, and face-to-face instructional
technology/design training to staff.

® Assist in developing supplemental, blended, and fully online courses adhering to
organizational standards.

* Adapt instructional materials created for one format to another format (usually this is
adapting materials from face-to-face to e-learning)

e (Create media to support learning (e.g., visual aids for face-to-face, various multimedia for e-
learning and online)

e Create engaging learning activities and compelling course content that enhances retention
and transfer

e Research and evaluate instructional technology resources and their effectiveness.

e Conduct instructional design research and analysis on learners and contexts

» Create supporting material/media (audio, video, simulations, role plays, games, etc)

e Decide on the criteria used to judge learner’s performance and develop assessment
instruments

* Support the creation and management of course materials, including syllabi and assessment
data

¢ Maintain project documentation and course folders

» Pilot technology-based learning materials

Qualifications

Master degree in instructional design, educational technology or similar. 2-3 years of experience in
the field of instructional/educational technology, including designing, developing, and managing
technology-based instructional projects and assets.

Requirements

* Proven working experience in instructional design and with instructional technology
¢ Excellent knowledge of learning theories and instructional design models
e Lesson and curriculum planning skills



Solid knowledge of course development software and at least one learning management
system

Visual design skills and ability to storyboard

Ability to write effective copy, instructional text, audio scripts/video scripts

Gaming technologies knowledge, skills, and/or background

Expertise in documentation creation and management

Prior experience with Content Management Systems

Ability to develop innovative approaches to complex design problems

Familiarity with various authoring and programming tools, including but not limited to HTML
and Flash

Strong graphic and multimedia design skills.

Special Knowledge and Skills

The ideal candidate will be a self-motivated, organized, and detail-oriented team player who
is capable of participating in collaborative instructional development processes and activities
is able to work independently, and has strong intellectual and analytical skills.

Position requires the ability to collect data, create reports and prepare written
communication with an attention to detail and accuracy.

Ability to manage multiple projects simultaneously leading and actively collaborating with
others on cross-functional teams and meet deadlines

Highly organized with able to thrive in a fast-paced, deadline-oriented environment
Excellent communication skills, strong analytical and verbal communication skills, and
excellent interpersonal skills

High degree of flexibility and tolerance for change

Ability to work collaboratively within an academic community.

Ability to produce professional digital media assets, including videos, audio, animation, and
screencasts, podcasts based on client needs. Experience with the Adobe suite a plus.
Experience with Learning Management Systems

Understanding of pedagogical issues related to adult learning

Experience with training and staff development

Experience with music-related technologies and software a plus.

Experience with active learning space design a plus.

’

Application

cv
Cover letter
2 references required

Positions: 1-2

Reward

We offer a highly competitive rewards and benefits package including private healthcare, vouchers,
and an annual gym subsidization.

Deadline for Application

Please submit your CV accompanied by a cover letter by 17/07/2017 at odysseos.m@unic.ac.cy






Enlouvantopevo A
Distance Learning Faculty Training Certificates

Certificate 1: Distance Learning Essentials
Course Duration: 3 hours

The aim of this course is to provide attendees with all the knowledge to create a Distance
Learning (DL) course that meets the standards of DL courses at the University of Nicosia as
well as achieving the skills needed create engaging activities and to better perform course
and student monitoring.

This course is broken down into two parts that provides information on the following areas:
A. DL Guidelines
B. Moodle Basics

Each area is described further below:

A. DL Guidelines (1.5 hours)
To receive the certificate attendees must attend this part.

After completing this part of the course attendees will be familiar with the requirements
for offering a DL course at the University of Nicosia.

Attendees will be encouraged to have an open discussion on what they think should be
included in a DL course and what they hope to achieve while offering a DL course.
Following this discussion, these DL documents will be outlined:

¢ DL Documentation
» Faculty Guidelines for the Development and Delivery of Distance Learning courses
¢  Guidelines for the Preparation of Distance Learning Course Outlines

Attendees will be provided access to these documents in digital format during the
training.

B. Moodle Basics (1.5 hours)

Attendees should now know what the minimum requirements for running a DL course
are. After completing the second part of this course attendees should be comfortable to
create Moodle basic activities as well as monitor the performance of their students.

Moodle Basics is designed to give attendees a fundamental understanding of Moodle and
how to manage online courses. It aims to provide attendees with the knowledge and skills
needed create basic activities and to perform course and student monitoring. Topics
covered include:

e Course Creation



¢ Creating Content in Courses (Forum, Assignments, Files, Folders, Pages, URLs and
Labels)

Monitoring Assignments and Anti-Plagiarism
Gradebook and Course Reporting
Course Management

Certificate 2: Moodle Essentials
Course Duration: 3 hours

The aim of this course is to provide attendees with skills needed to create more engaging
activities in their Distance Learning courses. These activities will take the students’ focus
away from the course content and shift it towards student generated content and student-
to-student interaction.

The following will be covered in this course:

A.

Chat
A simple and familiar tool to most participants, the chat activity allows participants to
have a real-time synchronous discussion in a Moodle course.

Glossary

The glossary activity allows participants to create and maintain a list of definitions, like a
dictionary. The entries can be searched or browsed in different formats. A glossary can
be a collaborative activity or be restricted to entries made by the teacher.

Quiz

One of the more common modes of assessment in Moodle, the quiz activity allows the
teacher to design and build quizzes consisting of a large variety of question types,
including multiple choice, true-false, short answer and drag and drop images and text.

Groups

Promoting group work can be achieved using the group functionality in your course. You can
assign a student to one (or more) groups and in their groups students can work together to
complete a task.

Wiki

A wiki is a collection of collaboratively authored pages. Basically, a wiki page is a web page
everyone in your course can create together, right in the browser, without needing to know
HTML. A wiki starts with one front page. Each student has the ability to create new pages and
build on content developed by other students.

Lesson

The lesson presents a series of pages to the student who is usually asked to make some sort of
choice related to the content. Depending on their choice the activity will send them to a specific
page in the lesson. Thus with planning, the Lesson activity can customize the presentation of
content and questions to each student with no further action required by the teacher.

Certificate 3: Creative Media Essentials
Course Duration: 3 hours



This certificate has been developed with the aim of providing lecturers with the skills to
produce engaging material and presentations for their students.

This course is broken down into three parts that provides information on the following
areas:

A.

B.
C.

Teleconferencing - Cisco WebEx
Office Mix
Camtasia

Each area is described further below:

A.

Teleconferencing - Cisco WebEx (1 hour)

WebEX lets you have online meetings with anyone who has an Internet connection —
including mobile users. You will be connected with audio and video and you can share
content from your computer which allows you to present content to your students in real-
time — such as PowerPoint files, Word documents or even browse the web together.

Your students will have the option to share their image via webcam. With WebEx, you
can have a conversation with your students and the image will dynamically change to
show you who is currently speaking. It is like a regular class but everyone is using a
webcam.

Meetings don’t have to happen just on the computer. WebEx has free mobile applications
for most smartphones, and tablets so you can join a meeting when you aren’t at your desk.
Just download the application and join.

In addition to showing the full functionality of WebEx, attendees will also be trained on
the usage of the Scheduling System. This system allows anyone with access to schedule a
teleconference with their students.

Office Mix (1 hour)

Creating a lesson is as easy as adding a handful of interactive elements to your
PowerPoint presentation. You can create interactive lessons that:

¢ Can be watched sped up or slowed down, from the beginning or from any slide.
e Contain quizzes that check student comprehension.

¢ Include screen recordings of other applications running on Windows.

Office Mix recordings are stored directly in your UNic account — linked to your UNic email
address. This means that you have complete control of your content and have the
freedom to update it at any time.

Camtasia (1 hour)

Record what's on your computer screen to create powerful video lessons with Camtasia.
Edit your video lessons the way you want; add secondary videos from your webcam and
media to add a personal touch. Add quizzes and comprehension questions to your lessons
to see how students are learning.






Emwouvantopevo E

DESIGNING AND DELIVERING SUCCESSFUL TRAINING PROGRAMS - TRAIN
THE TRAINER COURSE
http://education.cardet.org/index.php/en/train-the-trainer

Program Content
Unit 1

s Foundations of training

o Characteristics of exceptional trainers

e Using the course’s online learning environment
Unit 2

¢ How people learn

e Basics of Instructional Design models
Unit 3

» Conducting Training Analysis

e Defining learning outcomes
Unit 4

e Design & Development: Selection of Instructional Strategies

¢ Integrating ICT in Training Activities
Unit 5

¢ Online Learning and ICT Integration
Unit 6

e Principles of design

» Selecting Instructional Material and Visual Aids
Unit 7

e Implementation: Delivering and Managing Training Programs
Unit 8

« Assessment and Evaluation

e Monitoring and Feedback
Unit 9

o Challenges and Pitfalls

e Training program examples and discussion
Unit 10

o Putting all the pieces together

e Building your own training program
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Final Cost

Trainer: Dr. Charalamnbos Vrasidas, »

FIND OUT MORE AND APPLY
1) education.cardet.org
22002108
= education@cardetorg

Designing & delivering successful training programs - Train the Trainer course detailed schedule

DAY 1 - Foundations of training — 26/06/2017 DAY 2 - Design and development of training programs — 27/06/2017

08:30-10:00 | F: of ing and Ch istics of B 08:30-20:00 | Conducting Training Analysis
Traimers

10700-10:15 | Break 10:00-10:15 | Break
10:15-11:15 | Using the Online L ng L 10:15-11:15 ing L ang O
11:15:-12:15 | Understanding How People Laam 13:35:-92:45 | Design & Ds Selection of Sirategie
12:15-12:30 | Break 12:45-13:00 | Break
12:30-24:00 | Design 13:00-14:00 grating ICT in Traming Activities

DAY 3 — Instructional strategies snd ICT integration — 28/06/2017 DAY 4 ~ Delivering, managing snd evalusting training programs - 29/06/2017

08:30-10:00 | -Ovsiine Leaming and (CT integration 08:30-50:00 Delivering snd Maraging g Progr

10:00-10:15 | Bresk 18:00-10:15 | Break

10:15-11415 | Ontine Leamning and ICT integration 10:15-11115 | implementation: Delivering and Managing Treining Programs |
12:15:A%:15 | Principles of design 12:15:-12:45 | Assessment and Evaluat

1213512030 | Break 12:45-13:00 | Bresk

12:30-14:00 | Selecting | Matesial and Visus! Aids 13:00-14200 | & g 2nd Feadbck

DAY 5 - Building your own training program — 30/06/2017

08:30-09:30 | Challenges and Pitfalis

0%:30-10:00 | Training Program and Discussion
10:00-10:15 | Break

10:15-13:35 g Program Examples and Dk
11:15-12:45 | Putting ull the pleces togeth

11:45-32:00 | Break

12:00-18:00 | Building your own training progr

EDUCATION <riterin, ane entivied to the subzidy.

: @
* mmT A\‘ﬁgim“ The programmes heve been approved by the HRDA, Deganizetit icipsting with their el wiw satisfy the HRDW's
L Ly
LT



List of Faculty Attending the Training Program
Designing and Delivering Successful Training Programs — Train the Trainer Course

Dr Antonia Sophocleous-Lemonari
Dr Alexandros Heraclides

Mr Michail Georgiou

Dr Anna Efstathiou

Dr Marios Adonis

Dr Rossitsa Terzieva-Artemis

Dr Polina Mackay

Dr Michalis Kontos

. Mr Andreas Themistocleous

0. Dr Stravoulla Soukara
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10 March 2017

[TpoKNPLEN VTOTPOPIDV Y10 DOAKTOPIKES

GTTOVOEC

To INoavemotiuo Agvkwoiag d€xeTon antnoeis yio Tevie (5)
TANPELS VTTOTPOPies Yo 10 Awdaktopiko [Ipdypappa oTig
Emotuec Ayoyng, otig Oepatikéc:

EE amo6tdczmg ekmaidcvon ko niektpoviki) padnen
Awsgdlrion ko Avafadmen g Howétyrog oty Tpirofadme Exraidcvon
Awrsgdlion ko Avafadmen g lowétyras sty E§ anootdsccwg Exraidcvon

Aitnon

H oithon mpéner va neprhopfaver:

ZoprAnpopévn aitnon eledoyis.

Avalvtikd Proypopikd onpeiopa.

Emxvpopévo aviiypago 1@v Ipocoéviav/atoyiov.

Enionpo amodewtikd omovddv 6to omoio va mapovstdlovrarl avolvTikd to pednpoto
TPOTTUYLOKOD KO LETOATVYOKOD EMTESOV HE TIG avTIoTOLYES EMOOOEI G aVTA.
Epevvntiky npdtacn nov Ba tpoodiopilel to gpguvnticd npdPinpa, Bo mapovcidlel
avadipnomn g oxetikic PpMoypagio ko Bo mapadéiter v epgvvnTiky) pedodoroyia
7ov Ba akoAovONnOei.

ATodeIKTIKO KAANG YVAOOTE TNG AYYAMKNG YADGGOG.

Avo cvotaTikEG EmMoToALG and Kadnyntéc Avitatev Exnadsvtikdv Idpvpdtav 1
Epsovnuikdv Kévipav, o1 onoieg vrofdiloviar o copoyiopévo péxelo 1
anooTEAovToL pe NAeKTpovikd Tayvdpopeio (christodoulou.a@unic.ac.cy).

EmctoM) ekdAMOTG EVOPEPOVTOS Y10 TAPAXDPTIOT VROTPOPIaS.

Kpitnpa A&ohdynong

Ta kprripla aEoddynong Tav vroyneiov sivol ta okéAovdu:

Epegvvnmikn mpdtaon
Axodnpaikh) eXid00T o8 TPONYOVUEVES GTOVIES
EmmpocOeta akadnpaikd tpocovia



e Xvppetoxn oe Xvveédpra/Anpociedoels KA.
e ZVOTOTIKEG EMOTOAEG

IIpoBeopuio YroPoAng Aitnong
Avmceig pmopovv va vroPfinbovv puéxpr ko Tig 15 Ioviiov 2017,

Aticelg oTig omoieg dev Bo coprepAnefoiv 6An Ta amoITOVpEVE CTOLYEIN KoL SUKAOAOYNTIKG 1)
Oa otadholv eknpdBeopa de 8o Anedovv vtoyn.

O1 voymoieg/o1 oTi6/cTOVG 0Moiec/ovg Bo Tapaywpnel 1 vrotpopia Ba Tpénel va
TOLPAKOAOLOOVY 10 TPSYPOUIO MG POUTNTPLEG/EG TANPOVG POTTNONG KO VIOYPEOVVTOL VO EXOVV
owaktikég 1| AAleg vroypedoelg oto [avemotuo Sdpkelag péypt 20 mpdv v efdopdda yopic
v kataPoin emmrpdobetng smyopiynons.

Ze mepintmon mov 1)/0 VIAGTPOPN/0g ATOYMPNCEL O TO TPOYPUUUN CTOVIGOV TPV ARG TV
OAOKANP®OOY TOV GROLTHCEMV TOV TPOYPAIUOTOS KO TV ATLOKTNGT TOU S18aKTOPIKOV TiTAov, N
vrotpodio Sokoémteton. To Tunpa £xet ™ duvvatdmra va sionynBel oy Emtpomni
Mertantoyiokdv Zrovddv (EMX) dwkoni) TG vtotpoiog o TEPITTMOON U1 IKAVOTOMNTIKTG
OKOOMUAIKTG EXIBOONG TNC/TOV POUTHTPIOG/TH.

H EME anogaoilet 1o TV avactoAn, peimon N TEPRATICUS TNG Tapaydpnons VIoTpoping 6
ovyKekpIpév/o potiTpe/Ti, 6tov kpivel 611 cuvipéyovv edikol Adyor mov to emPaiiovy ().
AOYOL GYETIKA UE TNV EMIGOGT] TOL VIHTPOPOV).

Zto 1éhog Tov akadnpaikov £Tovg n/o Epevvnriki/og Zoppoviog tne/tov pourrnrprog/m
vroPaidel ot EME Si6€Mdn £kBeon poddov Yo TIg EpELVNTIKEG SpOoTPLOTNTES TG/TOV
QOITNTPWIG/TH.

T'a teprocdTEpEg TANPOPOPIES UTOPEITE VU EMKOIVOVEITE GTO
angelides.p@unic.ac.cy.



Emouvamrrépevo A

Restructuring the Teaching and Learning Units of the University of Nicosia
Rector Pouyioutas
Council Meeting 12t June 2017
Request for Budget Approval for Hiring Experts in Pedagogy and E-
Learning

Preamble:

There are three “independent” Units currently providing teaching and learning
support to faculty members:

1. the University of Nicosia Teaching and Learning Institute (UNTLI),
currently headed by Dr loulia Papageorgi (Assistant Professor of
Educational Psychology); the Head of UNTLI currently reports to the Vice
Rector for Academic Affairs,

2. the Academic Pedagogy sub-unit of the Distance Learning Department
(APDLU), responsible for the e-learning pedagogy, currently headed by
Professor Charalambos Vrasidas (Professor of Educational Technology
and Associate Dean of the DL Unit); the Associate Dean currently
“reports” to the Executive Dean of Distance Learning, and

3. the Information Technology for e-learning Unit (ITeU), responsible for
advising the University with regards technological advances in teaching
and learning, headed by Dr Chris Alexander (Assistant Professor); the
Head reports to the Chief Executive Officer.

UNTLI's role is to provide pedagogical support to faculty members, mainly for
conventional methods of teaching and learning. However, UNTLI has in the past
offered pedagogical training to faculty members with regards technological-
based e-learning methods (e.g flip teaching). Both APDLU and ITeU have been
offering seminars to faculty members (mainly those teaching in Distance
Learning programmes) with regards e-learning technology in teaching and
learning.

Need:

a} There is a need to better co-ordinate the pedagogical services and training
offered to faculty members.

b) The Quality Assurance and Accreditation for Higher Education
recommended the creation of a Pedagogical Unit for e-learning and in a way
set this as a pre-condition for accreditation of DL programmes.

Proposal:

This proposal aims at addressing the need for better co-ordination and for
meeting DIPAE’s recommendation as per (a) and (b) above.



Structure:

The following Units/structure is proposed:

1. UNTLI is renamed to Pedagogical Support Unit (PSU) and is under the
Rectors Office, with its Director reporting to the Rector.

2. APDLU is renamed e-Learning Pedagogical Support Unit (ePSU) and its
director reports to the Rector.

3. ITeU provides input with regards state-of-the-art technology for teaching
and learning, to ePSU. ITel’s Director reports to the Chief Executive

Officer.
CEO Rector
DL Unit ITel ePSU = = = PSU
Budget:

In order to staff the new structure the following human resources are needed:

1. Director PSU - expert in Pedagogy - internal or external appointment

2. Head of ePSU - expert in e-learning pedagogy - internal or external
appointment

3. Instructional Designer - external appointment

Thus there is a need of at two-three new full-time members of staff and some
internal changes. The estimated annual budget for salaries for the proposed re-

structuring is 120,000 Euros.






